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Introduction

The Annual Report for 2016 is provided to the community of Cromer Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Maureen Gray

Principal

School contact details

Cromer Public School
Carcoola Rd
Cromer, 2099
www.cromer-p.schools.nsw.edu.au
cromer-p.School@det.nsw.edu.au
9971 0499

Message from the Principal

The 2016 school year was incredibly busy at Cromer Public School with staff and parents working together to achieve
the school's vision: To prepare students for lifelong learning within a connected community that values focused
leadership and strong partnerships.  Both key stakeholders understood the value of strengthening the home school
partnership in the best interest of our students' learning and wellbeing. High expectations were held for student
achievement and success combined with the development of the whole child as a happy, respectful and responsible
school citizen.

During Term 3, Cromer Public School was the first school in the Warringah Network to participate in the state–wide
process of External Validation.  Each government school in NSW will be taken through the process once every five
years. This involves schools reflecting on the strategic directions  in their school plan and making 'point in time'
judgements against the School Excellence Framework's (SEF) three domains of Learning, Teaching and Leading.

The school presented nine evidence sets under the titles of Curriculum Differentiation; Professional Learning; Writing
Project; Student Engagement; Teacher Mentor; Accreditation Support; Student Wellbeing; Strategic Leadership and
Connected Communities. The evidence sets addressed the following fourteen SEF elements of Learning Culture;
Wellbeing; Curriculum and Learning; Assessment and Reporting; Student Performance Measures; Effective Classroom
Practice; Data and Skills Use; Collaborative Practice; Learning and Development; Professional Standards; Leadership;
School Panning, Implementation and Reporting; School Resources and Management Practices and Processes.

Education Week's theme in 2016 was Shared stories, better learning and stronger communities. Classes
enjoyed sharing students' writing development with visitors. Special emphasis has been placed on Sentence Structure,
Vocabulary Development and Punctuation in all classrooms K–6 as part of our Writing Project. Work samples of
students' writing were collected at both the beginning of the year and at the end of the year.to compare students' writing
progress and development.

School Council launched a new resource on the school's website in support of strengthening family and community
engagement. The new tab contains a drop down menu with sections on Community Support; Disability Services;
Education; Family, Relationships, Parenting and Health. Support agencies are briefly described and there is a hyperlink
direct to various websites that should prove to be useful for parents and families.

Students, staff and parents were actively engaged in the corporate life of the school throughout 2016. Cromer has a
great deal to celebrate and other aspects of school life will be found in this annual report.
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School background

School vision statement

To prepare students for lifelong learning within a connected community that values focused leadership and
strong partnerships.  

Our vision is aligned to the principles of the “Melbourne Declaration on Education Goals for Young Australians”
(December 2008), in which it is acknowledged that schools play a vital role in the promotion of intellectual, physical,
social, emotional, spiritual and aesthetic development and wellbeing of young Australians.  

With these goals in mind, Cromer Public School shares the responsibility for implementation of our vision with students,
parents, carers and the school community.  

The school’s motto is: Wisdom and Courage. Cromer displays the wisdom to value past traditions but has the courage
to explore new ways of learning and teaching for the future.  

Our vision is also underpinned by the school’s core values of: Respect, Achievement and Responsibility.   

School context

Cromer Public School is a large, socially advantaged metropolitan primary school located on the northern beaches of
Sydney. In 2015, it had an enrolment of 780 students (569 families) from 45 different cultural backgrounds with 18% of
students from a language background other than English and 0.9% of students from Indigenous cultures.   

Cromer Public School is a proud partner of the Peninsula Community of Schools (PCS). Cromer has also been part of
the 229 NSW public schools’ trial funded under the Empowering Local Schools National Partnership that led the
implementation of the Local Schools, Local Decisions reform.

Cromer Public School’s pursuit of excellence and its positive reputation are founded on high quality, innovative
teaching and learning programs delivered by a multi–talented and dedicated staff in stimulating, respectful and
safe learning environments. Teaching staff is engaged in ongoing professional development aligned to the Australian
Professional Standards for Teachers.   

Strong partnerships with the school and wider community create valuable support to ensure the achievement of
excellence in academic, cultural, performing arts, sporting and leadership areas. Differentiation of the curriculum ensures
individual student needs are catered for, resulting in positive learning and wellbeing outcomes for all students.

In 2016, the school participated in the External Validation process. The school reflected on its strategic directions
and made 'point in time' judgements against the School Excellence Framework (SEF) for the domains of Learning,
Teaching and Leading. Nine evidence sets were prepared, reviewed and annotated covering the fourteen elements of
the SEF.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an
external validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a
clear description of high quality practice across the three domains of Learning, Teaching and Leading. During the
external validation process, an independent panel of peer principals considered our evidence and assessment of the
school’s progress, aligned with the standards articulated in the School Excellence Framework.

The Executive Summary synthesised the annotated information provided in the body of evidence presented for External
Validation. The vision for Cromer Public School in the School Plan 2015 – 2017 is: “To prepare students for life–long
learning within a connected community that values focused leadership and strong partnerships”. We want each
student to develop a love of learning that will remain with him/her for life and help prepare him/her to embrace the
changing world of learning, work and leisure that our students face as young citizens of a global world. Individual student
learning and wellbeing needs are identified e.g. National Collection of Consistent Data and teachers address the needs
of the individual learner by making adjustments to individual learning programs. School funding has been directed to the
priority of literacy and numeracy skills development. Targeted teaching is impacting on student attainment levels.

In the School Excellence Framework domain of LEARNING we have demonstrated that we have a positive Learning
Culture at Cromer Public School that has been enhanced through a deep understanding of and shared commitment to
engage all students in differentiated learning based on high expectations for achievement. Evidence Sets for
Curriculum Differentiation, Student Engagement, Teacher Mentor, Accreditation Support, Student Wellbeing and
Connected Communities highlight that there is demonstrated commitment within the school community to strengthen
and deliver on school learning priorities. Positive, respectful relationships are evident amongst students and staff,
promoting student wellbeing and ensuring good conditions for student learning. Well developed and current policies,
programs and processes that identify, address and monitor student learning needs are in place for all students K–6. Our
judgement is that we are sustaining and growing the school’s Learning Culture.

