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Introduction

The Annual Report for 2016 is provided to the community of Marayong South Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Mandy Hollis

Principal

School contact details

Marayong South Public School
McClean St
Blacktown, 2148
www.marayongs-p.schools.nsw.edu.au
marayongs-p.School@det.nsw.edu.au
9622 4216

Message from the Principal

It is with great pleasure that I present the 2016 Annual  School Report for Marayong South Public School.

The Annual School Report reflects the self–evaluation process undertaken within Marayong South Public School in 2016.
It provides a summary of our goals and achievements in 2016. I congratulate all students, staff, parents and community
members of Marayong South Public School on their achievements and endeavours throughout 2016.

The P&C did an outstanding  job  running highly successful fundraising events and working very closely with staff and
students through collaboration with the SRC to support the school in every way possible. P&C events not only raised
much needed funds for our school, but also brought everyone in our community together which was a wonderful to see.
Melva Larfield and the South Marayong Wanderers made significant financial donations to our school for which we are
very grateful.

The school participated in a number of sporting events throughout the year. Dance groups performed at the Sydney
West Dance Festival and also Westfields at Mt Druitt during Education Week along with our choir. In addition to this,
students had opportunities to participate in debating and public speaking competitions with great success.

The school PBL team introduced new school wide strategies and initiatives that were highly successful. Special days
included Harmony Day, the Easter Hat Parade, a Naidoc performance/assembly, Grandparent's Day (with over 100
grandparents visiting our school), a number of open classroom days and the Book Week parade/Book Fair. All of these
events were very well attended by parents, carers and family members.

Transition programs worked extremely well, preparing  new Kindergarten students as well as those heading off to high
school.

The Kids Matter and Peer Support programs continued with great success also.

Marayong South Public School is a wonderful school with a very strong sense of community that has developed and
flourished over the years and will continue to do so. We look forward to another excellent year in 2017 with
parents/carers, staff and students continuing to work together to achieve great things at Marayong South.

I certify that the information in this report is the result of a rigorous school self–evaluation process and a balanced and
genuine account of the school’s achievements and areas of development.

Mrs Mandy Hollis

School Principal
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School background

School vision statement

Our school is a learning community that seeks the greatest possible success for every student. We have high
expectations of student achievement and behaviour. We believe that parents are valued partners in our education
system and strongly encourage open, honest, timely and positive communication about all matters relating to the
education and welfare of our students.  Our staff is highly professional. Their commitment, care, dedication and passion
underpin the warmth, success and strength of our school.

School context

Marayong South Public School opened in 1962 and has a current enrolment of 358 students.. The school has seen many
positive changes, all contributing to make it the welcoming and dynamic school it is today. It is located in the Eastern
Creek Schools network and is well supported within the district by its' community.

The school population reflects the diversity of enrollment feeder area surrounding the school, both in the established
housing areas of Blacktown and the new estates bordering the back of the school. Approximately 58% of our students
come from a non–English speaking background,while approximately 3% are of Aboriginal or Torres Strait Island
background.The school promotes understanding and tolerance and provides a happy and productive environment for its
diverse student population.

Our school is a PBL (Positive Behaviour for Learning), Kids Matter and Peer support school. Our NAPLAN results
indicate several focus areas for 2015–2017.

Our school programs support a diverse range of learning needs across the school. Our school has a balance of
experienced and early career staff. Parents are becoming increasingly aware of the importance of  engaging with our
school to support their children.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the Domain of Learning the school is sustaining and growing in the elements
of Learning Culture and Wellbeing. In the elements of Curriculum and Learning, Assessment and Reporting and Student
Performance Measures the school is delivering. In the domain of Teaching the school was validated as sustaining and
growing in the element of Learning and Development. In the elements of Effective Classroom Practice, Data Skills and
Use, Collaborative Practice and  Professional Standards the school was validated as delivering. In all areas of Leading,
Leadership, School Planning, Implementation and Reporting, School Resources and Management practices and
Processes, the school was validated as sustaining and growing.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students in 2017.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teacher and Leader Excellence

Purpose

Our teachers and leaders must be committed to excellence and the highest possible expectations for students and staff
within a diverse school community. Teachers and leaders must have a deep understanding of curriculum content and the
ability to excite and motivate others to share their passion. Teachers and leaders must be passionate about creating a
culture of continuous improvement. Teachers and leaders must understand and support the new teacher performance
and development cycle.

