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Introduction

The Annual Report for 2016 is provided to the community of Gordon West Public School as an account of the school’s
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Jim Huckerby

Principal

School contact details

Gordon West Public School
146 Ryde Road
West Pymble, 2073
www.gordonwest-p.schools.nsw.edu.au
gordonwest-p.School@det.nsw.edu.au
9498 4644

Message from the Principal

What another great year! Each year Gordon West appears to be a more dynamic, enthusiastic, exciting centre of
learning providing a greater range of opportunities for our students.

Our challenge is to balance the extensive range of school activities offered to students while continuing to perform at
high levels of achievement particularly in literacy, numeracy and technology against a range of school, state and national
improvement measures. I have every confidence that we are meeting those challenges.

The school's strategic directions form a part of the School Plan. These strategic directions are regularly evaluated by the
school using the Department of Education’s School Excellence Framework which provides a clear description of the key
elements of high quality practice across the three domains of Learning, Teaching and Leading. 

Our school vision “to be seen as a school of excellence with a definite purpose and direction” is certainly being realised.

A major reason for our school’s continuing success is our students. We are all very proud of their achievements, big and
small, their commitment to school life and culture, upholding our core school values and demonstrating respect toward
their fellow students and the wider school community. 

This publication is in part a reflection of our important school ethos where we emphasise the development of well
rounded, happy, well adjusted children.

I thank the students, teachers and parents of Gordon West for your continuing support and look forward to an even
bigger and better 2017.

Mr Jim Huckerby

Principal
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Message from the school community

2016 has been another great year for our school, the students, staff, parents and the community. For the P&C this year it
has been a productive and rewarding year.  We have held 8 meetings throughout the year, with significant contribution
by the attendees. Many of the items raised have been discussed and the school has implemented a number of initiatives
in the areas that were identified. The P&C would like to acknowledge Mr Huckerby and his staff for their continuing
efforts to improve the school and its facilities.

Through our joint efforts, the P&C has influenced a number of initiatives and purchases in the school, including;
 • support for the Learning Support and Inquire Programs;
 • replacement and purchase of SMART Boards for classrooms;
 • participation in Staff Selection Boards;
 • participation on the School Play Equipment Committee to identify maintenance and upgrade requirements. A 4

metre Zenith Net was installed in early 2016;
 • support for the Year 6 Farewell;
 • discussion of issues with the school that were raised in the P&C Survey, School Satisfaction and the SchoolMap

surveys;
 • raising parent concerns and worked through various solutions for the maths groups;
 • participation on the OSCH committee to ensure effective running of the centre and meeting the needs of the parent

community;
 • participation on a committee to discuss the School Pledge and School song;
 • numerous FRASC events, meticulously organised and lead by Megan Guenther; and
 • many other activities that improve the daily experiences for our children.

The management of the parent run canteen is led by Satu Piispa and Sarah Daniels. They are supported by their team of
dedicated volunteers who deliver an efficient and effective canteen that reinforces healthy eating practices and provides
a service for parents wishing to purchase food for their children. We have continued to use the Online Flexi-Schools
systems as our primary ordering system. Through the year the P&C convened a Canteen committee which has reviewed
some of the operational aspects of the canteen. The canteen has discontinued some menu items and is continually
evaluating healthier options where practical.

The uniform shop is provided by the P&C to offer affordable uniforms to Gordon West Public School families. The
Uniform Shop is not run for profit and is managed by Ruth Jang together with the invaluable help of volunteer shop
assistants. Ruth has done a tremendous job to improve the shop by significantly improving the store layout, improving
the transaction and ordering process through the use of flexi-schools and implementation of a cashless policy and stock
management to reduce the inventory level.  It is very pleasing to see volunteers and staff working together to ensure that
the Uniform Shop runs smoothly.

In 2016, the GWPS P&C wanted to determine the best ways to communicate with parents about its activities and
services, identify areas for improvement and to investigate opportunities to enable more parents involved in the P&C. A
survey was sent to the parent community and a total of 125 families completed the survey over a 20 day period.

The survey responses from parents have provided incredibly valuable information about areas for improvement, and
stronger engagement with the wider parent community. Priority actions in 2017 that the P&C will work with the school
include;

 • improving facilities at the school including the play equipment, drainage, resurfacing of some areas;.
 • improving the promotion of P&C events, meetings and presentations to ensure the community is aware of the

events;
 • identifying ways to improve communication between the school and the parents;
 • conducting a cost/benefit analysis to operate the canteen every day; and
 • identifying and providing solutions on safety concerns including parking availability and fencing on Ryde Road etc.

The GWPS P&C is incorporated under the NSW P&C Federation. The P&C reviews its policies and procedures against
the documents published by the Federation to ensure consistency and effective management of the association. We
have also maintained our insurance through this peak body to cover Directors and Officers Liability Cover, Fidelity Cover
and Property Insurance. The financial position of the P&C is monitored and reviewed periodically by the Treasurer to
ensure financial accountability. A finance committee meeting is arranged on a term basis with the school to ensure fund
allocation transparency. The P&C is in a secure financial position and will continue to work with school to allocate funds
into the future. The P&C at Gordon West continues to contribute substantially to a strong sense of school community and
I look forward to the continuing contribution from all parents to improve the fantastic facilities of this great school.