The Wellbeing Element has been identified in the following Evidence Sets: Curriculum Differentiation, Teacher Mentor,
Student Wellbeing and Connected Communities. The school has consistently implemented a whole school approach
to wellbeing with the implementation of the Positive Behaviour Engaging Learners (PBEL) Program that has
clearly defined behavioural expectations and creates a positive teaching and learning environment where students have
many opportunities to connect, succeed and thrive that are relevant to their stages of learning and development. The
core values of Respect, Achievement and Responsibility support students to care for self, and contribute to the
wellbeing of others and the wider community. We are sustaining and growing in Wellbeing.

The results of the Tell Them from Me Survey completed by Years 4, 5 and 6 students earlier in the year indicate that
students want to succeed in their learning and have aspirations to enter university on the completion of their
secondary studies. The survey did draw attention to the fact that we must engage boys in their learning to a greater
degree, so they see relevance in what they are learning. Also, to enhance student wellbeing further work needs to be
undertaken in what constitutes bullying. Curriculum and Learning is featured in Evidence Sets: Curriculum
Differentiation, Professional Learning, Writing Project, Student Engagement, Teacher Mentor, Accreditation Support and
Connected Communities. We are sustaining and growing in the Curriculum and Learning Element as we have
systematic policies, programs and processes in place to identify and address student learning needs e.g. NAPLAN
Analysis.

This was the starting point of a comprehensive analysis of individual student growth in literacy which identified that
although the aspect of ‘Writing’ demonstrated high levels of proficiency across the school, student growth was
consistently low. To improve outcomes for all students, a whole school plan with ongoing professional learning based
on the school’s specific evidence and current research has been developed. Further details are presented in the
Evidence Set – Writing Project.

The school has also forged strong learning alliances to enhance our curriculum provision with the Peninsula
Community of Schools (PCS), Cromer Campus of Northern Beaches Secondary College and Kansai University
Elementary School in Osaka, Japan. A number of innovative projects have been undertaken that have promoted
Technology as an enabler of learning. The results of the Pilot Study – Technology Class in 2015 have had a significant
impact on both Teaching and Learning. In the future, we hope to move into excelling in this area.

Assessment and Reporting is definitely at the delivering stage at Cromer Public School. Evidence Sets:
Professional Learning, Writing Project and Student Engagement demonstrate that we analyse internal and external
assessment data to monitor, track and report on student and school performance and that we are aware of trends in
student achievement levels. However, only some students use assessment and reporting processes to reflect on
their learning. We eagerly await the Department’s new policy in this area as we have been trialling a number of ways to
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inform parents of their children’s progress e.g. the use of Stile by students for the completion of their homework. The
quality teacher feedback provided on student learning from Class Teachers has helped to maximise student engagement
levels.

Business Intelligence data to address Student Performance Measures for value–added for Reading and Numeracy
(NAPLAN growth Y3 – Y5) provides external evidence that the school is sustaining and growing in accordance with the
SEF. However, in reviewing our Evidence Sets: Professional Learning and Writing Project we had descriptors that were
spread across delivering, sustaining and growing and excelling. This variance placed us in delivering for Student
Performance Measures.

In the domain of TEACHING we hold the firm belief that quality student learning is underpinned by quality teaching
and leadership. The staff at Cromer Public are extremely hard–working, multi–talented and dedicated members of the
teaching profession. Examples of best practice and innovation in curriculum delivery have been acknowledged by
overseas educators and visitors to the school. The school is fortunate that it has been in a position to fund both the
Teacher Mentor and Accreditation Support Programs that are in their third year of operation. The expertise of the
Teacher Mentor is acknowledged. The outstanding support provided to both teachers and leaders in their on–going
professional development has had a significant impact on our efforts to achieve excellence in this domain.

Effective Classroom Practice has been identified in Evidence Sets: Student Engagement, Teacher Mentor,
Accreditation Support and Student Wellbeing. Teachers regularly use student performance data and other student
feedback to evaluate the effectiveness of their own teaching practices. The results of the Tell Them from Me survey
resonated with many teachers when students indicated that important concepts were taught well, classroom
instruction was relevant to everyday lives and appropriate feedback helped students learn. We assessed the
school as sustaining and growing in Effective Classroom Practice.

Delivering in Data Skills and Use is acknowledged as an area for development in the school. There are varied levels
of understanding in how to incorporate data analysis in planning for learning, the identification of skill gaps for
improvement and the way to engage a wider parent audience in reflecting on student performance data. Evidence Sets:
Curriculum Differentiation, Professional Learning and Writing Project demonstrate data analysis informs the school’s
learning goals and monitors progress towards goal achievement.

The school is sustaining and growing in Collaborative Practice which has been identified as a key feature in nearly
all Evidence Sets. Teachers work together to improve teaching and learning in their year groups, stages of
learning and across the whole school to improve student learning outcomes. Processes are in place to provide
formal mentoring and coaching support to improve teaching and leadership practice. Teachers collaborate effectively via
stage structures to ensure consistency of curriculum delivery, differentiation and teacher judgement. Staff expertise is
utilised within the school and other learning communities e.g. Peninsula Community of Schools (PCS).

Evidence Sets: Curriculum Differentiation, Professional Learning, Writing Project, Student Engagement and Teacher
Mentor demonstrate that we are sustaining and growing in Learning and Development. It has been exciting to see
the way teachers have been sharing their learning via professional dialogue and collegial discussions during the
targeted professional learning associated with the 2016 Writing Project. Over the last two years there has been a
strong focus on improving teaching methods in literacy, numeracy and ICT. Teachers have been actively engaged in
developing Performance and Development Plans that include personal, team and whole school goals. This has
been an essential component of teachers taking responsibility for their own professional development with a view to
improved performance.

Professional Standards have been highlighted in Evidence Sets: Professional Learning and Accreditation Support. The
school easily demonstrates that it is sustaining and growing in Professional Standards as teachers demonstrate
responsibility, adaptability and ethical practice in working towards achieving the school’s vision and strategic directions in
the School Plan 2015 – 2017. Teachers make a significant contribution to the corporate life of the school by working
beyond their classrooms to provide many additional activities, opportunities and experiences that result in our students
attaining excellence in their individual, group and team pursuits.

