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Introduction

The Annual Report for 2016 is provided to the community of Tarro Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kelly O'Shea

Principal

School contact details

Tarro Public School
Eastern Ave
Tarro, 2322
www.tarro-p.schools.nsw.edu.au
tarro-p.school@det.nsw.edu.au
4966 1255

Printed on: 2 May, 2017Page 2 of 15 Tarro Public School 4263 (2016)



School background

School vision statement

We believe Tarro Public School should be safe and friendly environment which nurtures happy and confident students. 
Our  21st Century  vision is to:–"Create opportunities, for the present and into the future". This vision is closely aligned to
Melbourne Declaration, with a 2015 to 2021 lens. Further, our vision is embedded within the “Melbourne Declaration on
Educational Goals for Young Australians” (December 2008), in which schools play a vital role in promoting the
intellectual, physical, social, emotional, moral, spiritual and aesthetic development and wellbeing of young Australians.
To this end Tarro Public School share this responsibility with students, parents, carers, families, the community and other
education providers. Our vision is further underpinned by six core values which are;1. Respect, for ourselves.2. Respect,
for others.3. Respect, for our environment.4. Responsibility, for our learning.5. Responsibility, for our behaviour.6.
Quality, give your personal best. Finally, we believe that education is central to the role in building a democratic,
equitable and just society that is cohesive, culturally diverse, and that values Australia’s Indigenous cultures. Our mission
is to; – “Create Opportunities”

School context

Tarro Public School is a semi–rural small school which is on the fringe of Hexham Wetlands and adjacent to the Hunter
River. In 2014, the school hosted 127 students, with an approximate equal number of girls and boys. In addition, eight
percent of our students identify as being Aboriginal. At Tarro Public, a dedicated team of qualified staff is committed to
improving educational outcomes for all of its students. Tarro Public is a proud member of the Gateway Learning
Community of partner schools comprising of seven state primary schools and one state high school.  In addition, we are
a partnership school with the University of Newcastle “Aim High Program”.

Our school had six permanent teacher positions which included two executive positions, four classroom teachers, and
various part–time specialist support teachers and support staff. Our Family Occupation and Education Index (FOEI)
currently sit at a value of around 144. All teaching staff meets the professional requirements for teaching in NSW public
schools.

The school continues to focus on the quality of student outcomes in literacy, numeracy and engagement and caters for a
broad range of activities from performing arts, cultural, leadership, sporting, environmental and academic pursuits. At
Tarro Public School our mission is to “Create Opportunities” from Kindergarten to Year Six for all students. All staff
strives to provide students with the skills, knowledge and values necessary for success in education and in life. The
school works closely with all families to discover and develop the potential of every child. Tarro Public is a participant in
“L3” and “Focus on Reading” programs; is a “Restorative Practices” school; a member of the “Dare to Lead” coalition of
schools; a member of the Maitland Aboriginal Educational Consultative Group (AECG); is an active participant in
Newcastle City Council and Maitland City Council initiatives, and has a partnership agreement with Mindaribba Land
Council as part of the Gateway Learning Community. The school is proudly supported by both Beresfield and Hexham
Bowling Clubs, and the local Anglican Church with our Breakfast Club initiative.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

[Insert a narrative of the progress achieved across the domains of Learning, Teaching, and Leading]

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
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http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated [insert a narrative of the progress achieved by the school across the domains of
Learning, Teaching, and Leading. Schools may choose to use the information from their executive summary and the
panel report to inform their narrative.]

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Enhancing the quality of student learning.

Purpose

To actively engage all students in meaningful and challenging learning experiences through personalised and
differentiated learning opportunities; which develops them as both learners and leaders; which instils the values of 
respectful and responsible citizenship; and promotes their intellectual, physical, social, emotional, moral, spiritual and
aesthetic development and wellbeing.

Overall summary of progress

Our purpose continues to focus upon and to actively engage all students in meaningful and challenging learning
experiences through personalised and differentiated learning opportunities; which develops them as both learners and
leaders; which instils the values of respectful and responsible citizenship; and promotes their intellectual, physical, social,
emotional, moral, spiritual and aesthetic development and wellbeing.

