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Introduction

The Annual Report for 2016 is provided to the community of Deniliquin North Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Megan Hunter

Relieving Principal

School contact details

Deniliquin North Public School
Victoria St
Deniliquin, 2710
www.deniliquin-p.schools.nsw.edu.au
deniliquin-p.School@det.nsw.edu.au
03 5881 1042

Message from the students

Deni North has provided me with many smiles, friendships and unforgettable moments, but what I most enjoyed about
my time was the many extra–curricular activities I participated in. These included: Tournament of Minds, debating and
public speaking. I even had the privilege of being elected school captain, something I will never forget. I have had many
great teachers over the years and some of them, Mr Hogan, haven't seemed to age over my many years at North. These
teachers have given me life skills I will use now and forever.

Samantha Hughes (captain)

Deni North, the 'School on the Hill',  provides everyone with an endless amount of opportunities in sport and academic
areas. Kids are able to show their sporting abilities at annual swimming and athletics carnivals. As the technical age
evolves so does Deni North, with our 15 new Ipad minis. The staff who have taught me thoughout my years at Deni
North have each, taught me valuable skills. I am honoured to have been a school captain of this great school.

Charlie Dudley (captain)
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School background

School vision statement

DNPS is a vibrant and innovative learning community that is committed to delivering excellence within a rich and diverse
learning environment. It is intrinsic and fundamental, that every student has the opportunity to achieve their personal best
through engaged, active learning in a safe, respectful and supportive school.

School context

Deniliquin North Public School is one of three public schools located in the rural town of Deniliquin, which has an
approximate population of 7000. The current enrolment is 148 students. 11.4% of the school student body are Aboriginal.

In response to a yearly analysis of NAPLAN results, as well as ongoing classroom assessments, the school has focused
in the past few years on improving Punctuation and Grammar, Writing and Numeracy. In 2016, the school has continued
to concentrate on the area of Spelling, as well. Reading results continue to be a strongpoint.

The improvements since 2008, in the above focus areas have been remarkable, with a NAPLAN analysis of growth
conducted by ‘The Weekend Australian’ (21/6/14), ranking the school 2nd in NSW and 14th in the nation, This ranking is
amongst all schools, including the private and independent sector.

The school attracts DEC funding for ‘Low Adjustment Disability’, ‘Socio–Economic Background’ and ‘Aboriginal
Background’ to support its targeted programs. An SLSO (Aboriginal) is currently employed on a full–time basis.

 Parents, carers and members of the community make valuable contributions to the school’s programs, as well as the
welfare of students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

In October 2016, our school  participated in external validation. In preparation for this meeting the required body of
evidence was prepared, reviewed and annotated.  The Executive Summary, synthesises the annotated information
provided in the body of evidence.

Learning

 The results of this process indicated that in the School Excellence Framework domain of Learning,  the school is
sustaining and growing across many of the SEF criteria.  Each year the school under takes a rigorous analysis of key
data with a view to ascertaining the needs of its students. Areas that have been identified through school data and
NAPLAN analysis, as of particular need include: Spelling, Writing and Punctuation/Grammar. School resources have
been utilised to address these needs, and the school has embraced the ‘Rural & Remote Project’–a network initiative
that is currently focusing on improving Writing throughout the Deniliquin district.

The school has an extensive ‘Well–Being’ policy which is regularly updated, and is endorsed by the community. Students
are acknowledged regularly via the reward system; and can access a wide variety of opportunities from academic,
sporting and artistic fields, to enhance their learning. Key programs such as Kidzlink (personal development program)
enhance student feelings of self–worth and camaraderie.

Teaching 

The results of this process indicated that in the School Excellence Framework domain of Teaching, the school is
sustaining and developing across many of the SEF criteria. Teachers are able to utilise data to identify student needs,
and through their use of PLAN software are increasingly able to pinpoint areas for improvement. Teachers have a solid
understanding of the Professional Standards, and are constantly on the lookout for best practise teaching methods. They
have embraced the PDP process as a means of obtaining collegial support, and often collaborate effectively on
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programs.

The school has developed extensive curriculum resources to assist teachers, and these are stored on the school
network.

Wherever possible, and wherever applicable, teachers have sourced Professional Learning opportunities. This has not
been an easy thing to do, as a lack of casual teachers in the area has at times, limited this access.

 Leading

The results of this process indicated that in the School Excellence Framework domain of Leading, once again, the school
is sustaining and developing across many of the SEF criteria. The principal, staff and school community have
collaborated effectively in all aspects of School Planning. The School Plan and Milestones give clear insights into school
directions, and are reviewed regularly by all key partners.

The Annual School Report is well–detailed and accentuates all that is good about the school.

Executive teachers have willingly taken a keyrole in the implementation of the Rural and Remote Project and in so doing
have lead the way in subsequent in servicing of staff.

