
Forestville Public School
Annual Report

2016

4019

Printed on: 19 July, 2017Page 1 of 24 Forestville Public School 4019 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Forestville Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Cathie Ferguson

Principal

School contact details

Forestville Public School
7 Melwood Ave
Forestville, 2087
www.forestvill-p.schools.nsw.edu.au
forestvill-p.School@det.nsw.edu.au
9452 5444

Message from the Principal

2016 provided many opportunities for celebration across the Forestville Public School (FPS) community with high levels
of student, staff and community success. The 2015–2017 School Plan continued to guide the community focus on
strengthening partnerships with community groups, developing creative and engaged learners and ensuring our teachers
are dynamic leaders of learning.

As a consequence, we saw the development of a new community group entitled “First Class”. The group formed as a
school based Infrastructure Committee (a sub–committee of the Forestville Parents & Citizens Association). It was borne
out of a desire to improve both hard and soft infrastructure; whether it be upgrades to existing or new facilities, new
educational programs (including mentoring and tertiary pathways), beautification and grounds improvement,
environmental initiatives, or partnerships with community, corporate and industry groups.

The group sought to identify the needs of all community stakeholders, then prioritise these to establish budgets and
delivery programs. The final steps will involve sourcing funds and partners to deliver the projects. The group strives to
promote FPS and its program of works, manage the delivery of projects which will involve staff, students, parents and the
wider community.

The Parent and Citizens Association (P&C) continued its success with the second time hosting of the community fun run
and fair event – “Run Forest Run”. The event attracted wide interest and support within and outside the school
community. It proved to be such a successful fundraiser and community building event, that it is scheduled into the 2017
school calendar. Fundraising efforts from the community have been assigned to the installation of air–conditioning in all
learning spaces in the school over the next three years.

Another exciting community event was the launch of the Olympic Education Program at our school. An Olympic
delegation and film crew attended the launch at assembly and spent the day working with students in classrooms.

A feature of FPS life is the high level of enthusiasm and participation of students in new and traditional school activities,
which is reflected in the high level of successes across sporting, intellectual and social domains of the students. 

A particular highlight of student performance and achievement in 2016 was the outstanding success of talented and
committed group of senior girl students. They experienced elite levels of success in AFL taking them to the state level
and the opportunity to play on the Sydney Cricket Ground, and then to play on the Melbourne Cricket Ground in the
national finals of the girls cricket championships. 

Due to the expertise and support of a dedicated staff, our students were able to reach high levels in dance through
competing in the Northern Sydney Dance Festival, the state Dance Festival and the School Spectacular. The school's
choir groups enjoyed success at the local Warringah Eisteddfod and experienced the excitement of performing at the
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Sydney Town Hall and Sydney Opera House.

Forestville's four bands continued to perform at all school events and a wide range of community events and
competitions. All bands continued to thrive and also had the opportunity to play at the Town Hall and Opera House.  A
highlight for the Stage Band that has demonstrated such skill and panache in their performances was the inclusion in the
Manly Jazz Festival program.

The school's Strings program continued to grow in size and develop depth to their performances. Senior members were
invited to play in the combined schools ensemble at the Arts North Strings concert at the Sydney Opera House.  

The strong performing arts program at the school is led by parent committees who have developed strong networks with
teachers, tutors and conductors to deliver an excellent arts program across the school.

Debating has become a popular activity at FPS involving Stage 2 and 3 students. Public Speaking engaged all students
in the annual and very popular school 'Speechmakers' Competition'. A team of students enjoyed a new opportunity in the
'Tournament of the Minds Challenge' in 2016 displaying their creative thinking and problem solving skills.

A focus on Literacy and Numeracy remains the core business of academic life at Forestville Public School. Student
progress is monitored regularly to ensure students have the opportunity to achieve at optimum levels. In 2016 the
annual NAPLAN reports indicated significant improvement in the trend data over the last few years in several areas.

The data highlights in Year 5 were in Reading, Numeracy and Grammar & Punctuation, with the percentage of students
performing in the top two bands in these three areas being the highest percentage for some years.  This was reflected in
Year 3 data in the areas of Reading, Spelling and Grammar & Punctuation.

The NSW Department of Education’s priorities for 2016 systemic change impacted school life in 2016, with significant
change being introduced to the school’s systems and financial management. The Learning Management and Business
Reform (LMBR) program introduced integrated systems to the finance, student management and student wellbeing
systems to provide all schools with an integrated set of tools designed and help staff deliver the best possible outcomes
for the students and communities they serve. Administration and teaching staff have engaged in significant professional
learning to deliver the new systems, and the parent community has effectively managed the changes to payment
changes to support the school.

All teachers have been involved in a rigorous and rewarding professional development program throughout the year to
include the new curriculum area of Geography, and integrate it with the History syllabus. They engaged in an action
learning project in ‘Visible Learning’. This framework is based on the research of renown educator, Professor John
Hattie. Following a professional learning sequence all teaching staff engaged in modelling, sharing and reflecting best
practice to develop the 21st century learning environment for Forestville students. 

To build on this learning and to enrich the existing school culture, the incorporation of the belief and practice of the
“Growth Mindset” framework was implemented from Kindergarten to Year 6. The approach is based on the work of Dr
Carol Dwerk, and has proven to be a successful motivator to improved learning outcomes at FPS.

The Visible Learning action learning project was implemented in association with the Warringah Community of Schools
(WCoS). Both professional learning and project outcomes were shared across the schools. Forestville teachers
collaborated with WCoS staff members to form networks to support Early Career teachers, Aspiring Leaders and
Administration networks.

Staff members and schools within the WCoS provided additional opportunities for students to engage in enrichment,
leadership and interactive competitions across a range of learning areas which added a richer depth and width to school
life for students.

Two teachers received awards from ACEL (Australian Council for Educational Leaders) for their outstanding leadership.
It was particularly significant as both nominations were received from outside the school, reflecting the high profile FPS
holds within the educational community. Stephanie Vrandich won the Mary Armstrong award for teachers demonstrating
outstanding leadership skills within their first five years of teaching. Louisa Wellings was awarded a NSW Leadership
Award for her work in the support and mentoring of early career teachers. These awards are a credit to our school and
the quality of pedagogical leadership at our school.