Throughout 2016 we have created opportunities for all of our students to actively engage and participate in a wide variety
of internal and external extra–curricular activities which promotes learning; engagement; and wellbeing.

We have sustained and developed key programs of; Focus on Reading (FoR); Language, Learning and Literacy (L3
+L3K); Positive Behaviour for Learning (PBL), through the provision of specific feedback related to student performance.

Progress towards

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase the proportion of Yr 3
students in the top 2 NAPLAN
reading bands (5&6) by 21%
(2019). Interim target of 7% in
2017 14% in 2018 and 21% in
2019 with a 2016 baseline of
37%.

Interim Reading target being 54% in 2016. Target =
high achievement being 61.5%.

• Interim Numeracy target being 46% in 2015.
Target = sound achievement being 38.5%.

2016 Cash Flow funding
allocation commitment (non
RAM) = $20,000

N.B RAM funding integrated
throughout the entirety of
the school plan. For further
elaboration refer to Key
initiatives and other school
focus areas of this
document. 

Increase the proportion of Yr 5
students in the top 2 NAPLAN
reading bands (7&8) by 21%
(2019). Interim target of 7% in
2017 14% in 2018 and 21% in
2019 with a 2016 baseline of
5.3%.

Interim Kinder target being 50% in 2016. Target =
high achievement being 61.5%.

• Interim Yr1 target being 61% in 2016. Target =
basic achievement being 23%.

See note above

At least >55% of Kinder achieving
L3 text level 9 by 2017 from 42%
in 2014; and >65% of Yr 1
achieving L3S1 text level 19 by
2017  from 56% in 2014.

• Interim Literacy targets being 17% in 2014–16.
Target = sound achievement being 13%.

• Interim Numeracy targets being 12% in 2014–16.
Target = sound achievement being 9%.

See note above

At least >80% of Joey’s
participants will be able to
complete simple tasks e.g
recognise & write name, count to
10 before starting school in 2018.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved attendance rate in line
with state average.

Next Steps

1.Increased numbers of expected student growth in NAPLAN Reading and Numeracy between Yrs. 3 to 5 from, 40%
Reading in 2014 to 60% by 2017; and 33% Numeracy in 2014 to 53 % by 2017.

• Interim Reading targets being 60% in 2017.

• Interim Numeracy targets being 53% in 2017.

2. At least >55% of Kinder achieving L3 text level 9 by 2017 from 42% in 2014; and >65% of Yr. 1 achieving L3S1 text
level 19 by 2017 from 56% in 2014.

• Interim Kinder targets being 55% in 2017.

• Interim Yr1 targets being 65% in 2017.

3. Increased 3 year Trend Data averages of Yr. 5 NAPLAN Reading and Numeracy top 3 skills band performance, from
Reading @ 14% across 2012–2014 to 20% by 2015 –2017; and Numeracy @ 8% across 2012–2014 to 14% by
2015–2017.

• Interim Literacy targets being 15% in 2013–15; 17% in 2014–16.; 20% in 2015–17

• Interim Numeracy targets being 10% in 2013–15; 12% in 2014–16; 14% 2015–17
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Strategic Direction 2

Fostering quality teaching and leadership

Purpose

To promote, build and sustain the professional learning of all staff members, by creating systems for teachers and
leaders to learn from each other as an enabler for continual development; which allows for an alignment of policies,
research and practices that describe, develop and evaluate teacher, leader and school capacity; and provides feedback
on current performance in order to enhance student outcomes.

Overall summary of progress

Our purpose, continues to be to promote, build and sustain the professional learning of all staff members, by creating
systems for teachers and leaders to learn from each other as an enabler for continual development; which allows for an
alignment of policies, research and practices that describe, develop and evaluate teacher, leader and school capacity;
and provides feedback on current performance in order to enhance student outcomes.

Throughout 2016, we have continued to provide principal and school leaders time to effectively lead, manage and
administer key DoE reforms, and school innovations/projects through the lens of educational leadership; professional
learning; educational programs; performance and development; learning outcomes; student welfare; financial resource
management; and school/community partnerships.

