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Introduction

The Annual Report for 2016 is provided to the community of Gunnedah South Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Emma Jeffery

Principal

School contact details

Gunnedah South Public School
Winder Place
Gunnedah, 2380
www.gunnedahs-p.schools.nsw.edu.au
gunnedahs-p.School@det.nsw.edu.au
6742 1899
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Message from the Principal

Gunnedah South Public School is an innovative and dynamic school where personalised learning activities put the
student at the centre, providing instruction and assessment that are tailored to students particular learning needs through
a flexible curriculum delivery.

Education and learning is a journey. One which doesn’t stop with age—one which grows as we do. As a teacher and
Principal I have seen the countless times that education has the power to transform lives. Every child in our country has
the right to quality education, delivered by exceptional teachers. This is what Gunnedah South offers.

Here is a small list of what Gunnedah South has offered in 2016.

Drum beat, cooking, gardening, Eisteddfod, specialist sport, class excursions (with Year 6 again experiencing a domestic
flight to Melbourne), school band, creative arts, mini ag farm, interest groups, Reading Recovery, book week parade,
equestrian team, life education van, breakfast club, CWA competitions, kitchen cook–offs, Premiers reading and sporting
challenge, spelling bee, Easter hat parade, grandparents day, NAIDOC week, ICAS competitions, waste–to–art
competition, Stage 3 bonding excursion, high school transition, visiting shows, Bullying No Way! day, science challenge,
Mathletics, book fair, Dorothy Mackellar poetry, riding for the disabled and the list goes on. And of course these can only
be delivered with the cooperation of dedicated teachers, P&C and the wider community.

We have again had students achieve in the top bands in NAPLAN (band 6 for Year 3 and band 8 for Year 5) and receive
distinctions in ICAS competitions.

Gunnedah South is privileged to have a strong and supportive P&C, who continue to work collaboratively with the school
to provide outstanding educational opportunities. A special thank you to Mrs Mel McCulloch as our ever hard working
P&C president, who is always willing to lend a hand with any school function and leads our very active P&C.  A special
mention also to Mrs Roxannne Milne and Mrs Casey Bendall, two dedicated P&C members who weren’t afraid of trying
something new by bringing the first Colour Run to Gunnedah. With over 500 entrants, this day was a huge success and a
lovely day out for families.

I must make special mention to one of our great teachers.

Miss Donna Stanford will be retiring during  next year. Those of you who know Miss Stanford well, know she doesn’t like
a lot of fuss and she specifically asked me for a low key exit. I’m sorry Miss Stanford but  I couldn’t let you leave without
acknowledging your dedication to Public Education for over 30 years.

Miss Stanford has taught at Gunnedah South since 1992  and her  students absolutely adore her  and many past
students still keep in contact even after finishing their HSC. Her room operates like clock work and the high academic
results speak for themselves.

Miss Stanford has been an asset to Gunnedah South for many years and has had many roles—including relieving
executive positions which she has filled with ease. Premiers Spelling Bee, Baringa, mentoring teachers, chief recorder at
our athletics and swimming carnivals, supporting the P&C with collation of hundreds of raffle books and the lists goes on.

Lastly, I would like to acknowledge the dedication, and professionalism of all staff who remain committed and focused on
providing students with the highest standards available in education. They are continually striving for best practise and
always put students first.

I certify that the information in this report is the result of a rigorus school–based self assessment and review process
undertaken with staff and parents, and provides a balanced and genuine account of the school's achievements and
areas for development.

 Emma Jeffery

Principal

 

 

Printed on: 27 April, 2017Page 3 of 19 Gunnedah South Public School 4018 (2016)



School background

School vision statement

We operate our school with integrity, accountability and a passion for academic and social excellence delivering a
rigorous, relevant education for the whole child.  We provide a safe, ethical, and joyful culture of learning where adults
and students alike can thrive and grow.

 

Students are the central focus of all decisions and high expectations for their learning and achievement are paramount.
Every student in our care to be actively engaged in meaningful, challenging and future–focused learning experiences to
achieve and thrive as learners, leaders and responsible, productive citizens is our aim.

