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Introduction

The Annual Report for 2016 is provided to the community of Hebersham Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Betty Papandreou

Principal

School contact details

Hebersham Public School
Andover Cres
Hebersham, 2770
www.hebersham-p.schools.nsw.edu.au
hebersham-p.School@det.nsw.edu.au
9625 9133

Message from the Principal

In publishing this report to the school and the wider community, I acknowledge the Dharug people on whose land the
school was built. The voluntary work of parents, carers and community members who assist in classrooms, dance
groups, cooking and gardening lessons, at sport, fundraising and scripture lessons sustains a strong community
partnership. I acknowledge the work of the P & C especially in fundraising activities and thank the long servicing
members for their great work at HPS. Further improvements to the school’s infrastructure include extension of the
vegetable garden and outdoor learning areas, new marked playground games, new signage, revitalised gardens and
new classroom equipment. I certify that the information in this report is the result of a rigorous school self–evaluation
process and is a balanced and genuine account of the school’s achievements and areas of development.

Betty Papandreou
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School background

School vision statement

At Hebersham Public School (HPS) the students, staff and community believe that all of the school community need to
Be Brave and follow the Pride Guide: Be a Learner; Be Respectful;  Be Safe.

The Pride Guide underpins everything that occurs at Hebersham Public School.

The School and the community are passionately committed to:
 •  engaging student learning through differentiated, meaningful and cohesive programs aligned to year level content

and the Quality Teaching Framework
 •  developing highly effective teachers, focused on improving student outcomes through a quality inclusive

environment that is responsive to student voice
 •  creating opportunities for community and parents to participate in learning, develop culturally rich resources and

form decision making partnerships.

School context

The school enrolment at Hebersham Public School located in Mt Druitt Western Sydney region established in 1972 on
the land of the Dharug people has not changed significantly in almost two decades. Enrolment is currently 610 students
with 50% from non English speaking backgrounds and 21% from Aboriginal or Torres Strait Islander (ATSI)
backgrounds. There are 23 mainstream classes and three support classes – two for students with autism and one for
students with emotional disorders.

Literacy, numeracy and student engagement remain the key focus areas. The Positive Behaviour for Learning (PBL)
philosophy continues to be embedded into the school culture. Other targeted programs include Early Action for Success,
KAGAN Cooperative Learning Structures, Visible Learning and Play Is The Way.

The learning support team (LST) remains a key committee. The PBL/LST framework supports teachers, parents and
carers in ensuring students' engagement in learning. Accelerated Literacy; Spelling Mastery; Maths Mob and Connected
Classrooms are key programs. The Stephanie Alexander Kitchen Garden Program is supported by the staff, students
and community. The school has employed kitchen and garden specialists who conduct weekly lessons to all Stage 2
classes.

A key focus is the successful transition of preschoolers to school, especially Aboriginal students. An Aboriginal playgroup
'Koori Play and Chat', operates with the AEO being a key person in the team. HPS competes successfully in the district
sport and Public Speaking competitions and performs in dance and choral festivals. The P&C Association strongly
supports school programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to
further improvements in the delivery of education to our students.

The results of this process indicated that:

Our staff used the School Excellence Framework to inform, monitor and validate the progress and impact of our teaching
and learning strategies throughout the year. We thoroughly examined the school plan to determine the elements of the
School Excellence Framework that the plan most strongly addressed. Staff reflected on the progress being made across
the school based on the expectations identified in the Framework. This provides an important overview to ensure our
improvement efforts align with these high level expectations.
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In the domain of Learning, our efforts have primarily focussed on wellbeing, curriculum and learning. The strong
performance of the school in creating a positive and productive learning culture among students and staff has been a
feature of our progress. The fundamental importance of wellbeing is providing an outstanding way to build a culture of
trust, respect and valuing of each other. PBL underpins everything we do in the school. The results have been evident in
the changes we have seen in the ways students are relating to each other and, importantly, in the increased engagement
in learning. Through analyses of the Nationally Consistent Collection of Data a more focussed approach to individual
learning needs has been a component of our progress throughout the year. Students with high learning needs are being
identified through the Learning Support Team in consultation with parents/carers in order to support the learning
directions of students. We have also developed strong partnerships with of our Aboriginal community to successfully
increase participation and contribution in learning at the school. Our local Elders support the school with professional
learning and supporting all our students in the culture of Aboriginal students. Over all we are sustaining and growing in
this area of Learning. Their is an evident need for the school to work on student performance measures. The school will
have three Instructional Leaders in 2017 and will also employ an interventionist to support the needs of the students. The
school will also employ five SLSOs to work in Kindergarten to support L3 and TEN.

Our major focus in the domain of Teaching has been on collaborative practice for staff members. An important
opportunity has been provided to staff in relation to planning, teaching and growing as a team in each of our Stages. The
use of 21st Century Learning practices, the importance of data analysis to inform decision–making, the growing of
teaching practice through classroom observations, reflections and feedback and the development of expertise in vital
literacy and numeracy programs and in new syllabuses, all highlight a teaching culture that is moving student learning to
a new level. Importantly, staff are developing evidence–based practice through their reflections and evaluations of our
collective work. We are excelling in the area of collaborative practices. Overall we are sustaining and growing in this area
of Teaching.

In the domain of Leading, our priorities have been to progress leadership and management practices and processes
through the use of the School Excellence Framework. Consistency and effectiveness of implementation of our key
strategic directions throughout the year has been due to a strong foundation of leadership capacity building across the
school. This approach recognises that leadership development is central to the achievement of school excellence..In
2016 the school focussed on building the leadership capacity of all teachers. Staff undertook purposeful leadership roles
such as the organisation of school ceremonies and assemblies, sporting carnivals and organising Creative and
Performing Arts (CAPA). Teachers aspiring to senior leadership roles took on team leader and relieving executive
positions. The leadership team has been successful in leading the initiatives outlined in this report, building the
capabilities of staff to create a dynamic school learning culture. The school leadership team clearly communicated to
staff the school priorities of literacy and numeracy as well as practices to support wellbeing such as PositiveBehaviour for
Learning (PBL).

 Overall we are sustaining and growing in this area of Leading.

The new approach to school planning, supported by the new funding model, is making a major difference to our progress
as a school. The achievements and identification of next steps are outlined in the following pages of this report. Our
self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Strive To Make a Difference (Engagement)

Purpose

Embedded into the strategic direction ‘Strive to Make a Difference’ is the welfare of our students. The positive behaviour
for learning (PBL) philosophy is embedded into the school culture and is instrumental in navigating this direction.

