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Introduction

The Annual Report for 2016 is provided to the community of Flinders Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Greg Wells

Principal

School contact details

Flinders Public School
Adam Murray Way
Flinders, 2529
www.flinders-p.schools.nsw.edu.au
flinders-p.School@det.nsw.edu.au
4295 7355
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School background

School vision statement

Flinders Public School is a school that exists to support learning. The vision we hold as a learning community is one that
prepares all learners, within our community, for the opportunities and challenges arising in an ever changing world.

School context

Flinders Public School has an enrolment of 540 students. The School supports 22 mainstream class groupings across
Kindergarten to Year 6. Our students celebrate a diverse cultural background with over 20 languages being identified.

Flinders Public School is located in the local government area of Shellharbour, one of the fastest growing local
government areas in New South Wales. The school is located approximately 1.5 hours south of Sydney, on the states
South Coast.

Flinders Public School was established in 2003 and serves a growing and diverse new suburb. The suburb has been
developed through the release of parcels of land throughout this time. Currently there is still substantial building occurring
in the area with new residential land lots still to be released. 

Our School is literally the hub of our new and developing community. The parents, carers and families add to the rich
fibre of our school. The partnership between home, community and our school promotes learning, personal best and
collective responsibilities for all. This is evident in the manner in which staff demonstrate a genuine care for each and
every one of our students. This is evident in the culture that embodies our school motto of “Quality teaching and learning
in a caring environment”.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, our school undertook a self–assessment using the elements of the School Excellence Framework. We
discussed the Framework as a whole staff across three meetings. In these meetings we carefully considered the three
domains and 14 elements; Learning, Teaching and Leading within the Framework. Collaborative reflection indicates that
there is strong alignment between the three domains of the Framework; Learning, Teaching and Leading and the three
key directions of our school strategic plan, Engaged Learning, Authentic Leadership, and Purposeful Partnerships. The
self–assessment required the staff to closely examine where our school sits against each of the 14 Framework elements.

Our self–assessment process will further assist the school to refine the strategic priorities in our School Plan leading to
further improvements in the delivery of education to our students.    

School Excellence Framework – Learning

In the domain of ‘Learning’ our school has been primarily focused on the Learning Culture, Wellbeing and the
Curriculum. In the area of Wellbeing, Flinders Public School consistently implements a school–wide approach to
well–being utilising the Positive Behaviour for Schools (PBS) school based program. 

The core values of Care for Yourself, Care for Each Other and Care for this Place underpin all programs and structures
across the school. The PBS program clearly defines behavioural expectations and creates a positive teaching and
learning environment. Through the explicit instruction of the core values lessons and the anti–bullying learning programs;
appropriate behaviour, expectations and language empower students to develop a shared understanding of ‘how we
work and play at Flinders’.  This has supported a culture of respect, trust and valuing of others which has had a
significant impact on the wellbeing of the school.
Attention to individual learning needs has been another component of our progress throughout the year. Students with
additional learning needs are now identified earlier and their parents are increasingly involved in planning and supporting
the learning directions for their children. As reported by the school through the National Consistent Collection of Data
(NCCD), over 160 students require adjustments for their learning. Learning support initiatives and adjustments to
teaching and learning programs support success for all students.

School Excellence Framework – Teaching 
The major focus in the domain of Teaching has been in the area of Collaborative Practice. Teachers at Flinders Public
School have been working together to improve teaching and learning as individuals and as part of a team, grade, stage,
focus curriculum area or whole school. Teachers have provided and received planned and constructive feedback from
peers, colleagues, school leaders and external professional trainers to improve teaching practice. 
The school staff have worked continuously to develop a culture of trust amongst the teaching staff to explore effective
practice. Embedded in the process of professional sharing, coaching and or mentoring is the ability to critically reflect,
recognise strengths and areas of need in teaching practice. This has ensured that the staff and leadership team have
worked through the Professional Development Plans in 2016 with a level of confidence and skill.         
      
School Excellence Framework –Leading

In the domain of Leading, our priority has been to maximise the manner in which the leadership and management
practices strategically utilise, align and develop the school's resources; human, financial, physical and the facilities and
partnerships that support the provision of quality education.

