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Introduction

The Annual Report for 2016 is provided to the community of Sadleir Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Matthew Ralph

Principal

School contact details

Sadleir Public School
Insignia St
Sadleir, 2168
www.sadleir-p.schools.nsw.edu.au
sadleir-p.School@det.nsw.edu.au
9607 8201
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Message from the Principal

I sincerely thank the parents and staff for their continuing dedication to our students. Sadleir Public School provides a
strong foundation for lifelong learning, as exemplified in the school’s motto, Learn To Live. Our staff provide quality
educational programs focused on the essential skills in literacy and numeracy, in a safe, inclusive and supportive
environment.

One of our goals in 2016 was to further strengthen family and community engagement in learning. One of our actions
was to employ a Community Liaison Officer. The CLO ran weekly parent café sessions, playgroup, as well as parent
literacy and numeracy workshops and excursions. These initiatives resulted in visibly increased involvement of families in
school activities. The P&C continued to thrive, raising funds for the school via the canteen, an art show featuring class
artworks, and by successfully applying for a Building Community Partnership grant to build a new basketball court.

All staff participated in extensive professional learning that has helped build the collective capacity of our school. All
teachers developed a professional learning plan with goals aligned to school strategic directions and their professional
pathways. Staff continued professional learning in writing, with all classroom teachers collaboratively planning and
teaching demonstration lessons.  Colleagues observed lessons and provided valuable peer feedback. Student writing
work samples collected and evaluated continue to indicate significant improvements across the school.

Students enjoyed success in many areas including on the sporting field, with several teams winning local PSSA
competitions. In performing arts, students represented Sadleir Public School in dance and choir at the Liverpool West
Performing Arts Festival. All students participated in the school concert held as part of our Education Week celebrations.
Aboriginal students attended the first 2168 Community of Schools NAIDOC day in which secondary and primary students
and parents from the local area celebrated Aboriginal cultures.

The preschool staff carried out an evaluation of the learning program based on the Early Years Framework. As a result a
play based curriculum was developed and implemented and the outdoor space was transformed into an engaging
learning environment for all students. Students from the support unit worked and played collaboratively and developed
problem solving skills while participating in the Sydney University Playground Project.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Matthew Ralph
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Message from the school community

It has been a privilege to volunteer alongside parents/carers, Parents and Citizens (P&C) staff, school staff and members
of our community whose interest it is to provide the best possible learning environment for our children.

Through the efforts of dedicated parents/carers, school staff and supportive local business, the P&C ran a number of
very successful events. These included Mother’s Day and Father’s Day stalls, mufti day, cake/coffee stall, raffles, BBQs,
coin drive and our popular end of year Art Auction which was a huge success.

The P&C continued to build on the success of our school canteen including greater alignment with national healthy
eating guidelines, establishment of a canteen work plan, collaboration with school staff and investment through the
purchase of a new fridge and other resources that will support the ongoing growth of the canteen. 

The P&C applied for a grant for financial support to provide an all purpose sports court. This application was successful.

The P&C also provided an electronic sign that was placed in front of the school to improve school communication.

Safaa Achour

P&C President.

Message from the students

We have hosted many assemblies such as ANZAC Day, Remembrance Day, Presentation Day, the 2015 Year 6
Farewell as well as Friday assemblies.  We attended the GRIP leadership conference day and assisted with lots of
school events run by teachers and the P&C.

Our local member visited the school to speak to the parents about a new basketball court. The Senior SRC also had an
opportunity to speak with him about education in the 21st Century and young people in the local area. 

Being school captain has developed our confidence in speaking in front of the whole school and improved our leadership
skills. We have enjoyed helping others in our school and being school representatives.

Mariam Chafei and Terry Whitbourne

School Captains

I participated in the Liverpool Region Ambassador Program and networked with other student leaders from local schools
to develop my leadership skills.  As part of our collaborative project I planted an Ambassador Tree ‘Magnolia
Grandiflora–Little Gem’ at the school.

The students elected four representatives to sit on the combined Liverpool Schools Parliament. This group
worked closely with Liverpool Council discussing issues and ways to make our local area a better place to live.  The
students had the opportunity to prepare and present speeches highlighting the values of our school community. The
parliament will continue in 2017. 

Brianna Turner

School Ambassador
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School background

School vision statement

Our vision is to provide all students with pathways to success through equity and excellence in education within a safe,
inclusive and engaging learning environment.

In the early years this means having confidence that each child will be known and understood, and their individual
potential developed. As students’ progress, it means knowing that they are supported as increasingly self–motivated
learners and creative confident individuals, with personal resources to equip them for future success and wellbeing.

As a school community, the collective goal is to provide a rich educational environment that supports the consistent
improvement of student outcomes.