I acknowledge and thank the students, staff and community for a highly productive and successful 2016 school year.

Cathie Ferguson

Principal
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School background

School vision statement

Students aim high, give it a go and encourage others.  

The school motto underpins the school vision statement. It was a shared vision developed by the community and is
clearly articulated by staff, students and parents alike.

At Forestville Public School we endeavour to provide the highest quality education so that all of our students are
empowered to lead productive and fulfilling lives as confident and creative life–long learners.

It is by learning in a supportive and encouraging school environment that students will develop into responsible, active
and informed citizens.

In looking to the future, the school will focus on quality teaching practices supported by professional learning and
engaging pedagogy to optimise the development of the whole child.

School context

In 2016 Forestville Public School had an enrolment of 706 students, with 12 additional students in the school's two
support classes, making 30 classes in total. The increase in student numbers enabled the school to recruit a second
Deputy Principal to commence in 2017. The area of responsibility for this additional role is to lead innovation in
technology.

The school is a well–resourced, dynamic learning environment. The school enjoys a strong sense of community which is
actively promoted and valued. The school community and staff are committed to provided a positive, inclusive and caring
environment where students and both engaged and challenged in their learning, and where there are programs which
allow all students to aim high.

Differentiating learning experiences to engage all students and the extensive provision of extra curricular activities in the
creative and performing arts, sport and enrichment activities are key features of the school.

The school's population includes 22% from language backgrounds other than English. The school population is stable
with very little movement in or out of the school throughout the year.

The school's current focus areas include the integration of the new History and Geography NSW syllabi for the Australian
curriculum, along with the Visible Learning framework to integrate '21st Century skills' into the teaching learning
cycle. Staff plan collaboratively and share expertise and responsibilities across all roles in the school. The school staff
work collegially with members of the Warringah Community of Schools and beyond to keep abreast of learning trends
and best practice.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. Schools rate their progress of development as Excelling,
Sustaining and Growing or Delivering.

The Learning Domain

As a key framework of Visible Learning was implemented in 2016, the school's own overall judgement for this element is
at the Sustaining and Growing level.

Evidence to support this includes:
 • School culture demonstrates the building of educational aspiration and ongoing performance improvement across

its community. 
 • Students take responsibility for their ongoing learning.
 • The school encourages students to recognise and respect cultural identity and diversity. School programs address

the needs of identified student groups (e.g. Aboriginal students, gifted students, students with disability and
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students for whom English is a second language).
 • Attendance rates are regularly monitored and action is taken promptly to address issues with individual students.
 • There is demonstrated commitment within the school community to strengthen and deliver on school learning

priorities
 • Students are taught to accept responsibility for their own behaviours as appropriate to their age and level of

understanding, as expressed in the Behaviour Code.
 • The school consistently implements a whole–school approach to well–being that has clearly defined behavioural

expectations and creates a positive teaching and learning environment.
 • Quality teaching and professional practice are evident in every learning environment, providing students with

opportunities to connect, succeed and thrive that are relevant to their stages of learning and development.
Students care for self, and contribute to the well–being of others and the wider community.

 • Positive, respectful relationships are evident among students and staff, promoting student well–being and ensuring
good conditions for student learning.

 • Well–developed and current policies, programs and processes identify, address and monitor student learning
needs.

 • Positive and respectful relationships across the school community underpin a productive learning environment,
and support students’ development of strong identities as learners.

 • Curriculum delivery integrates technology, library and information services.
 • Curriculum programs and teaching practices effectively develop the knowledge, understanding and skills of all

students, using evidence–based teaching practices and innovative delivery mechanisms where appropriate.
 • Extra–curricular learning opportunities are significant, support student development, and are strongly aligned with

the school’s vision, values and priorities.
 • The school has aligned staff processes and school systems for collecting, analysing and reporting local and

external data on student and school performance.
 • Assessment data to monitor achievements and gaps in student learning are used extensively to inform planning for

particular.
 • The school achieves value–added results.Students are at or above national minimum standards on external

performance measures. Students are showing expected growth on internal school performance measures student
groups and individual students.

The Teaching Domain

2016 was a year of learning for all staff members. Some elements of the review, such as collaboration and learning and
development are at the Excelling level, the on–balance school's own judgement for this element at this point in time is at
the Sustaining and Growing level.

Evidence to support this includes:
 • Teachers regularly review and revise teaching and learning programs. Teachers routinely review previous content

and preview the learning planned for students in class. All classrooms are well managed, with well planned
teaching taking place, so that students can engage in learning productively.

 • Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their
own teaching practices and the learning needs of students. Teachers provide explicit, specific and timely formative
feedback to students on how to improve.

 • The school’s professional learning builds teacher skills in the analysis, interpretation and use of student
performance data. Data analysis informs the school’s learning goals and monitors progress towards them.

 • Assessment instruments are used regularly to help monitor student learning progress and to identify skill gaps for
improvement.The school leadership team engages the school community in reflecting on student performance
data.

 • Teachers collaborate within and across stages and faculties to ensure consistency of curriculum delivery,including
strategies for differentiation and consistency of teacher judgement.

 • The school has embedded and explicit systems for collaboration, classroom observation, the modelling of effective
practice and feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student
outcomes.

 • School–wide and/or inter–school relationships provide mentoring and coaching support to ensure the ongoing
development of all staff.

 • Teachers demonstrate responsibility, adaptability and ethical practice in working towards the school’s
goals.Teachers work beyond their classrooms to contribute to broader school programs.
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The Leading Domain

One of the strategic directions for 2016 was the development of leadership capacity across the school as key formal
leadership roles underwent several changes throughout the year providing opportunities for staff members to move into
higher level responsibilities, hence the schools' own on–balance judgement for this element is Sustaining and Growing.