As a school we strive to make a difference by creating an engaging and inclusive safe environment. The explicit teaching
of positive behaviours and the implementation of innovative teaching practises builds positive relationships and develops
a love of learning.

The whole community has embraced the Pride Guide (PBL): be a learner; be respectful; and be safe. The expectations
identified in the Pride Guide (PBL) will continue to drive the strategic direction, Strive to Make a Difference, with an aim of
supporting and improving the welfare of students.

Overall summary of progress

PBL and the Strive to Make a Difference (Engagement) team continue to work together to analyse school data and
implement practices to support welfare and attendance of students. The implementation of termly attendance certificates
along with weekly class attendance awards has brought about positive discussion within the school community. The
Hebersham 'Buddy' Program linked to the Wellbeing Framework, PBL and Play Is The Way continues to improve student
engagement and attendance. Targeted Professional Learning in PBL, Kagan Cooperative Learning Structures, Play Is
The Way and Visible Learning is undertaken to create safe, supportive learning environments. An outdoor learning
environment is being established to encourage healthy behaviours and improve the physical, educational and mental
wellbeing of the students. Pride Pin matrix of expectations have been revised and updated in order for students to
exceed targets for achieving their Pride Pins.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Data informed, differentiated
learning programs are effectively
implemented into teaching
practices to support social,
emotional and academic needs of
students
 •
80% of students are achieving at
the expected cluster marker on
the literacy continuum

 
 •
Establish effective tracking
systems to monitor and improve
annual attendance K–6. 

 
 •
100% of students identified at
universal level attain Pride Pin.
80% of students identifies at
targeted level attain Pride Pin.
60% of students identified at
intensive level attain Pride Pin.

SLSO's employed to provide targeted support and
increase engagement of students with disabilities
across mainstream settings.

Organisation of ECLIPSE Learning Walks for
beginning CRT's to observe teaching practices and
differentiated learning.

Student Voice Initiative evaluated by the school
community and implementation of 'Hebo Dollars'
has been established as a playground reward
system.

Outdoor Learning Environment construction has
gone to tender to begin development in 2017.

Drums Alive Program implemented across Stage 2
and 3 to support the wellbeing and engagement of
students.

Streamlined policies and programs are in place to
track attendance. The implementation of the HPS
Attendance Flowchart has improved staff
knowledge of school policy and procedures. The
regular use of Attendance awards on a weekly
(class level) and termly basis (whole school) has
positively reflected in students attending school.

Effective use of RAM funds,
TPL sessions and staffing
allocation to  support
strategic direction and
engagement.

 Sentral Licensing– $10000

Student Voice Project
Implementation –$1000

 K–2 Engagement Project
(outdoor pirate
ship  learning centre)–
$110000(joint funding
submitted for project).

Professional Learning
Release
(attendance)–$1000

Music Program – $1000

Reading Eggs and
Mathletics
Licensing–$10000

Breakfast Club –$1000

Student Assistance,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Data informed, differentiated
learning programs are effectively
implemented into teaching
practices to support social,
emotional and academic needs of
students
 •
80% of students are achieving at
the expected cluster marker on
the literacy continuum

 
 •
Establish effective tracking
systems to monitor and improve
annual attendance K–6. 

 
 •
100% of students identified at
universal level attain Pride Pin.
80% of students identifies at
targeted level attain Pride Pin.
60% of students identified at
intensive level attain Pride Pin.

SLSO's employed to provide targeted support and
increase engagement of students with disabilities
across mainstream settings.

Organisation of ECLIPSE Learning Walks for
beginning CRT's to observe teaching practices and
differentiated learning.

Student Voice Initiative evaluated by the school
community and implementation of 'Hebo Dollars'
has been established as a playground reward
system.

Outdoor Learning Environment construction has
gone to tender to begin development in 2017.

Drums Alive Program implemented across Stage 2
and 3 to support the wellbeing and engagement of
students.

Streamlined policies and programs are in place to
track attendance. The implementation of the HPS
Attendance Flowchart has improved staff
knowledge of school policy and procedures. The
regular use of Attendance awards on a weekly
(class level) and termly basis (whole school) has
positively reflected in students attending school.

Uniform, Excursions,
Resources (rent from
canteen)– $13000

Drums Alive Initiative and
old hall refurbishment –
$2000

 SLSO Integration for
students identified under
the  disability standards
act– $160000

 Attendance Awards and
Class Awards– $3000

 PBL – Pins, Awards, etc–
$3000

 Pride Pin Celebration
Afternoon Tea– $2000

 Front Office Management
and Release– $5000

PITW Teacher Release and
Program Cost– $30000

ECLIPSE Program –
Release and Reflective
Practices– $5000

Attendance Charts and
Resourcing– $1000

Administrative Practices to
provide explicit information /
data  collection and excel
frameworks about the
school’s functioning under
the  engagement
pillar– $5000

Sue Larkey Staff
Professional Learning–
$5000

Strategic Direction –
'Strive to Make  a
Difference' $358000
($110000 brought forward
from 2017 budget for
Outdoor
Engagement  Project)

Next Steps

Whole staff participate in 40 hours of accredited Professional Learning on differentiated learning. ECLIPSE Learning
Walks implemented for staff to observe quality teaching differentiated practices and give constructive feedback in order
to further support PL.
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Strategic Direction 2

Strive To Inspire (Curriculum)

Purpose

Embedded within the strategic direction ‘Strive to Inspire’ is the curriculum. It encompasses all Key Learning Areas,
assessment and reporting, extra curricula activities and professional learning. ‘Strive to Inspire’ in addition to ongoing
professional learning, will ensure the development and direction of all syllabuses, the consolidation of existing and future
school programs and the valued consistency of judgement within assessment and reporting.

The incorporating processes of ‘Strive to Inspire’ have been identified as a strategic direction with the aim of sustaining
improvement in student learning.

