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Introduction

The Annual Report for 2016 is provided to the community of Central Mangrove Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Simone Champion

Principal

School contact details

Central Mangrove Public School
1708 Wisemans Ferry Rd
Central Mangrove, 2250
www.centmangro-p.schools.nsw.edu.au
centmangro-p.School@det.nsw.edu.au
4373 1156

Message from the Principal

As I reflect on another successful year at Central Mangrove Public School, I would like to thank all those that made these
achievements possible; the students, staff, parents and community.

Students have demonstrated, through their achievements and attitudes, the joy of being a part of a learning community
where success and challenges are embraced. It has been a pleasure to watch all students grow in many different
aspects of their learning. I would also like to take the opportunity to wish our graduating Year 6 students all the best for
their future educational aspirations. 

We have enjoyed great support from our parents and wider community, particularly evident through our Stephanie
Alexander Kitchen Garden Program. They have placed a great deal of trust in the school to educate and support the
growth of their children as future citizens. We respect and value this trust highly and thank everyone for their support.

My thanks go to the teaching and support staff for their commitment to their professions and support of our students to
ensure they have a safe and supportive environment in which to learn. I look forward to 2017 and continuing the
successes of our students, staff and community.
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School background

School vision statement

At Central Mangrove Public School we will develop students who are empowered to meet the challenges of education in
a safe and engaging learning environment which nurtures creativity and critical thinking skills.

School context

Central Mangrove Public School is situated in a unique setting surrounded by a large expanse of natural bush land and
rural farming areas. The small student population is diverse ranging from family members who have lived in the local
area for many generations to those who have recently settled. 

The teachers are highly dedicated in providing a quality education through a student–centred curriculum, ensuring that
every child works to his or her maximum potential. 

Our active P & C Association is a body of committed caring people, who meet with the aim of contributing positively to
our school community. Families also support the school in providing services in our Kids Kitchen Program as well as
volunteering their time to support community events held within the school.

Additional equity funding is received by the school under the new Resource Allocation Model (RAM). This funding assists
us to provide quality programs to meet the needs of our students. Such programs include a mentoring process for a
beginning teacher, professional learning, support for students with additional needs and location assistance.

Central Mangrove Public School is proudly a focal point for our rural community which strives to foster happy, successful
and cultured students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Domain, we completed a Writing Project based on previous NAPLAN data showing a great need to
improve in this area. The focal point of this initiative was to understand the related data and use this to improve student
learning. Quantitative data shows there was a 23% increase in students meeting required benchmarks in writing for the
year. The school also successfully continued its CMPS Values with Tell Them From data showing that 94% students
have positive behaviour at school (compared to a state average of 93%). Overall the school believes, with supporting
evidence, that it is Sustaining and Growing in this domain.

In the Teaching Domain, Effective Classroom Practice and Data Skills and Use were key elements for 2016. Peer
Coaching was introduced at the school which supported the Writing Project. 100% of teachers felt that Peer Coaching
was very effective in helping them improve their classroom practice. A data wall for the writing project was implemented
and professional learning surrounding how to use the information to inform future practice is evidenced in the
Professional Learning timetable. Overall the school believes, with supporting evidence, that it is Excelling in this domain.

In the domain of Leading, Leadership and Management Practices and Processes were focal points linked to the School
Plan. Strengthening Community and Family Engagement played an integral part in this area with two areas central to the
growth of our school. Evidenced based on the School Assessment Tool showed progress in seven of the eight elements
explored. Overall the school believes, with supporting evidence,that it is Sustaining and Growing in this domain.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

>http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

QUALITY STUDENT ENGAGEMENT AND CREATIVITY

Purpose

Every student to be actively engaged in meaningful and challenging learning experiences so that they can succeed as
critical, creative and ethical thinkers in a constantly changing world.

Consistent with Melbourne Declaration Goal 2 ‘Confident and creative individuals’

Overall summary of progress

Student growth in Literacy and Numeracy using the respective continuums was implemented across K – 6 and recorded
on PLAN. This was also supported by the newly established Small Schools Differentiation Network. The Writing Project
was a success with all students work graded using Consistent Teacher Judgement. Personalised Learning Plans (PLPs)
were introduced for all students with support from parents. Innovative approaches using Inquiry Based Learning
strategies supported programs such as Genius Hour and iMaths.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • The percentage of students
achieving expected growth in
literacy and numeracy in Year 5
and Year 7 will increase to 75%
by 2017 (currently 25% all areas)

Working towards this goal by the end of 2017. 

