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Introduction

The Annual Report for 2016 is provided to the community of Marsden Road Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Marsden Road Public School
Marsden Rd
Liverpool, 2170
www.marsdenrd-p.schools.nsw.edu.au
marsdenrd-p.School@det.nsw.edu.au
9602 5579

Message from the Principal

It is with great pleasure that I present the 2016 Annual School Report for Marsden Road Public School. As I reflect upon
the events of 2016, I am extremely proud of the achievements of our students, staff and parents. It has been a real
privilege to lead and manage a school community that is highly committed to the whole development of every child at our
school.

I would like to congratulate all students, staff and parents on a successful year. I take this opportunity to reflect on 2016
and celebrate with our school community all the wonderful achievements of the year. This year at Marsden Road Public
School we have had the opportunity to participate and excel in academic, sporting and extra–curricular activities.
Providing a well–balanced and enriched curriculum is not possible without the dedicated, committed and passionate
teachers at Marsden Road Public School. Our teachers go beyond their call of duty at times in ensuring that the learning,
emotional and social needs of our students are met. We are always refining our craft and ensuring that best teaching and
learning practices are adhered to. I would also like to acknowledge the pivotal role played by the administrative staff in
making sure that our school runs smoothly. Additionally, we have a strong community that supports us and I would like to
take this opportunity to thank all the volunteers, parents and carers for their ongoing support. I look forward to a
productive partnership with the community.

In 2016, the school implemented several strategies to improve learning outcomes for all students. These include:
 • planning days every term for each Stage teaching team to gather, analyse data, monitor progress, evaluate

programs and plan future teaching and learning programs. This allowed for sharing of best practices, designing
unis of work and contributing towards consistency of teaching practice and assessment.

 • additional release time for assistant principals to enable them to support teachers with best practices and support
teachers with their professional development plans.

 • engagement of a literacy consultant to enhance teachers’ skills and knowledge in teaching literacy and implement
research and evidence based pedagogy.

As a school, we will persevere with our commitment in providing high quality educational programs that cater to the
diverse needs of our community.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Mrs Manisha Gazula

Principal
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School background

School vision statement

The Marsden Road Public School community collaborates to engage, teach and inspire successful, 21st Century
learners, who are resilient, motivated and take pride in their achievements.

School context

Marsden Road Public School was established in 1962 and is built on the traditional lands of the Cabrogal of the Darug
Nation. The school serves a diverse community, 89% of whom come from a language background other than English.
The school is proud of its varied multicultural population, with 54 cultural backgrounds represented. 7% of our students
are from Aboriginal backgrounds. Approximately 20% of our total student enrolment is made up of people  who have
been through the refugee experience. Approximately 67% of students have been speaking English for 3 years or less.
These students are supported by additional specialist staff.

Our dedicated teachers work collaboratively to develop and implement engaging and challenging learning programs for
all students. This is achieved within a context of a positive and safe learning environment. Teachers aim to equip
students with the foundation skills necessary for lifelong learning. Enrichment and extracurricular activities offered
include choir, dance, drama, sport, debating, public speaking and environmental education.

The school's core values are for students to be SAFE, to be RESPECTFUL and to be LEARNERS.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
our school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in
the pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading. 

Our staff used the School Excellence Framework to inform, evaluate and validate the impact of our teaching and learning
strategies. This has allowed us to identify areas of strength and areas where we will continue to grow and achieve and to
get a better understanding of how our school plan addressed the elements as stated in the Framework. 

In the domain of Learning, we focused on the explicit teaching of literacy and numeracy, and creating a learning culture
of high expectation. Our focus was also establishing a balanced K–6 scope and sequence in all learning areas that
included a structured assessment schedule.  The importance of wellbeing through our Social Emotional Learning (SEL)
program has been fundamental in establishing self efficacy, trust and respect for each other. We have also placed high
importance on early intervention as a strategy to bridge the gap between students who are achieving and students who
are not achieving grade outcomes. 

In the area of Teaching, we focused on teachers' Professional Development Plans. To ensure that all teachers have the
skills, knowledge and expertise to meet the Australian Professional Standards for Teachers (APST), we established a
school based performance and development process that aligns with the standards. Every teacher has a Professional
Learning Journal which includes their PDPs, the School Plan, the School Excellence Framework and the APST. At every
professional learning session, teachers make anecdotal notes against their individual goals, and write their own
reflection, as part of their evidence collection. 

