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Introduction

The Annual Report for 2016 is provided to the community of Revesby South Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Revesby South Public School
Mars St
Revesby, 2212
www.revesbysth-p.schools.nsw.edu.au
revesbysth-p.School@det.nsw.edu.au
9773 8886

Message from the Principal

The year 2016 continued in a similar vein to last year with significant reforms occurring across all public schools in NSW.
All the staff worked extremely hard to improve processes from the previous year and began to develop a deeper
understanding of the Student Wellbeing Framework, Performance and Development Framework and the School
Excellence Framework. Yet this year will be remembered by the executive and administration staff as the year that Local
Management Business Reform (LMBR) was rolled out to our school.  While all this was happening, we valiantly focussed
on our core business of improving educational outcomes and wellbeing of our students.

Our three strategic priorities of: Enabling Equity and Excellence; Fostering Creativity; and Inspiring Innovation, continue
to be the central focus of everything we do at school. However, with the implementation of our school improvement
strategy called Curiosity and Powerful Learning, we renamed and updated our second strategic direction to encapsulate
this strategy to: Fostering Creativity and Curiosity.

Under this broad umbrella of priorities, the school focussed on improving student achievement and quality teaching, the
development of leadership capacity and broadening of community partnerships. In some areas we made great gains
and in others we still need to improve.

However, I am extremely proud of the achievements the students and staff have made this year. Students have
demonstrated improved knowledge and skills in all areas and teaching staff improved in the delivery of the new
curriculum. The school also continues to make strong gains in literacy and numeracy via the implementation of evidence
based programs such as L3 (K–2),TEN (K–2), TOWN (3–6), Synthetic Phonics and Reading Recovery.

Students that experienced learning challenges/disabilities or have socio economic disadvantage continued to receive
rigorous intervention that included support from a Speech Pathologist and Occupational Therapist, as well as programs
such as Mini–Lit and Multi–Lit (phonics program) from our support teachers. Learning Support Meetings identified and
supported students with learning difficulties and gifted or high performing students. We created and implemented
Individualised Learning Plans (ILP) for a number of students and Personalised Learning Plans (PLP) for Aboriginal
students.

The school aligned the observation of teaching practice with a focus on Lesson Intentions Success Criteria and Higher
Order Questioning with the Performance and Development Framework. We continue to develop explicit systems for
collaboration, classroom observation, modelling practice and the provision of feedback to improve our teaching.
Teachers and leaders consistently tracked performance data such as PLAN, NAPLAN and school based data across
K–6 where there was regular dialogue at stage level to discuss, plan and direct future teaching and learning. 

We could not have achieved so much without the outstanding professionalism of my staff, the incredible support of our
community led by the P&C and my exemplary executive team.

Chris Whitten (MEd–Leadership)

Principal
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Message from the school community

Parents and Citizens Association Message

Firstly, I would like to thank everyone in the P&C for their contribution to the school. Great thanks to the Executive, a
huge big thank you to Louise who was our representative to ALL sub–committee meetings in 2016.  I especially would
like to thank all the committees and their members; the Canteen volunteers who do such a marvellous job keeping the
canteen open and running, the Uniform committee in keeping stock in and prices low, Book Club, School Banking,
Mother and Father’s Day volunteers and Fundraising. A recent incident at another voluntary activity I take part in made
me realise that this organisation has showed great commitment in everyone getting Working With Children Checks, and
by committing the time and effort in helping throughout the school to better our children’s school experiences. This is a
marvellous thing!

Without the effort of all the people behind these committees, the P&C and School would not be where they are today. 
This of course is not in any small part to the commitment and ongoing support of Chris Whitten, our Principal, puts in. 
Thank you for your efforts, Chris.

It was an interesting year for me to serve as Revesby South P&C President. I had some big shoes, and large tiara to fill
taking over from Leigh Trindall.  I don’t believe I could do her justice in the role, and found her advice at the crossing
when dropping my kids off to school invaluable.

The year was a great year with the playground equipment finally installed after nearly three solid years of major
fundraising. As P&C  President it was lovely to be able to support a number of students representing the school at
various sports at different levels; be part of a great trivia night; be able to support the merit selection process involved
with a permanent teacher position; saw the arrival of a chicken coop, funded by the school's Life skills program and
proudly erected and beautifully painted by parent volunteers, and see planning start on the Fete for 2017 to name a few.