Evidence to support this includes:
 • The school solicits and addresses feedback on school performance.
 • Leadership development is central to school capacity building.
 • The school has productive relationships with external agencies such as universities, business, industry and

community organisations to improve educational opportunities for students.
 • The school community is committed to the school’s strategic directions and practices to achieve educational

priorities. 
 • The school is recognised as excellent and responsive by its community as a result of its effective engagement with

members of the local community such as parents, families, local media and business organisations.
 • There is broad understanding of, and support for, school expectations and aspirations for improving student

learning across the school community.
 • Monitoring, evaluation and review processes are embedded and undertaken routinely.
 • The school successfully fosters collaboration with key stakeholders in the development of the school

vision,strategic directions and annual plans.
 • Workforce planning supports curriculum provision and the recruitment of high quality staff.Strategic financial

management is used to gain efficiencies and to maximise resources available to implementthe school plan.
 • The use of school facilities is optimised within the local community, to best meet the needs of students and the

local community.
 • Practices and processes are responsive to school community feedback.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

STUDENTS ARE CREATIVE & ENGAGED LEARNERS

Purpose

To develop the whole child in the context of being an autonomous and engaged 21st century learner with a strong desire
to strive for improvement across all key learning areas.

Overall summary of progress

"The principal goal of education is to create individuals who are capable of doing new things, not simply of
repeating what other generations have done". Jean Piaget (1896–1980) Swiss cognitive psychologist

As identified over a century ago the ongoing challenge for school and educators is the authentic engagement of students
in learning in their rapidly changing world. In discussion with the learning community, the school leadership team
recognised the value of building on the school's strengths to develop school improvement strategies.

The Growth Mindset was viewed  to give added value to the school's existing school culture of " SAGE" – Students, Aim
high, Give it a go, Encourage others, which is a respected and embedded framework of reference for the school
community. This became the foundation for building on our student engagement strategy.

Student feedback was gained twice in 2016, utilising the Learning Bar survey 'Tell Them From Me' in Terms 1 and 3.

The school also had 2015 data to enable comparison of responses from the same students over time. The survey
reported on 20 indicators based on the most recent research on school and classroom effectiveness. 230 students from
Years 4 to 6 participated in the two surveys.

The reports focus on two major areas – the Drivers of Student Outcomes and Social Emotional Outcomes.  These areas
encompassed responses to effective learning time, rigour and relevance of learning instruction; student–teacher
relationships; behaviour and engagement in school activities. A link to the second survey outcomes is attached. 

The second report from Term 3 indicates areas of improvement related to student engagement across all three grades.
Measures of effective learning time, relevance and rigour were all higher in the second survey data, which was rewarding
to observe as it reinforced the value of the professional learning undertaken by teachers was having an impact on
student engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Learning Support Team closely
monitors student needs and uses
data to inform decisions
regarding support programs and
progress therein to enhance
student engagement and
outcomes.

10 days to facilitate LST
and classroom teachers to
develop Individual Learning
Programs with parents. 

$4,500 funding from  Low
Level Disability

3 x SLSOs funded
through Literacy and
 Numeracy $3,200 and
Equity/Low level Disability
funds $28,794 

All referrals to Learning Support Team (LST) and
the counsellor were considered and acted upon.
Utilised reports to review success of current year
and assist in planning for 2017.
 • All students on 2015 LST plans were reviewed
 • 21 new referrals were made to the LST
 • 14 students already on the caseload were
discussed at LST meetings
 • 24 students were included in the NCCD (9 at
QTD level, 12 at Supplementary and 3 Substantial) 
 • 10 students undertook the Mini–it program
 • 13 students were part of the Multi–lit program
 • 9 students received volunteer support in the
Reinforced Reading tutor program. 
 • 36 student supported in 'Connecting Maths'
program
In class support for individuals and/or groups was
provided in 16 classrooms throughout the year.
SLSO team were provided with training in
Connecting Maths and Mulitlit. Volunteer tutors
were trained by LST for reinforced reading program.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Through introduction of Visible
Learning framework, clearly
defined and differentiated
learning activities evident in all
teaching learning programs,
reflecting deep knowledge of
student learning levels and
needs(initial focus areas
Numeracy, Writing).

Professional Learning
Funds 

$2400

Beginning Teacher Funds

$2800

School Leadership team gained feedback from
students, staff and parents to assess impact of
Professional Learning and the practice of Visual
Learning framework and Growth Mindset in all
learning spaces.

Grade teams collaborated to devise explicit lesson
plans to model framework to test in quality teaching
rounds. These were then evaluated after
implementation.

Class programs and lesson observations provided
evidence of Visual Learning framework such as
learning intentions/ success criteria and Growth
Mindset.

Evidence of the growth mindset and success
criteria were reflected in student reports  and
awards to students.

Increased student engagement
and empowerment in own
learning particularly in higher
performing students.

'Tell Them From Me' data reports indicated
 improved engagement in learning over 18 months,
particularly in areas of relevance, rigour, and
teacher–student relationships. Stage 3 students
demonstrate the strongest understanding and use
of success criteria in learning tasks.

Evidence of student improvement  in work samples;
engagement (measured by classroom teachers,
anecdotal and formal feedback; TTFM surveys)

Inclusion of 'rich' learning tasks to
deepen student engagement with
a focus on IT coding, robotics and
project based learning.

Parent funded program
Scope IT.

($22,275)

100% of student feedback was positive towards the
coding programs provided by external provider. The
program upskilled teachers and some teachers
pursued additional learning to continued coding
lessons in own classrooms.

Feedback determined staff were confident in
continuing similar coding programs in 2017 with the
knowledge that the new Deputy Principal would
have expertise to lead and support coding in 2017.

Project Based Learning was introduced with Stage
3 staff undertaking professional learning.Staff
collaborated in planning relevant units of work for
implementation in 2017.

By 2017, 100% of Year 5
students to achieve expected
growth or above in 4 areas of
Literacy and Numeracy.

Increased number of students in
Years 3 and 5 achieving in
NAPLAN proficiency bands in
Literacy and Numeracy.