In the domain of Leading, our priority was to build capacity in all our teachers. One of the important outcomes of 2016
has been the consolidation of collaborative practices allowing teachers to plan, implement and grow as effective
educational leaders. Teachers work in teams or paired with assistant principals in leading the processes as outlined in
the school plan. This has led to empowering teachers and ensuring that everyone has rights, responsibilities and roles.
Additionally, in leading the school to achieve its strategic directions, the school leadership team has ensured that
decision making and implementation of plans are transparent, fair and consistent. This has laid the foundation to the
belief that student outcomes and wellbeing is central to all decisions made at school.  Funding provided to our school
under the new model has been greatly beneficial in implementing the school plan. The school has utilised the funds to
achieve our strategic directions; further details are provided in the following pages of this report. Our self–assessment
process will further assist the school to refine the strategic priorities in our School Plan leading to further improvements in
the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Achieving Academic Growth

Purpose

With quality teaching and high expectations students achieve deeper understanding and knowledge. All students are
stimulated through challenging, engaging, relevant pedagogy to make academic growth.

Overall summary of progress

The school plan was examined and a major overhaul of the strategic directions was undertaken early in 2016. In term 2
of 2016, the improvement measures were evaluated and changed to align to the new strategic directions, as it was clear
that the improvement measures outlined previously would not in fact reflect the learning that had occurred. 

As a school we focused on our pedagogy, especially when teaching English and mathematics. We also evaluated our
assessment strategies and how well we used data from assessment to inform our teaching and learning programs. This
led to the planning and implementation of systematic and explicit teaching of the English language through phonemic
awareness, synthetic phonics, vocabulary, fluency and comprehension. An external consultant was engaged to provide
professional learning for all teachers to ensure that they have the skills and knowledge to be able to provide authentic
differentiation. We also implemented an early intervention program for students who were enrolled to start kindergarten
in 2017. This strategy has proved to be highly successful in early identification of student needs and ensuring that
targeted students are provided with scaffold and support from day one of their schooling. 

Due to the broad nature of our improvement strategies, it is impossible to attribute dollar values to each of them. The
progress achieved in each measure is due to a wide range of strategies that cross a variety of funding sources.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase from 49% in 2015 to
60% in 2017 of Year 5 students
achieving their expected growth
according to NAPLAN analysis in
reading and numeracy.

 • 55% of Year 5 students in 2016 achieved
expected growth in NAPLAN.

 • $120,000 (Planning &
professional learning)
 • $68,000 (Speech
Therapist)
 • $50,000 (Occupational
Therapist)
 • $45,000 (External
Literacy Consultant)

Increase students achieving
NAPLAN proficiency in:

Reading:
 • Year 3 28% (2012–14) to 33% 
 • Year 5 14% (2012–14) to 19% 
 Writing: 
 • Year 3 46% (2012–14) to 50% 
 • Year 5 10% (2012–14) to 15% 
Numeracy 
 • Year 3 19% (2012–14) to 24% 
 • Year 5 15% (2012–14) to 20%

In 2016, the following percentage of students
achieved NAPLAN proficiency in:
Reading:
 • Year 3 – 32%
 • Year 5 – 13%
Writing:
 • Year 3 – 52%
 • Year 5 – 3%
Numeracy: 
 • Year 3 – 26%
 • Year 5 – 13%

Increase students achieving Early
Action for Success, Literacy and
Numeracy Continuum, targets in:

Reading Texts
 • Kindergarten 61% (2014–16) to
66%
 • Year 1 49% (2014–16) to 54%
 • Year 2 42% (2014–16) to 47%
Comprehension

 • This aspect of the School Plan was introduced in
2017, therefore, there is no progress to measure in
2016.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Kindergarten 40% (2014–16) to
45%
 • Year 1 31% (2014–16) to 36%
 • Year 2 32% (2014–16) to 37%
Writing
 • Kindergarten 51% (2014–16) to
56%
 • Year 1 33% (2014–16) to 38%
 • Year 2 21% (2014–16) to 26%
Forward Number Sequence
 • Kindergarten 82% (2014–16) to
87%
 • Year 1 22% (2014–16) to 27%
 • Year 2 59% (2014–16) to 64%
Backward Number Sequence
 • Kindergarten 61% (2014–16) to
66%
 • Year 1 16% (2014–16) to 21%
 • Year 2 43% (2014–16) to 48%
Numeral Identification
 • Kindergarten 85% (2014–16) to
90%
 • Year 1 43% (2014–16) to 48%
 • Year 2 74% (2014–16) to 79%
Early Arithmetic Strategies
 • Kindergarten 94% (2014–16) to
95%
 • Year 1 55% (2014–16) to 60%
 • Year 2 78% (2014–16) to 83%

 • This aspect of the School Plan was introduced in
2017, therefore, there is no progress to measure in
2016.

