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Introduction

The Annual Report for 2016 is provided to the community of Quirindi Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Kerry Kurtz

Principal

School contact details

Quirindi Public School
Munro St
Quirindi, 2343
www.quirindi-p.schools.nsw.edu.au
quirindi-p.School@det.nsw.edu.au
6746 1565
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School background

School vision statement

At Quirindi Public School we lead, in partnership with the community, a culture of high expectations for student learning
and excellence in teaching.

 A Strategic and planned approach improves the cognitive, emotional, social, physical and spiritual wellbeing of all
students. 

School context

Quirindi Public School (student population 292) services a rural community seventy kilometres south of Tamworth.  
Quirindi township, population 2500, supports the fertile farmlands of the Liverpool Plains.  Ten local buses transport 30%
of students to and from school, with travel time ranging from five minutes to one hour.  20% of students identify as
Aboriginal or Torres Strait Islander. Our school has a Multi–Categorical class, supporting students with specific identified
needs.  Quirindi Public School is part of the Liverpool Plains Community of Schools, working closely with Quirindi High
School to build Quality Teaching and seamless learning from Kindergarten to Year 12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

In the domain of Learning who have focused on Learning Culture, Wellbeing and Curriculum and Learning. We found
that all teacher staff understand that student engagement and learning are related, with the school communicating
priorities for strengthening both. Attendance rates are regularly monitored and action is taken promptly to address issues
with individual students. Also students, staff and the wider school community understands the behaviours, attitudes and
expectations that enhance wellbeing and lead to improved student outcomes. In Curriculum and Learning, the school
provides a range of extra curricular activities for student development and teachers differentiate curriculum delivery to
meet the needs of individual students.

In the domain of Teaching we focused on Effective Classroom Practice, Collaborative Practice and Learning and
Development. We found that teachers regularly review and revise teaching and learning programs and work together to
improve teaching and learning in their stages and year groups. The school has processes in place for teachers'
performance and development and there is a focus on improved teaching methods in literacy and numeracy, with
professional learning activities targeting effective teaching strategies in these areas.

In the domain of Leading  there was a focus on Leadership as well as Management Practices and Processes. The school
is committed to the development of leadership skills in staff and students, particularly through The Leader in Me. We as a
school solicit and address feedback on school performance. Administrative practices in the school effectively support
school operations and the teaching and learning activity of the school. The school leadership team creates an
organisational structure that enables management systems, structures and processes to work effectively in the school
setting.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

21st Century learners have the capacity to succeed.

Purpose

Quirindi Public School delivers a comprehensive curriculum that meets the learning needs of a 21st Century learner, with
a particular focus on collaborative teamwork, critical and creative thinking, resilience and problem solving. 

Quirindi Public School students develop as confident, self–directed learners with strong leadership capacity and high
levels of literacy and numeracy appropriate to the 21st Century. 

At Quirindi Public School each child is known and understood and their individual potential developed.  As they progress
through our school they are supported to develop a life–long love of learning with the personal resources for future
success and wellbeing.

Overall summary of progress

The development of the role of Student Engagement Officer within the school has seen enhanced support for students
and staff in the areas of student welfare as well as teaching and learning processes and practices. Data is regularly
gathered and reviewed as part of the PBL processes within the school for the purpose of developing better practices
across the school in all settings. Student leadership roles are being further developed with more defined roles for
Captains and Officers as well as Student Representative Council (SRC) members. All year 5 students now attend the
annual GRIP leadership course.

PBL and Leader in Me structures are well defined within the school and the community with regular communication to all
stakeholders through meetings, events and the school newsletter.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 30% decrease in the frequency
of minor offences in the
playground and classroom from
2015 to 2017.
 • 100% of student leaders clearly
articulate their leadership role
and the importance of that role
within the school as evidenced by
surveys.
Premiers Target
 • Increase the proportion of
students in the top two bands by
8% in Reading and Literacy.

The milestone written for TLIM is a combined
milestone with the other schools of the Liverpool
Plains Alliance.  This evaluation is for Quirindi
Public School only. TLIM is in the process of being
integrated and aligned with PBL practices across
the school.  We have developed a document that
aligns The habits with our PBL CARES values. We
successfully developed a Scope and Sequence for
the whole year outlining which habit was to be
taught in which week (TLIM lessons were
timetabled to be taught across the school from 1:00
– 1:30 each Monday).  We also developed a
timetable for non–teaching staff at the school to be
involved in lessons across the school.  All schools
across the Liverpool Plains Alliance also met each
term to discuss progress of TLIM in their schools,
share resources and develop future directions.
In order to be able to progress to Tier 2 training,
certain requirements have to be met.