James O’Keefe

GWPS P&C President 2016
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Message from the students

The Student Representative Council for 2016 has been proactive at making improvements to our school community and
our local community. We have enjoyed developing our leadership skills of public speaking, organising events, mentoring,
time management and team work. We have particularly enjoyed raising awareness for charities and raising a positive
school spirit. It has been most rewarding to see positive results of our excellent Student Representative Council
teamwork.

As part of our role, we organised and conducted the first and last assemblies of the year, conducted regular Student
Representative Council meetings and assisted in regular events within the school. The Student Representative Council
supported two charities this year; ‘Cystic Fibrosis’ and ‘Oz Harvest’. Cystic fibrosis is a progressive, genetic disease that
causes persistent lung infections and limits the ability to breathe over time. Money was raised for the ‘Cystic Fibrosis
Foundation’ by encouraging our school community to wear a touch of red for a gold coin donation. ‘Oz Harvest’ is the first
perishable food rescue organisation in Australia that collects quality excess food from community groups and delivers it,
direct and free of charge, to more than 800 charities. We encouraged our Gordon West families to donate packaged food
items for the ‘Oz Harvest’ charity. The Student Representative Council and the Gordon West community were successful
in raising money and collecting food for our selected charities for 2016.

Our 2 school community projects were to improve awareness of cyber safety and to collect construction equipment for
use at lunch times in the library. We educated our school community on cyber safety through a presentation at an
assembly and creating posters. Our students are better aware that to stay cyber safe we must be alert, smart and have
an adult nearby when using the internet. Construction equipment was donated kindly by our Gordon West families. This
equipment is now being used creatively by our students in our library at lunchtimes.

It has been a successful year working with students from different years and we have enjoyed developing leadership
skills and making a difference to our school and local community.

Nicolas Nairn and Ella Murray 

School Captains 2016
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School background

School vision statement

Our school vision reflects on the emerging curriculum requirements as fundamental capabilities for lifelong learning.

Continued development of quality academic content knowledge, where students are engaged and motivated supports
the development of confident, reflective learners. Strong interpersonal skills enable students to relate effectively and
appropriately to others and make relevant connections to their learning so they may continue to develop a love of
learning in their classrooms and beyond. Ethical values, social responsibility, well being and engaged citizenship are
valuable assets.

21st century knowledge, understandings, skills and values are core constituents. Learning to collaborate with others,
solve problems, think creatively and connect through technology are essential competencies for Gordon West Public
School students.

Proficient teachers require opportunities to engage with their peers, plan collegiality, assess and moderate to improve
student learning. Collaborating with and learning from others, assessing one’s own practice, responding to feedback, and
leveraging technology directly impacts student outcomes.

School context

Gordon West Public School is a metropolitan school on Sydney’s north shore in the Department of Education region of
Macquarie Park. GWPS has 524 students enrolled in 2016 from Kindergarten to Year 6 with 43% of students from a
language background other than English. The school has strong community support and engagement which is integral to
our success.

Fine school traditions and a strong feeling of school pride and high standards are promoted with students encouraged to
achieve their personal best.

The school’s robust community partnerships, with its emphasis on the concept of the family school is reflected in the
many initiatives and learning opportunities. While the school is committed to maintaining high expectations for student
engagement and strives to improve student academic outcomes, innovative projects in which the school is involved cross
a broad spectrum of the curriculum. These include an extensive creative and performing arts program involving dance
groups, bands and choirs, a strong sporting focus and a keen interest in promoting student wellbeing. Our student
welfare endeavours include the Student Representative Council, You Can Do It Education and the Peer Support
program. Another current initiative is our Inquire Program for gifted Year 3 to Year 6 students who participate in project
based learning investigations.

The school staff are united in their commitment to improving levels of student achievement and wellbeing through
providing quality of teaching and learning. The success of students, to be actively engaged,challenged and informed is
our fundamental priority.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Strategic Direction 1:

Learning – Curriculum and Learning

The school’s involvement in Quality Teaching Rounds was suspended in 2016 with the school embarking on providing
teachers with opportunities to develop and support collaborative practices, establish mentoring and coaching
opportunities and/or provide comprehensive and focused support for teachers with accreditation processes and the new
Performance and Development Framework using the Quality Teaching, Successful Students funding. Teachers identified
areas where they would benefit from collaborative practices to improve teaching and learning including opportunities to
jointly developing a unit of work and/or assessment task, working together to assess and analyse student data, jointly
planning and observing colleagues’ lessons to provide constructive feedback on lesson delivery, programming,
assessment and classroom management.

Quality Teaching elements were evident in teaching and learning programs and became a focus of shared discussions in
stage based teacher professional learning sessions.

Teaching - Teaching Effective Classroom Practice

Stage leaders led a review process with stage teams to develop a wider variety of both formative and summative
assessments. Greater use of formative assessment processes will continue to be a focus in 2017. Staff collectively
moderated work samples across grades and recognised the value of moderating beyond stage groups to better identify
the continuity of learning in literacy and numeracy. Following teacher professional learning on writing effective learning
goals students were conferenced on their individual learning goals. Students were encouraged to reflect on their
practices, highlight areas of growth and areas for future improvement. Stage 3 students were highly engaged through
this meaningful process which has led to the support for the student/teacher conferencing prior to Semester 1 reporting
with Stage 2 student in 2017.