 

To sustain a culture where student learning, well–being and achievement are realised, all staff:
 • Engage in systems thinking.
 • Accept accountability for student learning and achievement and engage in continuous improvement.
 • Share responsibility for instructional leadership.
 • Reflect on and adapt the school’s evidence based direction based on student learning needs.
 • Contribute to a safe, accepting and inclusive learning environment.

 

Gunnedah South is an innovative and dynamic school where personalised learning activities put the student at the
centre, providing instruction and assessment that are tailored to students’ particular learning needs through a flexible
curriculum delivery.

 

This vision is shared, supported and implemented by our school community of students, staff and parents. 

School context

Gunnedah South Public School is a Kindergarten to Year 6 dynamic school grounded in evidence based best practice
and research. We are located in the New England Region of New South Wales. The school comprises of 620 students
with 24% identifying as Aboriginal and Torres Strait Islander.

 

The school enjoys strong positive relationships with our P&C and AECG which are based on trust and mutual respect.
Both organisations work alongside the school to inspire students to achieve in a rapidly changing world and to ensure
student learning is engaging, relevant and valued. There is a strong shared committed approach to the pursuit of
excellence and the provision of high quality educational opportunities for each child.

 

The Stephanie Alexander Kitchen Garden program is a unique feature of Gunnedah South Public School which is
available to all students K–6. This program allows our students to revel in the hands–on experiences centred on
intellectually rich and engaging learning tasks.

The kitchen and the garden provide a real life context for learning in which the theory of the classroom melds with the
practices of growing, harvesting, preparing and sharing.

 

The Creative Centre provides a positive kinaesthetic learning space to address 21st century learning outcomes. The
centre is utilised by students and staff during class time and breaks.  The centre provides a rich opportunity for students
to develop their communication, collaboration, critical thinking and creativity skill base and addresses the needs of the
whole child.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Gunnedah South has demonstrated the level of Sustaining and Growing. There is evidence of
a strong commitment to learning through policies, procedures and relationships. Students and staff work towards
recognising, building and respecting cultural identity and the well–being of those around them. Extra–curricular learning
opportunities and differentiation of curriculum demonstrate the school’s commitment to addressing the wide range of
students’ needs. Students, staff and parents are involved in the assessment process to identify students’ achievement
levels.

In the domain of Teaching, the school has achieved the level of Sustaining and Growing. All classrooms are
well–managed with well–planned teaching taking place so that all students can engage in learning productively, with
minimal disruption. The school’s professional learning builds teacher’s skills in the analysis, interpretation and use of
student performance data. Executive and staff use evidence–based, effective teaching practises such as gathering data,
collaborative practise and professional development, to ensure that their practise is continually improving. The school
leadership team is focusing on building the collective capacity of all staff using data to inform strategic school efforts.

In the domain of Leadership, the school has achieved the level of Sustaining and Growing in all areas. Leadership is
distributed between staff to build capacity, and creates an organisational structure that enables management systems,
structures and processes to work effectively. Parents and community members have the opportunity to engage in a wide
range of school–related activities. The school has productive relationships with external agencies, such as universities,
local businesses and community organisations, to improve and increase educational opportunities for students.
Gunnedah South uses evidence–based strategies and innovative thinking in designing a school plan that delivers
ongoing improvements in student outcomes. The school plan, with accompanying timelines and milestones, direct school
activity towards effective implementation of the school plan.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Learning

Purpose

Every student in our care will be actively engaged in meaningful, challenging and future–focused learning experiences to
achieve and thrive as learners, leaders and responsible, productive citizens. We will maximise learning to ensure
students achieve at least a year’s worth of learning from every year of teaching.

We will:
 • Create high expectations to raise standards of achievement and reduce the gap between the highest and lowest

achievers.
 • Build leadership capability and continue to improve teaching quality and effectiveness. 