I look forward to volunteering along side you all in 2017.

Regards,

Robert Rex

P&C President

Message from the students

Student Representative Council Message

During 2016, the SRC has continued to provide a voice for the students at Revesby South Public School. From Stage 1,
each class is represented by at least two students who meet regularly to make decisions on behalf of their peers. The
SRC has been particularly active this year, involving themselves in solving problems, decision making, running Breakfast
Club and organising fundraising events for the school and external charities. One initiative of the SRC has been the
erection of two new flagpoles, representing both the Australian and Aboriginal flags. This endeavour will be achieved
early in 2017.

Throughout the year, the SRC has held various charity fundraisers and programs to support The Children’s Hospital,
Randwick, Pink Ribbon Day and also Anglicare Toys and Tucker campaign. We held two collections of used clothing for
Stewart House and donated to the Lions Club to support their ongoing work.

Our school fundraising initiatives have involved a school disco and a football colours and cupcakes mufti day, as well as
the end of year BBQ for the Carols by Sunset event, which were all extremely successful in raising funds for our school.

Breakfast Club has continued to run each day between Monday and Thursday for those children who do not have a
substantial breakfast before school. The SRC students set up, provide and cleanup breakfast for their peers on their
rostered day.

The SRC has worked diligently to serve their peers, the school and the wider community. They should be commended
for their efforts in fostering a safe and happy environment for all Revesby South students during 2016.
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School background

School vision statement

Revesby South Public School strives to make the world a better place by enabling excellence and equity, fostering
creativity and inspiring innovation so our students can be successful and actively informed thinkers for a rapidly changing
world.

School context

Revesby South Public School (enrolment 324 students, including 44% from a non–English speaking background) is a
dynamic learning community focussed on providing a relevant education for the 21st Century. There is a current focus on
embedding quality teaching into all curriculum areas and the development of innovative technology practices.

A dedicated staff team of early career and experienced teachers is supported by a strong collegial approach to ongoing
professional development. Parental involvement is highly valued and the Parents and Citizens' Association plays a vital
role in supporting school programs and improving educational outcomes for all students.

The school provides specialist support for a number of students with special needs being integrated into the school that
enriches the lives of all students.

The school is well resourced with modern school library, interactive whiteboards in classrooms, computer lab, mobile
computer labs, iPads, school hall and covered outdoor learning areas. Specialist curriculum programs include L3
(K–2), Reading Recovery, MultiLit, MiniLit, Targeted Early Numeracy (TEN) and Taking Off With Numeracy (TOWN).

Other initiatives include LifeSkills (Financial Literacy & Enterprise Education Program), Gardening Club, Public Speaking,
various Buddy and Social Skills Programs, Kindy Links, Peer Support, Breakfast Club, Student Representative Council,
PSSA, Dance and Choir.

The school has an effective welfare and discipline program with a focus on social skills, decision–making and citizenship.
The core values of the school are reflected in the School Rules with a focus on 'Being Safe', 'Being Respectful' and
'Being an Active Learner'.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

The school undertook a process of self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

While the school continued to review and improve elements across the three domains, the main priority in 2016 was the
Teaching Domain which is broken into five elements (Effective Classroom Practice, Data Skills and Use, Collaborative
Practice, Learning and Development and Professional Standards).

The school has demonstrated excellence in this domain through the Curiosity and Powerful Learning strategy. The
school leadership team demonstrated instructional leadership by promoting and modelling effective evidence–based
practice throughout the program. The main focus was on Lesson Intentions Success Criteria and Higher Order
Questioning.

An increase in staffing allocation via the Quality Teaching Stronger Students agenda has enabled teaching staff
to collaboratively plan, teach and grow as a team in each of our stages. The use of technology for learning, the
importance of data analysis to inform decision–making, the growing of teaching practice through classroom observations,
reflections and feedback and the development of expertise in vital literacy and numeracy programs, all highlight a
teaching culture that is moving student learning to a new level. Importantly, staff are developing their evidence–based
practice through their reflections and evaluations of our collective work to implement the syllabus effectively.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Enabling equity and excellence

Purpose

We believe that the development of students' ability to build and maintain relationships and adopt lifelong learning skills
in school influences their prospects of educational and occupational success throughout their life.

