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Introduction

The Annual Report for 2016 is provided to the community of Panania North Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Samantha Loveridge

Principal

School contact details

Panania North Public School
Bransgrove Rd
Panania, 2213
www.pananianth-p.schools.nsw.edu.au
pananianth-p.School@det.nsw.edu.au
9773 8394
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School background

School vision statement

Panania North Public School staff, students, families and community work together to deliver high quality educational
experiences and opportunities, which engage and challenge students to become creative, resilient and responsible
citizens and successful learners.

School context

Panania North Public School has a long and proud history of public education since being established in 1956.  The
school is situated in the East Hills area and is part of the Ultimo network of schools. Panania North Public School has a
population of approximately 384 students with 49% of students from language backgrounds other than English and 3%
from Aboriginal and Torres Strait Islander. The school currently has 16 classes led by three Assistant Principals.
Additional support is provided through access to Reading Recovery, English as a Second Language (ESL), New Arrivals
Program, Learning Support and Integration Funded programs.

At Panania North we aim to maintain high learning expectations, teach students to persist through challenges and
difficulties in learning, encourage students' awareness of broader life opportunities and support students to reach their
personal best. We believe in a strong sense of community and encourage positive partnerships and active community
participation.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice. Our
staff evaluated practice within each element of the three domains of Learning, Teaching and Leading at staff
development days, stage meetings and professional learning sessions. Staff members worked collaboratively on
gathering evidence that reflected the school's progress towards achievement measures within our School Plan.

 Learning

In the domain of Learning, the school has focused on learning culture and wellbeing. All teaching staff understand that
student engagement and learning are related and expectations of behaviour are explicitly taught to students. Signage
has been installed in the playgrounds and canteen to remind students of the behaviour expectations in each setting.
Playground and classroom data is regularly reviewed to inform future directions and have resulted in a consistent
approach to wellbeing with clearly defined behavioural expectations and processes. A range of whole–school and
targeted programs have addressed social skills development, engagement and practice of appropriate and responsible
behaviour. Students are viewed as individuals with individual learning needs, and strong support is provided within our
structured and supportive Learning Support Team process. Quality transition programs have supported students moving
to new phases of their school journey, including into Kindergarten or high school or from one grade to the next for
identified students. Our future directions include a focus on improving the number of students performing at high levels
on external and internal performance measures and  staff and students using reflection on assessment processes and
feedback to inform learning.

Teaching

In the domain of Teaching, the focus has been on learning and development, with a particular focus on improving
teaching methods in literacy and numeracy. K–6 teachers were involved in intensive professional learning experiences in
numeracy and literacy aimed at changing understanding and pedagogy, as well as providing sequential resources to
develop deep relational understanding in the students, and the teachers.  All teachers were involved in ongoing sharing
of best practice and creating quality teaching environments K–6. Through successful implementation of the Performance
and Development Framework, teachers are engaged in planning their own professional development to improve their
performance and align with the school's strategic directions. Teachers are working in collaboration to improve teaching
and learning in their classes and drawing on staff expertise to create a dynamic learning community. Our future
directions include a focus on increasing teachers' ability to evaluate data to monitor and improve the effectiveness of
their own practice and to provide explicit and timely feedback to students on how to improve.

Leading
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In the domain of Leading, we have focused on distributive leadership for staff with all staff members accepting leadership
opportunities in different areas of responsibility. Executive members and aspiring leaders have been given opportunities
to grow and mentor New Scheme Teachers towards achieving and maintaining BOSTES Accreditation. This platform has
provided a strong leadership base across the whole school, which is central to achieving school excellence. Projects
outlined in this report are all led by not only the leadership team, but also aspiring leaders. This is to build capacity and
grow an even stronger culture of leadership within the school. The progression of leadership and management practices
and processes for staff has been a priority in the domain of Leading. Our strategic directions were developed with a high
degree of input from the leadership team and the staff as a whole and have been clearly communicated to all staff.
School executive and teachers have led the implementation of programs and initiatives that support the three–year plan.
Productive partnerships with a range of external community organisations and local schools were initiated. Our future
directions include enhancing opportunities for students and the community to provide constructive feedback on school
practices and procedures, and refine administrative practices to improve communication about the school's functioning to
promote ongoing improvement.
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Strategic Direction 1

Excellence in Learning

Purpose

To challenge every student to be actively engaged in innovative, challenging and future–focused learning experiences;
empowering students to reach their full potential and thrive as successful learners.

