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Introduction

The Annual Report for 2016 is provided to the community of Berinba Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brian Giles–Browne

Principal

School contact details

Berinba Public School
Church St
Yass, 2582
www.berinba-p.schools.nsw.edu.au
berinba-p.School@det.nsw.edu.au
6226 2110

Message from the Principal

This report outlines the achievements of our school over the 2016 year. It embodies many aspects of the academic,
social and recreational offerings of the school. I fully endorse this report and ask our community to reflect on the
impressive array of achievements we have celebrated in the 2016 school year. I thank the wider community for the way it
continues to support our programs especially the P&C association and their outstanding contributions to the school.
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School background

School vision statement

To provide an environment that fosters an attitude of caring and sharing; enabling all members of the school
community to achieve to the best of their ability.

School context

Berinba Public School is located in the rural town of Yass and was established in 1972. Enrolments have steadily
increased over the past 8 years leading to a current enrolment of 300 students.

The school draws students from South Yass and villages towards the ACT border including Murrumbateman. Recent
enrolments include new families from Canberra who have moved to Yass as a lifestyle choice.  Many of these commute
to Canberra for work.Students are drawn from a wide range of socio economic backgrounds and come from both urban
and rural settings and include 30 indigenous students.

Over the past three years the school has implemented initiatives in three priority areas. These being a strong focus on
improving literacy and numeracy outcomes for all students, increasing student engagement through the Positive
Behaviour for Success program and Kidsmatter and in implementing the Australian Curriculum in English, Mathematics
and Science.

The school has modern and recently built classrooms, hall, library,canteen, administration block and covered outdoor
learning area. Major playground improvements have occurred through the support of the Local Schools Working
Together Program.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Berinba Public School demonstrated growth in the area of student wellbeing over the 2016 school year. Areas of
Learning culture, Curriculum and Assessment and Reporting remained in the area of delivering quality outcomes. The
school grew in the areas of Effective Classroom Practice and Collaborative Practices. The school is delivering in
the areas of Data skills and Use, Learning and Development and Professional Standards. The school has determined
that in the domain of Leading we are growing in the area of whole school leadership and delivering quality outcomes
in School Planning, Implementation and Reporting, School Resources and Management Practices and Processes.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Staff are educational leaders

Purpose

To ensure learning for students across the Binit Binit Learning Community is continuous K–12, and is based on quality
educational delivery and consistent, high standard and shared professional practices.

Overall summary of progress

This direction for 2016 was about developing staff capabilities to provide differentiated learning opportunities for students
and to broaden the teaching of the educational curriculum in order to extend student learning in 21C mindsets and
capabilities. This focused on curriculum training(Kidsmatter, L3,Writing in the Middle Years, TOWN & How2Learn),
creation of School based scope and sequences that were developed and embedded into teaching programs across all
KLA’s and the participation in the NCCD on students with a disability.

These were tracked using the milestones. The NCCD was completed in 2016. The school based scope and sequence
development and use is still ongoing. The curriculum training is still ongoing this year with Writing in the Middle Years
training finished.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Successful implementation of the
Performance and Development
Framework and engage in
reflection of their personal
professional goals.

All teaching staff were involved in the development
of Professional Development Plans in 2016. All staff
identified areas for development in consultation with
executive staff. Goals were regularly reviewed and
achievement assessed at the end of the academic
year.

Executive Training
Professional Development
 • TPL ($5000.00)
                          Staff
participation Staff
coordinator

Global ($1000.00)

Next Steps

Continue to develop a whole school scope and sequence that reflects the National Curriculum.

Collaborate with school in the Binit Binit Learning Community to provide training opportunities for staff and learning
opportunities for students.
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Strategic Direction 2

Students are learners

Purpose

To support all students to become competent and creative learners. This will be achieved through the development of
whole school programs, increasing teacher capacity and engaging students with meaningful learning opportunities.

