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Introduction

The Annual Report for 2016 is provided to the community of Crestwood Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Denise Hazell

Principal

School contact details

Crestwood Public School
38 Peel Rd
Baulkham Hills, 2153
www.crestwood-p.schools.nsw.edu.au
crestwood-p.School@det.nsw.edu.au
9624 3950

Message from the Principal

2016 saw Crestwood Public School continue to grow, with an enrolment of 742 students. This year we have continued to
provide a personal service, one that is focussed on innovative education, student engagement and parent and
community inclusivity. At Crestwood, now with the flexibility of how we decide to utilise our RAM funding, we have
continued with our fundamental focus to deliver quality teaching by outstanding teachers, who are skilled in the art of
teaching.

Staff Professional Learning at our school continues to be the driver of this change and is firmly embedded into the
teaching culture of our school. The Positive Behaviour for Learning (PBL) team has continued to refine the systems and
processes that we are embedding into the everyday workings of our school. Our school’s expectations of Be a
Safe, Responsible and Respectful Learner, coupled with our motto, “Onwards and Upwards” underpin all that we do.
Students continue to be recognised for their determination in working towards the school’s expectations and their own
personal goals. 

During the year, our students continued to participate across a broad range of academic, sporting and cultural events. 
Many students absorbed themselves in enrichment activities and entered the Premier’s Reading Challenge for the first
time or took up one of the newly developed lunch time activities (painting, reading club, Lego group, yoga or gardening to
name a few); others represented our school at zone, regional, state and national level in sport. Many students refined
their skills or began to learn instruments as part of the hugely successful band program or were involved in the
school dance groups, with performances being held at The Sydney Opera House, Evans Theatre and Qudos Bank
Arena, where our Senior Dance group performed as part of the State School Spectacular.

As a school we continue to value the consultation that we have had with the community through our School
Council, P&C, parent surveys and workshops. Our community continues to be an integral part of our school’s culture and
our school is fortunate to have such a dedicated group of parents working in the best interest of our school.  It is an
absolute pleasure to be part of such a dynamic group of students, parents, leaders and educators who continue to
make Crestwood a place of innovation, success and a school of excellence. 

Denise Hazell Principal
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School background

School vision statement

At Crestwood Public School, we believe that through best practice and commitment to the development of the whole
student, we will develop creative thinkers and problem solvers who are engaged learners, and tomorrow’s leaders. We
believe that collaboration and the development of strong partnerships within and beyond the school will inspire the
development of confident, resilient and innovative individuals.

School context

Crestwood Public School (with an enrolment of 742 and steadily rising) is a dynamic school which promotes high
academic achievement and a range of extracurricular opportunities. The school has a culture of shared decision making
and is committed to quality teaching and continuous improvement. With an emphasis on student engagement, current
priorities include differentiation of student learning programs and the provision of high quality professional learning for
staff. A dedicated staff is supported by an active parent community with the school held in very high regard amongst the
local community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that:

In the domain of Learning, positive and respectful relationships are evident among students, promoting student
wellbeing and ensuring good conditions for student learning. The school consistently implements a whole–school
approach to wellbeing that has clearly defined behavioural expectations and creates a positive teaching and learning
environment. Teachers involve students and parents in planning to support students as they progress through the stages
of education. There are systematic policies, programs and processes to identify and address student learning needs.

Individual student reports include descriptions of the student’s strengths and areas of growth. Parents are updated on the
progress of their children. The school achieves good value–added results on external performance measures. Students
are showing a higher than expected growth on internal school performance measures with approximately 30% receiving
a rating of High on end of year reports.

In the domain of Teaching, teachers regularly use student performance data and other student feedback to evaluate the
effectiveness of their own teaching practice. Teachers provide explicit, specific and timely formative feedback to students
on how to improve. Teachers incorporate data analysis in their planning for learning. Assessment instruments are used
regularly to help monitor student learning progress and to identify skill gaps for improvement.

Teachers work together to improve teaching and learning in their year groups, stages or for particular student groups.
Processes are in place to provide formal mentoring support to improve teaching practice. The school identifies expertise
within its staff and draws on this to further develop its professional community. Teachers participate in professional
learning targeted to school priorities and their professional needs, and there are processes in place for teacher
performance and development.  Teachers are actively engaged in planning their own professional development to
improve their performance.