Overall summary of progress

In 2016, all staff participated in professional learning specifically related to the school plan and each teacher’s
professional learning goals. QTSS funding was used to provide coaching, mentoring and the further development of
evaluative practices for all staff. Professional learning this year predominantly focused on English, Technology, quality
teaching practices, Learning Support, behaviour management  and the development of leadership skills. Professional
learning also included a focus on Positive Behaviour for Learning, meeting the needs of a diverse range of students, Kids
Matter and Circle Time.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All executive and teaching staff
have individual professional
learning plans with specific goals
that guides the development of
their professional practice and
results in the improvement of
student learning outcomes.

Our school has continued to see great progress
towards achieving this improvement measure. All
staff have Professional Learning Plans with goals
tailored to meet their specific professional needs. A
self assessment was conducted by all staff mid way
through the year as a means of assessing each
teacher's progress towards achieving their
professional goals. All staff participated in an
annual review meeting at the end of the year. A
number of staff participated in leadership training
and development.

 $8,000

 • School wide data informs
teaching and learning in all
classrooms. This is evident in
daily teaching and learning
activities and in teacher
programs.

All teachers have Individual Learning Plans for
targeted students and records of adjustments and
modifications in teaching programs to meet the
specific needs of all students. Students are placed
into ability based groups for English and
Mathematics which has resulted in teaching and
learning activities meeting the needs of students
more effectively. Teaching programs are formally
evaluated every term. Teaching programs contain
assessment results, teacher evaluations and
reflections that inform planning for future teaching
and learning.

 $13,000

Next Steps

In 2017 we will employ a Literacy Mentor one day a week to work intensively with staff to ensure that teaching and
learning programs are data driven, lessons are differentiated and that quality teaching is happening across all stages and
classes in English. We will review and revise our Assessment scope and sequence. Teaching programs will be formally
evaluated in Terms 1 and 3, Assessment Folders will be analysed terms 2 and 4. Staff PDP goals must align with the
Professional Standards for Teachers. Committees and Teams will be structured to provide mentors and coaches for all
staff in leadership roles. This will ensure that all teams and committees are effectively led. We will form an Assessment
and Feedback Committee to ensure that data is collected and used to inform whole school planning. We will implement
Mini–Lit in Kindergarten and Year 1 to identify and support students at risk with their learning as early as possible.
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Strategic Direction 2

Successful, Engaged Learners

Purpose

Literacy and Numeracy are the foundations for learning and the core of our work as a school. To be successful learners,
our students must be literate, numerate, confident and creative. They must be competent users of technology. They must
be innovative and resourceful.

Overall summary of progress

Significant progress has been made towards the achievement of our improvement measures. 2017 will see a continued,
intensive and refined focus on building the capacity of all staff to meet the needs of all students through mentoring,
professional learning and the highly effective use of our Quality Teaching Successful Students allocation. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 85% of students in
Kindergarten, Year 1 and  Year 2
are reading at grade expectations
as outlined in the School English
Policy

In 2016 62% of Kindergarten students were reading
at a level of 6 or above by the end of the year. In
year 1, 86% of students were reading at level 14 or
above and 89% of students were reading at level 18
or higher by the end of the year. This is a marked
improvement on 2015 stage one reading results.

$10,000

 • An increased number of
students achieve placement into
the top two NAPLAN bands in all
areas of Literacy and Numeracy
based on 2014 data.

In Year the school's NAPLAN results showed that
significantly increased numbers of students were
placed into the top two bands in Reading, Writing,
Spelling, Grammar and Punctuation and Numeracy
as compared to 2015. Year 5 data shows an
increase in the numbers of students attaining
placement into the top two bands in Reading,
Grammar and Punctuation as compared to 2015.

