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Introduction

The Annual Report for 2016 is provided to the community of Lansvale East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Rebecca Challenor

Principal

School contact details

Lansvale East Public School
Riverside Rd
Cabramatta, 2166
www.lansvalee-p.schools.nsw.edu.au
lansvalee-p.School@det.nsw.edu.au
9728 1278
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School background

School vision statement

Lansvale East Public School in partnership with the Community will empower every student to develop as a whole,
achieve academic and personal excellence, and become a life–long learner. The school and community strive on
developing active and informed self–directed learners in preparation for an ever–changing, complex and interconnected
digital world. Students will be engaged through meaningful programs which meet the highest education and ethical
standards with a caring, supportive and collaborative learning community that promotes equity, resilience, critical thinking
and creativity.

As a school community, we value continuous improvement through self–reflection and feedback with the teacher as the
primary facilitator. Teachers share a significant responsibility in preparing our young people to lead successful and
productive lives. Innovative teaching and learning opportunities which embed resilience as the core practice.

Our vision is consistent with the Melbourne Declaration and School Excellence Framework. Together we will be building
the capacity of our school community for a better future.

School context

Lansvale East Public School is a small, friendly, family–oriented school where student success and working together are
highly valued. The school currently has 127 students enrolled from Kindergarten to Year 6. Classes consist of one
regular and four multi–age classes. It has a culturally diverse community with 89% of students from a language
background other than English which represents 13 language groups. There are five Aboriginal students currently
enrolled at Lansvale East PS. 

We believe that families are learning partners in the education of our students. Family and community participation in the
life of the school enriches the experience of all and positively affects student learning. School staff endeavours to provide
quality instruction and relevant resources to all students in a stimulating future focused learning environment which is
conducive to optimum learning and caters for individual needs.

Our school curriculum has a focus on providing sound foundations for lifelong learning. Literacy and numeracy have a
strong emphasis in all years. The development of effective social skills which allow all students to develop high standards
of citizenship and civic responsibility are key features. The school is committed to celebrating the diversity of our
community and the inclusion of all students in every aspect of our academic, social and sporting life.

The school has a strong link with the Fairfield Community of Schools, which provides opportunities for professional
learning, leadership development, school improvement initiatives; such as, the Instructional Rounds process and
transition to high school programs. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated In the domain of Learning the school's self–assessment is consistent with the
evidence presented and is validated in the Learning Elements; Learning Culture, Wellbeing and Curriculum and Learning
as Sustaining and Growing. In the learning elements Assessment and Reporting and Student Performance the school
was validated as delivering.

In the Teaching Elements; Effective Classroom Practice, Collaborative Practice, Learning and Development and
Professional Standards, the school was validated as Excelling. In the area of Data skills and Use, the school was
validated as delivering.

The four areas of the Leading Element; Leadership, School Planning, Implementation and Reporting, School Resources
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and Management Practices and Processes were validated as Sustaining and Growing.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student success as resilient, responsible, active and informed learners and citizens

Purpose

To provide students with innovative learning opportunities which allow them to develop into active and informed
self–directed learners, who are prepared for an ever–changing, complex and interconnected digital world.

Overall summary of progress

The school continued its focus on developing self–directed learning practice through the implementation of visible
learning principles. This resulted in significant progress in student understanding of their role in the learning process and
how to direct there own learning through active, self–directed learning. Formative assessment, learning
intentions, success criteria were evident in all classrooms. There was an increase in effective peer to peer feedback in
primary classrooms.  Across different data sources that were collected we found that students were more aware of their
learning and were able to provide a direction for improvement or a goal to improve their learning.

Staff mapped student progress in PLAN. Through consistent high expectations staff aimed for a minimum goal of one
year’s growth for one year’s learning. Data determined that more than 80% students were achieving expected growth in
literacy.  Through the consistent implementation of ILP's for all identified students in the schools National Disability Data
Collection saw students targeted with individual goals and an increase in students achieving targeted SMART goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved outcomes in student
achievement against syllabus
outcomes and the literacy and
numeracy continuums.

