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Introduction

The Annual Report for 2016 is provided to the community of Umina Beach Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Lyn Davis

Principal

School contact details

Umina Beach Public School
Sydney Ave
Umina Beach, 2257
www.umina-p.schools.nsw.edu.au
umina-p.school@det.nsw.edu.au
4341 1630
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School background

School vision statement

Umina Beach Public School is committed to developing every child to be the best they can be academically, socially and
emotionally through active participation in their learning.  Students will leave the school with strong foundations for
life–long learning and active citizenship.

School context

Umina Beach Public School is a large, comprehensive K–6 public school with a current population of 801 students. The
31 mainstream classes were organised in mixed ability groups. Aboriginal and Torres Strait Islander students make up
6.5% of the school population.

Our students come from a range of socio–economic backgrounds and parents are supportive of the school and its
endeavours. The socio–economic makeup of the student population is diverse.

The school is a part of the Empowering Local Schools National Partnership and has introduced the new Learning and
Business Management Reforms (LMBR).

The school is a participant in Positive Behaviour for Learning (PBL) and KidsMatter programs, with a focus on social and
emotional wellbeing.

Students are supported by a Principal, two Deputy Principals, four Assistant Principals, a team of office staff and 33
classroom teachers.

The school receives additional socio–economic and Aboriginal funding through the Resource Allocation Model (RAM). 
Aboriginal funding is used to employ an Aboriginal Education Resource Teacher one day a week.  Equity funding is
applied across the school in supporting quality teaching initiatives.

The experienced staff are committed and support a range of extra curricula activities including comedy club, bands,
choirs, dance groups, a school parliament and a recorder group.

The Learning Support Team has been recognised as a model of best practice and capably supports the needs of our
students through regular weekly meetings, referrals to other agencies and provision of School Learning Support Officers
to ensure participation of all students in all curriculum activities.

The school has an effective School Council and a hardworking P & C who donate in excess of $20,000 to the school
each year.

The school is an active member of the Brisbane Water Learning Community and the Koorana AECG and value the
consultative partnerships that exist.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated In the domain of Learning the school’s self–assessment were consistent with the
evidence presented in three elements and was validated at delivering using the School Excellence Framework. In the
element of Wellbeing the evidence presented indicates the school is operating at the Sustaining and Growing stage. In
the element of Curriculum and Learning the evidence presented indicates the school is operating at the Sustaining and
Growing stage.

In the domain of Teaching the school’s self–assessment at Sustaining and Growing is consistent with the evidence
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presented and was validated using the School Excellence Framework.

In the domain of Leading the school’s self–assessment at Delivering was consistent with the evidence presented
and was validated using the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Creative Learners

Purpose

To improve the capacity of our students socially, academically and emotionally so that our students are
well–rounded citizens with the capacity for lifelong learning. An appropriate educational program will be
provided for every student that is engaging and innovative.

Overall summary of progress

In the area of positive behaviour and resilience our continued school–wide focus on Positive Behaviour for Learning
(PBL) has enabled us to achieve significant progress in this strategic direction through a successful approach to student
wellbeing and successful learning. The reward aspect of PBL was modified to allow for student choice. This was
positively received by the school community. PBL posters were installed across the school so students could be visually
reminded how to implement the school rules in different locations.  The "You Can Do It " program was implemented
systematically across the school and has seen observable changes in behaviour featuring more positive and respectful
relationships.

Enhanced staff training resulted in the development of assessment tasks to assist in placing children on the literacy and
numeracy continuum.  Staff received extra training in assessing student writing and cluster markers were used to
develop tools for teacher feedback to students about their writing.

Refined Learning and Support team procedures have resulted in more focused support being available to students. 
Each grade was represented on the Learning Support Team (LST).

Staff were mentored in the use of technology in the classroom.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 95% of students
demonstrate positive behaviours
in the classroom and playground
each term.  EBS4 behaviour
management data indicates five
or less incidents per term are
recorded for any student. 