Teachers working as a whole school to develop a
scope and sequence, lesson plans and assessment
tasks to maximise student learning in literacy and
numeracy.

Through informal discussions in professional
learning meetings, teachers commented that their
ability to use data for programming had improved. 

100% of staff used SMART data to develop
teaching and learning programs as evidenced in
classroom programs.

All areas of Strategic
Direction 1:

$900 Aboriginal
Background loading

$3500 Socio–economic
bacground

 • 80% or above of students
demonstrating expected growth
per semester across DoE
Literacy and Numeracy
continuums relevant to expected
time frames.

Writing Project – 23% increase of students meeting
writing benchmarks from K – 6 with a total of 86%
meeting benchmarks. 

75% of students meeting benchmarks in Reading
and 69% in Numeracy.

Included in above
expenditure.

 • 100% students tracked from K
– 6 on Literacy and Numeracy
Continuum

PLAN – All students tracked K – 6 on PLAN for
Literacy and Numeracy.

Included in above
expenditure.

 • 100% of Aboriginal/Torres
Strait Islander students achieving
at or above state average
benchmarks

Whole School PLPs – 100% students from K – 6
developed a PLP in consultation with families.
Aboriginal students included a cultural perspective. 

96% of students are meeting their PLP goals.

Included in above
expenditure.

 • Completion of a minimum of
four innovative goals per year
based on the inquiry process of
‘Ask, Investigate, Create,
Discuss, Reflect’.

iMaths introduced Years 1 – 6 using an inquiry
process. Student survey results showed 93% of
students found that using this approach in
Mathematics made it easier to learn and was more
interesting.

Genius Hour based on the inquiry process was
found to have a positive influence on students,
particularly those with learning difficulties, who

Included in above
expenditure.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Completion of a minimum of
four innovative goals per year
based on the inquiry process of
‘Ask, Investigate, Create,
Discuss, Reflect’.

stated in a student survey that they 'enjoyed' this
time to work on personal interest projects.

Included in above
expenditure.

Next Steps

Consolidation of Writing Project
Consolidation of PLPs
Inquiry Cycle goals introduced
Robotics introduced
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Strategic Direction 2

INNOVATIVE AND DYNAMIC TEACHING PRACTICE

Purpose

Build teaching capacity through pivotal professional learning and development where every staff member is engaged in
ongoing learning and practice so that contemporary and vibrant classroom instruction addresses the specific and
identified needs of students.

Overall summary of progress

Peer Coaching played a major role in 2016 linked to PDPs and Teaching Standards. Teachers were able to focus on a
personalised approach to professional learning. A strategic partnership was forged with Newcastle University which saw
many of the students who had undertaken practical placements at CMPS, return to assist in a volunteer capacity. There
was also an increase in parent engagement to support classroom programs. During the year, the staff met regularly to
update the Assessment and Reporting Policy to see a more streamlined and meaningful approach to monitoring student
progress.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 100% of staff completing their
Performance and Development
Plan (PDP)

Successful completion of the full year cyclefor
PDPs. PDP policy and procedures in place.

All areas of Strategic
Direction 2:

$2000 Soci–economic
background

$1000 support for
Beginning Teachers

$3000 QTSS funding

 • All teaching  staff using the
National Professional Standards
for Teachers to guide
professional learning and practice

Teachers revisited the Standards to ensure strong
links to professional learning and PDPs. 

The Teaching Standards in Action (TSA) was
regularly visited and discussion of Highly
Accomplished noted in PDP meetings. 

All staff acquired hours towards their maintenance
level.

Included in above
expenditure.

 • All staff to provide and receive
planned constructive formal and
informal feedback from peers,
network partners and students to
improve teaching practice

100% staff undertook Peer Coaching training and
developed Action Plans. 

This included peer observations and professional
growth opportunities. 

Time was dedicated weekly to this initiative in order
for it work successfully.