Year 5 Reading 59.5% of students in top two
proficiency bands ( highest result in 5 years, and
20.9% higher than State average) 

Year 3 Reading 74.4% of students in top two
proficiency bands ( highest result in 4 years)

Year 5 Numeracy 55.3% of students in top two
proficiency bands (highest result in 5 years, and
24.7% above the State average)

Year 3 Numeracy 60.4% of students in top two
proficiency bands(although 21.9% above the State
average, was 5–6 % points less than school
average over previous 4 years)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By 2017, 100% of Year 5
students to achieve expected
growth or above in 4 areas of
Literacy and Numeracy.

Increased number of students in
Years 3 and 5 achieving in
NAPLAN proficiency bands in
Literacy and Numeracy.

The Year 5 students were matched with their Year
3 results to determine their level of growth. In
Reading our school growth was 64.9% (slightly
above the expected growth level of 64.8%) In
 Numeracy  our school growth was 93.8 %%
(slightly above the expected growth level of 75.1%)

Next Steps

 • Continuation of Visible Learning and Growth Mindset frameworks to consolidate and embed with new students.
 • Learning and Support Team to engage more with higher performing students. Review processes for the

identification of gifted and talented students and plan accordingly to meet their learning needs. 
 • Expand the implementation of Project Based Learning to deepen student learning and engagement. Seek

expertise to work with staff to further develop units of work in alignment with integrated units already in place at
FPS.

 • Review the FPS Wellbeing and Excellence policy to reflect NSW DoE reforms.
 • Development of capacity for students to report on own learning goals and be able to report this to parents.
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Strategic Direction 2

TEACHERS ARE DYNAMIC LEADERS IN LEARNING

Purpose

To maintain a culture of commitment in teaching where staff are actively reflecting on learning outcomes and utilising
feedback to model effective and innovative learning practices to students, whilst maintaining high expectations and
excellence in student outcomes.

Overall summary of progress

".....the greatest effects on student learning occur when the teachers become learners of their own teaching and
when students become their own teacher" Ref: John Hattie Visible Learning (2009)

Quality teaching and a systematic approach to professional learning was the focus of teacher development throughout
2016. Teachers engaged in the Visible Framework strategy based on the research of Professor John Hattie.

Part of the professional learning program was the collegial work with partner schools in the Warringah Community of
Schools which was able to provide access to guest presenters and expertise in addition to the sharing of local research
and practice throughout the year.

100% of teachers approached and engaged in the professional learning with a positive commitment, and embraced the
Growth Mindset as a framework to underpin the Visible Learning. A resource bank of posters and charts  was developed
and utilised by 100% of teachers to display in all learning spaces. The metalanguage of the Growth Mindset was adopted
by students, staff and parents alike providing consistency across our learning community.

The foundations of "achievable success for all" was the foundation for the introduction of Visible Learning
Strategy. Teachers engaged in professional learning lead by the school's Visible Learning Target team before
participating in instructional teaching rounds to practise learning. Teachers' reflective journals indicated it was a
productive method of checking understanding of practice. Teachers agreed it was a strategy they would like to include as
a regular learning activity in future. 

Teachers provided evidence that their feedback to students was more effective and meaningful to promote higher
expectations; their teaching was better sequenced and structured; classroom climates were positive and provided a safe
place for learning; the need for differentiation and working to accommodate student needs was the key to successful
learning.

The support and leadership of teachers through the professional development framework centered teachers' learning on
their specific goals. The school leadership team evaluated the needs identified by teachers to plan a professional
learning plan  to cater for all mandatory training in addition to collective needs of staff and the areas of learning defined
by the school plan.

All professional learning was aligned with the NSW teacher standards ensuring that 100% of teaching staff met
accreditation standards.    

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teaching programs
explicitly embed the elements of
the Quality Teaching Framework
and the school focus areas, and
the strategies of Visible Learning.
This is also evident in classroom
pedagogy.

Instructional teaching
rounds Term 2 funded
through  (24 days)

Beginning teachers
($2,400) and Professional
Learning Funding ($8,600)

 • High level evaluation from staff members
regarding the value of self–refection on peer
collaboration and collegial teaching.
 • Evidence of student improvement – in work
samples – engagement ( as measured by
classroom teacher, anecdotal and formal feedback;
TTFM survey)

100% of teachers staff develop a
Professional Learning Plan (PDP)
identifying  learning goals, and
can critically reflect on their
professional growth through

Beginning Teachers and
mentor release Beginning
Teacher funding ($2,400)

Further support needed for some teachers in
deeper reflection of goals in alignment with the
Visible Learning and Quality Teaching Frameworks.
Early Career teachers display better understanding
of alignment of teacher standards to practice. This
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

learning journals and peer
reviews(ref. 2015 DoE
performance management
guidelines).

understanding may assist more experienced
teachers in 2017 as they work collegially.

All teachers meet BOSTES
accreditation standards. Expand
leadership capacity across school
with increased mentoring and
collegial practice leading to an
increase in teachers aspiring to
be accredited at highly
accomplished status.

Instructional teaching
rounds Term 3 funded
through  (24
days)Beginning teachers
($2,400) and Professional
Learning Funding ($7,600)

Several teachers expressed interest in relieving
executive positions for 2017, and the opportunity  to
lead project teams.

To facilitate  a culture of
"innovation" to enhance
outcomes for all learners in
school community (ICT focus )

To utilise "expert practice" within
school to lead enhanced practice
and mentor colleagues.

Professional Learning funds
for STC partnership – 4
teachers ($3200)

Key teachers upskilled knowledge and  IT skills to
take  leadership in the management of I–Pad usage
across the school resulting in improved availability
and effectiveness of IPads.

"Expert ' teachers led teacher professional learning
in IT; Art; Big Writing, and worked together to
provide extension opportunities for students in Art,
Drama  and Coding.

Teachers collaborated with artists from Sydney
Theatre Company to develop and deliver drama
and performance as part of the "Artists in Schools"
program to upskill teachers and engage stduents in
high quality learning. 

Build a school culture of evidence
gathering to inform practice and
planning.

