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Introduction

The Annual Report for 2016 is provided to the community of Charlestown East Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Unterrheiner

Principal

School contact details

Charlestown East Public School
James St
Charlestown, 2290
www.charlestoe-p.schools.nsw.edu.au
charlestoe-p.School@det.nsw.edu.au
4943 5173
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School background

School vision statement

Charlestown East Public School, with its professional and caring staff, has a vision to provide students with quality
educational programs that prepare them for future demands and opportunities. Academic excellence is encouraged in
the essential skills of literacy and numeracy and the creative and productive use of technology. Our diverse and
differentiated learning activities meet the individual needs of allstudents. We promote engagement in deep and logical
thinking, creativity and resourcefulness. Our quality programs provide an extensive range of educational, environmental,
sporting and cultural experiences within the National Curriculum framework.

School context

Our school has a combination of mainstream and special needs classes where inclusive programs are promoted. Our
community of learners encompasses strong partnerships between home and school. We provide a warm and welcoming
environment,encouraging parents and community members to be active participants in school activities and to have a
valued input into the education of our students. An OOSH (Out of School Hours Care) operates in our hall before and
after school for students from our school and surrounding schools.

Our student well–being programs,in particular “You Can Do It!”, in collaboration with our school–developed Tree of
Values program, foster our community's values of respect, resilience,getting along, confidence and persistence. We offer
a strong focus on the use of technology in all classrooms; an extensive creative arts program which includes a K–6
dance program, drama, visual arts, school musicals, a school choir, and senior participation in Star Struck; a highly
successful K–6 public speaking program and senior debating teams; an intra–school chess competition; and a wide
range of sporting opportunities including swimming, tennis, athletics, netball, football and golf. All classrooms, the library
and computer laboratory are equipped with the latest technology for learning, including interactive whiteboards, a
school–wide wireless network and video–conferencing facilities. Staff and students have access to 'Mathletics' and
‘Reading Eggs’ and other engaging interactive online programs. Charlestown East is an active member of the
Whitebridge Community of Schools, which incorporates Whitebridge High School and its 6 partner primary schools. The
benefits of this include: combined student activities; professional development; and transition to High School programs.

Recent school data for the current period shows the following trends: We have approximately 208 students, including 14
students in 2 Multi–categorical classes for students with autism. The general trend is for our numbers to keep increasing
slowly in the next few years. Attendance rates for all students are very high, averaging over 95%. The percentage of
students operating above the National Minimum Standards in reading and numeracy ranges from 80% to 97% and is
generally increasing with support given through targeted individual learning assistance at school. Between 30% and 55%
of students in NAPLAN reading and numeracy tend to be in the top 2 bands. The level of growth in these areas between
Year 3 toYear 5 and Year 5 to Year 7 is around State average.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning – A strong school values program has been invigorated to underpin a positive school culture where education is
valued. Behaviour expectations are explicitly taught and revised procedures for whole school behaviour management
and monitoring student wellbeing are in place. An effective learning support team operates with clear procedures to
ensure that students requiring additional support are identified and supported. Individual Education Plans are developed
in consultation with families for all students requiring adjustments and for Aboriginal students.  Regular opportunities are
provide throughout the year for parents to engage in discussions about their child's progress, with improvements made to
the structure of student reports ensuring a more accurate indication of students progress and future goals. The learning
domain is assessed as delivering or  sustaining and growing across the elements.

Teaching – A grade leadership structure has been introduced to facilitate regular teacher reflection and consistency in
learning content, pedagogy and assessment practices.  Grade planning time has been beneficial to allow teachers to

Printed on: 5 May, 2017Page 3 of 14 Charlestown East Public School 4194 (2016)



collaboratively develop quality teaching and learning programs that align with the new curriculum. Scopes and
sequences have been developed which align with the new science, geography and history syllabuses and professional
learning has been targeted at the pedagogy that underpins these curriculum areas. School procedures have been
improved to ensure that the Performance and Development Framework is embedded in the teaching culture, with
improved supervision practices implemented and the utilisation of QTSS funds to support the development and
achievement of professional goals. Teacher goals, the school plan and the DoE reform agenda and initiatives have been
used to inform a detailed professional learning plan that incorporates quality school based professional learning, external
learning and opportunities across the Whitebridge Community of Schools. The teaching domain is assessed as
delivering or sustaining and growing across the elements.