Included in above
expenditure.

 • All teaching staff participation in
Peer Coaching

(Linked to above comments). 

100% staff believe the Peer Coaching process
improved their teaching practice.

Included in above
expenditure.

 • Updated Assessment and
Reporting Policy with clear
guidelines stating effective
processes

Updated Assessment and Reporting Policy.

Throughout the year assessments were judged on
suitability for the school and continuity across K –
6. 

Included in above
expenditure.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Updated Assessment and
Reporting Policy with clear
guidelines stating effective
processes

Assessments are now stored in Office 365. Included in above
expenditure.

Next Steps

Data tracking every five weeks using a streamlined process
Refining the Lesson Observation process
Organisation of Parent Workshops every term
Future focus – flexible learning space introduced in the Library
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Strategic Direction 3

DEVELOPING ACTIVE AND INFORMED CITIZENS

Purpose

Support the whole school community to explore ways in which we can actively shape our lives and make positive and
productive contributions at a local, regional, national and global level.

Consistent with Melbourne Declaration Goal 2 ‘Active and informed citizens’

Overall summary of progress

A new staff member was trained in the Stephanie Alexander Kitchen Garden Program which saw an increase in lessons
for both garden and cooking aspects. Community support also increased in this area with more outside expertise utilised.
Students working with the community also increased in 2016 with more students given opportunities to participate in a
voluntarily capacity and a higher involvement in community events. The Wellbeing Policy was updated to ensure it aligns
with the State Wellbeing Framework and the CMPS Values evolved, being in its second year of implementation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 100% participation of Years 2 –
6 students in the Stephanie
Alexander Kitchen Garden
Project

In 2016 there was an increase in lessons for this
program from four lessons in 2015 to seven lessons
in 2016. There was a significant increase in parent
support for the program due to clear expectations
being shared with families with regard to the role of
the volunteer. The school also obtained a
community volunteer with gardening expertise to
support the program. Participation included
students from Years 3 – 6.

All areas of Strategic
Direction 3:

$2500 Community
Engagement funds

$218 Socio–economic
background

$900 School and
Community funds

 • Participation in a minimum of
two community events per year

Highly successful year with participation in several
projects where students needed to volunteer their
time and effort. Student survey results showed they
enjoyed completing these types of projects and
found it rewarding to be able to see their work (such
as the Zoo Lanterns at Taronga Zoo). 

Included in above
expenditure.

 • Progressing 1 – 2 stages of
engagement in all seven
elements of the ‘Strengthening
family and community
engagement in student learning –
School Assessment Tool
(Reflection Matrix)’

Progress in seven of the eight areas explored for
two elements, situated mainly in the building stage
of engagement, coming from 'Not here yet' starting
point.

Included in above
expenditure.

 • 100% of staff using ‘CMPS
Values’ strategies across the
school

Student and teacher survey show that the Values
are embedded in the school's ethos. Students like
the elements of the reward system and teachers
feel there needs to be more structure to the
system. 

Wellbeing Policy – updated policy in line with the
Wellbeing Framework. Clearer steps to dealing with
misbehaviour in the classroom and playground. 

Peer Support – introduced in Semester Two. The
program ran successfully with all parties agreeing it
was useful in addressing current issues relative to

Included in above
expenditure.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 100% of staff using ‘CMPS
Values’ strategies across the
school

the school. Included in above
expenditure.

 • Decrease in Planning Room
(time out) referrals from 10% to
5%

7% referrals in 2016. Included in above
expenditure.

Next Steps

Transferring to Central Mangrove Kitchen Garden with supportfrom Spenser Garden Club
Continuing the ‘Strengthening Community Engagement’ initiative
Introducing ‘Values of the Month’ at school assembly
Developing videos to support the school’s values
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Games Kit – used regularly to support
sporting activities with a strong indigenous
focus. In turn, Aboriginal student participation
has increased. 

Guide – reflections of current practices linked
to the School Excellence Framework and
actions related to the Policy giving the school
directions for the future in planning on key
issues.

Games Kit – $1000 Guide
Teacher release $500
 • Aboriginal background
loading ($1 500.00)

English language proficiency EALD Scales – the school has developed a
refined process for EALD with targeted
students receiving support Language
proficiency.

