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Introduction

The Annual Report for 2016 is provided to the community of Lilli Pilli Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kim Coleman

Principal Rel.

School contact details

Lilli Pilli Public School
Lilli Pilli Point Rd
Lilli Pilli, 2229
www.lillipilli–p.schools.nsw.edu.au
lillipilli–p.School@det.nsw.edu.au
9524 9705
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Message from the school community

P&C Annual School Report 2016

LPPS Parents and Citizens (P&C) Association made a valuable contribution to the school in 2016. A group of active
parents and carers participated in the P&C’s activities to support the school across its academic, sporting and welfare
endeavours. The P&C met four times in 2016, and the P&C’s working groups also held meetings throughout the year.
Many dedicated parents and carers gave time to be involved in various P&C events and activities including: volunteering
their time for major fundraising events such as the School Christmas Car Raffle, Trivia night, assisting with improving the
school grounds through a working bee day, selling 2nd hand school uniforms, cake stalls, organising discos and
spell–a–thons and collating and counting cash and Mother’s Day, Father’s Day and Easter orders. Lastly, our P & C
Canteen would not be successful without our Canteen Manager and volunteers. Priorities were set for the year in
consultation with the school with the priority on improving classrooms and updating all Interactive whiteboards.

The P & C Meetings in 2016 were a lot larger than previous years and therefore structure was put around the meetings
and saw the launch of governance documents.  By Laws, a Social Media Policy, Cash Handling Policy, Code of Conduct
& Complaints/ Disputes Procedures were added to our P & C website page.

The P&C voluntary contribution, along with P & C fundraising events raised significant funds in 2016. Overall it raised
$76,541. These results have only been possible through an active P&C and parent body in the school, together with the
local businesses and community that support us through donations or prizes for our fundraising events. The P&C
executive, in consultation with the school, used the voluntary contribution for specific funds to assist the academic
(education resources) & welfare (rewards) activities at the school, in addition to improving the school environment
(painting & air conditioning). We are proud to invest fundraising funds into the school through the purchasing of 9
interactive whiteboards (value $44,500), painting of amenities, a new fridge for the canteen and updating airconditioning
units.

In partnering with the school the P & C improved communications to parents by updating more regularly through
newsletter articles on spending and P & C meeting outcomes. A new logo was also developed. Recommendations from
the P & C saw ICAS results being available to all parents and transparency of rewards from Presentation Day shared in
newsletters. The P & C Canteen reviewed their menu in line with DET guidelines for healthy eating.

The P & C would not be successful without parents volunteering in the following key positions:

Treasurer: Robyn Mackenzie

Secretary: Natalie Corbett–Jones

Fundraising Coordinator: Lisa Dietrich

Fundraising Treasurer: Rachel Piccles

I would like to personally thank each one of these dedicated parents especially the executive team. Unfortunately all the
above parents have resigned from the their positions but will continue to play an active role in the P & C Committee. I
would also like to recognise our Auditor, Jeni Wilcock.

In 2017, the P&C will continue to support the school in working towards achieving the milestones in the School Plan. We
also plan to invest in improving the WiFi functionality in the school to support the BYOD initiative as well as providing a
Student Learning Support Officer (SLSO) for one day per week. 

We welcome and encourage all parents and carers to get involved in the LPPS P&C in 2017, which is already proving to
be another active and vibrant year for the P&C and the whole school community. We look forward to further partnering
the school in achieving the best outcomes for the students in Lilli Pilli Public School. 

Karen McLaren

President
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School background

School vision statement

At LilliPilli, we believe in ‘Working Together for Success’ and creating an innovative, stimulating and challenging
environment for all learners to prepare them for the 21st Century.

School context

Lilli Pilli PS is in the southern suburbs of Sydney on the surrounding shores of the Port Hacking River. All programs at
Lilli Pilli Public School are underpinned by a Student Welfare Policy which aims to realise the school's mission of student
achievement and social responsibility through a balanced, challenging and engaging curricula. The school caters for the
individual needs of all students, supporting those in need of remediation and extension. The school, which is on two
sites, has a very well developed K/6 ethos, fostered through our Peer Support Program, Buddy and Award Systems and
an inclusive philosophy in our educational goals, professional development, school planning and evaluation. The school
enjoys a high profile in the community in extracurricular activities that include band, dance, sport, public speaking and
debating. Our school works very closely with and is strongly supported by our parent community in all aspects of
education. The collaborative and cohesive staff, strive for excellence in providing the best learning environments and
opportunities for all our students.