Students have a right to quality education and opportunities to develop their knowledge, skills and social connectedness
in a culture of excellence and equity. The school community must ensure that socioeconomic disadvantage ceases to be
a significant determinant of educational outcomes. Teachers will be expected to deliver a culture of high expectations,
differentiate learning to support or extend students and create a concept of self–worth and resilience in students.

Overall summary of progress

The school is making strong gains in 'Enabling Equity and Excellence'. Students are demonstrating improved Literacy
and Numeracy skills via the implementation of evidence based programs such L3, TEN and TOWN. Students have
received additional support with a Speech Pathologist and an Occupational Therapist working in the school. Teaching
staff have embedded processes to improve collaboration, along with opportunities to demonstrate and observe
colleague,s to improve their teaching. The Learning Support Team has provided support to teachers and students that
require additional assistance or extension.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

That 70% of students meet
expected benchmarks along the
K–6 continuum in Literacy and
Numeracy.

Kindergarten (75%) and Year 1 (84%) students
exceeded target with Years 2 & 3 at 66%. Years
4–6 were slightly lower for Reading.

Results for Numeracy were similar with
Kindergarten (82%) and Year 1 (85%) exceeding
target. Years 2–6 all very close towards attaining
the target.

$6000 in resources for
Literacy programs

$2000 in resources for
Numeracy programs

That 95% of students exceed
NAPLAN minimum standards.

Year 3 – 98% Reading, 100% Writing and 100% in
Numeracy exceed minimum standards. Year 5 –
98% Reading, 100% Writing and 95% in Numeracy
exceed minimum standards

That all teachers meet
performance and development
processes, and accreditation
standards.

100% of all staff on duty met performance and
development requirements and accreditation
standards.

Funds from Professional
Learning ($26000) were
used to ensure all staff met
expected standards.

Students identified in requiring
Occupational Therapy and/or
Speech Therapy demonstrated
improvement in their area of
focus which is tracked from pre
and post assessment.

All students demonstrated significant progress as a
result of intervention programs. Reports of progress
were distributed to parents to show improvement
and areas still to work on.

$13500 Speech Pathologist
Consultant

$12000 Occupational
Therapist Consultant

Next Steps

The school will continue to build on student achievement by reflecting on the implementation of Literacy and Numeracy
programs. There will be a further emphasis on consistency and tracking of student achievement. Regular review and
analysis of performance data will assist in the discussion, planning and focus of the teaching and learning.
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Strategic Direction 2

Fostering creativity and curiosity

Purpose

We believe that by improving students’ ability to think and adapt creatively and maintain curiosity in school influences
their prospects of educational and occupational success throughout their life.

Students and teachers need to view creativity as having ideas that have value. As a result, they must be enterprising and
resilient, have the freedom and confidence to take risks and use their initiative to demonstrate their creative abilities.

Students’ curiosity and learning can create their own power cycle. Teachers can feed our students’ curiosity consistently
and rigorously and use it to fuel new knowledge and skills.

Overall summary of progress

Students and teachers have showcased creativity via internal and external programs at school such as photography,
visual arts, music, dancing, choir and writing. Students also performed in a number of festivals including the Wakakirri
Storytelling Festival and Cantabile Performing Arts Festival at the Opera House. 

All teaching staff have engaged in a rigorous school improvement process focussing on effective teaching through
the Curiosity and Powerful Learning program. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

That all teaching staff embeds the
ten ‘Theories of Action’ and
demonstrates outstanding
teaching practice.

All teaching staff began to embed the first two
selected 'Theories of Action' – Harnessing Learning
Intentions, Narrative & Pace and Higher Order
Questioning. All teachers provided demonstration
lessons,observed each other and provided
feedback in this practice.

Funds from Professional
Learning were used to
ensure all staff met
expected standards through
performance and
development processes
and the Curiosity &
Powerful Learning Program.

That all students have an
opportunity to participate in
creative programs and showcase
events.

Students had opportunity to participate in Wakakirri
Storytelling Festival, Cantabile Music Festival and
internally at school performing arts showcase at
school

$5000 for Wakakirri –
props, costumes, transport
for props and teacher relief.

That staff incorporate creativity
and curiosity into teaching and
learning programs and utilise
evidence based models/ rubrics
to assess creativity.

All teaching staff continue to build on their
repertoire on integrating creativity in their teaching
and learning.

