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Introduction

The Annual Report for 2016 is provided to the community of Sanctuary Point Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jeff Ward

Principal

School contact details

Sanctuary Point Public School
Idlewild Ave
Sanctuary Point, 2540
www.sancturypt-p.schools.nsw.edu.au
sancturypt-p.School@det.nsw.edu.au
4443 0546

Message from the Principal

2106 was a year worth celebrating at Sanctuary Point Public School. Our school remains at the forefront of
education and is leading the way in using technology and innovative teaching methods to improve our student's learning.
 Our school continued to grow in number, achievements and in reputation throughout 2016. We had a visit from the
Prime Minister who had heard of how we had been using our needs based funding to support and grow our community
which in turn improves student learning outcomes. We are excelling in the support of both the learning and the wellbeing
of our students through a range of programs and the commitment of our Wellbeing Team. We are also excelling in the
way we are professionally developing our staff  so we have a highly trained professional team working in our school to
support the learning and wellbeing of our students. We have high expectations of achievement  for all students and work
in partnership with our parents, professional organisations and community to maximise the achievements of every
student.
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School background

School vision statement

Sanctuary Point Public School is
 • Committed to sustaining a positive, caring and inclusive school culture. 
 • Students and staff work in a supportive quality     learning and teaching environment.   
 • Focuses on student engagement and achieving high levels in literacy and numeracy, together with significant

experiences in all curriculum areas, using the latest technology as a tool for learning.
 • Supports and caters for the needs of all students  and celebrates the achievements of each child. 
 • In partnership with parents and the wider  community, nurtures students to develop independence, resilience as

well as a desire for lifelong learning.
 • Committed to building greater knowledge of and respect for local Aboriginal culture and to ensure Aboriginal

students achieve the same levels of academic success as their non–Aboriginal peers.

School context

Sanctuary Point Public School is located on the shores of St Georges Basin and is part of the Bay and Basin Learning
Community. Our school is set in a low socio–economic community and as such has attracted significant funding over the
past four years to support the students and to make improvements to student social, emotional and academic
achievement.

In 2010 the students, staff and school community of Sanctuary Point Public School established a far reaching and
ambitious plan of school improvement. This coincided with the commencement of the Low SES National Partnership,
where the school received a significant boost to funding over a four–year period. This funding was to target improving the
school and based on research the most effective way to do that is to improve staff capacity.

There were a number of initiatives targeting five key areas for school improvement:P
 • Literacy2011–2012
 • Numeracy 2013–14
 • Improving Staff Quality
 • Providing for Gifted and Talented Students
 • Enhancing Aboriginal and Community Partnerships

We used a three tiered model to train and support teachers implement 21st Century pedagogies into their classrooms. a.
high level training of staff at on and off campus professional development, b. team planning c. mentor supported
classroom implementation.

At the end of 2013 we applied the learning that had taken place over the previous three years and adapted our plan to
focus in the four key factors to student and school improvement we had derived from our work: Aspirations, Attendance,
Engagement and Resilience. These formed the key focus areas for our work in 2014 and beyond.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
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http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

In 2015 we assessed our school performance in Wellbeing as Sustaining and Growing but following the implementation
of our Kids Matter strategies and Bounce Back we have  now implemented a comprehensive framework supporting the
wellbeing of the students at our school. This has lead us to assess our performance as excelling in this area. 

We have shown little improvement in achieving our goals relating to improving our student performance against external
measures such as NAPLAN. We are achieving considerable 'value added' growth of our students  but many students are
still not achieving the expected benchmarks. In 2017 we plan to embark on the 'Literacy & Numeracy Revolution' in
conjunction with the Early Action For Success (EAFS) initiative and Curriculum mentor focus on Literacy and Numeracy
in an attempt to improve student Literacy and Numeracy.

We have shown improvement in the use of data (evidence) in both assessing student performance and planning for
teaching as well as the of collaborative practices in teaching. Teachers are now more focused on improving their
teaching in Literacy and Numeracy thus improving our position on the School Excellence Framework from Delivering to
Sustaining and Growing. 

We have dropped in our assessment of the strategic use of resources were we have identified that we need to improve
our long term financial planning and making better use of the school facilities within our local community.
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Strategic Direction 1

Implementing Curriculum and 21st Century Pedagogies

Purpose

By the end of 2107 all students at Sanctuary Point Public School will be engaged in quality learning using a rage of
21stCentury learning tools, based on the implementation of current syllabus andtheir success will be assessed against
the outcomes of these curricula.

