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Introduction

Message from the Principal

It is with great pleasure that I present Truscott Street  Public School’s Annual Report for 2016. I am incredibly proud to be
Principal of this wonderful school. It is an honour and a privilege to work with so many wonderful students, staff and
community members.  Many recent studies have shown that the quality of the teacher is a major factor in student
performance and positive welfare at school. This does not come as any great revelation to parents. Truscott Street  is
fortunate to have excellent executive staff and hardworking,  dedicated teachers who go the extra mile for students on a
daily basis. Our office and support staff are the backbone of our school. This year has been another successful one. We
have continued to provide a wide range of opportunities for our students to develop and demonstrate personal
excellence across academic, social, sporting and cultural domains. These included music, band, drama, chess, dance,
debating, public speaking as well as leadership development, Maths Olympiad, camps, excursions and incursions. We
also participated in the Premier’s Spelling Bee and Premier’s Reading Challenge. Students and their families can be
justifiably proud of the excellence demonstrated by the students throughout 2016. Our school community continues to
recognise the importance of the development of the whole child, within a context of a rapidly changing world. I continue
to be incredibly proud of the pedagogical capacity of our staff and their commitment to lifelong learning. They combine a
strong sense of caring with a professional approach, high expectations and a willingness to contribute well above normal
expectations. They are well supported by an equally committed team of administrative and support staff. A strong
partnership exists within the school between staff and our parent community which is one of the many reasons for our
successes this year. We thank our P&C, its various subcommittees and all of our volunteers for their time and tireless
efforts in supporting our school, all of which enhances our teaching and learning programs. We   are   fortunate   to  
enjoy extensive parent support in a number of areas which  assists   us  in  providing  extensive  learning experiences for
our students. Once again the Parents and Citizens Association of Truscott Street have provided exemplary support and
resources for the school.

The Annual Report for 2016 is provided to the community of Truscott Street Public School  as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Marion Blomfield

Principal

School contact details

Truscott Street Public School
Truscott St
North Ryde, 2113
www.truscottst-p.schools.nsw.edu.au
truscottst-p.School@det.nsw.edu.au
9878 1264
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School background

School vision statement

Truscott Street Public School provides a caring and safe educational environment where children can learn and develop
as individuals. It's a local, community school where lifelong friendships are made and learning for life is paramount.
Within each student, the school instils pride in individual accomplishments and strong self–esteem. We take pride in our
school motto Quod Potui Perfeci or Always do your Best.

School context

Truscott Street Public School was built in 1958 to cater for children of returned servicemen and women. The school is set
in 1.8 acres of pleasant, well maintained grounds in a quiet residential area. In 1988 a Support Unit for twenty–four
physically disabled students was established. The Unit has developed to be an acclaimed strength of the school. The
school community has developed a highly inclusive culture based on a commitment to equal rights and opportunities for
all. We, as a community, believe we share the responsibility for ensuring that our students are well educated, happy and
responsible young Australians.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning : Sustaining and Growing

There is demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning. Well–developed and current policies, programs and processes identify, address and
monitor student learning needs. The school consistently implements a whole–school approach to wellbeing that has
clearly defined behavioural expectations and creates a positive teaching and learning environment. Students care for
self, and contribute to the wellbeing of others and the wider community. Quality teaching and professional practice are
evident in every learning environment, providing students with opportunities to connect, succeed and thrive that are
relevant to their stages of learning and development. Curriculum provision is enhanced by learning alliances with other
schools and organisations. The school actively collects and uses information to support students’ successful transitions.
There are systematic policies, programs and processes to identify and address student learning needs. Students use
assessment and reporting processes to reflect on their learning. Student reports contain detailed information about
individual student learning achievement and areas for growth, which provide the basis for discussion with parents.
Teachers involve students and parents in planning to support students as they progress through the stages of education.
Parents have an understanding of what their children are learning and receive regular information to support progression
to the next level. The school has developed explicit processes to collect, analyse and report internal and external student
and school performance data. The school has analysed school performance data and a range of other contextual
information and is aware of trends in student achievement levels. Students are showing higher than expected growth on
internal school performance measures.