Next Steps

A whole school performing arts festival will be staged in Term 3, 2017 which will also showcase other types of creativity
such as movie making, visual arts and writing. The school will also establish a dance troupe to perform in local festivals
in the Bankstown area. Further implementation of the Curiosity and Powerful Learning strategy with a focus on
'Connecting Feedback to Data', 'Implementing Cooperative Groups' and 'Setting Challenging Learning Tasks' will be a
priority in 2017.
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Strategic Direction 3

Inspiring innovation

Purpose

We believe that inspiring students’ to think ‘outside the square’ and from many different perspectives can improve their
ability to be innovative and will influence their prospects of educational and occupational success throughout their life.

Students and teachers must adapt and evolve to suit the circumstances they will face in their future. As a community we
must begin to understand that the workforce is changing and not determined. The students’ need to be fearless with their
ideas and celebrate entrepreneurship in order for them to develop financial and psychological independence.

Overall summary of progress

A significant increase of students developed financial literacy skills through the Life Skills initiative. This
innovative program taught students financial and entrepreneurial skills as they created a business, and learnt about
market forces to sell their product using a developed school based currency.

The BYOD approach is gaining further traction with increased numbers of students bringing their own device from home
along with Stage 2 and 3 teachers incorporating the use of these devices in teaching and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase number of students
participating in Life Skills
program. Students are able to
articulate how to earn (by
creating a business), save and
spend money appropriately.

The number of students participating in the Life
Skills program rose by 35%.

$2000 budget for
consumables such as
candle and soap making
and other products. Part of
this money was made up on
the sale of products at
Market Days and auctions.

Implementation of BYOD strategy
for Stage 2 and 3 students.

The number of students opting in the BYOD
strategy increased from 9% (2015) to 21% (2016). 

The school continued to
maintain iPad, laptop
computers and other
technology devices in the
school as part of
its commitment to ensure
equity.

Next Steps

The Life Skills program has established a chicken coop and students will care for the chickens and sell eggs to the
community in 2017.

An overall reinforcement of our commitment towards Bring Your Own Device (BYOD) and maintaining school resources
for equity.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Students from an Aboriginal background
participated in a cultural connections program
called Belonging. Students networked with
other students from around the district
celebrating their identity.

$3900 relief for Learning
and Support Teacher &
classroom teacher to write
Personalised Learning
Plans and to attend
Belonging Program.

English language proficiency EAL/D teacher provided support to students
with a language background other than
English. Language Background Other Than
English students performed at state average
levels in NAPLAN.

$41602 provided two days
EAL/D support per week.
School used
unfilled staffing allocation to
support the program an
extra day per week.

Low level adjustment for disability Learning and Support Teachers (LAST) and
School Learning Support Officers
(SLSOs) implemented Synthetic Phonics
program in K–2. They also supported
students in Stage 2 Numeracy Programs and
in Multi–Lit and Mini–Lit programs.

LAST staffing allocation
was maintained 1.0FTE.
Flexible funds were used to
employ three SLSOs.
Applied for additional
integration funding
for students with
significant needs.

Quality Teaching, Successful
Students (QTSS)

This initiative provided release for teachers to
observe and demonstrate quality teaching
practices as part of the Curiosity & Powerful
Learning program and in performance and
development processes.

The staffing allocation was
combined to provide teams
of staff relief to observe and
demonstrate effective
teaching practices.

Socio–economic background All socio–economic funds were used to
employ a Speech Pathologist and
Occupational Therapist. All students showed
progress as a result of intervention programs.
Reports of progress were circulated to
parents to show improvement and areas still
to work on.

Speech Pathology (1
day/week for 3 terms) –
$13500,  Occupational
Therapy (1 day/week for 2
terms) – $12000.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 162 159 148 158

Girls 155 152 170 165

Student enrolments have been steady for the last four
years with a fairly equal distribution of boys and girls.
The school receives a considerable number of out of
area applications which are reviewed in accordance
with the school's enrolment policy.

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.2 96 96 96.7

1 94.3 94.6 94 95

2 95.1 94.5 94.6 94.9

3 94.1 94.6 94.2 95.8

4 95.2 94.7 94.5 95.5

5 94.7 95.2 94.2 93

6 93.9 93.9 93.5 94.2

All Years 94.8 94.8 94.5 95

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance has been a priority at Revesby
South PS for the last couple of years. Parents were
sent reminders each week if student absences were
unexplained as the school's policy states that all
absences require a written explanation. There has been
a significant reduction in the number of students
identified by the Home School Liaison Officer for
review.

