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Introduction

The Annual Report for 2016 is provided to the community of Manly Vale Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tina Lee

Principal

School contact details

Manly Vale Public School
Sunshine St
Manly Vale, 2093
www.manlyvale-p.schools.nsw.edu.au
manlyvale-p.School@det.nsw.edu.au
9907 9672

Message from the Principal

2016 saw the school grow an additional class and continues to expand with the changing demographic of the suburb.
More families are moving into the area and school numbers continue to increase. The school opened in 1955 with less
than 200 students and now in 2016 we have 435 students. The new build was postponed and a design change was done
to the original plans for the new school. This design change accommodated the environmental concerns from the
community.

With the growing school population the school has been able to offer a variety of extra–curricular activities and extension
programs. Debating, chess, a strong band program, drama and public speaking are enjoyed by many of our students.
Sport and fundamental movement program, along with dance and gym are all areas of strength within the school.

Our teachers have implemented all of the new Australian syllabus documents with a focus on geography and history this
year. Our specialist programs in science were supported by a university mentor, author and biologist Dr Peter Macinnis.
Science week explored the use of drones and hands on experiments. in chemistry and physics. Our administration staff
implemented a new financial/managerial system SAP school finance and  LMBR, and are to be commended on their
ability to be committed to additional professional learning and training so that MVPS was able to have a smooth transition
into this new system.

Our students leadership programs continue to grow with an active Student Representative Council,  buddy" program and
year 6 leadership roles including House Captain, School Leader, Library and Bus Monitors and Class Managers.

Our teaching staff are dedicated professionals who reflect and model our school motto of "Caring and Sharing." Many of
our staff are New Scheme teachers and have enjoyed the support of an external mentor program "New Teacher
Network".  Lorraine Learmont one of our Assistant Principals retired at the end of the year and was farewelled by staff,
students and parents. Her enormous contribution to teaching and Manly Vale school was acknowledged at the end of the
year.

Our continued association with the Northern Beaches Learning Alliance (NBLA) has allowed us as a school to be a part
of a collegial network of 13 primary schools, sharing professional learning opportunities and working together to provide
a cohesive support network for all teachers within the local area.

Manly Vale Public school continues to work closely with our parent community and this year enjoyed various community
events including a staff and parent bowling night, Mothers' Day stall, Fathers' Day breakfast and school skip–a–thon.

As I look back on the achievements of 2016 I would like to take this opportunity to thank all parents, administration staff,
teachers and students of Manly Vale Public School who collectively make this  school a positive and caring place to
work. I look forward to 2017 with excitement and enthusiasm.
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School background

School vision statement

Manly Vale is a contemporary school that reflects high quality educational practice and collaborative learning, where
students are motivated and inspired to be creative, entrepreneurial and innovative learners. Teachers are inspirational
practitioners reflecting current pedagogy. The school values strong global connections leading to empathic and informed
citizens.

School context

Manly Vale Public School is a rapidly growing school in a bushland setting. It is located on Sydney’s northern beaches
right next to Manly Dam. Over recent years due to a changing demographic of the area Manly Vale Public School has
gone from 206 students in 2007 to 425 students in 2015 with an anticipated growth of 650 students by 2018.In the
Federal budget of 2014 Manly Vale Public School was granted a substantial amount of funds in order to build a new
school on the premises. The projected capacity of the school will be up to 1000 students by 2018.Manly Vale Public
School has a very active and involved school community who are very supportive of the school. There is currently a P&C
group and School Council who meet regularly to have input into the school and its policies.The school offers academic,
sporting, creative arts and environmental programs and engages expert teachers in science programs.Teachers at Manly
Vale Public School are engaged in ongoing professional learning and are highly qualified and nurturing to their students.
Differentiated learning is provided in all lessons in order that students achieve their personal best. Teachers incorporate
all elements of the NSW Quality Teaching framework into their programming and planning and strive to improve and
maintain student engagement in their classrooms.The school’s NAPLAN results reflect this engagement with students
performing above the state average in all areas of the curriculum and over 70% of students in year 3 and 5 achieving
above expected growth in literacy and numeracy.

Manly Vale Public School student welfare is a major focus of the school with an active Leaning and Support team
meeting weekly to discuss the continuing progress of gifted and talented students as well as those students requiring
support.Manly Vale Public School achieves high standards in all areas of the sporting arena and values an active
lifestyle.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

2016 saw development in teaching, learning and leading through our School Plan 2015–2017.  As it was the second year
of the plan many of the programs introduced during 2015 were further developed and consolidated. All of the new
Australian syllabus documents are now embedded in all teachers' programs with assessment and reporting being a
focus fro 2017. Science continues to be an area of focus for the school and the new science syllabus is now being used
for all RFF sessions.  Teachers will now consolidate their professional learning in these syllabi.

Student learning will continue to be a focus for the Learning and Support team and the Higher Order Thinking team who
will support teachers to address the data gained from NAPLAN testing, Best Start analysis and external assessments.
Student engagement will be at forefront of planning with the integration of visual and differentiated learning, based on
collaborative practice in all classrooms. New strategies to teach literacy including the L3 strategy were fully implemented
this year.

