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Introduction

The Annual Report for 2016 is provided to the community of Yowie Bay Public School as an account of the school's
operations and achievements throughout the year. It is a detailed account of the progress the school has made
towards delivering high quality educational opportunities for all students, as set out in the school plan.

It outlines the findings from self–assessment that reflect the impact of key school strategies for improved learning and the
benefit to all students from the expenditure of resources, including equity funding.

Leanne Noon

Principal

School contact details

Yowie Bay Public School
Wonga Rd
Yowie Bay, 2228
www.yowiebay-p.schools.nsw.edu.au
yowiebay-p.School@det.nsw.edu.au
9525 0315

Message from the Principal

Within the context of a caring community environment where staff are committed to nurturing wellbeing and attaining
outstanding learning outcomes for our students, 2016 has been a year of significant growth and achievement for Yowie
Bay Public School in all aspects of educational and community endeavour.

A wide range of quality educational programs were provided which ensure our students achieved their personal best,
were actively involved community citizens and became self–directed learners with sound personal values. Our students
excelled in their academic, cultural and sporting achievements. A consistent focus on improving literacy and numeracy
outcomes for all students was supported by excellent classroom practice, a strong Learning and Support Team and an
extensive teacher professional learning program.

Our dedicated and highly accomplished teachers are to be commended for their work throughout the year. They combine
a strong sense of caring with high expectations for teaching and learning. They are well supported by an equally
committed team of administrative and support staff. A strong partnership exists within the school between staff and the
parent community. Teaching and learning has been enhanced through parental involvement in the P&C, a range of
successful fundraising efforts and parent assistance within the classrooms. We are extremely appreciative of this
support.

Transformational progress is a priority at Yowie Bay Public School as we work to develop and educate our students for a
rapidly changing future. We expect that over their time at our school, the children in our care will maximise their learning
potential and reflect deeply on that learning. As teachers, we are also constantly learning and adapting to new ways of
working and new pedagogies. Changes in curriculum, new approaches to teaching and advances in technology all
impact on the important work teachers undertake in the classrooms. The annual reporting process serves as an
opportunity for the school to capture this cycle of change. At the end of 2016 we participated in self–assessment
measured against the School Excellence Framework and the goals of our 2015–2017 school plan. This process allowed
us to reflect on our significant progress and provided clarity about our future directions as a whole school which are both
aspirational and rigorous.

It continues to be a privilege to lead the community of Yowie Bay Public School. While it is impossible to capture the
diversity of learning and achievement in any one document, this annual report captures a snapshot of our achievements
throughout the school year, highlights the strengths of our school community and identifies our future directions. It is with
a sense of optimism and pride that I ask you to celebrate our successes and reflect on our future goals as we look
forward to 2017.
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School background

School vision statement

Yowie Bay Public School aims to develop independent life–long learners through quality teaching and positive
partnerships between students, staff, parents and the wider community.

School context

Yowie Bay Public School is situated in the Sutherland Shire, 30km south of the Sydney CBD located near the Royal
National Park and the Hacking River. The school strives for academic, cultural and sporting excellence offering varied
and interesting curricula to all students.

Our current enrolment is approximately 500 students who come from an economically diverse community with 20% from
non–English speaking backgrounds. There is a strong emphasis on the basic skills development of literacy and
numeracy. Yowie Bay Public School has a well–resourced learning environment offering specialist programs such as
Reading Recovery, Learning and Support programs, Enrichment, Technology and extra–curricula activities including
band, ukulele, choir, sport, dance, debating, public speaking, chess and environmental and sustainability groups.

A friendly, happy and harmonious environment is maintained through a strong commitment to the wellbeing of all
students and enhanced partnerships between staff, parents and the wider community. Our enthusiastic and highly
qualified staff participates in ongoing professional learning in order to provide a quality education and differentiated
approach for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have primarily focused on learning culture and wellbeing. Positive, respectful
relationships are evident among students and staff, promoting student wellbeing and ensuring good conditions for
student learning. Quality teaching and professional practice are evident in every learning environment, providing students
with opportunities to connect, succeed and thrive that are relevant to their stages of learning and development.