Teacher release for
benchmarking Beginning
teachers ($2,400)
and Professional Learning
Funding ($2,800)

This is the area for in–depth development in 2017 

Next Steps

 • Continue to consolidate Visible Learning across all curriculum areas. Develop staff skill sets to enhance levels of
effective observation to  provide constructive feedback to colleagues for professional growth. Coaching program
maybe a useful tool for this. 

 • Beginning Teachers mentor program to continue and provide leadership opportunities for staff to build capacity as
mentors and supervisors

 • Integrate a consistent approach to IT for collaboration, communication and tracking student progress (e.g. Google
Education Suite) 

 • ensure all classrooms have up the IT Tools (e.g. laptops) to support student engagement and learning.
 • Update the IT scope and sequence in 2017 to better meet needs of changing skill levels of students and changing

technologies 
 • Engage whole staff in data collection and tracking to enhance focus on teacher impact to monitor student learning

needs and growth.
 • Establish "future learning space/s" for flexible and collaborative learning. 
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Strategic Direction 3

COLLABORATIVE COMMUNITY PARTNERSHIPS TO DEVELOP A CULTURE OF EXCELLENCE

Purpose

To strengthen community engagement to support the shared partnership and expertise of the staff and parents to ensure
our students become successful learners, confident and creative individuals, and active and informed citizens.

Overall summary of progress

 "Most great learning happens in groups.  Collaboration is the stuff of growth." Ref: Sir Ken Robinson British
education author and thinker

The school community undertook a range of projects in 2016 to support the School Plan's strategic direction to build a
culture of collaboration and excellence. The implementation of the Department of Education's business reform systems
was the focus of senior management team of the school. Some changes to established practices were introduced with
the parent community being kept informed and supported at all times by the administration team. Consequently, the
parent community has effectively managed the changes to payments, attendance and reporting.

The P&C leadership team took a proactive approach to the support of an interested group of parents keen to take a
leadership role in 'futures planning' for the school. Throughout 2016 the group worked with the school leadership team,
staff, students and the community to develop a need analysis. They commenced research on the current best practice
and thinking in school design and learning spaces, with site visits to inform planning.

This will continue in 2017 as the strategic plan for gaining sponsorship, funding  and strategic alliances is developed. The
group also developed an identity and name – "First Class" and worked on a series of advertising and information
strategies to launch the brand and gain momentum for the group within the school community and beyond. 

Part of the development of improved community connections was the implementation of the new business packages that
have impacted on the ways the school communicates with  parents and  parents respond to the school in areas such as
communication and financial payments. The aim of these changes is to use digital tools rather than paper in daily
operational tasks whenever possible. These changes have been well supported by parents and carers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Introduction of new school
management systems to
improve: 
 • student management (Sentral)
 • financial management (LMBR) 
 • communication  and
collaboration across school
community (digital tools rather
than paper)

Professional Learning
Funds for admin.
 staff $3874

Training was not as comprehensive as anticipated
and further training will be needed for budget and
human resource planning.

 • Increase parent/community
engagement and participation in
school life with a focus on future
planning to maximise student
outcomes.
 • Establishment of community
connections to expand learning
opportunities for students, staff
and community in line and
supportive with school vision and
plan.

Community Funds  $8,675
applied to install interactive
screen to utilise for parent
presentations/ vc and skype
for P&C meetings.

Community Funds $3200
for engagement of expertise
re grants; develop
advertising; project launch
Grants Workshop in Term
1, 2017.

"First Class " project has sparked interest and
support from school parent community and outside
school. Connections with 'Futures Unit' have been
established and  will be developed and acted upon
in 2017. 

The P&C has developed a strategic plan to align,
guide and support "First Class" group plans.

Parent Workhops in Literacy Numeracy, Behaviour
and ICT were held for Kindergarten parents to
develop strong  partnerships to assist student
learning. 

Teachers to collaborate with Planning time for teachers 16 teachers engaged directly with Warringah
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

teachers from other schools and
academic partners to enhance
learning and keep abreast of
'best practice' pedagogy.

for Visible Learning project
$2400

NTN membership $10,455
(Beginning Teacher funds)

Community of Schools in projects and networks,
both as presenters and collaborators in project
work. 6 Beginning Teachers engaged  in New
Teacher Network

Teachers from other schools visited FPS to shadow
our teachers and observe best practice in Big
Writing; Maths in Stage 3; Expert Early Career
Teachers in action;  Music and Choir Programs;
School Counsellor; Library in action.

FPS teachers modelled best practice to lead and
support 18  student teachers in  their practicums
placements at FPS

Student voice to be an authentic
and proactive voice in supporting
student engagement and futures
planning and engage with local
community outside school.

Some student initiatives achieved, but more
proactive approach will be encouraged in 2017.
Time is a factor that impacts on Year 6 student
leaders as they are heavily committed to a range of
school based activities. Sharing the responsibilities
of student leadership through expansion of the
senior leadership roles may assist in better
achievement of goals in 2017.

Next Steps

 • Expansion of "First Class" plan to engage academic and corporate partners to assist strategic plan.
 • Development of 'flexible learning space' with the support of the P&C "First Class" infrastructure Team. 
 • Engagement of academic partner to further develop the Visible Learning project.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $879 – new resources to
support curriculum

Strategic Direction 1

Two students attended Warringah Community
of Schools Camp with other students from
Aboriginal and Torres strait Islander
backgrounds.

Both Aboriginal students demonstrate high
levels of engagement and progress is at/
above stage norms in all curriculum areas.

Strategic Direction 2

Classroom resources purchased.

Identification of indigenous perspectives in
new History and Geography by staff.

English language proficiency Total Ram Funding =
$55,984 pa

$40,808 = 0.4 FTE

$ 12,576 flexible funding
utilised for additional
teaching time by EAL/D and
classroom teacher to
support student needs by
 writing individual learning
plans with families.

$2,600 for resources 

Strategic Direction 1 

Improvement evident in NAPLAN . Year 5
students achieved 'expected growth'.

High engagement levels of students reflects
quality of teacher input and commitment to
high expectations.

Library purchased multicultural
resources related students' countries.