Overall summary of progress

Within the first process of Literacy & Numeracy (K–2 – EAfS) and Visible Learning all K–2 teachers were trained in TEN.
This involved teachers completing 9 training modules, assessing their children with the TEN assessment, plotting their
children on the numeracy continuum and providing differentiated instruction focusing on a targeted group of children.
Teacher evaluations showed that sharing learning intentions with the children and explicitly demonstrating addition and
subtraction strategies helped to make the learning more visible for the children. Weekly team teaching lessons occurred
in the classrooms to further support teachers implementing TEN. Classroom teachers felt that additional support within
classrooms allowed them to focus on skills and concepts needed to move the children along the numeracy continuum.
New resources were purchased after staff was surveyed in order to provide resources needed for TEN and maths
lessons. The Inspire committee provided whole school training on the literacy and numeracy continuum in which many
staff including early career teachers found assisted their understanding of the progression of skills.

Teacher evaluations showed staff benefited from Early Action for Success continued at Hebersham PS with a focus on
literacy. Teachers received professional learning on PLAN plotting and the literacy continuum and cluster marker
descriptors togather information on the literacy progression of each student. On–going professional learning is provided
to teachers in K–2 to develop and refine practices. Professional learning is delivered as a stage group or for individual
teachers as needed, to enable strategic, explicit and systematic instruction to improve student learning outcomes.
Students are supported individually and in groups by interventionists. PLAN data indicated growth inliteracy results and
provided teachers with direction for programming according to student needs.

The second process of Literacy & Numeracy (3–6) and Visible Learning involved all teachers 3–6 being trained in
TOWN. TOWN training consisted of two phases. The first phase consisted of examining assessment and analysis and
the second phase focusing on teaching and learning. To further support TOWN implementation, differentiated
programming was shared and weekly demonstration lessons occurred with an emphasis on sharing learning intentions
with the children to encourage self–reflection. Teacher evaluations indicated staff feeling confident in delivering TOWN
lessons when supported with demonstration lessons.

Within the third process (Informing & Reporting), all milestones were reached within the determined time frames.
Learning Intentions within literacy and numeracy lessons were shared and goals set for their refinement in 2017. Parents
were invited to information sessions in areas including Kindergarten orientation to Hebersham, reading, PATCH and
understanding NAPLAN results.  An area we showed improvement in was our parent attendance at 3 way interviews. 
95.4% of parents/caregivers attended a 3 way interview for their child or had a phone interview if they were not able to
attend the school. 

The fourth process of Professional Development again had all milestones reached. 100% of staff have had training in
Kagan, Accelerated Literacy, Jolly Phonics and Jolly Grammar.  Early Career Teachers were involved in fortnightly
professional learning meetings (PAWS). These meetings incorporated both DoE and school based orientation and
learning. The PAWS evaluations also showed that Early Career Teachers found it valuable to be paired with more
experienced teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
80% of students are achieving at
the expected cluster on the
literacy continuum

Improvement Measure 1

–Kindergarten staff released from class to assess
all students for Best Start

Improvement Measure 1

$16200–Collaborative
Planning
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
100% of students from Year 3 to
Year 5 exhibit positive growth in
all aspects of the value added
component of NAPLAN
 •
School practices in teaching &
learning foster positive
communication with parents and
carers as partners in education. 
 •
All staff have individual
professional development plans
that demonstrate reflective
teaching practice, are linked to
the Australian professional
teaching standards and guides
their professional learning,
practice and capacity to improve
student learning

–K–2 staff released from class for Stage planning

–K–2 staff trained in TEN

– EAfS: Professional Learning for teachers targeted
focus areas of reading, writing and comprehension

 –Teachers gained expertise in differentiating for
diverse needs

 –Teachers used data analysis to inform practice

–Targeted students show improvement in reading
growth in two terms

–K–2 teachers used PLAN data to inform teaching
and learning – Student performance was monitored
every 5 weeks

–77% of Kindergarten children achieved or are
working beyond the EAS target of perceptual by the
end of Term 4

–73% of children met or exceeded the EAS target
of figurative by the end of Year 1

–71% of children are working at or beyond the EAS
target of counting on and back by the end of Year 2

Improvement Measure 2

–3–6 staff released from class for Stage planning

–3–6 staff trained in TOWN

–Reading had 59.1% of greater than expected or
equal growth in 2016

–Spelling had 50.0% of greater than expected or
equal growth in 2016

–Grammar& Punctuation had 50.0% of greater than
expected or equal growth in 2016

–Number and Patterns Algebra had 48.6% of
greater than expected or equal growth in 2016

–Data, Measurement, Spaceand Geometry had
48.6% of greater than expected or equal growth in
2016

Improvement Measure 3

–100% of Kindergarten students completed Best
Start assessment

–100% of teachers support the use of learning
intentions in both literacy and numeracy

–Improvements for 2017 – K–2 and 3–6 learning
intention versions, increase number of copies per
teacher, make IWB copy available and investigate

$3240 – Accelerated
Literacy Professional
Development Release

$8100 – Best Start
Assessment

$2160 – TEN training

$10000 – Literacy
Resources

$5000 – Numeracy
Resources

$12500 – Other KLA
Resources

Improvement Measure 2

$16200 – Collaborative
Planning

$3240 – Accelerated
Literacy Professional
Development Release

$2160 – TOWN training

$10000 – Literacy
Resources

$5000 – Numeracy
Resources

$12500 – Other KLA
Resources

Improvement Measure 3

$5500 – Mathletics Licence

$5500 – Reading Eggs
Licence

$200 – Parent Information
Sessions

$1080 – Student Reports
organisation

$1650 – Sentral

$2000 – Skoolbag

Improvement  Measure 4

$1800 – Accelerated
Literacy Paraprofessional

$9800 – Comprehension
Paraprofessional
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
80% of students are achieving at
the expected cluster on the
literacy continuum
 •
100% of students from Year 3 to
Year 5 exhibit positive growth in
all aspects of the value added
component of NAPLAN
 •
School practices in teaching &
learning foster positive
communication with parents and
carers as partners in education. 
 •
All staff have individual
professional development plans
that demonstrate reflective
teaching practice, are linked to
the Australian professional
teaching standards and guides
their professional learning,
practice and capacity to improve
student learning

quality of laminating and markers. 

–Attendance by parents at Best Start information
session was consistent with previous years.