In the domain of Leading, the school solicits and addresses feedback on school performance. Links exist with
Communities of Schools, other educational providers and other organisations to support school programs. Staff,
students, parents and the broader community are welcomed in the development of the vision, values and purpose of the
school. The school articulates a commitment to equity and high expectations for learning for each student and is
responsive to changing needs. Strategic financial management is used to gain efficiencies and to maximise resources
available to implement the school plan. Physical learning spaces are used flexibly and technology is accessible to staff
and students. There are opportunities for students and the community to provide constructive feedback on school
practices and procedures.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Students are literate, numerate, creative and productive life–long learners.

Purpose

Students are able to think deeply and logically to analyse and evaluate information around them. Self–directed, engaged
and collaborative learning programs will enable students to take ownership of their learning.

Overall summary of progress

The Delivery of L3 (Language Learning And Literacy) program was refined in Kindergarten as staff moved into a
consolidation year of training, with the program being rolled out for all Year 1 teachers this year. Extensive collection and
analysis of data every 5 weeks for all students enabled learning programs to be adjusted accordingly to support learning.
Assessment information enabled accurate PLAN data and plotting of students on the literacy continuum. Additional
reading resources were purchased for use in Kinder and Year 1.

Students with additional learning needs were ably supported. Personalised Learning and Support Plans (PLSPs) were
developed for individual children. School Learning and Support Officers worked closely with the Learning Support Team
and classroom teachers to ensure targeted support was provided within the classroom. 

Students and staff in Kinder, Yr 6 and the library were engaged in a new school furniture pilot. Teachers trialled flexible
and fluid seating and grouping, and provided a range of seating levels to accommodate different learning styles. Flexible
and adaptable learning spaces promoted engagement and collaboration and were blended with technology as eLearning
in all classrooms was enhanced through wifi, tablets, iPads and laptops.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased attainment of students
in NAPLAN and school based
assessments:
 • 5% increase in growth for all
students from Year 3–5 in both
literacy and numeracy;
 • 95%students achieve grade
benchmarks in Literacy and
Numeracy Continuums.

Four ES1 teachers became qualified L3 teachers,
after completing the 2 year L3 training for Kinder,
and one ES1 teacher commenced the first year of
L3 training. Four Year 1 teachers commenced the
first year of L3 training for Stage 1. L3 has resulted
in theory and practice which promotes differentiated
learning and enhanced teacher quality.

The Learning and Support Team analyse NAPLAN
data to identify students who require additional
support in literacy and numeracy including students
who have made less than 5% growth, and students
who have achieved in the top bands for Yr 3 and 5.

Professional learning funds

Literacy and Numeracy
Initiative funding

RAM Equity Funding for
SLSO

P & C funding for L3
reading resources

Staff demonstrate differentiated
programming and assessment
tasks incorporating learning
accommodations and project
based learning to cater for
student individual needs.

Teachers in ES1 and Yr 1 submit L3 data every five
weeks. They then analyse the data to provide an
insight into where each student is on the literacy
continuum and the differentiated learning
experiences required to move students along the
clusters. 

Select teachers from Stage 1 and Stage 3 were
trained in Project Based Learning (PBL) and are
trialling this with their students. Emphasis is
on student collaboration, critical and creative
thinking and self–directed learning.  A target staff
group attended a future focused learning (FFL)
workshop to investigate, evaluate and design for
further development of flexible and fluid workspaces
for various locations around the school, such as
classrooms, tech centre, library and staffroom. 

Professional learning funds

Beginning teacher funding

Global funds (furniture)
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Next Steps

Next year will see new staff in Kinder and Year 1 trained in L3 implementation, and the program extended to Year 2.
Resources will supplement program implementation. The school will continue to support students with specific learning
needs. Staff will review PLSPs and there will be a focus on both differentiation and extension within the classroom in
2017. A targeted team will work closely with the DoE Futures Unit to investigate how space and technology can support
future focused pedagogies. The focus being on developing learning spaces to engage students in developing critical 21st
century skills.
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Strategic Direction 2

Quality staff learning enhances teaching practice.

Purpose

To ensure staff have the capacity to provide current evidence based pedagogy featuring consistent high standards, and
flexibility to meet specific learning needs of our students. Staff engage inindividualised, team and shared professional
learning opportunities to meet accreditation levels at the National Standards.