The leadership team has been successful in leading the initiatives outlined in this report, building the capabilities of staff
to create a dynamic school learning culture. In order to fully support the upcoming accreditation of all teachers from the
beginning of 2018, the school capitalised on the inaugural implementation of the teacher Performance and Development
Framework in 2015. This provided teachers with the opportunity to collaboratively evaluate their teaching practice, set
goals linked to both the Australian Professional Standards for Teachers and the directions of the school's strategic plan.
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In 2016 the school has worked in partnership with the University of Wollongong to support teachers in training
undergoing various graduate and post–graduate studies.

In 2016, the school introduced a significant program in partnership with the University of Wollongong; University Hub
Project. This project has seen Flinders Public School work with 5 partner primary schools to support an innovative
mentoring program to support teachers in training, mentor teachers and their schools. This partnership has seen
improved understanding, knowledge and experience being shared to improve the outcomes for all parties involved.

Flinders Public School has had a leading role in designing innovative structures and models that promote effective
learning in and between 6 partner schools and the University to support both teaching training programs and the
mentoring skills of lead teachers in each of the partner school.
For more information about the School Excellence Framework:
http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Flinders Public School provides our community of learners with a broad range of opportunities and experiences in order
to reach their potential.

Purpose

To actively support all students to achieve their potential through innovative, responsive and dynamic practices.

To design and implement classroom programs that meet the diverse range of learner needs and explicitly teach students
to be literate, numerate, creative, productive thinkers. Students will learn to think deeply and logically with opportunities
to be creative, innovative and resourceful. To create a challenging and inspiring learning environment which ensures all
students become successful, confident, creative learners and active informed global citizens. Students will learn how to
collaborate, work in teams and communicate ideas to make sense of their world.

Overall summary of progress

In 2016, 20 students represented the school successfully by performing at the Sydney Opera House in the Festival of
Music for the first time.  This was an amazing experience that showcased the best and most talented students across
New South Wales.  Another first for the school in 2016, was the opportunity provided to 20 students who successfully
performed in the Primary Proms at the Festival of Music in the Sydney Town Hall and 25 students successfully
performed in the Recorder Ensemble at the Sydney Opera House .  This was a night of excellence in choral performance
that provided our students with an outstanding opportunity to not only perform at an exceptionally wonderful venue ,but to
do so with outstanding talent from across New South Wales.  Again, in 2016 the school choir performed at the Southern
Illawarra Music Festival as well as at our own school ROSE assembly to showcase excellence.

In the area of academic excellence the school had 9 students successfully participate in the Illawarra Academic Gifted
Class that was started in 2016. This was a tremendous recognition of our students and the school.  The class consists of
25 students who are selected as a result of their performance in the  ACER AGAT assessment. Flinders Public School
had more students in this class than any other local school. 

In the pursuit of academic excellence 107 students participated in the UNSW ICAS assessments achieving following
results; 7 – High Distinctions, 4 – Distinctions, 25 – Credits, 17 – Merits and at 72 – Pass level. It is pleasing to see this
opportunity be increasingly taken up by our students who are wanting to challenge themselves. The school also
supported a team of students to successfully participate in the Tournament of the Minds at the University of Wollongong.
The Flinders Public School team placed second in the Illawarra Region. In 2016 the academic extension programs
offered at Wollongong University during the school holiday periods has seen increasing enrolments from Flinders Public
School.

The Shellharbour Community of Schools consists of Shellharbour PS, Warilla PS, Shell Cove PS, Barrack Heights PS
and Warilla HS.  The Public Speaking competition was held for the second year in 2016.  Flinders Public School won the
Stage 3 section of this event.  To extend the opportunity provided to our students in the area of Public Speaking the
school supported 10 students to participate in the Debating Challenge. This promoted excellence in public speaking,
logical thinking and team work. The school again participated in the Premiers Reading Challenge to support Reading and
wonderful literature. 526 students completed the Challenge or 94% of the student population at the school thanks to the
support of the Teacher Librarian and staff.

At Flinders Public School every student that requires Adjustment and Tracking has been monitored throughout the year
to support their learning. There are over 160 students that require an individually adjusted program. Data from students
Reading levels in K–2 through L3 and the ACER Pat Reading Comprehension is used by teachers to identify students
who are AT, BELOW or ABOVE the grade achievement expectation. This information is utilised to inform parents in end
of year reports. Data from the ACER Pat Reading Comprehension is being used to inform teaching practice and learning
outcomes. PLAN data has been completed throughout the year and has been utilised to inform teaching and learning. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff using professional
learning plans as outlined in the
Performance and Development
Framework.

All teachers have PDP's that align personal and
school identified learning goals.