Next Steps

In 2017, Marsden Road Public School will place a focus on:
 • Teachers critically analysing all school based and external data to drive differentiated teaching and learning

processes.
 • Establishing and implementing a core program across the school.
 • Developing a systematic and rigorous assessment schedule.
 • Continue targeted professional learning to improve teachers' knowledge of pedagogy, content and assessment to

meet school targets.
 • Implement Early Action for Success through Instructional Leader support.
 • Continuing the engagement of allied health support (Speech Therapist and Occupational Therapist) to up–skill

and/or support classroom teachers in delivering differentiated programs.
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Strategic Direction 2

Strengthening Our Wellbeing

Purpose

Through collaboration with the school community, social and emotional wellbeing is strengthened to promote confidence
and resilience.

Overall summary of progress

Our continued school–wide focus on SEL has enabled us to achieve significant progress in this strategic direction,
through a successful approach to student wellbeing.  SEL has ensured the use of a consistent approach to teaching and
learning of appropriate behaviours in various school contexts. This has resulted in observable changes in behaviour
featuring more positive and respectful relationships throughout the school. 
The Learning and Support team has also established processes that support students with positive behaviour choices.
One of the most important processes is a small group of students working with Learning and Support teachers in
designing behaviour targets, and strategies to achieve those targets. Also important has been our ongoing relationship
with NSW Service for the Treatment and Rehabilitation of Trauma and Torture Survivors (STARTTS). STARTTS
supports the school in ensuring that students from refugee backgrounds are well supported and have access to services
that will enable them to be resilient and confident in a new setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Reduce number of students who
believe they are subjected to
moderate to severe bullying by
5% each year (38% in March
2015 to 28% in March 2017) 

 •  29% of students in this school believe they were
victims of moderate to severe Bullying. (The NSW
Govt norm for these years is 36%.)

Increase participation and
attendance of target audiences at
all school events from an average
of 20% to 35%. 

 • MRPS has increased participation and
attendance of target audiences at all school events
to an average of 37%. 
 • Some events received well over the targeted 35%
attendance of target audiences, including: The
Parent Literacy Information Evening 2016; and,
Grandparents Day 2016.

 • $16,000 (Community
Liaison Officer)
 • $2,000 (Community
Programs)

Reduce Yellow and Orange Zone
behaviour incidents by 10%
 • Yellow Zone: 298 incidents in
2015 to 268 incidents in 2016
 • Orange Zone: 8 incidents in
2015 to 7 incidents in 2016

 • There were 35 fewer Yellow Zone incidents in
2016, with a total of 263 incidences
 • The Orange Zone incident target was not
achieved in 2016 

Next Steps

In 2017, Marsden Road Public School will place a focus on:
 • A continued school–wide focus on SEL as an approach to student wellbeing.
 • Providing a clear and explicit well–being policy to ensure high expectations, consistent implementation and

approach across the whole school.
 • The Learning and Support team establishing an intervention program for students with consistent poor behaviour

choices. The Learning and Support teachers will work with the students to help design behaviour targets, and
strategies to achieve those targets.

 • Continuing the relationship with external agencies (such as STARTTS) to ensure that students from refugee
backgrounds are well supported and have access to services that will enable them to be resilient and confident in a
new setting.

 • Encouraging parent attendance at meetings and workshops.
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 • Establishing the Marsden Road Community Group to strengthen school community partnership and encourage
community input towards strategic directions.
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Strategic Direction 3

Educating Future Citizens

Purpose

Students understand intelligence is not fixed and that learning is a lifelong pursuit. They do this through developing 21st
Century skills and understand the importance of learning intentions, success criteria and feedback for learning.

Overall summary of progress

As a school we continued our investigation of the concept of 21st century skills. Staff adopted the 4Cs –communication,
collaboration, critical thinking and creativity as a basis for our learning. The focus in 2016 was on creativity and critical
thinking, which built on the 2015 focus of communication and collaboration.