Overall summary of progress

Staff continue to develop a comprehensive understanding of the new NSW Syllabus documents, with an integrated
school wide scope and sequence incorporating new syllabus outcomes and focus areas. All stages currently completing
trial history units, whilst some grades have developed Geography units to trial based on new syllabus. The Maths scope
and sequence was implemented and reviewed to determine consistency of implementation. Stage planning days were
held to promote collaboration and consistency amongst staff, whilst the Year 6 linkages program with Macquarie
University enhanced science planning with a focus on Design and Technology. The very successful Year 6 Science Fair
held during Education Week was evidence of this. 

The school has clear processes and timeframes in place for teachers' performance and development, with all staff
developing personal professional goals for their PDP. Goals are discussed with supervisors, with formalised processes
for observation of practice and feedback outlined. Throughout 2017 we formalised induction and accreditation processes
and appointed a teacher mentor through Quality Teaching Success Students funding to support staff as required.

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff professional learning plans
outline pathways for continued
development and professional
growth aligned to National
Teaching Standards.

All staff continued to develop and further refine their
understanding of Personal Development Plans.
Time was allocated for the development and
sharing of personal and stage goals, and to identify
strategies of support. Professional learning needs
were identified and collated, with targeted support
directed towards areas identified by staff.
Classroom observations provided directed
feedback to staff on negotiated focus areas, and
staff team leaders provided ongoing feedback and
guidance on staff personal learning plans. All staff
critically reflected upon their goals at the end of the
year through an Annual Review process.

Professional Learning

Staff and stage meeting
allocations

Beginning Teacher Funding

100% teaching programs and
assessment strategies support
implementation of current NSW
syllabus documents.

All classroom programs demonstrate evidence of
planning aligned to the current Department of
Education Syllabi documents. Additional resources
have been purchased to support
curriculum implementation and staff up skilled to
support programming and lesson delivery. Stage
planning sessions allowed staff the opportunity to
work collaboratively to develop comprehensive
units of study. Units linked to assessment tasks,
with achievement reported to parents.

Professional Learning
Funds

Staff Meeting Allocation

Staff engage in collaboration and
sharing of teaching and learning
experiences to inform and direct
quality teaching.

Professional learning needs and expertise have
been identified, allowing targeted support to be
allocated accordingly. Staff have had the
opportunity to attend sessions linked to their
professional goals. A teacher mentor position was
established to provide support to new scheme
teachers.

Professional Learning
Funding

QTSS Staffing Allocation

Beginning Teacher Funding

Printed on: 18 May, 2017Page 7 of 17 Crestwood Public School 4441 (2016)



Next Steps

2017 will see the school based integrated scope and sequence implemented across the school. Focus will remain on
providing time and resources to enhance consistency of understanding of syllabus content and outcomes from K–6.

The school will continue the implementation of formalised Professional Development Plans for all staff and identify and
target professional learning according to staff identified professional goals. Collated data
will enable differentiated professional learning to be matched to both personal and school needs. Teacher mentors will
continue to work closely with beginning teachers and all staff will be made fully aware of both accreditation requirements
and maintenance of accreditation procedures in line with BOSTES guidelines.
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Strategic Direction 3

Collaborative partnerships inspire confident, creative individuals.

Purpose

To promote a culture of collaboration, pride and understanding between the school and wider community. This will be
underpinned by inclusive, innovative structures to enhance the resilience and well–being of students.

Overall summary of progress

Staff have a common understanding that student engagement and learning are related, and have communicated this
widely across the school through new signage and garden features. Expected behaviours are taught explicitly to students
and relate to a variety of school settings.   

The Kids Matter program was launched through 2016, with the school focussing on the importance of the mental health
of students to ensure full participation and accessing of the curriculum. Extensive staff professional learning, parent
information sessions and information gathered from Tell Them From Me and Kids Matter surveys have provided data to
continue to inform planning. The school chaplain position was filled this year, with support provided for a variety of
services for 10 hrs per week. Consistent with the Government’s  commitment, the National School Chaplaincy
Programme (NSCP) aims to support the emotional well–being of students through the provision of pastoral care services
and strategies that support the emotional well–being of the broader school community.

Communication strategies with our parent community have continued to be developed throughout 2016, with revised
stationary and guidelines developed. Social media, as a means of school communication, has also been a feature of
enhanced communication procedures this year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Appropriate behaviours are
tracked accurately demonstrating
a2% increase each term of
students attending PBL reward
days.

