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Introduction

The Annual Report for 2016 is provided to the community of Hillvue Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Chris Shaw

Executive Principal

School contact details

Hillvue Public School
Hillvue Rd
Tamworth, 2340
www.hillvue-p.schools.nsw.edu.au
hillvue-p.School@det.nsw.edu.au
6765 7446
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School background

School vision statement

“Innovation, Opportunity, Success”

It is our aim to further the development of each student by providing a happy and safe environment where everyone is
encouraged to be the best person they can be. Innovation, Opportunity and Success are a key focus at Hillvue Public
School.

Established core values such as personal pride, respect for self, family, school and community and a rigorous curriculum
underpinned by strong welfare and aspirational programs support students with their learning journey.

We encourage our community to respect the past, value the present and aim high for the future.

Our mission statement is proudly displayed at the front of our school for all to see.

School context

Hillvue Public School has an enrolment of 287 students, with 78% of students identifying as Aboriginal or Torres Strait
Islander. The school, located in Tamworth has well maintained expansive grounds and is one of 15 Connected
Communities Schools in New South Wales.

The Connected Communities strategy positions schools as community hubs. It broadens the influence of the community
and school leadership, to play a role in the delivery of key services and in supporting children and young people from
birth through school into further training, study and employment.

Hillvue Public School has a strong focus on student welfare, community engagement and quality teaching and learning.

Key initiatives such as Early Action for Success, Stephanie Alexander Kitchen Garden Program. Open Plan Learning,
boys and girls groups and the teaching of the Gamilaroi Language are examples of the development and implementation
of innovative programs that cater for the needs of students from Aboriginal and Torres Strait Islander and low
socio–economic backgrounds.

This is also supported by our close links with the University of Newcastle Rural Health, the University of New England,
the Opportunity Hub, Tamworth TAFE, Tamworth AECG and St Peters Anglican Church Volunteers.

Hillvue Public School has a genuine focus on children and the provision of a diverse and innovative curriculum supported
by two Instructional Leaders and quality classroom teaching.

Our enthusiastic, approachable staff are highly trained; experienced professionals who provide the foundation for our
motto of Innovation, Opportunity and Success.

We work together to ensure our teachers, students and families are supported and recognised as important members of
our school community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.
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Learning

In the domain of learning our focus was in the elements of student wellbeing and curriculum and learning. In both
elements we moved the school from a position of sustaining and growing to a position of excelling. Our efforts continue
to focus on wellbeing, curriculum and learning.

The strong performance of the school in creating a positive and engaging learning culture among students, staff and
parents has been a feature of our progress. The fundamental importance of wellbeing is providing a foundation for the
building of trust and respect. The results have been evident in the changes we have seen in relationships between
students and significantly increased engagement in learning.

Our Instructional Leaders continue to mentor staff in their knowledge of pedagogy to support learning. This enhances
their understanding of how to use evidence/data to reflect on their own practice and inform their next teaching.

The focus on differentiation continues to support engagement and on task learning. Students with high learning needs
are being identified early and their parents/carers are increasingly involved in planning and supporting their learning
directions. Personalised Learning Pathways for all students and targeted Individual Education Plans provide a vehicle for
discussion and active participation by all stakeholders in each child’s education.

Our self–assessment process will further assist the school to refine the strategic priorities in our School Plan, leading to
further improvements in the delivery of education to our students.

Teaching

In the domain of teaching our focus remains on shared and collaborative practice for all members of staff. Our
Instructional Leaders continue to facilitate a culture of effective classroom practice, collaboration, reflection and a shared
vision through weekly professional learning, mentoring and coaching sessions.  

Teachers collaborate within and across stages to ensure consistency of curriculum delivery, including strategies for
differentiation and consistency of teacher judgement.

Staff are developing evidence based practice through their reflections and evaluation of our collective work.

The training of school facilitators in Targeting Early Numeracy(TEN), Taking Off With Numeracy (TOWN) and
Accelerated Literacy (AL) have also played their part in improved student performance as measured on the literacy and
numeracy continuums and significantly higher numbers of students reaching expected benchmarks.

Leading

In the domain of Leading, our focus continues on the development of leadership capacity and management procedures.
Leadership development is crucial in the achievement of school excellence. We have moved the school from Sustaining
and Growing to Excelling in Leadership. The leadership team has been successful in leading the initiatives outlined in
this report and mentoring and coaching staff to build a dynamic school learning culture.

Hillvue Public School has been recognised for taking a lead role and excellence in the Early Action for Success program.
This had led to visits from schools across the state wanting to view, discuss and work with our team on the development
of best practice in their own schools.