Distributed leadership has been practised at Cromer Public School in the domain of LEADING for many years.
Teachers accept additional responsibilities as part of their professional development with some members of staff aspiring
to future leadership positions. The Leadership Team has developed a strong partnership that evolved with 5P Planning
and the development of the School Plan 2015 – 2017. This has continued throughout the preparation for External
Validation with all members of the Leadership Team contributing to the collection of evidence and the annotation
and analysis of the artefacts gathered for inclusion in Evidence Sets. This has been a combined team effort that has
built on our leadership capacity to undertake self–assessment against the School Excellence Framework.

Leadership is identified as a key feature of Evidence Sets: Professional Learning, Writing Project, Teacher Mentor,
Accreditation Support, Student Wellbeing, Strategic Leadership and Connected Communities. At Cromer Public School,
leadership development is central to school capacity building. The school has established a number of
productive relationships and strong partnerships as evidenced in Connected Communities with local and
international schools, the PCS, universities, businesses e.g. Panasonic and Adobe and community organisations.
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Cromer School Council has been instrumental in strengthening family and community engagement. The school
has set out to create a better future for all founded on excellence by establishing strong, collaborative and sustainable
partnerships within a supportive and inclusive learning community. The school has endeavoured to communicate,
collaborate and consult with its stakeholders to create a better future for students, staff and parents. Our judgement is
that we are sustaining and growing in Leadership.

School Planning, Implementation and Reporting is at the delivering stage of development and is identified in
Evidence Sets: Curriculum Differentiation and Writing Project. Adult stakeholders had input into the vision, values and
purpose of the school in the development of the School Plan 2015 – 2017. The school has articulated its commitment to
equity and high expectations for learning for each student and this is clearly evidenced in the NCCD journey that the
school has undertaken over the last two years. Students requiring adjustments to their learning have been identified and
there has been significant professional learning in how to develop individual learning plans to meet individual learning
and wellbeing needs.

The whole school Writing Project is underpinned by current research and the expertise of the Executive leading their
stages in the use of learning intentions and success criteria. Planned professional learning activities have focused on
building teachers’ understanding of effective teaching strategies in Writing. As we move forward in this project clear
processes for monitoring, evaluation and review will be embedded as an essential feature of our continuous
improvement efforts.

Effective financial management to gain efficiencies and to maximise resources available to implement the school plan is
clearly demonstrated in the Evidence Set: Strategic Leadership with its ICT Review 2015 – 2016 and the corresponding
SAP Budget. As a 229 School we have a clear understanding of the Resource Allocation Model (RAM) and the
Systems Applications Products (SAP) financial accounting system. We see this as an integral part of sustaining
and growing longer term financial planning that is integrated with school planning and implementation processes for
the successful management of School Resources. The work of the school’s Business Manager and the School
Administration Manager is acknowledged in the successful implementation of SAP.

There are opportunities for students and community to provide constructive feedback on school practices and
procedures e.g. the Tell Them from Me surveys the school will be involved in this year. Management Practices and
Processes at Cromer Public School have been judged as sustaining and growing due to the streamlined, flexible
processes that exist to deliver services and information and strengthen parental engagement.

The results of this process indicated that the school's self assessment is consistent with the evidence presented in
the domains of Learning, Teaching and Leading and is validated using the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To engage all students in differentiated learning based on high expectations by integrating quality innovative teaching
practices, current research, and technology.

Overall summary of progress

Strategic Direction 1 – Quality Teaching and Learning has ensured students are actively engaged in the learning
process. In 2016, students have been involved in monitoring their personal learning goals.  All students have been
introduced to Learning Intentions and Success Criteria especially in Writing.

Curriculum differentiation has been explored to a greater degree with the refinement of adjustments to individual learning
programs as part of the National Consistent Collection of Data (NCCD) process. Class Teachers have collaborated with
the Learning and Support Teacher and parents to plan specific learning experiences that cater for student learning
needs. Targeted teaching has been introduced into a Year 3/4 Literacy Support class with very pleasing results.

Teachers have participated in a range of quality professional learning throughout 2016 based on current
research including the authorial and secretarial roles of the writer, analysis of student work samples utilising consistent
teacher judgement (CTJ), setting learning intentions, use of quality feedback, organisation and implementation of a
quality English block and use of a reflection journal.

Stage leaders have worked collaboratively to build collective efficacy with the ES1, S1, S2 and S3 Teaching Teams.
Whole school teacher professional learning (TPL) has been followed by further professional dialogue, exploration and
discussion in regular stage meetings with regard to program delivery, curriculum implementation, tracking of student
progress, assessment and reporting.  A more consistent approach is being promoted with the analysis of data and
recording student achievement levels.

Teacher expertise has been shared in writing and technology enabled learning at stage, school and community of
schools levels. The Teacher Mentor has worked with supervisors and teachers at various accreditation levels allowing
teachers to be released to conduct classroom observations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student growth is improved from
Yr 3 to Yr 5 as evidenced by
NAPLAN and standardised data..

Percentage of Year 3 students achieving at or
above the minimum standard for
Reading – 98.9%;  Writing – 98.%; Spelling – 
97.9%; Grammar & Punctuation – 98.9% and
Numeracy – 97.9%.

Percentage of Year 5 students achieving at or
above the minimum standard for Reading – 93.7%;
Writing – 92.8%; Spelling –  91.9%; Grammar &
Punctuation – 95.5% and Numeracy – 94.6%.

$15,000:
 • Literacy and Numeracy
Resources
 • Additional LaST staffing
(0.1)

The percentage of students in
Bands 7 and 8 is equal to or
greater than the percentage of
students in Bands 5 and 6 for the
same cohort.

In Reading  66% of Year 3 in 2014 were in the top
two bands (5 and 6) in comparison to 61% of Year
5 in the top two bands (7 and 8).

In Writing 59% of Year 3  were in the top two
bands compared to 22% when in Year 5 in
2016. Further work K–6 is needed in 2017.

In Numeracy approximately 54% of Year 3 were in
the top two bands in comparison to 31% for Year 5.
Targeted support is needed.

$15,000:
 • Literacy and Numeracy
Resources
 • Additional LaST staffing
(0.1)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student growth is sustained and
subsequently improved in school
based assessments by
differentiating teaching and
learning programs that meet the
needs of all students.

