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Introduction

The Annual Report for 2016 is provided to the community of Miranda North Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lisa Butterfield

Principal (Relieving)

School contact details

Miranda North Public School
162B The Boulevarde
Miranda, 2228
www.mirandanth-p.schools.nsw.edu.au
mirandanth-p.School@det.nsw.edu.au
9524 6842

Message from the Principal

Miranda North Public School is a calm and settled school where students, staff and parents work together to ensure a
happy and secure learning environment conducive to the achievement of personal success.  At Miranda North, our core
values of Caring, Friendliness, Respect, Responsibility and Endeavour underscore everything we do.

We pride ourselves on our comprehensive student welfare and learning and support programs. Incorporated in these
programs is our highly valued chaplaincy program, which enables us to effectively support the development of students'
social and emotional wellbeing. In addition to these programs, we provide an array of extracurricular programs including;
band, coding, dance, junior and senior choirs, public speaking, occupational therapy and speech therapy, all of which
support the development of the whole child.

Miranda North is staffed by a mix of experienced, long term teachers with a breadth of knowledge and skills as well as a
number of early career teachers who are passionate about and dedicated to utilising 21st century learning strategies with
students. Our friendly and supportive staff work together to provide a safe and caring learning environment for all
students. We have aproximately 24% of our students with a multicultural background and a small cohort of Aboriginal or
Torres Strait Islander students. Our students are inclusive and readily welcome new members to the school community.

We are also fortunate to have a very committed group of volunteers who fulfil vital support roles in our school in so many
ways and on a daily basis. These include: reading tutors, Kids Hope mentors, P&C volunteers in the uniform shop and
fundraising roles, excursion helpers and classroom helpers, assistance with student banking.  Our parent body is very
supportive and visible at whole school events  and special days and activities that we hold throughout the year.

Our small but committed P&C group work tirelessly to provide resources that benefit and support the learning of all
students within the school. They have generously donated two sets of 32 iPads over the past two years, as well as the
installation of wifi throughout the school. They are committed to the provision of musical instruments for the band and to
ensuring sufficient relevant home readers and guided readers are available to all classes.

I thank all members of our school community for their commitment to the development of our students academic, social
and emotional growth throughout 2016.
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School background

School vision statement

“To be a future focussed, teaching and learning community in which every teacher facilitates high engagement
through meaningful and challenging learning experiences and every student endeavours to achieve their
academic, cultural and social potential.” 

This vision statement is inclusive, aspirational, student focussed and recognises individual differences. It acknowledges
the responsibilities of both teachers and students to continually strive for improvement and to work together with
community to achieve excellence.

This vision statement is closely aligned with the School Excellence Framework. The Miranda North School Plan 2015–
2017 adopts the three domains contained in this excellence framework as the key areas for improvement. They are
Learning, Teaching and Leading.

School context

Miranda North Public School is a school of 315 students in a stable middle class suburb with mostly single dwelling, low
density housing. There are five other public schools and one private school within a 3km radius of the school. It was
established in 1957 with a number of older style timber buildings. Subsequent building programs have seen more brick
buildings added and in recent years demountables have also been positioned on the school site to house increasing
class numbers. There are several maintenance related issues involved with these aging buildings and the desire to
create engaging and well–resourced learning spaces.

The school has had 12 classes for the last 3 years and has been slowly increasing in enrolment in recent years. We have
13 classes in 2017. A proportion of the students are from out of area but mostly local families. 24% of students are from
language backgrounds other than English, with the main cultural group being Greek. There is a very small cohort of ATSI
students.

Miranda North has a strong wellbeing and support focus backed up by PBL informed expectations, five values and the
strongly supported chaplaincy program, which has been funded by contributions from community use of facilities as well
as RAM funding allocation throughout 2016 and 17.

The learning and support team is responsive to need and has well established practices and procedures to support
student learning and wellbeing. Other significant programs include: Kids Hope, parent tutor programs in reading, dance,
band and public speaking.

We are fortunate to have expansive grassed playgrounds for the students to enjoy.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the pursuit of excellence and the provision of high quality educational opportunities for every child, our school has
aligned our practices with the statements of excellence described in the School Excellence Framework. This informs our
future planning and priorities for student achievement.