Leading – The school plan informs decision making and progress towards achieving the goals is discussed regularly with
staff and the community. Ongoing consultation with all members of the school community about the school's progress
and directions is valued and has been improved through better consultation and communication. Improved planning for
the acquisition and utilisation of school resources has ensured an equitable distribution of resources that adequately
address the needs of the school community. The Whitebridge Community of Schools supports the development of
teachers and leaders through providing regular opportunities to collaborate, share, plan and learn.  Improved systems
and procedures underpin an effective organisational structure. The leading domain is assessed as delivering or and
sustaining and growing across the elements.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Develop consistent, quality educational practices which enable students to reach their potential in Literacy and
Numeracy.

Purpose

The teaching and learning of Literacy and Numeracy skills is at the core of our business. High levels of engagement,
instilling in studentsthe desire to keep improving and learning new skills while catering for individual needs and
differences, will be the basis of all planning in this area. The teaching, learning and leading in our school, in these core
areas,will have this goal as its focus.

Overall summary of progress

 • All students K–6 are plotted on the literacy and numeracy continuums with staff engaging in ongoing professional
learning to build their capacity to utilise this data to inform teaching.

 • Ongoing professional learning and collaborative planning has supported the implementation of the new curriculum,
with revised scope and sequences and teaching units reflecting new curriculum outcomes and pedagogies.

 • An effective Learning and Support program exists to target the individual learning needs of targeted students
 • Resources are used effectively to provide support to students with additional needs in the mainstream setting

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

85% of K to Yr 2 students
achieve age appropriate RR
levels (K–6; Yr 1–16; Yr
2–26) and  age  
appropriate numeracy outcomes.

97% of K students, 83% of Year 1 students and
65% of Year 2 students achieved age appropriate
RR levels.

0.7 teaching allocation for
Learning and Support
teacher

The percentages of Year 5 and
Year 7 students achieving
expected growth in Reading and
Numeracy meet or exceed State
expected growth.

The percentage of students achieving higher than
expected growth is 2.6% above the state average
 in numeracy and 1.9% above the state average in
reading.

$11600 allocated for
resourcing, professional
learning and teacher
release to support the
development of teaching
and learning programs and
to build staff capacity.

Increase the percentage of Year
3 and Year 5 students achieving
at or above National Minimum
Standard in NAPLAN Reading
and Numeracy to 90% with at
least 45% in the top 2 bands by
the end of 2017 as compared to
2014 results.

97% of students in Year 3 and 85% of students in
Year 5 were above minimum standards in reading;
95% of students in Year 3 and 92% of students in
Year 5 were above minimum standards in
numeracy.

Next Steps

 • Effective grade leadership processes introduced to embed a student data collection and analysis cycle to inform
teaching

 • Target groups identified for support and progress monitored.
 • Adjustments for students with additional needs are identified through differentiated teaching programs and IEPs.

Parent consultation embedded in practice.
 • Grade planning time allocated to facilitate the development of units of work with embedded assessment in

Science, History and Geography
 • Review of whole school assessment practices to ensure alignment with policy guidelines and best practice
 • Professional learning for staff in the use of continuum data, inquiry based learning, curriculum differentiation,

comprehension and integration of technology in the learning environment
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 • Peer observations and feedback introduced to support the achievement of teachers' professional goals and
improve teaching practice
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Strategic Direction 2

Implement whole school practices to inspire life–long learning in students who are highly engaged, intellectually curious
and socially responsible citizens.

Purpose

The Melbourne Declaration on Educational Goals for Young Australians states that our students have a right to become
successful learners, confident and creative individuals, and active and informed citizens.The teaching, learning and
leading  inour school, across a wide range of the curriculum, will have this goal as its focus.

Overall summary of progress

 • PLPs are collaboratively developed with Aboriginal students and their families to identify learning and cultural
goals.

 • QTSS funds are effectively used to support all teachers to develop a professional development plan that identifies
professional goals to improve practice. Teacher goals inform the whole school professional learning plan.

 • Additional opportunities have been provided for students to pursue individual interests and talent through a range
of extra curricula activities.

 • An environmental sustainability program is fully integrated in the school and is valued by the school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Decrease in the levels of planning
room referrals and suspensions
due to enhanced student
engagement and catering to
individual needs.

The number of students who attend planning
room is minimal. The number of suspensions has
decreased from 2015 to 2016.

$6 200 funding allocated for
resourcing to support the
new syllabus and teacher
release for the
implementation of extra
curricula activities and
collaborative planning of
quality learning
experiences.