Teachers have had an opportunity to develop their own learning and leadership through a professional learning plan and
establish a career pathway. Mentoring and support for teachers will be a focus for the final years of the school plan.
Accreditation needs and requirements will be systematically documented by executive team and leadership opportunities
offered to all teachers wishing to receive promotion within the profession. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Active and informed learners

Purpose

To develop engaged, innovative, successful learners and leaders that are responsible, creative, productive citizens of the
future equipped to face worldly challenges and achieve their full potential

Overall summary of progress

This year the school consolidated many of the new programs introduced last year. The Higher Order thinking team(HOT)
refined their referral processes and introduced many new workshops for our Gifted and Talented students. Other
programs including L3 was introduced into Kindergarten classrooms to promote a differentiated approach to learning.
Teachers were all given time to collaboratively plan and program in stage groups so that the foundations of the program
were done and individual teachers could now focus on differentiation for their own classrooms. The Learning and
Support team provided support and training to teachers for their students with learning difficulties. Much of the
professional learning and training sessions was designated to curriculum implementation and programming using
conceptual frameworks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase by 10% of students in
top two bands in NAPLAN data in
years 3 and 5 in literacy and
numeracy 

All teachers are aware and have clear guidelines on
how to identify and refer students if they are gifted
and talented. All students who have been identified
as gifted and talented are on a school register with
interventions clearly listed. All teacher's programs
reflect adjustments for gifted and talented learners.

$35000 teacher release to
set up Gifted and Talented
register and programs.

PLAN data reflects 90% of
students working at age
appropriate clusters for literacy &
numeracy

100% of students tracked on PLAN data. Written
reports now reflect the language of the continuums.

$10000 professional
learning funding spent to
inform teachers of PLAN
tracking and allow time for
programming and planning
around PLAN

Whole school PLAN tracking and
LS and GATs adjustments made
and documented in ILPs

 All teacher's programs reflect adjustments for
gifted and talented learners. Differentiated activities
are provided for gifted and talented students.
Workshops in various Key Learning Areas are
accessible for students who identify as having a
talent or gift in an area. School based extension
programs and coordinated by the HOT team to
support G & T students

Established Higher Order
thinking team of teachers.

Regular referrals and
meetings on G & T

2 teachers attend Gifted
and talented conference–
$1500

$2000 release funding for
the writing of ILPs.

2 teachers trained in drama
techniques and mentored
by Sydney Theatre
Company to explore English
syllabus

$5000 professional
learning.

Next Steps
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English

Program and assess using PLAN data

Continue to implement L3into kindergarten (2nd year training Nat, Victoria, Kate; 1styear training for Teagan)

Critical and creativethinking– Train 2 more teachers in drama with Sydney theatre company

Conceptual programming for all stages. Scope and sequence established for K–6. All programs stores in the one spot on
hard drive.

Design assessment tasksand schedule for every stage that delivers data for A–e reporting.

Volunteer reading programcontinues. Reading recovery first year of training for Carol.

Visual literacydevelopment in all stages.

Integration of ICT andvisual strategies in all grades. Lesson study and sharing on the implementationof new syllabus
outcomes.

Reading resources renewed insome stages after an audit.

Maths

Whole school scope andsequence for math syllabus (conceptual development)

Lessons observations to bedone in all grades modeling the use of the new syllabus.

Problem solving tasks andworkshops K–6

Maths pre and postassessment tasks to be completed for all stages and used in assessment.

Parent workshops and P& C information nights on the new maths syllabus.

Parental involvement in maths lessons.

IT

Increase laptops in years3–6. Increase iPads in K–2 classes.

Record all It problems onSentral for assistance.

Implement coding programmingin stage 2 and 3.

Regular stock take andaccounting of technology borrowing K–6.

It support roles distributed 3–6 (Pat) and K–2 (Nat).

Whole school scope andsequence of skill development to be implemented.

Kindergarten buddy time used for IT development of Kindy students.

 

Science

Whole school scope andsequence to be followed by science RFF teachers. Assessment tasks to addressall stage
outcomes not just Primary Connections units.

Review and evaluation of DMI and Project Penguin (stage 3)

Introduction of environmental education into science lessons. Bush care focus in preparation for new school. Bushlink
group to work with science groups to preserve plants from Bush areaand move to garden next to basketball court.

STEM strategies to beintroduced to science RFF.

History/Geography
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Implement a whole school scope and sequence (2year) for history and geography and align to English sequence where
possible. Purchase resources to support these 2 new syllabi.

Implement new aboriginal education policy into history and geography units.

Attend network meetings on geography and history syllabus

Align excursions to history and geography syllabus.

CAPA

Focus on music in all grades this year.

Musica Viva performance–program into class CAPA program.

CAPA afternoons for grades to integrate drama and music.

Lucid Music– to run lunchtime Ukulele and guitar lessons.

New junior band conductor.

PDHPE

Audit all PSSA kits and restock where necessary.

Introduce new PSSA sport(softball/ T–ball–summer) (AFL–winter) to cater for increasing numbers.

Implement a Home schoolprogram to increase skill levels in both summer and winter sports andpreparation for athletics
and cross–country carnivals.

PSSA teams– Have lists anddraws in a folder. Training schedule clearly published in staffroom. Bustransport coordinated
with office. Draw to be published each fortnight in Schoolzine. Match reports to be given on Wednesday assemblies.

Home sport program– all teachers to have equipment ready and activities organized prior to Friday. A focus on skill
development and mini games. All equipment to ne managed byteachers for preparation and pack up.

LST/HOT

All data and adjustments recorded for NCDC. All adjustments and evidence to be recorded in teacher’s programs and in
executive evaluations of programs,

All meetings, phone conversations etc. to be recorded on Sentral.

Full implementation of EALD and aboriginal education policies.

ILPs to be done with all aboriginal students. Funding is top reflect support of these students.

GATs programs andreferrals to be provided for all students identified.

Teacher’s Aides timetablesto be flexible and reviewed each term.

Attendance and Welfare andbehavior concerns to be addressed by Student welfare committee.