Teaching: Sustaining and Growing

Teachers incorporate data analysis in their planning for learning. Assessment instruments are used regularly to help
monitor student learning progress and to identify skill gaps for improvement. Teachers provide explicit, specific and
timely formative feedback to students on how to improve. The school identifies expertise within its staff and draws on this
to further develop its professional community. Teachers actively share learning from targeted professional development
with others. There is a particular focus on improved teaching methods in literacy and numeracy, with professional
learning activities focused on building teachers’ understandings of effective teaching strategies in these areas. Teachers
are actively engaged in planning their own professional development to improve their performance and demonstrate
responsibility, adaptability and ethical practice in working towards the school’s goals. Teachers work beyond their
classrooms to contribute to broader school programs. The school leadership team engages the school community in
reflecting on student performance data.
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Leadership: Sustaining and Growing

The school solicits and addresses feedback on school performance. There is broad understanding of, and support for,
school expectations and aspirations for improving student learning across the school community. Monitoring, evaluation
and review processes are embedded and undertaken routinely. Clear processes, with accompanying timelines and
milestones, direct school activity towards effective implementation of the school plan. Strategic financial management is
used to gain efficiencies and to maximise resources available to implement the school plan. Physical learning spaces are
used flexibly, and technology is accessible to staff and students. There are opportunities for students and the community
to provide constructive feedback on school practices and procedures. Streamlined, flexible processes exist to deliver
services and information and strengthen parental engagement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Leadership Management and Organisational Effectiveness

Purpose

To increase the capacity of all stakeholders across the community to lead, manage, plan and develop effective programs
to enhance student learning and to develop greater leadership capacity for guiding and managing whole school
improvement.

Overall summary of progress

All staff understand the importance o,f and are committed to, engaging in professional learning both within the school
and externally when courses are available. The school has clear processes and timeframes in place for teachers'
performance and development, with all staff developing personal professional goals for their PDP. Goals are discussed
with supervisors, with formalised processes for observation of practice and feedback outlined.  Professional learning
focuses on both the content of courses and the pedagogy enabling learning.   Teachers have been enthusiastic in
including their insights into programs and practice. The Department of Education's new Performance and  Development
Plan process is now embedded in school practice to foster teachers' professional skills in providing best quality teaching.
Stage planning sessions were held to promote collaboration and consistency amongst staff. A partnership was formed
with a neighbouring school to  enhance  staff professional  learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Stronger links with schools,
collegial networks, communities 
and organisations

Strong links were developed with local schools
resulting in shared staff development opportunities

Professional Learning
Funds

Professional Learning Plan goals
linked to
Professional Development
schedule.

QTSS funding was utilised to address the
professional learning needs of all staff.

0.277 staffing allocation

Professional Learning
Funds

Structures in place for teamwork
and collaboration

Google Classroom was utilised to develop
collaborative programming and the use of Project
Based Learning

Staff and Stage Meeting
Allocation

Next Steps

In 2017 Truscott Street Public School will join with the Lane Cove River Alliance to further facilitate opportunities for
professional growth for all staff through the utilisation of staff expertise across all areas of curriculum.

QTSS funding will continue to be used to support personalised professional pathways for staff members to ensure PDP's
are meaningful for all staff members and tailored to individual needs.

Truscott Street Public School will continue to create a collaborative teaching culture through peer observation and
feedback within professional learning teams.
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Strategic Direction 2

Curriculum and Achievement

Purpose

To improve student performance through quality teaching and authentic learning and assessment practices.

Overall summary of progress

All staff have had the opportunity to view quality differentiated Literacy and numeracy strategies both within and outside
the school and these practices are in place in classrooms.

All staff have undertaken professional learning on Project Based Learning. Project Based Learning units of work in the
new History and Geography curriculum have been developed and delivered across K–6.  Our Project Based
Learning allows students to gain knowledge and skills by working for an extended period of time to investigate and
respond to an authentic, engaging and complex question, problem, or challenge.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved professional
implementation of evidence
based programmes to deliver
high quality classroom practice

ES1 and S1 teachers received ongoing
professional development in L3 resulting in theory
and practice which promotes differentiated learning
and enhanced teacher quality.

All staff undertook professional learning on Project
Based Learning and trialled PBL History and
Geography units.

Professional Learning
Funds

Beginning Teacher Funding

Teaching and learning programs
reflect differentiation for all
students

Key staff within stage teams facilitate ongoing
professional learning on evidence–based practices
in literacy and numeracy . Staff trial these practices
and feedback through collaborative discussions.