Strategic Direction 2:

Learning- Learning Culture

Gordon West Public School is committed to high quality educational outcomes for all students and further developing
quality teaching and learning remained a focus in 2016. In particular, planning for the effective learning and assessment
of literacy and numeracy was a key priority in 2016. Professional Learning Communities were established to analyse and
appraise current learning and assessment practices in literacy and numeracy. Within these communities,teachers
engaged in professional learning and utilised resources such as the literacy continuum to further enhance practices. As a
result of the communities,further differentiation of programs to meet the specific needs of students has occurred and the
tracking and monitoring student progress in literacy has improved. In 2016, the school iPad program concentrated on
enhancing learning and fostering the development of 21st century learning skills. Year 4 students were loaned a school
iPad to support learning on a frequent basis and students in Years 3, 5 and 6 accessed the iPads as required for Rich
Tasks. 

Teaching – Learning and Development

Professional Development closely aligns with the School Plan and DEC priorities. In 2016 staff were asked to track
students on PLAN following extensive inservicing to understand the Literacy and Numeracy continuums and their
identifying markers. In Stage professional learning sessions teachers followed the progression of various fundamental
skills within each cluster marker. Teachers then related this knowledge to improve their ability to moderate student work
samples. In 2016 the implementation of the new History and Geography syllabus commenced with staff familiarising
themselves with the content and reflecting on the differences between the former syllabus documents. A new scope and
sequence was constructed for these areas of learning and teachers trialled units of work adapted to meet the new
syllabuses. Staff identified the need to further develop units of work across K-6 for implementation in 2017.
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Learning – Wellbeing

Social and emotional learning provides the foundation for improved social, health, behavioural and academic outcomes.
You Can Do It Education is an approach to education that promotes these competencies through two primary
approaches; explicit classroom-based instruction of these skills and the creation of safe, caring, well-managed learning
environments where students feel safe, cared for and are engaged in learning. In 2016 teachers used their improved
knowledge of the program and new You Can Do It Education lesson content to continue to provide a wider range of
opportunities where Gordon West students learned, practised and reinforced these skills.

The Scope and Sequence across Kindergarten to Year 6 commenced with confidence, organisation taught in Semester 1
and getting along, persistence and resilience in Semester 2. Timetabling specific sessions at a consistent time and of
suitable duration was inconsistent in 2016 due to unforeseen time restraints and will be reviewed in 2017 further
improving delivery K to 6. Professional learning was provided to staff to in Term 3 to broaden the use of the program to a
range of school activities including excursions and school assemblies. A P&C presentation in September and
subsequent dissemination of information on the key program components was well received by the parent body.

 Strategic Direction 3:

Teaching – Collaborative Practice

2016 saw the development of stage based professional learning communities where the focus was to provide teachers
with a smaller, more intimate collegial setting in which to evaluate practice in a highly supportive environment, to be able
to discuss issues pertinent to stage goals and identified personal development goals. This successful initiative will
continue in 2017. Mentoring and coaching arrangements were further utilised in 2016 through the continuation of Quality
Teaching opportunities, beginning teacher and accreditation programs and partnerships formed for peer observation
using 'Quality Teaching, Successful Student' funds.

Leading - Management Practices and Processes

The school’s mentorship programming to support Beginning teachers and those working towards accreditation continued
to be refined in 2017. Our self-assessment process will assist the school to refine the strategic priorities in our School
Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about-the-department/our-reforms/school-excellence-framework
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Strategic Direction 1

Confident, engaged, reflective learners

Purpose

To demonstrate Quality Teaching at Gordon West Public School and use formative assessment to set shared learning
goals to foster confident, engaged, reflective learners.

Overall summary of progress

Throughout 2016 executive staff discussed with teachers in Stage professional learning meetings how to incorporate the
Quality Teaching Framework in all teaching and learning programs to ensure that quality education is being provided
throughout the school. These discussions were also a means of providing staff with a platform for critical reflection and
analysis of current teaching practice.

2016 whole school and stage professional learning opportunities increased staff awareness of Quality Teaching
elements and their impact on teaching practice and student outcomes, leading to a greater inclusion of evidence-based
practices in K-6 classrooms and helping to maintain improvements in student performance.

Staff participated in a range of practices to develop teacher skills and performance throughout the year including jointly
planning and observing lessons, working to include Quality Teaching elements into units of work and assessment tasks
and evaluating, assessing and analysing student data. Some of the practices teachers were encouraged to embed
included developing effective, timely feedback to students, clearly stating learning objectives, modelling what success
looked like, allowing students to practise their learning and closely evaluating student understanding. These practices
allowed teachers to forge higher student expectations in turn helping students to understand and aim for improved
outcomes, reinforcing the importance of explicit teaching and improving student engagement and well being.

The school’s processes of collecting evidence of student learning was further developed in 2016 with teachers using data
from assessment for formative purposes.

Teachers were provided many opportunities in whole school and stage based meetings to analyse student data and
collaboratively identify areas in which the students’ learning may require additional attention and development. While
there continues a need to conduct summative assessment tasks which are designed to indicate the achievement level
attained at the end of a course of study, Gordon West teachers are steadily improving their ability to recognise and use a
greater range of formal and informal formative assessments to collect meaningful data and use it to guide future student
learning.