School context

Sadleir Public School was established in 1963. The school is located in South West Sydney and is a member of the
Liverpool Network of Schools in the Ultimo Group.

The school is set on spacious grounds and is situated in a residential area which accommodates both public and private
housing. The majority of students live within walking distance of the school. The school community is identified as low
socio economic and receives additional equity based funding as part of the Resource Allocation Model.

Sadleir Public School provides high quality education for 320 students from Preschool to Year 6. There are 15 classes
from Kindergarten to Year 6 including 3 support classes for students with Autism and intellectual disabilities. The school
has a preschool with an enrolment of 40 children. The school is committed to the provision of an engaging and rich
curriculum in a caring and supportive environment.

The school caters for a diverse student population. 5% of students identify as Aboriginal or Torres Strait Islander. 73% of
students have a language background other than English. There are currently 18 language backgrounds represented,
including Arabic (50%), Vietnamese (5%) and Samoan (5%). Arabic is offered through a weekly community language
program.

Sadleir Public School is a member of the 2168 Community of Schools. This community of local schools works
collaboratively to enhance teacher professional learning including leadership team development and early career teacher
support. Sadleir has a strong transition program with Ashcroft High School.

The parent community values education and are increasingly involved in school programs. The P&C is growing and
members enthusiastically support the school through fund raising and parent engagement initiatives.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our staff used the School Excellence Framework as a tool to inform, monitor and evaluate teaching practice across the
school.

In the domain of Learning, our teaching staff understand that student engagement and learning are related with the
school communicating priorities and strengthening both. Students, staff and the broader school community understand
the behaviours, attitudes and expectations that enhance wellbeing and lead to improved student outcomes. Effective
Assessment and Reporting processes across the school ensure that student reports contain detailed information about
individual student learning achievement and areas for growth, which provide the basis for discussion with parents.

The wellbeing of students is a priority for all members of the school community. Staff are up to date with mandatory
training in child protection and emergency care and the school worked collaboratively with families and agencies to
maximise wellbeing outcomes including attendance across the school. Staff and students worked to develop a behaviour
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expectations matrix as part of the implementation of Positive Behaviour for Learning.

In the domain of Teaching, our teaching staff demonstrate effective classroom practice by regularly reviewing and
revising teaching and learning programs. Professional learning builds teacher skills in the analysis, interpretation and use
of student performance data, as well as the monitoring of whole school learning goals. All teaching staff regularly
participate in professional learning targeted to school priorities.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Developing successful learners

Purpose

Empower students with literacy and numeracy skills and the personal resources for future success and wellbeing,
including the skills to become confident and creative individuals and active and informed citizens.

Overall summary of progress

In 2016, teachers analysed school based assessment and NAPLAN trends, including item analysis and monitored
student progress against the literacy and numeracy continuums. This data was used to drive differentiated learning
programs.

Learning and support team processes have been improved to monitor student progress in literacy and numeracy. This
enabled us to improve early identification and intervention to  ensure that identified students had personalised learning
plans and more focused support to meet identified areas of academic, social or emotional need. In order to support
student social, emotional and academic wellbeing, staff attended professional learning around Positive Behaviour for
Learning and developed a matrix of expected learning behaviours to ensure a consistent language was used across the
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved student performance in
literacy demonstrated by at least
60% students achieving PLAN
data benchmarks above
minimum standard in NAPLAN
and stage expectations.

At the end of 2016 all students are showing growth
on the literacy continuum in the area of reading.

45% of Kindergarten, 73% of Year 1 and 55% of
Year 2 students achieved grade appropriate
reading PLAN data benchmark expectations.

70% of Year 3 and 64% of Year 5 students
achieved above National Minimum Standard in
NAPLAN Reading.

91% of Year 3 and 66% of Year 5 students
achieved above NMS in NAPLAN Writing.

All students requiring low level adjustments had an
individual learning plan and received targeted
support.

$280 500

$42 000 equity funds for
additional reading
recovery/learning
support teacher.

$139 500 equity funds for
literacy stage based student
learning support officers to
target students with
additional learning needs.

$ 99 000 for additional
teacher to support student
learning in K–2.

Improved student performance in
numeracy demonstrated by at
least 60% students achieving
PLAN data benchmarks above
minimum standard in NAPLAN
and stage expectations.

At the end of 2016 all students are showing growth
on the numeracy continuum in the area of Early
Arithmetic Strategies.

66% of Kindergarten, 81% of Year 1 and 87% of
Year 2 students achieved grade appropriate Early
Arithmetical Strategies PLAN data benchmark
expectations.

60% of Year 3 and 59% of Year 5 students
achieved above National Minimum Standard in
NAPLAN Numeracy.

All students requiring low level adjustments had an
individual learning plan and received targeted
support.