QTSS Staffing Allocation

Professional Learning
Funds

  Demonstrated growth across
multiple assessment including
NAPLAN, PLAN, Best Start, L3,
Whole School assessment.

NAPLAN results for Year 3 in reading show 71% of
students in the top bands compared to 52% of the
state. Numeracy results for Year 3 show 60% in the
top bands compared 39% of the state. 41% of Year
5 were in the top bands in reading as compared to
39% of the state. In numeracy 41% of students 
achieved in the top bands compared to 31% of the
state. The Learning and Support Team analyse
NAPLAN data to identify students who require
additional support in literacy and numeracy
including students who have made less than 5%
growth, and students who have achieved in the top
bands for Year 3 and 5.

Professional Learning
Funds

Staff and Stage Meeting
Allocations

Next Steps

In 2017, all of the processes and practices that are in place will continue. Teachers will implement literacy and numeracy
strategies identified specifically for their particular 2017 classes and students.

New staff in ES1 and S1 will be trained  in L3 implementation. Resources will supplement program implementation.

The school will continue to support students with specific learning needs and utilise the Learning Support team to
address these needs. 

There will be a focus on both differentiation and extension within the classroom in 2017.
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Strategic Direction 3

Engagement and Creativity

Purpose

To ensure all students are appropriately engaged, challenged and extended by teachers providing stimulating classroom
learning environments and tasks that are designed to meet students’ learning needs, levels of readiness, interests and
motivation.

Overall summary of progress

The Positive Behaviour for Learning welfare program is firmly established across the school. Students  are publicly
 recognised for their achievements and the school community understands and supports expectations.

Our Learning Common has been redesigned to facilitate 21st century learning styles with an emphasis on collaboration,
critical thinking and cooperation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff training in PBL. Core values
of PBL embedded into classroom
programs     

PBL has been successfully introduced.

The school community has a shared, clear
understanding of the expectations within the school.

Professional Learning
Funds

$6101.92 school based
funding

Staff design, implement and
collaborate to create teaching
and learning experiences and
assessment that encompass
deep thinking, innovation and
creativity. 

SAMA and TPACK model introduced and trialled to
incorporate technology into classroom practice.

21st century learning environment designed and
established.  

Staff and Stage meeting
Allocations

$19 990 school based
funding

Collaborative planning to creating
units of work and  develop S&S 

Project based Learning  units of work with a focus
on History and Geography delivered across K–6.

Scope and Sequence developed

Professional Learning
Funds

Growth as evidenced by
formative and summative
assessment practices and
standardised testing including
NAPLAN

L3 results show that over 80% of kindergarten
students are performing above expected state
norms. 77% of Year 3 students are performing in
the top bands of NAPLAN writing as opposed to
52% of the state. 71% of Year 3 students are
performing in the top bands of NAPLAN reading as
opposed to 52% of the state and 60% of Year 3 are
performing in the top bands of NAPLAN numeracy
as opposed to 39% of the state. 41% of Year 5 are
performing in the top bands of NAPLAN reading as
opposed to 39% of the state and 41% of Year 5 are
performing in the top bands in NAPLAN numeracy
as opposed to 31% of the state.

Staff and Stage meeting
Allocations

Next Steps

The school will continue to refine the Positive Behaviour for Learning to support the well–being of students at Truscott
Street.  Analysis of the SET survey results will support and direct future planning. Our  professional learning program will
continue to enhance teachers’ understanding and ability to teach the 21st Century learning skills through continued focus
on Project Based Learning.  Next year will see new staff in Kindergarten and Year 1 trained in L3 implementation.
Resources will supplement program implementation. The school will continue to support students with specific learning
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needs.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Funding has enabled regular monitoring,
implementation and support of each
Aboriginal student’s Personalised Learning
Pathway to support their literacy, numeracy
and social development.  The PLPs were
developed in consultation with parents.

$1045.38 RAM

English language proficiency Class  teachers and the EAL/D teacher
collaboratively plan, implement and monitor
individualised programs of support for EAL/D
students. Achievements of EAL/D students
are measured against the EAL/D phases.
Review and analysis of school based data,
EAL/D phases and Literacy and Numeracy
continuums have been used to determine
progress towards student learning targets.
The EAL/D teacher completed training in
relation to culturally inclusive teaching and
learning, supporting EAL/D students in writing
across KLAs and supporting newly arrived
EAL/D students to ensure best practice.