Upon reflection of this strategic direction of the school plan, we determined that developing an understanding of and
implementing a Growth Mindset, and building a shared understanding of the 7 Habits of Happy Kids, were not specific
processes and the measurement of impact could not be adequately measured. To further improve the school plan, the
following process was used to amalgamate the previous mentioned aspects of strategic direction 3:

 • Understanding and implementing Learning Intentions, Success Criteria and Constructive Feedback.
Throughout the year, an analysis of current research and evidence–based practice of Learning Intentions, Success
Criteria and Constructive Feedback was required to ensure future professional learning would improve educational
outcomes. An action plan was developed to ensure that future professional learning would be systematically
implemented to improve staff pedagogical knowledge of Learning Intentions, Success Criteria and Constructive
Feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% in 2015, 90% in 2016 and
100% in 2017, of teachers
identify and explain the 4Cs 

 • 81% of staff could identify the 4Cs.
 • 85% of staff could explain the 4Cs and
demonstrate best practice to meet curriculum
needs.

 • $120,000 (Planning &
professional learning)

Through classroom observations
and program supervision, 70% in
2015, 85% in 2016 and 100% in
2017, are able to demonstrate the
appropriate use of Learning
Intentions, Success Criteria and
provide constructive feedback to
students.

 • Overall, 78% of staff were able to
demonstrate appropriate use of Learning Intentions,
Success Criteria and provide constructive feedback
to students.
 • 84% of staff were able
to demonstrate appropriate use of Learning
Intentions and Success Criteria.
 • 71% of staff were able to provide constructive
feedback to students.

Through student forums and
TTFM surveys, 70% in 2015,
80% in 2016 and 90% in 2017,
are able to state the importance
of Learning Intention & Success
Criteria and can describe the
impact of constructive feedback
received.

 • 82% students are able to state the importance of
Learning Intentions & Success Criteria and can
describe the impact of constructive feedback
received. 
 • Students found the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps
them learn. In 2016, Year 4–6 students rated
Rigour 8.3 out of 10.

Next Steps

In 2017, Marsden Road Public School will place a focus on:
 • Systematically implementing professional learning to improve staff pedagogical knowledge of Learning Intentions,

Success Criteria and Constructive Feedback.
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 • Surveying and analysing data to evaluate the pedagogical content knowledge needs of colleagues.
 • Collecting data from classroom observations and program checks to indicate explicit implementation of

pedagogical knowledge and feedback, developed from professional learning.
 • Reviewing, and updating new staff about the concept of 21st century skills. Staff will continue to investigate the

4Cs –communication, collaboration, critical thinking and creativity as a basis for our learning.
 • Collecting data from classroom observations and surveys to indicate improved 4Cs knowledge, developed from

professional learning.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading A

boriginal Education Committee members
improved their understanding of, and respect
for, Aboriginal and Torres Strait Islander
histories, cultures and languages. This was
achieved through regular attendance at
AECG meetings, as well as professional and
community networks. 
Respectful collaborative relationships with all
Aboriginal families were maintained. Family
members were invited to Aboriginal Education
committee meetings to allow them to
contribute their ideas and be involved in
making decisions for various Aboriginal
events, such as NAIDOC week and the use of
funds and resources. The Aboriginal
Education committee, in partnership with
families and staff, implemented inclusive and
positive interactions to engage and support all
Aboriginal students from Marsden Public
School. Throughout the year students:
 • Received support from an Aboriginal SLSO
during terms 1 & 2
 • Attended a community of schools NAIDOC
celebration with Aboriginal students from local
Liverpool schools.
 • Collaboratively planned and presented the
school NAIDOC assembly, with performances
from students.
In 2016, staff designed and implemented
effective teaching strategies that were
responsive to the community, cultural and
linguistic background and histories of
Aboriginal and Torres Strait Islander students.
Personalised Learning Plans (PLP) were
completed, implemented and evaluated each
term, improving the home–school link
between school, these students and their
families .

 • $7,757

English language proficiency EAL/D staff used specialist knowledge to
support colleagues in developing strategies
that addressed the learning strengths and
needs of students from diverse linguistic and
cultural backgrounds. Through collaborative
teaching and ongoing collegial discussions,
there was a focus on vocabulary and moving
students through the mode continuum.
All staff contributed to collegial discussions
and applied constructive feedback from the
EAL/D staff. This led to improvements
in EAL/D pedagogy knowledge and phasing.
Executive staff led and evaluated moderation
activities for collaborative phasing of students.
This ensured consistent and comparable
judgements of student learning.

