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Introduction

The Annual Report for 2016 is provided to the community of Moree East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Lorinda Potter

Principal

School contact details

Moree East Public School
Adelaide St
Moree, 2400
www.moreeeast-p.schools.nsw.edu.au
moreeeast-p.School@det.nsw.edu.au
6752 1798

Message from the Principal

I was delighted to be appointed Executive Principal of Moree East Public School at the beginning of 2017.  This report is
a compilation of information gathered during Term 1 2017 through document review, professional discussion and data
analysis. 

I acknowledge the work of the previous Executive Principal, Mrs Muriel Kelly who led Moree East Public School in 2016.
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School background

School vision statement

Moree East Public School inspires excellence in teaching and learning by providing engaging, individualised and
culturally relevant programs that foster positive and supportive relationships and resilience. At Moree East Public School
we provide students, at all stages of their learning and development, with a broad range of innovative curriculum
opportunities and quality teaching and learning experiences. Our goal is to foster strong and independent learners who
have a love of learning, who demonstrate ethical values and social responsibility and are inspired to continue to learn
throughout their lives.

At Moree East Public School we are leaders in transformational change and provide high levels of school leadership,
teaching and learning, innovation and community involvement. We employ and retain quality teaching staff who are
committed to the values of Public Education and engage and consult with community to ensure authentic engagement
with community partners reflects community aspirations and priorities, establishing a shared vision.

School context

Moree East Public School is a Primary School located in the north west of New South Wales and stands proudly on
Gomeroi Country.

Moree East Public School provides a safe and positive environment for students to learn. It has an enrolment of 130
students. The students are predominately from low socio–economic backgrounds and 89% of the student body identify
as Aboriginal.

Major infrastructure over 2015 and 2016 rebuilt the school to create tailored learning spaces for students as well as an
early childhood centre and a community precinct.

In addition to the major infrastructure, the school has a combination of targeted programs that are aligned to support the
aspirations, additional needs and learning of students. These programs also focus on supporting innovation and quality
staff as well as the inclusion of, and partnering with, community. These include: Connected Communities, Early Action
for Success and Schools as Community Centres.

The Connected Communities (CC) strategy positions Moree East Public School as a community hub. It broadens the
influence of our community and school leadership, to play a role in the delivery of key services and in supporting,
inspiring and motivating children from birth through to transition to school and into high school.

The Early Action for Success (EAfS) strategy aims to promote improved performance in the early years of school through
high quality leadership that focuses on personalised learning and early intervention to ensure students at risk are
identified and provided with additional support.

The Schools as Community Centres (SaCC) program is a proactive early intervention, cross agency initiative that
supports families with their children from birth to 8 years of age. Under the strategy a number of initiatives operate at
Moree East Public School. These include: supported playgroups, transition to school, breakfast club and parent events.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that:
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In the domain of Learning the school is building a positive learning culture through the development of a culturally
balanced learning environment. Implementation of a culture and language program in combination with Positive
Behaviour for Learning strategies has proven to facilitate positive student engagement and learning achievement.
Development of a variety of effective assessment and reporting practices is a future focus.

In the domain of teaching, positive progress has been achieved through targeted whole school professional learning that
aligns to priorities identified in the School Plan. There is a focus on building teachers' understanding of effective teaching
practices in literacy and numeracy. 

In the domain of Leading the school has demonstrated commitment to creating leadership learning opportunities for staff
through the implementation of specific in–school roles. This will be further developed in the 2018–2020 School Plan.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

School Community Inclusion, Empowerment and Informed Decision Making

Purpose

To create authentic opportunities for the parents/carers and identified community/government key stakeholders to be
genuine partners in shaping the students learning environment that meets the child's social, emotional, physical, cultural
and academic needs.

School and community programs and initiatives will reflect the needs, values and aspirations of all stakeholders,
promoting a collective responsibility for positive partnerships.

Overall summary of progress

Our continued school–wide focus on genuine community engagement has enabled us to achieve significant progress in
this strategic direction through a successful approach to building stronger partnerships with families and local community
organisations. This entailed identifying contributions that community members could make to support school directions
and liaising with various community groups and organisations.  This resulted in the early stages of developing the school
as a community hub. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Collaborative planning and
agreed strategies and data 
collection processes in place to
measure parent/carers and
community inclusivity in
Personalised Learning Pathway
meetings;  school community
forums; school events; playgroup;
transition programs;
home–school communication;
school community consultation
and feedback contributing to
school planning evaluation and
future directions.