Overall summary of progress

We have made significant improvements in student attendance but need to improve further to achieve our goal as
achieving at or above the state average attendance rate. 

Sanctuary Point Public School is seen as a leader in using 21st Century teaching methods and technologies to support
the student's with their learning. In 2016 the we were able to showcase our work in the area to the Prime Minister as well
as a number of visitors from our local area, across the state and internationally. We have also presented our work at a
number of international conferences.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

By the end of 2017
 • Track and monitor student
attendance as compared to state
averages
 • Use in–school and external
student assessment information
including NAPLAN data.
 • Executive evaluate programs
and observe classroom practice
to ensure teaching/learning
programs reflect current syllabus
documents and include 21st
Century pedagogy.

Our student attendance remains just below state
average. Despite regular reminders of attendance
requirements, tying attendance to the student
reward system, having a designated support staff
member supporting teachers in following up
attendance and a range of other initiatives, parents
condoned absences (family holidays) and partial
absences are still a concern.

$123,103

Next Steps

In 2017 we are going to use our Family Support Worker to engage with students whose attendance is causing concern.
In many cases there is an underlying family welfare or student wellbeing concern and the poor attendance is a symptom
of that issue. We will continue to work with the community to develop a culture where learning and education are valued
and parents support the school and reflect that increased value by sending their children to school on time every day
unless they are truly sick. 

Having an engaging curriculum and promoting an aspirational culture within the school where every child feels valued
and respected and is striving to achieve their own personal goals is also a key focus area for improving our attendance in
2017. We are going to reinstate Fun Days that we dropped in 2016 but in consultation with the students and community
we found they were valuable and positive. We will continue to promote attendance at every opportunity and include
attendance on our School Teams Point Score as well as maintain it as part of the personal 'Blast Off' reward system.

In 2017 our school will become part of the EAFS (Early Action For Success) program and as such we will have appointed
an additional 1.6 Deputy Principals. There focus will be improving Literacy and Numeracy across K–3 and our own
Curriculum Mentor will work 4–6. This team will work closely with teachers to better use evidence, including NAPLAN
and school assessment information to better inform teaching and learning across the school.

After developing their Professional Learning Plans for each staff member the supervisory staff will observe and work
closely with their team to ensure 21st Century teaching methods are being used in all classrooms and supporting
improved student learning and engagement.
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Strategic Direction 2

Improving Student and Staff Wellbeing

Purpose

By the end of 2017 students and staff of Sanctuary Point Public School will have in place a comprehensive and inclusive
framework to support the cognitive, emotional, social, physical and spiritual wellbeing of students.

Staff and students will be self–aware, build positive relationships and actively contribute to the school, the community
and the society in which they live.

Overall summary of progress

Have sound student and staff wellbeing practices is crucial to improving learning outcomes. Sanctuary Point Public
School is widely recognised for the care we take in supporting our students socially, emotionally as well as academically
and by embracing Bounce Back and developing our professional understanding of KidsMatter we continue to build on the
work we have already done and the successes we have already had. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

KidsMatter:
 1. Increased professional
Learning related to mental health
and wellbeing for staff/parents.
 2. Students demonstrate greater
self–awareness,build positive
relationships and actively
contribute to the school and wider
community.
 3. An effective social and
emotional learningcurriculum is
taught to all students K–6.
 4. Increased parent and
community participation inschool
events that support and promote
mental health and wellbeing.
 5. A greater number of students
and families areaccessing
support for mental health
difficulties.
 6. Welfare data indicates a 20%
reduction innegative incidences
and student attendance rates will
be at or above state level.

Staff Matter:

 • All staff have a Performance
and Development Plan (PDP)
 • Increased teacher capacity in
promotingwellbeing and
improving students’ social and
emotional skills.
 • A clear referral pathway for
students andfamilies seeking
mental health support services is
utilised across the school.

We have used the significant professional learning
and understanding with regard to promoting
wellbeing and mental health to better support the
students of our school

The trial of having a funded position of Family
Support Worker has been an outstanding success.
She has been able to provide parents and
community members with supported contact to the
most appropriate external agencies, direct
advocacy for them and their families and has
provided a conduit for improved communication
between school and the community. As well as
supporting individual students and their families she
has worked with parents/members of the school
community and staff to develop their understanding
of social issues and had provided training in a
diverse range of areas from Brain Science to
Improved Health Care to the ways to treat head
lice.

Students like to come to school and increasingly
report that they feel safe and valued in our school.

$51,570

Next Steps
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In 2017 we are going to continue the employment of our Family Support Worker. We are going to work closely with her
and support agencies to refine her role to provide even greater support for our students and families.