 • $26,678

Low level adjustment for disability All staff implemented school policies that
supported the engagement and full
participation of students with additional
learning needs. Parents/carers and their
children were encouraged to be a stakeholder
in the development and application of  an
Individual Education Plan (IEP). Using goal

 • $76,071
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Low level adjustment for disability setting to achieve access to the curriculum in
the mainstream setting was pivotal to
successful outcomes.
Learning and Support teachers developed a
culture of high expectations for students by
ensuring targets and goal setting regarding
participation and engagement levels were
measured and time bound. Strategies related
to the goal were negotiated, within student
capabilities and utilised support staff time and
expertise.Learning and Support teachers led
the provision of school policies to ensure
compliance with legislative and system
policies. This ensured all components of the
Disability Standards Act applicable to each
student was met. The Learning and Support
Teacher also modelled strategies
recommended in the IEP for the classroom
teacher where appropriate.
The Learning and Support committee built
productive links with the wider community to
improve teaching and learning for students
with additional learning needs. Students have
access to specialist teachers, and outside
agencies such as Speech Pathologists,
Occupational Therapists and paediatricians,
that collegially work with classroom teachers
to increase students' access to curriculum via
interest based learning, that also incorporated
individualised strategies such as sensory
regulation, working memory and executive
functioning. 

 • $76,071

Socio–economic background School Learning Support Officers (SLSOs)
 • Executive staff improved the support for
students with a range of learning needs. They
designed and implemented in–class SLSO
support that was responsive to the learning
needs and strengths of identified students.
This included: MiniLit, MultiLit, MacqLit and
Targeted Early Numeracy.
Speech Therapist
 • Improved student learning using knowledge
of the physical development of speech and
hearing. Support was provided for K–2
students and staff developed professional
knowledge through observations and
demonstration of strategies to use in the
classroom.
Occupational Therapist
 • Improved student learning using knowledge
of the physical development of motor
skills. Support was provided for kindergarten
and year 1 students and staff developed
professional knowledge through observations
and demonstration of strategies to use in the
classroom.
APLL (Assistant Principal Leader Learner)
 • Addressed the professional learning needs
of colleagues. Executive staff planned and led
the development of professional learning.
This included demonstration lessons, team
teaching, lesson observations, program
supervision and PDPs.
Class Sizes
 • Developed productive and inclusive
learning environments by having seven
classes in stage 3. This avoided a cross stage

$347,123

Printed on: 8 May, 2017Page 12 of 19 Marsden Road Public School 4278 (2016)



Socio–economic background class and allowed higher engagement and
support for all students.

$347,123

Targeted student support for
refugees and new arrivals

 • EAL/D staff developed productive and
inclusive learning environments for newly
arrived students. Use of resources has
allowed the operation of Stage 1 and Stage
2/3 NAP classes, providing targeted support
for three hours per week, with the additional
support of an ethnic SLSO.
 • Used expert and community knowledge to
meet the needs of newly arrived
students. The New Arrivals Program (NAP)
allows students to settle in and adjust to a
new learning environment in a small
supportive setting. This allows them to
transition into the school community, as NAP
provides support academically and socially.
 • Increased student engagement and
participation in class by providing targeted
NAP support for infants and primary. By
strengthening English language support for
newly arrived students at key transition
points, students have improved in their
literacy skills through the provision of survival
language (Basic Interpersonal
Communication Skills – BICS), allowing them
to communicate within their classes.

 • $36,082
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 288 285 316 320

Girls 356 379 354 351

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.1 94.9 93.7 93.8

1 94 95.3 92.8 93.3

2 95.5 94.7 94.3 94.3

3 94.7 95.7 93.2 93.5

4 95 94.5 94.6 93.3

5 94.3 95.3 93.4 94.4

6 94.1 94.7 93.5 92.7

All Years 94.5 95 93.6 93.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KH 18

KF 20

KD 18

KW 19

KP 19

1/2A 21

1T 22

1N 23

1H 22

1C 22

2W 22

2S 22

2M 22

2D 22

3C 29

3K 27

3H 28

4H 27

4D 27

4V 28

4S 28

SK 26

SS 28

SA 28

SO 27

SM 28

SL 28
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.28

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 2

Teacher Librarian 1.2

Teacher of ESL 2.8

School Counsellor 0.2

School Administration & Support
Staff

4.26

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

Of the teachers currently identified by Board of Studies
and Education Standards (BOSTES) as being apart of
the Marsden Road PS staff, 10 are working towards
their accreditation at Proficient and 25 are maintaining
their accreditation as Proficient. One teacher sought
voluntary accreditation at Lead and participated in the
Leadership Development Initiative. 