During the external validation process, an independent panel of peer principals considered our evidence and
assessment of the school’s progress, aligned with the standards articulated in the School Excellence
Framework.

The external validation panel report indicated:

In the domain of Learning, the school’s self–assessment is consistent with the evidence presented in two elements and
is validated using the School Excellence Framework.

 In the elements of:

– Learning Culture:  the evidence presented indicates the school is operating at the Excelling stage

– Curriculum and Learning: the evidence presented indicates the school is operating at the Excelling stage

– Student Performance Measures: the evidence presented indicates the school is operating at the Excelling
stage

In the domain of Teaching, the school’s self–assessment is consistent with the evidence presented in four elements and
is validated using the School Excellence Framework.

In the element of:

– Data Skills and Use: the evidence presented indicates the school is operating at the Excelling stage.

In the domain of Leading, the school’s self–assessment is consistent with the evidence presented and is validated using
the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Learning

Purpose

Every student in our care is to be engaged in meaningful and focused learning experiences that provide the opportunity
for them to achieve their full potential as a learner, a leader and a caring and productive citizen.

Overall summary of progress

In 2016, the school teaching staff implemented a Writing Blitz program to address identified needs in writing. We also
developed and implemented a whole school Literacy and Numeracy assessment schedule. This schedule set out
explicitly how, what, and when, assessment was to take place across all Stages in the key areas of Literacy and
Numeracy.

School executive have been involved in the District Rural and Remote Initiative which has trained them in the systematic
use of PLAN (Planning for Literacy And Numeracy) software to drive explicit teaching of literacy and numeracy to
improve student outcomes. This knowledge has been imparted to teaching staff at staff meetings and PD sessions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students currently in Grade 3
(2015) to achieve growth in
NAPLAN in 2017, that is
commensurate with, or above
state growth.

For the current Grade 4 students this information
will not be available until 2017 when an in depth
analyse will be undertaken.

$2,400 funding from the
P&C for mentoring

LS teacher (0.3 allocation) 

Low socio–economic
background funding–
$10,548

Low adjustment for
disability funding– $12,251

Aboriginal background–
$10,806

Students in Grade 5 ( 2015) to
achieve growth in NAPLAN in
2017 (at high school), that is
commensurate with, or above
state growth.

For the current Grade 6 students this information
will not be available until 2017 when an in depth
analyse will be undertaken.

$2,400 funding from the
P&C for mentoring

LS teacher (0.3 allocation)

Low socio–economic
background funding–
$10,548

Low adjustment for
disability funding– $12,251

Aboriginal background–
$10,806

Students receiving assistance
through RAM allocation for
Socio–Economic and Aboriginal
Background, to improve at levels,
as ascertained by NAPLAN and
school–based assessments that
are commensurate with their
ability.

Indigenous students at Deniliquin North Public
School continue to average high levels of growth
between Year 3 and 5 and perform well above state
expectations in all areas.

Aboriginal background–
$10,806
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Overall spelling growth in
NAPLAN (grades 3 to 5) that is
commensurate with, or above
state growth.

In 2016 NAPLAN results indicate that Year 5
students undertaking Spelling achieved an average
scaled score growth of 103.8 compared with the
DoE average scaled score growth of 78.

73.3% of students  in year 5 achieved greater than
or equal to expected growth in Spelling.

$2,400 funding from the
P&C for mentoring

LS teacher (0.3 allocation)

Low socio–economic
background funding–
$10,548

Low adjustment for
disability funding– $12,251

Aboriginal background–
$10,806

Next Steps

In 2017, the focus will be on embedding down practices already implemented within the school throughout 2015–2016 to
improve student learning, including the further refinement of the School Assessment practices. The refinement of
assessment practices will focus on moving targeted middle students into higher levels of proficiency.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

Build the capacity of teachers and staff through focused professional learning and development that creates a culture in
which every staff member is engaged in ongoing, relevant and well–informed learning and practice, at an individual and
collective level.

Overall summary of progress

In 2016, staff continued to further develop their knowledge of the PDP process, setting goals that targeted their own
learning needs, as well as addressing the students needs as outlined in the School Plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers will have a
Performance and Development
plan (PDP) that outlines personal
goals and areas for improvement.

Teachers have fulfilled all requirements of the PDF
process and are well prepared for further planning
and goal setting in 2017 as we move towards 
accreditation.

TPL Funds $3,000

Fewer referrals on RISC data
showing improved student on
task behaviour in class and in
non–classroom settings.

Data analysis indicates:

• Playground exits far outweighed classroom exits.

• A very small percentage of students were
responsible for most playground and classroom
RISC data entries, with boys being over
represented.

n/a

Teacher surveys indicate an
increase in work satisfaction and
increased levels of support to
achieve personal professional
learning goals.