Events to facilitate development of collaborative
planning for school and learning improvement,
resulted in: an enhanced transition to school/school
readiness program; engagement of a School As
Community Centre facilitator; established playgroup
and music programs; enhanced student wellbeing
practices (eg. Breakfast Club), and evaluation of
trial of changed school hours which led to full
implementation of the recommendations in Term 2,
2016.  A number of nominations in a variety of
categories were recognised at the Moree
Reconciliation Awards, including the Sisters Group
receiving an award . Planning the opening of the
new school facilities occurred with all stakeholders. 
The development of a Culture and Language
Program occurred  in partnership with the NSW
AECG.  There was increased use of social medial,
including Facebook page and Skoolbag App by the
school community. 

Professional learning funds
$7620.49

Breakfast Club grant
$1804.25

Community playgroup –
minor expenses

Preschool transition – minor
expenses

School Reference Group, key
stakeholders remain committed to
the Connected Communities
strategy and are honouring the
Terms of Reference and their
roles and responsibilities

The School Reference Group demonstrated
commitment to the values of the Connected
Communities strategy through regular engagement
and consultation with the school.  The School
Reference Group attended a conference,
focussed on decision making relating to school
programs and initiatives, such as the evaluation of
school operating hours as well as input into
decisions relating to the planning and design of the
new Moree East Public School facilities. 

Equity $13950 

Aboriginal parents and carers
report that service delivery from
the school site is flexible and
responsive to their needs.

Positive Feedback from parents and carers has
included engagement in the development of
Personalised Learning Pathways for students. 
School responded to parental feedback
from information gained through the external
evaluation of the trial of the school operating hours
and surveys distributed as part of the

Extra Curricular – minor
expenses
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Aboriginal parents and carers
report that service delivery from
the school site is flexible and
responsive to their needs.

school's External Validation against the School
Excellence Framework.  This led to adjustment of
the school hours and provision of structured after
school activities.

Aboriginal students and
communities report that the
school values their identity,
culture, goals and aspirations.

76% of students agree and 15% strongly agree that
teachers have a good understanding of their culture
(TTFM survey).

nil expenditure

Next Steps

 • Continue to build relationships and social capital to strengthen community support for the school.
 • Embed high quality practices to further develop the school's role as a hub for improved community access to

services.
 • Implement consistent communication and data collection strategies to ensure that members of the the school's

community feel and report they are welcomed and valued in all interactions with school personnel.
 • Development of opportunities for community involvement that incorporate the skills, understandings and

diversity of the school community. 
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

To inspire excellence in teaching, learning and leadership through focussed professional development that promotes the
creation of high quality teaching. Learning environments will provide personalised learning and clear expectations, where
all students achieve success to become creative, culturally competent, confident life–long learners.

Overall summary of progress

The development of individual teacher Professional Development Plans (PDPs) has enhanced understanding and
application of the professional teaching standards. Teachers have been encouraged to understand the importance of
setting professional learning goals that reflect departmental, school and individual professional priorities.

Engagement with the Australian English and mathematics curricula has encouraged a strong across–school focus on
literacy and numeracy learning. Teachers have demonstrated their commitment to continual improvement towards high
quality evidence based pedagogical practice with a particular focus on formative assessment.

A strong emphasis on building cultural understanding and respect has been woven into curriculum delivery across all
Key Learning Areas. Aboriginal staff and community members have provided specific guidance to ensure that the
school's cultural direction reflects the Gomeroi/Kamilaroi culture. 

The Early Action for Success K–2 initiative continued in 2016, with the employment of a new Instructional Leader and
continuation of the Interventionist position. Staff demonstrated increased levels of confidence and improved teaching
practice in the implementation of literacy and numeracy teaching in the early years. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase the number of students
K–6 achieving grade appropriate
benchmarks in literacy and
numeracy by 10%.

At the end of 2016, PLAN data indicated:

Kindergarten achieved 20% growth in Reading
Texts and 33% growth in Numeral Id, with 100%
students on track for Early Arithmetic Strategies.

Year 1 achieved 17% growth in Reading
Comprehension; 11% growth in Aspects of Writing
and 17% growth in Place Value.

Year 2 achieved 14% growth in Reading
Comprehension; 12% growth in Forward Number
Word Sequence and 13% growth in Backward
Number Word Sequence, with 94% of students on
track for Numeral ID.

The Year 3 student group has demonstrated
improvement across all areas of NAPLAN,  with
particular positive growth in the area of Writing. 
This result is attributed to the Early Action for
Success Initiative.