Our focus in the domain of Teaching has been on effective classroom practice and data skills and use. Teachers
regularly use student performance data and other student feedback to evaluate the effectiveness of their own teaching
practices. Yowie Bay teachers clearly understand and utilise assessment for learning, assessment as learning and
assessment of learning in determining teaching directions, school performance levels and effectiveness.

In the domain of Leading, our priorities have been focused on school planning, implementation and reporting and school
resources. There is broad understanding of, and support for, school expectations and aspirations for improving student
learning outcomes across the school community. Strategic financial management is used to gain efficiencies and to
maximise resources available to implement the school plan.

Our aim is to maximise learning in our school, including that each student achieves at least a year’s worth of learning
from every year’s teaching.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Develop consistent, high quality educational practices and improved student achievements.

Purpose

To improve student learning, engagement and outcomes in literacy and numeracy through the development and delivery
of consistent high quality teaching practices in all areas of English and mathematics informed by the literacy and
numeracy continuums. To develop responsible, independent life–long learners who are equipped with skills of the 21st
Century learner.

Overall summary of progress

Students’ academic reports and NAPLAN results align to the continuums and NSW curriculums. All staff demonstrated
learning by presenting literacy and numeracy lessons undertaken through the Lesson Study approach during staff
professional learning meetings. There is evidence that explicit teaching of formative assessment strategies in literacy and
numeracy are embedded into classroom programs. Identified students are supported in our Learning and Support Boost
programs. Students achieving above stage outcomes are challenged and extended through the implementation of the
Enrichment Booster Program. Students actively demonstrated progression along the literacy and numeracy continuums.
All staff have developed and accessed a differentiated, professional learning plan targeted at improving individual
pedagogy. Staff worked collaboratively using the Lesson Study approach to ensure teaching practices effectively
developed knowledge, understanding and skills in students. Staff were empowered to recognise students’ individual
needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Majority of students achieving
expected grade outcomes
measured by the literacy and
numeracy continuums.

At the end of 2016 all students showed growth on
the literacy and numeracy continuums as indicated
by PLAN data.

NA

To sustain student growth in
NAPLAN results for literacy and
numeracy.

Learning and Support Team processes have been
enhanced to monitor and plot student progress in
literacy and numeracy.

Staff attended professional learning to analyse
2016 NAPLAN in order to identify areas of
improvement to inform programming in 2017.

0.6 Learning & Support
Teacher allocation

$31781 English Language
Proficiency funding

$900 Teacher Professional
Learning funding

Differentiated learning for all
students.

Identified students have been identified and their
learning differentiated through the Enrichment
Booster and Support Boost Programs.

0.6 Learning & Support
Teacher allocation

$20000 P&C donation

$15249 Literacy &
Numeracy
Programs funding

Next Steps

Continue to develop data collection and tracking systems to enhance our focus on monitoring student achievement
including formative assessment focussed on student growth in literacy and numeracy.
Continue to build on the Learning and Support Team processes and strengthen the support for students through the
Enrichment Booster and Support Boost Programs.
Analyse 2016 NAPLAN data to inform future planning of teaching and learning programs.
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Strategic Direction 2

Develop and foster quality dynamic and collaborative teaching practices.

Purpose

To provide leadership in professional learning and development to create a culture in which every staff member is
engaged in collaborative, ongoing, relevant and evidence based learning and practice at an individual and collective
level. To enhance the development of students’ abilities to think critically, creatively and ethically.