We will continue to expand the use of Brain Breaks, and Bounce Back to support the welfare of our students.

In consultation with the staff the team will develop a program of staff wellbeing initiatives to support the personal
wellbeing of the staff, particularly at the times of the year when staff become run  down and frustrated at the time of
highest stress and workload, like report writing time. This will work to support the wellbeing of both staff and students.

Our breakfast club program where any student who wants to can have some toast is planned to be expanded in 2017 to
every day if we can resource it with both the bread and/or the volunteers to man it.

We also plan to hold our first Year 6 Wellbeing Conference with a well know keynote speaker and series of workshops
around a range of topics designed to improve and support the students mental health and wellbeing as they enter
puberty and transition from Primary to Secondary school.
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Strategic Direction 3

Engaging our community in the school and engaging our school in the communuty

Purpose

By the end of 2107 members of the local Sanctuary Point community will demonstrate increased engagement with the
school by showing more support for the students, the school and its programs while the school demonstrates a stronger
connection to the community by being directly involved in community initiatives.

Overall summary of progress

A significant feature of our school is the ongoing and improved engagement of our community in our school, particularly
the Aboriginal community. Community engagement with the learning of the students is critical to improving student
learning outcomes. We are continually seek new and better ways of engaging our school with the community and the
community in the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

1.
Number of parents and
community members attending a
range of school events i.e Open
Day, Assemblies, Stage
Showcase.

Throughout 2016 we have held a range of
community event to provide opportunities for
parents and community members to engage with
different aspects of the school. From formal
assemblies and gatherings to informal and
fundraising events. 

We have seen an increased number of participants
at each of the events.

We have employed a part time Community Liaison
Officer to work with the local community
organisations and to see where we, as a school can
support their work in the community as well as
keeping both the school and community informed
about what is happening with each.

We have purchased a new electronic sign for the
Paradise Beach boundary of the school to give our
school and our community partners great exposure
to the general public.

$48400

Next Steps

We are going to use our community space, re furbished to make it a welcome space and community hub where we can
offer training for parents and community members, an outreach centre of support agencies and a simple drop in spot at
the end of the day where they can get advice and support from our Family Support Worker and Aboriginal Education
Officer in a relaxed and informal space.

In 2017 we are going to have our first ever Parent Conference with a quality keynote speaker and break out workshops
to cater for a range of interests and diverse needs for our community. This will work in conjunction with our Family
Support Expo which continue to grow in both family and community interest and participation but also with the support
agencies.

An additional event proposed for 2017 is one we are calling Art Attack. This will be an art exhibition of student work but
held in the evening where students and their parents can view the artworks together.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading In evaluative consultation with our Aboriginal
community, Sanctuary Point Public School
has a growing reputation for providing support
for our Aboriginal students: socially,
academically, culturally and emotionally. We
have many initiative in place to improve the
understanding and access of culturally
appropriate activities, resources and learning
for both our indigenous and non–indigenous
students. Throughout the school Aboriginal
culture is displayed and celebrated.

With 22% of the students in our school known
as Aboriginal, our Aboriginal students and
over represented in our student leaders with
35% of the student leaders Aboriginal. Of the
students achieving outstanding academic
achievement or demonstrating outstanding
effort 30% are Aboriginal students.

Our Aboriginal students have the same
attendance rate as non Aboriginal students
and none are causing attendance concerns.

The inclusive programs run for our students,
the sharing and respect shown for Aboriginal
culture and Aboriginal families as well as our
school's commitment to Aboriginal Education
have lead to our successes in this area. 

$75,588

Socio–economic background We have worked to support our increasing
number of students from low–socioeconomic
background. We have subsidised a range
activities for our students to help them being
able to access all curriculum and
extra–curricula programs.

We have also put in a number of programs to
provide support for our families including a
system called Sanctuary Point Dollars where,
parents can volunteer and use their volunteer
time to earn credit towards purchasing
uniforms, paying for excursions, or buying
lunches at the school canteen.

Our family support worker initiative supports
families as does a range of other programs
offered at the school that are designed to
provide economically disadvantaged students
with learning opportunities.