As above 

 • 90% of students from Year 5
exhibit positive growth in all
aspects of the value added
component of NAPLAN in all
areas of  Literacy and Numeracy

Student growth data indicated growth higher than
expected growth rates for 60% of students in
Reading. Growth rates in all areas of Literacy
improved as compared to 2015 results. 

As above

Next Steps

In 2017 an Assessment and Feedback Team will be formed. This team will be executive led and will focus on ensuring
that all programs across the school are data driven. The executive team will work intensively with the School Excellence
Framework to ensure that strategies to improve teaching practice across the school are evident in milestones and action
plans. The school Learning Support Team will work more strategically to ensure all students at risk are fully supported
and that learning and behavioural difficulties are identified and addressed as early as possible. Collaborative Planning
Days will continue each term. Kindergarten, Year 1 and Year 2 students will complete an intensive oral language
program to assist with the development of early literacy skills, understandings and knowledge.
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Strategic Direction 3

Collaborative, Supportive Partnerships

Purpose

A harmonious community, built through whole school programs that promote a culture of inclusion and collaboration
where all students and their families feel welcome and accepted is essential for all students to achieve their full potential
as learners and people. Students must have the interpersonal skills to enable them to relate effectively and appropriately
to others. Students and their families must feel respected,supported and understood.

Overall summary of progress

The school led a number of highly successful and very well attended whole school events in 2016 which provided many
opportunities for parents, carers and members of the wider school community to be actively involved with the school and
feel a sense of belonging and connection with the school. These events included Harmony Day, Grandparents Day,
NAIDOC, Parent/Teacher interviews and open days. Our Positive Behaviour for Learning Team made significant
changes to whole school systems that had a very positive impact across the school. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Increased parental and carer
involvement in whole school
events, classrooms, P&C and our
Productive parents Group based
on 2014 data.

2016 saw a continuation of pleasing progress
towards the achievement of this improvement
measure with data showing record numbers of
parents involved in the school. We had parent
representation of the Sports Committee and saw an
increase in the number of parents assisting in
classrooms and with whole school events. The P&C
worked very closely with staff and the SRC
throughout the year.

 $2000

 • An increase in the number of
students achieving Gold level
awards. A reduction in the
number of PBL behaviour
referrals for classroom and
playground based on 2014 data.

114 students achieved the gold level award for
behaviour and attended the Principal's Morning
Tea. 2016 saw the implementation of a data
collection tool, 'Impromation'. All staff were trained
to enter data. This data was analysed three times a
term by the PBL committee and a number of PBL
initiatives were implemented as a direct result of
this analysis. Initiatives included: Buddy Benches,
Breakfast Club, PBL Playpacks, lunchtime clubs,
the 'Endeavours' reward system, data driven PBL
lessons and a school mascot. Executive, Stage and
Learning Support teams also used this behaviour
data to plan effective support for students at risk.

 $10,000

Next Steps

The PBL team will combine with the Kids Matter team to form a Wellbeing Committee. The committee leader will have a
mentor to support their leadership.  Data will continue to be used to guide decision making with regards to supporting all
students to make positive behaviour choices. All staff will be trained in the Bounce back program which will be
implemented to promote student wellbeing and resilience. Peer Support and an Anti–Bullying Program will be
implemented in Term 2. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have Personalised Learning
Plans written in collaboration with students,
parents and staff. We believe we now have
strong and positive relationships with many of
our Aboriginal families and will continue to
build on this. Through the provision of support
and communication with outside agencies, we
are working to improving attendance,
engagement  and academic achievements for
our Aboriginal students. There was an
Aboriginal focus during our Harmony Day and
NAIDOC was celebrated as a whole school
with visiting guests. Improved and more
frequent contact with parents and carers has
resulted in closer, more collaborative
relationships with our families.