Self–assessment and school achievement

Self–assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Domain of Learning

Learning Culture

There is a demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for learning.

Wellbeing

Students and staff understand the behaviours, attitudes and expectations that enhance wellbeing and lead to improved
student outcomes.  They are taught to accept responsibility for their own actions as appropriate to their age and level of
understanding, as expressed in the school’s Rules and Behaviour Code.

Curriculum and Learning

Curriculum provision has been enhanced by participation in professional learning with other local schools in a
Community of Practice. Learning programs and teaching practices effectively develop the knowledge, understanding and
skills of all students, by using evidence based teaching practices and innovative delivery mechanisms.

Assessment and Reporting

Student reports contain detailed information about individual student learning, achievement and areas for growth which
provide the basis for discussion with parents. Teachers set transparent criteria for student assessment and have in place
protocols for consistent teacher judgement.

Student Performance Measures

In NAPLAN assessments 75% of Year 3 students achieved in the top 2 bands, compared to 54% of the state and 44% of
Year 5 students achieved in the top 2 bands of numeracy compared to 31%. We have analysed performance data and a
range of other contextual information and are aware of trends in student achievement levels.  These are used to focus
current programming on improving student growth.
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In the Domain of Teaching

Effective Classroom Practice

Classrooms at Lilli Pilli PS are well managed, with structured teaching taking place so that students can engage in
learning productively with minimal disruption. Teachers use internal and external student performance data to evaluate
the effectiveness of their own teaching practices. They also provide explicit, specific and timely formative feedback to
students on how to improve their learning.

Data Skills and Use

The school leadership team regularly uses data to inform key decisions. Teachers incorporate data analysis in their
planning for learning. A variety of assessment instruments are regularly used to help monitor student progress and to
identify skill gaps for improvement.

Collaborative Practice

Teachers have worked together to improve teaching and learning in their year groups and stages, or for student groups
identified as having particular learning needs. Staff have provided and received planned constructive feedback from
peers and school leaders with the aim of improving teaching practice. Lilli Pilli PS identifies expertise within its staff and
draws on this to further develop its professional community.

Learning and Development

Learning from targeted professional development is actively shared among staff. There was a particular focus on
improved teaching methods using 21st Century teaching and learning skills, the provision of differentiated lessons and
the effective use of ICT for student learning. Professional learning activities focused on building the understanding of
effective delivery strategies in these areas.

Professional Standards

Teachers at Lilli Pilli PS are committed to their ongoing development as members of the teaching profession. They
demonstrate currency of content knowledge and teaching practice in all teaching areas. Responsibility, adaptability and
ethical practice is demonstrated by teachers as they have worked towards achieving the schools goals. They are highly
dedicated and work beyond their classrooms to contribute to broader school programs such as dance, choir, band,
debating, public speaking, spelling bees and sporting endeavours. 

In the Domain of Leading

Leading

Lilli Pilli PS is committed to developing the leadership skills of staff and students. The school’s leadership strategy
promotes succession planning, distributed leadership and organisational best practice.

School Planning, Implementation and Reporting

The school articulates a commitment to equity and high expectations for learning for each student and is responsive to
changing needs. Clear processes, with accompanying milestones, direct school activity towards effective implementation
of the school plan.

School Resources

Financial and physical resources are well maintained within the constraints of the school budget, and provide a safe
environment that supports learning. Physical learning spaces are used flexibly, and technology is accessible to staff and
students.

Management Practices and Processes

Efficient administrative practices effectively support school operations and the teaching and learning activity of the
school. There are opportunities for students and the community to provide constructive feedback on school practices and
procedures for example by participation in Tell Them from Me surveys.

There is a demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive,respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for learning.
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Strategic Direction 1

21st Century Teaching and Learning

Purpose

Our purpose is to implement and evaluate high quality teaching and learning programs, that embed 21st century
pedagogy in the curriculum. We aim to develop the best citizens for the future who are motivated and interested lifelong
learners. We will develop student skills in communication, collaboration, critical and creative thinking. These skills will
allow students to acquire and demonstrate their learning in engaging and innovative ways.

Overall summary of progress

21st Century teaching and learning practices are evident in all classrooms with students communicating, collaborating
and using critical and creative thinking skills across all curriculum areas. Teachers use strategies such as think, pair
share and talking triangles to develop communication skills. Interactive skills are developed in small groups where
individuals have to contribute to a group outcome.  Higher order and open ended problem solving tasks develop critical
and creative thinking skills, both individually and in a group setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Formal lesson observations of
students using critical thinking
and problem solving skills and
less focus on content driven
lessons.