In 2016, professional learning focused on improving the
literacy and numeracy pedagogical knowledge
and curriculum knowledge of staff.  The focused literacy
and numeracy professional learning included;
Comprehension Strategies, Synthetic Phonics, Writing,
Mathematics, Guided Reading and Differentiation.
Further whole staff professional learning covered a
range of topics including; CPR and anaphyalxis
training, Child Protection updates, new
syllabus (Geography) implementation, understanding

the Cross Curriculum Priorities in the new syllabuses,
formative assessment and implementation of the
PDHPE literacy continuum. 

In addition to the allocated professional learning,
teachers were provided with opportunities to attend
conferences and supplement their professional learning
using the Resource Allocation Model (RAM) funds. All
staff co–created Professional Development Plans
(PDPs) with their supervisors, in which they identified
areas to focus their own learning. These plans formed
the basis of individual teacher’s professional learning
pursuits. We also ran the Assistant Principal Leading
Learner (APLL) program across all stages. This
program enabled stage supervisors to tailor
professional learning needs to their stage’s needs.
Some individual professional learning provided
included; ICT upskilling, Writing program updates,
unpacking the new Geography syllabus and embedding
formative assessment into classroom practice.
 • Leadership Development Initiative

One staff member participated in the Leadership
Development Initiative (LDI) provided by the Leadership
and High Performance unit. It was an opportunity for
current school leaders and aspiring leaders in NSW
public schools to build their knowledge, skills,
understandings and professional capabilities through a
structured instructional leadership development
program. The LDI focused on Strategic Direction 3:
Educating Future Citizens. It attempted to ensure that
all students received explicit teaching which meant
developing the teachers’ pedagogical repertoires
through extensive professional learning about Learning
Intentions, Success Criteria and constructive feedback.
The LDI was to align the reform of teaching pedagogies
with contemporary understandings of effective
teaching. Through the processes and outcomes
of leading the LDI, there was the development of high
challenge, high support pedagogies through
contemporary teaching and learning practices. The LDI
will continue in 2017.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 1 016 932.16

(2a) Appropriation 980 524.40

(2b) Sale of Goods and
Services

3 129.07

(2c) Grants and Contributions 32 530.57

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 748.12

Expenses -392 335.39

Recurrent Expenses -392 335.39

(3a) Employee Related -327 012.34

(3b) Operating Expenses -65 323.05

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

624 596.77

Balance Carried Forward 624 596.77

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 096 161.99

Base Per Capita 36 059.08

Base Location 0.00

Other Base 4 060 102.91

Equity Total 947 329.69

Equity Aboriginal 7 756.90

Equity Socio economic 347 123.37

Equity Language 312 336.66

Equity Disability 280 112.76

Targeted Total 66 892.26

Other Total 110 195.72

Grand Total 5 220 579.65

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Policy requirements

Aboriginal education

All teachers participated in professional learning to
promote quality teaching and ensure that the inclusion
of Aboriginal perspectives was embedded within all
KLAs through cross–curriculum priority areas.
Professional learning was delivered to teachers and
followed up to improve all teachers’ professional
knowledge and practice at our school. Students at
Marsden Road Public school also participated in
cultural lessons, delivered by our Aboriginal SLSO,
which were designed to educate students about
Aboriginal histories, cultures, perspectives and current
Aboriginal Australia.

Multicultural and anti-racism education

We celebrate many special days across the year with
Harmony day being of particular importance in our
school. Where appropriate, teaching and learning
programs help foster the students’ understanding of
cultural diversity and active citizenship within a
democratic, multicultural society. Specific units of work
across the stages have also reflected the intentions of
the cross curriculum priority of Asia and Australia’s
engagement with Asia. Reflecting the culturally diverse
nature of our school, Marsden Road offers Special
Religious Education (SRE) classes for Christians
(Catholic, Protestant and Orthodox), Mandaeans,
Muslims, Buddhists and Hindus as well as providing a
non–scripture group each week. As the major
non–English speaking group of parents in our school
are Arabic speaking, we translate many notes and parts
of the newsletter into Arabic. We also employed four
Arabic speaking School Learning and Support Officers
(SLSOs) who very often translate for parents and
teachers. We also engaged a Vietnamese SLSO for
support. During times of parent teacher interviews, we
employ translators for any language needed by our
parents. Our school library has a growing section of
bi–lingual books in many different languages, which
can be borrowed by any of our students. Marsden Road
has a total of four trained Anti–Racist Contact Officers
(ARCOs) and two executive ARCO. They responded to
a very small number of racist incidences and
counselled both students and teachers through the
process to ensure fairness and tolerance were
understood and expected in the future.