$46 500 equity funds for
stage based student
learning support officers to
target students with
additional
numeracy learning needs.

Implemented a positive whole
school wellbeing system.

PBL data indicates 90% of students had 1 or less
negative behaviour incident in 2016.

$21 700
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Implemented a positive whole
school wellbeing system. 95% of parents support the new school behaviour

expectations matrix and Positive Behaviour for
Learning.

Daily attendance rate was 93.7%. This was a 0.8%
higher than 2015.  Our Kindergarten, Year 2, Year 3
and Year 5 students had an attendance rate higher
than the state average.

$ 8 500 equity funds to
assist the development of
whole school positive
behaviour learning
program.

$10 000 of equity funds for
Student Learning and
Support Officer to provide
targeted support to students
at risk of disengaging in
school.

$3 200 equity funds for
student awards for
attendance and citizenship.

Identified and tracked students
with individualised learning plans.

All K–3 students tracked on data wall using literacy
and numeracy continuums.

All teachers K–6 enter PLAN data termly.

All Aboriginal students have a personalised learning
plan developed collaboratively with student,
parents and teacher.

All students identified as having additional learning
support needs have individual learning plans.

$98 400

$77 000 from equity funds
for 0.5 Deputy Principal
position to lead learning
support team and enhance
whole school systems.

$ 5 500 equity funds for
collaborative development
of individualised learning
plans.

$6 700 speech therapy.

$9 200 for Aboriginal SLSO
to support learning needs of
Aboriginal students.

Next Steps

 • Full implementation of Positive Behaviour for Learning (PBL) across the school with explicit social skills lessons to
be taught in conjunction with the whole school matrix. PBL launch to be conducted in Term 2.

 • Tiered interventions in K–2, implemented to meet the literacy and numeracy needs of students with academic
growth monitored in Week 8 of each term.

 • Detailed item analysis of NAPLAN data to identify trends, particularly of students in the proficiency bands in line
with Premier's Priorities to drive the explicit teaching and learning strategies.

 • Ongoing monitioring on the effectiveness of our preschool and support unit to meet the needs of individual
students, including the external validation of the preschool. 

 • Create a whole school numeracy lesson expectation to ensure consistency K–6.
 • Continue to provide consolidation of literacy programs 3–6 relating to reading and writing.
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Strategic Direction 2

Fostering quality teaching & leadership

Purpose

To embed a culture of professional expertise and individual and collective responsibility, where teachers are provided
with the support and professional learning to maximise their effectiveness as educators and leaders.

Overall summary of progress

All teaching staff at Sadleir Public School set professional learning goals in line with the Performance and
Development Framework. Staff attended professional learning to support Performance and Development Plans
throughout the year. All classroom teachers participated in the second year of the 'Put It In Writing' project. Lessons were
collaboratively planned and all teachers followed a lesson study model in which colleagues collaboratively planned
lessons and observed the teaching of these lessons and provided constructive feedback. Three teachers commenced
Literacy Language Learning (L3) training and two executive members completed the Teaching Early Numeracy (TEN)
facilitator training.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Individualised professional
learning is directly linked to
Strategic Directions and
Performance and Development
plans.

All teaching staff  set professional learning goals in
line with the Performance and Development
Framework.

Performance and Development Plans are
supported with professional learning and critical
conversations with mentors.

$76 000

$76 000 equity funds for 0.5
Deputy Principal position to
lead professional learning,
PDP process and build a
collaborative evidence
based culture.

Improved student outcomes, as a
result of quality teaching and
collaborative practices,to develop
and deliver high quality teaching
and learning programs.

2016 NAPLAN indicated that student growth was 34
scaled points above state average in literacy and 25
scaled points above state average in numeracy.

Timetabled collaborative time for all teachers.

Teachers worked collaboratively when planning
units, designing assessment tasks, moderating
work samples and evaluating impact. We are
currently working on ways to more effectively
measure  impact on student learning outcomes
based on the work of John Hattie.

$ 31 000 equity funds
including casual relief for
teaching professional
learning related to 'Put It In
Writing' project.

All staff actively contribute to a
culture of self–reflection and
evidence based practices.

All classroom teachers participated in writing based
lesson study projects. All teachers modelled
teaching strategies and provided feedback to
colleagues based on quality teaching and learning
intentions.

$21 000 equity funds for
lesson study project
planning, demonstration
lessons and observations.

Successful Preschool rating and
assessment through ACEQUA
National Framework.

The preschool has evaluated all aspects of the
curriculum and worked collaboratively with parent
representatives to develop learning spaces, the
learning program and communication based on the
elements of the ACEQUA Early Learning
Framework. The outdoor learning area was
upgraded top maximise program and engagement
in play based learning.

$ 7 500 for preschool
teacher professional
learning and preparation for
outdoor learning program.