 

Printed on: 22 May, 2017Page 6 of 23 Manly Vale Public School 4021 (2016)



Strategic Direction 2

Inspired leaders of learning

Purpose

To provide inspirational leaders of learning who model quality teaching through current pedagogies and policies and
differentiate to support students’ social, emotional and academic domains

Overall summary of progress

In 2016 all staff developed a Professional Development Plan that included a whole school target area (writing) and a
stage goal as well as a personalised learning goal. A whole school induction program for new and casual teachers was
introduced. Mentoring and lesson observations were undertaken between teachers and executive staff. All staff
encouraged to participate in professional learning on the maths and English syllabus.

Collaborative programming and planning was done within stage groups. Teachers accurately recorded hour attended at
professional learning and some teachers received their proficient accreditation whilst others maintained their proficiency
level. Executive staff participated in AP and DP networks meetings and leadership training.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 100% of teaching staff mapping
their professional learning and
goals using PDF

All teachers have developed and PDP and
evaluated their goals within their stage meetings
and individually with their supervisors.
Teachers are informed of current research that
promote professional learning and the need to stay
informed about current researches based practice..
All teachers assess their lessons according to the
quality teaching framework and use the lesson
observation timeslots for reflecting on their practice.
2 of the executive staff attend professional learning
and discuss projects and lead roles they could
manage in the school.

Stage meetings and
conference meetings used
to develop stage and school
goals aligned to school
plan.

$10000 professional
learning funds use for
collaborative planning days.

 100% of teaching staff reflecting
the Australian Professional
Standards in their planning and
programming accredited with
BOSTES

Beginner teacher funding used to support reflection
of practice mentoring and lesson study strategies.
All beginner teachers know and understand the
accreditation process. Beginner teacher funding
used to establish mentoring program and
development of personalised professional learning
plans for beginner teachers.

$13000 of Beginner teacher

QTSS position used for
lesson observations.

 School professional learning is
aligned to teacher goal setting
and school planning.

Executive are beginning to differentiate professional
learning according to teacher goal setting and
school planning however,  this will be a focus area
in 2017.

Next Steps

Mentoring/Accreditation

New mentoring and accreditation program implemented.

Lesson observations to be done by all staff twice a year.

Lessons observations to be done through executive release.

All teacher programs collected in week 6 of every term. Evaluations to be stored in executive folder. PDPs– K–2– Carol/
3–6 –Lisa/ Science– Pat/ LST– Carol/ Library– Lisa/ Casual teachers– Lynn/ Officestaff and GA– Tina.
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Regular attendance at network meetings

Professional learning to be differentiated according to PDPs.

Candidates for Lead and Highly accomplished teacher supported.

New scheme teacher mentoring and induction program implemented to include the provisions around the "Great Teacher
Inspired Learning" reforms. 
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Strategic Direction 3

Real world connections

Purpose

To create a culture focused on digital, sustainable, environmental and educational principles in order to develop global
citizens

Overall summary of progress

In 2016 educational links were established with the University of Sydney with professional learning and mentoring from
Robyn Ewing the head of education. Further links with the Sydney Theatre Company were established with another 2
staff members training in drama to enhance the new English syllabus. The IT committee provided more technology
equitably through the school and developed a scope and sequence based on skill development to enhance digital
technology within the school. Links were also established with a Sydney University scientist and author Peter Macinnins
who worked with all classes K–6 in science lessons. Teachers visited future–focused classroom designs to explore ideas
for the new school. Some teachers conducted professional learning around STEM projects and future– focussed
learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students with a disability
according to the 1992 Disability
Discrimination Act have
adjustments for learning.

Learning and Support team meet every fortnight to
discuss support for identified students. Gifted and
Talented referrals are discussed fortnightly in HOT
team meetings. All teacher's porgrams are
differnetiated to cater for special needs and
disabilities. Regular review meetings are conducted
with parents whose children require additional
support and funding. Teacher's Aides are employed
in classrooms to support special needs programs.
All students at MVPS are looked at as individuals
and learning is done through targeted support and
programming according to their needs. All students
are tracked on PLAN spftware and parents are
regular informed of progress.

LAST teacher 0.5 position

Employment of extra
teaching staff and SLSOs to
support adjustments in
classrooms.

 Manly Vale Public School has
established links with university
and academic mentoring
programs.

Peter Macinnis – Sydney university mentor to
MVPS. Working with all staff and students on the
local environmental and science programs.

2 teachers trained in drama techniques to use in
conjunction with the English syllabus. Sydney
Theatre Company mentor assigned to school.

Sydney University lecturers attend staff
development day on the implementation of the new
English syllabus (focus on Objective C)

Local bush environment–
$5000 Science allocation
for filed trips.

$5000– Fee for participation
in Sydney Theatre company
mentor program.

 Manly Vale Public School has
transition programs with early
childhood agencies and high
schools.

Visitation programs established for stage 3 students
with local high schools. Visitation programs
established for new Kindergarten students with
MVPS. Orientation program established with local
rep schools and identified students and areas of
need are catered for in the first year of
kindergarten. Proformas to pass on information to
high schools are designed and discussed through
district learning and support meetings and with high
school year 7 coordinator. Detailed notes on
students from local Kindergartens are used to
inform support and establish the learning and

Attendance at network
transition meetings.

Transition program with
local kindergartens and
school open days.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 Manly Vale Public School has
transition programs with early
childhood agencies and high
schools.

support register. Classes based on data used at
Orientation program. Funding support sought for
students required specialised adjustments.

Next Steps

Establish community data base for skills and occupations that can be used to link with learning at the school.

Establish clear guidelines and goals for use of professionals  and specialist agencies in providing support for our special
needs students.

Establish closer links with pre–schools and kindergartens to provide and streamline transition programs.

Develop coding programs within 3–6 to compliment their current syllabus.

Implement the STEM strategies into current science program.

Use the information skill process in Stage 2 and Stage 3 to further develop global knowledge and technologies.

Provide opportunities for teachers to further investigate collaborative learning and teaching using open classrooms.