Strong partnerships continue to develop with University of Newcastle and University of New England through After
School Learning programs, the Social Worker in Schools initiative, support of our Eat Well 2 Learn Well initiative and
mentoring of student teachers.

Hillvue Public School continues our focus on strengthening partnerships with parents, community and external agencies.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Development of Stronger Partnerships

Purpose

Stronger partnerships with community, universities, government and non–government agencies are crucial to the
success of the Connected Communities Strategy. Without quality collaborative partners we will not achieve the ten key
deliverables outlines in the Connected Communities Strategy. We should never consider education a luxury; it is a
necessity, especially for children from Aboriginal and low socio economic communities, so they can enjoy a high quality
of life. It may be their only chance at a better life. Strong partnerships will enhance our capacity to achieve this.

Overall summary of progress

Many opportunities were provided for parents to celebrate student achievement and the attainment of student
learning  goals. There was an increase in the number of parents attending these events such as the Celebration of
Learning Day, Grandparents Day and NAIDOC day. Workshops, held for parents to make  resources to use at home for
reading and maths, were well supported, as were the information sessions for parents on the TEN program.

The Skoolbag application was implemented and is used by the majority of parents and community to keep informed
about what is happening at school. Information about events, alerts and updates are posted daily to keep parents
informed and up to date. A text messaging system also provides parents with updates in relation to student absences.

The parent component of the Kindergarten Transition program was extremely well attended with a range of topics
presented, all aimed at increasing parent knowledge in ways that they can help their children succeed in their learning.

Strong  partnerships continue to be developed with external agencies such as Occupational Therapists, Speech
Therapists, Hunter New England Health, University of Newcastle Rural Health, Opportunity Hub and Tamworth
Aboriginal Lands Council. They continue to work closely with us in the pursuit of improved outcomes for students and
families.

Stronger relationships between school and home are evidenced by increased attendance at school and community
events. Positive feedback from our "Talking Tree" has seen a significant increase in support for our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved communication with
parents and community

90% of parents actively involved
in Personalised Learning
Pathways

All community events (weekly
assemblies, Grandparents Day,
NAIDOC Week, Harmony Day,
Parent information sessions,
sharing of student learning goals
sessions) are now strongly
supported with an average of
50% of parents and carers
attending events.

Evidence of happy and engaged
students with a 50% reduction of
students in school referrals for
disengaged and disruptive
behaviour. (Sentral)

Attendance rates for Aboriginal
students are equal to the state

Personalised Learning Pathways (PLP's) were
evaluated and updated in consultation with
students, parents and community. All students now
have PLP's guiding their educational goals
throughout the year. Meetings with parents were
held at the front gate, via phone calls and in the car
park. Afternoon teas were also held to inform
parents of the process and celebrate student
success.

Increasing numbers of parents are attending all
events. After school coordinated activities and
restaurant activities in the school kitchen have been
well supported.

There has been an overall reduction in the number
of students being referred during class time for
disengagement and behaviour concerns.

While there has not been an increase in attendance
rates across the school. There has been a
significant increase in the number of families
providing reasons for absences and attending
meetings to discuss attendance.

Refer to Key initiatives for
details on
funding/resourcing of
Strategic Direction 1
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

average.

Aboriginal parents and carers
report that service delivery from
the school site is flexible and
responsive to their needs.

Communication with parents and community has
increased significantly. We have also seen an
increase in parent and community participation and
engagement in the day to day life of the school.

Parents consistently report to staff that they love
our school and are very happy with the education
and variety of activities provided for their children.

Enhancing Partnerships for
improved outcomes

Feedback from parents, feeder
highs and through AECG indicate
a greater percentage of students
maintain attendance and
engagement in year 7 and
beyond.

Evidence of happy and engaged
students with a 50% reduction of
students in school referrals for
disengaged and disruptive
behaviour. (Sentral)

An increase from 2 students to 45
students demonstrating pride in
culture through participation in
CAPERS indigenous dance
program. 

25% of staff complete certificate 1
and 2 in Gamilaraay Language
with ongoing lessons achieving
high levels of students and
community engagement.

Aboriginal students and
communities report that the
school values their identity,
culture, goals and aspirations.

Staff report that professional
learning opportunities build their
cultural awareness and
connections with community.

Stronger links have been developed with our feeder
high schools. Surveys will take place in 2017 to
collate data and provide direction for future
initiatives.

There has been an overall reduction in the number
of students being referred during class time for
disengagement and behaviour concerns.

We have seen a significant increase in students
wanting to represent their culture in indigenous
dance activities.

