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Introduction

The Annual Report for 2016 is provided to the community of Toongabbie East as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Toongabbie East Public School
Harris Rd
Constitution Hill, 2145
www.toongabest-p.schools.nsw.edu.au
toongabest-p.School@det.nsw.edu.au
9631 3996

Message from the Principal

2016 was a year to reflect on our community. It was a wonderful achievement to have parents and community members
engage in training and develop an active group of members to revive the P&C. Toongabbie East Public School
celebrated a significant milestone of 50 years,  with an opportunity to meet past students, principals and parents at the
Open Day. Our school community continues to welcome new families and grow each year. It is with this ongoing support
that our committed staff can continue to provide a quality education for the students at Toongabbie East Public School.

Miss Colleen Potter
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School background

School vision statement

We believe that Toongabbie East Public School should be a safe and engaging learning environment which supports and
challenges all students. A school where every child achieves success while learning a quality education for the twenty
first century.

 

At Toongabbie East we want our students to be confident and creative individuals, active and informed citizens and
successful learners. 

 

Our vision is further underpinned by three core values:

1. Be respectful to others and to our self.

2. Be responsible for our learning and our behaviour.

3. Be a successful and engaged learner.

 

This vision is closely aligned to the two goals from the Melbourne Declaration on Educational Goals for Young
Australians (2008).

 

Our school motto reinforces our commitment to promoting equity and school excellence at Toongabbie East Public
School; Achieve with Pride.

School context

Toongabbie East Public School is a small metropolitan school. Although situated geographically close to the hub of
Parramatta City, Toongabbie East Public School is set back from main highways and bordered by the Toongabbie
Creek, which provides a rural–like feel to the school. In, 2015, the school hosted 55 students. There are a diverse
student cohort with 24% from an Aboriginal or Torres Strait Islander background, 49% are from a background where
English is an additional dialect. The most prominent languages are Arabic, Tamil, Cantonese and Vietnamese. Our
school is expected to grow as boundaries are re–established and the broader community experience growth in the
development of high and medium density housing. Our Family and Occupational Index (FOEI) currently sits at a value
around 136.

 

Our school have a permanent staff of two teachers, a teaching principal, quality temporary teachers and various
part–time support and specialist staff. There is a clear commitment to providing quality educational programs and our
staff possess many skills and are highly dedicated. Toongabbie East Public School is a proud member of the
Toongabbie Learning Community which comprises of 6 state primary schools and one state high school. 

 

Our school is focussed on the continued improvement of learning and teaching. Several strategic areas have been
identified in the school plan 2015–2017 to improve the quality of outcomes for our students from Kindergarten to Year
Six, in literacy, numeracy and the skills, knowledge and values necessary for success in education and in life.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: There has been positive change in the culture of Toongabbie East Public School. Appropriate
expectations were shared between home and school and students began taking responsibility for  their choices.

Teaching: Regular collaboration and professional learning opportunities supported teachers analysis of their students
learning. This resulted in reflection and the evaluation of school programs to better suit our students needs now and for
the future.

Leading: Parents and the wider community were welcomed into the school and continue to attend several school events.
The re–establishment of an active P&C Committee was a particularly successful achievement for the wider school
community.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Strong Connections for Student Success

Purpose

To value every student’s experiences, knowledge and skills in order to plan their individual learning paths through
differentiated and integrated learning opportunities.

Students are guided to find the joy in learning and build their skills to make sense of their world.

With support, students are inspired to become self–motivated learners, confident and creative individuals and develop
the skills to be resilient and respectful citizens and leaders.

Overall summary of progress

The PBL Matrix has set expectations for a culture of learning and encourages students to take responsibility for their own
behaviours. Consultation and feedback occurred with school community members. Reporting to parents was more
frequent and included a revised School Report Template. Additional extra–curricular activities were organised for
students after school hours.

Regular discussions between home and school provided a more transparent curriculum and opened classrooms.
Students agreed with school PBL expectations and began to take ownership of their actions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Qualitative and quantitative data
inform the learning of students.

 
 •
Staff have high expectations of
student achievement.

 
 •
Teacher reflection, feedback to
students and communication to
parents is regular, informed and
via verbal and written contexts.

 
 •
Staff demonstrate continual
learning in teaching improvement.

Teachers used PLAN data and developed a Scope
&Sequence for school based data collection for
K–6.

Staff use explicit language to guide students
towards the next point in their learning.

Informal conversations, formal meetings, interviews
and newsletters were opportunities to exchange
information between staff and families regularly.

Staff were engaged in weekly Professional Learning
session and a large Conference at Turramurra PS.
The Stage 1 Teacher, supported by the
Instructional Leader led a series of sessions
focussed on 8 Essential Classroom Practices. L3
Stage 1 introduced.

$10,451

Next Steps

–Class teachers to complete Teaching English Language Learners Across the Curriculum (T.E.L.L) training.

– Engage in professional learning of the Geography and History syllabus content.