Overall summary of progress

The TEN numeracy program was implemented in years K–3 to explicitly teach number. Seven teachers were trained as
TEN teachers through demonstration lessons, team teaching and teacher feedback sessions. The whole K–6 staff
received 14 hours of professional development on the TEN modules in whole school staff meetings. Teachers
differentiated their numeracy learning program to cater for all student learning needs. Regular data collection
demonstrated that 95% of students successfully made progress along the numeracy continuum.

The Seven Steps To Writing Success program was implemented  this year in years K–6. All staff were trained through 8
hours of professional  development. The program was introduced over a period of ten weeks to ensure each step was
explicitly taught. Students focused on each step for 2 weeks developing repetition and muscle memory. The consistency
of teaching through the school has resulted in all students being fully engaged in writing activities. Evidence collected
from pre and post assessments has shown the quality of student writing has improved consistently across the school.

Every classroom has created a data wall display focusing on  the areas of reading, comprehension, early arithmetic
strategies, place value and multiplication and division in alignment with the learning continuums. Resulting in students
being able to track their progress and collaboratively work with the teacher to set new individual learning goals. The
students are highly motivated to achieve their individual learning goals and move along the literacy and numeracy
continuums.

Interested teachers experimented with student organised learning environments and project based learning in their
classrooms to provide students with environments that promoted engagement as well as opportunities for independent
and collaborative learning. Students were given research based tasks based on big questions that facilitated deeper
knowledge and thinking skills. Students were encouraged to be critical, creative, collaborative communicators who were
able to work together to produce projects in a variety of physical and digital mediums. The stage 3 team presented
student work samples and lesson ideas to the staff on a staff development day to showcase what was happening in the
classroom and encourage other teachers to explore these evidence based practices. Students were highly engaged in
their learning and were taking more risks in the presentations of their work. Various technology was introduced and used
successfully by the students to complete their projects. These include; iMovie, Stop Motion, Prezi, Animoto, Storybird,
Yakit, PowerPoint, Publisher, Word, Blogs and Powtoon. Students created posters, models, advertisements, diagrams,
letters, crosswords and collages. Teachers noticed a decrease in behavioural issues in the classroom and an increase in
risk taking, collaboration and understanding of the concepts taught.

Teachers were provided fantastic resources to support the implementation of Science and History in 2016. In Science,
Primary Connection kits were purchased to give classrooms the resources and tools needed to inquire, experiment and
investigate chemical, biological, physical and earth and space sciences. Scope and sequences were developed to
ensure consistency across the school. In History, K–2 teachers had access to Skwirk, an online database of interactive
resources and lessons to support the History Curriculum. In 3–6 the teachers and students accessed Australian History
Mysteries, an interactive, inquiry based, approach to teaching History. These resources gave students an engaging way
to explore Australia’s History, as well as supported the teachers to successfully teach the curriculum. To prepare for
Geography in 2017, teachers participated in professional development in a staff meeting, via Adobe Connect. They were
provided with suggested units of work and OZBOX cards that integrated literacy into Geography to trial this year.
Teachers were well resourced and kept up to date with changes to curriculum for Science, History and Geography which
had  a positive impact on teaching and learning.