After consultation with the Tamworth Aboriginal
Education Consultative Group and TAFE
Western an implementation plan for the teaching of
Gamilaraay has been developed and will be
implemented in 2017. 

The school values, respects and appreciates
Aboriginal culture and student identity as an
intrinsic part of the school's culture. Aboriginal
elders designed and painted our new totem poles
near the newly developed yarning circle.

Evaluations provided by staff after Connecting to
Country and our Cultural Awareness Professional
Learning indicate that 100% of staff feel more
confident when teaching Aboriginal culture and
working with Aboriginal parents and community
members.

Next Steps

Survey parents and community members to provide data around student readiness and transition to high school.

Continue to provide authentic avenues for parent engagement and involvement in our school.

Implement additional workshops to build parents capacity and skills to support students learning.

Increase opportunities for parent consultation and discussion both at school and at community areas throughout
Tamworth.
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Strategic Direction 2

Engagement through quality teaching

Purpose

To ensure that teachers and the school leadership team consistently promotes, models and supports quality teaching
and learning practices across the school to engage all students in learning and allow them to be the best they can be.
We must set high expectations and engage our students if we want them to learn. We believe that will and skill must go
hand in hand if we are to improve. As educators we must have the skill to teach and the will to improve.

Overall summary of progress

The establishment of two Instructional Leader positions and their work in providing guidance and support to teachers
has enabled us to achieve progress in this strategic direction.  Assistance from Instructional Leaders is provided via
lesson observations and feedback, provision of demonstration lessons, release to observe colleagues and assistance
with programming and lesson planning.

There is a commitment to improving professional practice across the school through ongoing teacher support and
through professional learning. Teachers are developing a shared understanding of effective teaching practices through
professional learning on the professional teaching standards. There is ongoing discussion about the standards in staff
meetings and stage team meetings.

Effective teaching practice reflecting the professional teaching standards occurs in classrooms across the school and this
will contribute to improvements in learning outcomes. The school leadership team demonstrates instructional leadership
by promoting and modeling explicit teaching. Executive teachers are skilled in mentoring and supervisory practices and
are providing valued support to teachers across the school. The  expansion of peer observations (teacher observing
other teachers) is supporting the exchange of a greater range of effective teaching practices.

The implementation of the Performance Development Framework has contributed to greater levels of teacher reflection
on their teaching practice and on their professional learning needs. They effectively plan and deliver learning programs
that reflect quality teaching practices in the classroom. The results have been evident in lesson observations that reflect
the strengthened teaching practices and increased levels of student engagement in learning activities. Teachers express
greater confidence in their teaching and this is reflected in their willingness to be observed in classrooms.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Professional Learning

All staff have developed PDPs
that align with school priorities.

All staff trained in TEN, TOWN
and Accelerated Literacy
pedagogies. As a result students
are accurately mapped on PLAN
with results demonstrating
student growth at or above like
school groups in all areas of
literacy and numeracy.

Aboriginal students are
increasingly achieving at or
above national minimum
standards and overall levels of
literacy and numeracy
achievement are improving.

Staff report that professional
learning opportunities build their
capacity to personalise their

All teaching staff have PDP's that align with school
priorities, targets and key deliverables.

100% of staff have been trained in TEN. Remaining
staff will be trained in AL and TOWN in 2017.

Progress is being made on Aboriginal students
achieving at or above national standards. The
Premiers target of 9% increase in bands 5 & 6 in
year 3 writing has been met.

100% of staff report that professional learning
builds their capacity to personalise their teaching to
meet the learning needs of all students in their
class. Our Instructional Leaders facilitate a culture
of effective classroom practice, collaboration,
reflection and a shared vision through weekly
professional learning, mentoring and coaching
sessions.

Teachers collaborate within and across stages to
ensure consistency of curriculum delivery, including
strategies for differentiation and consistency of
teacher judgement.

Refer to Key initiatives for
details on
funding/resourcing
of Strategic Direction 2 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

teaching to meet the learning
needs of all students in their class Staff are developing evidence based practice

through reflection and evaluation of our collective
work.

Next Steps

The Instructional Leaders will continue to embed high quality teaching practices in classrooms across the school
including a strengthened focus on curriculum differentiation. Teachers will develop and document a shared
understanding of effective teaching.

The strong focus on strengthening quality teaching practices across the school will be continued. Teacher knowledge
and expertise in the teaching of literacy and numeracy will be enhanced through additional training in Language Literacy
and Learning (L3), Accelerated Literacy, Taking of With Numeracy (TOWN) and Targeting Early Numeracy (TEN)
program.

Continued development of evidenced based practice through reflection and evaluation of our collective work.