100% of teachers able to
demonstrate through supervision
and Performance and
 Development Framework
processes that individual needs
of students are being met and a
wide range of opportunities are
being offered to students.

All teachers have an active PDP and IEPs are in
place for all students who require adjustments.

QTSS staffing allocation
0.184 for been used for
teacher release to develop
and monitor PDPs.

Next Steps

 • Aboriginal students and families develop an Acknowledgement of Country individualised for the school community
 • Establish authentic connections with members of the school and local Aboriginal communities
 • Review of GATS policy and strategies, leading to improving the ability to target opportunities to individual students

to address interests and talents.
 • More effective use of sentral by all staff as a data base of student information and tracking
 • Teaching programs reflect engaging and meaningful learning experiences that are differentiated for students and

prepare them for future learning
 • Review of student wellbeing policy, including further embedding of Tree of Values program and new school rules.
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Strategic Direction 3

Continue to cultivate the collaborative process within the Whitebridge Community of Schools so as to enhance the quality
of teaching, learning and leadership.

Purpose

To ensure learning for all students across the WCoS is continuous K–12, and is based on quality educational delivery
and consistent,high standards and shared professional practices. To engage in meaningfulshared learning experiences
through a collaborative approach.

Overall summary of progress

Strategic Direction 3 was formulated in conjunction with the other five primary schoolswithin the Whitebridge Community
of Schools. It was agreed that each school shared the common goal of cultivating the collaborative practices within the
WCoS so as to enhance the quality of teaching, learning andleadership.

 • During 2016 the links between the schools have been extended and enlarged. This has been achieved not only by
the expansion of opportunities to share and collaborate, but also by deepening student, staff and community
relationships between schools. Whitebridge High School has also been a key player in this growth as it is often the
‘meeting place’ for student activities that foster collaborative practices.

 • Student activities coordinated through the WCoS community included NAIDOC, Student Leadership, Year 5
Enrichment Programs, Charlestown Cup, Kindergarten and High School transition.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Review and critically analyse
each event in determining future
directions.

Principal Network meetings are held regularly to
discuss and evaluate WCoS events with success
informing the decision to continue the scheduled
activities for 2017.

$2350 for teacher release to
attend and facilitate WCoS
events including NAIDOC
activities.

A growth of at least 2 new WHS
enrichment programs per year to
offered to Year 5 WCoS Primary
School students.

We saw a growth of 3 new WHS enrichment
programs in 2016 which were offered to Year 5
WCoS primary school students. These additions
included photography, drama and music.

Next Steps

The key focus for 2017 in continuing to cultivate the collaborative processes between the Whitebridge Community of
Schools will be to create pathways for the further strengthening of the links and relationships between schools. Early in
2017 Principals, Assistant Principals and teachers will meet in Term 1 to review all combined events and existing
programs with the goal of enhancing the impact each one has on learning, teaching and leadership. One of the key
mandates for 2017 for Principals and Assistant Principals, will be the facilitation of greater leadership opportunities for
teaching staff across the Community ofSchools. Some of these opportunities in 2017 will present themselves via
theTerm 3 Combined Staff Development Day and the Termly Combined Staff Meetings.Since the establishment of these
events in 2014, there has been a gradual increase every year of classroom teachers presenting and leading workshops
for teachers from other schools within the WCoS. In 2017 we aim to increase this number again by 10%. We also aim to
deepen the connections of Teacher Librarians, Information Technology Teachers, Learning and Support Teachers
andSchool Administration Officers by having them participate in the Termly Combined Staff Meetings.
Another target for all schools will be to establish more consistent combined events for Aboriginal students and their
families that celebrate not only their culture but also inspire our Stage 2 and 3 Aboriginal students to see themselves,
and become the cultural leaders of tomorrow. One of the WCoS goals for 2017 will be to deepen the link between
Aboriginal students from the six primary schools andthe students already enrolled at Whitebridge High School. By
facilitating this,it is hoped that when the Stage 3 Aboriginal students commence Year 7 they will already have built
relationships and therefore more easily become part of the local Junior AECG. 