Technology continued to grow and be embedded in classrooms in 2016. Students from 4–6 were surveyed on their
access and use of technology. This data indicated that 80% of students wanted to use technology more in the classroom
to help them learn.  In term 3 ,teachers were provided with specific interactive resources to support their teaching in
selected curriculum areas.  The curriculum team developed a student centred learning Weebly, whereby teachers could
locate and add interactive resources to promote the collaboration and embedding of technology into the classroom. The
computer lab was updated with wifi and brand new laptops and the 3–6classrooms were topped up to 8 laptops per
room. K–2 students had access to 5 iPads loaded with a variety of applications to support and engage them in learning
across all learning areas. To keep up with the cost and maintenance of technology, the curriculum team investigated
Bring Your Own Device. (BYOD) Parents and teachers were asked to provide input into the initiative, finding that 70% of
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parents would support the program in Stage 3. The curriculum team developed a student user agreement and BYOD
policy to address issues of equity, security and misuse. Future directions for BYOD, include building further partnerships
with technology companies such as Microsoft and Hp to suppor timplementation and provide parents with information
and access to support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students demonstrating expected
growth across DEC literacy and
numeracy continuums relevant to
expected time frames

Analysis of NAPLAN data shows
improved growth from Year 3 to
Year 5 in all aspects and shows
increased percentage of students
achieving in the top 2 bands

Regular data collection demonstrated that 95% of
students successfully made progress of a year
along the numeracy and literacy continuum over the
period of the year.

In NAPLAN we increased our percentage of
students in the top 2 bands  in year 3. Achieving
54.55% in reading, 50% in writing,  50% in spelling,
53.03% in grammar and 35.2% in numeracy. In
year 5 in the top 2 bands we achieved 37.5% in
reading, 18.75% in writing, 37.5% in spelling and
31.25% in numeracy.

Literacy & numeracy

$30 534

Innovatively implement new
syllabi through problem based
and student organized learning
environments, challenging
students to work collaboratively,
creatively and use higher order
thinking skills.

Project based learning initiated in stage 3
classrooms

Professional learning to support the implementation
of the new Geography syllabus.

Improved teacher resourcing for Science and HSIE

BYOD investigated in readiness for introduction in
2017

Curriculum

$15 000

Teachers confidently provide
adjustments for students with
learning and support needs

A total of 60 personalised learning programs were
written and stored on a data base within the school.
This process heightened collaboration by allowing
students learning goals, expectations and teachers’
instructional strategies and adjustments to be
shared with families, the learning support team and
support staff.

Learning and Support

$76 000

Next Steps

All staff to complete the Building Blocks modules to increase staff expertise and knowledge in quality pedagogy.

Continue TEN numeracy pedagogy to further develop teacher skills in the analysis, interpretation and use of student
performance data.

Build staff knowledge in Daily 5 and reading and comprehension strategies.

Develop teachers' understanding and ability to utilise assessment for learning and assessment of learning  to determine
teaching directions, school performance levels and effectiveness.

Develop active partnerships and work collaboratively to enhance curriculum provision and professional learning
opportunities.

Refine and improve implementation of high expectations, explicit teaching and effective feedback to improve student
outcomes.
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Strategic Direction 2

Excellence in Teaching

Purpose

To sustain continuous improvement of student outcomes through focused professional learning that engages all staff in
ongoing, relevant and evidence–based learning and practice at an individual and collective level.

Overall summary of progress

The implementation of the new Performance and Development Framework is now in its second year and has been fully
implemented. This has led staff to continue engaging in a deeper reflective process and is guiding the ongoing
development of all staff at an individual and collective level. Regular and effective monitoring and feedback processes
are in place to discuss progress, support and to plan for growth.

The staff are routinely monitoring, evaluating and reviewing milestone implementation and impact.