Systems were established to collect behaviour
data. This data was reviewed to identify
behaviours and patterns of behaviour  that needed
to become a school focus. PBL lessons were a
focus every week.  As a result of this only 4% of
students across the school had more than five
recorded  incidents.

There were 95.5% of students consistently
demonstrating positive behaviour.

School and Community
Sources $6000

75% of students achieve grade
appropriate cluster benchmarks
on the Literacy and Numeracy
continuum in place value and
reading.

The percentage of Kindergarten students at the
appropriate benchmark in reading was 85% and in
place value it was 75%.

In Year 1, 85% of students achieved the
appropriate reading benchmark and in place value
64% were at the appropriate cluster level.

In Year 2, 67% of students achieved the grade
appropriate reading benchmark whilst 73% were at
the grade appropriate cluster for place value.

Year 3, teacher assessments indicated that 57% of
children are at the appropriate cluster benchmark in
reading and 85% in place value.

Year 4, assessments indicated that 51% of students
are at the appropriate cluster for reading and 64%
for place value.

Literacy and  Numeracy
Funding $5,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

75% of students achieve grade
appropriate cluster benchmarks
on the Literacy and Numeracy
continuum in place value and
reading.

ln Year 5, 69% of students were at the appropriate
cluster for reading and 83% for place value.

Year 6 assessments indicated that 74% were at the
grade appropriate cluster for reading and 95% for
place value.

60% of students achieve grade
appropriate cluster benchmarks
on the Literacy and Numeracy
continuum in writing.

All teachers participated in lesson study and
collaborated to plan and assess student writing.
Kindergarten assessments indicated that 75% of
students were at the grade appropriate benchmark
in writing.

Results for other grades were;
 • Year 1 85%
 • Year 2 71%
 • Year 3 40%
 • Year 4  60%
 • Year 5 54%
 • Year 6 48%

Literacy and  Numeracy
Funding $5,000

95% of students are above the
minimum standard in reading,
writing, spelling and grammar and
numeracy in Years 3,5,& 7.

In Reading, 97% of students in Year 3, and 94% of
students in Year 5 and 96% of students in Year 7
performed above the National Minimum Standard
(NMS).

In Writing, 99% of Year 3 students, 94% of Year 5
students and 93% of Year 7 students were above
the NMS.

Literacy and  Numeracy
Funding $5,000

More than 60% of students in
Years 4–6 participate in B.Y.O.D.

Across Years 4 to 6 the average percentage of
students who took advantage of B.Y.O.D. was
69%. This varied from class to class. The new
policy was implemented and accepted by the
school community.

A teacher was released to mentor colleagues on
the use of various applications and programs in the
classroom.

Literacy and  Numeracy
Funding $5,000

Socio Economic
Background Funding
$5,000

Next Steps

 • Continue to employ additional support for Year 1 students in need of additional support in literacy. 
 • Implement a school wide focus on the teaching of writing.
 • Expand the Fast Maths program and implement in Years 2 and 4 in 2017.
 • Use the Reading Recovery allocation to support more Year 1 children in a small group learning situation.
 • LAST support will largely focus on the teaching of writing and reading.
 • Continue with BYOD program in Years 4–6.
 • Review and coordinate assessment across the school.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

“A classroom teacher is the most important factor in student learning.” (John Hattie).

To improve the capacity of every staff member by engaging in ongoing relevant evidence–based learning at an
individual and collective level.  All staff will engage in reflective practice and attain and maintain appropriate
leadership and teaching credentials.

Overall summary of progress

Quality teaching and the development of assessment strategies for teaching and assessing writing were a key
professional learning focus in 2016. Teachers also focused on quality feedback that would enhance student learning.

Support was provided, as necessary, to teachers requiring accreditation and to those who needed to maintain at
proficient. 

Lesson study was undertaken in the area of teaching writing. This allowed staff to plan and reflect in teams on their
strategies for teaching writing.  All staff participated in analysis of NAPLAN results and in workshops designed to allow
staff input into future school directions.