In evaluating the school's strategic direction of "Supporting Individualised Learning", encompassing the elements of
learning culture, wellbeing, curriculum and learning, assessment and reporting, and student performance measures, data
was obtained from NAPLAN, Tell Them From Me surveys, speech therapy reports and meetings, as well as internal
measures such as SENA testing, running records, and class based assessments.

With regard to the school's strategic direction of "Fostering Quality Teaching", including the elements of effective
classroom practice, data skills and use, collaborative practice, learning and development, and professional
standards,  surveys and feedback forums provided the opportunity for staff to identify areas of strength and areas for
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improvement. There is an identified need for greater analysis and use of data to inform direction in teaching.

In terms of the school's strategic direction of "Developing Collaborative and Strategic Leadership"  the elements of
leadership, school planning, implementation and reporting, school resources and management practices and processes,
were closely evaluated to inform planning towards sustaining and growing.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Supporting Individualised Learning

Purpose

In order for every student to reach their full potential we will need to develop a learning culture where teachers
consistently use information about individual student's capabilities and needs, to plan for learning that will engage them
in rich learning experiences, developing the vital skills for flourishing – now and in future years.

Individualised instruction requires that students take responsibility for their learning and that teachers share information
about learning development to engage parents as active participants in their children’s education.

Overall summary of progress

Our whole school focus throughout 2016 has been on consolidating staff expertise in Professional standards 1.1: Know
students and how they learn and 1.2: Know the content and how to teach it. Staff have worked cooperatively to assess
and plan for individual need in mathematics, with maths groupings continuing in the number strand. NAPLAN results
have shown consistent growth in numeracy each year for the past 3 years. Teachers have utilised a data wall in
literacy to ensure the progress of every student is visible to all staff.  The use of tiered interventions of support has
resulted in many students participating in various reading programs, supported by community members trained as tutors.
Progress for these students has been positive in all cases, with some students moving from tier 3 into tier 2. Students'
ability to participate confidently within the classroom setting directly relates to their level of engagement.

Through participation in the Tell Them from Me Surveys twice per year, we are able to report the following:
 • 98% of students value the learning outcomes the school provides.
 • 50% of students indicated they felt they possessed high level skills and were challenged by the learning provided.
 • our students have maintained above average scores for engagement over the past 2 years.

In numeracy, there has been a steady increase of students in the top two bands over the past 3 years, indicating learning
is being differentiated and learning needs are more individually catered for in this area. The evidence–based  Focus on
Reading professional learning program will be undertaken by all staff  in 2017 to support increased expertise amongst
staff and similar improvement in outcomes for students, in the area of literacy.

A lunchtime extension program for high achieving students was implemented during term 4. Students utilised STEM
strategies in a project–based learning environment. Student feedback indicated very high levels of engagement as
students planned and took responsibility for their personal learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Data from the Tell Them from Me
survey will indicate improvement
on the key drivers of learning.

Tell Them From Me data for this year indicates
students at Miranda North Public are highly
engaged across the 5 school–level factors of quality
instruction; teacher–student relationships,
classroom learning climate, teacher expectation for
success and student advocacy. Levels of perceived
bullying have decreased in the past 2 years by 7%
for students moving from Year 4 to Year 5 and by
14% for those moving from Year 5 to Year 6.

Continued improvement in
NAPLAN achievement for all
student groups.

NAPLAN data for numeracy over the past 3 years
indicates considerable movement from the middle
to the top. In 2014, 8.4% of Year 5 students
achieved in the top 2 bands, in 2015, this increased
to 13.1% and in 2016, 25% of year 5 students
achieved band 7 or 8 for Numeracy.  Participation in
the Focus On Reading professional learning will
assist all staff to more explicitly teach
comprehension skills thus ensuring continued
improvement in student outcomes in literacy.
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Next Steps

 •  further refine and develop whole school planning, programming and teaching practices which embed future
focused learning and include play based learning and project based learning.

 • build the methodology of tiered interventions of support for wellbeing and learning to ensure that practices
are embedded and sustained. Utilise assessment data to monitor achievements and gaps in student learning
extensively to inform planning for particular student groups and individual students.