Overall summary of progress

Within Strategic Direction Two we focused on the areas of exploring best practice in how to teach and engage students
through programs and frameworks such as L3, TOWN,CMIT, HOW2Learn, WiMY, KidsMatter and PBL. Berinba
evaluated student welfare initiatives and implemented best practice strategies through PBL, KidsMatter,Bridges out of
Poverty, Breakfast Club, Lunchtime clubs, Lunchtime eating supervision, and Crunch and Sip. Staff implemented and
developed quality–teaching programs that implemented ICT such as iPads, computers, laptops, interactive whiteboards,
and 21st Century thinking skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students achieving grade
based cluster marker on Literacy
and Numeracy Continuum

The school uses PLAN data to regularly monitor the
progress of students against clusters. The school is
still working towards the 80% target and how to
effectively measure and use the data.

$0 No specific expenditure.
TPL covered in other areas
of the plan.

Growth in student achievement is
reflected in school based data
and NAPLAN.

The beginning stages of data wall were
implemented specific to reading and numeracy.
Early indications show a growth in school based
data.

$2000

10% increase in students show
positive behaviours for effective
learning.

Staff began to develop a new framework to
consistently record and monitor student behaviour
through the introduction of Sentral and a behaviour
management strategy.

$8000 Sentral

Next Steps

The future directions are to join with other Binit Binit schools to implement an extensive Gifted and Talented Program. To
review and implement new strategies to ensure the effective and efficient transition of students to high school, and to
increase the opportunities for students to perform in all areas of the arts.
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Strategic Direction 3

Partnership with community

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration,
communication, empowered leadership and organisational practices.

Overall summary of progress

Strategic Direction 3 focused on working in partnership with parents and the community.  Its purpose is to build stronger
relationships through collaboration, communication, effective leadership and organisational practices. Throughout 2016,
this strategic direction achieved a number of milestones. These included developing comprehensive transition
programs and building a positive school identity that supported student learning. This covered gifted and talented groups,
CATS, and in–school sporting competitions. The school utilised media and ICT to promote programs, including the
Skoolbag application and school website. Berinba Public School forged links with government and non–government
agencies. This included Oz Harvest, who assisted with our school breakfast club, as well as Families First. Berinba
Public School engaged the broader community in school based activities. Parents and the community were given
opportunities to do this at activities such as Mini Market Day, Doing ThingsTogether sessions, Sports carnivals,
Education and Book Week.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

20%increase of parent feedback
showing the success of the
schools educational programs.

The school introduced the 'Tell Them From Me' 
parent Survey in 2016 to assist in the gathering of
accurate data around parent satisfaction. Early
indications demonstrated a high level of satisfaction
from the parent body regarding school curriculum.
This data will benchmark for future years.

$0

An observable increase in
student, staff and parents who
actively engage in, or achieve
learning expectations.

Skoolbag app is in operation and staff have used
this as a communication device with the community.
The skoolbag app has been utilised to inform
parents of any changes to events and send
electronic copies of notes home and has been
utilised for electronic surveys. Families First
continued to support Berinba Public School in 2016
through providing funding to staff the community
playgroup. In addition to this, funding was provided
to support Aboriginal students Literacy. This funding
was used to employ and Aboriginal SLSO to assist
students in specific programs 0.2FTE.

The app

Global ($500.00)

             Family First
Funding Playgroup
Employees Aboriginal
SLSO

Community Agencies
($21000.00)

                          Event
organisation

Next Steps

The school will more effectively engage with government and non–government agencies, through the employment of a
School Community Liaison Officer. The school will launch its Facebook page. The school will implement a range of
community/parent and school activities aimed at increasing the level of parent support e.g. Berinba Film night.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The Aboriginal Dance programs were
provided to all students k–6. This was in the
form of a 40 minute lesson weekly for a term
and students were taught a contemporary
Aboriginal Dance. The feedback on this
program from the community was very
positive.

Aboriginal SLSO
 • Aboriginal background
loading ($17 767.00)

Low level adjustment for disability An SLSO was employed to provide targeted
remedial assistance through the use of the
MultiLit and MiniLit programs.  Data shows
short term improvements for some students.