Printed on: 9 May, 2017Page 8 of 13 Hillvue Public School 4437 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal students, parents and community
supported. Provision of cultural support and
guidance with purchasing of culturally
appropriate resources.

Deeper understanding and increased cultural
knowledge. Support for cultural awareness
professional learning days, NAIDOC week
activities and community engagement events.

Employment of addition teaching and non
teaching staff to support learning and
engagement and health and wellbeing
initiatives.

Support for a variety of cultural activities,
including dance groups and boys and girls
group.

 

$608 334 allocation

Low level adjustment for disability Funding supports integration for identified
students requiring individual assistance.

Employment of school learning support
officers to support students.

Support for regular assessment of students
against the literacy and numeracy
continuums.

$209 727 funding allocation

Quality Teaching, Successful
Students (QTSS)

This part time allocation was combined with
our Instructional Leader Primary position to
support teachers to embed high quality
teaching practices in classrooms across the
school, including a strengthened focus on
curriculum differentiation.

0.227 FTE funding
allocation

Socio–economic background Employment of both teaching and non
teaching staff and purchase of furniture,
technology and resources to support
increased open plan teaching and learning to
ensure consistency of practice across all
grades.

This has resulted in a significant number of
students achieving benchmark in literacy and
numeracy.

Employment of a garden specialist and a
kitchen specialist to implement the Stephanie
Alexander Kitchen Garden Program across
the school.

Support for early years transition to school
and transition to high school programs.

Weekly access to quality professional
learning. Weekly stage time allowed
collaboration, reflection, sharing and joint
programming which has supported greater
student engagement and achievement.

Access to curriculum through excursions,
breakfast program, lunches and uniforms. 

$731 885 funding allocation
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Support for beginning teachers A beginning teacher was well supported 
through a combination of additional release
from face to face teaching and mentoring
from our Instructional Leaders.

Support with behaviour management,
programming and the opportunity to
undertake lesson observations was also
provided for the beginning teacher.

A greater understanding of the professional
teaching standards support the teacher with
successfully achieving Proficient Teacher
Accreditation status.

$13 450 funding allocation

Early Action for Success One additional fulltime teacher allocation to
work with identified students to improve
student outcomes in literacy and numeracy.

Funding support to employ an interventionist
part time to support students in need of tier 3
intervention.

Purchase of additional resources to support
teaching and learning.

Provision of weekly professional learning to
support teachers in improved pedagogy.
Additional weekly stage time allowed
collaboration, reflection, sharing and joint
programming.

$138 378 funding allocation

Health and Wellbeing Two additional Aboriginal School Learning
Support Officers were employed to work with
teachers to support student wellbeing across
the school. Liaison with parents and families
has been strengthened through this initiative.

The Wellbeing Framework supports all staff to
create teaching and learning environments to
enable students to be healthy, happy,
engaged and successful. This is driven by the
themes of Connect, Succeed and Thrive.

The Wellbeing Framework has strong links to
the School Excellence Framework and is
woven into all aspects of life at Hillvue Public
School. It is embedded in the culture of the
school.

$85 000 funding allocation
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 130 138 139 158

Girls 124 134 136 146

Enrolment at Hillvue Public School continues to
increase slightly each year. Our focus on early years
transition to school programs, ground enhancement
and promotion has generated positive comment in the
local community. This has resulted in increased
enrolments. Our data supports increased enrolments as
we move into 2017. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 88.4 88.8 89.6 85.3

1 89 86.7 91.5 87

2 88.2 90.7 87.4 89.7

3 89 88.1 91.8 84

4 89.1 89.7 88.8 88

5 90 88.6 86.6 85.3

6 88 87.5 88.9 83.1

All Years 88.8 88.5 89.3 86.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

A school attendance plan has been developed and
attendance continues to be a key focus area for the
school. The introduction of Skoolbag which includes a
text notification to parents when students are absent
has been well received by parents and community. The
decline in overall attendance is a concern and

additional strategies will be implemented to address the
decline.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 11.13

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.6

Teacher Librarian 0.6

School Administration & Support
Staff

6.9

Other Positions 1.4

*Full Time Equivalent

The experienced and committed staff collaborate with
students, parents and local organizations to raise
expectations, address core values, social needs and
provide a challenging and diverse curriculum. The staff
recognizes, values and respects Aboriginal culture and
student identity as an intrinsic part of the school
community. Nine members of staff  identify as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

All teaching staff have developed Performance and
Development Plans in line with associated policy and
guidelines. School priorities and program targets are
used to inform professional learning planning across
the school.