 • continue the focus on assisting students to  use reflection on assessment and reporting processes and feedback to
plan learning (including goal setting and monitoring).

 • refine practices for parents to be engaged and understand the learning progress of their children and how to
effectively support them to learn so that they are embedded in the cultural practices of the school.

 • improve performance of equity groups within the school so that it is comparable to the performance of all students
in the school.
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Strategic Direction 2

Fostering Quality Teaching

Purpose

Another key to seeing every student achieving their full potential is that they are exposed to quality teaching experiences
where lessons and learning opportunities are engaging and teaching strategies are evidence–based. Quality teachers
will individually and collaboratively, evaluate the effectiveness of their teaching practices, including sophisticated analysis
of student engagement, learning growth and outcomes, to plan for the ongoing learning of each student in their care.

Quality teachers take shared responsibility for student improvement and contribute to a transparent learning culture,
including through the observation of each other’s practices.

Overall summary of progress

All staff demonstrate commitment to the continuous improvement of their own teaching and the further development of
knowledge and skills required to improve student learning. Staff are more comfortable with and knowledgeable about the
Performance and Development Process and its purpose. Teachers have worked together to corporately develop whole
school scope and sequences of learning outcomes in literacy and numeracy. This has enabled cooperative planning and
programming within stage groups.

In 2016, all stage groups coordinated their lesson observations around the common school goal of improved use of 21st
century learning strategies. Many staff are investigating the pedagogies associated with future–focussed learning and
are supporting each other as they improve their knowledge and skills in this area. Teachers are working collaboratively
both as a whole staff and in stage groups to explore, discuss and reflect upon practices that engage students in learning,
through the use of 21st Century thinking and skills. 

The use of the data wall for comprehension skills K–6 has consolidated staff belief that quality teaching utilising
evidence–based strategies is vital to achieve individual student growth.

3 staff members have completed maintenance of accreditation at proficient level.

2 staff members are currently investigating accreditation at higher levels.

All other staff at Miranda North are experienced teachers and will progress to proficient level in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Tell Them From Me surveys
reflect increasing levels of
intellectual engagement and key
drivers of student outcomes.

Results from Tell Them from Me surveys continue
to indicate a high level of satisfaction from both staff
and parents at Miranda North Public School.

100% of staff develop a rigorous
Performance and Development
Plan which is regularly reviewed
to demonstrate improvement
supported by evidence.

All staff have collaboratively developed whole
school and stage–based curriculum goals, along
with a personal goal. Staff are collectively taking
greater shared responsibility for student
improvement in numeracy and literacy, through the
use of these whole school and stage–based goals.

Teacher programs and
observations demonstrate
increasing use of 21st century
pedagogies.

Staff have investigated ways to incorporate the four
C's (collaboration, critical thinking, creativity and
communication) into all units of work. Observations
as part of the Performance and Development
Process have had a 21st century focus across all
stages of learning. 21st century pedagogy is
becoming embedded in programs across all
learning areas. All staff have indicated a desire for
further professional learning in this area.
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Next Steps

 • embed instructional leadership practices through the school leadership team by promoting and modelling effective,
evidence– informed practice. This will be realised through the development of regular stage based leadership
practices which include: data analysis, collective review of student progress, allocation of tiered interventions,
refinement of teaching practice and collaborative planning and programming processes. 

 • model practices to allow teachers to regularly review learning with each student, ensuring all students have a clear
understanding of how to improve their learning. This will occur through professional learning and the performance
and development framework processes.

 • develop teachers’ understanding and utilisation of assessment for learning, assessment as learning
and assessment of learning in determining teaching directions, school  performance levels and effectiveness. The
organisational and instructional leadership practices established in the school will facilitate achievement of this
focus area.

 • utilise the school leadership team in building the collective capacity of the staff and school community to use data
to inform strategic school improvement efforts. This will occur through stage collaboration, parent/carer forums and
teacher professional learning.
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Strategic Direction 3

Developing Collaborative and Strategic Leadership

Purpose

Strong leadership that is collaborative and distributed and fosters a school–wide culture of high expectations and a
shared sense of responsibility for student engagement, learning, development and success will assist students to reach
their full potential. Students will benefit from the school’s planned and proactive engagement with parents and the
broader community as the leaders ensure that such issues as resource allocation and accountability requirements are
aligned with strategic vision of the school community.