One of the signature programs of the Community of Schools for the last 10 years has been the Year 5 Enrichment
Programs. These programs have allowed many Year 5 students to attend the High School on a regular basis to
experience involvement and be exposed to learning opportunities in areas that are more difficult to facilitate in a primary
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school setting. The facilities, expertise and resources at Whitebridge High School have allowed subject areas such as
Robotics,Photography, Drama, Dance, Music, Information Technology, Food Technology,Languages and Science
Laboratory work to be offered to our primary students .New courses every year are added to the list. This has allowed
not only new experiences for our primary students in the WCoS, but has also assisted the transitioning to High School for
Stage 3 students as they become more familiar with the setting and establish relationships with students from other
primary schools.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • Review progress of PLPs through review
meeting with families.
 • Development of an Aboriginal bush tucker
garden and engagement of local community
member to create a totem to form part of
garden.
 • Authentic local Aboriginal culture
experience provided to all students.

$2 970

Low level adjustment for disability  • Staff capacity has been built in the
development of IEPs and evidence of
adjustments for students requiring additional
support is evident in teaching programs and
IEPs.
 • Effective timetabling and Learning Support
Team procedures facilitates an equitable
allocation of SLSO time to students who
require additional support for learning and
wellbeing improving levels of engagement.

RAM Low Adjustment for
Disability $13 250 allocated
to student learning and
wellbeing for the
employment of Student
Learning Support Officers.

Quality Teaching, Successful
Students (QTSS)

All teachers have identified professional goals
which are recorded in a PLP. A process of
review, reflection and evaluation supports the
plan.

Staffing allocation 0.184.

Socio–economic background A variety of systems and strategies are in
place to support all students to have equitable
access to the curriculum including allocation
of resources.

RAM Socio–economic $15
100 allocated to support
programs.

Community Consultation and
Engagement

 • Collaborative school culture is developing
with planned opportunities for consultation
with all key stakeholders.
 • Consultation with the P&C has facilitated
the development of some key strategies to
improve parent engagement in the school.

$6196

Professional Learning A Professional Learning Plan is in place to
ensure that professional learning is structured
and addressed staff professional goals, DoE
initiatives and reform agenda and the school
strategic directions through an equitable
allocation of resources.

$12926
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 119 122 126 122

Girls 86 82 84 95

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.6 97.5 93.7 96.3

1 95.1 96.3 95.9 94.8

2 95.4 96 95.9 95.9

3 94.4 95.5 93.4 96

4 95.5 94.2 94.2 95.6

5 95.2 95.6 93.8 94.2

6 94.2 95.2 93.2 94.9

All Years 95.2 95.8 94.4 95.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KM 20

KB 20

1H 19

1S 18

2T 19

2/3L 23

3/4M 29

4/5H 28

5/6V 30

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 9.95

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration & Support
Staff

4.42

Other Positions 0.09

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

Charlestown East Public School as a professional
learning plan that is informed by the professional goals
identified by teachers, the school strategic directions
and the Department of Education's key reform agendas
and priorities. In 2016 the key focus areas for
professional learning were : literacy and numeracy
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continuum; Geography, Science and History
curriculums; integration of technology in the classroom;
Values Education;  Behaviour Management;
Vocabulary; Grammar. The Whitebridge Community of
Schools facilitates regular opportunities for teaching
staff across the schools to participate in collaborative
activities on specified topics linked to key DoE priorities
targeted at classroom teachers and school leaders. The
professional learning focus areas were addressed
through scheduled sessions on Staff Development
Days, external professional learning events and weekly
school based workshops. There are five teachers
maintaining accreditation at proficient.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 130 002.15