Overall summary of progress

Teaching staff and school leaders have engaged in professional learning based around data analysis, using both
qualitative and quantitative forms, which have been used to triangulate, to identify strengths and gaps in student
achievement. All teaching staff are involved in regular collaborative practice within and across stage teams for pre and
post assessment, planning effective classroom practice, CTJ and evidence based approaches. Staff have collaboratively
developed teaching units based on authentic texts using the Accelerated Literacy pedagogy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • To move 8% of tracked
students in Year 3 Reading and
Numeracy 2015 from national
minimum standard to above
national minimum standard in
2017. 
 • To move 8% of ATSI  tracked
students in Year 3 Reading and
Numeracy 2015 from national
minimum standard to above
national minimum standard in
2017. 
 • Students can articulate the
purpose of lessons and criteria
for success as evidenced through
classroom walk throughs. 
Premier’s Target
 •  Increase the proportion of
students in the top two bands by
8% in Reading and Numeracy.
 • Increase the proportion of ATSI
students in the top two NAPLAN
bands by 30% in Reading and
Numeracy.

 • All teaching staff involved in 6 planning days.
 • Weekly stage meetings were centred around
ongoing monitoring, moderation and development
of student work to inform instruction.
 • Experienced AL mentors provided teaching,
lesson demonstrations and AL lesson observations
with quality feedback for classroom teachers. 
 • An Accelerated Literacy scope and sequence
was developed which is aligned to the English
syllabus.
 • All staff were trained in PLAN software and
adhered to the school time–frame for importing
student data.
 • Teaching and learning programs demonstrated
evidence of differentiated curriculum delivery.

 • Aboriginal background
loading ($40000.00)
 • Socio–economic
background ($65000.00)
 • Location ($52483.00)

Next Steps

 • Visible learning and Thinking will be supported though a Data/Impact Coach who will analyse the range of available
student data to present to staff so professional learning and classroom focuses can be created.

 •  Ensuring that new teachers are trained and supported to teach AL will be an emphasis of AL mentors, as well as
planning and implementing new texts.

 • Developing a whole school writing scope and sequence which will incorporate assessment tasks with
differentiation, learning goals and success criteria embedded.
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Strategic Direction 2

Leading

Purpose

Engage all staff in professional development that is relevant, future–focused and shaped by research, evidence and
feedback to build their capabilities as learners, teachers and leaders.

We will:
 • Introduce new curriculum planning, management and performance–monitoring systems to improve the way our

practice is delivered and increase accountability across the system.
 • Implement these changes in a cohesive, targeted manner, always keeping students and their outcomes as a

priority. 

Overall summary of progress

The Performance and Development Framework is embedded into school practices and has supported the ongoing
improvement of student outcomes through the continuous development of a skilled, effective and professional staff. All
teaching staff have a Professional Development Plan (PDP) which is developed through collaboration and professional
dialogue with colleagues and supervisors. All staff have systematically gathered evidence which demonstrates their
progress towards their professional goals.
A range of professional learning and research has supported school improvement with a focus on Hattie and building
growth mindset. Regular stage and grade planning days have provided opportunities for staff to collaboratively develop
leadership roles based on expertise and instructional leadership.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Performance and Development
Framework processes will be
embedded with all staff
completing a PDP.  Staff
achievement of goals will be
analysed and evaluated annually
to inform future professional
learning and resourcing.  
 • Teachers will understand and
implement the Australian
Professional Standards for
Teachers procedures and
practices to adhere to
accreditation and maintenance
requirements. 
 • Highly Accomplished
Teacher accreditation will be
sought by highly skilled staff
members. 
 • Teachers will seek internal and
external leadership opportunities. 

 • All staff engaged with colleagues and supervisors
to develop individual PDPs and set at least three
goals which were aligned with the school plan,
strategic directions and the Australian Professional
Standards for Teachers (APST).
 • All staff accessed professional learning to support
the achievement of goals, further develop
knowledge, skills and capabilities and support
career aspirations.
 • All staff gathered appropriate forms of evidence
to align with the SEF and the APST.
 • All staff have participated in at least 2 lesson
observations, which were negotiated and directly
linked to the teacher's PDP goals. This resulted in
positive and constructive feedback to allow
professional dialogue and reflection focused on
teaching practice.
 • All staff completed the annual review through a
structured meeting with the principal to review and
celebrate progress towards goals and inform the
development of the next PDP cycle. 