A Performance and Development process was put in place for all teaching staff.

An additional LAST teacher was employed one day a week and an additional teacher was employed two mornings a
week to assist Stage 1 students requiring additional support in literacy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Performance and Development
plans are in place for 100% of
staff, in a culture of respect and
accountability.  All staff attain and
maintain appropriate teaching
and leadership credentials. 

The Performance and Development process was
completed for 100% of teaching staff in a climate of
respect and professional learning.

One member of staff completed maintenance of
proficient teacher status and another attained
accreditation at proficient.

Throughout 2016 eighteen trainee teachers
undertook practicums at the school and four TAFE
students training in Certificate 3 in Disability Studies
completed practicums at the school.

The average proportion over
each three year period of
students in Year 3, 5,and 7 in
NAPLAN is 1% above state in
proficient bands. 

All staff were trained in use of PLAN software.
Student progress was entered in PLAN a minimum
of once a term.

In Year 5 reading this performance measure
achieved.

Lesson Study on the teaching of writing was
undertaken across all stages. Teachers
cooperatively planned and evaluated lessons.

QTSS $40,000

Socio Economic Funding

Refer to Key initiatives

The average performance of girls
in Numeracy and Literacy in Year
5 is equal to or above state
average over a three year period.

Our Year 3 girls NAPLAN results indicated that girls
performed above state average in reading, writing,
spelling, grammar and punctuation.  Their
performance in Numeracy was below state
performance.

Socio Economic Funding

Refer to Key initiatives
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The average performance of girls
in Numeracy and Literacy in Year
5 is equal to or above state
average over a three year period.

In Year 5 the performance of girls in NAPLAN was
above state average in writing, spelling, grammar
and punctuation. Their performance in Numeracy
was just below state average.

Aspiring school leaders are
identified, supported, mentored
and given opportunities to join the
school executive team.

Several staff expressed interest in relieving in
higher duties.  All candidates were interviewed and
opportunities to relieve in higher duties were offered
to a total of eight staff throughout the year. Staff
relieved in Principal, Deputy Principal, Assistant
Principal positions.  Some school teams were lead
by aspiring school leaders.

Conferences and network meetings were attended
by staff and executive.

TPL $20,000

Next Steps

 • Continue lesson study in 2017 with a focus on the teaching of writing as this will further extend collaboration
between teachers.

 • Aspiring School Leaders program will operate again in 2017 and continue with an Expression of Interest to allow
staff to relieve in higher duties and to attend executive meetings.

 • Allow time for teachers to plan assessments tasks collaboratively.
 • Mentor new staff toward successful accreditation.
 • Monitor student progress on PLAN regularly.
 • Introduce assessment of reading in Years 3–6 and monitor progress.
 • Encourage staff to attain higher levels of accreditation with the Board of Studies and Teacher Education Standards

(BOSTES)
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Strategic Direction 3

Connected Culture

Purpose

“Studies have shown that student achievement improves when parents play an active role in their child’s
education and that good schools become even better when parents are involved.” Peter Carrigan.

The school is a part of a community and learning will be enhanced for all members of the community when
strong consultative partnerships exist. Collaborative approaches to decision making will support a culture of
organisational improvement and innovation across the school community.

Inter–school relationships allow coaching and mentoring support to ensure ongoing development for all staff.

Overall summary of progress

A staff member was employed as an Aboriginal Education Resource Teacher to maintain and strengthen connections
with Aboriginal students, families, teachers and the wider community.  This role was highly valued by staff and
community members.

Aboriginal students from Years 5 and 6 participated in a visual art program at Brisbane Water Secondary College and
two murals were produced for the school.

Aboriginal students participated in a one week cultural exchange visit to Walgett.

The school was an active and engaged participant of the Koorana AECG. A re–energised Aboriginal Education
Committee coordinated activities throughout the year.

Inter–school relationships provided coordinated support for the implementation of History and Geography syllabus
documents.