Class sizes

Class Total

K/1 GREEN 19

K YELLOW 18

K RED 20

1 BLUE 23

1 YELLOW 23

1 RED 24

1/2 GREEN 26

2 BLUE 26

2 YELLOW 27

2 RED 26

3 YELLOW 30

3 RED 31

3 BLUE 31

Structure of classes

There were nine stage based classes (three each in
Stage 1, 2 and 3), two cross stage classes (Kinder/
Year 1 and Year 2/3) and two grade based classes
(Kindergarten) in 2016.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.05

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1

Teacher Librarian 0.8

Teacher of ESL 0

School Administration & Support
Staff

2.87

Other Positions 0.11

*Full Time Equivalent

There are no Aboriginal or Torres Strait Islander staff
currently employed at Revesby South Public School.

Workforce retention

There were two teaching appointments in 2016. Mrs
Sarah Borg and Miss Krizzia Pincaro were appointed to
the school as permanent classroom teachers. Mrs
Michelle Pappas (SAM) is continuing her secondment
to DoE Local Business Management Reform until the
end of 2017. Ms Natalie Campion is the Relieving SAM
until the end of 2017. Mrs Kerrie Fuller (SLSO) retired
in 2016 and Mrs Belinda Aston, who shares
her appointed role as Learning Support Teacher with
Ramsgate Public School, will begin her tenure there in
2017. Her appointed two days will be covered by Mrs
Field and Mrs Eagles.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Over a third of teaching staff are accredited with the
Board of Studies Teaching and Education Standards. In

2017, all teaching staff will be working towards
becoming accredited with newly formed NSW
Education Standards Authority.

The Curiosity and Powerful Learning agenda is an
explicit, quality teaching initiative. It is grounded in
evidence from research and teaching practice, and is
expressed in terms of measurable student outcomes.
Initially staff completed a School Improvement Pathway
survey. The results of this survey were collated to
identify Theories of Action specifically needed to refine
current teaching and learning outcomes.

Professional learning has focused upon, developing a
school narrative, exploring the Theories of Action of
teacher practice and student achievement, designing a
school framework for the development and refinement
of higher quality teaching strategies. To date, the focus
of the Theory of Action Modules studied by staff were:
the Importance of Narrative and Pace, specific Learning
Intentions and Success Criteria, expanding the practice
of Higher Order Questioning and tasks across all
curriculum areas,  meaningful Feedback using Data in
communication to students, parents and other staff. A
valuable source of collegial learning resulted from
participating in peer mentoring visits and programming
sessions.

Two teachers completed their training in Language,
Literacy and Learning (L3) Kindergarten and three
teachers in L3, Stage 1. This is a two year program with
a significant amount of training workshops,
demonstration and observation of teaching practices.
Feedback on the implementation of the program is
provided to all trained teachers to facilitate reflection
and improve practice.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Information below was income and expenditure from
December 1 2015 till October 17 2016 when the school
went live with the deployment of Local Management
Business Reform (LMBR). Hence, why the school had
a significantly higher figure at the end of roll over.

Income $

Balance brought forward 165 569.12

Global funds 189 064.89

Tied funds 208 942.99

School & community sources 149 315.25

Interest 3 949.13

Trust receipts 5 361.10

Canteen 0.00

Total income 722 202.48

Expenditure

Teaching & learning

Key learning areas 20 079.81

Excursions 28 871.31

Extracurricular dissections 70 771.99

Library 2 538.00

Training & development 0.00

Tied funds 154 017.31

Short term relief 29 489.97

Administration & office 45 640.61

School-operated canteen 0.00

Utilities 37 628.57

Maintenance 29 312.62

Trust accounts 3 171.30

Capital programs 0.00

Total expenditure 421 521.49

Balance carried forward 300 680.99

The information provided in the financial summary

includes reporting from 17 October 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 333 205.76

(2a) Appropriation 300 680.99

(2b) Sale of Goods and
Services

104.09

(2c) Grants and Contributions 32 191.68

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 229.00

Expenses -109 067.90

Recurrent Expenses -109 067.90

(3a) Employee Related -49 964.08

(3b) Operating Expenses -59 103.82

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

224 137.86

Balance Carried Forward 224 137.86

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Revesby South Public School has a Finance
Committee which meets once per term. The committee
is comprised of the Principal, School Admin Manager, a
member from the P&C, school executive and interested
teaching staff. The committee compiles budgets,
reviews income and expenditure. It also collaboratively
determines where resourcing is required if needs of
particular programs or maintenance issues change.