Professional dialogue identified staff understanding
of external and internal data in the area of Writing.
Approximately 90% of student based data has been
entered into SENTRAL for tracking purposes..
Particular emphasis to be placed on the collection
of student data in Sentence Structure, Vocabulary
Development and Grammar & Punctuation. Plotting
students writing samples on the Literacy Continuum
– discussion with colleagues to ensure accuracy of
placement. Feedback through staff surveys and
discussion highlight varying degrees of
implementation of classroom observations across
stages. Decision to delay Internal Teaching Rounds
until the 2018 – 2010 School Plan. Coding against
QTF not undertaken as further TPL needs to be
provided to bring all stages into readiness for
implementation.

$3,920:
 • TPL using SMART
strategies
 • LaST worked with
individual staff to formulate
ILPs

Next Steps

Curriculum Differentiation
 • Time has been provided for collaborative planning with Learning Support being placed on the agenda of stage

meetings. This has enhanced Consistent Teacher Judgement with regard to suitable adjustments for successful
student learning and wellbeing. This needs to continue in 2017.

 • Electronic record keeping was explored and its management refined in 2016. All individual learning plans were
scanned and uploaded onto the Shared Teacher Drive to allow easy access for both Class and Specialist
Teachers. The Learning and Support Teacher developed an overview(spread sheet) of all students K–6 requiring
adjustments to their learning as part of the school’s NCCD process.

 • Student Profiles created at the beginning of the year and updated throughout the year were used in the handover
process at the end of the year and will be reviewed in early 2017 to assist continuity of support and to enhance
collaboration between home and school. 

 • Results from the Tell Them from Me survey highlighted that boys’ learning must be addressed in 2017. Boys
attitudes to what constitutes meaningful learning and homework must be further explored.

 • The promotion of the home school partnership in the best interest of student learning and wellbeing as well as the
strengthening of family and community engagement will continue to be a strong feature of the school’s learning
culture.

Writing Project
 • Ongoing high quality professional learning opportunities will support improved student growth in Writing.  Internal

and external school performance measures will drive capacity building, with consistent teacher judgement and
reflective practice having impact directly on student growth outcomes in Writing. 

 • Impact of student growth will be evident once professional learning opportunities begin to filter into common
classroom practices.

 • Strategic planning utilising the Teacher Mentor program will support this process with reflective practice and
classroom observations linked to Writing. 

 • Performance and Development Plans for 2017 will incorporate the school goal: To develop a common
understanding of the Literacy Continuum for the analysis, assessment, reporting and monitoring of student growth
in Writing.

Student Engagement
 • The ICT Project Team strategically directed resources in 2016 across the school so teachers were able to plan and

deliver 21st Century teaching and learning to improve student outcomes. Two Technology Classes were
established. Four Technology classes are planned across Years 3 – 6 in 2017.

 • Ongoing professional learning, classroom observations of exemplary practice and team teaching inTechnology
with the Technology Mentor will support quality teaching and learning. The Assistant Principal Stage 2 will act as
the Technology Mentor and support staff in Years 3–6 in Semester 1 and K–2 in Semester 2, 2017.
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Strategic Direction 2

Focused Leadership

Purpose

To develop leadership that promotes a culture of high expectations and ongoing school improvement through informed
decision–making and quality professional learning.

Overall summary of progress

Strategic Direction 2 – Focused Leadership remained a high priority for all stakeholders during the second year of the
School Plan 2015 – 2017. Students were actively engaged in learning experiences that catered for their intellectual,
social and emotional development and to varying degrees depending on their age their leadership abilities.

All teaching staff completed their Performance and Development Plans (PDP) in consultation and negotiation with their
supervisors. Teachers included a personal, team and school goal. The school goal was aligned to our Writing Project:
"To enhance the quality of writing across the whole school, by improving vocabulary, sentence structure and
punctuation." Stage leaders promoted a collegial team environment where teacher expertise was valued, collaboration
was the cornerstone to professional learning and the building of leadership capacity was fostered.

Professional learning has now been strategically aligned with the school plan and TPL activities are evaluated using
base line and student growth data from NAPLAN. Through reflective practice, teachers engage in frequent, ongoing
formal and informal dialogue about pedagogy and teaching practice. By working together, teachers can plan and design
effective teaching programs and strategies thus gaining collective ownership of learning goals and outcomes, for both the
individual and whole school strategic directions. The current professional learning schedule prioritises collaboration and
sufficient time has been allocated to teaching teams to enhance their reflective practice.

Teachers undertook classroom observations as part of their PDPs especially in the area of Writing, The support of the
Teacher Mentor and Stage Supervisors is acknowledged in developing a workable timetable to allow teachers to be
released for observations. Professional learning was aligned to the Australian Professional Standards for Teachers.
Collaborative teams worked together to share best practice in the teaching of Writing to improve student learning
outcomes. Reflection on practice both at the individual and collective level was encouraged.

Aspiring leaders participated in workshops conducted by the Peninsula Community of Schools (PCS). They undertook a
project for implementation at the school level and received mentorship support by an experienced Deputy Principal from
another school. The school's Teacher Mentor worked with teachers and supervisors fostering high expectations for
learning, teaching and leading. Data has been collected in relation to staff working towards gaining Proficient,
Maintenance of Proficient, Highly Accomplished and Lead levels of accreditation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Negotiated Professional
Learning Goals for all staff as part
of the Performance and
Development Plan.

Teachers, executive and the principal to participate
in a structured discussion with their supervisor to
facilitate a review on progress towards achieving
professional goals.

$20, 481.34:
 • Planned meetings
 • Teacher Mentor Program

Reflective practice based on the
Australian Professional
Standards for Teachers is
demonstrated by all staff.

Staff who have submitted evidence to gain
Proficient Teacher and Maintenance of Proficient
accreditation have been successful in being signed
off by the Teacher Accreditation Authority (TAA).

$20,000:
 • Teacher mentor Program

Improved leadership capacity
through the collection of
accreditation data to promote
high expectations for learning,
teaching and leading.

School leadership team review and evaluate the
2016 milestones in consultation with the school
community’s representative body – School Council.

$15, 260:
 • Executive Planning Days
 • External Validation
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Next Steps

Professional Learning
 • Ongoing high quality professional learning opportunities will support improved student learning. School

performance measures will drive reflective practice and professional learning to support Cromer Public School’s
pursuit of excellence to achieve a high quality and innovative teaching and learning culture. 