Mentor meetings were arranged and time was
provided for many of the processes during
staff–meetings.

Teachers showed good progress towards the
achievement of their stated goals and willingly
participated in the PDP process. Having identified
areas for improvement, teachers were able to
evaluate their progress with an eye on improving
teaching practice.

TPL funds $3,000

Supervisors report improved
programming with varied
teaching/learning activities that
are based around the Quality
Teaching Framework.

Supervisor reports of teacher programs are made
each term and feedback is given.
Teaching/Learning activities are generally well
programmed and indicate; a high level of teacher
knowledge of subject areas, as well as lessons that
are well–prepared, varied and appropriate.

n/a

Next Steps

In 2017, a focus of professional learning will be around the Quality Teaching Framework and how this framework relates
back to classroom practice.  QTSS funds will be used to mentor teachers and support them to further develop their
knowledge, skills and understanding of the Literacy and Numeracy continuums, formative assessments, effective
feedback, differentiation of the curriculum, and evidence–based teaching and learning practices.
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Strategic Direction 3

Positive Relationships (Home and School)

Purpose

To build strong, positive relationships as an educational community, inspiring a culture of collaboration, respect, engaged
communication, empowered leadership and organisational practices, so as to ensure our students have all possible
opportunities to thrive and grow in their learning environment.

Overall summary of progress

The school continues to maintain positive relationships with parents, carers and the community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved parent participation in
our school–home partnerships by
increasing parent/carer numbers
 who attend P&C meetings,
meet–the–teacher evenings,
school events and fundraisers. 

Parent/Carer participation in, and support of, school
events continued to be excellent. Sporting and
academic events that required parental assistance
were well supported.

The Kidzlink program was again viable because of
input from the P&C and the community.

The P&C conducted several major fundraisers
throughout the year with funds supporting
mentoring, Kidzlink.

Attendance at the meet–the–teacher evening was
in line with previous years.

Kidzlink program $3,000

Parent, staff and student surveys
reveal a positive school/home
relationship, based on mutual
respect and joint commitment for
improving student learning.

Parents/caregivers, students, and teachers were
surveyed in regard to communication links between
school, home and the community. Results of the
survey can be found in the section,
'Parent/caregiver, student, teacher satisfaction.'

n/a

The school and its P&C to
undertake sustained marketing in
local media and other outlets, of
good–news stories about the
school.

The school and P&C continues to positively
promote the school throughout the wider
community. This was achieved by placing
advertisements in local newspapers, using social
media to inform the wider community of the
achievements of Deniliquin North Public School.

P&C advertising

Next Steps

In 2017 we will –:

1. Continue our marketing of the school and its achievements, by P&C and the school.

2. Continue building positive relationships between home and the school.

3. Continue fund–raising by P&C to support the school’s strategic directions.
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Key Initiatives Impact achieved this year Resources (annual)

Socio–economic background Students identified as being at risk were
targeted through the Learning Support team
and provided with additional support through
in class adjustments and SLSO support.

$ 10, 549

SLSO Support to assist
students in key areas.

Aboriginal background loading All students have an individual learning plan
and are making progress in Literacy and
Numeracy.

Aboriginal students were targeted through the
Learning and Support team and provided with
additional support according to their individual
learning needs.

NAPLAN results indicate that Aboriginal
students continue to make excellent growth
between Year 3 and 5.

$ 10, 806

Aboriginal SLSO employed
full time

Low level adjustment for disability All students, requiring adjustments and
support, were supported through in class
support, utilising additional Learning and
Support Teacher and SLSO time.

Improved literacy and numeracy outcomes for
all students supported. 

0.300 staffing allocation

Employment of SLSO. and
LaST to assist students in
key areas. Funding of
$30,000 for LaST.

$12 251  flexible funding –
SLSO

Quality Teaching, Successful
Students (QTSS)

QTSS funding was used to provide
professional development opportunities for
staff through the use of the Assistant Principal
to support staff.

staffing entitlement 0.05
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 60 59 68 71

Girls 83 81 75 69

Student enrolment figures at Deniliquin North Public
School have remained steady over the last three years.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.1 92.3 97.8 94.5

1 94.6 93.8 94.2 95.2

2 94.8 94.9 96.4 93.7

3 93.3 94 95.2 95.2

4 94.4 95 93.8 93.5

5 95.4 94 96.2 94.5

6 94.7 96.1 94.7 93.8

All Years 94.6 94.2 95.4 94.3

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance at Deniliquin North Public School
remains higher than DOE State average. Attendance is
carefully monitored at DNPS with the Principal
monitoring student attendance each week. Letters are
sent out weekly and interviews/ phone calls conducted
with parents as necessary to follow up unexplained
absences. Students with ongoing attendance issues
are referred to the HSLO for follow up.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.55

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration & Support
Staff

1.86

Other Positions 1.95
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*Full Time Equivalent

The school employs an indigenous SLSO in a full–time
capacity.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

The School Plan and individual Professional Learning
Plans provide direction and targets for teacher
professional learning (TPL). Professional learning is the
cornerstone of our strategy for school improvement.