Teachers collaboratively recognised the importance of collecting assessment data that is high quality with clear and
consistent criterion. They worked closely in their Stage and grade Professional Learning Communities to inform, guide
and direct future student learning which enable them to better respond with timely and effective feedback. Through this
moderation process, teachers also were encouraged to consider and reflect on the effectiveness of their own teaching
practice.

Staff in 2016 made further refinement of data focused, decision making assessment practices by developing a school
wide tracking system to support student data transitions from grade to grade. Staff discussions identified what data would
be relevant for the following year and collected evidence including running records, writing samples and SENA results
which will be redistributed to the new class teacher in early 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Incorporate a range of
assessments into the Teaching
and Learning Cycle to identify
student learning goals

The school’s involvement in Quality Teaching
Rounds was suspended in 2016. The school
instead selected to develop teaching and learning
practices through establishing mentoring and
coaching opportunities. Stage leaders also led a
review process with stage teams to develop a wider
variety of both formative and summative
assessments.

$5 020 from Teacher
Professional Learning Fund
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Next Steps

High quality assessment practice will continue to be a focus in 2017. The ability for teachers to access skills and training
to help them to interpret and use data effectively is a future direction for Gordon West in the coming years.

In 2017 staff will be provided further opportunities to again participate more professional learning and continue to make
more effective use of student assessment information.

Staff will be provided opportunities to learn to better interpret achievement reports from national or statewide
assessments. All teachers will continue to be encouraged to include Quality Teaching elements in their teacher programs
and their teaching practice.

Further review and revision of current K-6 assessment processes and practices is required in 2017 to ensure
assessment is providing quality data so that teachers learn to design and implement good formative assessment in order
to collect useful data they can use to adapt and inform their teaching practice.
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Strategic Direction 2

Successful learners with the skills to be active, informed citizens in the 21st century

Purpose

To develop the 21st century skills required for students to become successful learners, confident and creative individuals
and active and informed citizens.

Overall summary of progress

Strategic Direction 2’s processes included several programs:

1. ICT

High quality teaching and learning was achieved at GWPS in 2016 with the planning for and use of iPads into a wide
range of lesson and learning opportunities, particularly for Year 4 students. K-6 student learning experiences, knowledge
and skills continued to be supported and enhanced by the development and provision of a multi-faceted ICT program
designed to address individual student capabilities and needs across a number of different formats including PCs,
laptops and iPads.

2. Literacy and Numeracy

Planning for the effective learning and assessment of literacy and numeracy was a key priority in 2016. Professional
learning communities were created to review current learning and assessment practices in literacy and numeracy.
Improved tracking of student progress and differentiation of programs to meet the specific needs of students resulted.

3.  Student Wellbeing

The You Can Do It Education program continued to be implemented across K-6 in 2016 with teachers using the newly
formed timetable, scope and sequence and explicit lesson teaching resources. Teachers located a greater range of
digital material to support new lesson content. Teachers commented anecdotally of the stronger social-emotional skills
and the positive classroom behaviours of students who appeared to better manage their levels of wellbeing and use
language consistent with the program’s explicit teaching.

Parents were invited to attend information forums where the benefits of the You Can Do It Education program were
shared with the community. Following these opportunities parent resources were provided to families to engender
community’s support of this well being initiative.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Technology is meaningfully used
to support learning across all
KLAs

The school iPad program concentrated on
enhancing learning and fostering the development
of 21st century learning skills.

$8 900 from Computer
Coordinator Allocation Fund

Literacy and Numeracy
improvement measures include
70% of students achieving at
‘expected growth or above’ in
NAPLAN performance

NAPLAN results in 2016 indicated in reading,
grammar and punctuation and numeracy Year 5
students achieved improvement measure of 70% of
students achieving at 'expected growth or above'.
Results for Spelling indicated 68.5% of Year 5
students achieved 'expected growth or above'.
There was no available data for writing.

$23 000 from Teacher
Professional Learning Fund

$16 618 from Literacy and
Numeracy Program Fund

Personal and social capability is
enhanced through the
implementation of an evidenced
based school wide wellbeing
program

Social and emotional development is area of focus
at Gordon West Public School. In 2016, the school
began implementing the You Can Do It program to
support social, health, behavioural and academic
outcomes.

$3052 from Teacher
Professional Learning Fund
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Next Steps

The school will look to purchase iPads for 2017 to cater for students K to 6. The ICT committee will then select
and download appropriate applications to support 21st century learning across Key Learning Areas. This expansion of
the successful iPad program will be supported by a range of teacher professional learning opportunities to upskill
teachers in programming for their implementation and its effective use as a learning tool.

The school has identified spelling as an area requiring further development. To improve student outcomes all classes in
Stage 2 implemented "Spelling Mastery" a differentiated spelling program that explicitly teaches a range of phonemes,
morphemes and involves students in word study. Initial data indicated improved spelling outcomes and as a result the
school will provide this program to Stage 2 and Stage 3 students in 2017.  