Equity $420 000

Increase the number of students
K–2 achieving grade appropriate
benchmarks in writing and
comprehension by 10%.

PLAN data indicated growth in Years 1 and 2.

In Year 1 there has been a 17% increase in the
number of students achieving grade appropriate
benchmarks in comprehension and an 11%
increase in the number of students achieving grade
appropriate benchmarks in writing.

In Year 2 there has been a 13% increase in the

(refer above)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase the number of students
K–2 achieving grade appropriate
benchmarks in writing and
comprehension by 10%.

number of students achieving grade appropriate
benchmarks in comprehension and an increase of
6% in writing.

100% of teachers developing and
delivering differentiated learning
tasks that are underpinned by
formative assessment strategies.

After school professional learning was provided by
executive staff and external professionals.  Staff
were also supported with peer and executive lesson
observations and feedback. This resulted in greater
confidence in providing differentiated learning as
evidenced by classroom programs. 

(refer above)

Professional learning was
expended from untied
funds 

Key Learning Area
expenditure $1077.44

100% of staff supported to reach
professional learning goals
through continuous and
differentiated professional
learning.

All classroom teachers received weekly
professional learning that focussed on literacy and
numeracy, with the Instructional Leader, based on
their professional learning goals, aligned to the
school plan.

SLSOs undertook weekly professional learning with
executive during Semester 2, focussing on student
speech and language development.

Tied Funds – Professional
Learning $11 700

100% of staff report that their PL
opportunities build their capacity
to personalise their teaching to
meet the learning needs of all
students in their class.

This was highly evident by K–3 staff and is an area
of further development for classroom teachers
Y4–Y6 in 2017.

nil expenditure

100% of staff report that their
professional learning
opportunities build their cultural
understandings and connections
with the community.

Cultural bus tours of the local area for new staff
were very well received and supported
the development of staff cultural understanding.

nil expenditure

Staff are culturally competent and
cultural diversity is
acknowledged, valued and
celebrated.

All staff were involved in the Culture and Language
Immersion program.  Classroom programs reflect
key priorities of the learning modules. All staff and
students attend weekly lessons led by the Senior
Leader Community Engagement and Connections
and a Cultural and Language tutor.  

nil expenditure

Local Gomeroi Culture and
Language program is inclusive of
the school curriculum.

Program implemented in all classes K–6 on a
weekly basis, with links to English, Science and
HSIE by Snr Leader Community Engagement and
Connections and a Culture and Language tutor. 

Tied Funds – Gamilaraay
Language

$11 250 

Next Steps

 • Extensive analysis of 2016 & 2017 NAPLAN data  to identify consistent areas of strength in students' results and
target areas for teaching and learning development.

 • Enhanced focus on best practice in curriculum differentiation and the development of Personalised Learning Plans
for students who require additional support to access the curriculum.

 • Strong focus on the implementation of rich pedagogies to facilitate learning growth for high achieving students.
 • In 2017 the Early Action for Success initiative will focus on the development of effective teaching strategies in

Years 3–6 that reflect the focus on quality teaching that has occurred in the Early Action for Success initiative in
Kindergarten, Year 1 and Year 2.

 • Implementation of Culture and Language program more effectively into classroom programs through further
consultation and professional learning with Snr Leader Community Engagement and Connections.
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Strategic Direction 3

Student Wellbeing, Engagement and Academic Excellence

Purpose

To foster positive and supportive relationships between students, teachers and school community members through the
delivery of high quality teaching and learning programs that promote a culture of high expectations, where achievements
are acknowledged and celebrated to develop responsible, positive and resilient 21st century citizens and leaders.

Overall summary of progress

Staff demonstrate comprehensive understanding of Positive Behaviour for Learning strategies and the importance
of consistent implementation across the school.

Expectations of behaviour reflect the school's values and are clearly and consistently articulated to students, staff and
community members.

Positive Behaviour for Learning strategies are in evidence across all school settings.   

Implementation of Personalised Learning Support Plans has resulted in comprehensive differentiation of curriculum that
is specifically targeted to address student learning needs.  The area of writing has been a particular focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students with additional
learning needs have current and
active Personalised Learning and
Support Plans.

This was achieved with every child setting personal
learning goals as part of the process.  Parental
involvement was strongly encouraged at planning
sessions with classroom teachers and Aboriginal
Education Officers. Copies of plans were provided
to families. 