Increase in students accessing individual targeted
learning support.

Increase in students in Kindergarten achieving
expected level in reading and writing.

80% students achieving expected growth in school
based data.

Additional learning and support officers (1.2) were
employed to support students requiring adjustment
and additional learning support. 

$60 000 to employ
additional teacher for
mentoring and professional
learning release.

$30 000 to increase
learning and support
allocation 

$57 000 to employ School
Learning and Support
officer

Programs and teacher
professional practice reflects
professional learning and best
practice.

100% of teachers are able to
embed 21st century learning
practices into their programs and
classroom practices.

Consistent programming approach implemented
and undertaken by 100% of classroom teachers.

100% of classroom teachers participate in research
based professional learning opportunities with
learning alliances on a consistent basis.

Nil

Data collection procedures
evident and an ongoing part of
school practice.

100%teaching staff using
assessment data to drive
teaching and learning programs.

Increase in teacher understanding of formative
assessment practices. 

                                                                                   
   

100% staff plotted and analysed PLAN data to
driveteaching and learning.

100% classroom teachers consistently  using
formative assessment in Reading to drive
programming. 

$60 000 to employ
additional teacher for
mentoring and professional
learning release.
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Next Steps

School Learning Support Officer (SLSO) to be employed to provide targeted support for students with identified
additional learning needs within the mainstream classes. 

Participation in the Curiosity and Powerful Learning initiative to focus on whole school development at a classroom
leader and system level. 

Participation in the Early Action for Success initiative to increase teacher capacity and improve student learning
outcomes in K–3. Employ an additional teacher for two days a week to release mainstream Assistant Principal from
classroom teaching to run professional learning program in years 4–6. Employ additional teacher for one day a week to
release Assistant Principal–Special Education to support professional learning in the Support Classes.

Instructional Leader and Assistant Principal–Mainstream to participate in TEN facilitator training and implement a TEN
professional learning model throughout the year.

Develop a whole school approach to formative and summative data collection. Whole school professional learning
around data practices and driving student learning through consistent formative assessment and feedback.
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Strategic Direction 2

A consistently high standard of educational practices through ongoing, relevant, collaborative and future focused
professional learning.

Purpose

To ensure a professional culture where we strive for continuous self–reflection and improvement in contemporary
leadership, teaching and learning.

Overall summary of progress

100% of staff participated in professional development plans which targeted individual learning goals. This resulted in an
increase in reflective practices being evident across the school. Data collected, demonstrated that staff were more willing
to share practice and provide and receive feedback to drive their own professional practice.

Infant teachers within early stage 1 and stage 1 completed their Language, Learning and Literacy (L3) professional
learning, resulting in a consistent, research based approach to the teaching of Literacy in early years. .Teachers in stage
2 and 3 participated in Focus on Reading Training (FoR) to ensure effective teaching of reading and comprehension in
primary years.

The Assistant Principal completed THRASS– lead level training and led whole school professional learning in spelling.
This resulted in an overall increase in whole school spelling data and staff knowledge around the complexities of the
English Language.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of teachers will be
participating in mentoring
sessions.

100% of teachers developing
self–reflected professional
learning plans and participating in
mentoring meetings with school
leaders and external mentors.

All staff completed professional learning plans to
support their professional development. 

Assistant Principal was released from teaching (0.6)
to support teacher professional learning. 

2 current leaders and 1 aspiring leader participated
in @CosLead and had access to an external
mentor to support professional development. 

$60 000 to employ
additional teacher for
mentoring and professional
learning release.

90% of students demonstrate
expected growth in school based
and external assessment data in
all KLA’s.

Whole school Data and NAPLAN results
demonstrated significant improvement in spelling
and reading.

100% of teachers participated in data
conversations 

Teachers have developed their skills to use PLAN
and L3 data to inform teaching and learning cycles.