Next Steps
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 • Early Action for Success Phase 2 roll out with a 1.2 Instructional Leader allocation.
 • Planning and differentiating programming and pedagogy through data analysis including PLAN and the literacy

continuum.
 • Stage planning days for consistency in teacher judgement, collaborative planning and development of innovative

teaching and learning activities.
 • Monitoring the implementation and evaluation of scope and sequences to ensure effective syllabus

implementation.
 • Continuation of literacy and numeracy professional learning including L3, lesson studies in Stage 2 and 3 and TEN

in K–2.
 • High quality professional learning through professional practice, and observation.
 • All staff to develop goals and monitor their implementation through personal development plans. Teachers to

attend professional learning reflecting school strategic directions and complete a professional learning record of
accomplishments.

 • Leadership team to increase participation in local networks including principal network and 2168 community of
schools.
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Strategic Direction 3

Developing positive & productive partnerships

Purpose

Strengthening family and community engagement in learning to develop a culture of collaboration, excellence, equity and
high expectations that maximises student learning and wellbeing outcomes.

Overall summary of progress

In 2016 we continued to strengthen parent and community engagement for student learning. The growing number of
parents attending the weekly parent café led to the establishment of a new larger space being utilised. The workshops
held during parent café time again proved popular with 10 – 25 parents attending the majority of sessions.

The school employed a Community Liaison Officer (CLO) to further increase the engagement of the school's parent
body. The CLO position enabled increased communication and support to individual families as required. The CLO
facilitated parent information and curriculum based workshops,  collected parent feedback to help guide decision making
and ran the weekly playgroup. The number of children and parents attending increased by 50% in 2016.

The P&C gained incorporated status in 2016 and an executive team was elected at the Annual General Meeting. The
P&C continued to raise funds for the school and successfully applied for a community building partnership grant to fund a
new basketball court. Average attendance at meetings during 2016 was 19.

The school established a production partnership with the University of Sydney in relation to the implementation of the
'Sydney Playground Project' This resulted in increased student interaction, creative play and collaborative problem
solving. Students from the support unit became more engaged in the playground and behaviour incidents decreased.

To enhance communication, the use of the school's Facebook site was increased and the newsletter was redeveloped to
include greater student input and work content.

Sadleir Public School continued to work productively with neighbouring schools as part of the 2168 Community of
Schools. In 2016, the 2168 group worked collaboratively with the Liverpool AECG to organise and run a combined
NAIDOC event. Students, parents and community members celebrated Aboriginal cultures and strengthened community
partnerships.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased engagement of parents
in targeted interactions to support
student learning and wellbeing.

School employed a Community Liaison Officer to
coordinate parent and community engagement.

Opened a larger, better equipped community room
to accommodate larger numbers of parents and
children at playgroup.

P&C  meetings held twice a term had an average
attendance of 19.

Weekly playgroup held in community room for
children 2–4 years of age.

School events well attended, including 235 people
at the school concert.

Parent café held weekly. Workshops in numeracy,
literacy, road safety and parenting. Two parent
excursions were organised with a large number of
the parent community attending.

Regular feedback to school from parents including
feedback on new behaviour expectations and PBL

$50 750

$43 500 of Socio–economic
equity funding for
Community Liaison Officer
position FTE 0.7.

$7 250 of socio–economic
equity funding to support
parent workshops,
playgroup, parent café and
community room
establishment.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased engagement of parents
in targeted interactions to support
student learning and wellbeing.

systems.

Trialled three way parent, teacher and student
meetings for students 3–6.

Effective sustainable partnerships
with local and wider community
organisations.

12 identified students attended KidsXpress
expressive therapy program delivered weekly.

Students elected 4 student representatives to sit on
Liverpool Student Parliament. Parliament is
coordinated by Liverpool Council and includes
students from 12 schools.

Community of Schools group worked collaboratively
with the AECG.

$3 500

$1 000 of Aboriginal
background funding for
Community of Schools
NAIDOC day.

$2 500 of socio–economic
funds to release teacher for
student parliament planning
and events.

Improved whole school
communication systems.

School reviewed communication systems and
responded to parent feedback by providing majority
of communication via Facebook and Skoolbag App.

Re designed school newsletter to include greater
student contributions at all levels.

P&C funded new electronic
sign

$2000 for relief for teacher
representatives on
communication work group.

Next Steps

 • Employ a Health Co–ordinator to improve wellbeing outcomes by linking members of the school community to
relevant health services.

 • Increase parent learning and wellbeing initiatives including facilitation of  the Positive Parenting course and parent
discussion group as part of weekly playgroup.

 • Establish a Traditional Aboriginal garden in collaboration with the local community and Aboriginal Education
Consultant.