In mid-2016 changes to the school timetable caused a disruption to the consistent delivery of You Can Do It Education.
The school will ensure the lessons are regularly delivered to students on a fortnightly basis in 2017. Further parent
information on the purpose and achievements of the program designed to foster the development of social and emotional
capabilities including the 5 foundations of confidence, persistence, organisation, getting along and emotional
resilience will be disseminated in 2017. Teachers have also indicated they would like to received more professional
learning in this area.
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Strategic Direction 3

Shared quality teaching that inspires success

Purpose

 To collaborate in a Professional Learning Community, develop Quality Teaching and achieve personal and academic
success for students and teachers.

Overall summary of progress

Stage based professional learning communities were successfully established in 2016.  Teachers benefitted from
professional dialogue with colleagues to evaluate practice in a highly supportive environment, to discuss issues pertinent
to stage goals and identify personal development goals.

The whole school professional learning community continued to engage and support teachers through the delivery of
targeted teacher professional development opportunities. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The whole school Professional
Learning Community engage in
Teacher Professional Learning
specifically designed to improve
teacher practice

Teachers engaged in fortnightly whole school
professional learning. DEC policies and reforms,
school plan and priorities and staff identified areas
for development were the focus for this professional
learning community. Teacher knowledge and
practice will continue to be developed through this
process in 2017. 

$3 385 from Quality
Teaching Successful
Students Key Initiative 

Stage Professional Learning
Communities address student
and staff learning needs by
setting shared goals, planning for
Quality Teaching and
Assessment, moderating student
work samples and evaluating
practice in a supportive
environment

Stage based professional learning communities
were established to analyse practice, discuss
curriculum documents and develop stage and
personal goals. This successful initiative will
continue in 2017.

$6 772  from Quality
Teaching Successful
Students Key Initiative

Next Steps

Stage and whole school based professional learning communities will continue to be implemented with the future focus
on professional dialogue, supporting DEC initiates and reforms, School Plan and key initiatives and enhancing teacher
skills, knowledge and understanding of professional practice, professional engagement and professional knowledge.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading In 2016 the purchase of literacy and
numeracy resources assisted our Aboriginal
students to access educational opportunities
in a range of settings and assisted teachers to
include Aboriginal cross-curriculum content in
their teaching and learning programs and
practice.

$881

English language proficiency The school elected to employ additional
specialist staff to meet the English Language
needs of EAL/D students. This additional
staffing allocation enabled EAL/D students to
benefit from greater access to quality
teaching and learning which positively
impacted on their participation and
engagement in learning in small group
specialist classes and their regular classroom.

$17 832

Low level adjustment for disability The school elected to employ additional
specialist learning and support staff with this
provision to improve student access to a
wider range of curriculum learning
experiences and to offer support to teachers
in recognising and responding to students’
additional learning needs.
The school reviewed their procedures for
collecting and maintaining evidence of
learning adjustments.

$19 880

Quality Teaching, Successful
Students (QTSS)

The school's funding in Term 3 2016 provided
an additional staffing resource allocation to
improve the quality of teaching in K-6
classrooms. This funding support was used to
establish mentoring and coaching practices in
the school. Teachers were provided
opportunities to observe colleagues and
deliver constructive feedback on lesson
delivery, programming, assessment and
classroom management.

$10 157

Socio-economic background The school supported student access to a
wide range of curriculum learning experiences
including excursions. This funding supported
the development and sustaining of a positive
and inclusive school culture.

$3 154

Support for beginning teachers In 2016 beginning teachers in the first year of
their appointment or those on temporary
engagement were provided with an
appropriate school-based induction program.
This collaborative practice involved practice-
based mentoring opportunities as a collegial
group and independently with teacher
mentors appointed to the role.  

Beginning teacher professional learning
associated with this induction included
learning that focused on classroom and
behaviour management,strategies to build
student engagement, collaborative
professional practices within the school and
how to form and manage productive
relationships with parents and care givers.
Teachers were encouraged to record this
professional learning on their Performance
and Development Plans.

$24 163
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Support for beginning teachers
Evidence of significant professional learning
programs in which these teachers participated
was collated and discussed with their teacher
mentor. This relevant, timely and structured
feedback helps support the development of
beginning teachers.

$24 163
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 245 262 273 277

Girls 279 286 282 287

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.4 97.3 95.1 97.2

1 96.6 96.2 95.8 96.2

2 97.3 97.6 95.1 96.7

3 96.9 96.9 95.8 97

4 97.3 96.9 95.7 96.2

5 96.9 97.6 97 97

6 96.6 97.6 96.1 96.3

All Years 97 97.1 95.8 96.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

School attendance in 2016 remained strongly and
consistently above Department of Education state
levels with an average percentage of 96.70 achieved
across all grades in comparison to the state's
percentage of 92.20. Students who have exemplary
attendance should be congratulated for their efforts.
The school will continue to closely monitor school
attendance to identify trends and utilise targeted school
based strategies to resolve individual student
attendance difficulties when necessary. 