 • The school’s commitment to creating sustained change will be reflected in professional learning which incorporates
the impact of resources and formative processes. Reflective practice will be evident in the implementation of Peer
Observations and via the support offered by Teacher Mentors in Quality Teaching and Technology.

Teacher Mentor
 • The Teacher Mentor Program will progress to include a more structured approach in 2017 incorporating

demonstration lessons and team teaching. This process is based on utilising the Quality Teaching model, to inform
and improve decision–making about student learning.

 • The program will enable teachers to explore deeply the pedagogy that’s happening within the school and gather
data that is explicitly linked to a broader enquiry question that informs the ‘bigger picture’ and school targets.

Accreditation Support
 • All pre–2004 teachers who will be required to participate in the mandatory accreditation process will be provided

with ongoing professional learning to facilitate the transition to being accredited at proficient by 1 January 2018.
 • Additionally, these teachers will engage in professional learning to prepare them for the maintenance phase of this

process.
 • The leadership team is planning to support our local network of schools by formalising the program to include

collaborative workshops to share expertise across the PCS in the higher levels of accreditation.
 • Cromer PS will support the establishment of the PCS Assistant Principal Network in 2017 with one of the Deputy

Principals being a facilitator of this network.
Strategic Leadership

 • The PCS has targeted the Aspiring Leaders Program as an area for future expansion. Ongoing professional
opportunities for those participants will be extended to include other opportunities past the initial one – year phase
into a second year of support.

 • The school’s administrative and executive staff will continually engage in professional learning through the input of
the LMBR Support Team, as new processes are updated. This has a longer–term impact on financial planning and
the way strategic teams utilise resources.

 • Staff will be supported to develop their skills throughout this journey resulting in effective management systems,
structures and processes which are aligned to the school plan and associated milestones.
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Strategic Direction 3

Strong Partnerships

Purpose

To create a better future for all founded on excellence by establishing strong, collaborative and sustainable partnerships
within a supportive and inclusive learning community.

Overall summary of progress

Strategic Direction 3 – Strong Partnerships have been established, nurtured and expanded in the 2016 school year and
are considered a contributing factor to the school's positive culture. The school believes every partnership is an
opportunity to create a better future for all and enhance its operation in the best interest of students, staff, parents and
community members.

The processes of communication, collaboration and consultation underpin our efforts to make Cromer PS a key
stakeholder within a range of connected communities whilst strengthening family and community engagement. The
school establishes and builds its initial relationship with families when their first child starts the enrolment process for
Kindergarten. The school welcomes new families to our school community through a variety of strategically organised
events over a five month period including an Open Day, a Parent Information Evening and a Transition Program that
caters for both students and parents.  

The school's core values of Respect, Achievement and Responsibility are promoted regularly via all communication
channels.. Students understand they have rights and responsibilities and understand the ethos of the Positive Behaviour
Engaging Learners (PBEL) program that is in its eighth year of implementation at Cromer PS. Positive rewards are in
place leading to Principal Awards, Certificates of Excellence, Cromer Banners and Cromer Medallions. All teachers have
been provided with a clear guide sheet of school awards. A survey was issued to Welfare Committee members  to
develop a plan of action with regard to Classroom PBEL implementation in 2017. The Executive has been asked to
review the current Student Welfare policy with consideration of detailing what constitutes minor and major incidents.

PBEL playground recommendations have been refined with visible reminders of appropriate behaviours in four key
areas being displayed. The Welfare Committee has encouraged staff to ensure that all incidents are recorded in
SENTRAL so tracking of student behaviour is fully understood. The proposed establishment of a Sensory Garden was
realised towards the end of the 2016 school year.

Students from Years 4, 5 and 6 in the initial "Tell Them from Me" survey raised issues of bullying. It would appear that
students did not understand what actually constitutes bullying. Further work was done in classrooms about responsible
behaviours as data reviewed about playground incidents did not identify this as an area of major concern.. The second
"Tell Them from Me"  survey conducted in September 2016 showed there was a decrease in students' perceptions about
being the subject of bullying. The survey also highlighted that boys engagement was lower than girls with homework
relevance being an issue. It is recommended that the current Homework Policy be reviewed.

The school has strengthened its relationship with Cromer Campus, NBSC. Cromer Campus has supported Cromer PS in
its efforts to be innovative in the delivery of technology enabled learning. Students from Technology Classes,  and
various grades, have visited the campus on several occasions and have gained a great deal of additional knowledge
especially in the use of green screens for movie making.

The Cultural Immersion program with Kansai University Elementary School, Japan continues to flourish and is something
Year 4 students really look forward to being involved in throughout the year. In 2016, the school was also visited by a
delegation of Chinese educators looking to establish a visiting program with Department of Education schools.

The School Council undertook a special project in 2016 launching a new tab on the school website under the title Family
and Community Engagement. School Council explored the range of services and support agencies that could be brought
together in a readily accessible way to assist families. A brief description of the service or support agency was
provided with a direct link to their websites. The following categories are available: Community Support; Disability
Services; Education; Family, Relationships, Parenting and Health. This resource was acknowledged as being truly
wonderful during the school's External Validation.

Cromer PS is an active partner in the Peninsula Community of Schools (PCS) participating in the range of networks and
opportunities that address the PCS's strategic directions of Leading Learning, Student Engagement and Community
Engagement. Professional learning is a key feature of the PCS' operation. The school will also develop closer ties with
the Northern Beaches Learning Alliance (NBLA) in the coming year in support of Cromer Campus.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved playground and
classroom PBEL data.

"Tell Them from Me" Surveys completed by
students from Years 4, 5 and 6, staff and parents.
Analysis of survey results for presentation to School
Council as part of School Planning in 2017.

$3,000:
 • Sensory Garden

Improved engagement and
effective communication with all
stakeholders aligned to the
School Excellence Framework.

Success of school self–evaluation processes as the
basis for planning our Next Steps for School
Improvement in 2017.

$660:
 • School App

Next Steps

Student Wellbeing
 • Wellbeing data analysis and records of student incidents, combined with the implementation of PBEL and the

streamlined Learning and Support Team referral procedure, has positively contributed to Cromer Public School’s
quality teaching and learning environments that support personalised learning for all.