Overall summary of progress

An increased number of students met grade expectations on the literacy and numeracy continuums. Staff demonstrated
their progress through the Performance and Development Plan and the engagement of students in improved quality
teaching lessons. Staff engaged with opportunities for collegial classroom observations and modelling of effective
teaching practice and feedback. Staff and students reflected and reported on the achievement of their own learning and
leadership goals. Staff shared expertise of exemplary teaching practice. All staff understand the importance of current
pedagogy and demonstrate deep knowledge of the NSW curriculums to program and assess. Beginning and Early
Career teachers were mentored by experienced staff. Student Reports were adjusted to cater for new syllabus outcomes
in 2016.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase in the number of staff
confident in utilising new NSW
curriculums and continuums.

Staff members continue to deepen their
understanding of the English, mathematics, history,
geography and science syllabuses and are leading
professional learning for other staff.

$25536 Teacher
Professional Learning funds

Professional Performance and
Development Plans established.
Feedback from lesson
observations.

All staff successfully developed Performance and
Development Plans and participated in Lesson
Study.

Quality Teaching,
Successful Students
funding

Staff seeking accreditation or
maintenance at Proficient
successfully complete
requirements.

Three additional staff successfully completed
Proficient Teacher accreditation and one teacher
maintained accreditation.

$6799 Beginning Teacher
funding

Professional learning to align with
Australian Professional
Standards for Teachers.

Professional learning is aligned with AITSL
standards.

$25536 Teacher
Professional Learning funds

Next Steps

Increase professional learning for all staff members to promote collaboration, observation and sharing of evidence based
teaching through a Lesson Study approach. Undertake professional learning to develop understanding of Quality
Teaching Rounds.
Establish professional learning teams across stages and curriculum areas to lead improved and embedded practice in
relation to curriculum continuity and quality teaching in classrooms. Continue to mentor beginning and early career
teachers.
Continue to develop processes to develop, refine and review meaningful Professional Development Plans for all
teachers.
Develop an integrated school scope and sequence for the successful implementation of the history, geography and
science syllabuses.
All teachers to participate in professional learning to revise Focus on Reading and Super Six literacy strategies. Online
Dyslexia and Reading Difficulties professional learning offered to interested teachers.
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Strategic Direction 3

Develop whole and wider school communities to ensure collaborative partnerships.

Purpose

To improve whole and wider school community relationships to create a positive school environment. To establish more
effective partnerships between home and school and between school communities to further improve and promote
student learning and wellbeing.

Overall summary of progress

Learning programs and curriculum delivery were developed and evolved in consultation with parents and the community.
An increased number of parents and community members involved in P&C meetings and school events to foster a sense
of belonging. Parent information sessions were based on community feedback in school planning surveys and P&C
meetings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase in number of parents
meaningfully connecting with
student wellbeing and
educational programs in the
school.

Feedback from staff, students and parent surveys.
P&C representatives nominated on school
committees.

NA

Families and the school share
responsibility for student learning
and wellbeing through building
parent capacity to support
learning at home through ongoing
communication.

Term Stage Newsletters were introduced to build
parent capacity to support learning at home. 
Updates for parents about Positive Behaviour for
Learning and student wellbeing were included in
the weekly school newsletters and at P&C
meetings.

NA

Next Steps

Continue to develop our school–wide focus on Positive Behaviour for Learning (PBL) to ensure a consistent approach to
teaching and learning and more positive and respectful relationships and appropriate behaviours. Review our Student
Wellbeing and Anti–bullying Policies.
Develop strategies to increase the number of parents meaningfully connecting with student wellbeing and educational
programs in the school. Facilitate the participation of parents through the introduction of Wellbeing forums. Performing
Arts Committees and the Be Excited About Reading Program.
Investigate strategies to increase the meaningful participation of parents in educational programs to share responsibility
for student learning and wellbeing through building parent capacity to support learning at home through ongoing
communication.
Utilise the Tell Them From Me Surveys in 2017 to obtain feedback from students, parents and staff.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Students have an individual learning plan
(ILP) and are making progress across the
literacy and numeracy continuums. Cultural
activities were included for all students
through NAIDOC and Koori Art activities.