 • Quality Teaching,
Successful Students
(QTSS) ($47130.00)
 • Socio–economic
background ($33779.00)
 • Support for beginning
teachers ($4081.00)

Next Steps

 • All teachers will complete PDPs and ensure that the goals reflect the School Plan, personal areas of development,
and the APST.

 •  Learning Walks within the school will provide additional data and feedback on the school progress towards the end
of year goal.

 • Creating leadership opportunities for more staff by having them lead projects and manage teams within the school
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will build the leadership capacity of our staff.
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Strategic Direction 3

Linking

Purpose

Build a school culture that is creative and innovative to promote achievement and foster well–being for every student.

Families, carers, students and staff will have access to the range and scale of services they need for their education,
development, well–being, health and care.

We will:
 • Plan and better integrate National, State and Local services to ensure students' families and staff have effective

access.
 • Provide support by directing resources to meet the specific and identified needs of priority populations. 

Overall summary of progress

Staff are familiarised with PBL theory and practices and engaged in discussion around the implementation and design of
a PBL program to suit our school and students. The functions of the Learning and Support Team (LST) have been
streamlined to have centralised records accessible and available to staff. The leadership of the LST is given to two
experienced staff members and overseen by an AP/ Principal. Personalised Learning Pathways (PLPs) are in  place for
every ATSI student and used as an effective tool to increase Aboriginal students' engagement and learning outcomes.
PLPs have been developed in genuine partnership with Aboriginal students, their families and teachers. Strong
partnerships between school and home have developed based on mutual trust and respect.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 5% increase in student
engagement and well being as
evidenced in Tell Them From Me
student survey.
 • 5% increase in Quality
Feedback as evidenced in Tell
them From Me teacher survey.
 • 5% increase in parent
satisfaction and effectiveness of
school strategies as evidenced in
Tell Them From Me parent
survey.
 • 10% reduction in the number of
short suspensions. 

 • Students were introduced to certain basic
elements of PBL (Buddy Benches).
 • Surveys completed by staff, students and parents
informed the development of the PBL program for
South school.
 • The leadership of the LST ensured consistent
development of supports for students and staff such
as Behaviour Management Plans, Playground
Plans, in–class support allocation, Access
Requests, NCCD data collection, etc.
 • Consistent communication and collaboration
occurred with outside agencies to support the
learning needs of students and their families.
 • Regular and ongoing PLP meetings occurred
each term to plan, monitor, review and track
students' progress
 • The new PLP proforma includes short and long
term goals which are specific, achievable, realistic
and measurable, with a focus on literacy, numeracy
and social development.

 • Aboriginal background
loading ($45409.00)
 • Socio–economic
background ($35000.00)
 • Location ($30000.00)

Next Steps

 • PBL team to continue to gather data and monitor implementation of consistent behaviours in playground areas.
 • Developing consistent expectations of behaviour for inside areas throughout the school.
 •  Weekly LST meetings scheduled with key personnel to identify, plan and monitor identified students and to

determine timely and tiered interventions responsive to individual learning needs and well being
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All ATSI students have a PLP in place which
focuses on Literacy and Numercy targets and
personal goals. Teachers and families have
developed strong positive partnerships
through the regular PLP meetings.

All staff completed cultural awareness training
delivered by local AECG and regional DoE
staff.  

1.0 AEO $64,388

Flexible $85,409

Total $149,797

Low level adjustment for disability Gunnedah South Public School successfully
supports students with a disability or who
have additional learning needs within
mainstream classes.

In 2016, the Learning Support Team (LST)
was reviewed and new procedures to ensure
the effective streamlining of resources at the
point of need were developed.

The LST:
 • worked collabortively with classroom
teachers to plan, implement, model, monitor
and evaluate teaching programs for students
with additional learning and support needs.
 • provided professional specialist advice,
support and mentoring to classroom teachers
on lesson differentiation.
 • assisted with professional learning for class
teachers and SLSOs to cater for identified
areas of need.
The school used the flexible funding
component to employ School Learning
Support Officers to support students in
accessing all areas of the curriculum.