–Attendance at 3 way Interviews has been broken
down across stages as follows Kindergarten–
100%, Stage 1 – 94%, Stage 2 – 89%, Stage 3 –
94%, Support Unit – 100%. Overall the school
average is 95.4%

Improvement Measure 4

–100% of staff trained in Kagan, Accelerated
Literacy, Jolly Grammar and Jolly Phonics

–100% of staff using Jolly Phonics/Jolly Grammar

–100% of staff 3–6 exposed to literacy dem lessons
by paraprofessional

$11160 – Kagan
Paraprofessional and
casual relief

$9000 – Technology
Professional Development,
Resources purchased and
updated

$1720 – Accreditation

Next Steps

During 2017 ongoing monitoring of parent participation will continue to occur with the goal at the end of the 3 year plan to
have a significant increase at all information sessions. Professional development will occur in all key learning areas and
school initiatives with resources bought to support teaching and learning programs. 
EAfS will begin 2017 with all new teachers receiving professional learning in all aspects of EAfS priorities including the
literacy and numeracy continuum, PLAN data plotting, using PLAN analysis to inform teaching and learning,
differentiating for individual and groups of learners and developing effective pedagogy around reading, comprehension,
writing and in numeracy.
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Strategic Direction 3

Strive to Make Real Connections (Community)

Purpose

Embedded into the strategic direction ‘Strive to Make Real Connections’ is the involvement of all stakeholders in our
community. This partnership between all stakeholders supports management of our educational learning. This will be
sustained in an inclusive culturally diverse environment that contributes to greater opportunities of learning for the whole
community.By reviewing and revitalising existing programs and activities we are providing increased opportunities for the
whole community to establish meaningful collaborative partnerships with the school and fulfil the goals of ‘Strive to Make
Real Connections’.

Overall summary of progress

Scheduled throughout 2016 have been many special school and cultural events. This has included the Easter Hat
Parade, NAIDOC Week, Anzac Day, Education Week Picnic Lunch, Grandparent’s Day, Book Week Parade and Fair,
Cultural Diversity Day and Stephanie Alexander Kitchen Garden Graduation. These events have provided numerous
opportunities for the wider school community to participate and support their child’s learning. 

Surveys conducted informed our Strategic Direction Team of the types of educational activities the community enjoyed
and wanted to participate in. Attendance registers collected at each special event indicated increased participation in
activities which involved high student input or involvement. 90% of those surveyed indicated that they preferred to
participate in activities where they could watch and see their children in learning, performances, award achievements
and fun activities. 

The Skoolbag App improved our communication among the school and community enabling them to receive alerts prior
to the events happening.  With more parents downloading the app we saw a higher participation in all significant events
held throughout the year. The number of users for the app increased from 104 to 378 users within the year. The school
newsletter changed to a fortnightly edition and the school website was updated and saw each class contribute teaching
and learning practices. 

In 2017 our aim is to further strengthen communication channels with the school community by maintaining our school
website and considering setting up a personalised emailing system.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Increased community
engagement by all cultural
groups in special events and
school activities each school year
 •
Increased parent and community
partnerships to support student
learning and engagement at
school as identified through
surveys, data and attendance at
educational meetings

All opportunities for parent participation in projects
and programs were taken up by parents/carers.

Data collection of parent/carer participation
indicated increased involvement in extracurricular
events by all cultural groups.

Staff and community evaluated the most personally
significant events held in 2016 and provided input
into those which will be held and celebrated in
2017.

Increased number of parents attended Personal
Learning Pathway interviews.  Interviews were
scheduled in collaboration through personalised
invitations and phone calls with the parents to meet
their needs.

Increased number of parents attended the
Kindergarten transition/ orientation
program. Advertised and continual communication
with school community ensured maximum
participation. We saw an increased number of

Human Resources

Aboriginal and Torres Strait
Islander 

$25800

Significant Events

$3500

Community Support

$25800

Stephanie Alexander
Kitchen and Garden
Program

$150420

TOTAL $199020
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Increased community
engagement by all cultural
groups in special events and
school activities each school year
 •
Increased parent and community
partnerships to support student
learning and engagement at
school as identified through
surveys, data and attendance at
educational meetings

parents/carers attending, with numbers over 60
attending each session. 

KU Hebersham Preschool were involved in the
transition/orientation process with their staff and
students attending all sessions. 

Local community organisations were invited to
present at each transition session to meet the
needs and expectations of families. Evaluation
and feedback indicated high parent/carer
satisfaction with the orientation process.

Various modes of communication were used to
inform parents of programs and events taking place
in the school. The use of our school newsletter,
website, Skoolbag App, individual event notes and
face to face communication were opportunities
provided to encourage and facilitate ongoing
communication and opportunities for participation.

The number of Skoolbag App users was monitored
and regular reminders were sent to the school
community to strengthen communication. All school
events were advertised through school newsletter,
notes and Skoolbag App.

The number of users for the App increased from
104 to 378 users within the year. The school's
newsletter changed to a fortnightly edition and the
school website was updated and saw each class
contribute teaching and learning practices to the
website.

Consumables

Aboriginal and Torres Strait
Islander 

$6800

Significant Events

$11600

Stephanie Alexander
Kitchen and Garden
Program

$3000

TOTAL      $220420 

Next Steps

Increasing parent and community partnerships to support student learning and engagement will continue throughout
2017 in a planned, systematic and sustainable way. This partnership will be based on mutual trust and respect between
the school and community. 

As part of Early Action for Success initiative, we will encourage parents to participate in Parents as Teachers/Classroom
Helpers (PaTCH), a course designed to teach parents about how children learn literacy and numeracy and how they can
help children become better learners, both at home and as helpers in the classroom. 

We will contact community groups to broaden our community partnerships with local high schools, retirement villages,
shopping centres, small businesses, Western Sydney  University, TAFE, RSL's and other organisations to enhance
community spirit. Surveys will be conducted to gage parent/carer needs, wants, workshops, future endeavours to
establish community based projects at the school. 

We will investigate and introduce other features on the Skoolbag App to improve communication between the community
and the school.  Continual surveys will be conducted regarding the  usage, effectiveness and helpfulness of the
Skoolbag App. We will also add a personalised email option to gage interest for discussion as an additional
communication option. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personalised Learning Plans (PLPs) were
provided for all Aboriginal and Torres Strait
Islander students in Kindergarten to Year Six.
PLPs were developed in consultation with our
Aboriginal families focusing on addressing
specific learning strategies in Literacy and
Numeracy. The PLP’s were implemented and
regularly monitored by all classroom teachers
and a mandatory review of all K–6 students
was completed during Term 3. This engaged
parents and community in the individual
learning plan development and monitoring
process. 

During 2016 funding for Norta Norta enabled
targeted students to work one to one with a
support worker which increased student
engagement and attendance.  