Visit the future–focused learning centre and design professional learning plans around implementing the strategies
around the philosophy of this centre.

Create stage meetings that are focussed on collaborative learning and programming using current research and
pedagogy. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Mrs McDonald and Mrs Poole liaised with the
NBLA aboriginal education team and
attended information sessions including a
professional development seminar at the
University of Sydney on support, integration
and the imbedding of Aboriginal culture in the
curriculum.

$1335 Equity funding–
Aboriginal

English language proficiency The School Evaluation Framework assisted in
developing a whole school EAL/D support
plan. Areas of development include
Identifying EAL/D students, Planning &
Implementing effective whole school EAL/D
student support, Teaching & assessing EAL/D
students, Engaging with parents/carers & the
community, and EAL/D professional learning.
A review of these dimensions allows for areas
of future focus to be included in the EAL/D
plan. As a result of this review the Manly Vale
Public School EAL/D Student Support
Guidelines was written, along with the
development of EAL/D procedures and a New
Arrivals Program. Resources were developed
in order to support New Arrival students and
their class teachers.

$25263– Equity funding–
English Language
proficiency

Low level adjustment for disability The learning support initiatives of 2016
targeted students in Kindergarten to Year 3.
Programs focused on writing, reading skills
and strategies, comprehension and phonemic
awareness.  Pre, then post testing results
recorded significant improvements in student
learning following support intervention.
Additionally, no child was placed in Band 1 in
Year 3 NAPLAN in Literacy. Teachers can
refer to the learning and support team for
students who have learning or behavioural
needs. In 2016 the LST successfully
transitioned students with medical
requirements including diabetes, asthma and
anaphylaxis providing ongoing training and
support for teaching and administration staff.
The LST regularly meets with parents/carers
and caseworkers for various agencies to
make the necessary adjustments required for
individual students. Funding is allocated on a
needs basis to various teachers and classes
containing students with continuing learning
and behaviour support needs. This year
MVPS had 2 full time teacher’s aides working
in classes and playground settings across the
school.

Equity Funding– $69415
Low level disability.

LAST position 0.5

$21 936 Integration funding

 • Low level adjustment for
disability ($0.00)

Quality Teaching, Successful
Students (QTSS)

All teaching staff observed at least 2 lessons
conducted by their buddy teacher. All
teachers learnt how to code using the Quality
Teaching Rounds coding system.
All teachers worked collaboratively to provide
better quality lessons on the maths syllabus

QTSS funding  0.150
position

Socio–economic background The school subsidised many families with
reduced fees, free uniform purchases and
reduced costs for excursion commitments for
students.

$6112 Socio–economic
funding.

 • Socio–economic
background ($0.00)
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Support for beginning teachers All new scheme teachers were inducted into
the school and its policies and processes All
New Scheme teachers were given high
quality professional learning on behaviour
management, Learning 3 Ways literacy (L3),
Implementation of the new geography and
history syllabus and graduated as part of a
new teacher mentor and induction program
called the NTN– New Teacher Network.

Relief from class and
participation in additional
professional learning was
subsidised from the
Literacy and Numeracy
funding and the Beginner
Teacher Funding.

$15000 Beginner Teacher
funding

 • Support for beginning
teachers ($15 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 185 206 231 247

Girls 174 189 192 209

Manly Vale Public School continues to experience
growth in enrolment numbers. With the changing
demographic of the suburb and the increase in medium
density housing developments more families are
moving into the area.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.9 96.3 95.6 95.4

1 95.9 95.9 95.7 95

2 94.8 95.2 95.4 95.2

3 97 95.2 95.4 95.4

4 97.1 95.5 93.8 94.7

5 96.2 95.8 94.7 92.3

6 94.9 95.6 96 94.9

All Years 95.9 95.7 95.3 94.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Manly Vale Public School continues to monitor
attendance as part of our Learning and Support team
procedures. SENTRAL software is used to track
attendance concerns, generate parent letters and
reminders, and target students who are considered an
"attendance concern." Regular meetings are
held between the principal, parents and students to
address frequent absences, and referrals are made to

the HSLO and Child Well–Being unit for ongoing
non–compliance with students failing to attend school. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.56

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

School Counsellor 0

School Administration & Support
Staff

3.38

Other Positions 0.15

*Full Time Equivalent

We currently have no Aboriginal representation on our
workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 60

Postgraduate degree 40
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Professional learning and teacher accreditation

TPL

The focus for teacher professional learning in 2016 was
to implement the new HSIE History and Geography
syllabus documents and provide opportunities for
teachers to work in teams to collaborate on new whole
schools cope and sequences linking all new syllabus
documents. Miss Lisa Phillips presented a continuation
of history and geography syllabus sessions throughout
the year. She presented the DEC presentations and
ensured staff was made aware of the changes and new
expectations of the two HSIE syllabus documents. This
started a shift towards conceptual programming
ensuring all new syllabus outcomes and documents
were being implemented without referring to the old
syllabus documents. On the first staff development day
in January, all staff members were presented with an
overview of NAPLAN from the previous year and
discussed the School Directions and School Targets for
2016.

During 2016 consolidation of the numeracy syllabus
was also necessary as a continuation of what had been
started in 2015. A pre– and post–assessment project
(projected to take two years for completion) was
implemented where the maths committee members and
stage teams worked on each strand of the syllabus to
create pre– and post– assessments to ascertain
student knowledge and capabilities prior to a unit being
taught and therefore allowing units and activities to be
differentiated according to each student’s needs.
Throughout the project it has been necessary to test
and evaluate the assessments to check their validity
and efficiency. This information has seen the format
and structure develop and change to suit each stage’s
needs. For example, early stage 1 require more hands
on and verbal pre–testing and stage 3 students cover a
broader range of difficult concepts and time is a
constraint.