All teacher professional
development plans will include
21st Century teaching practices.

Teacher, parent, and student
surveys to show evidence of 21st
Century teaching and learning in
all classrooms

Staff were observed during lessons addressing one
or more of the seven themes from the What Works
Best document. Students were engaged in the
classroom and involved in learning processes with
an emphasis on thinking skills and problem solving.
Students were connected learners in the school,
community and globally. Staff developed a deep
understanding of inquiry based learning and
evidence based practice and implemented it in their
classrooms. Staff increased their connection to
colleagues within their own school and within the
local community of schools.

The collaborative inquiry process demonstrated that
identifying an area for improvement and planning
explicit lessons in cooperation with others is an
effective way to bring about student growth. Areas
addressed were phonics – ES1, maths – Stage 1
and spelling – Stage 2 & 3. All stages demonstrated
significant student growth over the time on the
inquiry. Staff observed that through the process
they were able to share teaching ideas and
assessment methods which enhanced their general
teaching practice. 

$19000 of QTSS funding
was used to employ a
teacher to provide release
for staff to engage in peer
observations within the
school and visiting other
schools.

Next Steps

 • Visible thinking routines used to develop critical and creative thinking skills in students.
 • Staff use a deeper understanding of visual literacy to enhance student learning.
 • Teachers work collaboratively with staff from local schools in a Community of Practice.
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Strategic Direction 2

Differentiation for the whole child

Purpose

Our purpose is to deliver the best possible teaching programs for individual students. This includes gifted and talented,
mainstream and students requiring additional support. We will ensure success for all students and support their
emotional, social and academic needs.

Overall summary of progress

Differentiated teaching and learning programs were collaboratively written and assessed by the executive team. The use
of data analysis to identify areas for explicit teaching continued to provide evidence for effective differentiation while
summative assessment provided evidence of student growth. K–2 students have growth recorded on the the literacy and
numeracy continuums recorded through PLAN. The Learning and Support Team identified and provided support for
students with learning, social and emotional needs.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students show growth from a
range of data sources.

Pre and Post assessment data
from grade/stage teams on
identified areas of learning is
used to inform differentiated
programming.

Minutes of Executive and Stage
meetings show improved results
in identified areas of student
learning after differentiated
programs are implemented for all
students through ongoing data
analysis.

All staff use the learning continuums to track
student growth and have been introduced to the
idea of recording of data in PLAN. Students K–2
have their progress recorded in PLAN. The use of
the learning continuums and PLAN data allows
teachers to accurately plot student achievement
and precisely target differentiated lessons to move
them forward in their learning.

No specific funds were
expended on this area

Next Steps

 • Staff K– 6 will use PLAN to record student growth on the literacy and numeracy continuums. 
 • The school Wellbeing Policy and Behaviour Guidelines will be updated.
 • Staff will be provided with professional learning to begin the process of Lilli Pilli Public School becoming a Positive

Behaviour for Learning (PBL) school.
 • Literacy and Numeracy focus groups will prepare K– 6 scope and sequences in these areas.
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Strategic Direction 3

Learning and communicating through ICT

Purpose

Our purpose is to implement innovative technology initiatives to foster engaging communication, streamlined
organisation and enhanced teaching and learning to support staff and whole school efficacy. We will empower students
with the skills for success in the future and implement communication practices to link both school sites.

Overall summary of progress

2016 consolidated the effective use of technology in classrooms K–6.  iPads, laptops and the computer laboratories were
consistently integrated throughout the curriculum K–6. The BYOD trial proceeded and highlighted some access
difficulties. The wifi access became unreliable and an audit was carried out by DET staff on the system. Inadequacies in
WAPs, cabling and the ARUBA switch were identified. This audit was supported by a parent with expertise in the area.
Quotes have been accepted and work to upgrade the system. Upon completion it is expected that all students will have
effective access to WiFi. This will allow technology to be used to its potential across the school. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The ICT general capabilities in
the Australian Curriculum
programmed in all teaching and
learning programs.

All teachers will consider the
SAMR technology model when
inplementing ICT in class
programs.

All teaching and learning
programs have ICT embedded as
a tool to engage students in all
KLA’s.  

ICT is integrated in programs from K–6, across all
areas of the curriculum.

The initial limited trial of BYOD was successful,
however as the trial progressed it was evident that
the wifi system was not able to support the load
necessary to provide reliable internet access. Staff
are committed to using BYOD to support student
learning when the current technical difficulties have
been resolved.