1.7 LST staffing $173,435

Flexible $59,416

Total $232,851

Quality Teaching, Successful
Students (QTSS)

Gunnedah South Public School has benefited
from the QTSS initiative which has provided
an additional staffing resource allocation to
improve the quality of teaching in every
classroom. This staffing allocation has been
used to:
 • create collaborative practices across the
school to allow teachers to jointly plan and
observe each others' lessons.
 • establish mentoring practices within the
school to provide constructive feedback to
individual teachers on lesson delivery,
programming, assessment and classroom
management.

 0.42 QTSS staffing
$47,130

Socio–economic background Gunnedah South Public School has received
significant funding under the equity loading for
socio–economic background. This additional
funding has enhanced our innovative school
programs.

Stephanie Alexander Kitchen Garden
Program

This is a unique program available to all
students K–6 and allows our students to revel
in the hands–on experiences centred on
intellectually rich engaging learning tasks.
The kitchen and garden provide real life

0.9 staffing $91,819

Flexible $133,779

Total $225,598
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Socio–economic background context for learning in which the theory of the
classroom melds with the practices of
growing, harvesting, preparing and sharing.

The SAKG coordinator ensures all classes
have a 45 min garden lesson and 90 min
cooking lesson within a fortnight rotation.

Stage 3 Rotations

Students in Years 5 & 6 are involved in a
Rotations program which allows teachers to
specialise in a Key Learning Area such as
History/Geography, CAPA or Science and
Technology. On 3 afternoons per week,
classes go to a different class teacher to
participate in the KLA specialty of that
teacher. This program has strengthened
relationships between teachers and Stage 3
students, and prepared Year 6 students in
particular for high school. 

0.9 staffing $91,819

Flexible $133,779

Total $225,598

Support for beginning teachers Under the Great Teaching, Inspired Learning
all beginning permanent teachers at GSPS
had access to a strong induction process, a
trained mentor, reduced teaching load and
greater opportunity to collaborate with other
teachers.

This process will be expanded in 2017 to
include temporary beginning teachers with
this high level of support.

$4,081
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 287 308 310 309

Girls 287 302 308 305

Gunnedah South Public School has maintained an
upward trend in enrolments over the last 5 years. In
2016 the school saw enrolments climb during Term 4,
which will be reflected in our 2017 enrolment data. The
gender balance within the school K–6 is equal.

The school enjoys strong positive relationships with our
P&C and AECG which are based on trust and mutual
respect. Both orgnisations work alongside the school to
inspire students to achieve in a rapidly changing world
and ensure learning is engaging, relevant and valued.
There is a strong shared committed approach to the
pursuit of excellence and the provision of high quality
eduactional opportunities for each child. Thus, families
continue to seek enrolment at our school.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.4 94.7 94.1 93.9

1 96.7 94.9 93.2 93.5

2 95.6 95.4 93.7 92.4

3 96.6 94.3 94.3 93.7

4 95.3 94.6 94.3 94.5

5 95 94.1 94.5 93.9

6 96.4 92.7 92.4 93.8

All Years 96.1 94.4 93.8 93.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Gunnedah South Public School continues to maintain
high attendance rates which are in line with State
attendance rates. The school has a comprehensive
attendance policy and procedures which ensures
student attendance is regularly monitored,
analysed and evaluated. The school community value
the importance of attendance and there is a shared
school–wide responsibility to promote ongoing
improvement.

Student learning and well–being are intentionally
supported through meaningful involvement of parents,
families, staff and inter–agencies. This personalised
approach along with classroom practice which is safe,
accepting, inclusive, caring and respectful, is
embedded in our positive attendance culture.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.23

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.2

School Counsellor 1

School Administration & Support
Staff

5.06

Other Positions 1.9

*Full Time Equivalent

Gunnedah South Public School has 5 staff who identify
as Aboriginal. These staff occupy a variety of positions
including teaching, Aboriginal Education Officer, School
Administrative Staff and School Learning Support
Officer. Our school enjoys positive respectful
relationships with our local AECG.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Gunnedah South has a strong professional learning
culture which is relevant, collaborative and
future–focused. The school has developed and
embedded processes and practices which support the
conditions for our professional learning culture; as
 • a focus on professional learning that is most likely

to be effective in improving professional practice
and student outcomes.