Class sizes

Class Total

KH 19

KZ 19

KS 21

KP 19

1/2S 23

1W 22

1F 22

1A 22

2/3E 27

2Z 26

2K 25

2D 25

3A 29

3/4M 28

3H 29

4R 28

4F 27

4/5T 29

5D 30

5/6W 30

6S 29

6R 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.91

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 1.2

School Administration & Support
Staff

4.06

Other Positions 0

Reporting of information for all staff must be consistent
with privacy and personal information policies.
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 83

Postgraduate degree 17

Professional learning and teacher accreditation

All staff participated in a variety of professional learning
programs to extend and refine teaching and learning
practices and to improve professional knowledge and
skills. Professional learning occurred in a variety of
ways during staff development days, stage and whole
school staff meetings, in-school courses and coaching
programs. Topics covered during staff development
days related to priorities identified in the school plan
and to Department mandatory training requirements.

Teachers reviewed the requirements of the
Performance and Development Framework (PDF) for
Principals, Executives and Teachers in NSW Public
Schools and became familiar with the 3 phases
contained with the process. They also analysed the
relationship of the PDP Framework to Australian
Professional Standards for Teachers, the Australian
Teacher Performance and Development Framework
and the Australian Charter for the Professional
Learning of Teachers and School Leaders. Teachers
reflected on their previous goals and commenced of
setting professional goals for 2016.

You Can Do It Education has been developed over
the last 25 years by an educational psychologist at the
University of Melbourne, Professor Michael Bernard
who has spent many years working with children and
their families. Teachers attended professional learning
to support the implementation of the YCDI Program
which develops 5 key social and emotional learning
skills. These 5 social-emotional skills are the
behavioural strengths young people need to respond
positively to challenging activities and difficult people.

Staff development included the writing and refining of
summative assessments K-6 to support reporting to
parents. Teachers worked collegially to moderate
student work samples, identify markers using the
Literacy and Numeracy continuums and write effective
learning goals for English and mathematics.

Teachers attended two, two and a half hour
professional learning workshop sessions titled, “Critical
and Creative Thinking across the Curriculum”. They
were introduced to a range of activities that encourage
students to develop logic, resourcefulness, imagination
and innovation that can be readily employed in the K-6
classrooms.

Gordon West Public School continues to support
teachers who are working towards Board of Studies
Teaching and Education Standards (BoSTES)
accreditation at Proficient and maintaining accreditation
at Proficient.

Financial information (for schools
using both OASIS and SAP/SALM)

Income $

Balance brought forward 207 709.00

Global funds 303 209.00

Tied funds 283 068.00

School & community sources 380 974.00

Interest 3 148.00

Trust receipts 5 269.00

Canteen 0.00

Total income 1 183 380.00

Expenditure

Teaching & learning

Key learning areas 121 067.00

Excursions 26 875.00

Extracurricular dissections 116 709.00

Library 12 339.00

Training & development 3 044.00

Tied funds 180 945.00

Short term relief 49 317.00

Administration & office 66 858.00

School-operated canteen 0.00

Utilities 45 868.00

Maintenance 67 857.00

Trust accounts 4 955.00

Capital programs 21 374.00

Total expenditure 717 213.00

Balance carried forward 466 167.00

Printed on: 28 March, 2017Page 16 of 26 Gordon West Public School 3943 (2016)



2016 Actual
($)

Opening Balance 0

Revenue 647 772

(2a) Appropriation 492 870

(2b) Sale of Goods and Services 8 953

(2c) Grants and Contributions 144 809

(2e) Gain and Loss 0

(2f) Other Revenue 0

(2d) Investment Income 1 139

Expenses -383 884

Recurrent Expenses -383 884

(3a) Employee Related -175 350

(3b) Operating Expenses -208 533

Capital Expenses 0

(3c) Employee Related 0

(3d) Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

263 888

Balance Carried Forward 263 888

2016 Actual
($)

Base Total 3 585 308

Base Per Capita 29 990

Base Location 0

Other Base 3 555 317

Equity Total 204 982

Equity Aboriginal 881

Equity Socio economic 3 154

Equity Language 140 257

Equity Disability 60 688

Targeted Total 113 610

Other Total 1 071

Grand Total 3 904 971

School performance

NAPLAN

In the National Assessment Program, the results across
years 3, 5, 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understanding demonstrated in the assessments.

Year 3 students can achieve to Band 6, while Year 5
students can attain to Band 8. The Commonwealth
Government sets minimum standards for reading,
writing, grammar and punctuation, spelling and
numeracy for Years 3, 5, 7 and 9.
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Parent/caregiver, student, teacher
satisfaction

Background

Enhancing the quality of the school’s management
practices and improving the learning outcomes of all
students are key educational objectives.

The survey tool SchoolMap, developed by the
Department of Education and Communities (DEC) was
used to collect information. The primary purpose of the
SchoolMap best practice statements is to provide a
framework for analysis of the operation of schools in six
key areas. The SchoolMap evaluation instrument
statements are based on the findings of research and
the views of a wide cross section of teachers, parents
and students about current practices and potential best
practice in schools.

Finding and Conclusions

Parents/caregiver

The school’s management was evaluated using the
following best practice descriptors on Leadership:
1. The school leaders understand the school and get

the best from staff and students.
2. The school leaders value the contribution of

individuals and groups.
3. School leaders talk to us about our work and find

way to help us improve.
4. The school ensures that everyone at the school is

treated fairly.
5. Our school leaders introduce changes that are

good for the students.
6. The school is always looking for ways to improve

what it does.
7. The school involves all groups within the school

community in deciding what it is aiming to
achieve.