– Data walls developed to log student progression in learning and to lead students to use effective feedback and
self–assessment strategies.
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Strategic Direction 2

Strong Leadership and Quality Teaching

Purpose

To develop an environment of ongoing professional learning which engages research and develops leader and school
capacity in order to improve student achievement.

Overall summary of progress

Teachers evaluated programs to differentiate teaching and learning. Classrooms are well managed and resourced in
order to support students engagement and learning with minimal disruption. Data is used by Teachers as evidence in
feedback and further planning.

Physical Learning spaces were reclaimed and upgraded to a 21st Century flexible space. Teachers collaborated and
discussed student achievement in relation to student work samples.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
The alignment of research driven
policies and practices to our
school plan which develop school
leadership, by additional release
in order to administer school
initiatives, for 100% of teachers
by 2017.  

 
 •
To increase teacher professional
learning, professional judgements
and understandings of the DEC
Key Reforms and frameworks in
order to align personal learning
goals, targeted programs,
strategies and career aspirations
by 100% of teachers from 2015 to
2017.

Professional Learning led by the teaching Principal
and Instructional Leader focussed on explicit
teaching engaged learners.  

Teachers heard from world leaders in Education at
the "iOnTheFuture" conference to compliment the
school based sessions.

Teachers engaged in learning around the
implementation of LMBR and Synergy. 

Staff were involved in developing Professional
Learning Plans to align with school and personal
goals.

$7,020

$3,386

Next Steps

– Early Action for Success student work sample evaluation through consistent teacher judgment and rubric development.

– Professional Learning continued in Australian National Standards.

– Collaborative planning and team teaching to continue.
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Strategic Direction 3

Strong Learning–Community Partnerships

Purpose

To build and sustain an inclusive and collaborative learning culture; through quality and authentic community
partnerships in which student learning is the core focus and supports students to lead successful lives in the 21stcentury.

Overall summary of progress

During 2016 our success was evident by the increased interaction with parents and wider community. Communication
was authentic and meaningful. Information about students was shared between parents and teachers to ensure that
plans met each individual student’s needs. Feedback to parents and collegial analysis of student’s performance
sustained a relevant focus on the next direction for teaching.

Developing a genuine school:community partnership reflected an immediate improvement in student attendance and
complete reduction in unjustified partial absenteeism. Students were actively involved in class learning and
extra–curricular activities. Our school was represented at professional learning, community consultation and sporting
events creating a sense of pride, inclusivity and unity.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
An increase in the number of
parents participating in events
coordinated by the P&C, in
partnership with the school, to an
average weekly attendance of 5
by 2017.
 •
80% of survey results indicate a
sustained level of satisfaction
with the school culture and
well–being practices.
 •
Due to high student engagement
in quality learning experiences,
partial attendance rates decrease
by at least 70% by 2017.

Parents were present at regular P&C meetings.

A diverse number of attendees were present at the
50th Celebration event.

Regular feedback confirms that the variety of school
activities are supported by the school community.

Student attendance rates have significantly
improved and partial attendance rates have
decreased to be a rare occurrence.

$6,100

Next Steps

– The Toongabbie Learning Community of Schools (T.L.C.) to share professional learning opportunities between
locations.

– Partnerships to develop with specific schools focussed on Feedback (Visible Learning) and T.E.L.L.

– Parent workshops to be developed and led by staff.

– Community groups to support wellbeing programs eg. Breakfast Club
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal students have a Personalised
Learning Plan based on their Literacy and
Numeracy needs. . This plan is directly linked
to the strategies and quality teaching and
learning.

 Students are supported in class by a
part–time Student Learning Support Officer
(SLSO). 

$5,371

English language proficiency Staff engaged in professional learning to
support students with an EALD background.

$1,220

Low level adjustment for disability Targeted students are supported with a small
amount of funding which includes the
assistance of an SLSO in class. Teachers
scaffold support when developing lessons.

$9,270

Socio–economic background To engage students and promote equity, the
school used  RAM (Resource Allocation
Model) funding, the school subsidised the
participation of students in wellbeing
programs, swim scheme and curriculum
based activities such as excursions.

$1,979

Support for beginning teachers Funding has supported the beginning teacher
through collaboration and mentoring to
develop skills in team teaching, reporting and
behaviour management.

$4,080

Early Action for Success The school used "Early Action for Success"
funding to employ two specialists, a speech
pathologist and occupational therapist, to
target specific student needs in the early
years and develop teachers knowledge and
skills.

$27,750
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 19 21 25 39

Girls 25 26 28 39

There is a pleasing trend of increasing student
enrolment. Children residing in the local area are
attending their correct school, in line with Departmental
policy and catchment zones.