 • Participate in the 2168 NAIDOC event and include a buddy program for non Aboriginal students.
 • Continue the KidsXpress program to support students at risk.
 • Establish community consultation process through the preschool advisory group.
 • Establish a school communication steering group to drive improvement in systems including evaluation of

milestones.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 1

100% of Aboriginal students have Personal
Learning Plans  focused on developing
successful pathways. Parents, students and
teachers contributed to the PLP process
which included ongoing monitoring and
evaluation.  All students made progress
across  the literacy and numeracy
continuums.

Norta Norta funding was used to provide
additional literacy and numeracy support to
identified students.

Strategic Direction 3

Aboriginal students attended the first 2168
NAIDOC celebration at Miller Public School.
The event was organised by the Liverpool
Aboriginal Education Consultative Group in
partnership with local primary and secondary
schools.  Aboriginal culture was celebrated
and community partnerships strengthened.

$14 470

$9 280 Aboriginal Student
Learning Support Officer to
support personal  learning
pathways and to provide in
class literacy and numeracy
support including extension
for all Aboriginal students.

$2 000 Teacher Relief for
personal  learning
pathways development.  

$800 – 2168 NAIDOC
transport costs  and teacher
relief.

$2 390 Norta Norta funding
for individual literacy and
numeracy support.

English language proficiency Strategic Direction 1

EALD teachers provided support to
develop students'  English language and
literacy skills so that they were able
to fully  participate in schooling and achieve
equitable educational outcomes.
Students were supported through
specialist  programs and through EAL/D
informed teaching and learning programs.
EALD. 

All students are in the developing or
consolidation phases and  are progressing
along the literacy and numeracy continuums.

$145 546

$122 425

(1.2 EALD Teachers)
Strategic Direction 1

$23 121

Flexible funding for
professional learning,
ethnic SLSO and combined
with socio economic
loading to employ a
community liaison officer.

Low level adjustment for disability Strategic Direction 1

School based and external assessment
data were used to identify students requiring
additional support. In 2016, 65 students were
identified as requiring disability adjustments.

The school's learning support team processes
have been enhanced with a focus on
supporting teachers in personalising learning
support and differentiating the curriculum.

Staff attended professional learning focusing
on differentiation, learning support and
developing effective partnerships with parents
of students with disabilities such as autism.

The engagement of speech therapists was
continued with some modifications to provide
ongoing targeted support for students and
parents.

Stage 1 Reading Recovery program was
doubled. 16 Stage 1 students participated in

$ 48 740

Flexible funds were utilised
to employ and train an
additional reading
recovery/learning
support teacher to provide
intensive support to
identified K–2 students.

Printed on: 5 May, 2017Page 13 of 23 Sadleir Public School 4319 (2016)



Low level adjustment for disability the reading recovery  support program. 75%
of participating students made anticipated
progress as measured against the literacy
continuum. 

Student Learning and Support Officers
supported class teachers in all stages. In
Semester 2 an Early Stage 1 intervention
program was implemented to support early
literacy and numeracy learning. Early Stage 1
and Stage 1 teachers commenced L3
professional learning to further develop
teacher skills.

The school has been included in the Phase 2
implementation of Early Action for Success in
2017.

$ 48 740

Flexible funds were utilised
to employ and train an
additional reading
recovery/learning
support teacher to provide
intensive support to
identified K–2 students.

Quality Teaching, Successful
Students (QTSS)

Strategic Direction 2

Funding was utilised to create collaborative
practices in the school.  As part of the Put It In
Writing project teachers  jointly planned and
observed each other's lessons. Stage based
release from face to face time enabled  teams
to jointly develop units of work and
assessment tasks and work together to
assess and analyse student data.

$27 019

for temporary teacher  to
facilitate team release for
collaborative practice.

Socio–economic background Parent engagement and satisfaction as
measured by attendance at parent café,
workshops, school events and Tell Them
From Me data has increased. Feedback from
parents has been positive in terms of the
establishment of community room and the
community liaison position.

Members of the school leadership team
attended professional learning focusing on
the research of John Hattie and the School
Excellence Framework.

K–2 teachers trained in Teaching Early
Numeracy (TEN) and Literacy Language
Learners (L3).

A school funded deputy principal position was
maintained. Deputy Principal led school
initiatives focusing on strategic direction one. 

Targeted support for individual students and
interventions to address school based and
external data trends. DP collaboratively
planned and implemented professional
learning and school systems to enhance the
effectiveness of the learning support team.

Student Learning and Support Officers were
employed (1 per stage) to provide
individualised support for students with
additional learning needs. This included multi
lit and guided reading.

Additional funds utilised for community
projects including new community room,
professional learning including L3 training and
relief for K–2 teachers.

$502 500

$153 000 for Deputy
Principal position.