We have built and sustained the professional learning of all staff members, by creating systems for teachers and leaders
to learn from each other as an enabler for continual development; collaborative teamwork; shared purpose; and
enhanced student outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Alignment of policies and
practices that are research
driven, which describe, develop
and evaluate teacher; school
leader; and school capacity;
through the provision of release
time to effectively lead, manage,
and administer the school, from
60% in 2014 to 100% by 2017.

Interim target being 85% in 2016. Target = sound
achievement being 85%.

2016 Cash Flow funding
allocation commitment (non
RAM) = $10,000

To increase teacher professional
learning, professional
judgements, and  understandings
of key DoE reforms  and
frameworks which are aligned to
school strategic directions;
personal learning goals; system
requirements; and career
aspirations of staff, from 70% in
2014 to 100% by 2017.

Interim target being 90% in 2016. Target = sound
achievement being 90%.

TPL Tied funds

Next Steps

Alignment of policies and practices that are research driven, which describe, develop and evaluate teacher; school
leader; and school capacity; through the provision of release time to effectively lead, manage, and administer the school,
from 60% in 2014 to 100% by 2017.

• Interim target was 85% in 2016.

2. To increase teacher professional learning, professional judgements, and understandings of key DoE reforms and
frameworks which are aligned to school strategic directions; personal learning goals; system requirements; and career
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aspirations of staff, from 70% in 2014 to 100% by 2017.

• Interim target was 90% in 2016.
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Strategic Direction 3

Developing strategic community learning partnerships

Purpose

To build inclusive collaborative teams and school networks, through quality community partnerships which contribute to
making learning core school and community business; which has students’ engagement, learning and wellbeing as a
central focus; and builds relevant knowledge and skills which are contextual and reflective of local priorities.   

Overall summary of progress

Our purpose, continues to build inclusive collaborative teams and school networks, through quality community
partnerships which contribute to making learning core school and community business; which has students’ engagement,
learning and wellbeing as a central focus; and builds relevant knowledge and skills which are contextual and reflective of
local priorities.

Throughout 2016, we have continued to create two–way communication processes and opportunities which support
active, frequent and culturally sensitive collaboration between school and community.

We have jointly planned and delivered professional learning activities for staff, students and parents across the Gateway
Community of Schools (GLC). In addition, we have increase the number of parents supporting P&C and school in
community events/fundraising, and community learning sessions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 5% increase in the
number of families supporting
P&C and school community
events/fundraisers such as
Christmas Capers, Easter
Parade, Grandfriend’s Day etc,
from > 85% in 2015 to >90% by
2017.

Interim target being 87% in 2016. Target = sound
achievement being 87%.

Cash flow allocation $3000

Sustained high levels of
school–learning culture and
school environment satisfaction
of > 85% in 2014, maintained
throughout 2015, 2016 and 2017.

Interim target being >85% in 2016. Target = sound
achievement being 90%.

Cash flow allocation $1000

Sustained high levels of student
engagement, learning, and
wellbeing as a result of quality
and innovative strategic
community learning partnerships
and consultation practices, from a
2014 student attendance rate of
92% to 94% by 2017.

Interim target being 93% in 2016.

Target = sound achievement being 93%.

Cash flow allocation $1000

Next Steps

1. At least 5% increase in the number of families supporting P&C and school in community events/fundraisers such as
Christmas Capers, Easter Parade, Grandfriend’s Day etc., from > 85% in 2015 to > 90% by 2017.

• Interim targets being 90% in 2017.

2. Sustained high levels of school–learning culture and school environment satisfaction of > 85% in 2014, maintained
throughout 2015, 2016 and 2017.
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• Interim targets being; >85% in 2017.

3. Sustained high levels of student engagement, learning, and wellbeing as a result of quality and innovative strategic
community learning partnerships and consultation practices, from a 2014 student attendance rate of 92% to 94% by
2017.

• Interim targets being 94% in 2017.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading – Strong local links to Aboriginal groups e.g.
AECG, JAECG, Mindaribba and council

– Personalised Learning Plans developed and
implemented for identified students

– Significant attendance rate improvements
for some students and families

– Improved transition process for Year 6
students entering high school

$6000

Low level adjustment for disability SLSO’s appointed; role statements
negotiated; school & class timetables aligned;
resources purchased.

0.3 temporary teacher appointed (LST) and
role statement articulated.