Teacher have developed their skills in SENA and
grouping within TEN.

$60 000 to employ
additional teacher for
mentoring and professional
learning release.

Curriculum programming and
delivery that is clearly linked to
syllabus requirements and
embeds future focused teaching
and learning practices for Maths,
Science, Technology, English
and History, Creative Arts and
Sports.

All teachers took part in professional learning to
develop their skills and understanding of quality
reporting techniques.

All teachers participated in professional learning to
develop a scope and sequence as well as quality
teaching programs of work in History and
Geography, Science and English.

$60 000 to employ
additional teacher for
mentoring and professional
learning release.

Next Steps
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Continue Mentoring program to enhance teacher capacity and continue the successful reflective practices that are
already contextually embedded at Lansvale East Public School.

4 Current leaders to participate in  @CosLead to continually reinforce reflective practices within leadership team
and maintain a whole school approach to developing professional practice and a culture of life long learning.    

Participate in triads and learning walks to enhance practice and develop a shared professional dialogue around best
practice, data and student learning.
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Strategic Direction 3

A collaborative school culture that promotes genuine and innovative learning partnerships.

Purpose

To create an authentic and inclusive learning environment that engages all members of the community in learning
experiences and effective organisational practices. Ensuring student’s success is the core of the learning partnership.

Overall summary of progress

Successfully applied for and gained a Breakfast club grant in collaboration with Rotary. This resulted in $6000 to
purchase equipment, renovate area and buy much needed resources for the breakfast club. The school initiated a strong
relationship with a number of welfare organisations around the local area to provide ongoing donations to support the
sustainability of the breakfast club program.

A community newsletter was established and distributed throughout the year to support communication and enhance
parent and school partnerships. The school continued to use social media as a means to support the communication
process within the school. A playground was established with the support of Save the Children, providing access to
agency referral and transfer of information to support wellbeing of students enrolled and within the local community.

Parents were surveyed on homework and a new homework policy was developed in collaboration with all stakeholders to
ensure the school was meeting the needs of the local students and encourage parent feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School P&C established and
functioning.

100%of identified students
accessing support services to
enhance learning or promote
wellbeing. Eg, counsellor, School
Learning and Support Officer
(SLSO), external providers.

85% of family requiring  service support were
referred and successfully engaged a Family
Support Worker.

Increase in students accessing targeted  learning
and Support.

Increase in students accessing school counsellor
and external welfare services

$15 000 to employ
community engagement
coordinator

$57 000 to employ School
Learning and Support
Officer

Parent and carers feedback
related to their child’s wellbeing
and learning to be valued and
acted upon for future planning

Increased number of parents
engaged and participating in
collaborative school projects,
school planning and community
learning sessions.

Homework survey sent home and feedback and
returned with a success rate of 86%

Whole school homework policy developed  and
implemented in collaboration with all stakeholders

 

Nil

Increase in sponsorship with
breakfast club donations from
community organisations.

100% Aboriginal Students have
PLP's

Development of whole school
welfare and learning support
process.

Breakfast club was initiate with 100% donations
from local businesses and welfare agencies.

All indigenous families participated in Personalised
Learning Pathway (PLP) meetings.

Playpods were implemented into the playground
and resulted in a decrease of playground incidents.
   

$1000 Playpods

Next Steps
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In 2017, Lansvale East will be engaging a Family Support Worker one day a week to provide ongoing, timely response
for community access to a agency support.

Employ a speech pathologist 1 day a week to work within each classroom to identify speech and language delays and
provide professional learning to staff around language acquisition. Speech pathologist will also work with targeted
students to ensure access to necessary provisions to support learning. In addition, a parent workshop around language
and keyword sign will be offered to the community.

Development of School values and implementation of the learning pit to develop awareness of the learner qualities
that create successful learners.  
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading 100% of Aboriginal primary students
participated in the Indigenous Reading
Program and increased reading level in
excess of program requirement. 