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.7 93.5 91.6 93.5

1 89.9 90.6 93 89.2

2 94.7 89.9 93.2 93.7

3 97.2 92.5 89.3 93.8

4 95.5 94.7 92.6 92.9

5 98.6 92.9 94.7 88.5

6 93.8 93.5 95.2 87.6

All Years 94 92.4 92.7 91.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance is steady and partial absences have
decreased significantly. Absences are justified with
many families using the "Skoolbag" Our school works
with the School Counsellor, Home School Liaison
Officer (H.S.L.O) and families to resolve attendance
issues.

Class sizes

Class Total

KC 16

1/2J 20

2/3A 18

4/5/6 26

Structure of classes

Due to increasing enrolments, four classes were
formed to optimize learning opportunities for students
and keep class numbers small. As a result our school
has three composite classes which are led by skilled
teachers who differentiate learning to meet their
students needs.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 3.67

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration & Support
Staff

1.41

Other Positions 2.92

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

Toongabbie East Public School has one staff member
who identifies as an Aboriginal person and is accepted
by the Aboriginal community.

It should be noted that the table includes staff based at
the school, not just the teaching staff who work directly
with the students. Toongabbie East Public School is
host to the Senior Psychologist, Reading Recovery
Centre, Refugee Support Team and Network Specialist
Centre which can inflate the staff numbers allocated.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

Much of the professional learning was undertaken
through the Early Action for Success initiative and led
by the Instructional Leader. All teachers are at
Professional Competence.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The school upgraded the kitchen and sick bay room,
replacing the hot water system and plumbing to meet
the needs of diabetic students and food safety
requirements for staff. The school upgraded an
unsupported phone system which required extensive
cabling and additional handsets to ensure all areas had
access to a phone for emergencies. All utilities have
increased due to the establishment of the Refugee
Support Team and Network Specialist Centre.

The information provided in the financial summary
includes reporting from 1 January to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 339 905.12

(2a) Appropriation 330 323.33

(2b) Sale of Goods and
Services

411.31

(2c) Grants and Contributions 9 008.24

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 162.24

Expenses -158 368.85

Recurrent Expenses -158 368.85

(3a) Employee Related -55 786.81

(3b) Operating Expenses -102 582.04

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

181 536.27

Balance Carried Forward 181 536.27

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The Teaching Principal works with the School
Administration Manager to manage and
monitor accounting procedures and budgets. Funds
have been set aside to complete some targeted
projects including a small Covered Outdoor Learning
Area(COLA) and playground area.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 750 305.65

Base Per Capita 2 908.93

Base Location 0.00

Other Base 747 396.72

Equity Total 111 747.95

Equity Aboriginal 11 080.66

Equity Socio economic 47 523.49

Equity Language 13 761.54

Equity Disability 39 382.26

Targeted Total 11 010.00

Other Total 447 851.26

Grand Total 1 320 914.86

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Teachers have targeted specific literacy skills and
worked side–by–side with a Speech Pathologist  in
classrooms. This explicit focus has improved student
writing. Students are able to develop more descriptive,
emotive and complex pieces of writing.  Improved
writing samples have shown an improvement in the
elements of grammar, punctuation and spelling.

Teachers used PLAN data to analyse student need and
focussed their teaching for maths. Small group work
and hands–on resources provided opportunities for
students to master skills and show their understandings
of concepts.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.. 

Toongabbie East Public School is part of the Early
Action for Success initiative. Classroom teachers have
access to the support and professional leadership of an
Instructional Leader. Using the Great Teaching,
Inspired Learning blueprint for action, teachers have
collaborated with colleagues from other schools.
Funding provided by the Quality Teaching, Successful
Students commitment has allowed teachers to  identify
opportunities to practice their teaching skills in the
classroom to target student need to support the
performance of students enrolled at Toongabbie East
PS.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

We appreciated the efforts of the school to organise a
celebration for the schools 50th anniversary. We
enjoyed seeing the memorabilia and touring the school
that we once attended. It is good that the school
supports families with events like swimming lessons
and excursions too. Toongabbie East offers our
children space. They have large classrooms and a

well–equipped library. We enjoy using the soccer field
on the weekends.

I like that people will take turns and I like playing with
my friends at school.

Doing Art makes me happy. I like to paint with the
bright colours and I feel happy. I love doing learning
with my friends.

My favourite thing at school is the interactive games
because they are fun and you learn things. We did this
interactive game with angles. We learnt about acute,
obtuse and right angles.

Policy requirements

Aboriginal education

Toongabbie East Public School provides programs
designed to educate all students about Aboriginal
history, culture and contemporary Aboriginal Australia.
Specific Aboriginal students were supported
with targeted funded intervention to improve their
achievement. The Learning and Support team reviewed
the format for Personalised Learning Plans for all
Aboriginal students. Learning programs embed
Aboriginal Education for all students to access and
engage with to expand their cultural understanding..

Multicultural and anti-racism education

We embrace the diversity of our students and their rich
cultural experiences. We celebrated Harmony Day and
regularly involve our students in genuine activities
reflecting the variety of cultures, religious practices and
family backgrounds.
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