At the beginning of term 2 all teachers from the
Northern Beaches Learning Alliance NBLA (13 schools)
were invited to attend the Combined School Staff
Development Day held at Miramare Gardens. Mrs Lee
and Miss Phillips coordinated the day and worked with
the NBLA Principals to arrange the program. Professor
Stephen Dinham, Professor of Instructional Leadership
at the University of Melbourne and Professor Jenny
Gore, Leader of Teachers and Teaching Research
Program at the University of Newcastle were the
keynote speakers. Stephen presented on ‘Research
Evidence on Teaching for Learning’ and Jenny spoke
about the ‘Quality Teaching Framework’ and ‘Quality
Teaching Rounds and Coding’. The presentations were
outstanding and were used to inspire and engage our
Manly Vale teachers with their Performance and
Development Plans(PDPs), goal setting for the year
and teacher professional learning observations.

During the year, teachers attended external
professional learning courses relating to school, stage
and their PDP goals. Various teachers returned to
school and presented from the courses they had
attended to inform the whole teaching staff and share

their new–found knowledge. Ms Sally Fisk and Mr Andy
Bennett presented a professional learning session on
‘Behaviour Management of Boys in Class’ and shared
practical strategies to ensure all boys are engaged in
lessons. Our Gifted and Talented (GATs) Committee;
Mrs Katrina Kemp, Miss Lisa Phillips, Mrs Jordana
Fraser and Ms Lisa Forsythe presented
on‘Differentiation of the Curriculum’ with specific
information on the ‘Maker Model’.

In third term, the executive discussed the need to
consolidate the history and English syllabus documents
and to ensure staff had a deep understanding of the
new elements of the English syllabus. We invited
Robyn Ewing, author and professor of English at the
University of Sydney. Robyn presented on
‘Considering/Reflecting Critical and Creative Thinking’
(Objective C in the new English syllabus). She worked
with the staff, in stage teams, to write conceptual
programs incorporating English and history outcomes
and Robyn’s strategies and ideas. With Robyn’s
consultation and support and access to BOSTES units
of work supporting the syllabus the staff were able to
develop inspirational, exciting and new conceptual units
to include in their teaching programs. They also learnt
the skills to create conceptual units of work for all units
to be written.

In accordance with DEC requirements, all mandatory
professional learning occurred throughout the year. At
several scheduled times during the year all staff
collected and collated data for each student in their
class. They accessed the PLAN data website and
recorded results to track student progression and to
inform their teaching direction. All staff completed
online bushfire, anaphylaxis and child protection
training and face–to–face CPR, Emergency Care and
Anaphylaxis training. In fortnightly stage meetings,
teachers collaboratively programmed and used
consistent teacher judgement discussions and rubrics
for assessment marking. We started using SENTRAL
reports and completed a module of training on the new
system and had a speaker present from Film Pond, a
new DEC initiative of film making. Miss Lisa Phillips
coordinated the NBLA History/Geography Network
Committee and organised several engaging
professional speakers to the forums to present on the
new syllabus content. Several Manly Vale teachers
attended NBLA network meetings relating to our Key
Learning Areas (subjects such as mathematics, science
& technology etc). Information was then disseminated
back at school during English, Mathematics and
Welfare committee meetings scheduled regularly
throughout the year.

In 2016, Mrs Jordana Fraser completed her DEC &
BOSTES accreditation, satisfying all requirements at an
exemplary level. Two teachers completed their
maintenance phase of accreditation. Total expenditure
on professional learning in 2016 was $19000.

 

Lisa Phillips
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

In addition to the funding provided by the government
Manly Vale Public School receives significant financials
contributions from the voluntary contribution made by
parents at the beginning of the year and ongoing
fundraising from the P& C.

This year the P & C donated $35000 to the school to
provided technology including smart–boards and iPads,
and subsidised an extra staff member to assist with
Learning and Support programs and Gifted and
Talented programs.

Our current before and after–school provider also
contributes rent to the school for the hall facilities which
is also used to fund literacy and numeracy programs
within the school.

Income $

Balance brought forward 181 156.34

Global funds 312 450.28

Tied funds 118 635.57

School & community sources 431 046.71

Interest 3 963.29

Trust receipts 8 766.70

Canteen 0.00

Total income 1 056 018.89

Expenditure

Teaching & learning

Key learning areas 55 462.90

Excursions 57 402.88

Extracurricular dissections 172 948.46

Library 10 332.32

Training & development 7 689.74

Tied funds 137 989.66

Short term relief 83 817.63

Administration & office 103 740.18

School-operated canteen 0.00

Utilities 30 139.25

Maintenance 27 952.73

Trust accounts 7 291.60

Capital programs 0.00

Total expenditure 694 767.35

Balance carried forward 361 251.54

The information provided in the financial summary
includes reporting from 31 August 2016 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 424 750.02

(2a) Appropriation 373 387.72

(2b) Sale of Goods and
Services

736.71

(2c) Grants and Contributions 49 744.11

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 881.48

Expenses -259 894.76

Recurrent Expenses -259 894.76

(3a) Employee Related -156 272.31

(3b) Operating Expenses -103 622.45

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

164 855.26

Balance Carried Forward 164 855.26

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

As the school rolled over into the new SAP financial
system spending was a lot less this year whilst the
administration was learning the new system.  Our
revenue increased with the introduction of the licence
fee for our onsite after–school provider and P & C
contributions.

All school budgets are set at the beginning of the year
with input from the executive team and School
Administration manager. Budget meetings are
conducted with all Key learning Area committees and
budget plans are monitored by the executive leaders on
these committees. The principal and the School
Administration Manager (SAM) meet twice a term to
discuss income and expenditure and the executive
team meet weekly to discuss the School Plan and
strategic directions that inform the expenditure for their
budget committees.