Leader in Me Systems
Leadership Grant – $40,000

Next Steps

 • Teachers and students using a common language in the classroom, playground and during assemblies. Students
are setting and achieving regular, personal learning goals with the support of the classroom teacher.

 • All staff trained in the 7  Habits of Highly Effective People and the Leader in Me. The 7 habits are explicitly taught
to all students through timetabled weekly  lessons, in line with the school 's scope and sequence.

 • All staff have a clear understanding of the role of the LST within the school to identify, plan, monitor and track
student curriculum delivery and to meet the wellbeing needs of individual students.
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Strategic Direction 2

Teacher and leadership capacity that ensures quality learning for all.

Purpose

Teachers at Quirindi Public School lead as life–long learners, continually seeking better ways to maximise learning
opportunities for all students.  As a team, Quirindi Public School staff work collaboratively to share best practice in 21st
Century pedagogy. 

Quirindi Public School staff evoke a school wide culture of high expectations and shared responsibility for student
engagement, development and success.  By working together we make a bigger difference for all students. 

Teachers and leaders at QPS and within the LPCS, develop innovative approaches to teaching and learning. We assess
and measure through quality professional learning and evidence based approaches. 

Overall summary of progress

All teaching staff regularly assess student learning in literacy and numeracy, in accordance to the School Assessment
policy, and as a result can accurately and with consistency place students on the literacy and numeracy continuums.

All staff have a negotiated Professional Development Plan, aligned to the school plan and the Australian Teaching
Standards. As a result, professional learning and in school mentoring and coaching practices, systematically deliver
improvements in quality teaching.

Staff are continually undergoing professional learning in key curriculum areas so that syllabus implementation is
delivered consistently across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Sentral data demonstrates a
20% reduction in student referrals
for disruptive and disengaged
behaviour.
 • Performance and Development
Framework processes will be
embedded with all staff
completing a PDP. Staff
achievement of goals will be
analysed and evaluated annually
to inform future professional
learning and resourcing.
 • Teachers will seek internal and
external leadership opportunities.

The procedures, as set out in the mid term and end
of term milestone tracking, were implemented
successfully with staff.  This involved the writing
and evaluating of goals(mid term and end of year
Assessment Review) in consultation with
supervisors. The school procedures document for
PDP's is yet to be finalised.

$12,500

Next Steps

 • Collaborative professional learning regularly timetabled and undertaken by all staff resulting in an understanding of
the curriculum and refined instruction to improve student learning and achievement.

 • All staff are implementing teaching and learning programs aligned to school scope and sequences, assessment
and reporting procedures as evidence through program reviews, classroom observations and PDP feedback
reports.

 • All staff set and review PDP goals annually with evidence of increased collaboration and greater personal
responsibility for improvement aligned to the teaching standards.

 • Timetabling is strategic and facilitates peer observations to occur each semester resulting in organisational
structures which are flexible and responsive to individual teacher need.
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Strategic Direction 3

Community partnerships through effective communication and collaboration.

Purpose

Quirindi Public School authentically engages with the community with genuine partnerships in each student’s learning
journey.  Partnerships are developed from preschool through high school to support students in becoming effective and
responsible members of our diverse community.

Parents and families are recognised as integral members of the school community and partners in their children’s
education. Quirindi PS values the effective collaboration and support of P&C and School Council as peak advisory
groups in the planning, implementation and review of school focus areas.

Overall summary of progress

PBL and Leader in Me structures are well defined within the school and the community with regular communication to all
stakeholders through meetings, special events and the school newsletter.

There has been a focus on higher level parent participation to support Aboriginal PLPs as well as identified students
IEPs. This partnership has delivered benefits in the case management of identified students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

5% increase in student
engagement and well being as
evidenced in Tell Them From Me
student survey.

5% increase in parent satisfaction
and effectiveness of school
strategies as evidenced in Tell
Them from Me parent survey.

10% reduction in the number of
short suspensions.

The annual parent satisfaction survey showed that
parents believe in the effectiveness of school
strategies. The results showed that all parents
surveyed, agreed that the school teaches and
promotes core values and provides a wide range of
extra curricula activities including sport, music,
debating and drama. The survey also indicated that
all parents believe that fair discipline exists within
the school.

$5,500

Next Steps

 • Students participate in the development of their learning goals and use success criteria to monitor their own
progress.