$36 000 community liaison
officer + additional equity
funds

$196 000 stage based
Student Learning and
Support Officers.

$42 500 additional reading
recovery and learning
support intervention teacher

$ 51 000 additional
classroom teacher + low
SES staffing allocation
PSP.

$7 800 K–2 literacy and
numeracy professional
learning.

$ 16 200 professional
learning including casual
relief
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Targeted student support for
refugees and new arrivals

Refugee and newly arrived students were
identified and assessed for immediate support
to assist transition to school.

All refugee students attended our homework
centre. Specialist EALD and Arabic
Community Language teacher focused on
English language for students and families
and social skills for students. They also
provided in class support for classroom
teachers.

Learning support team monitored progress
and assisted families as required.

$16 237

$1 737

Refugee funding

$14 500

Funding support for
immigration detainee
children.

Arabic speaking Student
Learning and Support
Officer to target needs and
provide in class support.

Partial funding of after
hours homework centre.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 152 150 166 165

Girls 126 114 141 141

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.9 92.4 91.5 94.5

1 94.1 95.6 94.1 93

2 91.2 93.4 93 94.6

3 93.8 94.6 92.9 95.6

4 94.7 94.3 89.7 90.6

5 91.8 96.4 93.4 93.4

6 94.4 95.6 95.6 93.7

All Years 93.5 94.6 92.9 93.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

In 2016  our daily attendance rate was 93.70%. This
was a 0.8% higher than 2015 and 2.5% higher than
2014.  Our Kindergarten, Year 2, Year 3 and Year 5
students had an attendance rate higher than the state
average. 

All staff proactively promote regular attendance within
their classrooms by creating an inclusive, supportive
classroom environment. They record attendance each
day and regularly make phone calls home to parents if
students are absent for several days. 

Classroom teachers, school executive and the
Community Liaison Officer regularly engage in
conversations with both the students and parents

regarding the importance of punctual attendance to
school. This is reinforced with awards presented at the
end of each year for students who have achieved 100%
attendance.

Structure of classes

Our classes are formed to meet the educational and
social needs of our students within the Department of
Education  (DoE) guidelines for class sizes. In 2016,
Sadleir Public School had 15 classes, including 12
mainstream classes and three support classes for
students with an Intellectual Mild, Intellectual Moderate
or Autism Spectrum Disorder diagnosis. The school
utilised equity funding to employ additional classroom
teachers, allowing the school to decrease the teacher
to student ratio and increase individual support in
classes K–6.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 6

Classroom Teacher(s) 13.34

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.7

Teacher Librarian 0.6

Teacher of ESL 1.2

School Counsellor 0

School Administration & Support
Staff

7.07

Other Positions 0.43

*Full Time Equivalent

In 2016, two of the school's Assistant Principals were
successful in achieving promotion through the
Expression of Interest or Merit Selection process. This
has resulted in two relieving positions being filled  by
members of our current teaching staff. The school is
also the base school for the Department of Education's
Assistant Principals Learning and Support who are
shared with a number of schools as part of the Ultimo
Schools Group. 

Nine permanent teachers were on full time or part time
maternity and/or special leave during 2016. 

No 2016 staff members identified as Aboriginal or
Torres Strait Islander. 

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 35

Professional learning and teacher accreditation

All staff participated in professional learning  in a variety
of areas in 2016. This was funded through Teacher
Professional Learning, as well as school global and
equity funding. Sadleir Public School built teacher
capacity in 2016 through:
 • weekly Professional Learning meetings for all

teachers. This involved being trained in
mandatory professional learning such as the
Code of Conduct, Disability Framework,
Anaphylaxis, CPR, Epilepsy and Child Protection.
Staff members were also involved in curriculum,
technology, literacy and numeracy and data
analysis professional learning;

 • extensive professional learning on Staff
Development Days for all staff focusing on the
School Plan and strategic directions, the School
Excellence Framework, performance and
development goals and reflection on current
practices;

 • staff attendance at external professional learning
activities aligned to individual teachers’
 Performance and Development Plan goals,
school strategic directions, student learning and
student wellbeing needs. This has developed the
capacity for staff to lead Professional Learning in
areas of interest and student need;

 • an extensive Professional Learning program with
a literacy consultant. Teachers worked with
quality texts as a model and stimulus to deliver
writing programs that foster the use of functional
devices in order to create purposeful
texts.Through a series of Professional Learning
cycles, teachers have improved the ways they
facilitate meaningful writing products. Teachers
will continue to reflect and modify their practice
through a series of lesson studies in 2017; and 

 • two staff members completed the Targeted Early
Numeracy Facilitator training. 