Ultimately, leaders will enable a self–sustaining and self–improving community that will continue to support the highest
levels of learning.

Overall summary of progress

Members of the leadership team joined leaders from other schools on four occasions throughout 2016.  Understanding of
personal strengths and team strengths allowed for the development of succession planning and distributive leadership
strategies, leading to improved organisational practice. Staff are committed to and can articulate the 3 strategic directions
in the school plan and are supportive of the pedagogical shift required  to effectively achieve greater outcomes for
students, staff and the wider community.  Staff have been actively engaged with the accreditation process or have
improved their understanding of the requirements of accreditation dependent upon their level of experience as classroom
teachers. Improvement of student leadership opportunities and their effectiveness been a focus throughout 2016 and will
continue into 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teacher surveys and forums
indicate  improved knowledge
and understanding of the
Performance and Development
Framework process and how the
framework can be used to
improve teaching practice and
learning outcomes. Leadership
practices reflect a coaching and
mentoring approach for improved
performance.

Members of the leadership team have been
involved in 4 professional learning session with staff
from other local schools. These session have
identified areas of strength for each individual. This
allowed the leadership team to plot and plan for
areas for development as a team. The leadership
team have also carefully plotted (with staff input)
our alignment against the School Excellence
Framework to continue to develop and refine the
school plan and priorities for 2017.

$1500.00

All teachers are working towards
maintaining or working towards
higher levels of accreditation.

Three staff members have participated in the
process of maintenance of accreditation at
proficient. Two staff members have indicated a
desire to attain higher levels of accreditation.
Professional learning and leadership opportunities
have been afforded to both these staff to assist
them to achieve their leadership goals.

Student work samples, surveys
and focus groups indicate higher
levels of engagement and
leadership and future focussed
skills.

Student leadership opportunities have been
evaluated. All students in Year 6 are
currently provided with opportunities to perform in
leadership positions throughout the year. These
roles are beginning to move from being task
oriented towards students actively participating in
the direction of learning.  A review of the process
for selection of leaders will be undertaken in 2017.
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Next Steps

 
 • further build opportunities for staff to have purposeful leadership roles based on professional expertise. This

will also include leadership development opportunities within and beyond the school.
 • consolidate monitoring, evaluation and review processes so that they are embedded and undertaken routinely. This

will include 5 weekly analysis and monitoring of student data and planning for instruction.
 • ensure the school continues to use evidence–based strategy and innovative thinking in reviewing and refining the

school plan so that it delivers ongoing improvements in student outcomes.
 • further explore how physical learning spaces can be used flexibly, and ensure that technology is accessible to

staff and students and resourced accordingly.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Teachers differentiate curriculum delivery
to meet the needs of individual students. ILPs
reflect a focus on individualised
instruction. Regular planning meetings
undertaken with parent/carers to review
progress and identify goals.

$2, 865.54

English language proficiency RAM funding has been utilised to employ an
EAL/D teacher 2 days per week.
Improvements in literacy skills have been
evident in all targeted students.

$30,595.23 + 10 days New
Arrivals Position

Low level adjustment for disability RAM funding has been utilised to employ the
Learning and Support Teacher an extra 2
days per week. This has enabled a variety of
programs to be implemented supporting
students in both literacy and numeracy. All
students participating in targeted learning
programs have achieved improved outcomes
as identified using internal assessment
measures.

$10, 083.00

Quality Teaching, Successful
Students (QTSS)

Teachers demonstrate currency of
content knowledge and teaching practice and
have collected and shared evidence
of achievement of their
personalised professional goals. Teachers
understand and implement the professional
standards and curriculum requirements and
engage in regular, focused professional
conversations with their supervisor, aimed at
improved practice.

0.223 FTE allocation

Socio–economic background Assessment data to monitor
achievements and gaps in student learning
are used extensively to inform planning for
particular student groups and individual
students. The school's learning and support
team has undertaken a comprehensive
analysis of student progress data in literacy
and numeracy. Key focus areas identified for
2017 in relation to the provision of
tiered interventions. PLAN data updated and
data discussions undertaken with each
class teacher to identify focus areas for
the commencement of 2017.