Koori Club and Koori Play and Chat provided
our students and the youngest members of
our community with an opportunity to
participate in culturally appropriate activities
and experiences. Our commitment and
community involvement with KU Hebersham
Preschool continued throughout 2016 as they
attended each play session. Our Aboriginal
Elders shared their knowledge and stories
and provided guidance to all our students.
 Agencies such as Yenu Allawah and Link–Up
joined us in providing quality care and support
for our Aboriginal children and their families.

Our Pride learning Afternoon had a significant
name change. With consultation with our
Aboriginal Elders, community and students it
changed to Muru Badanami meaning a
pathway to learning in the Darug language. 

An Aboriginal School Administrative Officer
was employed helping our Aboriginal
community engage with school life.

$17500

English language proficiency The teaching of Accelerated Literacy in Years
3–6 improved literacy proficiency in EALD
students.

Targeted Speaking and Listening programs
implemented in Kindergarten allowed
students to attain appropriate cluster markers
for their stage of learning.

$23 124

Low level adjustment for disability LST Referral process and strategies identified
to use in ILP’s. Collegial discussion with
beginning teachers in PAWs to identify area
of need/focus for Professional Learning.
Assessment tasks linked to ILP’s and
feedback given to parents/ carers.

Professional Learning for PAWS teachers to
further development knowledge of NCCD and
Wellbeing Framework.

Employment of SLSO's to support students

$82 238
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Low level adjustment for disability with intensive needs across mainstream
classes.

$82 238

Quality Teaching, Successful
Students (QTSS)

Beginning teachers were allocated support
time in the classroom in the areas of Literacy
and Numeracy. Lessons were observed and
target areas and goals were identified.
Teachers were given the opportunity to view
modelled lessons, engage in team teaching
and learn new skills and strategies to
enhance their knowledge of Quality Teaching.
Teachers were given the opportunity to reflect
on their own teaching practice with debriefing
Teachers were also offered assistance with
the accreditation process.

$14 700

Socio–economic background Human Resources to support the
differentiated needs and wellbeing of students
across K–6. Development of intensive support
social skills class to work in conjunction with
support unit.

Employment of Panthers on the Prowl big
brother to build connections with at risk
students and increase engagement with
learning.

SRC Student Voice Project implemented
across the school..

Joint Funding application for engagement
project has gone to tender.

Drums Alive initiative  implemented with stage
2 class to develop social skills and positive
interactions among students.

Collaboration with Children's First to continue
Sing and Grow program and play
group transition to school. 

$668 278

Support for beginning teachers In 2016 the Professional and Welfare Support
(PAWS) Group ran every two
weeksthroughout the year. Thirteen early
career teachers were members of this group.

The meetings provided information relevant to
early career teachers as well as a platform to
share ideas and experiences in a relaxed and
supportive environment.

Teachers were provided with information
about programming, assessing and reporting,
communicating with parents and information
regarding Accreditation.

 

Beginning teachers were given extra RFF,
release days and support from a mentor to
assist in programming, classroom
management and accreditation.

$21 700

Targeted student support for
refugees and new arrivals

Employment of SLSO to support
comprehension and language barriers with
students.

PL on refugee support for all staff.

$1 737
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Targeted student support for
refugees and new arrivals NAP for identified  students with EALD staff

with a Speaking and Listening focus.

$1 737

Literacy Success * 100% of teaching staff were offered ongoing
professional development sessions in the
area of teaching comprehension strategies

* Teachers 2–6 were offered sequenced
demonstration  lessons followed by debriefing
sessions with their stage teams

* Follow up sessions continued as part of a
teacher mentor program

* Samples of students were assessed using
the Informal Reading Inventory

* Results indicated improvements across the
classes of between 10 – 50% in the use of
comprehension strategies

$9800

Best Start The Best Start initiative, a 40–minute
assessment is an ongoing commitment at
Hebersham Public School. It helps teachers
identify the literacy and numeracy knowledge
and skills that each student brings to school
as they enter Kindergarten. It is intended to
ensure that all students are on track in their
literacy and numeracy learning throughout
school. At Hebersham, the Best Start
Assessments is conducted in week 5 after the
students become familiar with their routine,
environment and have begun to build a
trusting relationship with their teachers. The
assessment and knowledge gained informs,
guides and assists in the planning and
development of quality teaching and learning
programs. The teachers continue to use the
online tracking tools and assessment
throughout the year. The parents receive
feedback at the conclusion of the process
which provides information about their child’s
literacy and numeracy understandings and
provides ideas on how they can assist their
learning at home. This information is
presented to the parents during our meet the
teacher barbeque  afternoon towards the end
of term 1.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 316 314 316 327

Girls 289 267 291 293

The school has had a steady increase in enrolments in
the past two years.

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.6 93.3 92.5 90.7

1 90.7 92.2 89 89.8

2 93.3 91.6 89.2 91.2

3 93.2 93.2 90.1 89.8

4 95.3 93 91.9 90.2

5 93.6 94.5 91.5 92.2

6 94.3 92.9 92.5 91.7

All Years 93.3 92.9 91 90.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance data for both ATSI and non–ATSI students
were negatively influenced by a very small number of
chronic non–attendees. The most serious of cases are
on the home school liaison officer (HSLO) program. We
work rigorously with the HSLO and have put in place
incentive programs to assist these students, their
parents and carers. The school is in constant contact
with these families to ensure that all is being done to
improve attendance to school. The school also develop
and implemented a reward system for 100% student
attendance per term.