Tied Funds – Teacher
Professional Learning

$3251.85

100% of staff clearly understand
and implement school PBL
procedures.

A staff member undertook external training in PBL
and provided professional learning to all staff. Staff
indicated awareness and commitment to the
implementation of the school's core values and
expectations of Positive Behaviour for Learning. 
PBL implementation will continue to be an area of
focus in 2017.

Equity $2700

100% of staff clearly understand
and implement Learning and
Support (L&S) procedures.

Tracking systems and some procedures were
streamlined to support improved communication
between all stakeholders and more efficient
response times. This is an area for further
development in 2017. 

nil expenditure

5% increase in the student
attendance rate

It is acknowledged that there was a decline in
attendance during 2016. In 2017, the school will
focus on further developing strategies to support
positive student attendance.

nil expenditure

A 10% decrease in suspensions It is acknowledged that there was a 19% increase in
suspensions during 2016. In 2017, the school will
focus on further developing strategies to support
enhanced student engagement.

nil expenditure

All key stakeholders are inclusive
of the shaping of the new school
learning environment.

The School Reference Group were involved in key
decision making regarding infrastructure, programs
and the school operating hours.

The wider school community was encouraged to
provide input into decision making regarding the

Minor expenses
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All key stakeholders are inclusive
of the shaping of the new school
learning environment.

new school learning environment via surveys and
forums.

Formalised partnerships with
local community groups and
government agencies.

Agreements were established with
various community groups and organisations to
support students and families in the areas of health
and wellbeing, engagement with school,
playgroups and transition to school programs. 
School contributions included providing our
students access to a paediatric psychologist.

Equity $15000

School service hub is operational
and is meeting the needs of the
school community.

Progress is evident through partnerships with
community organisations, parents/carers and the
school. This includes the formation of the on–site
Guuma–Li playgroup, Mainly Music program and
Sisters Group.

Equity $6050

Next Steps

 • Employment of a social worker to support students and families leading to enhanced engagement and learning
outcomes for students.

 • Formalise all partnerships, within DoE guidelines, particularly to support families and students in the areas of
health and wellbeing, transition to school and school attendance.

 • Investigate further strategies to support students, staff and community wellbeing to facilitate education of the whole
child.

 • Further enhance a sense of belonging and pride for staff, students and community, as members of the Moree East
Public School team, reflecting the school's Positive Behaviour for Learning Values.

 • Continued professional learning to facilitate effective across school implementation of Positive Behaviour for
Learning practices.

 • 5 weekly evaluations conducted to assess student progress on goals outlined in students' Personalised Learning
Support Plans.

 • Review of the operation of the Learning Support Team to ensure practices align with Departmental expectations
and processes.

 • Development of Learning and Support procedures to inform consistent school operation.
 • Further development of strategies to support positive student engagement and improved attendance rates.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have an individual learning plan/
Personalised Learning Pathway, and are
making progress across the literacy and
numeracy continuums.  Cultural significance
is included in all ILPs in consultation with
Aboriginal staff. Support staff were employed
to work closely alongside classroom teachers
to support the academic and social learning of
students. An Aboriginal Culture and
Languages tutor was employed to provide
direct learning support to students,
implementing Culture and Languages
program to enhance student understanding
and connection to their culture. An additional
class was established to facilitate small group
learning and greater individualised
support.The school's Breakfast Program was
part of the school's commitment to ensure
students were well prepared to engage in
learning at the beginning of each day. 

Gamilaraay Language
Program $27620.04

Breakfast program
Connected Community
$1304.25

English language proficiency These funds were used to supplement
employment of support staff.

The school received $599
in English Language
Proficiency funding

Low level adjustment for disability Additional support staff SLSOs employed,
Assistant Principal at higher duties loading
and professional learning for classroom
teachers.

Equity $158 500

Refer SD2

Quality Teaching, Successful
Students (QTSS)

This staffing entitlement was used to support
professional learning for teaching staff.

0.05 FTE

Socio–economic background Additional support staff were employed to
provide classroom assistance, working
closely alongside classroom teachers to
support individual and small groups of
students.

Equity $215 500

Refer SD2

Support for beginning teachers Beginning teachers were supported with
professional learning, additional release time
and mentoring support to enhance their
confidence and understanding of their
classroom teacher role. 

The Beginning Teachers
support funding was not
expended from the correct
budget area as reported in
the 2016 Annual Financial
Statement.  These funds
will be seen as an
adjustment in 2017. 