$680

English language proficiency Literacy support was provided through
targeted programs catering to the needs of
individual students identified by class
teachers.

$31781

Low level adjustment for disability All students requiring adjustments and
learning support are catered for within class
and other whole school support programs.
Additional SLSO time was allocated to
support identified students in the playground.

$24653

0.6 Learning and Support
Teacher staffing allocation

Quality Teaching, Successful
Students (QTSS)

All staff were supported by their team leaders
to plan and implement Professional
Developments Plans focussed on quality
teaching. Early career teachers were provided
with additional in class support to develop and
implement quality literacy programs.
The Lesson Study approach was utilised
to identify, program and implement quality
teaching strategies.

0.369 Staffing allocation

Socio–economic background Literacy and numeracy support was provided
through targeted programs catering to the
needs of individual students identified by
class teachers. Additional literacy resources
were purchased.

$11830

Support for beginning teachers Additional release from face to face teaching
was timetabled for early career teachers.
Mentors were allocated to support teachers
through accreditation processes. An Early
Career Teachers group was formed.
Teachers participated in professional learning
in accreditation and autism training.

$6799
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 241 247 250 256

Girls 237 251 250 242

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.1 96.8 97.2 96.1

1 97 96.5 96.5 95.8

2 96.5 96.6 95.9 96.4

3 95.6 96.5 97.1 94.7

4 96.3 96.3 96.4 96.5

5 95.6 96 94.6 96.2

6 94.8 95.8 95.9 95.3

All Years 96.2 96.4 96.3 95.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

While 2016 student attendance figures are above state
levels, attendance will continue to be a focus in 2017.
Class rolls are marked daily and monitored regularly for
patterns of students’ partial or non–attendance. The
Learning Support Team (LST) monitors the attendance
of students. If a concern is identified, the team works
with the student, parent and class teacher to improve
attendance. Parents are contacted by the school and
informed of their responsibility to ensure children attend
school regularly. Information regarding the School
Attendance Policy is regularly included in the school
newsletter. The support of the Home School Liaison
Officer (HSLO) is sought if required.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.6

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

Teacher of ESL 0

School Administration & Support
Staff

2.78

Other Positions 0.18

*Full Time Equivalent

In 2016 there was no Indigenous staff employed at the
school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

Professional learning opportunities were provided to all
staff through a range of initiatives, including weekly
whole–staff professional learning meetings and school
development days. Staff members also attended
workshops, professional learning network meetings and
conferences outside of school hours. A total of $25536
was spent on professional learning. This amounted to
an average expenditure of $1000 per teacher.

Professional learning programs supported both
individual goals and the 2016 school priorities. Staff
members also participated in regional professional
learning courses to develop their skills in implementing
the Australian Curriculum, literacy, numeracy,
technology, sport, Best Start, autism and visual arts.

All staff were trained in cardio–pulmonary resuscitation
(CPR), anaphylaxis, Code of Conduct and child
protection procedures. Two staff members updated
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their first aid accreditation. Professional learning was
incorporated in the Performance and Development
Framework process, giving teachers the opportunity to
identify and work towards individual goals with the
support of their supervisor and mentor colleagues.

In 2016 three teachers successfully completed their
Proficient Teacher Accreditation and one teacher
successfully maintained accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 308 620.20

Global funds 306 966.91

Tied funds 262 184.74

School & community sources 424 436.40

Interest 6 574.86

Trust receipts 72 581.98

Canteen 66 276.35

Total income 1 447 641.44

Expenditure

Teaching & learning

Key learning areas 71 141.42

Excursions 94 534.74

Extracurricular dissections 226 354.97

Library 815.72

Training & development 25 536.79

Tied funds 172 598.62

Short term relief 64 352.88

Administration & office 111 435.45

School-operated canteen 52 225.42

Utilities 43 996.00

Maintenance 37 070.01

Trust accounts 73 784.11

Capital programs 24 628.45

Total expenditure 998 474.58

Balance carried forward 449 166.86

The information provided in the financial summary
includes reporting from 19 October 2016 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 599 131.44