100% of Aboriginal students accessed
individual learning support from a SLSO

All Aboriginal families participated in
personalised learning pathway with the
support of the Schools Aboriginal Teacher
and Learning Support teacher. 

$2,047

English language proficiency A three day a week English as an Additional
Language/Dialect Teacher was employed to
support student learning and provide English
support to student. 

85% of students identified as LBOTE,
received weekly support from EALD teacher. 

$61,203

Low level adjustment for disability Employ a Learning and Support teacher 0.3
(1 and half days a week)

Flexible funding was used to supplement
Integration Support Funding and increase
SLSO to FTE 1 (5 days per week). 

LaST program worked in collaboration with
the SLSO's and executive for continuous
targeted at need support and ensure all
students requiring additional intervention were
 catered for in a timely and differentiated
manner. 

Staffing– LaST (0.3)
  $30,606

Flexible Funding    
  $15,241

Quality Teaching, Successful
Students (QTSS)

Funds were allocated to support mentoring
program through lesson study and classroom
observations. 

$4,081

Socio–economic background Funds were also allocated for Professional
Learning in L3, TEN, TOWN and THRASS. 

Teacher was employed 0.3 (3 days a week)
to release Assistant Principal to provide time
for mentoring and professional learning
support. 

Employ a Business Manager to support the
financial and administrative management. 

Excursion and incursion assistance to support
family access to learning. 

Employ a School Learning Support Officer
(SLSO) to provide targeted support to
students identified as requiring additional
learning support. 

$183,092
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 51 45 43 58

Girls 53 52 67 67

in 2016, there were 126 students enrolled at Lansvale
East Public School. There has been a steady increase
in enrolments over the past 3 years. Enrolments are
from a culturally diverse population, which draws upon
13 different language backgrounds. 89% of the school
community comes from a language background other
than English. 4% of the school community identify as
Aboriginal. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.9 94.7 92.5 89

1 93.9 95.1 86.6 86.7

2 94.2 93 91.6 94.9

3 92.8 93.2 93.4 89.5

4 95.8 96.4 90.5 90.9

5 93.8 94.8 91.7 88.4

6 91.4 95.7 95.8 90.9

All Years 93.9 94.8 91.5 89.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Lansvale East Public School is proactive in managing
student non–attendance. In collaboration with the
Home School Liaison Officer (HSLO) students whose
attendance is of concern are identified. 

These students are monitored closely
through:                           
 • Weekly attendance report to the

HSLO                     
 • Consistent communication with parents

by notification letter, telephone or
interview.                

 • Stringent adherence to HSLO
procedures                            

 • Meetings between the HSLO and Principal and
Parents to discuss areas of concern and ways the
school can support improved attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 6.01

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

1.81

Other Positions 1.14

*Full Time Equivalent

The Australian Education regulations, 2014 requires
schools to report on Aboriginal composition of their
workforce. 

In 2016, one member of staff identified as being of
Aboriginal or Torres Islander descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 92

Postgraduate degree 8

Professional learning and teacher accreditation
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The teaching staff at Lansvale East Public
Schoolparticipated in a number of professional learning
opportunities designed tobuild the capacity of staff to
achieve some of our key priorities as set out inour
School Plan. In addition, staff have been involved in
developing their ownprofessional capacity through
individualised personal development plans andtargeted
professional learning.

During 2016, one New Scheme Teacher maintained
theiraccreditation and one casual teacher was
accredited as proficient with thesupport of Lansvale
East Public School.

TheKindergarten and Year 1 teacher participated in
their second year of Language,Learning and Literacy
(L3) Training. The training provided quality
externalprofessional learning and support across the
school year. It providesworkshops, demonstration
lessons, supervised practice and on–the–job–support.

Primaryteachers participated in Focus on Reading
(FoR) teacher professional learning.The training was
held once a fortnight and provided teachers with
collegialsupport and quality external professional
learning.