$15, 773.64

Support for beginning teachers Teachers understand and implement the
professional standards and curriculum
requirements and engage in regular, focused
professional conversations with their
supervisor, aimed at improved practice.

$7, 140.12
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 145 148 142 152

Girls 142 147 150 154

Miranda North has an excellent reputation within the
wider community. Our school has shown slight but
steady growth over the past 4 years as indicated in the
table above. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.7 96 94.3 95.1

1 93.8 94.9 92.6 93.8

2 95.1 93 92.9 94.3

3 93 95.3 90.5 95.5

4 94 91.8 94 91.4

5 94.4 95.2 90.1 95.7

6 93.7 94.2 91.7 92.8

All Years 94.4 94.4 92.5 94.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance is monitored daily by classroom
teachers. The above graph shows that student
non–attendance has not been a significant issue at the
school. Student absences that remain unexplained after
2 weeks are followed up with letters home. After
several levels of contact with home from the school any
student whose attendance continues to cause concern
is referred to the Home School Liaison Officer who can
advise both the school and the parents of appropriate

procedures or strategies available to put in place to
help remedy the situation.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 10

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

2.52

Other Positions 0.11

*Full Time Equivalent

It is a requirement that the reporting of information for
all staff must be consistent with privacy and personal
information policies. Staffing allocation in New South
Wales Public Schools is determined by the Department
of Education purely on the basis of student enrolments.
The EAL/D and LaST positions are allocated to meet
student needs as indicated by the school’s data
submitted in various surveys throughout the year and
performance in NAPLAN testing. No staff members
identify as Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 45

Postgraduate degree 55

Professional learning and teacher accreditation

Professional learning processes were part of the
weekly culture of teaching and learning at Miranda
North Public School. All staff meet weekly to engage in
professional learning opportunities that were linked to
the school plan and priorities.

All teachers participated in the school development
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days that included learning in child protection, cardio
pulmonary resuscitation, 21st century learning
pedagogies, anaphylaxis training and trauma and its
impact on learning. As well as these in–school
development activities, the staff enjoyed a full day
presentation with multiple local schools about dealing
with change, led by Bruce Sullivan.

Three staff members have maintained their
accreditation at proficient level during 2016. All
permanent teaching staff employed before 1st October
2004 will become accredited at the proficient level
during 2018. Several staff have indicated a desire to
achieve accreditation at highly accomplished or lead
level and are undertaking professional learning to
support their achievement of these levels.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

A key feature of the 2016 expenditure was the
purchase of 32 iPad minis to expand the availability of
iPads, to enable greater usage by all students K–6.

Funds have been allocated to complete the playground
renovation and movement of the eating area. It is
anticipated this project will be finalised mid way through
2017. 

Income $

Balance brought forward 195 819.44

Global funds 229 548.67

Tied funds 190 260.22

School & community sources 206 529.96

Interest 4 374.19

Trust receipts 5 217.95

Canteen 0.00

Total income 831 750.43

Expenditure

Teaching & learning

Key learning areas 36 920.61

Excursions 16 870.83

Extracurricular dissections 103 563.79

Library 5 893.40

Training & development 5 764.30

Tied funds 123 469.62

Short term relief 57 382.47

Administration & office 61 545.48

School-operated canteen 0.00

Utilities 34 640.38

Maintenance 20 498.59

Trust accounts 3 931.11

Capital programs 26 145.45

Total expenditure 496 626.03

Balance carried forward 335 124.40

The information provided in the financial summary
includes reporting from 31st December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 379 937.82

(2a) Appropriation 338 829.40

(2b) Sale of Goods and
Services

313.50

(2c) Grants and Contributions 40 516.76

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 278.16

Expenses -188 112.56

Recurrent Expenses -188 112.56

(3a) Employee Related -87 994.67

(3b) Operating Expenses -100 117.89

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

191 825.26

Balance Carried Forward 191 825.26

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 982 161.30

Base Per Capita 15 831.59

Base Location 0.00

Other Base 1 966 329.71

Equity Total 130 529.93

Equity Aboriginal 2 865.54

Equity Socio economic 15 773.64

Equity Language 30 595.23

Equity Disability 81 295.53

Targeted Total 22 830.00

Other Total 115 800.18

Grand Total 2 251 321.41

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and
understandings demonstrated in these assessments.