The School Council determine the expenditure of the P
& C fundraising and meet once a team to discuss
concerns from the parent community and directions of
expenditure for the community funds.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 839 182.02

Base Per Capita 23 202.41

Base Location 0.00

Other Base 2 815 979.61

Equity Total 102 136.24

Equity Aboriginal 1 345.35

Equity Socio economic 6 112.29

Equity Language 25 263.16

Equity Disability 69 415.44

Targeted Total 10 030.01

Other Total 60 461.90

Grand Total 3 011 810.17

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The % of students in year 3 who achieved Band 5 and
6 in the areas of literacy were as follows:

Reading– 71%, Writing– 66%, Spelling– 69%,
Grammar and Punctuation– 70%

No students in year 3 were in Band 1 (lowest band) this
year. Improvements in all areas of literacy were evident
from the previous year. Spelling and grammar will be a
focus for 2017.

The % of students in year 5 in Band 7 and 8 in the
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areas of literacy were as follows:

Reading– 39%, Writing– 29%, Spelling– 34%,
Grammar and Punctuation– 52% Although an
improvement in writing performance for year 5 from
2015, the school needs to focus on consolidating more
students in these top bands in year 5. 0 students were
in Band 3 (bottom band) which was an improvement on
2015.
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The % of students in year 3 who achieved Band 5 and
6 in the areas of numeracy were as follows:

numeracy– 63%, Data– 67%, Patterns and Algebra–
54%

1% of students were in the Band 1 (bottom band) for
numeracy and patterns and algebra.  Improvements in
numeracy were evident from 2015 but the school needs
to further extend students in numeracy to reach the
required target of 65% and above for students in the
top 2 bands.

The % of students in year 5 in Band 7 and 8 in the
areas of numeracy were as follows:

Numeracy– 41%, Data– 32% , Patterns and Algebra–
48% . Some improvement in the amount of students in
Band 4 and 5 in numeracy but in the top bands there is
still a need to extend students into the top bands (Band
7 and 8).

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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The percentage of students in years 3 who achieved in
Band 5 and 6 in the areas of literacy and numeracy
were:

Reading– 71%, Writing– 66%, Spelling– 69%,
Grammar and Punctuation– 70%  Numeracy– 63%,
Data– 67%, Patterns and Algebra– 54%

The percentage of students in year 5 who achieved in
Band 7 and 8 in the areas of literacy and numeracy
were:

Reading– 39%, Writing– 29%, Spelling– 34%,
Grammar and Punctuation– 52%, Numeracy– 41%,
Data– 32%, Patterns and Algebra– 48%

Improvements in the top 2 bands for grammar and
punctuation and writing were evident in years 3 and 5.

We had 1 student (in year 5) who identifies as
aboriginal who received Band 7 and 8 in areas of
literacy and numeracy with the exception of writing
where Band 6 was achieved.

Policy requirements

Multicultural and anti-racism education

ARCO (Anti–Racism Contact Officer)

 

Manly Vale Public School practises and encourages the
acceptance and tolerance of differences, and
recognises that diversity should be celebrated. Two
teachers(Patrick Dylan and Cadence Abrahams)
received training in the role of the ARCO. 

Multicultural Education has published an
implementation guide – Anti–Racism Education –
Advice for Schools. The document outlines
school–based strategies to effectively counter racism.
Anti–bullying and anti–racism resources were collated
and made available to staff. 

Other school programs

 

Band Program

Manly Vale Public School had another successful band
program in 2016. The senior band comprised of 37
students and was conducted by Ben Dickson.  Misa
Yamamoto was the junior band conductor and it had 22
students. Both bands rehearsed twice weekly in
addition to their individual music tutorials.

Throughout the year the bands participated in a number
of performances and concerts including; Northern
Beaches Instrumental Festival, Mall Music Concert,
North Sydney Symphonic Wind Ensemble Spring
festival, local pre–school performance, Celebration of
Learning and other school events. For the second year
trumpeter Katie Gillings was selected to perform in the

Combined Schools band and also attended the Arts in
Action music enrichment camp.

The annual band camp was held at Camp Kedron.
Students participated in whole band rehearsals as well
as enrichment tutorials with music professionals.
Students enjoyed extra activities including an
indigenous performance and archery. Band camp and
other events throughout the year wouldn’t be possible
without the support of the parent band committee. This
year the highlight for senior band students was band
tour. The band travelled to the Port Stephens region
and played at a number of venues including a local
primary school and aged care facility. They also
enjoyed a joint tutorial session with a local high school
band and played at the Gosford conservatorium of
music. In addition to a marked improvement in their
musicianship all students enjoyed the recreational
activities including at visit to the Australian Reptile Park
and Tomaree Aquatic Centre.  

Debating 2016

This year Stage 3 students were invited to try out for
the school debating teams. Many students gave
speeches, and two teams were selected comprising of
10year 5 and 6 students. Mrs Fraser and Miss Caruso
met with students weekly to develop their
persuasive writing and debating skills. The two teams
competed against each other during lunchtime debates,
and in Term4 Manly Vale hosted one 'friendly' debate
against Allambie Heights Public School. Manly Vale
won this debate on the challenging topic that 'The
Australian Flag Should Be Changed'. Year 5 debaters
are working towards participating in the NSW Premier's
Debating Challenge in 2017.

Drama

This year Manly Vale Public School had another
successful year performing at the NSW Drama festival
2016.

Hannah Lambley, Emma Lambley, Arthur Hewitt, Mia
Lougher, Matilda Graham and Esther Schroeter
showcased exemplarily talent acting out a script written
by Miss Jaala Kemp based on the children’s book Who
Sank The Boat by Pamela Allen.