$10000 was expended on
purchasing iPads and
laptops to supplement
current supply in
preparation for BYOD. Apps
were purchased for
installation on school iPads
to support implementation
of BYOD.

Next Steps

 • Resolve technical difficulties with wifi and internet access to support BYOD
 • Survey parents to gain accurate information about how many students will be brining their own device to school.
 • A whole school plan for how BYOD will be reintroduced will be collaboratively prepared by staff K–6.
 • Staff to use the SAMR model to inform choices about use of BYOD
 • Staff member who has had professional development to become a 'Using Technology Better' certified trainer will

provide support for colleagues in using the Google Educational curriculum to teach with technology using a range
of Google tools available to educators.

 • A K–6 scope and sequence for ICT skills will be prepared to inform implementation of BYOD
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency One international student was supported to
engage in curriculum while enrolled at our
school.

$1 368.66

Low level adjustment for disability Student academic progress demonstrates
satisfactory progress on continuum as
recorded in PLAN data at the end of 2016.
Student behaviour has improved so that no
behaviour referrals were made for play
ground incidents in Term 4.

$9 428.00

Quality Teaching, Successful
Students (QTSS)

Staff have trialled and taken on new teaching
strategies following peer observations in their
own school and after visiting other schools.

$19 260.00

Socio–economic background Identified students have shown growth on the
learning continuums.

$3 696.00

Support for beginning teachers Early career staff have improved their
pedagogy, learnt more about technology and
relevant resources. Through visiting other
schools they have been able to develop a
network of people with whom they can share
resources, and they have gained valuable
insights into a variety of different teaching
styles and techniques which they can use in
their own teaching practice.

$8 161.46
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 187 186 187 174

Girls 202 193 184 188

Student attendance profile

School

Year 2013 2014 2015 2016

K 97 94.9 96.6 96.4

1 95.8 96.4 96.1 95.8

2 96.7 97.1 96 94.8

3 95.5 96.1 96.1 95.3

4 95.2 95.2 95.8 95.3

5 94.1 96 95.1 94.9

6 94.7 94.6 95.6 94.6

All Years 95.7 95.8 95.9 95.3

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.19

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration & Support
Staff

3.42

Other Positions 0.14

Reporting of information for all staff must be consistent
with privacy and personal information policies.

The Australian Education Regulation, 2014 requires
schools to report on the Aboriginal composition of their
workforce.

Lilli Pilli PS has no Aboriginal staff members.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Printed on: 21 March, 2017Page 10 of 13 Lilli Pilli Public School 4084 (2016)



Professional learning and teacher accreditation

Lilli Pilli PS has one permanent and one temporary
teacher working towards accreditation at proficient. One
permanent and one temporary teacher achieved
accreditation at proficiency in 2016. There are no
teachers seeking voluntary accreditation at highly
accomplished or lead.

Professional Learning and Staff Development Days

In Term 1 staff participated in child protection,
preparation of Personal Development Plans and
planning for teacher observations including a draft
pro–forma for recording observations. In stage groups
staff organised a scope and sequence for the delivery
of the Science and Technology Syllabus and also
planned how the BYOD trial was going to be introduced
and implemented.

In Term 2 Bruce Sullivan was the keynote speaker in a
Community of Schools Staff Development Day on the
subject of Change; how to understand and manage the
process while maintaining team morale and cohesion.
Staff completed CPR and Anaphylaxis training. They
took part in professional learning around using ipads in
the classroom in preparation for the BYOD trial in
Semester 2. The first four aspects of the What Works
Best document were considered and in stage groups
Consistent Teacher Judgement was analysed in
relation to the Literacy continuum. Two SASS staff
began training ready for the implementation of LMBR in
the school in Term 4.

In Term 3 the new Geography syllabus was unpacked
at a Community of Schools event including speakers
and workshops, ready for implementation in
classrooms. The remainder of the What Works Best
document was studied and staff began working in
disciplined collaboration groups to apply the What
Works Best protocols to identify and trial new ways of
solving issues related to student learning, engagement
and wellbeing. The Principal received LMBR training in
preparation for go live day in October.

In Term 4 staff continued working in disciplined
collaboration groups to prepare and deliver programs
with the aim of improving student growth in identified
areas. They attended a presentation by staff from
Woolooware High School on interactive and online
resources related to the Geography syllabus. Staff
received training from our SAM on new procedures
related to LMBR.