Strategic Direction 2

EAL/D supported teachers by with
professional learning, support at  stage
meetings to ensure  teaching and learning
incorporates the EAL/D continuum and ESL
scales. iPad and Apps acquired  to best
support LBOTE students.

Strategic Direction 3

EAL/D teacher appointed  2 days/week,
employed for additional to  provide individual
and  group support, in addition to families.
This has resulted in strong commitment and
quality relationships of families with language
backgrounds other than English(LBOTE).

Low level adjustment for disability Total Ram Funding =
$90,007 pa

$61,231 = 0.6 FTE

$27,294 flexible funding
utilised for SLSO support in
classrooms and targeted
support programs Multilit,
Connecting Maths, Spelling
Mastery and Reciprocal
Reading.

$1,500 for resources 

Learning Support Teacher (LaST)appointed 3
days/week.

Strategic Direction 1

Learning Support Team (LST) identified and
prioritised students requiring additional
support – set appropriate support programs in
place in literacy and numeracy. Programs
were monitored closely to allow to enable
additional students to access when
available. 46 students were referred to LST in
2016

Tracking of student progress in all targeted
support programs
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Low level adjustment for disability Total Ram Funding =
$90,007 pa

$61,231 = 0.6 FTE

$27,294 flexible funding
utilised for SLSO support in
classrooms and targeted
support programs Multilit,
Connecting Maths, Spelling
Mastery and Reciprocal
Reading.

$1,500 for resources 

Individual Support plans designed by the
classroom teacher, LaST and LST.

Strategic Direction 2

Training of 5 x SLSOs in targeted support
programs enabling 23 students to complete
Multilit/MiniLit and 24 in Connecting Maths in
2016.

Engagement of Speech Pathologist to work
collegially with staff assisting staff to better
support students with speech/language
deficits.

Strategic Direction 3

School Counsellor presented parent
programs '123 Magic', 'Cool Kids' to upskill
parents in managing anxiety and behaviour in
their families.

Training of volunteers in Reciprocal Reading
facilitated additional support for 9 students 

Socio–economic background $7,394 to support students
needing assistance for
excursions, camp and
educational materials 

Strategic Direction 1

Funds assisted students who required
learning materials and uniform. It also
supported  attendance on excursions and in
school programs when assistance sought by
families.

Support for beginning teachers $10,455 NTN membership

 •  ($0.00)

Strategic Direction 2

5 x Beginning Teachers participated in an
in–school mentor program providing
additional support and release time provided
for lesson study, programming, assessment
and reporting and classroom management
strategies.

The school funded five beginning teachers in
the external mentor group –NTN (New
Teacher Network).

All beginning teachers were assisted in
strategic planning to manage the BOSTES
accreditation process. Lesson observations
by mentors was part of the process.

Two 2nd year teachers participated in the
Warringah Community of Schools Early
Career Teachers Conference and ongoing
network meetings.

Teachers undertook online courses relevant
to personal goals of PDP in addition to all
mandatory requirements.

Northern Sydney Support Classes $600 – classroom
resources 

Strategic Direction 1

In 2016, 14 students attended the support
class program, with shared attendance at
their 'home school'. Teachers developed
Individual Learning and Behaviour plans in
consultation with home schools, families and
external support personnel to ensure best
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Northern Sydney Support Classes $600 – classroom
resources 

level engagement for improvement.

Strategic Direction 2 

Teachers and 3 x SLSO engaged in
professional Learning to support student
need. Teachers visited 'home schools weekly
to share expertise and  up–skill home school
teachers to facilitate optimum outcomes from
student.

Strategic Direction 3

Teachers developed strong relationships with
families to work in partnership to improve
student behaviours and learning.

Termly review meetings were held with all
stakeholders. Adjustments to planned
assisted ongoing improvement.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 322 347 370 379

Girls 315 323 316 327

Student numbers continued the trend of steadily
increasing, with a dominance of boys particularly in the
Year 1 cohort. Student movement throughout the year
was minimal.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97 97.3 96 95.6

1 97.3 96.4 96.5 96.1

2 96.1 96.9 95.7 96.3

3 97.2 97 95.8 96.1

4 96.7 96.5 94.9 97

5 95.4 96.7 95.3 96.3

6 96.3 96.6 96.6 95.8

All Years 96.6 96.8 95.8 96.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

School attendance has remained consistent at a high
level. Attendance is recorded daily and is regularly
monitored by teachers and the school leadership team.

Non attendance is promptly followed up with parents
and carers, firstly by the classroom teacher, and
supported by school leadership team if necessary.
Written explanations as to a student's absence from
school are requested in line with Department of

Education guidelines. Reports on students attendance
are included in student reports to parents each
semester.

The use of the FPS App has facilitated and improved
prompt explanation of student absence from school. 

"Late arrivals" to school and "early departures" from
school are monitored and recorded. 

In 2016  the Home School Liaison Officer was engaged
to add support to families with ongoing attendance
issues.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 28.63

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

6.47

Other Positions 0

*Full Time Equivalent

The Australian Education regulation 2014 requires
schools to report on the Aboriginal composition of their
workforce. In 2016 two staff members identified as
being of Aboriginal or Torres Strait Islander
background.

Over the past 5 years, student numbers have continued
to reflect a steady increase. Demographers predict an
ongoing increase. This has resulted in the appointment
of a second Deputy Principal to the school for the 2017
school year.  
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Staff at FPS engaged in a comprehensive professional
learning schedule to meet the needs of teachers at
different stages of their learning and career.
Professional learning reflected the mandatory
requirements of the Department of Education, the
needs identified by the FPS school plan and those
personal goals identified by individual teachers.

Some professional learning was done online, some led
by FPS teachers sharing their knowledge and best
practice pedagogy, and some were off site delivered at
a local or regional level.

Three permanent beginning teachers commenced their
teaching career at FPS in 2016, and were supported
through a mentor relationship and a Beginning
Teachers Network as they worked towards
accreditation through BOSTES (Board of Studies
Teaching and Educational Standards).

Four  New Scheme teachers, both permanent and
temporary teachers  were working towards
accreditation at BOSTES Proficient level and
completed this accreditation by the end of 2016.