8. Staff, parents and students are encouraged to
take leadership roles at the school.

9. School leaders inspire and motivate learners.
10. School leaders discuss way to improve my

learning.
11. School leaders are open to new ideas.

Responses to these descriptors were collated under
Strongly Agree, Agree, Neutral and Disagree, Strongly
Disagree.

A total of 94 respondents from the school’s 398 families
completed the SchoolMap best practice survey on
Leadership. Parent responses were mostly positive.
The statement which rated most positively were “The
school is always looking for ways to improve what it
does” (Strongly Agree/Agree 80%) and another 2
statements scores highly “The school leaders
understand the school and get the best from staff and
students.” and “Staff, parents and students are
encouraged to take leadership roles at the school.”
(Strongly Agree/Agree 75%)The statement generating
the most negative response was “School leaders
discuss ways to improve my learning.” (Strongly

Disagree/Disagree 14%)

The number of statements where neutral was indicated
was consistently high (15 -28 of the 94 responses for 9
of the 11 statements) was recorded. The 2 statements
where neutral was selected less frequently was “The
school leaders understand the school and get the best
from staff and students.”(Neutral 12%) and “The school
is always looking for ways to improve what it does.”
(Neutral 8%).

Student

A total of 217 students from a range of primary classes
were surveyed. The school’s management was
evaluated using the following best practice descriptors
on Leadership:
1. The school leaders understand the school and get

the best from staff and students.
2. The school leaders value the contribution of

individuals and groups.
3. School leaders talk to us about our work and find

ways to help us improve.
4. The school ensures that everyone at the school is

treated fairly.
5. Our school leaders introduce changes that are

good for the students.
6. The school is always looking for ways to improve

what it does.
7. The school involves all groups within the school

community in deciding what it is aiming to
achieve.

8. Staff, parents and students are encouraged to
take leadership roles at the school.

9. School leaders inspire and motivate learners.
10. School leaders discuss ways to improve my

learning.
11. School leaders are open to new ideas.

Responses to these descriptors were collated under
Strongly Agree, Agree, Neutral and Disagree, Strongly
Disagree.  

Overall the survey results indicated that the students at
Gordon West were positive to the school’s leadership
practices. Students rated most positively to 11 of the 11
statements with the most favourable responses to the
statements “Staff, parents and students are
encouraged to take leadership roles at the school.”
(Strongly Agree/Agree 85%) and that “The school
leaders understand the school and get the best from
staff and students.” (Strongly Agree/Agree 83%)

The statements concerning student perception about
fairness, “The school ensures that everyone at the
school is treated fairly.” (Disagree 9%) and “School
leaders inspire and motivate learners.” (Disagree 8%)
scored less positively than other statement responses.
Continuing to develop the leadership qualities across
the school to engage and motivate students is of
benefit to all parties. The school is continually working
to improve the relationships between students, staff
and the school community. 

Printed on: 28 March, 2017Page 20 of 26 Gordon West Public School 3943 (2016)



Staff

Staff were also provided a survey on Leadership. The
following best practice descriptors were evaluated:
1. Leaders improve the school through an

understanding of the school’s strengths and
weaknesses.

2. School leaders build relationships based on trust,
collegiality and mutual respect.

3. School leaders demonstrate an interest in, and an
accountability for student learning outcomes.

4. School leaders ensure that all members of the
school community are treated fairly.

5. School leaders effectively implement change
processes which result in improved student
learning outcomes.

6. School leaders model commitment to school
improvement.

7. Leaders ensure that all groups within the school
community develop the statement of school’s
purpose.

8. Staff, parents and students are encouraged to
take leadership roles at the school.

9. School leaders inspire and motivate learners.
10. School leaders encourage teachers to reflect on

their practices.
11. Leaders encourage staff to constructively

challenge educational practice.
Staff surveyed consistently and favourably in response
to most statements about Leadership. The statements
emphasising the need to build strong, collegial
relationships based on trust and mutual respect
(Strongly Agree/Agree 100%) and that leaders have
ensured that all groups within the school community
work together to develop the school’s purpose (Strongly
Agree/Agree 100%) were the most positively
responded to. The statements addressing the
involvement of the leaders to encourage staff to
constructively challenge educational practice (Strongly
Agree/Agree 69%) and that all stakeholders are
encouraged to take leadership roles at the school
(Strongly Agree/Agree 77%)scored less strongly than
the other descriptors. It could be concluded that while
the majority of staff believe school leaders understand
the school’s strengths and weaknesses and are proud
of and confident about the leadership’s ability to
motivate and inspire learners, staff would also support
further opportunities for staff, parents and children to
take leadership roles at the school and broaden the
involvement of others to positively develop a broader
style of educational practice.

School Satisfaction Survey 2016

Every year a sample of families are surveyed in relation
to general school satisfaction. Survey results and follow
up strategies and plans are reported in the school’s
fortnightly newsletter.

Parents were invited to respond to the School
Satisfaction Survey using SurveyMonkey. The survey
consisted of a set of 9 statements and 2 questions

which required a written response. The total of number
of families enrolled at Gordon West is 398. There were
102 surveys completed (26%).