$16 845.92 RAM  Flexible
Funding

0.6 Staffing Allocation

Low level adjustment for disability All students who have been identified as
supplementary or substantial on the
Nationally Consistent Collection of Data
(NCCD) have a personalised learning plan.
Specialist LaST teachers and SLSO’s have
been employed to further enhance and
support student learning. Minilit has been
implemented to support the needs of
individual students.  Review and analysis of
school based data against the syllabus
outcomes has  been used to determine
progress towards student learning targets

$13 746 RAM Flexible
Funding

Quality Teaching, Successful
Students (QTSS)

Experienced staff were targeted to develop
and implement programs of induction and
support through a structured mentoring
program. They also provided comprehensive
and focused support for teachers with
accreditation processes and the new
Performance and Development Framework.
Staff were given the opportunity to view best
practice both within the school, and in
neighbouring schools, in line with their
individual PDP’s.                           

0.277 Staffing Allocation

Socio–economic background Funding was used to ensure no student was
disadvantaged through an inability of parents
to pay. Funds,  including school general
funds, were used  for excursions, text books,
performances etc

$5 619.36 RAM Flexible
Funding

Support for beginning teachers All beginning teachers receive additional
support and funding during the first two years
of teaching. Funding provided was used to
support newly appointed permanent teachers
to the profession. Funding was used to
provide additional relief from face  to  face 
teaching for eligible teachers and release
from other responsibilities for mentors to
support the professional learning of these
teachers in their  first  and  second  year  as 
a  permanent teacher.

$26 340. 62
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 158 179 166 161

Girls 148 153 161 171

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.7 97 94.5 95.5

1 93.2 95.1 95.3 96.2

2 94.2 95.2 93.9 96.5

3 94.9 95.9 95.6 94.3

4 95.9 96.1 95.5 95.7

5 97.4 94.6 95.7 94.9

6 95.2 95.7 93.6 96.7

All Years 95.4 95.8 95 95.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.34

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration & Support
Staff

6.7

Other Positions 0.13

*Full Time Equivalent

Truscott Street currently has no employees on staff
who identify as being from an Indigenous Aboriginal
background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

Professional learning is recognised as the major factor
for improving teacher competency and improving
learning outcomes for students. At Truscott Street
Public School, every teacher is engaged in professional
learning which encourages the application of innovative
and effective learning pedagogies in the classroom,
while enhancing personal and professional growth,
resilience and wellbeing. During 2016 teachers at
Truscott Street Public School have undertaken a variety
of professional learning courses. These courses have
been in a range of formats including whole school,
grade/stage, workshops, network meetings and
external courses. Many of the whole school
professional learning sessions have covered mandatory
requirements for teachers e.g. anaphylaxis training,
Code of Conduct, CPR and Child Protection.
Professional learning in 2016 for staff involved
developing further expertise in understanding new
NSW syllabuses for the Australian Curriculum
documents. Staff continued to develop a deeper
understanding of the History and Geography
documents,  refining  programming,  teaching and
learning practices and assessment protocols.The
introduction of Learning Management and Business
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Reform (LMBR) in Term 3 required the upskilling of
administration and executive staff with new procedures
related to operating system and strategic financial
management software. Staff have been involved in
professional learning programs that have built the
capacity of early career teachers, current teachers and
aspiring and substantive school leaders.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 330 090.85

Global funds 0.00

Tied funds 0.00

School & community sources 0.00

Interest 0.00

Trust receipts 34 948.00

Canteen 0.00

Total income 938 802.91

Expenditure

Teaching & learning

Key learning areas 0.00

Excursions 0.00

Extracurricular dissections 0.00

Library 405.22

Training & development 0.00

Tied funds 0.00

Short term relief 0.00

Administration & office 0.00

School-operated canteen 0.00

Utilities 0.00

Maintenance 0.00

Trust accounts 0.00

Capital programs 981.82

Total expenditure 454 461.13

Balance carried forward 484 341.78

The information provided in the financial summary
includes reporting from 5 September 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 558 044.28