SLSO
 • Low level adjustment for
disability ($25 285.00)

Quality Teaching, Successful
Students (QTSS)

Assistant Principals provided in class
observations and demonstration lessons on
staff request.

0.1 FTE
 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

Socio–economic background Two SLSO staff were provided to support
kindergarten students with transition to
school. This was extended to the end of Term
3 due to the number of students who
demonstrated additional learning needs.

2 SLSO staff (9am–12pm
Terms 1–3)
 • Socio–economic
background ($21 097.00)

Support for beginning teachers The beginning teacher was provided with an
additional hour a week planning time off class
to develop quality teaching programs.
strategies and behavioural modification
techniques.

Relief staff ( 1 hour/ week)
 • Support for beginning
teachers ($4 080.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 132 151 151 155

Girls 152 154 150 146

The school had 306 students in 2016. The student
population was made up of 11% Aboriginal and Torres
Strait Islander students. There were 16 students
enrolled in the Multi–Categorical Support classes.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93 91.2 93.8 91.8

1 91.8 92.3 92.5 93.1

2 94.8 92.6 92.7 94.7

3 92.8 94.3 91.4 92.2

4 92.7 92.9 92.9 92.7

5 93.1 92 90.8 93.5

6 90.3 92.6 89 91.3

All Years 92.8 92.5 92 92.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

The school has implemented an Attendance Procedure
to improve the overall attendance, partial attendance
and unexplained absences by students. The target was
to raise the school to the state average. The school
experienced 2% increase in overall attendance, a 15%
reduction in students late for school and a significant
improvement in notes coming from home to explain
absences.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 12.3

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

School Administration & Support
Staff

5.85

Other Positions 1.62

*Full Time Equivalent

The school employs 1 identified Aboriginal SLSO and 1
identified teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

50% of all teaching staff are accredited under the new
scheme. All staff by the end of 2017 will be accredited.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Income $

Balance brought forward 173 642.00

Global funds 239 886.00

Tied funds 232 741.00

School & community sources 98 395.00

Interest 3 975.00

Trust receipts 6 980.00

Canteen 0.00

Total income 755 619.00

Expenditure

Teaching & learning

Key learning areas 98 637.00

Excursions 39 782.00

Extracurricular dissections 30 977.00

Library 5 775.00

Training & development 1 628.00

Tied funds 211 996.00

Short term relief 106 194.00

Administration & office 48 015.00

School-operated canteen 0.00

Utilities 42 512.00

Maintenance 8 493.00

Trust accounts 4 649.00

Capital programs 0.00

Total expenditure 598 658.00

Balance carried forward 156 961.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and

select GO to access the school data. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

The Tell them from Me parent survey showed a high
satisfaction rate in the areas of Teaching and Learning,
Extracurricular activities, Sport and Recreation.
Concerns were raised by the community about
accurate communication coming from the school. This
has been addressed through the Skoolbag app and
planned Facebook page.

Policy requirements

Aboriginal education

All Aboriginal students worked with staff and parents on
the creation of Personalised Learning Pathways. These
documents have assisted the school develop
meaningful curriculum content for Aboriginal students.
Through the employment of our schools Community
and Cultural ambassador we seen an improvement in
the communication between the Aboriginal community
and the school. Cultural programs have been
implemented which have increased students
knowledge and understanding of Ngunawal traditional
and contemporary culture. The school has been
instrumental in the reformation of the Yass AECG,
which has lead to an enormous increase in community
engagement in decision making within the school. Nine
staff members attended the  'Building School
Leadership in Aboriginal Education' course which has
raised the level of awareness and implementation on
cultural programs across the school.

Multicultural and anti-racism education

The school has a comprehensive curriculum based on
providing students with a broad understanding of
Multicultural issues in Australia. Staff and students are
acutely aware of the importance of anti–racism
strategies and approaches.
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