This resulted in the invitation to perform at the
prestigious State Drama Festival 2016. All six students
made Manly Vale extremely proud with their hard work
and dedication as well as their professionalism
throughout the audition process and the late night
performances. They should all be tremendously proud
of their achievements.

Miss Jaala Kemp – Drama Co–ordinator

Library

Manly Vale library was a busy hub this year, starting
with many children signing up to the Premier's Reading
Challenge, fifty–nine completed the challenge in
August.

The teachers performed for the K–2 children in their
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interpretation of “I Got this Hat” for National
Simultaneous Story Time.

Education Week incorporated the annual Book Fair
which gave many families the chance to buy and
donate some wonderful titles to the library collection.

Book Week celebrations were based around the theme
“Australia: Story Country”, children helped to design a
display illustrating the theme. A timeline was created,
showing the development of the Australian story telling
tradition from early indigenous story sharing through
the classic Australian tales to the Children's Book
Council Awards of today.

Many of the CBCA short–listed titles for 2016 were
shared during library time throughout the grades.

 As part of the celebrations the K–2 children were
entertained with a shadow puppet performance of “The
Owl's Apprentice” learning about the techniques of this
unique form of puppetry.

 The 3–6 children were introduced to the art of poetry
performance by Steven Herrick in his presentation of
“Poetry to the Rescue”.

The day finished with a whole school story sharing
time.

The stage 3 students were treated to a bonus event
when they welcomed the author, Lucy Estela, who
presented her book, “Suri’s Wall”, a CBCA shortlisted
title. Ms Estella shared her wonderful personal stories
and writing process with the students, a very
enlightening talk.

A select number of year six students finished off the
celebrations with a Lunch with the Stars, a literary
event at St Patricks, Manly. We were lucky to have
Peter Macinnis, Manly Vale’s in house scientist, as our
special guest author, he arrived with a pocket full of tiny
animal skulls and talked about his findings.

The library successfully implemented a new library
operating system, OLIVER. This replaces the old DOS
system and allows students, teacher sand parents to
log on to our catalogue from any device anywhere.

The library year was filled with many and varied
activities for the children of Manly Vale, they were
encouraged to read, discover, wonder and imagine.

Annette Murphy–Haste & Glynis Poole – Teacher
Librarians

New Teacher Network

This year Manly Vale P.S. saw the beginning of careers
for 4 new teachers in the school, Miss Sussanna, Miss
Durazza, Miss Stacey and Miss Caruso. These
teachers were given the opportunity to become a part
of a New Teacher Network called 'NTN'.
 New Teachers Network is run by Vicki Treble who is a
retired principal and teacher. She mentors new
teachers in their first 5years to give them the best start
to their teaching careers. This network gave the new

teachers an opportunity to share, learn and give and
receive support from colleagues in their first few years
of teaching. The meetings would occur during half day
sessions as well as after school sessions which the
teachers would need to take lessons programs and
ideas they have used to share with others. All the
teachers involved gained a lot of knowledge and
understanding for teaching and have benefited from the
experience.

Reading Recovery

Mrs Katrina Kemp has taken the role of Reading
Recovery teacher for the second year in 2016 which
involves ongoing professional learning in early literacy
development. Eligible Year One students are provided
with half an hour of daily individual support in reading
and writing for up to twenty weeks on the program. This
year, ten students have achieved or exceeded the
minimum reading level required to discontinue their
Reading Recovery lessons. Their literacy progress will
continue to be monitored over the next two years by the
incoming Reading Recovery teacher and the Learning
and Support Teacher.

Science

It has been an educational and exciting year of Science
at Manly Vale in 2016 and we are fortunate to have a
team of 5 dedicated Science teachers who are each
responsible for a different stage. Science lessons are
held weekly and the school program is aimed at
preparing and presenting inquiry based ,“hands– on”
learning experiences which are fun and practical – all
important aspects as we move into the age of STEM in
the 21st Century.

In term 2, Stage 3 participated in the local community
“Project Penguin” culminating with a presentation day
at Taronga Zoo and was followed in term 3 with
Robotics which was also successful.

Throughout the year Stage 1 investigated and explored
themes about water usage, mini beasts, mixing
different ingredients and our senses of sight and
hearing. Each unit allowed the children to come to a
deep understanding of the knowledge researched and
involved many ‘hands–on’ and fun experiences.

2016 saw the inaugural “Science Week” for Manly Vale
PS in term 3 where each day included extra science
based activities including bug catching in the nature
area, paper plane making competitions and design and
make activities.

Our resident Scientist Peter McInnes visited each stage
to talk to the children about his work as a botanist and
scientific author. He provided a wealth of knowledge to
the children across all grades and we look forward to
an ongoing relationship with him in the future. During
Science Week, the whole school experienced a
fascinating incursion called “The Big Science Show”
which focused on chemistry and physics and was full of
experiments and demonstrations which was so well
received by our students.

Lisa Cash and Sarah Birrell
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GaTS

In 2016, Mrs Tina Lee, Ms Lisa Phillips, Mrs Katrina
Kemp, Mrs Jordana Fraser, Ms Sally Fisk, Ms Kirsty
Hall and Mrs Aga Banham were the members of the
Gifted and Talented Students (GaTS) Committee which
meets fortnightly. The GaTS committee has been active
in implementing stimulating and challenging workshops,
focus groups and competitions for students across the
school. These have included Maths Olympiad for senior
students, the Tournament of Minds program, School
Drama with the Sydney Theatre Company, Operation
Art, Debating and Red Room poetry.