Allclassroom teachers, the learning support teacher
and Assistant Principalparticipated in THRASS training.
This course has been designed togive an
understanding of the phonetic principles of English and
their practicalapplication. Furthermore, the Assistant
Principal participated in lead leveltraining to ensure the
sustainability of the pedagogy in future years.

The AssistantPrincipal was trained as a facilitator in
Taking off with Numeracy (TOWN). Stage2 and 3
Classroom teachers and the learning and support
teacher participated inongoing professional learning led
by the Assistant Principal throughout theyear. This
professional learning will continue in 2017.

All newstaff were trained in the Instructional Rounds
process to provide them withquality instruction on
building instructional leadership. Primary teachers
andexecutive staff participated in training related to
walk through and lessonstudies.

One stage 3teacher participated in the Middle Schools
Mathematic Transition Program whichwas designed to
assist stage 3 and 4 teachers in supporting student
learning asthey transition from Year 6 to year 7. The
same stage 3 teacher was involved inthe Dialogic
Pedagogies in the Primary Classroom research Project.
This projectwas designed to develop teacher
understanding and practice in promoting talkwithin the
classroom.

The teacherlibrarian participated in Oliver training to
enhance the web–based librarymanagement system
and increase access to literature for students.

One teacher participated in Rugby League modified
games coach accreditation. This teacher then
consolidated her training and coached the zone Rugby
League team in 2016. 

Two currentleaders and one aspiring leader
participated in @CoSlead. This initiative wasdesigned
to develop leadership capacity with a high focus on the
ProfessionalStandards, Leadership Profiles and School
Excellence Framework. Involvement inthis initiative
included collegial sharing sessions with CoS
partners,individual mentoring sessions and research
projects.

Aninnovation team of 5 staff members was created to
participate in the Curiosityand Powerful Learning
program. This consisted of 2 current leaders and
3aspiring leaders. The Curiosity and Powerful Learning
program is designed forschool communities wanting to
engage in a rigorous school improvement
processfocusing on improvement at a classroom,

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 199 731.97

Revenue 1 648 168.12

(2a) Appropriation 1 575 652.37

(2b) Sale of Goods and
Services

9 156.49

(2c) Grants and Contributions 53 370.60

(2e) Gain and Loss 0.00

(2f) Other Revenue 7 210.00

(2d) Investment Income 2 778.66

Expenses -1 612 182.82

Recurrent Expenses -1 612 182.82

(3a) Employee Related -1 434 007.53

(3b) Operating Expenses -178 175.29

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

35 985.30

Balance Carried Forward 235 717.27

Lansvale East Public School employs a Business
Manager to support in the financial and operational
management of funds. 

The school carried forward additional funding at the end
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of 2016, which was for the establishment of a Support
Unit in 2017. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 946 782.34

Base Per Capita 5 954.85

Base Location 0.00

Other Base 940 827.49

Equity Total 292 188.59

Equity Aboriginal 2 047.35

Equity Socio economic 183 091.70

Equity Language 61 202.68

Equity Disability 45 846.85

Targeted Total 41 604.18

Other Total 197 209.49

Grand Total 1 477 784.60

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

The school collected data from a variety of sources in
2016. Opinions were sought from students, teachers
and parents about the school. Their responses are
presented below:

There was an overwhelming positive response from
parents. They felt the school had a positive and
inclusive culture. Parents indicated that they felt they
were able to approach teachers and the executive staff.
They also stated that they felt involved in their child’s
learning and they were able to have their voices heard.

Parents participated in a homework survey. The survey
indicated a split response from parents and it was
found that 50% of parents found homework valuable.
The survey also indicated that parents wanted more
than literacy and numeracy in homework tasks. The
school developed a new homework policy in response
to parent feedback.

Parents also participated in a school planning data
collection process related to extra curricular events and
communication. The survey results indicated that
parents were satisfied in the amount of extra curricular
events that the school participates in each year.
Parents did indicate they enjoyed school concerts and
watching their children preform and would like school
concerts annually.