Every teachers is provided with an annual review of
their performance and goal attainment as part of

QTSS allocation and
professional learning funds.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff using professional
learning plans as outlined in the
Performance and Development
Framework.

the PDP process. This is after significant
investment in goal setting, observations and
progress review with supervisors.

100% of students will be plotted
on to PLAN using authentic,
evidence based assessment that
drives learning in all classrooms,
incorporating consistent teacher
judgement.

PLAN data K–4 has been completed throughout the
year and has been utilised to inform teaching and
learning.

Data from students Reading levels in K–2 through
L3 and the ACER Pat Reading Comprehension is
used by teachers to identify students who are AT,
BELOW or ABOVE the grade achievement
expectation.  Data from the ACER Pat Reading
Comprehension is being used to inform teaching
practice and learning outcomes.

QTSS allocation

$7000.00 – Literacy and
Numeracy Funds

Learning programs will be
differentiated to meet student
needs in all classrooms.

Identified students undertake AGAT ACER
assessment to promote academic excellence. 9
students successfully participate in the AG Class.

All classroom teachers complete relevant
Adjustment and Tracking pro forma  for every
student (over 160 students) requiring this support to
reflect policy (DDA/DSE).

107 students participated in the UNSW ICAS
assessments with the following results; 7 – High
Distinctions, 4 – Distinctions, 25 – Credits, 17 –
Merits and at 72 – Pass level.

$5400.00 – RAM
Community Participation

$3500.00 –  RAM Equity
Loading Low Level
Adjustment Disability

Positive Behaviour for Success
committee analyse school and
system data of relating to
inappropriate student behaviour
referrals. 

The PBS team reviewed student behaviour incident
data each term. Trends were shared with staff to
focus on interventions in playground supervision,
teaching and learning programs and learning and
support initiatives.

$800.00 – RAM Equity
Loading for
Socio–economic
Background

All teachers are embedding
evidenced based teaching
practices such as using learning
goals, success criteria, teacher
to–student feedback and other
strategies which support students
to take responsibility for their own
learning.

All teachers across the 22 classes trialling learning
goals and success criteria in their classrooms.
 Students able to identify and use success criteria
and learning intentions.

Professional Learning
Funds

Next Steps

Explicitly implement Synthetic Phonics in Early Stage 1 and Stage 1 classrooms.

Utilise Instructional Leaders (Literacy and Numeracy) in classrooms to assist teachers in the planning and
implementation of successful lessons/programs, assess student progress achievement and provide professional learning
for staff.

Continue the tracking of student progress using PLAN software from Kindergarten through to Year 6 in the aspects of
Reading Texts, Comprehension and Vocabulary. There will be an increased focus on Consistent Teacher Judgement.

Implement CPAT ACER, online comprehension and numeracy assessments across the school (Year 1 – Year 6) to
examine student achievement and progress and ascertain areas for improvements. This data will also be analysed to
examine school growth within the 2015–2017 period.

Continue to provide extra curricular opportunities for students to showcase their talents and excel (public speaking, gifted
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and talented, debating, music, sport).

Begin to implement Visible Learning strategies into classrooms. This includes the implementation of learning goals,
success criteria and the enhanced practice of providing feedback to students.
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Strategic Direction 2

Flinders Public School is a school that fosters and develops leadership capacity at all levels for all members.

Purpose

To build a culture of innovation and best practice through building leadership capacity, quality professional learning and
collegiality. To embed a culture of individual and collective efficacy where teachers are provided support and professional
learning to maximise their effectiveness as educators and leaders. Professional leadership and capacity is developed
through focused and individualised identified learning plans.

Overall summary of progress

Every teaching member of Flinders Public School has completed an annual review of their Professional Development
Plan for 2016 and reflection of next steps for 2017 goals. Staff participated in Annual Review meetings where progress
and future directions with goals were thoroughly shared and discussed. Opportunities were provided to staff to discuss
and reflect on NESA standards and develop common understanding.

Timetables for Release From Face to Face teaching were developed, implemented and adjusted to meet identified
needs as required to ensure time and support for training and professional mentoring, sharing and practical observations
and quality feedback.

All mandatory Department training was completed to ensure that teaching staff fulfil their Departmental requirements and
detailed and accurate registers are maintained.

Extensive training for executive and SASS staff was undertaken to effectively prepare and support the school through the
implementation of LMBR.