Global funds 102 815.73

Tied funds 56 934.49

School & community sources 53 509.38

Interest 1 645.00

Trust receipts 2 724.50

Canteen 0.00

Total income 347 631.25

Expenditure

Teaching & learning

Key learning areas 11 862.39

Excursions 14 619.11

Extracurricular dissections 10 183.97

Library 894.30

Training & development 1 163.64

Tied funds 52 710.26

Short term relief 21 607.60

Administration & office 37 079.93

School-operated canteen 0.00

Utilities 16 458.69

Maintenance 13 705.61

Trust accounts 2 724.50

Capital programs 0.00

Total expenditure 183 010.00

Balance carried forward 164 621.25

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 348 585.23

(2a) Appropriation 298 263.41

(2b) Sale of Goods and
Services

202.96

(2c) Grants and Contributions 47 943.17

(2e) Gain and Loss 0.00

(2f) Other Revenue 1 216.08

(2d) Investment Income 959.61

Expenses -234 450.21

Recurrent Expenses -234 450.21

(3a) Employee Related -123 556.58

(3b) Operating Expenses -110 893.63

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

114 135.02

Balance Carried Forward 114 135.02

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 588 288.49

Base Per Capita 11 953.69

Base Location 0.00

Other Base 1 576 334.80

Equity Total 103 507.86

Equity Aboriginal 2 969.78

Equity Socio economic 15 182.13

Equity Language 684.33

Equity Disability 84 671.62

Targeted Total 364 214.23

Other Total 11 850.88

Grand Total 2 067 861.45

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me Student survey was completed
by students from Years 4 –6 in April of 2016. This
reflected a high level of participation of students in
sporting activities (95%) and a moderate level of
participation in extra curricula activities (54%). 94% of
the students feel accepted and valued by their peers
and others at school. 86% of students have friends that
they can trust and who encourage them to make
positive choices. 97% of students see the value of
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education with the number of students that see
classroom instruction as relevant, engaging and
purposeful above the state norm. 8.8/10 students feel
that teachers are responsive to their needs and believe
that the staff hold high expectations for them to
succeed. The level of interest, motivation and
challenges that students have in the classroom and
attitudes to homework are areas of focus. Whilst the
number of students that reported bullying is just above
the state norm, this is also an area to monitor. A
student parliament operates within the school and
forms the main decision making body for the students.
Parliament meets weekly and has regular meetings
with the Principal to discuss issues and are reported
back to the group at the following meeting.

Due to a technical issue with the survey provider of the
parent survey, sufficient data is not available to make
informed judgements. Observations of the level of
involvement of parents in school activities is
encouraging. The school athletics program held weekly
in Term 1 for students K–6 is facilitated by 20–30
parents as is the school athletics, cross country and
athletics carnivals. The P&C is an active group that
works in collaboration with school staff and the wider
parent body to organise activities that both build a
sense of community and raise funds for the school. In
2016, the P&C finished the year with a balance of
$17000 after raising $76000 throughout the year,
including school canteen funds, which demonstrates
that support from a community of 220 students.  The
monthly P&C meetings are attended by an average of
15 people with an additional group that form
subcommittees and don't attend the meetings. The
number of parents that volunteer each day to work in
classrooms and at sport ranges from 3–18.

Improved consultation with staff including staff forums
and collaborative decision making has facilitated a
harmonious workplace of teaching and non teaching
staff. Regular communication and professional learning
related to the school strategic plan is developing a
shared vision amongst the staff. The implementation of
the Performance and Development Framework for
teaching staff has acknowledged the importance of
professional growth, with all teachers active participants
in the development and review of their PDPs. The
concept of high expectations relationships and the
importance of collaboration and team work is an ethos
communicated by the leadership team and is embraced
by the whole school staff.

Policy requirements

Aboriginal education

The Aboriginal student population of Charlestown East
Public School is 8.  Strategies are in place to identify
and support the few students who achieved below the
minimum standards or below the state/school average
in the NAPLAN, including targeted individual or small
group support with the Learning Support teacher and
regular communication with and support of families.
Opportunities are provided for collaborative planning of
units of work that align with the new curriculum,
ensuring that Aboriginal perspectives are addressed in
all stages and that authentic resources are purchased
to support teaching and learning. The Aboriginal
Education team worked with a local community
member to design a totem pole and Aboriginal bush
tucker garden near the entrance to the school. All
students have a PLP that is developed collaboratively
with teachers, students and families that includes both
educational and cultural goals.  Opportunities for the
students to participate in authentic cultural experiences
to develop their understanding of the Aboriginal culture
are embedded in school planning, as is recognition of
significant days. The installation of an additional flag
pole was initiated by the student parliament to facilitate
the flying of the Aboriginal flag.

Multicultural and anti-racism education

Charlestown East Public School has 9 students who
speak a language other than English at home. The
origins of these languages are various. The Tree of
Values/You Can Do It Programs and Peer Support
promote a positive school culture built on care,
acceptance and inclusion. These programs are
integrated throughout the school year to regularly
promote the school values. The school discusses
bullying as part of these programs and the Anti Racism
Officer is utilised if issues arise involving racism.
Harmony Day is celebrated annually providing an
opportunity to further promote inclusivity through
various collaborative and cultural activities. Time has
been committed to the collaborative planning of units of
work that align with the new curriculum which
incorporate the cross curriculum priority of Asia and
Australia's engagement with Asia as well as the general
capability of Intercultural Understanding.
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