Beginning Teachers and Teacher Accreditation
 • There were no beginning teachers at Sadleir

Public School in 2016. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months

(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 625 222.00

Global funds 227 279.00

Tied funds 816 362.00

School & community sources 66 560.00

Interest 12 685.00

Trust receipts 29 116.00

Canteen 0.00

Total income 1 777 224.00

Expenditure

Teaching & learning

Key learning areas 14 403.00

Excursions 11 548.00

Extracurricular dissections 35 713.00

Library 230.00

Training & development 22 950.00

Tied funds 568 547.00

Short term relief 55 614.00

Administration & office 54 601.00

School-operated canteen 0.00

Utilities 33 550.00

Maintenance 14 568.00

Trust accounts 27 766.00

Capital programs 18 848.00

Total expenditure 858 338.00

Balance carried forward 918 886.00

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 936 416.30

(2a) Appropriation 918 886.39

(2b) Sale of Goods and
Services

8 815.06

(2c) Grants and Contributions 8 531.60

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 183.25

Expenses -457 380.79

Recurrent Expenses -457 380.79

(3a) Employee Related -345 941.49

(3b) Operating Expenses -111 439.30

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

479 035.51

Balance Carried Forward 479 035.51

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 968 428.15

Base Per Capita 18 227.83

Base Location 0.00

Other Base 1 950 200.32

Equity Total 995 132.64

Equity Aboriginal 13 570.11

Equity Socio economic 613 841.02

Equity Language 145 546.02

Equity Disability 222 175.50

Targeted Total 537 059.63

Other Total 602 768.97

Grand Total 4 103 389.39

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016, 54 Year 3 students and 42 Year 5 students
completed the literacy component of the National
Assessment Program. The literacy results indicated
that:
 • 96% of year 3 students achieved above the

national minimum standards in reading
and writing.

 • 64.2% of year 3 students were in the top 3 bands
in writing.

 • 98% of year 5 students achieved above the
national minimum standards in grammar and
punctuation.

 • 40.5% of year 5 students were in the top 3 bands
in reading.

. 
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In 2016, 53 Year 3 students and 41 Year 5 students
completed the numeracy component of the National
Assessment Program. The numeracy results indicated
that:
 • 92% of year 3 students achieved above the

national minimum standards.
 • 32% of year 3 students were in the top 3 bands.
 • 83% of year 5 students achieved above the
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national minimum standards.
 • Year 5 students average scaled growth score was

25.6 points above State.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands:
 • 22.2% of year 3 students achieved in the top two

bands in NAPLAN Reading.
 • 18.8% of year 3 students achieved in the top two

bands in NAPLAN Numeracy.
 • 33% of year 5 mainstream Aboriginal students

achieved in the top two bands in NAPLAN
Reading.

Parent/caregiver, student, teacher
satisfaction

Each year Sadleir Public School welcomes the
feedback of parents, students and staff. In 2016 the
school conducted the Tell Them From Me survey
looking at school and classroom effectiveness. The
surveys are then scored on a ten point scale. 0=
strongly disagree and 10=strongly agree.

Parents

The Parent Survey is based on a comprehensive
questionnaire covering several aspects of parents'
perceptions of their children's experiences at home and
school. 

The results from 26 respondents indicated that:
 • parents felt welcomed when visiting the school

 9.1
 • parents supported learning at home by

encouraging their children to do well at school
 9.4

Staff

The Teacher Survey is based on two complementary
research paradigms: effective schools research and
classroom practices.

The results from 20 teaching staff respondents
indicated that:
 • teachers collaborate with other teachers

regarding strategies to increase student
engagement   8.3

 • teachers set high expectations for student
learning   8.8

Students

The Student Survey measures twenty indicators based
on the most recent research on school and classroom
effectiveness. 

The results from 103 student respondents indicated:
 • students find classroom instruction

well–organised, with a clear purpose and with
immediate feedback that helps them learn   8.8 

 • students feel teachers are responsive to their
needs and encourage independence with a
democratic approach    8.6

Policy requirements

Aboriginal education

Sadleir Public School enables students to develop and
extend their knowledge and awareness of Aboriginal
culture and history through inclusive programs and
practices. This is embedded into all teaching and
learning programs devised by classroom teachers.
Sadleir Public School also ensures that all students
from Aboriginal or Torres Strait Islander background
have Personalised Learning Pathway plans which are
developed and implemented within the classroom by
the classroom teacher and support staff. They are
aimed at targeting individualised goals for each student
and improving their academic skills and learning
outcomes.

Throughout the year, our school has engaged in a
range of activities which promote and create awareness
of Aboriginal culture. The school was a part of the 2168
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Community of Schools NAIDOC Day group which
invited students from years 3–12 to participate in a
variety of cultural activities at Miller Public School. The
day was a huge success with all of the attending
students embracing and celebrating their Aboriginal
or Torres Strait Islander culture. 