(2a) Appropriation 521 448.55

(2b) Sale of Goods and
Services

2 440.26

(2c) Grants and Contributions 32 974.29

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 181.18

Expenses -258 057.93

Recurrent Expenses -258 057.93

(3a) Employee Related -87 378.64

(3b) Operating Expenses -170 679.29

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

299 986.35

Balance Carried Forward 299 986.35

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 2 179 030.41

Base Per Capita 18 463.53

Base Location 0.00

Other Base 2 160 566.89

Equity Total 88 267.09

Equity Aboriginal 1 045.38

Equity Socio economic 5 619.36

Equity Language 16 845.91

Equity Disability 64 756.44

Targeted Total 631 317.34

Other Total 18 085.71

Grand Total 2 916 700.55

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016, 42 Year 3 students and 41 Year 5 students sat
the NAPLAN test in Literacy. Our students continue to
perform well above the state average.

•71.5% of Year 3 students performed in the top two
bands for Reading compared to 51.8% of the state.

•76.7% of Year 3 students performed in the top two 
bands for Writing compared to 54.1% of the state. This
is a 19.6% increase on last year’s results.

.•41.5% of Year 5 students performed in the top 2
bands for Reading compared to 38.6% of the state.
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In 2016, 42 Year 3 students and 41 Year 5 students sat
the NAPLAN test in Numeracy. Our students continue
to perform significantly above the state average

•In overall numeracy results 59.5% of Year 3 achieved
results in the top bands, compared to 38.7% for the
state.

.•In overall numeracy results  41.5% of Year 5 students
achieved results in the top bands, compared to 30.5%
of the state.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below. The vast majority of
parents who responded to a survey indicated they were
very satisfied with the quality of education that their
children are receiving at Truscott Street.In considering
the parents’ views, responses indicate that

•92.6% of parents were proud their child attended
Truscott Street Public School

•95.9% of parents felt the school responded to their
concerns when raised

•75% of parents felt the school provided appropriate
information on the progress

•92.6% of parents felt that the school provided a
stimulating and challenging environment

•100% of parents believed that the school was a safe
and secure environment

•91.9% of parents believed their children understood
the PBL system and received acknowledgement for
being safe, responsible and respectful.

•92.5% were aware that decisions made by the P and C
were published in the newsletter and school website

•100% of respondents were aware that parents have
input into decision making via the P and C.

Policy requirements

Aboriginal education

Truscott Street Public School has a small number of
students who identify as Aboriginal. For each of these
students there is a requirement to develop
Personalised Learning Plans, taking into account each
students own unique abilities, interests and strengths.
PLPs were developed in consultation with indigenous
student’s family, classroom teachers and Learning and
Support Teacher. Goal setting conferences early in the
year assisted with the formation of  specific  focus 
areas  throughout  the year.

In line with the Department of  Education’s Aboriginal
policy which states that children in NSW should
develop a deep understanding of Aboriginal culture and
peoples, past and present, Aboriginal perspectives are
embedded into  units of study where appropriate in
many subject areas. In preparation for the
implementation of the new History syllabus this year,
teacher professional learning and planning activities
have ensured Aboriginal perspectives on events in
Australian history will be included and addressed.

Multicultural and anti-racism education

Our school has a highly inclusive learning environment
where students from  all  cultural, religious and
language backgrounds are supported and encouraged
to participate in all areas of school life.   Our students
come from more than 30 different language
backgrounds in addition to English. Our EAL/D teacher
assisted classroom teachers to design and teach
differentiated activities according to the needs of the
targeted EAL/D students, with the aim of incorporating
EAL/D pedagogy and strategies into classroom
practice. EAL/D teachers and class teachers worked
collaboratively to ensure the language needs of
identified students were being met. Support programs
were delivered in a variety of ways. Individual support
was provided for those students requiring intensive
English and small withdrawal groups completing
modified work were also timetabled. In class support
involved team teaching with the class teacher or taking
a small group within the class. Harmony Day,
which promotes inclusivity and cultural awareness, was
celebrated in March. Students were invited to wear
National dress or the colour orange to represent
harmony. Students were involved in a variety of fun and
hands–on activities to promote intercultural
understanding.

Printed on: 4 May, 2017Page 14 of 14 Truscott Street Public School 4164 (2016)