PBL reward days are warmly received. Terms 2 and
4 are the most well attended days, with only a small
number of students across the school not attending.
In 2016 attendance increase from 70% in Term 1 to
97% attending in Term 2. Each year participation
has seen a steady increase across all grades K–6.
Students actively guide the reward days with the
SRC offering suggestions and surveying classes for
suggestions. New signage across the school has
reinforced behaviour expectations.

RAM – Equity Funding

Inappropriate behaviours
decrease evidenced by a 2%
decrease each term in students
receiving negative behaviour
notifications.

Due to the full implementation of the school’s
behaviour monitoring  system, a more accurate
database has been created for
inappropriate  behaviour. This has had an impact
on the number of negative behaviour  notifications.
Inappropriate behaviours were recorded, followed
up and acted  upon in a timely manner.

Student Emergency
Support (as required)

RAM Equity Funding for
SLSO

P & C Funding for SLSO

Implementation of the school
merit system ensures equity
across the school.

In its second year, the school merit system is
supported and embedded across the school.
Student data was successfully tracked and
maintained from one year to the next, allowing for
student to successfully move through the school
level system. An increase in the number of students
achieving the highest accolade of Principal’s
Medallion has been evident, which is in keeping
with the safe, responsible and respectful learners at
Crestwood.

Presentation Day Budget

RAM Equity Funding
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Next Steps

The school will continue to refine and combine the Positive Behaviour for Learning and Kids Matter programs to support
the well–being of students at Crestwood. Analysis of the Tell Them From Me survey results will support and direct future
planning.

School wide communication processes including social media will continue to be developed and refined to ensure
parents have clear understanding and input in school planning. Information and community consultation will continue to
inform strategic directions and planning.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Funding has enabled regular monitoring,
implementation and support of each
Aboriginal student’s Personalised Learning
Pathway to ensure their engagement,
well–being and aspirations are met. School
Learning Support Officers supported students
in classrooms as required to achieve
identified learning outcomes. 

$1828 RAM

(SLSO support)

English language proficiency Class teachers and the EAL/D teacher
collaboratively plan, implement and monitor
individualised programs of support for EAL/D
students. Achievements of EAL/D students
are measured against the EAL/D phases.
Review and analysis of school based data,
EAL/D phases and Literacy and Numeracy
continuums have been used to determine
progress towards student learning targets.

$4543 RAM flexible funding

1.2 (6 days) staffing
allocation

Low level adjustment for disability Specialist LaST teachers and SLSO’s have
been employed to further enhance and
support student learning. Review and analysis
of school based data against the Continuums
have been used to determine
progress towards student learning targets.

Students with specific health conditions have
been provided additional support as outlined
in individual health care plans.

$ 34 043 RAM flexible
funding

$14 090 Integration support
(SLSO support)

Quality Teaching, Successful
Students (QTSS)

The school received a staffing allocation of
0.54 (just short of 3 days) for QTSS from
Semester 2. Experienced staff were targeted
to develop and implement  programs of
induction and support through a structured
mentoring program. They also provided
advice and guidance on working towards
teacher accreditation.

0.54 staffing allocation

Socio–economic background Class teachers and the specialist LaST
teachers collaboratively plan, implement and
monitor individualised programs of support for
students identified as requiring a learning
adjustment and or accommodation. Student
progress has been tracked and reviewed
against learning continuums and school
based data points.

$11 712

(SLSO support)

Support for beginning teachers Teachers, in collaboration with team leaders,
monitor and review Performance
Development Plans (PDP). The school
utilised a QTSS staffing allocation from
Semester 2 to develop targeted Professional
Learning programs to support the
implementation of the Beginning Teachers
PDP. Teachers have been provided with
on–going feedback and support through
targeted Beginning Teacher Mentoring.

$13 127
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 333 355 357 363

Girls 336 351 360 375

Enrolments have continued to grow steadily, with
approximately 742 students by the end of the year. The
increase throughout the year resulted in an increased
staffing allocation of an additional classroom teacher
from Semester 2.

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.5 97.4 96 95.6

1 96.7 97.7 95.5 96.1

2 95.9 97.6 94.7 96.1

3 96.1 98.5 96.2 95.9

4 95.9 97.6 95.2 96.1

5 96.4 97.5 95.3 95.5

6 96.7 96.8 94.2 94.5

All Years 96.3 97.6 95.3 95.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Our school uses an online facility to mark rolls and
monitor attendance. Whole and partial absences are
recorded with regular reports generating percentage of
attendance reports for each student. As per
Department policy, parents are contacted by staff if a
student is absent for three days or more if no
notification is given to the school.