The school participated in all Brisbane Water Learning Community professional learning and network activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

90% of Aboriginal students
performing at expected grade
levels.

100% of Aboriginal students
participate in the BWLC Cultural
Continuum. 

An Aboriginal Education Resource
Teacher(AERT) was employed 1 day a week
throughout 2016. 

Year 3 NAPLAN results for Aboriginal
students indicated that:
 • reading results were below state average;
 • writing results were above state average;
 • Spelling, punctuation and grammar results were
above state average; and
 • Numeracy results were above state average.
Year 5 NAPLAN results indicated that in reading,
writing, spelling, grammar results were above state
average.

All Aboriginal students participated in the Brisbane
Water Learning Community (BWLC) Cultural
Continuum and Umina Beach Public School proudly
hosted the Year 1 event.

The school participated in BWLC Literacy,
Numeracy, PBL and Science networks. The school
coordinated a two day learning community
conference on feedback.

See Key initiatives:

Aboriginal Funding
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Next Steps

 • Continue the employment an Aboriginal Education Resource Teacher in 2017.
 • School participation in the Brisbane Water Learning Community (BWLC) Aboriginal Cultural Continuum for all

Aboriginal students.
 • Participation for Aboriginal students in the week in Walgett.
 • Reconciliation BBQ for families.
 • Participation in BWLC activities.
 • Staff participation in leadership and curriculum networks.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal students have Personalised
Learning Plans (PLPs) and are making
progress across literacy and numeracy
continuums.

Positive relationships built through the
Aboriginal Education Resource Teacher
(AERT). were further strengthened in 2016.
The AERT engaged parents and the
community in school events and coordinated
support to families, when needed, which
enhanced school partnerships with the
Aboriginal community.

All Aboriginal students participated in the
BWLC Cultural Continuum resulting in a
deeper understanding of their cultural
heritage. One teacher from each grade
accompanied the children to extend teacher
cultural understanding. 

In Stage 1, most Aboriginal students achieved
at the expected  grade level on the Literacy
and Numeracy continuum.

In Stage 2, 90% of Aboriginal students
achieved at the grade appropriate benchmark
in literacy and numeracy.

In Stage 3, 65% of Aboriginal students
achieved at the grade appropriate benchmark
in literacy and in numeracy.

Aboriginal education
Funding $26,024.

English language proficiency A staff member was employed to work with
students requiring additional support in
English so that full participation in classroom
activities was achieved. Students had greater
access to the curriculum and confidence in
language activities.

English Language
Proficiency Funds $5,303

Low level adjustment for disability Twelve members of staff completed the
professional learning course on Classroom
Management. Strategies were employed in
classrooms as required to meet the needs of
individual students and there was a reduction
in behaviours referred to Stage Leaders. The
school's Learning and Support Team (LAST) 
processes were utilised to support students
as needed. Students accessed the full
curriculum in the classrooms as School
Learning Support Officers (SLSOs) were
employed to support identified students.
Adjustments and accommodations were
made to learning programs as needed. 
Additional LAST time provided literacy
learning support to students experiencing
difficulty allowing them to participate in class
activities with increased confidence.

TPL Funds $1000

$69,926 Low Level
Disability funds

Quality Teaching, Successful
Students (QTSS)

Funding was used to implement a Lesson
Study program across the school. Staff were
released to co–plan lessons, observe lessons
and reflect on lessons.

QTSS $30,000
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Quality Teaching, Successful
Students (QTSS)

Increased staff collaboration resulted. 100%
of staff who responded to a survey on lesson
study indicated that is was valuable, time
effective and a supportive model to support
teacher development.

QTSS $30,000

Socio–economic background An additional LAST teacher was employed
one day a week. Teaching and learning
programs were differentiated to meet
individual student needs. Programs were
written for individuals as needed.

Year 1 students requiring
additional assistance in reading were
identified and supported in small group
instruction. This increased their ability and
their confidence in reading.