Class sizes

Class Total

KB* 21

KW* 19

KV 20

KS* 20

S1S 25

S1L 24

S1H 24

S1G 24

S1D 24

S1C 25

S1T 26

S2L 29

S2H 30

S2R 28

S2P 30

S2M 29

S2T 28

S3E 29

S3W 29

S3B 28

S3O 28

S3H 29

S3G 30

Structure of classes

Hebersham PS has classes formed in staged groups to
support the teaching/learning programs within the
school.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.34

Learning and Support Teacher(s) 2

Teacher Librarian 1.2

Teacher of ESL 2.4

School Counsellor 1

School Administration & Support
Staff

8.06

Other Positions 1

*Full Time Equivalent

During 2016 HPS employed four Aboriginal staff
members. One is an Assistant Principal, one is a
teacher who transferred into the school in 2016. We
also have a male AEO and a female Aboriginal worker
who works in the library.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

Targeted Professional Learning was aimed at creating
safe, supportive learning environments. PBL, AL,
English and Mathematics, EAfS, Play Is The Way,
KAGAN Cooperative Learning and Visible Learning
continue to be the main priority of HPS and is
embraced by all staff to ensure positive change. All
teaching staff wrote Performance Development Plans
which also determined individual professional learning
activities. Professional development for 2016 included
new curriculum implementation for Science and History,
Play Is The Way, Sue Larkey– Autism, assessment and
reporting, PLAN, TEN, EAfS as well as school based
programs utilising expert staff including literacy and
numeracy Instructional leader. All teachers participated
in mandatory courses throughout the year. All staff
completed Code of Conduct, CPR, Emergency Care,
anaphylaxis and Child Protection. Early career teachers

were mentored by two experienced teachers as they
progress from graduate to professional competence
and beyond through fortnightly Professional and
Welfare Support (PAWS) meetings. These meetings
ensured that ECTs were supported in their teaching
and programming. Support is also given to expand
CRTs and ECTs professional development.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 0.00

Global funds 408 241.00

Tied funds 113 881.00

School & community sources 1 329 775.00

Interest 0.00

Trust receipts 0.00

Canteen 14 000.00

Total income 1 865 897.00

Expenditure

Teaching & learning

Key learning areas 426 917.00

Excursions 12 000.00

Extracurricular dissections 252 000.00

Library 10 000.00

Training & development 32 926.00

Tied funds 113 881.00

Short term relief 112 112.00

Administration & office 8 392.00

School-operated canteen 8 000.00

Utilities 80 318.00

Maintenance 126 790.00

Trust accounts 0.00

Capital programs 110 000.00

Total expenditure 1 293 336.00

Balance carried forward 572 561.00
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The information provided in the financial summary
includes reporting from <insert date> to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 1 194 614.72

(2a) Appropriation 1 158 512.78

(2b) Sale of Goods and
Services

3 026.82

(2c) Grants and Contributions 32 461.33

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 613.79

Expenses -622 054.09

Recurrent Expenses -622 054.09

(3a) Employee Related -379 911.46

(3b) Operating Expenses -242 142.63

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

572 560.63

Balance Carried Forward 572 560.63

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The school's day–to–day finances are managed by the
School Administration Officer (SAM).School budgeting
is overseen by the School Finance committee
 comprising staff, parent and community
representatives.

The school has committed $110,000 for the building of
an outdoor learning centre which has gone out to
tender.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 3 913 726.03

Base Per Capita 33 461.14

Base Location 0.00

Other Base 3 880 264.89

Equity Total 1 339 335.80

Equity Aboriginal 116 804.09

Equity Socio economic 668 278.31

Equity Language 267 973.65

Equity Disability 286 279.76

Targeted Total 470 537.50

Other Total 105 292.88

Grand Total 5 828 892.21

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and
understandings demonstrated in these assessments.

Year 3 Grammar and Punctuation

2016 has shown growth in both bands 5 and 6 for
Grammar and Punctuation in Year 3. Although
improvement in the higher bands still needs to occur we
are working towards our school target. There has been
a decrease in the amount of students performing in the
lower bands.

Year 3 Reading

Results from 2016 show that there was a marked
increase in growth in band 4 and a slight increase in
band 5. Although the percentage decreased by almost
50% in band 6 the total number of students was
minimal compared to the other bands. These figures
indicate that students are performing beyond
expectation in bands 4 and 5 compared to 2015 but
there is still improvement needed for progression into
Band 6.

Printed on: 3 May, 2017Page 17 of 23 Hebersham Public School 4447 (2016)



Year 3 Spelling

There was an increase in Band 6 and Band 7 writing
results compared to 2015.  We need to continue to
support  students who achieving Bands 4.  Overall
there has been increase in writing results in 2016 with
no students achieving a Band 3.

Year 3 Writing

There was an increase in Band 6 and Band 7 writing
results compared to 2015. We need to continue to
support  students who achieving Bands 4. Overall there
has been increase in writing results in 2016 with no
students achieving a Band 3.

Year 5 Grammar and Punctuation

Results from 2016 indicate an improvement in the
higher bands for Grammar and Punctuation in Year 5
working towards our school target. Bands 6, 7 and 8
have significantly improved from 2015. Band 8 is an
area that needs targeting in 2017. Lower bands show
consistent results with our SSG and the amount of
students performing in these bands is decreasing.

Year 5 Reading

Results from 2016 indicate 59.2% of students had
greater than or equal to expected growth. There was an
increase in Bands 3, 6, 7 and 8 in reading results
compared to 2015.  Support and improvement is
needed for students in Band 4 and Band 5, as more
students scored results in these bands than in 2015.

Year 5 Spelling

At Hebersham Public School, Year 5 have achieved
similar results to SSG schools across all bands in 2016.
Over 55% of our students are achieving band 5 or
lower. Band 6 had minimal growth with only a 1%
increase. There has been growth in band 8 and we are
above the SSG percent, however still significantly
below state average. Most of the students are in bands
5 and 6 which is similar to 2015. Improvements need to
be made as there has been a significant increase in
band 3 from 2015 to 2016.

Year 5 Writing

Results from 2016 indicate 83.3% of students had
greater than or equal to expected growth. There was an
increase in Band 8 writing results compared to
2015. Support and improvement is needed for students
in Band 3 and Band 4, as more students scored results
in these bands than in 2015.

. 
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Year 3 Number, Patterns and Algebra

In Number and Patterns & Algebra, the Year 3 results
demonstrated a drop from 9% scoring Band 6 in 2015
to 2.6% scoring in Band 6 in 2016. However, there was
growth in Bands 4 of 3.7% from 2015 to 2016.

Year 3 Data, Measurement, Space and Geometry

At Hebersham Public School there has been an
increase in results from 2015 to 2016 in band 4.
Improvements are needed in bands 5 and 6 in Data,
Measurement, Space and Geometry as the gap
between state and school results is significant.

Year 5 Number, Patterns and Algebra

In Number and Patterns & Algebra, Year 5 results
demonstrated a drop of 2.6% scoring Band 8 in 2015 to
no students scoring in Band 8 in 2016. However, there
was growth in Bands 6 and 7 of a combined difference
of 4.4% from 2015 to 2016.