The average attendance rate for all students at
Crestwood during 2016 was 95.7%. This continues to
be higher than the State level.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 25.46

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

Teacher of ESL 1.2

School Counsellor 1

School Administration & Support
Staff

4.47

Other Positions 0

*Full Time Equivalent

Crestwood currently has no employees on staff who
identify as being from an Indigenous Aboriginal
background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 25

Professional learning and teacher accreditation

In 2016 we had three beginning teachers working
towards applying for their accreditation at proficient
level. We also had beginning teachers on their first
appointment who are entitled to receive extra release
from face to face teaching to help support them during
their first two years of permanent teaching. During this
time beginning teachers worked with a mentor or
supervisor on developing teaching strategies, class
teaching programming, collecting assessment data,
and refining behaviour and class management.
Beginning teachers have also worked with their
supervisors to create their own learning goals,
completing their Teacher Professional Development
Plan, the monitoring and achievement of their goals. 

During 2016 teachers at Crestwood Public School have
undertaken a variety of professional learning courses.
These courses have been in a range of formats
including whole school, grade/stage, workshops,
network meetings and external courses. Many of the
whole school professional learning sessions have
covered areas which cover mandatory requirements for
teachers e.g. anaphylaxis training, Code of Conduct,
CPR and Child Protection. 

A feature of professional learning programs in 2016 has
been the incorporation of differentiated sessions of
professional learning. TPL requirements, linked to staff
professional goals identified specific areas of TPL
focus. Concurrent sessions were then run where staff
had the opportunity to attend workshops that matched
their own professional learning needs.

Other  professional learning experiences by staff have
been directly linked to school strategic directions and
DoE priority areas. These have included:
 • participation in adobe on–line courses and

extensive face to face training in LMBR (Learning
Management and Business Reform) by Principal,
school executive and the School Office Manager
and Administration Officer;

 • school based training in new syllabus documents
– History, Science and Geography; 

 • extensive targeted literacy support through L3 for
Kinder and Year 1 staff;

 • provision of support for beginning and early years
teachers in literacy and numeracy using the
continuums; and

 • Introduction to and implementation of the Kids
Matter initiative identified in Strategic Direction 3.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Crestwood Public School voluntary contributions
remained the same as in previous years at $50 for the
first child, $40 second child and $30 for the third
child. The total amount collected came to $27 855,
which was slightly lower than in 2014, equating to
approximately 75% of families.

The P & C voted to raise their P & C family contribution
amount from $90 – $95 per family. The P & C provides
very generous support to the school and in
2016 provided additional funding for a School Learning
Support Officer,  L3 reading books for Kinder and Year
1, sporting equipment and additional technology
resources. 

Income $

Balance brought forward 353 516.65

Global funds 393 835.57

Tied funds 217 036.76

School & community sources 351 744.93

Interest 6 415.46

Trust receipts 62 626.37

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 77 065.76

Excursions 44 757.55

Extracurricular dissections 144 913.75

Library 7 993.31

Training & development 710.88

Tied funds 167 184.00

Short term relief 120 823.88

Administration & office 80 046.29

School-operated canteen 0.00

Utilities 42 476.01

Maintenance 24 913.92

Trust accounts 49 786.29

Capital programs 15 000.00

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 5 September 2016 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 734 430.77

(2a) Appropriation 638 523.62

(2b) Sale of Goods and
Services

8 010.45

(2c) Grants and Contributions 86 462.62

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 434.08

Expenses -404 163.91

Recurrent Expenses -404 163.91

(3a) Employee Related -159 499.44

(3b) Operating Expenses -244 664.47

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

330 266.86

Balance Carried Forward 330 266.86

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

In September 2016 Crestwood PS was migrated to the
Learning Management and Business Reform (LMBR)
program. Gradually all schools across NSW are moving
to this integrated approach designed to support all
schools across NSW. Crestwood was part of the Group
3 schools to move to the new, integrated systems with
nominated staff undergoing considerable training and
development prior to the introduction of the systems.