In 2016, all staff participated in targeted professional
learning which was aimed at increasing their capacity to
implement programs and support the achievement of
improved outcomes for students. All classroom
teachers were provided with additional release time so
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they could be involved in a range of professional
learning activities to build knowledge, understanding
and capacity.

Professional learning is strategically planned to meet
the needs of all staff and is developed and
implemented in line with whole school planning and
departmental policies. The stage focus to support Early
Action for Success continued this year. The initiative
was again extended to stages 2 and 3 with the
continued employment of our Instructional Leader
Primary.

Teachers were also supported with beginning teacher
funds. Beginning Teacher funding is designed to
support teachers through their first year and is costed
as being equivalent to two hours per week release time
and an additional one hour per week release time for
an expert teacher to provide practice–based mentoring
support.

The funding is being used to support performance and
development including, induction, professional learning
and achievement of accreditation at the level of
Proficient Teacher.

The majority of teachers at Hillvue Public School are at
Proficient level. Two teachers are at Graduate Status
and one teacher is seeking accreditation at Lead level. 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 1 056 202.63

Global funds 350 216.46

Tied funds 1 355 667.49

School & community sources 55 883.77

Interest 23 710.78

Trust receipts 3 167.55

Canteen 33 059.10

Total income 2 877 907.78

Expenditure

Teaching & learning

Key learning areas 32 389.52

Excursions 30 238.42

Extracurricular dissections 63 287.88

Library 5 160.74

Training & development 0.00

Tied funds 1 294 636.03

Short term relief 35 616.22

Administration & office 85 291.63

School-operated canteen 34 536.98

Utilities 74 217.41

Maintenance 38 530.32

Trust accounts 3 224.55

Capital programs 142 533.76

Total expenditure 1 839 663.46

Balance carried forward 1 038 244.32

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school on a regular
basis.

As we continue our Connected Communities journey, it
is vital that we engage our entire school community in
the process of positive change. Information was
obtained through surveys, focus group discussions,
observations and interviews.

There is a strong indication of a shared understanding
of the school’s purpose and there is a school structure
and plan to support this belief.  

The staff are seen by the students and community as
having and possessing a range of talents and being
committed and very supportive.

The renewed focus on learning is supporting improved
outcomes for our students. Parents and community feel
welcome at our school. This is supported by
significantly increased numbers of parents and
community members at parent information sessions,
Personalised Learning Pathways discussions, school
open days, sporting events and formal and informal
assemblies.

There is a school–wide collective responsibility for
student learning and success, with high levels of
student, staff and community engagement.

Hillvue Public School is recognised as a warm,
welcoming environment with the front office staff and
teachers being constantly acknowledged for their
approachability, care and support.

The majority of our parents feel welcome when they
visit the school and are well informed about school
activities. A high number of parents and community

members value the use of the Skoolbag application as
a communication tool.

In the Tell Them From Me survey that measures
indicators based on recent research on the influences
which determine student learning outcomes. Students
feel accepted and valued by their peers. They enjoy
coming to school and are engaged in learning.
Students believe teachers have high expectations, care
about them and are responsive to their needs.

Students have developed a strong sense of culture
and are proud of their culture.

Staff enjoy coming to school and talk to each other
about student engagement. They use a variety of
strategies to differentiate learning.

100% of staff acknowledge and support the positive
impact our Instructional Leaders have made to teaching
and learning across the school.

Policy requirements

Aboriginal education

At Hillvue Public School  78% of our students identify
as Aboriginal or Torres Strait Islander. Programs are
designed and implemented to educate all students
about Aboriginal history, culture and contemporary
Aboriginal Australia. 

The school values, respects and appreciates Aboriginal
culture and student identity as an intrinsic part of the
school’s culture.  Aboriginal Elders designed and
painted our new totem poles near our yarning circle and
team members from the Opportunity Hub continue to
support us with teaching our students about Aboriginal
culture.

We are currently working with the school reference
group to implement the teaching of Gamilaraay
language across the school. Staff have participated in
AECG Connecting to Country and cultural awareness
training.

The Australian, Aboriginal and Torres Strait
Islander flags are flown each day at school and there is
a weekly acknowledgement of country at the weekly
whole school assembly.

NAIDOC Week and Harmony days are major
celebrations each year.

Multicultural and anti-racism education

All students at Hillvue Public School come from English
speaking and Aboriginal English speaking
backgrounds.  This emphasises the need to raise the
students’ awareness of a national and global society
that is significantly different from that of Tamworth.

We celebrate the diversity of cultures in many ways, but
mainly through a focus on multicultural education in the
curriculum.
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