Staff members continue to deepen their understanding of the new English and mathematics curriculum through whole
school, stage and individual professional learning. One emphasis has been on the TEN numeracy program which
focuses on explicitly teaching number. K–6 staff participated in professional learning with seven staff members (K–3)
also having demonstration lessons and further support to implement the program into the classroom. Another emphasis
K–6 has been on implementing The Seven Steps to Writing Success. This involved eight hours of professional
development. All classrooms have commenced creating  ‘Walls That Teach’ which allow students to track their progress
and set new learning goals in collaboration with their teacher.

The Strong Start Great Teachers document provides a comprehensive induction process for beginning and early career
teachers with targeted support in areas of identified need.  Regular support meetings with their supervisor and
co–ordinator have occurred for discussions and reflections on practice and needs.  Reductions in playground duties and
increased release from face to face teaching have also occurred to allow for professional development and reflection
time.

All teachers continue to demonstrate personal responsibility for maintaining and developing their professional standards
and attaining accreditation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers have highly
aspirational performance goals,
which align with professional
standards and school priorities.

The school has effective
professional learning for
induction, teaching quality
leadership preparation and
development

.All teachers gain Proficient,
Highly Accomplished and/or Lead
levels of accreditation through
BOSTES

All teachers had goals which clearly reflected the
school priorities and aligned with the Standards.
There was a common K–6 goal with professional
learning for all K–6 teachers. In addition, there were
goals which were Stage based allowing for
professional dialogue and learning within a smaller
group and then personal goals reflecting the
individual professional needs of teachers. 

Executive staff participated in the 'Professional
Learning for School Leadership Teams' for further
development of their leadership skills. Early Career
teachers were mentored and supported through
being given extra time for classroom observations
within and across schools, access to professional
learning which targeted their individual needs and
less time doing playground supervision.

Two teachers were working towards gaining their
accreditation. Other teachers were given leadership
roles to encourage them to complete the Highly
Accomplished accreditation level in the near future.
Teachers also ensured maintenance of their
accreditation.

Professional Learning

$13,392
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Next Steps

Implement the Performance and development procedures for SASS and casual staff.

Develop an induction/information package for all new and beginning teachers.

Develop a school leadership strategy to promote succession planning, distributed leadership and organisational best
practice.

Up skill staff on the new MyPL platform and ensure all professional learning activities are entered for school and
individual records.

Ensure all staff are accredited by 2018.

Printed on: 8 May, 2017Page 8 of 18 Panania North Public School 4012 (2016)



Strategic Direction 3

Connected Learning Community

Purpose

To build positive relationships and a strong learning community by inspiring a culture of collaboration, engaged
communication and effective organisational practices.

Overall summary of progress

Our school–wide wellbeing and learning initiative has been underpinned by the Positive Behaviour for Learning (PBL)
framework. The PBL committee has worked collaboratively with all stakeholders to ensure a holistic approach to life and
learning was promoted and nurtured.

Staff engaged in professional learning on the implementation of consistent expectations across all areas of the school.
Staff introduced a new school wide behaviour management process which targeted the students in the top tier of the PBL
triangle.

Students were given many opportunities to succeed in both the classroom and extra–curricular activities. Clear
expectations and school rules allowed students the opportunities to experience success in both their academic and
social domains and this has resulted in better relationships with their peers, staff and the wider community.

Parents and community members participated and contributed in many classroom, sporting and extra–curricular activities
this year. This support has led to a closer more connected relationship which has enabled students and staff
opportunities to learn and develop new skills that previously were not attainable.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

PBL systems consistently
implemented across the school
community

Increased number of students
participating in extra–curricular
activities initiated by the school

Increased contribution of families
and community members to the
life of the school 

Improved communication
between school, home and the
wider community

Staff worked in collaboration to monitor and develop
consistent behaviour tools and expectations. These
expectations of behaviour were explicitly taught to
students across a variety of school settings through
the distribution of PBL folders and to parents and
the community through PNPS newsletters.

Students were afforded the opportunities to take on
many leadership roles, presented with a range of
prospects to improve their physical and mental
health through a wide–range of sporting activities
and allowed them to explore more academic
enriched clubs.