$173066

Support for beginning teachers We have a number of beginning teachers at
Sanctuary Point Public School. Each of these
teachers, while are early career,  are at
different points in their professional learning.
Some are working towards their accreditation
as a teacher while others are already
accredited as proficient and are working
towards build their professional capacity. We
have released teachers to work with a senior
staff mentors and we have sent these
teachers to international conferences to be
inspired and their capacity built. Each of these
beginning teachers has their own negotiated
Professional Leaning Plan and
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Support for beginning teachers we  used the funding to support them
achieving their individual professional goals.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 273 262 269 267

Girls 216 232 230 245

Student attendance profile

School

Year 2013 2014 2015 2016

K 94 95.8 93.1 94.2

1 93 94.6 94.6 93.9

2 93.3 94.7 92.9 94.2

3 93.1 94.5 93.6 93

4 96.1 93.6 93.6 92.9

5 93 94.9 93.4 93.9

6 92.9 94 93.5 92.7

All Years 93.5 94.6 93.6 93.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

At Sanctuary Point Public School we acknowledge
that good student attendance is a one of the four
cornerstones to improving student learning outcomes
and have a stated commitment to work with our
community and community organisations to improve
student attendance in our school.

In 2016 our student attendance in Kinder, Year 1, Year
2 and Year 5 where at state average but Year 3, Year
4 and Year 6 , particularly fell below school and state
expectations.

We have been working with our students parents and
carers for a number of years now to improve students
attendance. We have a number of parents who

maintain holiday patterns outside school holidays
and/or give their child days off to visit friends and family
during school time.  We have made good gains in some
areas and implemented a number of strategies to
improve attendance but parent/carer sanctioned
absence remains a significant problem. At SPPS we
have a designated student attendance officer and our
teachers are vigilant when students have more than
2 days off school.  We continue to work with the
Student Attendance Officers from the NSW Department
of Education to follow–up and where necessary
prosecute families whose children have significant
in–attendance at school.

We need to continue to work with our students and
parents to keep attendance on the agenda to ensure
that our students attend school every day unless they
are truly sick.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 5

Classroom Teacher(s) 22.06

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Administration & Support
Staff

9.96

Other Positions 0.9

*Full Time Equivalent

In 2016 we have one Assistant Principal, three
Teachers and seven School Administration and
Support Staff of Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Professional learning and teacher accreditation

All staff and Sanctuary Point Public School undergo
ongoing and rigorous professional learning so that they
can meet the changing needs of our students. That
professional development takes a number of forms
including attending high levels conferences outside the
school, professional learning online, peer learning
within the school, NSW Department of Education
mandatory training, individual mentoring and
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collegiate critical reflection and others. This
professional development is designed to support our
teachers becoming better and more skilled at their
professional and also demonstrate their professional
competence and expertise.

 During 2016 a number of our beginning career
teachers were accredited as demonstrating their 
proficiency and are now recognised as being proficient
teachers while other provided evidence of that
proficiency including their commitment to professional
learning and development to maintain that
accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

We are carrying forward a significant balance in 2016
but these funds are part of a planned expenditure in
2017 to train staff and implement some new programs
such as Nurture Groups. We also plan to provide a
range of facility upgrades including air conditioning for
classrooms and improved and updated learning
technology early in 2017. These initiative were planned
for 2016 and be part of that budget expenditure period
but for various reasons we had to push these
purchases and expenditures back until the beginning
for 2017.

The information provided in the financial summary
includes reporting from <insert date> to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 842 439.98

(2a) Appropriation 822 231.39

(2b) Sale of Goods and
Services

2 303.62

(2c) Grants and Contributions 17 523.48

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 381.49

Expenses -228 158.34

Recurrent Expenses -228 158.34

(3a) Employee Related -159 867.33

(3b) Operating Expenses -68 291.01

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

614 281.64

Balance Carried Forward 614 281.64

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

In 206 we carried over a significant amount but this is
due to a number of high cost programs were unable to
run in 2016 for various reasons but we have been able
to overcome and/or substitute for these programs and
they will run in 2017 and the costs carried over will be
used then.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3 192 946.02

Base Per Capita 28 253.28

Base Location 6 215.11

Other Base 3 158 477.64

Equity Total 649 727.24

Equity Aboriginal 86 705.49

Equity Socio economic 367 740.52

Equity Language 0.00

Equity Disability 195 281.23

Targeted Total 930 376.83

Other Total 144 160.06

Grand Total 4 917 210.15

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

At Sanctuary Point Public School all students in Years
3 and Year 5, are given the opportunity to sit the
NAPLAN test. Some parents, particularly some of those
of students in our support classes opt to withdraw their
child but many don't. 

As a school set in an economically disadvantaged
community many of our students arrive at school
already at a learning disadvantage and they spend
much of their school life trying to catch up and we
spend considerable resources to support that. We are
pleased to say that most of the students at Sanctuary
Point Public School achieve significant growth with their
learning even if they have not achieved the national
benchmarks.