NAPLAN Year 3 – Literacy (including Reading, Writing,
Spelling and Grammar and Punctuation). Forty–nine
students from Year 3 participated in the NAPLAN in
Literacy. These results provide an analysis of progress
from comparisons available from state wide data. The
accompanying graph shows the distribution (expressed
as a percentage) of students in the various skill bands
for reading. The school data is compared to that of a
Similar School Group (SSG) and the State average.

NAPLAN Year 5 – Literacy (including Reading, Writing,
Spelling and Grammar and Punctuation). Forty–four
students from Year 5 participated in the NAPLAN in
Literacy. These results provide an analysis of progress
from comparisons available from state wide data. The
accompanying graph shows the distribution (expressed
as a percentage) of students in the various skill bands
for reading. The school data is compared to that of a
Similar School Group (SSG) and the State average.
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NAPLAN Year 3 – Numeracy (including Data,
Measurement, Space and Geometry, Number and
Patterns and Algebra). Forty–four students from Year 3
participated in the NAPLAN in Numeracy. These results
provide an analysis of progress from comparisons
available from state wide data. The accompanying
graph shows the distribution (expressed as a
percentage) of students in the various skill bands for
number. The school data is compared to that of a
Similar School Group (SSG) and the State average.

NAPLAN Year 5 – Numeracy (including Data,
Measurement, Space and Geometry, Number and
Patterns and Algebra). Forty–eight students from Year
5 participated in the NAPLAN in Numeracy. These
results provide an analysis of progress from
comparisons available from state wide data. The
accompanying graph shows the distribution (expressed
as a percentage) of students in the various skill bands
for number. The school data is compared to that of a
Similar School Group (SSG) and the State average.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Information was obtained from parents and caregivers
in relation to satisfaction with regard to home–school
communication. Areas for strengthening home–school
communication have been identified and include use of
technology as a communication mode and parent
partnership initiatives which will be collaboratively
developed throughout 2017.

Policy requirements

Aboriginal education

Students in Early Stage 1 studied Aboriginal literature
and Aboriginal artwork linked with the HSIE unit entitled
“Me”.  Stage I students studied the HSIE units of
“Families Past and Present” and “The Way We Were”
with links to Aboriginal culture. They also had
Aboriginal literature included in their English program,
studying dreamtime legends and engaging in
associated art activities. A unit of work entitled,
“Australia You’re Standing In It” introduces the concept
of Aborigines being “the first people of the land’.

Students in Stage 2 HSIE unit “Being Australian”
addressed the impact this had on Aboriginal Culture. All
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classes K–6 were involved in a creative arts
performance featuring Ryka Ali and an Aboriginal elder,
entitled “Kadul”. The children participated in dancing,
singing and storytelling and were exposed to artefacts
of cultural significance.

Each year our Year 2 students form a choir which
learns and performs the Australian National Anthem
incorporating a verse in the traditional language of the
Dharawal people. This year saw the introduction of the
Aboriginal flag, Acknowledgement of Country and
singing of the Dharawal verse of the National Anthem.

Multicultural and anti-racism education

Early Stage 1 students studied a HSIE unit titled “This
is Me”. This unit looked at multicultural Australia and
involved parents coming in and speaking about their
heritage as well as sampling foods, looking at costumes
and studying cultures that make up our school
community including Indian and Danish. Stage 1 units
of work in HSIE (Identifying Us), Science (Australia
You’re Standing In It) and Values Education (Bounce
Back Program) all addressed the issue of acceptance
of individual and group differences.

Stage 2 students engaged in a unit of work entitled
“Immigration and Migration” in which they compared
community life in Asia with our own local area. They
also studied various cultural celebrations around the
world.

While studying Antarctica, Stage 3 students
investigated various nations and their involvement in
the creation of the Antarctic Treaty and the subsequent
preservation and conservation of Antarctica. Students
developed recognition of the importance that the
various cultures place on the preservation of the
environment.

Our involvement in Harmony Day and associated
activities has also helped the students to appreciate
and celebrate diversity on many levels.
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