A Reading Recovery trained teacher was
employed to work with small groups of Year 1
students.  Reading progress for these
students was equal to, or exceeded, that of
their peers.

$64, 573 Socio Economic
Funds LAST teacher

$16,000 School and
Community funds

Support for beginning teachers Some funds were used for the Lesson Study
initiative.  This ensured delivery of high
standards of curriculum implementation to
meet student needs. It allowed the beginning
teachers to observe other teachers in the
classroom and plan lessons with them. The
beginning teachers were supported by their
grade supervisor and released from class for
these meetings. The teachers were also
released from class with the supervisor
to become familiar with the teaching
standards and discuss appropriate evidence.
Preparation is well underway for accreditation
with BOSTES (renamed NESA in January
2017) at proficient. 

Support for Beginning
Teachers $20,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 389 397 396 409

Girls 402 407 403 391

Enrolments peaked at 806 in 2016. The gender
distribution was almost equal throughout the entire
year. Enrolments have steadily increased from 2012.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95 95.3 95.3 95

1 94.3 94.1 93.4 93.4

2 94.6 93.4 94.1 93.9

3 94.8 94.6 93.8 93.7

4 92.7 95 94.4 92.7

5 93.9 93.8 93.1 93.8

6 93.8 93.6 91.3 91.7

All Years 94.2 94.3 93.6 93.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance rates for Kindergarten were above the
average state attendance rates. Grades 1–6
attendance rates were below state average. A
contributing factor may be the increasing number of
families taking holidays during school term time. There
has been a slow decline in attendance rates over the
past four years.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 28.69

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 1.4

School Administration & Support
Staff

4.87

Other Positions 0

*Full Time Equivalent

Umina Beach Public School has two Aboriginal
teachers.  One of these teachers was on leave
throughout 2016 and will return to the school for 2017.
One School Learning Support Officer identified as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 78

Postgraduate degree 22

Professional learning and teacher accreditation

One beginning teacher was preparing for accreditation
at proficient throughout 2016. Another teacher attained
proficient and one teacher attained maintenance as a
proficient teacher in 2016.

Lesson study, courses, conference attendance,
network meetings and on–line learning on behaviour
management all contributed to professional learning in
2016.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 679 583.46

Revenue 5 827 904.67

(2a) Appropriation 5 343 716.30

(2b) Sale of Goods and
Services

172 526.83

(2c) Grants and Contributions 301 283.25

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 10 378.29

Expenses -5 675 992.71

Recurrent Expenses -5 675 992.71

(3a) Employee Related -5 041 920.69

(3b) Operating Expenses -634 072.02

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

151 911.96

Balance Carried Forward 831 495.42

The School Council has oversight of the school
budget. The council meets twice a term and a financial
statement is presented at each Council meeting. The
principal and the school administrative manager meet
regularly to look at budget reports and prepare
for these meetings. Use of equity funds allocated to the
school are discussed and endorsed at the Term 4
School Council meeting.

School funds were used to enclose an area of the
administration building for student use. These funds do
not appear on this statement as the work was not
completed until after the school holidays. Funds were
also applied to the improvement of an area of the
playground. The introduction of a Technology Access
fee as endorsed by the School Council saw additional
income for the school.

Financial summary equity funding

The equity funding data is the main component of the

'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 816 613.32

Base Per Capita 42 791.90

Base Location 0.00

Other Base 4 773 821.42

Equity Total 288 252.34

Equity Aboriginal 26 024.47

Equity Socio economic 64 573.33

Equity Language 5 303.55

Equity Disability 192 350.98

Targeted Total 82 390.29

Other Total 70 982.15

Grand Total 5 258 238.11

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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In accordance with the Premier’s Priorities:
Improving education results, schools are required to
report their student performance for the top two
NAPLAN bands in reading and numeracy.

The percentage of Year 3 students in the top two bands

for reading is 39%, writing is 40% and 32% for
numeracy, below state average in all areas.