Extra support given to ESL students has
moved 100% from emergent to developing or
developing to consolidating

EALD – teacher release
$500 Language Proficiency
– SLSO support
 • English language
proficiency ($1 939.00)

Low level adjustment for disability In class support – Extra time allocation for
Learning and Support has led to improved
Individual Education Plans (IEPs) for students
on the NCCD register.
Rip it Up program – supporting student with
needs in reading support. Annual results
showing a large effect size impact on
students participating in the program.

SLSO
Rip it Up program – $1000
 • Low level adjustment for
disability ($5 604.00)

Quality Teaching, Successful
Students (QTSS)

See Strategic Direction 2 See Strategic Direction 2

Socio–economic background See Strategic Direction 1 

See Strategic Direction 2

See Strategic Direction 3

See Strategic Direction 1 

See Strategic Direction 2 

See Strategic Direction 3

Support for beginning teachers Completion of first year of L3 training with
improved skills in observation, lesson
planning and monitoring of student progress.

L3 – program cost $3000
L3 – teacher release
 • Support for beginning
teachers ($10 785.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 31 25 31 36

Girls 39 29 36 37

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.8 95.4 93.2 93.4

1 94.2 95.1 95.9 93.9

2 93.7 92.9 94.8 95.3

3 96.3 95.9 93.6 92.8

4 93.1 97.3 94.4 95

5 93.7 96.4 96.7 91.2

6 94 95.5 94.1 95.7

All Years 93.7 95.6 94.4 93.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance is above the state average. A slight
decline is due to a repeated virus that circulated the
school. Non–attendance is managed within the school
through the learning and support team. Further issues
are sent to the HSLO for further management. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 2.29

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration & Support
Staff

1.51

Other Positions 0.02

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

Central Mangrove Public School had one Aboriginal
teacher in 2016.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning plays a significant role at Central
Mangrove Public School which can be noted within the
Strategic Directions.  Our school had all teachers at
maintenance level in 2016.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 47 178.72

Global funds 45 718.01

Tied funds 41 651.47

School & community sources 16 171.34

Interest 616.20

Trust receipts 3 982.23

Canteen 0.00

Total income 155 317.97

Expenditure

Teaching & learning

Key learning areas 5 885.24

Excursions 0.00

Extracurricular dissections 6 753.26

Library 519.92

Training & development 563.92

Tied funds 38 298.93

Short term relief 1 624.04

Administration & office 18 700.33

School-operated canteen 0.00

Utilities 3 316.55

Maintenance 3 449.06

Trust accounts 2 453.98

Capital programs 0.00

Total expenditure 81 565.23

Balance carried forward 73 752.74

The information provided in the financial summary
includes reporting from 16 May 2016 to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 165 886.09

(2a) Appropriation 149 723.59

(2b) Sale of Goods and
Services

14.00

(2c) Grants and Contributions 15 690.67

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 457.83

Expenses -124 710.85

Recurrent Expenses -124 710.85

(3a) Employee Related -84 676.49

(3b) Operating Expenses -40 034.36

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

41 175.24

Balance Carried Forward 41 175.24

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

A full copy of the school’s 2016 financial statement is
tabled at the annual general meetings of the parent
and/or community groups. Further details concerning
the statement can be obtained by contacting the
school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 586 025.44

Base Per Capita 3 656.91

Base Location 1 531.01

Other Base 580 837.52

Equity Total 46 341.87

Equity Aboriginal 2 438.73

Equity Socio economic 5 717.94

Equity Language 1 938.93

Equity Disability 36 246.26

Targeted Total 36 709.99

Other Total 3 417.42

Grand Total 672 494.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

This report presents the underlying data used to
determine the baseline percentages of NAPLAN results
in the middle 2 and top 2 bands, to support monitoring
for the Premier's Priority. The data represents pooled
results across 2014 and 2015, reading and numeracy,
for Years 3 and 5. Pooled results provide a more stable
and reliable indication of a school's NAPLAN
performance. Central Mangrove Public School
achieved 53% in the middle 2 bands and 23% in the top
2 bands.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents,students and teachers about the school.

Their responses are presented below.