Well Being Funds These funds will be expended 2017–2018.
The school plans to conduct a recruitment
campaign to appoint a social worker. 

$0 expended 2016

Norta Norta Employment of additional staff members to
support literacy and numeracy learning for
identified students.

Norta Norta Program
$21421.20

EAfS An Interventionist was employed to work
closely alongside the Instructional Leader
EAfS, to support student learning and build
teacher capacity in the areas of literacy and
numeracy teaching.  Some literacy/numeracy
resources were purchased.

Early Action for Success
$72190.14. 
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 72 73 63 72

Girls 60 50 48 59

Student attendance profile

School

Year 2013 2014 2015 2016

K 74.8 78.8 83.2 78.7

1 64.1 82.2 79.8 74.3

2 83 75.5 89.2 73.2

3 74.1 83.2 75.9 78.2

4 69.6 84.5 83.4 74.9

5 81.8 77.7 87.7 85.9

6 75.8 82 77.8 80.9

All Years 74.7 80.4 82.4 77.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.55

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.2

School Counsellor 0

School Administration & Support
Staff

3.99

Other Positions 1.15

*Full Time Equivalent

Moree East Public School has thirteen Aboriginal staff
members. MEPS enjoys a close relationship with our
local Aboriginal community and appreciates the
partnership with the School Reference Group as a core
component of the Connected Communities Strategy.  

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5.9

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Moree East Public School staff in 2016.
With the release of a different funding model, and
research supporting teacher quality being the single
largest indicator of student success, this was a focus
area.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 682 664.32

Global funds 341 424.18

Tied funds 801 752.54

School & community sources 11 778.19

Interest 17 625.20

Trust receipts 23 280.00

Canteen 9 790.30

Total income 1 888 314.73

Expenditure

Teaching & learning

Key learning areas 1 077.44

Excursions 1 410.91

Extracurricular dissections 2 268.57

Library 222.50

Training & development 727.50

Tied funds 654 455.83

Short term relief 15 963.49

Administration & office 57 268.98

School-operated canteen 8 656.01

Utilities 68 837.52

Maintenance 14 545.55

Trust accounts 37 700.19

Capital programs 0.00

Total expenditure 863 134.49

Balance carried forward 1 025 180.24

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN trend data 2015 – 2016 shows significant
improvement in all aspects of literacy for Year 3
students and a slight improvement in achievement of

the grammar and punctuation aspect of literacy for Year
5 students.  50% of Year 5 students made greater than
or equal to expected growth in reading; 33% in spelling
and 44% in grammar and punctuation.   The average
scaled score growth in literacy for Year 5 students was
significantly above the state growth (all students) in
reading, spelling, and grammar and punctuation.

NAPLAN trend data 2015 – 2016 shows a
slight improvement in numeracy for Year 3
students and a slight improvement in number patterns
and algebra for Year 5 students.  50% of Year 5
students made greater than or equal to expected
growth in numeracy.   The average scaled score growth
in numeracy for Year 5 students was well above the
state growth (all students) in reading, spelling, and
grammar and punctuation.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes  no Moree
East Public school students performed in the top two
NAPLAN bands in reading and numeracy.

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school.  Their
responses are presented below:
 • 97% of students stated they agree or strongly

agree with the statement "I feel good about my
culture when I am at school."

 • 100% of parents surveyed reported that the
school sought their input into, or opinions about
school planning.

 • Teachers report they monitor the progress of
individual students.  

Policy requirements

Aboriginal education

Moree East Public School is a Connected Communities
school.  In addition to receiving Aboriginal Background
funding in 2016 (as mentioned earlier in this report) our
plan included:
 • a focus on building community connectedness

and improved community access to services
through working in partnership with our local
community and local service providers.

Printed on: 12 May, 2017Page 13 of 14 Moree East Public School 4118 (2016)



 • formation of onsite playgroup for 0–5 year olds
and a comprehensive transition to school program
for preschool aged children.

 • strengthening cultural understanding of the school
staff through the provision of professional
development opportunities.

 • improving student engagement through the
promotion of a positive sense of culture and
identity, particularly through the Culture and
Language program.

Multicultural and anti-racism education

The school promoted a focus on the embedding of
culturally inclusive classroom and school practices. 
This work fostered students' understanding of their own
culture and cultural diversity.  Teachers participated in
professional learning and included strategies for
embedding multicultural education into their teaching
and learning programs. The school choir and dance
group provided an opportunity for students to become
immersed in creative, cultural activities. These groups
performed at key school events throughout the year.
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