Every teaching member of Flinders Public School has completed an annual review of his or her Professional
Development Plan for 2016 and subsequent reflection of next steps for 2017 goals. Staff actively engaged in Annual
Review meetings with a focus on reflecting on current goal progress and achievements and discussing and sharing
possible future goal directions. Opportunities provided to staff ensured discussion and reflection on NESA standards and
the development common understandings with their colleagues, team leaders, stage supervisors and whole school.

Teachers have been provided with the necessary time and support to be engaged in high quality Reading program
training; such as L3 (Literacy, Language and Learning). Teachers within the grade were supported by a lead teacher
working in conjunction to the stage supervisor. To further position Flinders Public School 1 staff member successfully
commenced the first year of Stage 1 L3 Trainer Training. In 2016 staff trained in and implemented across Kindergarten a
Synthetic Phonics program. Students in Year 1 participated in the Phonics Hero component of the program

All mandatory Department training has been completed to ensure that teaching staff fulfil their Departmental
requirements and detailed and accurate registers are maintained.

Throughout 2016 all SASS staff, members of the leadership team and identified teachers participated in extensive
training to effectively prepare and support the school through the implementation of LMBR.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff completing an
individualised professional
learning plan that is aligned
to NESA standards which is
developed collaboratively and
supported by the Executive.

100% teaching staff completed annual review of
PDP and commence reflection for 2017 goals.

100% of teaching staff participated in Annual
Review meetings where progress and future
directions/goals discussed and developed.

Timetables for RFF, QTSS and Learning Support
have been established and adjusted to meet
identified needs as required. Teachers have been
provided time and support to be engaged in the
training that purposefully aligns their personal goal

Professional Learning
Funds
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff completing an
individualised professional
learning plan that is aligned
to NESA standards which is
developed collaboratively and
supported by the Executive.

with the school's strategic direction

100% of staff measuring their
professional growth against one
focus area of the NESA
standards.

80% of Professional Learning Plans make
reference to the NESA standards.

Professional Learning
Funds

Increased leadership capacity to
enhance teaching and learning
demonstrated through data
driven surveys such as the
School Map survey and the Tell
Them From Me survey.

The data used at this point in time is predominantly
focused on the teaching and learning areas, with
specific reference to student progress.  K–4 plotting
student achievement and progress on PLAN.
Teachers in K – 2 using Reading levels with L3 data
sets at a class, grade and state level. ACER
Reading Comprehension and Maths data collected
for students K – 6.  These data sets provided
leaders opportunities to engage in instructional
 leadership with teachers in their teams about their
teaching practice and the impact on student
learning.

$7500.00 –  RAM Equity
Loading Socio–Economic
Background

Literacy and Numeracy
Funds

Next Steps

Continue to develop and refine proformas for staff to use when participating in PDP observations.

Train new staff members in Google Suite Applications to assist with the writing and electronic collation of PDPs.

Refine practices for PDP evidence collation and submission.

Continue to develop systems, practices and timetables for peer observations.

Utilise innovative strategies to provide leadership opportunities across the school to increase and further develop
individual and collective capacity.

Further expand the use of NESA standards as a basis for professional discourse in Professional Learning PDP
development, maintenance and reflection.

100% of staff accredited or working towards accreditation.
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Strategic Direction 3

Collaboration at Flinders Public School promotes and sustains effective relationships for all.

Purpose

Fostering quality, sustainable relationships throughout the whole school community to promote and maintain well–being
and successful school culture. To work across the school community to embed a positive culture based on the three core
values that underpin Flinders Public School; Care for Yourself, Care for Each Other and Care for This Place. To inspire a
culture of collaboration between all of the stakeholders involved in and with the school.

Overall summary of progress

At Flinders Public School there is a strong history of volunteering to support the classroom learning programs.  44
parents/carers have undertaken Working With Children Check and completed Flinders Public School Volunteer Induction
session. This session enables parents and volunteers to work in classrooms across the school to support the teaching
and learning programs offered by Flinders Public School.

In 2016, Flinders Public School was identified as a Department of Education Professional Experience (PEX) Hub School.
As a PEX Hub School, Flinders Public School demonstrated a commitment to foster strong links between the school and
the University of Wollongong to refine quality teaching practices to improve the provision of professional experience in
accordance with the Great Teaching Inspired Learning reform.