Year 5 Data, Measurement, Space and Geometry

In Data, Measurement, Space and Geometry, the
number of Year 5 students performing in Bands 7 & 8
increased from 2015 to 2016. There was a significant
decrease of students performing in Band 4. Although
there was an increase of students performing in Band
3, we are comparable to State.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the Hebersham Public
School data.

 • Part of the Premier’s targets is to increase the
proportion of students in the top two NAPLAN
bands for reading and numeracy by 8% by 2019
and by 30% for Aboriginal students. Using the
NAPLAN results from 2015 as a baseline,
progression towards the targets can be shown as
following:

 • Year 3 Reading shows a decrease of 1.6 % from
2015 to 2016

 • Year 3 Reading (Aboriginal Students) shows an
increase of 4.4% from 2015 to 2016 

 • Year 3 Numeracy shows a decrease of 6.7% from
2015 to 2016

 • Year 3 Numeracy (Aboriginal Students) shows an
increase of 4.4% from 2015 to 2016 

 • Year 5 Reading shows an increase of 5.1% from
2015 to 2016

 • Year 5 Reading (Aboriginal Students) shows a
decrease of 4% from 2015 to 2016

 • Year 5 Numeracy shows an increase of 0.8%
from 2015 to 2016

 • Year 5 Numeracy (Aboriginal Students) shows no
improvement from 2015 to 2016

At Hebersham Public School part of our strategy to
increase our student proportion in the top two bands of
NAPLAN was to employ an experienced teacher to
support teachers and students under the Quality
Teaching Successful Students reform.

Parent/caregiver, student, teacher
satisfaction

Parent/caregiver, student, teacher satisfaction. In 2016,
the school sought the opinions of parents, students and
teachers about the school. Their responses are
presented below. Parents/teachers and students
satisfied with reporting and conducting of three– way
interviews was 95%. Parents and teachers valued
developing the 2015–2017 school plan together, finding
it rewarding and beneficial to all the community.
Staff/parents appreciate the communication structures
in the school and suggested more electronic
communication. Hence SkoolBag was introduced to the
school community with 378 users. Parents would like
swim scheme to continue in 2017 and expanded to
other stages. Parents and students would like the
SAKG program extended to other stages. In 2016
Support classes were included in classes. Koori Play
and Chat has been extended to include Pacific Islander
community. Parents and staff are very satisfied with
Children First working with the school in delivery a
playgroup with 15 families attending. The morning
reading session is popular with all K–2 students with
many parents bringing their pre schoolers to join in.
Teachers and students feel the weekly walkthroughs
are very valuable in school engagement and
participation.  Staff feel that Hebersham Public School
has a culture of collaborative practice in which
professional dialogue, sharing of plans, ideas and
resources support student engagement and
achievement. Staff believe they set high expectations
for student learning and student data informs their
practice. 80% of staff believe they have a good
understanding of the school strategic vision.

96% of year 4 students value school outcomes, 97% of
year 5 students value school outcomes and 100% of
year 6 students value school outcomes.

85% of Aboriginal and Torres Strait students felt good
about their culture when they are ta school.

Policy requirements

Aboriginal education

Each year at Hebersham Public School students from
Kindergarten to Year 6 participate in a range of learning
experiences and events that build collaborative
relationships between staff, Aboriginal and Torres Strait
students, their parents and families, and the local
community. The school's Aboriginal and Torres Strait
Islander Education Committee held regular meetings to
design quality initiatives to create opportunities for
parents, families and the community to engage in
improving the educational outcomes of all our
Aboriginal and Torres Strait Islander students. The
school received funds as part of equity loading and
targeted students from an Aboriginal and Torres Strait
Islander background. These funds were used to
develop programs and strategies to strengthen
partnerships through genuine collaboration between the
school and Aboriginal and Torres Strait Islander
families. Our achievements in Aboriginal Education
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throughout 2016: 

•    Personalised Learning Plans (PLPs) were provided
for all Aboriginal and Torres Strait Islander students in
Kindergarten to Year 6. PLPs developed in consultation
with our Aboriginal families focused on addressing
specific learning strategies for Literacy and Numeracy.
The PLP’s were implemented and regularly monitored
by all classroom teachers and a mandatory review of all
K–6 students was completed during Term 3. In
preparation for their transition to high school Year 6
completed a final PLP review during Term 4. The
not–for–profit organisation Marist 180, supported our
students in Year 6 with their transitions to High School
and offered their support in providing scholarships and
paraphernalia were needed. 

•    Koori Play and Chat has been held each Thursday
throughout 2016. The program has engaged
pre–Kindergarten learners from the community in
sharing stories from their culture and relevant
Aboriginal art and craft activities. Services such as
Yenu Allowah and Link–Up offered their support and
services to our Aboriginal and Torres Strait Islander
families attending Koori Play and Chat. Our
commitment and community involvement with KU
Hebersham continued throughout 2016 as they
attended each play session. Children attending our
playgroup were presented with Dreamtime Stories to
support and extend Aboriginal culture at the end of the
year. 

•    Through the Koori Club program students from
Kindergarten to Year 6 have participated in a variety of
cultural activities including: Aboriginal arts and craft,
traditional dancing, exploring family totems, cooking
and traditional games. Our Aboriginal Elders Uncle
Wes, Uncle Nicko and Uncle Mick were invited to share
their stories, knowledge and provide guidance to all our
students. Yenu Allowah again supported the AEO and
helped, organised and provided support to our students
attending Koori Club.

•    In Terms 2 and 4 our Pride Learning Afternoons
were held to recognise and communicate the
achievements of our Aboriginal and Torres Strait
Islander students to their parents, carers and extended
family members. In 2016 and with consultation with our
Aboriginal Elder Aunty Edna and the community we
renamed our Pride Learning Afternoon and changed it
to MURU BADANAMI meaning PATHWAY TO
LEARNING in the Darug language. 

•    In Years 1–6 classroom teachers have utilised
Accelerated Literacy (AL) strategies to improve learning
outcomes for Aboriginal and Torres Strait Islander
students in reading and writing. Further training was
organised for new staff to apply AL strategies into their
classroom. 

•    Aboriginal and Torres Strait Islander students in
Stages 2 and 3 participated in the Heartbeat program
delivered by the University of Western Sydney.
Students experienced inspirational stories from current
Aboriginal university students studying Medicine,
Nursing, Health Science, Sports Science and
Physiotherapy and were encouraged to set goals for

•    During 2016, Aboriginal perspectives were
integrated into teaching programs across the school.
Students were given the opportunity to participate in
cultural events, perform cultural dances and give the
Acknowledgement to Country at school assemblies.
Our teaching and learning programs supported the
recognition and understanding of Aboriginal history,
culture and contemporary achievements.