Parents:

* Parents feeling welcomed at Central Mangrove PS
ranked 7.7 out of 10 which was above the state
average. They found they could easily speak to the
Principal and that the school’s administrative staff
members were helpful when they had a question.

* School supports positive behaviour scored highly at
7.9 out of 10. Parents particularly felt there were high
expectations of their children.

* While there were improvements in ‘Learning at home’,
now meeting the state average in ranking at 6.6
(previously 5), this is still an area for further
improvement.

* Parents being informed about student progress
improved in 2016 which increased from 6.1 to 7.3
satisfaction. One area still needing further improving
within this area is parents wanting more feedback about
their child’s social and emotional development.
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Students:

* 94% students had positive behaviour which is a 5%
increase from 2015.There is a sense among students
that it is rare to get in trouble at school for disruptive or
inappropriate behaviour.

* Students finding classroom instruction relevant to their
everyday lives rated at 8.1 out of 10 which was above
state average.

* Students feeling they have someone at school who
consistently provides encouragement and can be
turned to for advice rated at 8.2 out of 10 satisfaction.

* Given the Writing Project undertaken this year, 84%
felt they had greatly improved in this area.

* 94% students stated they were able to form positive
relationships with other students which was an 11%
increase from 2015. They feel that Central Mangrove
PS has a welcoming environment with friends they can
trust and who encourage them to make positive
choices.

Teachers:

* School Leadership satisfaction rated an overall 9.3
out of 10 which was above the state average. Staff
particularly felt supported during stressful times (9.6
rating).

*Collaboration was a focus area given its rank in 2015.
Teachers felt this was an area of strength in 2016,
rating this at 9 out of 10. Within this ‘I talk with other
teachers about strategies that increase student
engagement’ scored 9.6.

* An area that teachers feel needs more attention is the
subject of Technology. While they mostly felt confident
in using technology with their class, there were different
aspects they hadn’t explored such as using technology
to support student feedback.

Policy requirements

Aboriginal education

In 2016, students at Central Mangrove Public School
had numerous opportunities to explore and celebrate
Aboriginal culture and education. As a result of all
teachers being trained in the 8 Ways of Aboriginal
Learning, authentic Aboriginal perspectives were
embedded in teaching and learning across K–6.
Teachers regularly shared their strategies for
embedding the 8 Ways into their classroom
practice and promoted these across the school. Staff
were involved in updating the process of Personalised
Learning Pathways (PLPs) and
collaboratively developed a system that targets all
students from K–6. Parents were educated on this
process and invited to be a part of the implementation
with their children. All children set goals and reflected
on their achievements throughout the year. All
students were involved in NAIDOC celebrations that
enabled participation in artwork, Dreaming Stories,
Indigenous games and a visiting performer exposing
them to Aboriginal dance and music. The Student
Leadership Team were involved in rewriting the
school's Acknowledgement of Country, which is
delivered routinely at all formal school events. Senior
students were involved in a community campaign 'Take
3 For the Sea'. During their leadership training
day, they created an artwork inspired by Aboriginal art
and the turtle's connection to the land. This painting
now hangs in the school's foyer. 

Multicultural and anti-racism education

Harmony Day is an Australian initiative which
celebrates our culturally diverse society. The continuing
message of Harmony Day is “Everyone Belongs”. This
special day was celebrated on Monday March 21st and
was a day of cultural respect for all Australians.

Education is a key focus for Harmony Day. It is in the
schoolyard and classroom that children have and will
learn important lessons of respect and understanding of
cultural diversity.

Students were encouraged to wear something orange,
which is the colour that represents Harmony Day and
many children brought something orange in their
lunchbox! The Kids Kitchen also provided a delicious
multicultural lunch.

Schools are also responsible for ensuring that all
learning and working environments are free from
discrimination and racism. To support this, we have a
trained Anti–Racism Contact Officer (ARCO).

Anti–racism education focuses on confronting the
race–based generalisations, stereotypes, bias,
prejudice and discrimination that are the foundations of
direct and indirect racism. At Central Mangrove Public
School we have participated in activities linked to the
‘Racism. No Way!’ resources which include
anti–racism, anti–prejudice and cyber racism lessons.
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