The Principal is ultimately responsible for all
financial decisions which must abide by Department of
Education policy and any associated laws pertaining to
handling and utilising Treasury Managed Funds.
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The school tendered for the installation of play
equipment in 2016. The school provided just under
$50000 and the P&C provided $25000 to complete the
project in early 2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 150 825.28

Base Per Capita 17 137.56

Base Location 0.00

Other Base 2 133 687.72

Equity Total 198 409.99

Equity Aboriginal 3 900.57

Equity Socio economic 18 731.20

Equity Language 41 602.34

Equity Disability 134 175.88

Targeted Total 18 369.99

Other Total 58 726.07

Grand Total 2 426 331.32

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

L3 (Kindergarten and Stage 1)

Language, Learning and Literacy (L3) is a
research–based Kindergarten and Stage 1 classroom
intervention program, targeting reading and writing. It
has been designed to complement the daily literacy
program for students. Students receive explicit
instruction in reading and writing strategies in small
groups of three to four students. Students then
complete independent, individual or group literacy
tasks. This occurs in the daily literacy session.

In 2016, two Kindergarten teachers completed their
second year of professional learning and have become
accredited in delivering this program effectively to
students. Regular data collection and analysis indicates
that most students continue to independently write
more text incorporating complex sentences and are
reading higher levels of text readers with increasing
fluency, accuracy and intonation. According to the
Literacy Continuum, students exiting Kindergarten at
the end of the school year should have achieved a
reading level of between 5 and 8. The following

indicates the reading levels Kindergarten students
achieved after their first year of schooling.    

Level 1 – 2 = 0

Level 3 – 5 = 4

Level 6 – 8 = 12

Level 9 – 11 = 19

Level 12 – 14 = 6

Level 15 – 17= 3

Level 18+ = 0

Similarly, three Stage 1 teachers completed their
second year of L3 training and have become accredited
in implementing this program into their daily Literacy
sessions. Participating teachers are well equipped in
selecting specific texts and planning explicit instruction
based around these, providing quality feedback to
students, modelling reading practices with a focus on
inferential comprehension and incorporating modelled
and guided writing groupings to improve the overall
quality of text construction. Due to the improved quality
teaching practices in these areas and regular collection
of data, teachers have seen levels of higher
understanding and performance in their students, which
has also been reflected in the PLAN data for each
Stage 1 class.

Reading Recovery

Reading Recovery is a research–based intervention
program with the prime goals of accelerating literacy
learning and reducing reading and writing failure
difficulties by targeting those students performing in the
lowest 20% of Year One.

Reading Recovery implementation is systematic and
comprehensive. It encompasses professional
development for teachers, a network of professional
support for teachers and administrators, and a research
and evaluation component to monitor program
effectiveness and ensure accountability.

Reading Recovery identifies students experiencing
reading and writing difficulties after their first year of
school. It provides an intensive, individually designed
and delivered series of lessons for 30 minutes each
day, and is supplementary to the ongoing literacy
activities in the classroom.

One teacher completed her final year of training and
implementation of Reading Recovery in 2016, with ten
students accessing and successfully completing the
requirements of the program.
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NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016, 50 students in Year 3  and 45 students in Year
5 participated in the NAPLAN assessments. The Year 5
results not only showed results for student achievement
on the 2016 NAPLAN but also provided an indication of
the level of growth achieved by each Year 5 student
between the Year 3 and Year 5 results.

Literacy results in Year 3 indicate continuing
improvement across literacy. Year 3 Reading results
show that there has been an increase of the number of
students in Bands 5 and 6 with 42% of students in
these levels, compared to the school average from
2014 to 2016. This has also coincided with a decrease
of the number of students in Band 1 and 2. There was
improvement in both spelling and writing with no
students in Band 1 and 40% of students in Bands 5 and
6 for Writing and 50% for Spelling. In Grammar and
Punctuation, 42% of students scored in the top 2
Bands  but 4% of students also scored in the Band 1.