 • support for professional learning through school
structures, explicit planning and the allocation of
time.

 • all teaching & non–teaching staff and school
leaders are supported to be active learners,
reflect on their practice, and to give and receive
feedback.

 • professional learning which is evidenced–based
and aligned to the School Plan, Department's
priorities and addressed the Australian
Professional Standards for Teachers.

Gunnedah South is committed to the strengthening of a
performance development culture and as such all staff
engaged in significant focused professional learning
throughout 2016. 

Gunnedah South Public School is committed to
supporting all permanent and temporary teachers in the
process of attaining and maintaining accreditation at
proficient. The school has employed an experienced
mentor who supports teachers in the accreditation
process  by providing lesson observations and
feedback on gathered evidence for submissions.

In 2016, 1 teacher was successful at maintenance of
Proficient, 2 teachers have begun the journey of
seeking accreditation at Highly Accomplished and 1
teacher is seeking accreditation at the Lead level.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 461 226.00

Global funds 586 183.00

Tied funds 540 963.00

School & community sources 249 128.00

Interest 10 014.00

Trust receipts 25 755.00

Canteen 0.00

Total income 1 873 269.00

Expenditure

Teaching & learning

Key learning areas 95 037.00

Excursions 124 280.00

Extracurricular dissections 32 022.00

Library 35 775.00

Training & development 37 106.00

Tied funds 553 355.00

Short term relief 165 032.00

Administration & office 205 174.00

School-operated canteen 0.00

Utilities 104 562.00

Maintenance 50 595.00

Trust accounts 29 863.00

Capital programs 100 650.00

Total expenditure 1 533 451.00

Balance carried forward 339 818.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN
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In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

In Year 5, 20.4% of students scored in the Proficient
range for Reading. In Year 3, 28% of students scored in
the Proficient range. There was a significant strength in
Year 3 Writing of 48% of student's achieving at the
Proficient level. The school has significantly increased
the number of students achieving the Proficient level in
spelling from 24% in 2015 to 39% in 2016. 
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In 2016, 65.2% of Year 5 students achieved greater
than or equal to expected growth in Numeracy. The
school's overall average scaled score in growth was
108.2 as compared to the State of 94.1. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

The school asked for feedback from parents, students
and staff using the Tell them From Me surveys. A wide
range of questions were put to these groups regarding
their satisfaction with the service the school provides
and participation in certain activities. 

Student Survey Results

A total of 205 students were surveyed from Years 4–6
throughout September and October. 

Student participation in extracurricular activities

47% of students in our school had a high rate of
participation in extracurricular activities such as art,
drama, or music groups, or a school committee. The
NSW Govt norm for these years is 55%. 59% of the
girls and 35% of the boys in this school had a high rate
of participation in extracurricular activities. The NSW
Govt norm for girls is 66% and for boys is 44%.

Students with a positive sense of belonging

77% of students in this school had a high sense of
belonging when asked if they feel accepted and valued
by their peers and by others. The NSW Govt norm for
these years is 81%.

Students who are interested and motivated

Students are interested and motivated in their learning
accounted for 76% of students in this school. The NSW
Govt norm for these years is 78%.

82% of the girls and 68% of the boys in this school
were interested and motivated. The NSW Govt norm for
girls is 83%and for boys is 73%.

Rigour

Rigour refers to how students find the classroom
instruction is well–organised, with a clear purpose, and
with immediate and appropriate feedback that helps
them learn. In this school, students rated Rigour 8.2 out
of 10. The NSW Govt norm for these years is 8.2.

In this school, Rigour was rated 8.2 out of 10 by girls
and 8.2 out of 10 by boys. The NSW Govt norm for girls
is 8.4 and for boys is 8.1.