Families and community members were invited and
encouraged to take part in many facets of school
life in which students had the opportunities to show
case their many talents. This resulted in an
increase in participation at events and a higher
number of volunteers.

PNPS has utilised many communication tools to
ensure that families and the wider community
receive up to date information about student
development and progress across all key learning
areas. PNPS offers fortnightly newsletters show
casing student achievements and upcoming events,
iphone and android phone and tablet apps such as
Skoolbag  and eNews to ensure up to date
information and events are broadcast quickly and
efficiently and also an email service. 

Wellbeing $17,500
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Next Steps

Increase opportunities for the school/local community to improve their ability to emotionally, socially and academically
support their child's learning at home.

Revise student attendance and discipline policies.

Develop a comprehensive and inclusive framework to support the cognitive, emotional, social, physical and spiritual
wellbeing of students.. 

Develop a Communication and Engagement plan to positively promote the school and improve home, school and
community communication.

Enhance student, staff and community understanding and knowledge of Aboriginal culture and continue to improve our
environment to reflect our increasing knowledge.

Extend opportunities for students and the school community to provide constructive feedback on school practices and
procedures.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal students have personalised
learning pathways which have been
developed in partnership with families and
local organisations.

NAIDOC celebrated with a specific purpose of
supporting school wide understanding and
appreciation of Aboriginal culture.

$6,020.00

English language proficiency Identified students received targeted support. 

Specific resources and professional learning
enabled teachers to more effectively support
language learning.

$45,538.00

Staffing

Low level adjustment for disability Processes for monitoring, evaluating and
reviewing progress have been refined and
resources are allocated according to need. 

All students requiring substantial or extensive
adjustments have collaboratively developed
personal learning plans which are evaluated
and reviewed and adjusted regularly. 

School learning and support officers engaged
to support students in achieving set goals.

$135,071.00

Staffing

Quality Teaching, Successful
Students (QTSS)

An assistant principal undertook the role of
instructional leader to support teachers to
achieve performance and development goals
and build capabilities of staff in alignment with
the quality teaching framework.

0.15  ($15,303)

Staffing allocation

Socio–economic background Literacy and numeracy resources purchased.

Science, history and geography resources
purchased to facilitate implementation of new
curriculum.

Project based learning initiated in stage 3
classes.

$21,886.00

Learning resources

Professional learning

Targeted student support for
refugees and new arrivals

Teacher released to individually tutor students
who arrived within 12 months to Australia and
did not speak English.

0.1

Staffing allocation
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 180 182 187 190

Girls 180 187 192 191

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.9 97.1 94.9 95.8

1 95 94.8 94.2 95

2 95.3 97 94.6 94.4

3 94.8 95.4 95.2 95

4 95.7 96 92.5 93.2

5 95.4 95.5 93.4 93.6

6 93.9 95.3 94.9 93

All Years 95.2 95.8 94.3 94.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

School attendance has continued to be a priority in
2016. In order for students to achieve their potential,
regular school attendance is a necessary prerequisite.

Class sizes

Class Total

KC 19

K/1H 21

KR 19

1/2P 24

1M 22

1K 21

2W 26

2/3TR 26

3W 29

3HG 28

4W 29

4/5R 29

5/6G 29

5/6K 28

5/6H 28

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.23

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.87

Other Positions 0.15

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

Panania North has two Aboriginal staff members.

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

Teachers have the largest in–school influence on
student outcomes. All staff at Panania North PS are
committed to delivering the highest quality teaching and
professional practice in every learning environment. To
continue to improve our impact on student learning all
staff have participated insignificant professional
learning targeted to meet school priorities and their
professional needs.