(2a) Appropriation 451 891.18

(2b) Sale of Goods and
Services

16 583.65

(2c) Grants and Contributions 130 211.12

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 445.49

Expenses -251 823.50

Recurrent Expenses -251 823.50

(3a) Employee Related -157 192.42

(3b) Operating Expenses -94 631.08

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

347 307.94

Balance Carried Forward 347 307.94

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 930 684.96

Base Per Capita 26 813.31

Base Location 0.00

Other Base 2 903 871.65

Equity Total 130 157.34

Equity Aboriginal 680.18

Equity Socio economic 11 830.23

Equity Language 31 781.40

Equity Disability 85 865.53

Targeted Total 68 900.01

Other Total 66 964.53

Grand Total 3 196 706.84

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Yowie Bay Public School students consistently perform
at levels above state averages as evidenced by
NAPLAN data.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
student performance for the top two NAPLAN bands in
reading and numeracy.

In 2016 the percentage of Year 3 students in the top
two bands in reading was 58.2% compared to 51.8% of
the state. The percentage of Year 3 students in the top
two bands in numeracy was 54.6% compared to 38.7%
of the state.

In 2016 the percentage of Year 5 students in the top
two bands in reading was 56.7% compared to 38.6% of
the state. The percentage of Year 5 students in the top
two bands in numeracy was 41.9% compared to 30.5%
of the state.

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers as to their satisfaction with
different aspects of Yowie Bay Public School. The
purpose of the survey was to allow the school to
identify areas for further focus and development, as
part of its ongoing quest to achieve excellence in all
areas of its operation and for all stakeholders.

Eighty–five (representing approximately 15%) of
parents; 166 (57%) of students in Years 3 to 6; and 17
(68%) of staff responded to the anonymous, online
survey. The variation in response rates from the
different groups affects how far the results can be
generalised as representative of the different
stakeholder groups. As a result, the school will
investigate more effective and inclusive ways to gather
meaningful data to inform planning and evaluation. 

Nonetheless, the information collected from those who
responded on this occasion is interesting and can be
summarised as follows:
 • Staff (94%), parents (91%) and students (86%)

were consistent in the view that the school
maintains a focus on Literacy and Numeracy
programs.

 • Staff (100%) and students (86%) believed much
more strongly than parents (68%) that students
are the school’s main concern.

 • Staff (88% )and students (85%) were in far
greater agreement than parents (64%) that the
school has effective and supportive welfare
programs.

 • Parents (68%) and students (61%) were much
less convinced than staff (88%) that students are
treated fairly.

 • The views of students (74%) and parents (67%)
were more closely aligned than those of staff
(100%) that the merit system rewards and
encourages students.

 • Parents (91%) and teachers (88%) shared the
view that students are well behaved and
respectful, while far fewer students (63%) agreed
with that statement.

 • Staff (94%) and parents (91%) were in close
agreement that students wear the school uniform
with pride, responding with significantly higher
ratings than those of students (63%).

 • While agreement rates were high across the three
groups that teachers set high standards of
achievement, the views of parents (84%) and
students (86%) were more closely aligned than
they were with staff (100%).

 • The responses of the three groups were similar to
the statement that teachers motivate and
encourage students, with agreement from staff
(100%), parents (86%) and students (80%).

 • There were divergent opinions as to the access
by students to computers and strong technology
programs, with 87% of parents; 76% of staff; and
64% of students believing this to be regular.

 • Parents (94%) and staff (88%) agreed much more
strongly than students (60%) that the school has
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up to date resources and equipment.
 • The views of staff (88%) and parents (87%) were

very closely aligned in believing that the school
office responds to enquiries in a friendly and
prompt manner, while 59% of students agreed
with the statement.