Teacher Survey Results

23 teachers responded to the survey questions relating
to the Eight Drivers of Student Learning:Leadership,
Collaboration, Learning culture, Data Informs Practice,
Teaching Strategies, Technology, Inclusive School and
Parent Involvement. Teachers rated their working with
leaders to create a safe and orderly school environment
as a 7.5 out of 10. School leaders taking time to
observe teaching rated 5.3 out of 10. Talking with other
teachers about strategies that increase student
engagement was rated 8 out of 10, while setting high
expectations for student learning was rated 8.7 out of

10. Teachers rated an 8.5 out of 10 as to their use of
formal assessment tasks to inform their lesson planning
however only a 6.4 when asked whether they provide
examples of work that would receive an 'A', 'B' or 'C'. In
the area of 'Inclusive School', the teachers scored an
average of 8.2 out of 10 when asked about catering for
special learning needs. Working with parents to solve
problems interfering with student progress was rated
8.4 out of 10. 

Parent Survey Results

 18 parents responded to our request for parents
surveys. Parents rated a 7.9 out of 10 as to how easily
they can speak to their child's teacher. 52% of parents
had talked with a teacher more than 3 times over the
year. 73% of parents are not involved in school
committees. Parents rated their children being
encouraged to do their best as a 7.3 out of 10. Around
55% of parents find the newsletter the most useful
means of communication from the school. Just over
35% of parents aspire for their children to attend
university.  

Policy requirements

Aboriginal education

Gunnedah South continues its strong commitment to
Aboriginal Education. Our Aboriginal Education Officer,
Leonie Chapman, and the Aboriginal Education Team
have ensured that Aboriginal students at our school are
supported, and that teachers feel confident integrating
Aboriginal perspectives into their daily teaching. Across
multiple Key Learning Areas, elements of Aboriginal
culture are integrated into lessons to strengthen student
knowledge and understanding of our local Gamilaroi
people. Teachers have been supplied with resources to
teach Gamilaroi language in the class and Accelerated
Literacy texts (such as Yinti and The Barrumbi Kids)
have given opportunities to discuss Aboriginal
traditions. 

Our yearly celebration of NAIDOC week provides
teachers with opportunities to meet and work alongside
Indigenous community members who come into the
school. 

Two staff members had the opportunity to meet with a
linguist from the University of Canberra to consult on
the effectiveness of the language program running at
the school. One of our staff members was elected as
the Secretary of the local AECG. 

New History and Geography resources were purchased
that focused on the Aboriginal people as the traditional
owners and First Inhabitants of Australia prior to
European Settlement. 

A large amount of literary texts were researched and
purchased to ensure that Aboriginal Perspectives are a
priority throughout the school. 

PLPs continued to be a strong focus for all classes
K–6. These strengthen ties between school and
families and focus discussion on the learning priorities

Printed on: 27 April, 2017Page 18 of 19 Gunnedah South Public School 4018 (2016)



Indigenous students. NAPLAN results for Indigenous
students were analysed and AEO support was
increased for those in need. 

Multicultural and anti-racism education

Gunnedah South School prides itself on maintaining
high levels of respect and understanding for different
cultures. We are committed to providing opportunities
that enable all students to achieve equitable education
and social outcomes and participate successfully in our
culturally diverse society. Through comprehensive
teaching programs, our school ensures inclusive
teaching practices which recognise and respect the
cultural, linguistic and religious backgrounds of all
students and promote an open and tolerant attitude
towards cultural diversity.

Anti–racism officers are elected each year from staff
and their role is to be accessible by students and staff
in the event of issues regarding racism. 

Through deliberate selection of texts taught in AL
lessons, students learn aspects of a range of cultures
around the world, such as the plight of refugees and the
elements of Japanese culture. 

In addition to this, there is a strong presence of
Aboriginal Perspectives taught in all classes throughout
the school which develops students awareness of the
importance of understanding and accepting cultures
that are different from their own. 

Printed on: 27 April, 2017Page 19 of 19 Gunnedah South Public School 4018 (2016)