 • PLP process and documentation revised and updated each term, as evidence of student progress.
 • Students accurately self assess their progress towards goals as evidenced in student PLP plans and reflections.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • School Aboriginal Education policy and
implementation processes developed.
 • Alliance of schools Aboriginal Cultural
Day involving visiting significant local sites,
learning about culture from Aboriginal
leaders, involvement in traditional dance and
ceremonies.
 • Celebration of Aboriginal culture aligned
with NAIDOC Week celebrations including
dance workshops and Aboriginal performer.
 • Collaboration with local High School to
teach a group of Aboriginal students building
skills in association with NAIDOC Week Billy
Cart Derby.
 • Supporting Aboriginal students in
classrooms and on excursions.
 • Updated and improved process for writing
of PLP's with Aboriginal students.

$15,328.15

Low level adjustment for disability  • Flexible funding used to support students
with significant needs in all school settings
including classroom, playground and
excursions.
 • Targeted students involved in significant
programs including Pave and Drumbeat.

$36,639.46

Quality Teaching, Successful
Students (QTSS)

 • Shared teacher observations and feedback
sessions as part of the PDP process across
the school.
 • Executive release to support staff and Core
Teams within the school including Curriculum
and Learning Support teams.

.202 Staffing Allocation

Socio–economic background  • Extra administrative staff time to support
students school processes.
 • Part funding of School Engagement Officer
to support student welfare initiatives across
school.
 • Student assistance aligning with welfare
and other support needs.
 •

$88,904.98

Systems Leadership  • All staff in schools across Liverpool Plains
alliance trained in The Leader in Me (TLIM)
 • TLIM has been aligned to existing whole
school student wellbeing process of PBL.
 • A scope and sequence maps out how and
when the 7 Habits are explicitly taught to
students as part of PD/H/PE.
 • School has integrated TLIM into the school
wellbeing policy.
 • Principals in alliance schools coached and
given Lighthouse training
 • All students being taught the 7 Habits

$40,000(training and
resources)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 180 167 155 144

Girls 163 155 148 129

Over the past two years there has been a steady
decline in enrolments mainly due to the small enrolment
numbers in Kindergarten during that time. The gender
balance is quite equitable, with 15 more boys enrolled
in the school than girls in 2016.

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.6 95.8 93.3 92.7

1 93.9 94.8 94.1 92.6

2 93.8 94.7 95 93.2

3 94.9 94.8 94.9 92.4

4 95.1 94.8 93.8 91.6

5 94.3 95.5 93.5 92.9

6 91.7 93.9 94.3 93.7

All Years 94 94.9 94.2 92.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

 • Student attendance is regularly monitored by
teachers, the Student Engagement Officer and
Learning Support team, the Principal and the
DEC Home School Liaison Officer.

 • If a child is absent for two days without the school
being notified, parents are contacted by phone to
seek an explanation for the absence.

 • Teachers who are concerned about a student’s

attendance, contact parents by phone, letter or
interview.  Parents may also be sent a letter by
the Principal.

 • Should there be no improvement to a student’s
attendance then a referral is made to the
HomeSchool Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.9

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.6

School Administration & Support
Staff

4.72

Other Positions 0.11

*Full Time Equivalent

We currently have three Aboriginal staff members
working at the school. A fourth Aboriginal staff member,
our General Assistant, secured a position at another
school as an Aboriginal Education Officer during the
year.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

In 2016 staff undertook a range of professional learning
activities.  These included mandatory training in
response to the teaching and learning needs of the
students at Quirindi Public School. These professional
learning activities included:
 • Child Protection update
 • Code of Conduct training
 • e–emergency care
 • Anaphylaxis e–training
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 • Reading Recovery training
 • TOWN (Taking off with Numeracy) training
 • TEN (Targeting Early Numeracy) training
 • L3 (Learning, Language and Literacy) training
 • Franklin Covey The Leader in Me training
 • Youth Mental Health First Aid training

A number of new scheme staff also gained
accreditation.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 590 584.90

Global funds 310 228.98

Tied funds 277 554.49

School & community sources 149 108.60

Interest 11 654.09

Trust receipts 23 732.90

Canteen 0.00

Total income 1 362 863.96

Expenditure

Teaching & learning

Key learning areas 59 227.20

Excursions 43 487.95

Extracurricular dissections 73 782.52

Library 10 159.18

Training & development 1 857.37

Tied funds 584 905.64

Short term relief 94 543.84

Administration & office 62 948.74

School-operated canteen 0.00

Utilities 51 705.06

Maintenance 55 031.96

Trust accounts 27 374.55

Capital programs 39 144.38

Total expenditure 1 104 168.39

Balance carried forward 258 695.57

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

39% of Year 3 students achieved proficient level in
Writing.