2016 saw the development and implementation of the Strengthening Teachers Entering the Profession (STEP) program
for Professional Experience students and their Mentoring Teachers. The STEP program involved 18 4th Year Intern
students and 20 Supervising Teachers. Throughout the program, Intern students engaged in a professional learning
network and participated in additional professional learning in student engagement, the use of data to inform effective
teaching practices, visible learning, differentiation and effective assessment techniques. 94.4% of Professional
Experience students indicated that this professional learning was of significant benefit throughout the Internship period.

2016 also saw the development of a professional learning network for teachers supervising Professional Experience
students. Supervising Teachers engaged in  the Mentoring for Effective Teaching (MET) program, participated in
coaching/mentoring workshops and collaborated with the University of Wollongong to develop consistency when
supporting and assessing Professional Experience students throughout their placements. In 2016, 6 local schools were
involved in the network. Flinders Public School and the University of Wollongong hope to expand this model in 2017 to
enhance the Professional Experience for an increased number of Intern Students and their Supervising Teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To improve communication with
parents and families through a
broader range of Interactive
Communication Technologies
that demonstrate user uptake ie.
Emailed correspondence,
e–alerts,electronic notes and an
improved school webpage.

The school utilised new and different forms of
communication technologies to improve
communication with parents and families. E–alerts
and scheduled updates of the school webpage
have been successful in supporting and assisting
communication.

2016 baseline data has established that there were
an average of 507 page views and 400 unique
page views per term on the school webpage.

2016 baseline data has established that there is an
average of 57 E–alerts utilised to support
communication from the school to parents and
community each term.

$5000 – RAM Per Capita
Allocation for the purchase
of a SLSO.

Enhanced and further opportunity
for students using community
resources.

Parents volunteering in classrooms K–6. 51
parents/carers undertaken Working With Children
Check and completed FPS Volunteer Induction
session. 

No cost

Greater participation and Enhancements in communication to provide a suite No cost
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

knowledge of schooling
processes by parents within the
school context demonstrated by
data from participation registers
and surveys.

of options for parents and families to tap into for
information has greatly assisted participation and
knowledge of school activities, events and
processes. 

A school calendar is updated and shared every 5
weeks. Newsletter, assemblies, notes sent home
and posted on webpage as well as E–alerts have
provided clear and alternative information hubs.

Next Steps

Continue to utilise a multi–modal approach to communicating with the school community and parents including electronic
newsletter, eAlerts and online parent teacher interview bookings.

Continue to develop school webpage to encourage families to engage in online forms of communication in regards to the
school and their child's education.

Continue to collaborate with the University of Wollongong and local schools to develop and refine quality teaching
practices to design and enhance the quality of professional learning experiences/programs for teacher education
students.

Continue to facilitate the highly successful Strengthening Teachers Entering the Profession (STEP) program in 2017.
Examine the possibility to expand this model to include more Supervising Teachers and more Professional Experience
Students.

Printed on: 5 May, 2017Page 12 of 21 Flinders Public School 4463 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Support for beginning teachers Beginning teachers engaged in Professional
Learning: L3, Reading Recovery, Beginning
Teachers Conference.

Provided additional support (half day) every 5
weeks.

Professional learning funds
– $18958.00

Targeted student support for
refugees and new arrivals

Intensive individualised EAL/D support for 2
new arrival students.

New Arrival Program – 0.1
in funds – 1 day per
fortnight for 2 First Phase
students.

Aboriginal background loading School Learning Support Officer employed to
support classroom learning programs and
successful interventions in playground and
extra curricular activities.

Students participated in Reconciliation Walk
and activities facilitated by Shellharbour City
Council.

School participated in NAIDOC week
activities.

Students supported the extension of the
Indigenous Garden and Walkway at the front
of the school. 

RAM Equity Loading for
Aboriginal Background:

$12 699.80

English language proficiency Additional EAL/D teacher employed to
support EAL/D students in classroom learning
programs as identified by EAL/D survey and
Learning and Support Team.

RAM Equity Loading for
English Language
Proficiency – $18 216.12

Low level adjustment for disability All classroom teachers complete relevant
Adjustment and Tracking proforma for every
student requiring this support to reflect policy
(DDA/DSE).

SLSO support to ensure students engage
successfully and purposefully in classroom
learning, playground and extracurricular
activities.

Learning and Support Team engaged in
evidence based training and development so
as to support classroom teachers and support
staff with current best practice.

Additional Learning and Support Teacher time
was purchased to support students requiring
interagency specialised support ie speech
therapist, Occupational Therapist,
psychologist and paediatrician.