•    At Hebersham Public School we have recognised,
communicated and celebrated special events and
student achievements with Aboriginal parents and the
wider community through Sorry Day, NAIDOC Week,
Cultural Diversity Day and Pride Learning Afternoon
celebrations. NAIDOC Week included workshops,
storytelling by Uncle Wes, an Aboriginal dance
workshop in participation with Deadly Arts, artefact
discovery with Uncle Mick, mural painting, bush tucker
tasting trays and a performance for the whole school
from Walangari Karntawarra. 

In 2017, we are committed to delivering exceptional
educational and extracurricular  programs for our
Aboriginal and Torres Strait Islander students and
dedicated to increasing community involvement and
engagement to ensure maximum participation. 

Multicultural and anti-racism education

HPS is a rich multicultural community with 21% of
students from Aboriginal and Torres Strait Islander
backgrounds and 50% of students from languages
other than English. The largest group is made up of
students from the Pacific communities. Harmony Day,
NAIDOC and Cultural Diversity Day activities were
celebrated across the school. Performances of
individual and group cultural dances representing
Samoa, Tonga, the Cook Islands and India featured
alongside the Aboriginal and Torres Strait Islander
Dance Group. All classes teach anti–racism lessons
and support the PBL motto ‘be respectful to all’. Our
school has an Anti–Racism Officer (ARCO) who works
with the students and staff to develop their
understanding of the implications of racism and
discrimination.

 

Other school programs

Book Week review 2016

Book Week is an exciting annual event celebrated at
Hebersham Public School. We use Book Week to
encourage a love of reading. The theme for this year
was Australia: Story Country, which was very exciting
as there are many fantastic Australian literary works.

The Book Week Parade occurred on Thursday 25th
August and was a great event seeing students and
teachers from Years K–6 dress up as their favourite
book characters. Love of Reading awards were
presented to students from each class. Families were
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invited to attend the Book Parade and stay for a picnic
lunch with the students to celebrate the event.

As well as the parade, the Library held a Book Fair
where families and students were able to purchase
books. The Book Fair raised $810.00 which is used to
purchase gifts for presentation day.

SRC Camp

During Term 2 the Student Representative Council from
Years 3 to 6 attended a leadership camp at school. The
SRC camp provided opportunities for students to
develop important skills of perseverance, resilience,
goal setting, team building, confidence, self–esteem
and leadership. The students worked together to set
new school goals to support student engagement and
welfare, curriculum and community connections.

Art Club and Operation Art 2016

The Creative and Performing Arts committee
introduced a weekly art club for Year 3 to Year 6
students. Two students from each class were invited to
participate. Students’ artworks were submitted to the
Operation Art competition and their works were
displayed at Westmead Children’s Hospital. Families of
students with artworks displayed were invited to attend
the exhibition. A school wide art exhibition was held as
part of Education Week 2016.

Home Reading

During the second semester of 2016 Home Reading
resources were purchased for 2017. As part of the
substantial investment into our student’s reading,
reading kits for all classes K–4 including our Support
Unit were purchased. Students will be able to access
books to be read at home to practise and reinforce
skills at their independent reading level.

Gifted and Talented

Gifted and talented education is a meaningful part of
Hebersham Public School’s culture. Selected Stage
Two and Three students were encouraged to
participate in a variety of mathematical learning
strategies to support and foster individual talents.
Students developed and applied their knowledge and
thinking skills to be extended in the areas of
Communicating using appropriate symbols to represent
mathematical ideas, Problem Solving selecting and
using appropriate mental or written strategies and
Reasoning giving a valid reason for supporting one
possible solution over another. Students were
encouraged to work both independently and
collaboratively with peers to deepen and enrich
mathematical and problem solving skills.

Arts

50 students from stage 2 and 3 competed in the
Sydney Dance Sport Championships. The junior and
senior choir, music group, senior dance group and
junior choir performed at Westfield Mt Druitt during
Education Week. Groups performed at school
assemblies regularly. Students K–6 participated in the
school's Art Club. Students' artworks were submitted to
Operation Art and works were displayed at the
Armoury.

Sport

In 2016 Hebersham Public School participated in
Summer and Winter PSSA competitions in the Mt Druitt
Zone. In Summer PSSA we fielded 1 x Junior Girls
Oz–Tag, 1 x Senior Girls Oz–Tag, 2 x Junior AFL and 2
x Senior AFL teams. In Winter PSSA we fielded 1 x
Junior Netball, 1 x Senior Netball, 2 x Junior Football
teams and 2 x Senior Football teams. Students at
Hebersham Public School also competed at Zone and
Regional level in Cross Country, Athletics and
Swimming. Hebersham Public School was also
represented in the Panther Trophy. Hebersham Public
School Stage 2 students were offered the opportunity to
participate in Swim School. The students that attended
were taught skills varying from safety in and around
water to basic form strokes and survival techniques.

Sports Carnivals

All school carnivals (K–2 athletics, 3–6 athletics, cross
country and swimming) went ahead as planned with
excellent organisation and attendance.

Stephanie Alexander Kitchen Garden (SAKG)

We have continued to develop the Stephanie Alexander
Kitchen Garden (SAKG) this year, a project that has
been running since 2010. The SAKG was chosen as a
strategic program to improve student engagement and
community participation. In 2016 the kitchen specialist
was filled as a teaching position (0.6). The garden
specialist position is filled by an SLSO employee for 3
days a week. Stage 2 classes and Support classes
attend 90 minute classes, with the classroom teacher,
and are led by the kitchen teacher. The garden classes
are 30 minute classes, attended by Stage 2 students
and their teachers. The HPS SAKG has been
continuing to focus on our opportunity to be an
exemplar in the community and as a tool to engage
parents in our school setting. SAKG seeks to be a role
model of healthy living, community involvement, and
sustainable gardening and kitchen practices. SAKG will
continue to be an important aspect in community
engagement during 2016.

Crunch and Sip

Crunch and Sip was implemented and encouraged as a
whole school program in 2016. 100% of teachers said it
was part of their daily classroom routine. 77% of
teachers said students brought fruit, vegetables or
water every day.
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