Year 5 literacy results indicate that we have maintained
student growth across Literacy areas with trend data
showing an increase from 2015 to 2016 in most
areas. Year 5 results in Reading indicate that the
majority of students have demonstrated growth with
20% in the 75th percentile. There has been a decrease
of students in Band 3 which coincides with an increase
of students in Bands 6 and 7, however a significant
drop in students in Band 8.  In Writing, students were
performing just below the state average but 60% of
students demonstrated growth that was equal to, or,
exceeded the expected growth between Years 3 and
5. In Spelling, 70% of students demonstrated growth
that equalled or exceeded the expected growth and
60% in Grammar and Punctuation.
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Year 3 Numeracy results showed that we had no
students in Band 1 and 36% of students in Bands 5 and
6.  While results are below the state average, there has
been a steady increase in results over the last three
years, as indicated by the trend data. Students
performed well in both Data, Measurement, Space and
Geometry, with 16% of students achieving Band 6 and
24% of students achieving a Band 6 in Number,

Patterns and Algebra. Both of these were above state
average.

Year 5 results indicated a decrease in students' results
from 2015 as supported by the trend data. This was
further supported by the fact that 27% of students
achieved in the two lowest bands. However 16.3%
achieved a Band 8 which indicates a need for a focus
on moving students from the lower and middle bands
into the top bands. While the trend data indicated a
decrease in results from 2014–2016, the students'
growth from the Year 3 results of 2014 indicated that
the actual cohort has shown improvement, with over
60% of these students achieving the expected growth,
which is just below state average, and 20% of students
achieving growth at, or above the 75th Percentile.
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The My School website provides detailed data for
national literacy and numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the 'Find a school' and select 'GO'.

In accordance with the Premier’s Priorities:
Improving education results, schools are required to
report their student performance for the top two
NAPLAN bands in reading and numeracy. The
Premier's target is 35.2% of students performing in the
top two bands by 2019 in reading and numeracy.

The percentage of Year 3 students in the top two
bands is 42% for Reading and 36% for Numeracy.

The percentage of Year 5 students in the top two
bands is 28% for Reading and 21% for Numeracy.

Parent/caregiver, student, teacher
satisfaction

The Partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school. It is based primarily on Joyce
Epstein's framework for fostering positive relations
between the school and the community. Successful
schools foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance. The
survey also provides feedback to schools about the
extent to which parents feel the school supports
learning and positive behaviour and promotes a safe
and inclusive environment.

The survey includes seven separate measures, which
were scored on a ten–point scale. The scores for the
Likert–format questions (i.e., strongly agree to strongly
disagree) have been converted to a 10–point scale,
then averaged and reported by question and by topic. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree
nor disagree).

There were only 37 respondents between 19
September 2016 and 21st October 2016.

1. Parents feel welcome at Revesby South Public
School – 8.1

2. Parents are informed at Revesby South Public
School – 6.7

3. Parent participation at Revesby South Public School

i) Parents talked with a teacher – 92% more than once

ii) Parents attend meetings –  94% more than once

iii) Parents involved in school committees – 46% Yes

4. Parents at Revesby South Public School support
learning at home – 6.0

5. Time spent doing homework at Revesby South
Public School – most respondents indicated that less
than half an hour of homework is set per day which also
correlated the amount of time parents spent supporting
their child's homework. On average parents want less
homework time (–5 minutes).

6. School Supports Learning at Revesby South Public
School – 7.5

7. School Supports Positive Behaviour at Revesby
South Public School – 8.3

8. Safety at Revesby South Public School – 7.1

9. Inclusion at Revesby South Public School – 6.9
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Policy requirements

Aboriginal education

Revesby South Public School values and appreciates
Aboriginal culture and promotes Aboriginal education
throughout the school. All K–6 classes explore vital
Aboriginal perspectives throughout their studies in
History, Geography and Literacy. This expands
all students’ knowledge and understanding of
the Indigenous Australians’ contribution to our
Australian heritage and identity.

In 2016 we had eight Aboriginal students at Revesby
South Public School.  Each of these students had an
individualised Personal Learning Plan (PLP). The PLPs
focus on goal setting and greater engagement with
school through the collaboration of teachers, students
and their parents. The PLPs are monitored and
updated throughout the year to ensure the learning
needs of the individual are catered for.