RAM Equity Loading for
Low Level Adjustment for
Disability – $44381.00

$20 300.00 – Additional
School Support Teacher
Learning

Quality Teaching, Successful
Students (QTSS)

Time was provided for staff members to
observe classroom teaching practice as part
of the Performance Development Plan.

Time was provided for the development,
implementation, support–mentoring and
evaluation of classroom teaching and learning
programs.

QTSS staffing allocation

University Hub program FPS identified as a Department of Education
Professional Experience Hub School.

$27 000.00 – University –
Department of Education
Great Teaching Inspired
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University Hub program FPS designed and developed Strengthening
Teachers Entering the Profession (STEP)
program for Intern students. 18 Intern
students across 6 schools within the
Shellharbour Community of Schools Involved.
20 Supervising/Mentor Teachers involved in
initiative.

FPS designed and developed Professional
Learning for Supervising Teachers to better
support Professional Experience Students
and promote consistency when assessing
PEX students using the Australian
Professional Teaching Standards.

FPS PEX Hub Concept Development Team
designed proposal for 2017 expansion model.

Learning Initiative
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 269 271 276 285

Girls 266 255 265 270

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.1 96 95.8 95.7

1 95.1 95.6 95 96.7

2 95.4 95.4 95.1 94.9

3 96.8 96.8 95.3 95.7

4 96.3 95.8 96.2 94.9

5 95 96 93.9 95

6 96.1 92.7 94.7 95.3

All Years 95.8 95.5 95.2 95.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Flinders Public School has rigerous process in place to
ensure that the Department of Educations attendance
policy is understood by all teaching members and is
supported by an Attendance Leader, the learning
support team, executive and principal.  Class rolls and
attendance registers are regularly reviewed.  The
school employs the advice and support of the Home
School Liaison to ensure that it is working within policy
to best support our students and their families.

Class sizes

Class Total

KL 20

KS 19

KP 20

KM 20

1C 22

1R 22

1L 22

1G 22

2/3M 28

2T 25

2R 24

2H 24

3D 29

3/4G 30

3SG 30

4W 30

4B 28

4/5D 30

5K 30

5/6S 28

6P 27

6N 28

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.91

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 0.6

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent
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In 2016 Flinders Public School was fortunate to have
one staff member who identified asIndigenous. This
staff member makes a significant contribution at both a
staff and student level.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 47

Postgraduate degree 53

Professional learning and teacher accreditation

Flinders Public School has 8 teaching staff members
who have successfully completed the accreditation
process to gain the standard of Professionally
Competent.  There are currently 4 teaching staff
members who are currently working towards this
accreditation standard.  In 2018 all of the staff will move
across to be Professional Standards for Teachers in
New South Wales.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 238 924.80

Global funds 320 407.30

Tied funds 410 147.38

School & community sources 254 399.49

Interest 5 349.43

Trust receipts 46 958.15

Canteen 0.00

Total income 1 276 186.55

Expenditure

Teaching & learning

Key learning areas 14 932.73

Excursions 30 915.27

Extracurricular dissections 267 050.32

Library 200 008.23

Training & development 25 747.89

Tied funds 235 385.83

Short term relief 94 747.13

Administration & office 61 386.91

School-operated canteen 0.00

Utilities 35 970.42

Maintenance 12 254.97

Trust accounts 38 839.14

Capital programs 28 343.82

Total expenditure 1 045 582.66

Balance carried forward 230 603.89

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 

Printed on: 5 May, 2017Page 16 of 21 Flinders Public School 4463 (2016)



2016 Actual ($)

Opening Balance 0.00

Revenue 456 603.38

(2a) Appropriation 420 250.55

(2b) Sale of Goods and
Services

13 248.99

(2c) Grants and Contributions 22 776.70

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 327.14

Expenses -198 939.71

Recurrent Expenses -198 939.71

(3a) Employee Related -143 464.06

(3b) Operating Expenses -55 475.65

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

257 663.67

Balance Carried Forward 257 663.67

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 3 575 455.99

Base Per Capita 29 226.25

Base Location 0.00

Other Base 3 546 229.74

Equity Total 297 678.52

Equity Aboriginal 12 699.81

Equity Socio economic 38 744.00

Equity Language 79 428.66

Equity Disability 166 806.06

Targeted Total 46 270.00

Other Total 81 701.35

Grand Total 4 001 105.86

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Parent/caregiver, student, teacher
satisfaction

The school community was surveyed in the area of
Culture and Teaching and Learning. After analysis of
the results:

* 100% of families believed what students are learning
at Flinders Public School is important.