Mrs Kemp has also taught extension creative writing
groups across Years 1 to 4 and co–ordinated
curriculum enrichment across the school through
programs such as the CSIRO Scientists in Schools
partnership with author Peter MacInnis and Lego WeDo
robotics. Professional learning for school staff has also
been enhanced through a Staff Development Day
provided by Professor Robyn Ewing from the University
of Sydney’s Faculty of Education and presentations
from members of the GaTS committee following
attendance at the University of New South Wales’
Differentiation Conference.

Spelling Bee

The Premier’s Spelling Bee Competition was
introduced over 10 years ago as a fun and educative
way for primary school students to engage in spelling.
Each year Manly Vale students in years 3 – 6 test their
spelling knowledge by spelling aloud a selection of
familiar and often unfamiliar words from the official
wordlist compiled by the Macquarie Dictionary. This
year Campbell Freeman and Sam Sherlock
represented the school in the regional final of the junior
competition and Somerset Hanna and Sesalela Ryan
Ova competed in the senior competition. The standard
was exceptional. From over 50 students in each
competition the school achieved the following results:

Junior: Campbell 5th and Sam 8th

Senior: Somerset 4th and Sesalela 7th

Swimming Carnival

The 2016 Manly Vale Swimming Carnival was our first
school carnival of the year at the Manly Boy Charlton
Swimming Pool. It was great to see so many keen
swimmers participating in the range of events on offer.
The house spirit was clearly evident with many signs
and outfits representing house colours. The students of
Manly Vale represented our school with pride. We were
very proud of our senior students, in particular the
house captains, for helping the younger students during
the carnival. Over 40 swimmers went on to represent
our school at the Manly District Swimming Carnival.

Carnival Co–ordinators Melinda Ward, was most
grateful to all staff and parents for helping to ensure the
carnival was a success.

We finished off the school swimming season, in

November, with the exciting news that Olivia Inkster
and Mali Lovell representing Manly vale, Manly Zone at
the State swimming carnival.

Swim Scheme Year 2

Year 2 students at Manly Vale Public School were
involved in yet another successful “Learn to Swim”
program, as part of our Physical Education and Health
learning at school. Instruction took place at Manly Boy
Charlton Pool and continued daily for two weeks. Daily
lesson ran for 45 minutes. Each lesson started with a
water safety aspect. Students were involved in learning
how to keep themselves and others safe around water.
It was an intensive learn to swim program, which
helped to develop students water confidence and
provided students with skills in water safety and
survival. We have some very confident swimmers in
Year 2 who worked on stroke correction and speed.

Student’s behaviour was excellent and they received
compliments daily from pool staff, bus drivers and their
instructors. The Year 2 teachers were thrilled with their
overall developments and confidence in the water.

Mrs Lexi McDonald– Co–ordinator

Cross Country 2016

This 2016 Cross Country carnival was a great success
this year. The weather played its part and all
participating students aged 8 – 13 years completed the
appropriate laps of the course marked out around
David Thomas oval. The junior age groups ran 2 km
and the 11’s and 12/13’s ran the full 3 km. It was
inspiring to see the full participation of so many
students and the inspiring fitness levels of the Manly
Vale students. The success of this day wouldn’t have
been possible without the generous support from the
parent community as they monitored the course and
provided encouragement to all students as they ran.

Two weeks later Manly Vale sent 48 students to
compete in the district carnival at John Fisher oval. We
had many great results with a number of students
coming in the top 8 of their age group who then went off
to compete in the regional. Congratulations to Zara
Halliday, Olivia Inkster and Mali Lovell who made it
through to this level of the competition. We are so
proud of Mali Lovell who then went onto compete at
nationals.

Athletics Carnival

On Tuesday 2nd August 2016 Manly Vale Public
School held their annual Athletics Carnival which saw
all of Kindergarten to Year 6 walk to David Thomas
Oval and participate in the day. This was our first year
of recording results digitally on the computer which
helped make the day run smoothly and efficiently, as
did the amazing teacher and parent support given.  All
races including the 100m,200m and 800m were run in
spectacular fashion with some new school records
made.

We sent a very strong team to District on the
31stAugust and 1 September at Narrabeen. The team
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was made up of 57 students who compete in 1 or more
events over the two days. There were a record number
of students making the finals for 800m, 100m, 200m
and field events and special recognition for Olivia
Inkster who received the 11 Years Age Champion for
the entire competition.

3 students made it further to State including Lucy
Scholtens for Long Jump, Olivia Inkster for 100m, and
Long Jump, and Mali Lovell for 100m,200m and 800m
in the para–athlete division.

Congratulations to all students, we are so very proud.

PSSA

PSSA Summer and Winter sports this year included
Eagle Tag, Cricket, Volleyball and Newcomb ball,
Soccer and Netball. Students who were8,9,10 years old
competed in the Junior competition whilst students
turning 11or 12 competed as seniors.

The boys and girls  soccer teams were both very
competitive and MVPS continued to play strongly in
most competition games. Soccer continues to be a
popular and well supported sport at Manly Vale.

Newcombeball and Volleyball took place at Freshwater
Beach each Friday. These girls and boys developed
skills in throwing and catching and teamwork.

Cricketing teams went to Nolans Reserve each Friday
and faced some tough competition but always
competed to the best of their ability, developing skills in
team communication and the science of the game.

Netball had a successful winning season this year with
the junior girls coming home as the champion school.

2016 has been an exciting year for boys and girls Eagle
Tag at MVPS. The juniors learnt many new skills and
set moves lead by our experienced and strong senior
teams. Although none of the teams secured a spot in
the final, it was a lot of fun and the team building was
highly successful.  This year the all teams entered the
Pittwater Eagle Tag Gala Day run by the NRL. It was a
fantastic day and as a result our Junior Boys came
runners up in the grand final and went through to play
at Brookvale Oval against all the champion schools.
Their efforts placed them 3rd best school out of
approximately 100 schools around Pittwater, Warringah
and Manly districts.
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