Multicultural and anti-racism education

Sadleir Public School is comprised of students, staff
and parents/carers representing diverse racial and
linguistic backgrounds. Appreciation and
acknowledgement of diversity within Sadleir Public
School’s population has been recognised and
celebrated through events such as Harmony Day,
Aboriginal student leadership conference and NAIDOC.
We greatly promote inclusivity and a racism–free
environment.
 • Celebrated Harmony Day by including all Sadleir

Public School stakeholders to participate in
events promoting greater understanding and
appreciation of our differences.

 • Elected and trained a staff member to be the
ARCO (Anti–Racism Contact Officer) to promote
the message of no tolerance for racism and to
provide avenues for complaints handling, conflict
resolution and reporting of incidents regarding
racism. 

Other school programs

Sport

Students continued to participate in the Premier’s
Sporting Challenge. As part of the program, the school
is given a grant to purchase new equipment which this
year included new equipment for PSSA teams. This
year as part of a new initiative, teachers also took part
in the Premiers Sporting Challenge.

Six teams were premiers of the Green Valley Zone
Primary School Sports Association (GVPSSA)
competition.  Six students were selected in GVPSSA
representative teams. Three students competed in
the zone swimming carnival, 30 competitors
participated in the zone cross country carnival and 38
competitors participated in the GVPSSA zone athletics
carnival. Three students competed at regional carnivals
this year with one representing Sydney South West at
the State Athletics championships.

The P & C generously donated $3,000 to the school for
the purchase of new sports gear which included play
equipment for infants students, athletics equipment,
safety markers and badminton/tennis nets.

Our school received a visit from the West Tigers NRL
club to spread the message of ‘RESPECT’ as part of
the NRL’s Community Carnival.

Creative Arts

The junior dance group performed in front of a full
house at Mounties, as part of the Western Liverpool
Festival of Performing Arts. Students contributed to the
selection of their music to fit the theme of ‘A Journey’
and demonstrated their dedication to dance through
their team work and regular attendance at rehearsals. 
All members of the junior dance group excelled in their
performance and proudly represented the outstanding
performing arts curriculum available at Sadleir Public
School.

Sadleir Public School has had the experience of
participating in the Western Liverpool Festival of
Performing Arts. The senior dance group worked
exceptionally hard with 28 students from Years 3–6
involved.  The standard of the item was very high and
they were praised by a number of executive staff
members from other schools.

There has been an increase of students in the choir
group this year with a total of 45 students. Sadleir
Public School participated in the Western Liverpool
Festival of Performing Arts.  11 performed as a part of
the Combined School Choir. The choir successfully
represented the school on many occasions throughout
the year and demonstrated the ability to confidently
sing to a larger audience.

All students were provided with opportunities to develop
their skills and perform throughout the year at school
assemblies. Class items were of a very high standard
and parent feedback was extremely positive.

As part of our high school transition, Ashcroft High
School provided a dance teacher to the school to teach
the Year 6 students. This program provided an
essential relationship to the local high school and gave
Year 6 students the opportunity to develop their dance
skills with the help of a professionally trained mentor.

Robotics

Robotics in education effectively engages students in
the learning of STEM concepts, coding, computational
thinking and engineering skills, all necessary
knowledge and skills for students to become successful
members of the 21st century workforce.

In 2016, Sadleir PS introduced a pilot robotics program
with a selection of Stage 2 and 3 students. The aim of
the program was to test the validity of using robotics to
achieve Stage 3 STEM outcomes.

Students attempted problem based challenges using an
engineering design process model. They developed
key mathematical concepts by refining program design
and calculating measurement ratios, angles and sensor
threshold values.

The pilot program successfully achieved its goals and
was rolled out across Stage 3 classes in Term 4.
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Additional resources were purchased to accommodate
whole classes. Teachers attended internal professional
learning and software was installed on all machines
within the computer lab. This will ensure that robotics
can continue to be utilised as an effective learning tool
to achieve STEM outcomes in 2017 and beyond.

EAL/D

Sadleir Public School has a population made up from
76.5% of students coming from a language background
other than English. The top three language
backgrounds include Arabic, Samoan and Vietnamese.
Specialist withdrawal programs and in class EAL/D
support has given students appropriate opportunities to
develop their English and Literacy skills.  61% of
students in Early Stage 1 and Stage 1 have made
immense progress on the EAL/D Learning Progression
over the course of the year. The majority of students in
Stage 2 and 3 in the developing or consolidating
phases and have been progressing well along the
Literacy and Numeracy continuum simultaneously.

A homework club was run every Monday in Semester 2
to foster and support the learning needs of a targeted
group of students from EAL/D and refugee
backgrounds. Attendance and the rate of homework
completion have been consistent.
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