In 2016, we had 7 teachers maintaining their
accreditation at Proficient Teacher level.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 215 540.30

Global funds 218 150.43

Tied funds 218 123.45

School & community sources 79 454.48

Interest 3 866.14

Trust receipts 5 536.70

Canteen 0.00

Total income 740 671.50

Expenditure

Teaching & learning

Key learning areas 3 288.67

Excursions 27 640.38

Extracurricular dissections 49 887.56

Library 0.00

Training & development 1 733.94

Tied funds 201 190.89

Short term relief 29 008.42

Administration & office 72 071.03

School-operated canteen 0.00

Utilities 35 523.02

Maintenance 27 147.97

Trust accounts 5 536.70

Capital programs 36 801.13

Total expenditure 489 829.71

Balance carried forward 250 841.79

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 282 032.95

(2a) Appropriation 251 038.67

(2b) Sale of Goods and
Services

38.50

(2c) Grants and Contributions 30 775.02

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 180.76

Expenses -160 940.09

Recurrent Expenses -160 940.09

(3a) Employee Related -62 944.36

(3b) Operating Expenses -97 995.73

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

121 092.86

Balance Carried Forward 121 092.86

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 384 826.93

Base Per Capita 20 499.47

Base Location 0.00

Other Base 2 364 327.46

Equity Total 208 515.01

Equity Aboriginal 6 019.89

Equity Socio economic 21 885.92

Equity Language 45 538.32

Equity Disability 135 070.88

Targeted Total 24 650.00

Other Total 60 663.90

Grand Total 2 678 655.85

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Our school participated in the Tell Them From Me
survey which involved input from the whole school
community including parents, teachers and students.
Parents who returned the survey generally feel
welcome when visiting the school and feel comfortable
when communicating with teaching staff. Parents feel
their concerns are acknowledged and acted upon.
Parents feel teachers have high expectations for their
children and take into account their children's needs
abilities and interests.

Teachers feel that the school leaders have helped them
establish challenging and visible learning goals for
students. Teachers feel they work very well
collaboratively in developing strategies to assist
children to move forward in their learning and to
increase student engagement. Data is used to inform
teaching and learning programs and a variety of
teaching strategies are used. Teachers are confident in
teaching students to research, analyse, organise and
present subject matter using technology. 

Students feel they are accepted and valued by their
peers at Panania North. The majority of students
surveyed reported they have positive relationships with
their friends. A high percentage of students try hard to
succeed in their learning. Students feel that classroom
instruction is well organised, with a clear purpose, and
with immediate and appropriate feedback that helps
them learn.

Policy requirements

Aboriginal education

Panania North Public School has a strong commitment
to fostering positive educational and cultural outcomes
for our indigenous students. Class programs reflect an
Aboriginal perspective across key learning areas. All
Aboriginal students have an individual learning plan
(ILP) and are making progress across the literacy and
numeracy continuums. ILP’s are collaboratively
developed between teachers, parents and the students.
Funding was used to enable all Aboriginal students to
participate in cultural/community events and provided
SLSO targeted support to meet individual academic
and social goals. An Aboriginal bush tucker garden was
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established and a large mural painted by an Aboriginal
parent from our school. The school held a very
successful NAIDOC celebration day. Indigenous
families were involved in the planning and running of
activities in classrooms.

Multicultural and anti-racism education

Multicultural perspectives are embedded in all aspects
of school life at Panania North Public School, including
educational and social programs. The richness of a
multicultural community creates the platform for
students to develop skills, knowledge and attitudes that
promote inclusiveness and harmony in a multicultural
society. Classroom programs enable students to learn
about other cultures and beliefs, and support students
in celebrating individual cultural heritage.The English as
an Additional Language or Dialect (EAL/D) program
continued to provide support and individualised learning
programs to speak a language other than English at
home. Harmony Day was celebrated in March and was
a great time to reflect and celebrate the many cultures
within our school. The students wore orange mufti
clothes in unity with the theme ‘Everyone Belongs’. The
school has an anti– racism officer to promote
anti–racism policy and practices throughout the school.
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