The percentage of Year 5 students in the top two bands
for reading is 44%, writing is 24% and 34% for
numeracy, above state average in all areas.

Another reporting requirement from the State
priorities: Better services – Improving Aboriginal
education outcomes is for schools with significant
numbers of Aboriginal students to report the
percentage of Aboriginal students in the top two
NAPLAN bands.

The Year 3 Aboriginal student numbers were not
significant enough to report upon.

The percentage of Year 5 Aboriginal students at Umina
Beach Public School in the top two NAPLAN bands
was 30% for reading, on par with State averages
and 0% for writing, below State average. The number
of students who sat the numeracy assessment was less
than ten, and hence not reportable.
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Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me (TTFM) survey was
undertaken by students in Term 1 and Term 3. Staff
and parents completed the survey in Term 3. In all 302
students from Years 4 to 6 completed the survey. There
were 53 parent responses and 49 staff responses to
this on line survey.

Student Survey Results

Key findings from the student surveys indicated;
 • the level of participation of our students in sport

was 51%. This was below the state average of
83%;

 • the level of participation in extra–curricular
activities was almost equal to state average;

 • that 71% of our students have a positive sense of
belonging and 84% had positive relationships at
school;

 • that 91% of our students value schooling
outcome;

 • that only 38% of students had positive homework
behaviours compared to state average of 63%;

 • there was a decline in Year 5 and 6 homework
behaviours compared with Year 4;

 • that our students were trying hard to succeed;
 • that our students found classroom instruction

relevant, concepts were taught well and
instruction was well organised;

 • the percentage of students in the school who are
victims of bullying was below the state average;

 • girls rated positive teacher student relationships
higher than boys; and

 • that 71% of students felt that teachers had a good
understanding of their culture.

Parent Survey Results

Key findings from the parent survey indicated that:
 • parents feel welcome at the school;
 • there is a need to better inform parents about

their child's social and emotional development;
 • only half of the survey respondents talk with their

children about how important school work is;
 • teachers expect their children to work hard, do

their best and take into account the varying needs
of children;

 • children are clear about the rules for school
behaviour and that teachers maintain control in
the classrooms; and

 • children feel safe going to school.
Teacher Survey Results

Key findings from the survey indicated that:
 • school leaders create a safe and orderly school

environment;
 • teachers discuss assessment strategies with

other teachers and that they discuss learning
problems of particular students with other
teachers;

 • teachers set high expectations for their students;
 • assessments are used to understand where

students are having difficulty;

 • clear expectations for classroom behaviour are
outlined for students;

 • there is a need to ask parents to review and
comment on student work; and

 • the percentage of staff who have been at the
school for more than six years is 33%.

Policy requirements

Aboriginal education

Umina Beach Public School received Aboriginal
background funding in 2016. Our plan resulted in the
employment of in Aboriginal Education Resource
Teacher (AERT) one day a week. This teacher worked
with class teacher and families in the development of
personalised learning plans for Aboriginal students. The
AERT coordinated school community events focussed
on Aboriginal parent involvement. NORTA NORTA
funds were used to allow a School Learning Support
officer to work with students on a Fast Maths program
aimed at improving automaticity in number facts.  Our
AERT coordinated participation in all Brisbane Water
Learning Community cultural activities, dance and
didge groups activities and visual art transition activities
at the high school.  Individual learning programs were
developed and delivered for some Aboriginal students.

Multicultural and anti-racism education

The school executive team reviewed teaching and
learning programs to ensure that culturally appropriate
content was delivered in classrooms . There were very
few referrals to the school Anti–Racism Contact Officer
who visited all classrooms during the year to build
understanding of cultural diversity in the school.
Teachers participated in professional learning which
included strategies for embedding multicultural
education in their teaching programs. Harmony Day
provided an excellent opportunity to showcase different
cultures and celebrate diversity.  The Spanish Club 
was operated by parents after school however this club
ceased operations in Term 4. The French Club which
operated before school continued throughout 2016.
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