Students participated in Tell Them From Me surveys in
2016. The surveys indicated that student’s felt
supported at school and believed higher education was
an avenue they were ableto access. Students indicated
that teachers made them fell safe and inspired them to
learn.

Surveys did indicate there was a need to develop a
welfare program to support student in developing social
skills and resilience. This was included in the 2017
schoolplan.

Teachers participated in a variety of reflection and
feedback opportunities. Teachers reported that they felt
supported and valued in their roles. Teachers also
indicated that they preferred the self–directed
professional learning opportunities opposed to the
whole school structured professional learning.

Policy requirements

Aboriginal education

Lansvale East Public School promotes the inclusion of
Aboriginal perspectives in teaching programs to ensure
student education opportunities are well rounded.
Wherever possible, perspectives focus on raising
student awareness of Aboriginal culture, arts, history
and contemporary Aboriginality.

In 2016, our students participated in NAIDOC
celebrations during Education Week. Our Aboriginal
Teacher worked with staff, students and the community
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to increasethe awareness of the Aboriginal culture and
the importance of valuing our Aboriginal heritage. 

Personalised Learning Pathways (PLP’s) were
developed in conjunction with families, the Aboriginal
teacher and the learning support team. Students
worked with our Aboriginal teacher in developing their
own personalised Welcome to Country to be delivered
at School assemblies and formal events.

In 2016, stage 3 students were invited to attend the
Sydney University’s reconciliation week. Student were
able to participate in mural painting, participate in a
bush tucker walk and enjoy a yarn with Aboriginal
Elders on the preservation of the environment.  They
were also able to add a personalised hand to the sea of
hands and develop their understanding of the journey
towards reconciliation.

Stage 2 students also participated with staff from the
Compass Program at Sydney University in developing
Clay, stop motion animation movies on reconciliation
and Aboriginal culture. This was completed in
consultation and direction from the Aboriginal Unit at
Sydney University.

This year was the first year we submitted and were
successful in participating in the Indigenous Reading
project (IRP). 100% of our applications were
successful, resulting in our Aboriginal primary students
taking part in the IRP. This was an exciting occurrence
for Lansvale East Public School, as it enabled our
Aboriginal students to gain another avenue to provoke
learning at school and at home. The program resulted
in 100% of participants achieving improvements in their
reading and being able to keep their device.

In 2016, the school worked with the P&C to purchase
two new flag poles to provide opportunity to fly the
Aboriginal Flag for the first time at Lansvale East Public
School. In July 2016, the Aboriginal Flag was raised for
the first time with all of our Aboriginal families present.
This was a proud day for our school community.  

The Aboriginal Teacher at school worked with the
community and an artist in developing a reconciliation
mural to be placed at the entrance of our school. The
mural would represent the traditional custodians and
our local community. The mural was designed and
created with input from students and families of
Lansvale East Public School.

Multicultural and anti-racism education

In 2016, 89% of students attending Lansvale East
Public School came from a Non–English Speaking
Background (NESB) 

The English as an Additional Language/Dialect (EAL/D)
entitlement for teaching staff was 0.4 (two full days a
week). This entitlement was supplemented through
flexible funding and equity funding to 0.8 (four days a
week) to support language acquisition. 

During term 3, the school participated in its annual
Multicultural day celebrations during Education Week.

As part of this day, students participated in workshops
around various cultural groups within our school
community. Parents were welcomed to the day and
participation was both valued and of a high rate.

Lansvale East Public School also continued the
bilingual cultural specific playgroup. The Maori
playgroup meet once a week in the community room to
celebrate their culture, offer agency support and
provide their children with the skills to prepare them for
school. 

Cultural diversity is celebrated at Lansvale East Public
School. We offer opportunities for students to
acknowledge the celebrations of their peers by
recognising 'Eid, Christmas, Easter and the Chinese
New Year'. 
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