Teachers participated in professional learning sessions
that included:–   

 Whole School Professional Learning sessions were
designed to meet Department of Education and school
based needs.  

These included:
 • School Learning Support processes, practices

and procedures
 • Emergency Care and CPR
 • Anaphylaxis/Asthma
 • Child Protection
 • Code of Conduct
 • Big Writing
 • Assessment and Evaluating the new curriculum

areas
 • PDP – Performance and Development

Framework
 • New Reporting Formats
 • Maths Online/ PAT
 • Maths – assessments and data
 • Spelling – developing a whole school plan

 • A 10 week Autism Spectrum Disorder on line
course was facilitated by LST teacher, 12
teachers and a SLSO participated in the course

 • The Warringah Community of Schools – Visible
learning action learning project was the major
professional learning undertaken by the
teaching staff in 2016
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The report below reflects the Annual Financial
Statement up to August 31, 2016. This date represents
the end of the OASIS financial management system.
From September the school moved to the new
Department of Education operating Learning
Management and Business Reforms (LMBR) system.

Throughout 2016 school spending was conservative to
enable the increased expenditure in the target areas of
a "flexible learning spaces" in 2017. This target area
will be a combined initiative with the school's P&C and
incorporate the purchase of new furniture, It hardware
and improved wireless systems in addition to
refurbished classroom spaces.

Income $

Balance brought forward 0.00

Global funds 398 286.66

Tied funds 190 329.70

School & community sources 397 200.04

Interest 9 576.07

Trust receipts 59 664.40

Canteen 0.00

Total income 1 728 191.67

Expenditure

Teaching & learning

Key learning areas 120 619.94

Excursions 103 832.68

Extracurricular dissections 120 527.13

Library 17 478.38

Training & development 3 874.31

Tied funds 136 556.88

Short term relief 93 113.28

Administration & office 118 645.51

School-operated canteen 0.00

Utilities 45 683.72

Maintenance 94 590.33

Trust accounts 66 023.77

Capital programs 12 354.79

Total expenditure 933 300.72

Balance carried forward 794 890.95

The information provided in the financial summary
includes reporting from 1 September 2016 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 897 346.92

(2a) Appropriation 811 203.67

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 84 050.81

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 2 092.44

Expenses -332 398.39

Recurrent Expenses -332 398.39

(3a) Employee Related -143 134.05

(3b) Operating Expenses -189 264.34

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

564 948.53

Balance Carried Forward 564 948.53

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The school has adopted the new Department of
Education financial management processes and
governance structures to meet all financial policy
requirements. The school is committed to capital
improvements with two bathroom upgrades. These
upgrades are jointly funded by Department of
Education Capital Works Program  and the school has
retained  its contribution for works to commence in
early 2017. Additional funds have been assigned to
technology expenditure for in 2017 in both classroom
and administration areas.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 355 747.51

Base Per Capita 37 452.04

Base Location 0.00

Other Base 4 318 295.47

Equity Total 154 263.09

Equity Aboriginal 878.81

Equity Socio economic 7 393.89

Equity Language 55 983.85

Equity Disability 90 006.53

Targeted Total 336 954.23

Other Total 2 225.00

Grand Total 4 849 189.83

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, NAPLAN, the
results across Literacy and Numeracy assessments are
reported on a scale from Band 1 to 6 for Year 3
students, and from 1 to 8 for Year 5 students. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provided detailed information
and data for the 2016 NAPLAN tests. Click on the link
http://www.myschool.edu.au and insert Forestville
Public School in the Find a School and select GO to
access the school data.

In 2016, FPS students in Year 5 demonstrated
significant improvement in Reading with 59.5 % of
students in the top two bands.  In Year 3, 74.4% of
students scored in the top two bands for Reading.
These results are well above the state averages and
reflect improvements at the school level.

These results are the highest since 2012 and reflect a
commitment to continuous improvement and the
successful matching of students to appropriate texts to
maximise the foundations of reading across the
curriculum. 

In both Years 3 and 5 Spelling results remain on an
upward trend with 55.3% of Year 5 students and 73.5%
of Year 3 students scoring in the top two bands. 

Grammar and Punctuation scores remain high with
62.4% of Year 5 students scoring in the top two bands,
and 71.9 % of Year 3 students scoring in the top two
bands. Both of these skill areas are reflected in Writing
efforts.

Although the school's Writing results continue to be
between 10 and 20 points above the state average, the
school's  trend data indicates a fluctuating result and
growth  for both cohorts. This is an area that continues
to be a focus area for the school. 
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33% of Year 5 students scored in the top two
Numeracy bands. Both of these results are the highest
since 2012. 

70% of students scored in the top two Numeracy
bands. Both results are well above the state averages
and reflect improvements at the school level.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
student performance in the top two bands in Reading
and Numeracy. In 2016 FPS students in Year 5
demonstrated significant improvement in Reading with
59.5 % of students in the top two bands. This  result is
the highest since 2012. In Year 3,  74.4% of students
scored in the top two bands for Reading. These  results
are well above the state averages and reflect
improvements at the school level.

Parent/caregiver, student, teacher
satisfaction

PARENT SATISFACTION SURVEYS

Two parent surveys were implemented in 2016. One
sought to gain feedback about the satisfaction levels of
parents in regard to strategic direction of the school
plan in terms of the Visible Learning Project and its
effect on students' attitudes to learning, engagement
and feedback. 181 families responded to the survey.
The Learning Bar survey tool was utilised. 

This survey is based on a comprehensive questionnaire
covering several aspects of parents' perceptions of their
children's experiences at home and school. It is based
primarily on Joyce Epstein's framework for fostering
positive relations between the school and the
community. Successful schools foster greater
communication with parents, encourage parental
involvement in their child's schoolwork, and enlist
parents to volunteer at the school and participate in
school governance. The survey also provided feedback
to the school about the extent to which parents feel the
school supports learning and positive behaviour and
promotes a safe and inclusive environment.