$6,500

English language proficiency Our EaLD program is an excellent program
that is achieving great results. 2016 saw an
increase in the number of students with a
language background other than English
attain placement into the top bands in year 3
for Reading, Writing and Numeracy and in
Year 5 for Reading. Growth data for these
students in Reading is also very encouraging.
Parental involvement in Harmony Day
activities increased this year. All staff met with
EaLD staff to write ILPs and work alongside
classroom teachers to ensure that these
students are supported effectively within their
classroom. All staff completed professional
learning specific to meeting the needs of
EaLD students. Support intensified this year
and included a specific and intensive
language and vocabulary program
implemented across all classes K–2. EaLD
and behaviour data shows the impact of our
initiatives across the school to be positive and
embraced by our school community.

$28,500

Low level adjustment for disability School Learning Support Officers were
trained in Literacy and Numeracy programs.
They were employed to provide additional
support for targeted students. Feedback from
staff and parents has indicated a strong
support for this initiative. Data also shows that
SLSOs are taking a teaching role within
classrooms because their training has
resulted in building their capacity to
understand, support and accelerate the
teaching and learning process for students
experiencing difficulties and challenges. 

$20,000

Quality Teaching, Successful
Students (QTSS)

This program was highly successful and
actively involved all staff. It commenced with
the sharing of staff expertise across the
school and gradually developed into an
intensive program with staff evaluating each
other, providing explicit, constructive and
purposeful feedback as well as staff
demonstrating best practice as mentors and
coaches. Feedback from staff and program
evaluations strongly indicated that this
program achieved great results and must
continue in 2017.

$12,500
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Socio–economic background Funding for Low SES background students
was used to support student acheivement in
 in Literacy and Numeracy. Resources were
purchased and Student learning Support
Officers were trained and employed to work
with students requiring additional support with
Reading, Writing, Numeracy and Social Skills.
Students received 1:1 assistance or were
placed into a small group to receive this
support. Encouraging NAPLAN growth data
as well as local assessment data shows the
impact this support had with targeted
students. Funds were also used to build the
capacity of staff to differentiate teaching and
learning and use data to drive planning and
programming. All staff were able to work
closely with the school's Learning and
Support Team to meet the needs of students
more effectively. Staff and school community
surveys as well as program evaluations and
assessment data show the positive impact of
this initiative.

$23,600

Support for beginning teachers Beginning teachers were supported through
the provision of mentors and professional
learning within and outside the school. A
beginning teachers support group was
established and beginning teachers were
provided with time and resources to support
their professional development. Staff surveys,
program evaluations and accreditation
evidence showed that beginning teachers
have been highly successful in their
development of outstanding teaching skills
and understandings.

$22,000

Targeted student support for
refugees and new arrivals

NAP (New Arrival Program) funding was used
to support our non English, new arrival
 students to adjust to school routines and
expectations. It was also used to support staff
with programming and planning as well as
providing 1:1 assistance with learning. Data
collected indicted high success of this
program due to outstanding commitment and
knowledge of the staff involved.

$5000

Technology This year a computer consultant was
employed one day a fortnight to oversee the
effective use of technology across the school.
In addition to this,  a Technology Committee
ran professional learning for staff to ensure
that all technology within the school was used
as effectively as possible to support student
learning. Although there is always room for
improvement, the school has made good
progress towards achieving set goals and
improvement measures in this area.

$10,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 137 155 162 167

Girls 162 169 177 178

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.7 94.4 92.4 92.1

1 94.5 95.4 92.8 92

2 94.1 94.7 93.8 93.1

3 94.5 94.4 94.6 93.5

4 93.1 95.6 91.5 93

5 92.7 93.6 91.7 92

6 93 92.3 92.5 93.1

All Years 94.1 94.4 92.8 92.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.19

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 1

Teacher Librarian 0.8

Teacher of ESL 1.4

School Administration & Support
Staff

2.92

Other Positions 0.12

*Full Time Equivalent

The school currently has an Aboriginal workforce of
5%.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

In 2016 the school had five teachers achieve their
accreditation. Professional Learning sessions were run
within the school, a minimum of 5–6 times per term in
addition to opportunities for all staff to attend external
and online professional learning. Our QTSS allocation
was used to ensure that the expertise of teachers
across the school was shared and that goals within
teachers' Professional Development Plans were fully
supported through mentoring and coaching practices.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January to 31 December
2016. 
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2016 Actual ($)