There was an improvement in Year 3 Reading from
2015. In 2015 8.3% of students scored in the lowest
band in Reading. In 2016 there were no students who
scored in the lowest band in Reading.

From 2014 the school has seen an upward trend in
Year 3 Reading and Writing.
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in 2016, 24% of Year 3 students achieved proficiency in
Numeracy.

The school has experienced an upward trend in Year 3
Numeracy from 2015 to 2016.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Three different surveys were used to illicit responses
from staff, students and parents at the school. Students
were given a school culture survey. The other 2
surveys were a parent satisfaction survey and a
teacher satisfaction survey. 
 • 100% of parents surveyed, agreed or strongly

agreed that Quirindi Public School is an attractive
and well resourced school.

 • 100% agreed that students are the schools main
concern with 92% of the parents indicating that
they strongly agree with this statement.

 • All parents who completed the survey agreed or
strongly agreed that the school teaches and
promotes core values, provides a wide range of
extra curricula activities including sport, music,
debating and drama and fair discipline exists
within the school.

 • 90% of students surveyed believe that the school
often praises and rewards students who are
successful.

 • 80% of surveyed students indicated that the
school almost always encourages students to
achieve their best. The other 20% indicated that
usually this is the case.

 • 90% 0f students stated that they were usually or

almost always proud of their school.
 • When asked if they thought the school was

continually finding ways to improve what it does,
85% of the students indicated that they thought
that almost always or usually this was the case.

 • 100% of staff surveyed believe that the school
has a supportive welfare program in place and
that a wide range of extra curricula activities are
offered at the school.

 • 80% of teachers agree that the school is
connected to its community, welcomes
community involvement and is a friendly school
that is tolerant and accepting of all students.

 • All teachers agree that the school has competent
teachers who set high standards of achievement.

Policy requirements

Aboriginal education

17% of students at Quirindi Public School identify as
having Aboriginal heritage. The school
appreciates, values and respects student identity and
Aboriginal culture as an intrinsic part of the culture of
the whole school. School programs are designed to
educate all students about Aboriginal history, culture
and contemporary Aboriginal Australia. The Aboriginal
flag is flown each day alongside the Australian flag and
each school assembly is begun with a Welcome to
Country delivered by students in the traditional
Kamiloroi language. Our school continues to provide
support for Aboriginal students. We have an Aboriginal
Education Officer who is timetabled to support
Aboriginal students in all classrooms and across all
other areas of school life. During the year the school
celebrated Aboriginal Culture and ensured that
Aboriginal perspectives were embedded within the
curriculum and lesson content so that students are
confident that the school is a place where they are
valued and respected. Teachers and support staff were
in contact with parents of Aboriginal students
throughout the year to negotiate Personalised Learning
Plans (PLP's). The school celebrated NAIDOC Week
with our inaugural Billy Cart Derby and fun day which
was a huge success. The school, along with other
schools across the Liverpool Plains Alliance of Schools,
participated in an Aboriginal Culture Awareness day
that involved visiting the Pine Ridge Aboriginal heritage
site, listening to talks by Aboriginal leaders and
historians, and participating in an Aboriginal Dance
performance and traditional Smoking Ceremony. 

Multicultural and anti-racism education

The school continues to maintain its focus on
Multicultural Education in all areas of the curriculum by
providing programs that raise student awareness of a
national and global society. We celebrate the diversity
of cultures in many ways, but mainly through a focus on
multicultural education in the curriculum particularly in
History and Geography and by providing learning
programs which develop the knowledge, skills and
attitudes required for a culturally diverse society.

We have students who very successfully participate in
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the Multicultural Public Speaking competition.  One
student made it to the state finals in Sydney this year.
We again celebrated Harmony Day this year with
students from a variety of cultural backgrounds within
the school taking an active part in the Community
assembly.

Our school CARES values of Co–operation,
Achievement, Respect, Encouragement and Safety
incorporate the ideal of anti–racism. PBL lessons as
well as lessons from Covey's 7 Habits of Highly
Effective People  (TLIM) are taught incorporating these
values, including the teaching of tolerance and respect
for other people.

Any behaviour that involves racist comments or actions
is dealt with appropriately and promptly by our
anti–racism officer (ARCO).
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