 In 2016, our school spent $11 386 on providing access
for all of our staff to participate in approved professional
learning activities.

School Development days were an integral part to
professional learning. Compliance training was
completed appropriately with CPR, WHS, Child
Protection, Complaints and Handling Allegations and
Grievance Procedures achieved. Training in
Anaphylaxis was also completed.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 89 157.40

Global funds 115 085.25

Tied funds 95 934.55

School & community sources 51 019.97

Interest 2 312.58

Trust receipts 27 810.15

Canteen 0.00

Total income 381 319.90

Expenditure

Teaching & learning

Key learning areas 13 361.79

Excursions 23 000.48

Extracurricular dissections 12 911.41

Library 535.14

Training & development 1 684.93

Tied funds 86 178.69

Short term relief 19 103.97

Administration & office 30 084.59

School-operated canteen 0.00

Utilities 27 947.80

Maintenance 10 735.35

Trust accounts 32 532.71

Capital programs 10 628.67

Total expenditure 268 705.53

Balance carried forward 112 614.37

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. The
school sought responses, via survey, on its
effectiveness in communicating school events and
student achievement. Grade 6 students were surveyed,
as were teaching staff and parent/carers. Unfortunately,
only two responses were obtained from parent/carers,
making it impossible to deduce parent/carer opinions.

Teaching Staff ( 7 responses)

Their responses to:

–  'Communication Links between School, Home and
the Community', indicated that 100% of staff thought
communication was either good or satisfactory in the
following areas: excursion notes, class newsletters,
school newsletter, visiting performances and events
notices, special notes, 'Meet the Teacher Night, Kinder
Transition program and the school website. 29% of staff
thought that P&C notices could be improved.

– 'Form of Student Promotion', indicated that 100% of
staff believed that communication was either good or

satisfactory in regard to the promotion of students in the
areas of: notice boards, class newsletters, school
newsletters, classroom displays, the community, school
productions, the media, production of DVD's,
assemblies and on the school website.

Student responses ( 22 responses)

Student responses were more varied than teacher
responses. 

 In the area of  'Forms of Communication':

Excursion notes and School newsletters: 91% believed
the school communicated school events to a good or
satisfactory standard.

School website: 73% of students believed the school
communicated school events to a good or satisfactory
standard.

In the area of the 'Forms of Student Promotion':

School newsletters: 82% of students believed the
school promoted student achievement to a satisfactory
or good standard.

Assemblies: 86% of students believed the school
promoted student achievement to a satisfactory or good
standard.

Policy requirements

Aboriginal education

The school employed an Aboriginal Aide (SLSO) who
assisted indigenous students in the priority areas of
Literacy and Numeracy. Results from the past 3 years
have seen student growth in NAPLAN, well–above
state expectations in most areas.

Aboriginal Aide intervention was invaluable, and
students made solid progress.

Students had the opportunity of attending a dental and
hearing (otitis) examination.

Deniliquin North Public School continued to be highly
supportive of the Deniliquin and District Indigenous
(Proud and Deadly) Awards ceremony.

Students celebrated Wamba Wamba week by
participating in various lessons and local initiatives.

Specific indigenous content is integrated into classroom
lessons within the school’s HSIE cycle of units.

Multicultural and anti-racism education

Throughout 2016, the school has continued to promote
student understanding through the teaching of
integrated units of work that focus on different cultures,
their beliefs, similarities and differences. Current
issues, significant events and celebrations are
acknowledged and incorporated into student learning.
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Other school programs

The school provided many valuable opportunities for
students. These included:
 • Premier's Debating Challenge– DNPS were

Riverina semi–finalists
 • Premier's Spelling Bee
 • Multicultural Perspectives Public Speaking–

Charlie Dudley made it to the Western Riverina
final

 • University of NSW competitions
 • Premier's Sporting Challenge
 • Life Education Van
 • Sporting Schools coaching sessions in AFL,

cricket and basketball
 • Tournament of Minds– the Social Science team

made it to the Victorian State final and received
Honours

 • Extensive use of computers, iPad minis and
Smart boards

 • Book Week celebrations– including a parade
 • Creative Catchment Kids program
 • Riverina Environmental Education Centre– Year 5

Gifted and Talented  program
 • Proud and Deadly (Indigenous) awards– several

students received awards
 • Major excursions to: Canberra, Melbourne and

Echuca
 • Kinder Transition program
 • Intensive Swimming program–Year 2 and above
 • Breakfast program
 • Aspire Me: Drama, Art and Sport camps
 • Premier's Reading Challenge
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