 • Future directions will include a whole school approach to creating a comprehensive framework where the social,
emotional, physical, spiritual and cognitive wellbeing of all students is evident in supportive classrooms where
individualised learning and targeted teaching address the needs of all students.

 • The Social Skills Programs offered by the School Counsellors and the Pastoral Care Programs offered by the
Learning Support Team introduced in 2016 will be extended in 2017.

 • Review of the Student Welfare Policy is to be conducted in 2017 with particular reference to the evaluation of
Classroom Implementation of PBEL

 • Boys’ education strategies around homework and their engagement in learning will also be a focus for 2017 and
beyond.

Connected Communities
 • Kindergarten Open Days will continue to remain a vital initial contact point and key feature of our communication

strategy with prospective Kindergarten students and their families. 
 • The Transition to School Program intends to add a DVD to the information package in 2017: "The School Day for

Kindergarten Students at Cromer Public School." This will complement the written Social Story the incoming
Kindergarten students have received in the past.

 • School Council is committed to supporting incoming representatives that will take up office at various stages in the
coming year. The Council’s views will be sought especially in relation to data provided from the Tell Them from Me
surveys the school will be involved in throughout 2017. This could lead to other projects being undertaken by
School Council.

 • The Principals of both Cromer PS and Cromer Campus, NBSC made a commitment in 2016 to work closely
together to change community perceptions about the high school. This will be expanded in2017 with the Principal
of Cromer PS attending Northern Beaches Learning Alliance meetings.

 • Linkages to Cromer Campus will be expanded in 2017. Cromer PS Technology Classes will visit Cromer Campus
in Term 1, 2017. Other classes will also be encouraged to visit.

 • Combined TPL will be conducted at Cromer Campus on Robotics in Term 2 for Years 3–6 Teachers and an
invitation will be extended to interested K–2 Teachers to also attend.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal students have a Personalised
Learning Plan (PLP). Where possible the
student has been involved in the planning
process to set goals with the teacher and
parent/caregiver.

Students participated in the PCS NAIDOC
Week activities held at Wheeler Heights PS.
Students and parents viewed the Art Show:
"Through Our Eyes" as part of the celebration
of NAIDOC Week.

$3,166

This funding is provided to
support a very small
number of students at our
school.

English language proficiency The English as an Additional Language or
Dialect (EALD) Teacher collaborated with
Class Teachers and the Learning and
Support Teacher (LaST) to provide targeted
literacy support to students requiring extra
assistance.

Additional in–class support has also
been provided to identified Kindergarten
students to enhance language development.
This was implemented in Terms 2, 3 and 4. A
School Learning Support Officer (SLSO) was
employed to deliver this program .

S66,825

This funding is provided to
support students from
non–English speaking
backgrounds to acquire
proficiency in their second
language.

Low level adjustment for disability Students identified in the National Collection
of Consistent Data (NCCD) requiring
adjustments and accommodations to their
learning are catered for throughout the
school.

In 2016, 80 students required adjustments to
their leaning programs in Cognitive, Sensory
and Social/Emotional areas. The Learning
Support Team (LST) and LaST overview the
learning programs developed for students and
are involved in yearly review meetings.

$147,070

This funding is provided to
support students who have
additional learning and
support needs.

Quality Teaching, Successful
Students (QTSS)

The Teacher Mentor Program has been
successfully implemented at Cromer PS. The
Teacher Mentor has established a strong
working relationship with all members of staff
with collaborative practices being successfully
implemented.

Constructive feedback has been provided to
individual teachers on lesson delivery,
programming, assessment and classroom
management. Comprehensive and focussed
support has been provided to staff at all levels
of accreditation.

$56,780

This funding was an
additional staffing resource
allocation to improve the
quality of teaching in all
primary classrooms.

Socio–economic background Additional SLSO allocations to classes with
students requiring extra learning support has
been provided. This also was overviewed by
the LST and LaST. Class teachers made
referrals to the LST after consultation with
parents.

$23,562

This funding is provided to
support students access a
wider range of curriculum
learning experiences, and
educational and community
services.

Support for beginning teachers One Itinerant Support Teacher Hearing 
entered her second year of support under this
funding program. Due to approved leave this
allocation was not accessed and is

$4,020

This funding (over a two
year period) is provided for
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Support for beginning teachers being returned. each permanent beginning
teacher to assist the
teacher's induction,
professional development
and accreditation.

Targeted student support for
refugees and new arrivals

One student received additional support
through the New Arrivals Program. This half
day allocation allowed intensive instruction to
be provided in language and literacy by the
EALD.

$10,000

This funding is received as
a staffing allocation after
successful applications
have been approved.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 439 439 423 402

Girls 381 379 365 335

Our student enrolment in 2016 was 737 students K–6
including 402 boys and 335 girls. We had 29 classes
comprised of 28 mainstream classes K–6 and one
special education class (K–6J).

There were 23 parallel classes and five  multi–stage
classes (3/4G, 3/4M, 3/4L, 5/6C, and 5/6T) in
mainstream K–6. The special education class catered
for students identified with a moderate intellectual
disability.

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.6 96.7 96.6 96.2

1 96.5 96.7 95.8 95

2 95.8 96 94.4 95.6

3 96.3 95.6 94.7 95.2

4 95.9 95 94.6 94.7

5 94.9 95.3 94.7 95

6 94.5 93.9 93.1 93.8

All Years 95.8 95.6 94.8 95.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance rates remained high and the
school continued to encourage full attendance.
Approximately 95.10% of students attended school
on average each day in comparison to 92.20% of
State DoE schools.

Cromer has an excellent attendance rate. We monitor
school attendance through an online program called
Web Attend SENTRAL, Within two days of a student's
absence from school, we follow up the absence with
the parents and request a written note.

When the school is concerned about the attendance of
a student, parents will be contacted and strategies are
put in place to improve the situation. If improvement
does not result this may lead to a referral from the
school to the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 26.88

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

5.47

Other Positions 2.8
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*Full Time Equivalent

Cromer Public School has a multi–talented staff who
fulfil Executive, Teaching and School Administration
roles. The Senior Executive (Principal and Deputy
Principals) work closely together with the Assistant
Principals (K–2, Years 3–6 and Hearing), Class
Teachers and Specialist Teachers in the best interest of
student learning and wellbeing. The School
Administration and Support Staff is comprised of a
Business Manager (BM), School Administration
Manager (SAM), School Administration Officers
(SAOs), the General Assistant (GA) and School
Learning and Support Officers (SLSOs).