 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 122 340.00

Global funds 266 914.00

Tied funds 105 060.00

School & community sources 295 645.00

Interest 2 989.00

Trust receipts 79 138.00

Canteen 0.00

Total income 872 088.00

Expenditure

Teaching & learning

Key learning areas 17 410.00

Excursions 58 623.00

Extracurricular dissections 146 337.00

Library 3 304.00

Training & development 5 091.00

Tied funds 81 730.00

Short term relief 66 164.00

Administration & office 114 953.00

School–operated canteen 0.00

Utilities 47 112.00

Maintenance 17 700.00

Trust accounts 83 744.00

Capital programs 6 780.00

Total expenditure 648 955.00

Balance carried forward 223 132.00

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual
($)

Opening Balance 0

Revenue 273 447

(2a) Appropriation 223 132

(2b) Sale of Goods and Services 4 249

(2c) Grants and Contributions 45 869

(2e) Gain and Loss 0

(2f) Other Revenue 0

(2d) Investment Income 195

Expenses –179 601

Recurrent Expenses –179 601

(3a) Employee Related –52 978

(3b) Operating Expenses –126 622

Capital Expenses 0

(3c) Employee Related 0

(3d) Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

93 845

Balance Carried Forward 93 845

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance.

A full copy of the school's 2016 financial statement is
tabled at the annual general meeting of the P&C.
Further details regarding this statement can be
obtained by contacting the school.

2016 Actual
($)

Base Total 2 299 418

Base Per Capita 19 974

Base Location 0

Other Base 2 279 443

Equity Total 90 219

Equity Aboriginal 0

Equity Socio economic 7 393

Equity Language 2 737

Equity Disability 80 088

Targeted Total 0

Other Total 42 038

Grand Total 2 431 676

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School  website provides detailed information
and data for national literacy and numeracy testing.
Click on the link:

https://www.myschool.edu.au/

and insert Lilli Pilli Public School, Lilli Pilli, 2229 into the
Find a School search box.
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Policy requirements

Aboriginal education

Early Stage 1 investigated how Indigenous Australians
used natural resources to build shelters before
designing and making their own sun shelter. During
literature lessons an understanding of Aboriginal culture
and connection to country was developed through a
study of myths and legends. 

Students in Stage 1 considered the relationship of
Indigenous Australians to the natural environment They
explored Aboriginal bush tucker, shelters and games,
culminating in an excursion to the Royal National
Park. Students studied how Aboriginal Australians
cared for their environment and how they learnt to
effectively use and preserve its many resources.
Students explored changes to the environment and the
inter–relationship of seasons and eco–systems from
the perspective of Aboriginal Australians. Students also
studied aspects of Aboriginal dance and art. They
interpreted and moved to Aboriginal music and
demonstrated understanding of symbolism in Aboriginal
Art. 

Stage 2 students were able to describe the differences
in our local area now and prior to British colonisation.
They described the importance of the Port Hacking
River to the Aboriginal people prior to 1770. 

In History and Geography students in Stage 3
addressed the outcome: describes and explains the
struggles for rights and freedoms in Australia, including
Aboriginal and Torres Strait Islander peoples. They
addressed this outcome by revising and reviewing their
understanding of the relationship between Aboriginal
peoples, British settlers and the land. They gained an
overview of the lifestyle of Aboriginal and Torres Strait
Islander peoples prior to British colonisation and
examined some of the consequences of British
invasion/settlement for Aboriginal people. 

A selection of stories written by Aboriginal authors was
read, including Dreamtime stories. Students
demonstrated understanding by creating their own
Dreamtime legends. 

Multicultural and anti–racism education

Early Stage 1 students explored the multicultural
aspects of school and family life during studies in
History and Geography They examined differences and
made connections to similarities to their own lives and
experiences. Literature studies also provided students
with opportunities to reflect on different cultural
perspectives as they develop respect for the beliefs and
cultural practices of others. 

Students in Stage 1 had multiculturalism embedded
directly into their English program through the choices
of multi–modal texts and resulting comprehension
discussions on the differences and similarities between
cultures, their relationship to both man made and
natural environments in particular pertaining to
communities located within the biomes being studied in
Geography. The resulting narrative and poetic writing
pieces reflected student understanding of the different
cultures as did the selected art projects conducted
throughout this course of study.

Stage 2 students investigated the unit of work 'My
Place' to learn about different cultures and their
customs.

Through studies in English, Stage 3 students were
assisted to achieve broad learning outcomes, including
cross curriculum priorities and general capabilities. The
general capability of intercultural understanding was
addressed as the students read classic and
contemporary world literature including multi–modal
texts and picture books from and about Asia. Students
developed cultural understanding as they learnt to
understand their own identity in relation to those from
different races, cultures and backgrounds
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