As part of the LMBR program, Crestwood PS is
transitioning to using a number of new School Finance
and Budgeting tools designed for greater control and
efficiency of processes, and to provide consistent and
accurate reporting of financial operations. These
systems include:
 • SAP – The new finance system replaces OASIS.

Financial transactions for students will be
managed in the student cash desk in SALM.

 • Schools Budgeting Solution (BPC) – This tool
allows schools to manage their budgeting and
forecasting. Data from BPC is made available in
the HR/Finance Management Reports.

 • HR/Finance Management Reports – HR/Finance
Management Reports for schools provide access
to data from both the Schools Payroll system and
SAP

As all staff become more familiar with the new
operating systems, current processes will continue to
be streamlined and practices refined to maximise
operating methods and student outcomes across the
school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 433 342.66

Base Per Capita 38 580.01

Base Location 0.00

Other Base 4 394 762.65

Equity Total 283 205.20

Equity Aboriginal 2 240.97

Equity Socio economic 12 027.40

Equity Language 152 264.12

Equity Disability 116 672.70

Targeted Total 15 721.74

Other Total 148 725.65

Grand Total 4 880 995.24

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. This
year, teachers and students completed the Tell Them
From Me survey. Almost all students in Years 4, 5 and
6 completed the surveys online. Discussion at P&C
meetings and results of informal meetings and surveys
provided further information to the school indicating that
parents are happy with the programs and activities
provided by the school to address student needs.
Effective procedures are in place to ensure any
concerns or issues are dealt with efficiently. Procedures
provide support and adhere to DoE policy and
encourage open and honest communication through
the appropriate channels and avenues.

The staff will continue to examine our current level of
service and look at ways in which we can build upon
and improve service to students, parents and the local
community, and have registered to again participate in
the Tell Them From Me surveys in 2017. This will
provide the school with comparative insights into
student, teacher and parent perspectives on student
engagement, wellbeing and support for learning. The
data will also inform future school planning.
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Policy requirements

Aboriginal education

Crestwood Public School is committed to improving the
educational outcomes and well–being of Aboriginal and
Torres Strait Islander students so that they excel and
achieve in every aspect of their education and training.
There were four students in 2016 that identified as
Aboriginal and/or Torres Strait Islander. Our school
promotes respect for the unique and ancient culture of
the Aboriginal people in the following forms:
 • Acknowledging the traditional custodians of the

land in all assemblies with an Acknowledgement
of Country plaque displayed in the school hall.

 • Integration of Aboriginal perspectives across Key
Learning Areas so students can develop a deep
knowledge and appreciation of Aboriginal culture.

During 2016 Crestwood Public School: 
 • Ensured Personal Learning Plans for all

Aboriginal students were completed and
implemented in order to improve educational
outcomes and increase the participation of
Aboriginal students;

 • Targeted and monitored the literacy and
numeracy development of Aboriginal and Torres
Strait Islander students through regular plotting of
assessment data;

 • Trained a staff member in leading the
development of educational programs effectively
incorporating Aboriginal culture. This has included
identifying supporting resources linked to new
curriculum syllabus outcomes.

Multicultural and anti-racism education

The Crestwood Public School community continued to
grow in 2016. The school has students from more than
50 different language backgrounds in addition to
English. Approximately 43% of enrolled students were
from Language Backgrounds Other Than English. The
predominant language groups at CPS are Chinese,
Indian and Korean.  

The EAL/D teacher assisted classroom teachers to
design and teach differentiated activities according to
the needs of the targeted EAL/D  students, with the aim
of incorporating EAL/D pedagogy and strategies in
classroom practice. EAL/D teachers and class teachers
worked collaboratively to ensure the language needs of
identified students were being met. Support programs
were delivered in a variety of ways. Individual support
was provided for those students requiring intensive
English and small withdrawal groups completing
modified work were also timetabled. In class support
involved team teaching with the class teacher or taking
a small group within the class.

It is mandatory for every school to have an ARCO
(Anti–Racism Contact Officer). This trained officer
works closely with the school executive and families to
ensure incidents of racism (students and the wider
community) are dealt with appropriately.

Crestwood celebrates diversity and proudly recognises
and celebrates Harmony Day every year, using the
opportunity to partake in discussions about our nations
history and character. This is further enhanced through
class programs where multicultural perspectives are
embedded in integrated English and HSIE units of work
that incorporate the cross–curriculum priority Asia and
Australia’s engagement with Asia and the general
capability of Intercultural Understanding.
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