In 2016, the school bid a fond farewell to School
Administration Officer, Mrs Lynette Hand. Mrs Hand
has been associated with Cromer for 30 years having
initially been a parent volunteer and then becoming a
casual, followed by part–time and then full time
employee of the NSW Department of Education. Mrs
Hand's in depth knowledge of the community was
invaluable. She loved helping the incoming
Kindergarten students and their parents settle into big
school. We miss her lovely smiling face from the Front
Office and Sick Bay.

The Australian Education Regulation, 2014 requires
schools to report on the Aboriginal composition of their
workforce. In 2016, no member of staff identified as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Significant Teacher Professional Learning was
undertaken by Cromer PS staff in 2016. A major focus
area was our Writing Project where  we reviewed
how we plan, teach writing and enhance the quality
of writing across the school. A number of modules
were devised and presented including: the roles of the
writer; the writing process link; a quality learning
environment; the English block; the impact of timely
feedback on writing quality; learning Intentions and
success criteria. We continued to explore the
implementation of the new Australian Curriculum.
Workshops and presentations were mapped
against the Australian Professional Standards for
Teachers.

Professional Learning was also undertaken with regard
to the School Plan, Project Team delivery, the
School Excellence Framework (SEF), External
Validation (EV) and the Performance and
Development Framework. The Executive Team
worked collaboratively to develop nine evidence sets
that showcased the way we were addressing the
fourteen elements of the SEF. This major undertaking
was a vehicle to build leadership capacity within the
school. The EV Team's efforts were exemplary and
was acknowledged as a model of outstanding
documentation by the Director, Public Schools NSW.

The support of the Teacher Mentor at all levels of
accreditation is a vital aspect of Teacher
Professional Learning at Cromer PS. Three Early
Careers teachers were working towards proficiency and
three gained Proficient accreditation.. The majority of
staff (post 2004) were in the Maintenance Phase of
their accreditation, four experienced staff were working
towards Highly Accomplished and two members of the
Executive were working towards Lead accreditation.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January to 31 December
2016. 

The Financial Summary consists of school income
broken down by funding source and is derived from the
School Annual Financial Statement.

The summary covers funds for operating costs and
expenditure areas such as staff salaries, building and
major maintenance.

2016 Actual ($)

Opening Balance 533 029.18

Revenue 6 202 092.27

(2a) Appropriation 5 559 344.01

(2b) Sale of Goods and
Services

6 128.15

(2c) Grants and Contributions 627 607.71

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 9 012.40

Expenses -5 955 100.13

Recurrent Expenses -5 931 671.51

(3a) Employee Related -5 295 211.64

(3b) Operating Expenses -636 459.87

Capital Expenses -23 428.62

(3c) Employee Related 0.00

(3d) Operating Expenses -23 428.62

SURPLUS / DEFICIT FOR THE
YEAR

246 992.14

Balance Carried Forward 780 021.32

Funds have been received through the Resource
Allocation Model (RAM) for 2016.

In planning the budget,  allocations have been made to
areas/programs/projects aligned to cost centres.
Financial management processes and governance
structures meet financial policy requirements with
financial reports being presented to School Council.    

The school is holding significant funds in Grants and
Contributions that have been dedicated to the building
of a Covered Outdoor Learning Area (COLA) in
2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 475 399.73

Base Per Capita 42 407.91

Base Location 0.00

Other Base 4 432 991.81

Equity Total 240 623.24

Equity Aboriginal 3 166.31

Equity Socio economic 23 561.87

Equity Language 66 824.77

Equity Disability 147 070.29

Targeted Total 208 922.51

Other Total 566 427.24

Grand Total 5 491 372.72

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students in Year 3 are assessed across Bands 1–6 and
students in Year 5 from Bands 3–8.

Percentage of Year 3 students achieving at
proficiency for the top two bands 5 and 6:
 • Reading   –  55%
 • Writing     –  60%
 • Spelling    –  53%
 • Grammar & Punctuation   – 53%
 • Numeracy –  33%

In 2016, Cromer PS Year 3 students :
 • achieved above their State cohort in Reading and

Writing, were at the same level in Grammar &
Punctuation and were slightly below their State
counterparts for Spelling and Numeracy.

Percentage of Year 5 students achieving at
proficiency for the top two bands 7 and 8:
 • Reading     –  61%
 • Writing       –  22%
 • Spelling     –  41%     
 • Grammar & Punctuation   – 52%
 • Numeracy  –  47%

In 2016, Cromer PS Year 5 students:
 • were above their State counterparts in Writing 

and significantly above the State cohort for
Reading, Spelling, Grammar & Punctuation and
Numeracy.

School vs State Item Performance for Year 5
Students

Questions or criteria where the school percentage
choosing the correct response was 10 or more
above the State population percentage:
 • Reading    –  12
 • Spelling     –   5
 • Grammar & Punctuation    –  1
 • Numeracy –  12
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

Focus Groups including: Student Parliament, the
Student Leadership Team, Stage Teams, the
Executive, the Parents & Citizens Association and
School Council were consulted regularly with regard to
the school’s operations. Feedback on the whole
highlighted that the school places its students at the
forefront of all  its undertakings. The school is held in
high regard by its stakeholders.

Professional dialogue and collegial discussion were
promoted on a regular basis with regard to Learning,
Teaching and Leadership aligned to the school’s
Strategic Directions of Quality Teaching and Learning,
Focussed Leadership and Strong Partnerships.
Feedback on progress was discussed at Executive
Team meetings and with School Council. The School
Executive reviewed many aspects of the school's
operation against the School Excellence Framework
(SEF) whilst preparing nine evidence sets for External
Validation.

Students in Years 4, 5 and 6 participated in the "Tell
Them from Me"  (TTfM) Survey twice in 2016. Staff
and parents participated once in the second half of the
year. In the later part of the year we included two
specific questions to each stakeholder group to
gather more detailed information.