* 82..31% of families felt that teachers provide class
activities that are interesting and appropriate for their
child's needs and abilities.

*64.7% of respondents indicated that their child talks to
his/her teachers about what they are learning and why.

* 94.12% of families indicated that the way their child's
teacher manages the class help him/her to learn.

* 88.23% informed Flinders Public School that they
believe their child's teacher keep records of his/her
progress.

* 76.47% of parents and students understand how
students' learning will be assessed at Flinders Public
School.

* 76.47% indicated that Flinders Public School provides
clear information about student achievement through
the school's reporting process.

The information and data obtained through this survey

has provided Flinders Public School with baseline data.
This survey will be repeated at the conclusion of 2017
to obtain information pertaining to the growth of
parent/caregiver satisfaction.

Policy requirements

Aboriginal education

In 2016, Flinders Public School had an enrolment of 21
Aboriginal and Torres Strait Islander students. 

All students have Personalised Learning Plans (PLPs)
that have been developed in conjunction with the
parents, children and appropriate classroom teachers.
It was pleasing to see that in 2016 the school
maintained the family involvement in the preparation of
these plans, which had seen a significant increased of
50% on the previous year. All teachers with Aboriginal
and Torres Strait Islander students have a copy of
these plans and these are referred to as part of the
teaching, learning and reporting processes at the
school. The original copies are kept in student’s
individual PLP folders and are reviewed by classroom
teachers each term as part of our Learning and Support
Team monitoring processes.

National Aboriginal and Islander Day Observance
Committee (NAIDOC) week provided an outstanding
opportunity for our school to celebrate these cultures.
 Flinders’ staff utilised an existing PowerPoint
presentation to share with their classes relating to both
traditional and contemporary Indigenous art. The
presentation provided the inspiration and some
teaching and learning points for all students in all
classes across the school, to create and paint an
Aboriginal designs of their own. Each class selected a
piece of work that showcased the techniques
demonstrated in the school resource.  These artworks
were displayed in the hallway of the office building.
Each class also participated in a colouring competition.
The winner from each class received a boomerang.

Three senior students, including two Aboriginal
students and a staff member again represented our
school at the Shellharbour Council’s Reconciliation
March in Shellharbour Village. This was an extremely
positive experience for the students and an outstanding
way to encourage and promote our local Aboriginal
heritage. It also facilitated contributions through the
student’s feedback into our school culture among their
peers and through the school newsletter. One senior
Aboriginal student was selected to be a Flag Bearer
representing Flinders Public School for the march. He
also accepted the framed Certificate of Appreciation on
behalf of our school.

In 2016 this Aboriginal native garden and trail was
significantly extended. This is a fantastic project that
has continued to evolve and add charm and beauty to
the school and it's surrounds. In 2013 Mosaic tiles were
made by our Aboriginal and Torres Strait Islander
students and their families as part of a family talking
day. In 2014, a grant of $400 was secured through
NSW Teacher’s Federation to build a native plant
garden.  in 2015 the original garden was planted by the
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ATSI students together with the Flinders’ Garden
Club to encouraging close partnerships with our ATSI
students and the broader school community. The
garden has become a feature of one of the main
entrances to the school and is a place where students
can choose to walk. 

Aboriginal perspectives are integrated into our school
plans and teaching content. Important aspects of
aboriginal education are;

•    an appreciation of how long Aboriginal and Torres
Strait Islander people have lived in this land.•    respect
for Aboriginal elders in our society. We continue to
acknowledge the traditional custodians of this land, the
Five Islands Dreaming Nation, at our school assemblies
and special events.

•    a growing understanding of the challenges faced by
our indigenous people, in particular the challenges
faced to achieve equity in our society.

•    maintaining current meaningful resources to support
Aboriginal perspectives is an element of our school
policy.

Multicultural and anti-racism education

Flinders Public School recognises the need to focus on
multicultural education as part of all curriculum areas.
This ensures that our students develop the skills,
knowledge and attitudes required to be part of a
culturally diverse society.

Additional to a broad–based curriculum is supported
through the implementation of classroom teaching and
learning programs by the staff at Flinders Public
School.  Units of work, particularly in the curriculum
area of Human Society and Its Environment support the
diverse community of learners at our school.
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