Our students attended the local Belonging Day program
this year. This involved students attending three
sessions with their local Aboriginal peers from the local
East Hills district. This opportunity allowed students to
mix and interact with others from their culture and
develop meaningful friendships. The students were
visited by Aboriginal elders and mentored by  a
comedian, dancers and artists. The Belonging Day also
included a field visit to the Rocks and Sydney
Observatory. 

Our School continued to sing the National Anthem in
Dharawal and have a student representative say the
Acknowledgement of Country at the beginning of each
School Assembly. At the end of 2016, the school gift
from Year 6 was a new flag pole to fly the Aboriginal
Flag. It will be located next to an existing flagpole which
flies the Australian national flag. This will be erected in
2017.

Multicultural and anti-racism education

At Revesby South Public School the current Language
Background other than English (LBOTE) student
population is 44.9%. Of the 30 languages most
represented are Arabic, Vietnamese, Cantonese,
Mandarin, Samoan, Macedonian, Greek, Spanish,
Filipino, Maori, Urdu, Japanese, Malay and Thai. The
school strives to equip all students with the skills,
knowledge, attitudes and intercultural literacy needed
for active citizenship.

In 2016 the EAL/D teacher continued to consolidate
and implement the Learning Progression model of
assessing students. This model provided an
assessment tool to measure proficiency in Reading and
Viewing, Listening and Speaking and Writing for those
students from a Non– English speaking background.

Cultural diversity was reflected in class programs
through the study of Australia's first people, Aboriginal
Dreaming, Caring for Place, Caring for Country and
Religions of the World. The focus of these units of work

was to investigate and appreciate the cultural diversity
of people in Australian society and the contribution
made by Indigenous leaders and new immigrants. The
school focus was that all individuals are entitled to
mutual respect, inclusiveness and understanding
regardless of their cultural, religious or racial
background.

In the school context, with the support of school policies
and programs, multicultural education helped students
develop;
 • proficiency in English
 • competency in language learning
 • deep knowledge of and awareness of their own

and other cultures.
 • an understanding of, and skills to interact in a

multicultural setting
 • an appreciation of the importance to foster global

harmony through mutual support at the local
community level.

The school also has a trained Anti–Racism Contact
Officer who assists the Principal in investigating any
issues of racism, appropriate intervention and
education.

Other school programs

Lifeskills – Financial Literacy/Enterprise Education
Program

The Lifeskills program commenced in Term 2, with
students having an opportunity to apply for paid
positions in a range of roles. The management
structure was formulated and positions filled from CEO,
the Board of Directors, Treasury, to the many activities
offered and co–ordinated in this program. By early
Term 2, we had our banking system in place which
serviced all students K–6 and which operated on a
weekly basis, leading up to Market Days.

Students in Years 1–6 were able to work on stalls on
Market Days. Students had to submit a business
proposal to trade at these events, price items for sale,
prepare marketing strategies and use and return the
float lent to them by the Lifeskills Bank. This year, we
hosted two Market Days, with 55 stalls in operation for
the first event followed by 34 stalls on the second
Market Day.

At the end of Terms 2 and 3, school auctions enabled
the students who saved some of their Buckaroos to
spend their money on items bought and auctioned at
school assemblies. Some of the most sought after
items included; science kits, stationery goods and
sporting equipment, bringing great satisfaction to those
students who had saved and worked hard in this mini
version of our financial society.

This program at Revesby South has been a resounding
success in 2016, with approximately 120 students and
8 teachers involved in its operation on a weekly basis.
Businesses which operated at school included Soap
Making, Stress Balls, Candle Making, Ribbon Sticks,
Jewellery, Gardening, Worm Farming, Can Recycling
and Woodwork crafts. Given that the activities take
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place for 25 minutes only during lunch times, recess
times and before school, this is an amazing
achievement for the school.

Funds from the Lifeskills budget, awarded to Revesby
South Public School by the Commonwealth Bank in
2013, enabled the exciting purchase of a chicken coop,
erected adjacent to our vegetable garden. We look
forward to purchasing chickens for our coop in 2017
and providing opportunities for students to learn about
chicken care. Eggs will be collected and sold together
with the fresh produce from the vegetable garden at the
Revesby South Farmers’ Market.

Congratulations to CEOs Kiara and Emily and their
Board of Directors for a very successful effort in 2016.
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