Students and parents were asked about – "Things
they really like about our school"  and " Things that
would make our school even better". Staff were asked
– "A focus for 2016 has been to build capacity to teach
writing in all content areas. What events, resources or
experiences have increased your capacity to teach
writing?" and "Describe a change to your teaching
practice this year that has had the greatest positive
impact on the way students learn in the classroom."
Students were also asked "How the school could
promote a positive and safe environment?" and
parents about "Ways that we could get more families
and community members involved."

In 2016, 328 students participated in the TTfM surveys .
From Snapshot 1 to Snapshot 2 there was a reduction
in the number of students who reported incidents
of bullying  whether it be  physical, verbal, social or
cyber. The percentage  of bullying across the
categories for both the boys and girls at CPS was
ranked:  1. Social  2. Verbal  3. Physical and  4.
Cyber. Year 5 students ranked highest for Social and
Physical Bullying and Year 4 students for Verbal and
Cyber Bullying.

Students liked Friends; Kind and Helpful Teachers;
Extra Activities; Technology and Sport. Parents liked
Wonderful opportunities; Individual nurturing and care
for students; Approachable and dedicated staff at all
levels; Anti–bullying policy; Music and Performing Arts;
Communication and Pride in Assemblies.

Student responses about things that would make the
school better included: Better sports equipment; Grass
in the Shaded Common; Writing Club; More Science

and Technology resources; Less Homework; Showcase
CAPA groups to other students; More mentor teachers
and Proper Art and Science Rooms. Parent responses
included: More notice about Mufti–Days; Grade
newsletters; Better Communication; Decent play areas
with synthetic grass or soft–fall surfaces and walkways;
Homework needs to be meaningful with feedback
given; Effective class parents; and Teacher mentors for
children.

Student responses about how to promote a positive
and safe environment included: More buddy class
opportunities; Peer support on the playground; Cleaner
and better toilets; Help for depression and anxiety;
More green areas; Reduction of litter;
Building/Woodwork Club and Community Garden.
Parent responses about how to get more families
involved included: Better Communication in advance to
allow time for parents to plan to take part: Working
Bees: Small number of whole school activities and
spread them throughout the year; Asking parents what
they can do/offer/what skills they have rather than
telling them what you want; Have meetings outside
working hours; P&C Meetings should be quick with a
definite direction; have a 'Cromer Volunteer Troops'
part of the website; and Put in a system like sporting
groups – you have to do three helping shifts a year or
pay a levy.

Staff responses in relation to their capacity to teach
writing and resources that are useful included:
Professional development days have been beneficial;
Continuous TPL and Stage planning, collegial
programming for outcomes and writing support for
students who have identified needs; Developing
learning intentions and success criteria and working on
the BOSTES NAPLAN marking course, setting goals
for student work; Sharing work samples: Pobble
Writing; Best experience when we bring writing tasks
and show, compare and discuss with other stage
members; Collegial discussion about writing samples
has lead to more consistent teacher judgement; TPL
sessions improved my theoretical knowledge about
writing; Time to explore the different roles of the writer;
Looking at CTJ using work samples from across the
stage; and Using  the NAPLAN  online marking scale to
break down what is expected in writing.

Further responses in relation to changes to teaching
practice include: The ability to set a visible learning goal
for the students to see and record down so they know
exactly what they are required to do in their writing;
Setting learning intentions and success criteria; Making
the learning visible and setting clear expectations have
had a positive impact on how students approach and
complete tasks; Using peers to reflect on students'
writing has also had a positive impact on the writing in
the classroom; introducing peer evaluation has allowed
students to listen to peer ideas and opinions to assist in
the process of developing each others' knowledge;
Students are using the same rubric as the teacher to
self assess their writing; learning intentions and
success criteria have impacted on student focus and
engagement;  and Having specific goals for
students has also improved their focus and  their ability
to take responsibility for their own learning.
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Policy requirements

Aboriginal education

Cromer has a proud tradition of teaching Aboriginal
perspectives across the curriculum. Aboriginal
education has become a focus for awareness–raising
activities. The school ensures that Aboriginal
perspectives are included in appropriate units of work
across all key learning areas, promoting a greater
understanding of Aboriginal culture, history and
contemporary life.

Aboriginal students who attend the school have a
Personal Learning Plan (PLP). Together home and
school have set some realistic goals to support student
learning attainments in 2016.

As part of NAIDOC Week celebrations we participated
in the PCS Art Festival "Through Our Eyes: Our
Story of Place"  held at Wheeler Heights Public School
on Wednesday 21st September. The artworks
submitted by our students were striking. As one of the
larger PCS we were allowed to submit 12 artworks.
Some of these were selected and  proudly displayed in
the Administration Block as part of the PCS Travelling
Art Show. A small dedicated group of Cromer PS staff
are part of the hardworking PCS Planning Committee.

On Thursday 22nd September our Aboriginal
students and their non–Indigenous friends
accompanied by a staff member had the opportunity
to participate in a variety of activities to celebrate
Aboriginal culture. Highlights included face painting,
throwing a boomerang and Aboriginal dancing, which
students later performed for their families. Students
also created a collaborative artwork, took part in a
smoking ceremony and heard traditional Aboriginal
stories.

Multicultural and anti-racism education

At Cromer PS, we ensure that the Department of
Education’s Multicultural and Anti–Racism policies
are implemented as appropriate across curriculum
areas. School practices and procedures are consistent
with policy.

We facilitate the accurate completion of the English as
an Additional Language/Dialect (EAL/D) and New
Arrivals Program surveys. We provide appropriate
support to students who are learning English as an
Additional Language/Dialect.

Our programs enable all students to identify as
Australians within a democratic, multicultural and
inclusive society and promote tolerance,
understanding and acceptance of all cultural
backgrounds.

Harmony Day was held at Cromer with buddy classes
coming together to celebrate community participation,
inclusiveness, respect and a sense of belonging for
everyone. Students and staff added a touch of orange
to their clothing to symbolise harmony.

Both staff and students always enjoy Harmony Day but
continue to work hard to ensure every day is
harmonious at Cromer.

Years 3 – 6 students entered the annual Multicultural
Perspectives Public Speaking Competition and four
students represented the school and participated in the
zone finals, with a Year 4 student being awarded a
Highly Commended.
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