Literacy has been a focus at our school for a number of
years. We use a range of programs and 21st Century
strategies to teach Literacy across the school. We
invest significant resources into our support programs
to help students who are struggling across all aspects
of Literacy. Programs like Reading Recovery, Multi–lit,
Norta Norta, and other in–class support provide
students with extra assistance to improve their Literacy.
An are for us that remains of concern is the small

number of students in the top bands in both year 3 and
year  5. While we continue to support struggling
students we need to shift some of the focus of our
support to move the middle students to aspire to
achieving in the top bands.
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Like Literacy, our students are achieving growth in their
learning from Years 3 –5. We are able to, through
interventions and support programs, help our struggling
students achieve better standards but we haven't been
able to get more students achieving in the highest
bands. 

Parent/caregiver, student, teacher
satisfaction

We regularly seek parent, student and teacher
satisfaction input for our school. We believe that we
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have a responsibility to our clients (students and
parents) to meet their needs. Though both solicited and
unsolicited responses, parents, students and the
community remain very satisfied with the level of
performance of the staff and the school.

Sanctuary Point Public School is widely regarded for as
a school of excellence in the use of innovative
technology and future forward teaching methods. We
are also very highly regarded by our community for the
care for students and the support we are able to
provide for students who present with a range of
special learning needs, not only in our support unit
classes but across the school. There is significant
evidence for this including when  our local Federal
member arranged for the Prime Minister to visit our
school to see first–hand how our school is not only
leading in education but making a difference in the
community.

The Australian Education Union has sponsored our
school staff to travel to Canberra to tell our school story
of success to a wide range of Federal Parliamentary
members as part of the Gonski campaign as further
recognition of the success of our school.

We continue to consult with our community and remain
responsive to the changing and emerging needs of our
students and parents but always within the parameters
set for us as part of the NSW Department of Education.

Policy requirements

Aboriginal education

As our school has more than 100 Aboriginal students
and staff in the school Aboriginal Education plays a key
role in our school and throughout 2016 we have had a
number of initiatives to support the Aboriginal
Education policy across our school.

In terms of 'Know your Students': we have developed
Personalised Learning Plans for all our students,
including all Aboriginal students using MGoals, which is
an online platform that allows students, teachers and
parents to access the goals at any time and to
celebrate and recognise the student's individual
achievements. The goals are also published in
classrooms and are reviewed regularly to ensure the
aspirations of each student remains true to their goals
and their gaols remain current.

We have been working with our AECG and the school's
Aboriginal Education Officer to implement traditional
cultural learning as a perspective across the curriculum
and to use Aboriginal pedagogies to support the
learning styles of our Aboriginal students. We had an
abortive attempt to train some staff at the Stronger
Smarter Institute to source best practice in supporting
and improving the student learning outcomes for the
Aboriginal students in our school.

We sourced a grant from the Prime Minister's
Department to support our Aboriginal parents through
training and providing them with additional work/
employment skills and greater training in ways to

support their child's learning and development. This
program was not supported by our Aboriginal
community and despite trying to different modes of
delivery and ongoing consultation with the Aboriginal
community the project closed down and the remaining
funds were returned. We continue to work towards
improving the real decision making and involvement of
the Aboriginal community members in our school. An
initiative we are preparing for 2017 is to employ a local
member of the Aboriginal community work with
students and staff to embed local Aboriginal culture into
our school. The Aboriginal Cultural Mentor and the
school's Aboriginal Education Officer will work closely
to improve and enhance local Aboriginal Cultural
knowledge to all students across the school.

Multicultural and anti-racism education

With more than 20% of our students identified as of
Aboriginal decent, Aboriginal Education is our most
significant focus. We have only a small but growing
 number of students from non–English speaking
background. Current world events in Asia and Middle
East and a significant number of our families impacted
by these events and conflicts because they are
members of the Australian armed forces, Multicultural
Education and Multicultural perspective across the
curriculum are become increasingly relevant and
important in our school. 

We have a number of multicultural studies in our school
and as part of our regular curriculum and celebrate
differences at every opportunity in our classes, both as
planned part of lessons and incidentally.

Reported incidents of racism are rare at Sanctuary
Point Public School and on the occasions where they
have occurred their are identified personnel and a well
documented process used in an attempt to ensure all
forms of racism are rejected by our school and school
community. At SPPS we aim not to tolerate people from
other cultures and racial heritages but to respect and
celebrate them.
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