$151,273.50

Support for beginning teachers Beginning teacher program has ensured early
career teachers are supported and have
access to quality mentoring 

 Additional relief and professional learning
time provided to beginning teachers

$10,342.24
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 66 66 76 80

Girls 55 57 64 64

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.2 87 90.5 92.3

1 92 94.6 90.5 93.9

2 90.6 92 92.3 91.7

3 95 90.5 91.7 95

4 92.1 95.3 89.6 90.9

5 92.9 93.2 89.9 92.8

6 94.4 94.8 91.3 91.8

All Years 92.5 92.1 90.9 92.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1.5

Assistant Principal(s) 1

Classroom Teacher(s) 5.55

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.4

School Administration & Support
Staff

1.71

Other Positions 0.15

*Full Time Equivalent

<Use this text box to report on the Aboriginal
composition of your school's workforce>

Delete text not required. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

In 2016, 65% of current Tarro Public staff were
registered with Board of Studies Teaching &
Educational Standards NSW (BOSTES). All Australian
teachers as of the commencement of 2018, will be
required to be registered with BOSTES.

All teacher accreditation is connected to the Australian
Professional Standards for Teachers which is a public
statement of what constitutes teacher quality. The
Standards provide a framework that makes clear the
knowledge, practice and professional engagement
required across teachers’ careers.

All professional learning funds were spent in terms of
audit requirements and linked to DEC Priority
Objectives, Teacher Assessment and Review
Programs, and our 2015 to 2017 School Plan.

All staff undertook professional development in 2016.
Money was spent in the areas of Curriculum; Quality
Teaching; Language Learning and Literacy program
(L3 and L3S1); Quality Teaching; Focus on Reading
(FoR); Positive Behaviour for Learning (PBL);
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Restorative Practice (RP); and Career Development.

Other teaching staff utilised a range of professional
development days from eight to two days each, which
were tied to our School Targets; National Partnership
initiatives; Assessment; Quality Teaching; Reporting;
Work Health and Safety; Disability Standards; Learning
and Support; Syllabus (Mathematics and English); and
Information Communication Technologies (ICT).

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

<Use this text box to comment on literacy NAPLAN
data>

Delete text not required. 
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<Use this text box to comment on numeracy NAPLAN
data>

Delete text not required. 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

Parents have been consulted regarding the schools
strategic directions and the following was ascertained:

– Parents enjoyed the opportunities to be invited in to
the school to participate in social, sporting and cultural
events.

–  The majority of parents thought the 3 way interviews
were successful as the student could be involved in
making goals..

– All parents commented on the quality of the teaching
staff and the positive way in which the staff engaged
with the students

Students have been consulted regarding programs
running in the school and the following was
ascertained:

– All students appreciated the opportunities to
participate in extra–curricula  activities such as Sport
and Creative Arts.

– All students liked their teacher and were happy with
the learning happening in their class.

– Most students year 3–6 could talk about and explain
what the Focus on Reading strategies were and how
they helped them understand a piece of text.

Staff have been consulted regarding the schools
strategic directions and the following was ascertained:

– All staff felt appreciated and valued.

– Most staff were happy with the level of Professional
Learning provided and the follow up to support their
learning.

– All staff were positive about their participation in the
LMG project of Quality Teaching Rounds.

Policy requirements

Aboriginal education

Our school promotes an inclusive curriculum and
school culture that promotes understanding of and
respect for Aboriginal and Torres Strait Islander
histories, culture and languages. We are committed to
improving the educational outcomes and wellbeing of
Aboriginal and Torres Strait Islander students so that
they excel and achieve in every aspect of their
education. At Tarro Public, we respect, value and
promote the strength, diversity, ownership and richness
of Aboriginal cultures and Custodianship of Country. 

Multicultural and anti-racism education

Our school promotes an inclusive curriculum and
school culture that promotes understanding of and
respect for other culturally and linguistically diverse
communities. We promote community harmony through
school policies and practices which counter racism and
intolerance and develop cultural understanding. At
Tarro Public we ensure inclusive teaching practices
which recognize and value the backgrounds of all
students and promote open and tolerant attitudes
towards different cultures, languages, religions and
world views.
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