Findings from the survey indicated that 47% of parents
talked to their child's teachers 2–3 times per year with
38% doing so more than 3 times a year. 83% of parents
attended meetings at school at least 2 or 3 times a
year. These results are pleasing and reinforce the
strong support the school receives from parents and
carers. Parents acknowledged the school's positive
approach and support of positive behaviour across the
school.

The second source of feedback was led by the " First
Class " infrastructure team, that conducted a needs
analysis to seek  ideas to guide direction  for the
school's learning environment to best equip students for
future learning. The possible future projects that arose
from the consultative process included:
 • Flexible Learning Space(s). Funding to conduct a

pilot program and roll–out new learning facility
 • School oval upgrade and expansion of facility,

equipment and training opportunities
 • Covered walkways to provide interconnected links

between key school precincts
 • Environmental upgrades including the review of

solar energy potential and passive solar design
 • Partnerships with tertiary providers to enable
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mentoring, potential tertiary pathways and
scholarships

 • Information technology to ensure current IT
platforms for all students are reliable fast and
consistently available across the campus ;
projects that embrace innovation and "cutting
edge" projects

 • Signage & way–finding to improving connectivity
through visual markers and information
destinations.

These ideas are all considerations and will guide
futures planning for the school.

TEACHER SATISFACTION 

Feedback from teachers and other staff members is
sought regularly through stage and team meetings.
Issues raised are responded to promptly and
proactively. 

This is evidence by outcomes indicated in the Tell
Them From Me survey of teachers. 31 teachers
responded to the survey. The survey seeks information
of the 'eight drivers' of student learning which are
related to dimensions of classroom and school
practices. It is based on the learning model followed by
the Outward Bound program,  hailed as an effective
model of teaching practice.The three areas Forestville
staff members scored very highly in are Collaboration,
Inclusivity and  Learning Culture.

Areas requiring a stronger focus for improvement in
2017 include technology and the embedding of data to
inform practice. This should prove to be a natural flow
on from the professional learning project staff engaged
on in 2016. The leadership of a new deputy principal in
2017, sourced for her expertise in technology and
innovation,  will be a key factor in the development of
these identified areas.

  

STUDENT SATISFACTION 

The students utilise a regular feedback stream via the
SRC (Student Representative Council). Concerns
raised are presented to the school executive team and
are addressed as proactively as possible.  More formal
feedback was sought twice throughout 2016 using the
'Tell Them From Me Survey' tool.

When questioned about positive relationships at school,
the students at FPS indicated they have friends at
school they can trust and who encourage them to make
positive choices. 93% of students had positive
relationships. The NSW Govt norm for these years is
85%. Years 4,5, and 6 (230 students) responded to the
survey. 94% of the girls and 92% of the boys in our
school had positive relationships. The NSW
Government norm for girls is 88% and for boys is 83%.

The response from FPS students about their own
behaviours was that 95% of students do not get in
trouble at school for disruptive or inappropriate
behaviour. The NSW Government norm for these years
is 83%. 97% of the girls and 93% of the boys in our

school believe their behaviours are positive. The NSW
Government norm for girls is 91% and for boys is 75%.

The survey looked at Effective Learning Time.
Questions focused on whether the students felt
important concepts were  taught well, class time was
used efficiently,and homework and evaluations
supported class objectives. In our school, students
rated Effective Classroom Learning Time 8.2 out of 10.
The NSW Government norm for these years is 8.2. In
this school, Effective Classroom Learning Time was
rated 8.4 out of 10 by girls and 8.1 out of 10 by boys. 

Another series of questions related to Relevance.
Students' opinions were sought as to whether they
found classroom instruction relevant to their everyday
lives.·  In our school, students rated Relevance 8.2 out
of 10. The NSW Government norm for these years is
7.9. In regard to the rigour of lessons. 

Students found the classroom instruction was
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helped them
learn. In our school, students rated rigour 8.3 out of 10,
which reinforces the school focus of meeting student
learning needs and keeping students challenged (The
NSW Government norm for these years is 8.2.)
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Policy requirements

Aboriginal education

 In 2016, the school focused on the  integration of
Aboriginal perspectives in the new curriculum area of
History and Geography, while developing their
understanding of Aboriginal, such as NAIDOC
celebrations and performances. 

Staff members supported both students and teachers to
improve their knowledge and understanding of the
histories and cultures of Indigenous Australians.
The school enjoyed the return visit of Fred Reid to work
with classes on Aboriginal story telling and
tradition. Fred Reid’s visit during 2015 provided real
world contact with culture and country for students and
teachers. Establishing these events as a regular part of
the FPS calendar has also enabled the school to initiate
networks with elders and Aboriginal performers to
share their culture through stories, music and the arts.

Two students with Aboriginal background attended the
Warringah Community of School's camp  and
appreciated the opportunity to interact with other local
students and the representatives of the local AECG
(Aboriginal Education Consultative Group) 

Future plans for 2017 include the engagement of local
AECG members to work with the Student Leadership
team to develop a Forestville Acknowledgement of
Country reflecting the traditional owners of the 'Forest
land'  of our local area.

Multicultural and anti-racism education

Multicultural aspects were integrated into teaching and
learning programs throughout the year. Stage teams
focused on the important role of multiculturalism in
Australia as incorporated in the new History curriculum,
and this has become evident in the range of class
based projects connected to the rich and varying
backgrounds of Forestville families. 

The considered inclusion of a range of multicultural
content in the performance groups, particularly
drumming and choir groups, added richness to the
performing arts programs at the school,

Multiculturalism was celebrated at school on Harmony
Day and is recognised as a rich and positive part of
students’ lives. It fosters an appreciation of cultural
diversity. Students wore their national costumes or the
colour orange and a variety of learning activities were
organised to promote cultural awareness and
inclusiveness.

The students from Years 3 to 6 participated in the
Multicultural Perspectives Public Speaking Competition
to present inspired speeches linked to a range of topics
relating to multiculturalism in Australia, with stage
winners participating in the regional finals.

The high level of expertise of the school's teacher of
students from language backgrounds other than

English ensures multicultural families are kept well
informed and connected to the Forestville school
community.
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