 • There was strong and consistent agreement
between staff (100%) and parents (96%),
compared to 83% of students, that the weekly
Newsletter keeps the community informed about
events and achievements.

 • With regard to the school website, staff (94%),
parents (84%) and students (76%) found it useful
for obtaining information about the school and
upcoming events, although all groups found it less
effective for finding notes: staff (88%); students
(69%) and parents (65%).

 • Parents (94%) and staff (94%) were in strong
agreement that the school’s buildings and
grounds are well maintained and updated, far
more than the students (67%).

 • While 89% of parents agreed that they can
communicate with their child’s class teacher
about concerns, only 65% find their child’s report
useful and informative. However, 84% of students
agree that their student reports tell them about
their learning and progress.

School Uniform Review: The Department of Education
School Uniform Policy requires schools to review and
document school uniform requirements in consultation
with the community at least every 5 years. Students,
staff & parents were asked if they support a review of
the Yowie Bay School Uniform in 2017. There was a
spread of opinion across the three groups on the
question of conducting a review of the school uniform in
2017, with agreement responses of 76% (staff), 67%
(students) and 59% (parents). Further consultation and
forums with the community, including the formation of a
Uniform Review Committee will be undertaken during
2017–2018.

Presentation Day Review: Students, parents and staff
were asked to comment about the timing and format of
the annual Presentation Assembly. The results are as
follows: 58% of parents, 52% of students and 88% of
staff felt the Presentation Assembly should be held
during the school day. Comments were made about the
suitability of the venue.

In 2017, the school will examine ways to more
effectively garner the views of all stakeholders so as to
understand, and build closer alignment between, the
perceptions of students, parents and staff in key areas
of the school’s operations. We will utilise the Tell Them
From Me Surveys in 2017 to obtain feedback from
students, parents and staff.

Policy requirements

Aboriginal education

Yowie Bay Public School received Aboriginal
background funding in 2016. The school continued to
maintain a strong commitment to supporting Aboriginal
students and embedding Indigenous perspectives
across the curriculum, particularly through English and
Human Society and its Environment (HSIE)
programs which aim to promote an awareness and
appreciation of cultural and linguistic diversity. 

Acknowledgement of Country is an integral component
of all school gatherings. Yowie Bay School participated
in a NAIDOC Week Assembly and the Koori Art
Expressions visual arts program. The Koori Art program
gave selected students the opportunity to explore
Indigenous themes through art. The project culminated
in an exhibition held at the Powerhouse Museum in
November. The artwork from our school was once
again selected for display. Students explored the work
of Indigenous artists and experimented with a range of
media including painting, drawing and printing.

Multicultural and anti-racism education

Throughout the year Yowie Bay Public School has
actively promoted multicultural education through
teaching and extracurricular activities by giving children
the opportunity to participate in the following initiatives:

English and Human Society and its Environment (HSIE)
programs incorporate multicultural perspectives and
aim to promote an awareness and appreciation of
cultural and linguistic diversity.

Yowie Bay Public School celebrated Harmony Day in
March to encourage cultural respect and to highlight
that Australians come from many countries around the
world. The children were asked to show their support
by wearing the traditional Harmony Day colour of
orange.

The English as a Language or Dialect (EALD) program
has continued to provide support and individualised
learning programs to students who speak a language
other than English at home. An EALD teacher worked
for the equivalent of 1.5 days per week to cater for the
needs of identified students. The support included
individual programs in reading, writing, talking and
listening, as well as in class support in numeracy. The
program will continue in 2017 for 1.5 days per week.

A staff member is trained as the Anti–Racism Contact
Officer (ARCO) and has presented to staff at
professional learning meetings. The school is
committed to building an understanding of cultural
diversity in the school community. Information for
parents has been included in the school newsletter.
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