Opening Balance 276 840.29

Revenue 2 933 304.04

(2a) Appropriation 2 785 632.50

(2b) Sale of Goods and
Services

366.50

(2c) Grants and Contributions 125 097.80

(2e) Gain and Loss 0.00

(2f) Other Revenue 17 165.82

(2d) Investment Income 5 041.42

Expenses -2 919 112.36

Recurrent Expenses -2 929 896.65

(3a) Employee Related -2 586 863.28

(3b) Operating Expenses -343 033.37

Capital Expenses 10 784.29

(3c) Employee Related 0.00

(3d) Operating Expenses 10 784.29

SURPLUS / DEFICIT FOR THE
YEAR

14 191.68

Balance Carried Forward 291 031.97

All expenditure of school funds aligned with the vision
and strategic directions within the school plan and
includes school operations costs.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 299 073.84

Base Per Capita 18 271.53

Base Location 0.00

Other Base 2 280 802.31

Equity Total 350 663.51

Equity Aboriginal 6 116.97

Equity Socio economic 23 561.87

Equity Language 171 278.71

Equity Disability 149 705.97

Targeted Total 23 360.50

Other Total 65 572.95

Grand Total 2 738 670.80

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

NAPLAN results in Literacy are encouraging. Results
have improved significantly in most areas of Literacy
with increased numbers of students achieving
placement into the top bands for Reading, Spelling,
Punctuation and Grammar in Year 3. Year 5 results
showed improvements in the area of Punctuation and
Grammar. Student growth data shows improved results
in Reading.
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NAPLAN results show significant improvements in
Numeracy, Data, Measurement, Space and Geometry
with increased numbers of students achieving
placement into the top bands for year 3 and year 5.
Student growth data shows that the school needs to
ensure learning support programs target students
requiring additional or specialised programs to assist
them with numeracy skills, knowledge and
understandings.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

The school recognises the need to work more closely
with Aboriginal families to support the academic, social
and emotional needs of our indigenous students.
programs and initiatives are currently in place.
Personalised Learning Plans and specialised and
targeted support programs within the school aim to
improve attendance and student learning outcomes for
these students. Student growth to date has been
encouraging and student engagement in learning and
school events for these students has been very
pleasing. 

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school through a
community surveys and informal feedback sessions.

Their responses are presented below.

Students, staff and parents have continued see the
school as a positive, caring, supportive, safe and happy
environment where students are provided with
opportunities to succeed in all aspects of learning and
school life. All members of our school community value
and appreciate opportunities for parents and carers to
visit the school on special occasions and events and to
assist the school on a regular and voluntary basis.

Parents feel comfortable to approach staff with any
concerns or questions regarding any aspect of their
child’s education or well being. Parents have expressed
the desire to be more involved with staff on committees
and this will be a focus for 2017.

Communication has improved greatly through the use
of the school Facebook Page and this is accessed by
the majority of parents in the school. The Skoolbag
APP is also used with well over 400 parents accessing
information via this communication tool.

Staff report that our school is a great place to work and
they feel appreciated and valued in the workplace. An
extensive end of year staff survey provided an
abundance of feedback which has been used by the
executive team when planning initiatives, events and
organisation for 2017.

Students have a great loyalty to and pride in their
school. 2017 will see the implementation of the Tell
Them From Me surveys to provide opportunities for all
members of our school community to provide feedback
on all aspects of our performance.

Policy requirements

Aboriginal education

The Department of Education Aboriginal Education and
Training Policy is used to guide whole school planning
and decisions to make sure that Aboriginal students
receive the highest possible learning outcomes within a
fair, equitable and culturally inclusive environment. 
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Multicultural and anti-racism education

Marayong South Public School has an updated
Anti–Racist Policy and a training Anti–Racist Contact
Officer. All teaching and non–teaching staff promote
Australia's cultural, linguistic and religious diversity. Any
incidents that are reported to the ARCO are responded
to in a timely and professional manner following
Department of Education policy and procedures.
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