Other school programs

 • Student Representative Council
The Student Representative Council (SRC) was used
as a platform for students to voice their needs and
share their concerns about programs and practices
across the school. Students continued to think about
the needs of people around our community and the
world through fund raising opportunities including
Pyjama Day and Harmony Day and we collected 42
shoe boxes full of gifts for Samaritan’s Purse to be sent
to children at Christmas time in less privileged
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countries.
 • Environmental education and sustainability

Green Team consists of 24 children from years 3–6
who volunteer their time to care for our school
environment. They meet once a week at lunch to work
in either the vegetable garden or the rainforest garden.
In the vegetable garden they prepare the soil, plant and
care for vegetables and then take them home. In the
rainforest they plant, prune, water and maintain the
garden. They also care for other small gardens around
the school.
 • Family and community programs 

The Student Engagement Committee consists of staff
members representing each stage at Marsden Road
Public School. The central aim of the Student
Engagement Committee is to increase and promote
positive relationships between each component of our
School Community, including, students, parents, staff
and local businesses. In order to achieve this, the
Student Engagement Committee strives to hold a
Community Event each term, inviting members of the
School Community to participate. The following events
were held in 2016, Pyjama Day and Pancake Day,
Movie Night and School Concert.
 • Achievements in sport

During 2016, we continued to be engaged in learning
across The Arts and Sport. The Primary Schools
Sporting Association (PSSA) continued to run in our
school with noticeable growth in the number of
participants in both Summer and Winter Sports which
included; Touch Football, Newcombeball, Softball,
Tee–Ball, Rugby League, Netball and Soccer. Students
continued to develop skills in these sports whilst also
displaying sportsmanship and respect for schools in the
Liverpool district. Marsden Road continued to offer
Sporting Schools, a free community based sporting
program to engage students in physical activity
reaching over 100 students each term. Other sporting
events that were held in 2016 included: Premier’s
Sporting Challenge, Cross Country, Swim Scheme,
Athletics Carnival, Milo Cricket, 20/20 Blast, Gala Days,
Sporting teams’ visits and students represented MRPS
at both Zone and Regional level. 
 • Achievements in the Arts

Students were provided with numerous opportunities to
engage in the arts through extra–curricular groups
including; Senior Dance, Junior Dance, Boys Dance,
Kindy Dance Choir, Signing choir and Drama
Improvisation. The film created by the Drama
Improvisation group and students from from the Senior
Dance, Signing Choir and Boys Dance groups
represented Marsden Road at the Liverpool Arts and
Film Festival (LAaFF), a showcase displaying the
talents of students in The Arts from schools across the
Liverpool District. In 2016 we welcomed ‘Musica Viva:
Tigramuna’ a music program specialising in music
programs for children. All Marsden Road students had
the opportunity to participate in this program which
engaged students in learning and refining their skills in
music. A finale assembly was provided for all students
which offered a sensational experience by showcasing
contemporary and original Latin music and inviting
participation from students.
 • South West Connect

Marsden Road Public School worked with South West
Connect (SWC) during 2016 on the Mini Career Pals
Project. It involved students writing letters to pen pals.
The goals of the project were to enhance students’
skills in writing and to broaden their ideas for their
future pathways. 30  year 5 and year 6  students were
directly involved in the SWC project. The coordinator
of the project designed an in–school program that
aligned with the SWC project. This allowed the
remainder of the year 5 and year 6 students to have
similar learning experiences. Following the project,
student representatives and the teacher spoke at the
SWC workshop that was attended by staff from 15
other local schools  to reflect on the project and
learning experiences, and share new programs and
strategies.
 • Community of schools

Liverpool Girls HS partnered with Marsden Road PS in
2016 on a special project to explore project based
learning using IT devices and shared documents.
Groups consisted of stage 3 students and year 7
students working together twice a week. Students
expanded their literacy, IT and problem solving skills.
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