Responses were collated under strongly agree,
agree,neutral, disagree and strongly disagree. The
following statements were presented for response with
the percentage in brackets indicating responses of
strongly agree and agree.
1. My child is happy and enjoys school (94%)
2. As a parent/guardian I feel welcome at the school

(96%)
3. The school encourages students to achieve their

best (83%)
4. The school is a caring and nurturing place (87%)
5. The school facilities are clean and well

maintained (88%)
6. The office staff are approachable and helpful

(74%)
7. The school values the parents’ opinion (65%)
8. There are effective lines of communication

between home and school (69%)
9. I am kept well informed about school events and

activities (89%)
10. What is the school doing well?
11. What could the school do better?

In reply to the question “What could the school do
better?” parent responses were varied. While we have
selected some of the more prevalent issues raised to
discuss in the Annual Report, all comments will be
shared and openly discussed with P and C
representatives early in 2017. They will also be
addressed at forthcoming P and C meetings and in
2017 school Bulletins.

A number of comments (4 respondents from 43
responses received) suggested that the school should
place great emphasis on Gifted and Talented Education
noting they are keen to see the Inquire program
operate throughout the school year and continue to
have students attend the Tournament of Minds
program. The Inquire program for Gifted and Talented
students has been conducted at Gordon West for 3
years with a number of different teachers in the role
and a range of learning structures trialled.

Gordon West Public School is committed to high quality
educational outcomes for all gifted and talented
students. The curriculum for gifted students is
academically rigorous, intellectually stimulating and
sufficiently flexible to meet their educational, social and
emotional needs. Therefore, teachers where
appropriate differentiate learning outcomes, content,
strategies and evidence of learning to meet the needs
of gifted and talented students within the classroom. In
2016 Ms Papic was employed as Computer Teacher K-
6 and funded 5 days a week to provide a high degree of
differentiation in the area of Technology. Using the 21
century skills of collaboration,communication, creative
and critical thinking, Ms Papic provides our students
with opportunities to use high order thinking skills in a
range of computer programs including coding and
graphics programs. This caters well for a range of
student abilities with students working at their own pace
through a range of tasks that challenged their
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knowledge, skills and understanding.

Gordon West Public School also offers a withdrawal
program for students in Years 3-6. These classes
provide an additional academic program beyond the
regular classroom to cater for students displaying gifts
and talents in the area of literacy and numeracy. The
program aims to provide opportunities to engage in real
world problem based learning with students who have
similar and/or particular abilities, aptitudes and
interests. In 2015, 38 selected students from Year 3 to
Year 6 who met the school’s identification criterion,
participated in a modified program where they worked
in teams to solve creative challenges over 2 terms.

Communication in its many varied forms including
between teacher and parent about student learning and
achievement, was a focus of concern for several
respondents. This is a central aspect of the school’s
learning environment that administration staff, teachers
and the Principal take most seriously and are always
looking to identify new ways to address parent
concerns and find opportunities for improvement.

Parents are encouraged to contact classroom teachers
to receive feedback about student academic and social
achievement throughout the school year. Conversely
classroom teachers regularly contact parents to
arrange a mutually suitable opportunity to discuss
matters in a timely, confidential manner. The school
encourages parents to contact the school
administration or address a letter to the teacher if they
wish to arrange an interview. This approach provides
the teacher with the time required to compile relevant
work samples or evidence to share with parents and
assures the teacher’s availability at a time convenient
to both parties. Teachers are also most willing to clarify
parent understanding about their child’s progress in
response to the assessment and reporting of student
outcomes.

The school has been making modifications to its
Reporting to Parent formats and will continue to do in
the light of new Policy Standards for Curriculum
Planning and Programming, Assessing and Reporting
to Parents K-12 updated in December 2016. The
school is keen to refine the Kindergarten and Year 1 to
6 formats to address each learning area in each year of
schooling consistent to the policy guidelines. The
modifications and the descriptors the Gordon West
school reports use to compare the student’s
achievement in each Key Learning Area or subject
against state-wide syllabus standards will be clearly
explained to parents both individually when required
and at an upcoming P and C meeting in Semester 1,
2017.

Communicating with teachers via email is not
endorsed. While the school appreciates of the
importance of effective parent and teacher
communication, the time intensive process of
responding to enquiries via email would reduce time
available for a teacher’s lesson preparation and
assessment of student work. The school’s decision to
continue the established practice of requesting parents
email the school’s general email address and

redirecting emails on behalf of parents to teachers was
in support of teachers effectively focusing on their
primary role of teaching. Email enquiries to the school’s
email address will be promptly distributed to the
respective member of staff and responded to within a
48-hour period, although in practice correspondence is
often completed much sooner.

The survey’s responses to the school’s notification of
events and changes to school routines saw a greatly
improved positive response. This communication
improvement could be surmised in part due to the
introduction and uptake of the Skoolbag app introduced
in 2015. The “push notification” feature which alerts
parents about upcoming school events and allows for
changes to the school’s program to be communicated
directly and promptly has had a strongly positive
response. The school’s Bulletin published fortnightly in
print and online and the school’s website are also good
sources of information which can be readily accessed
by parents out of school hours. These avenues of
communication are continually assessed and
rationalised to ensure busy parents are given the most
comprehensive information available using a number of
different modes.

The school’s P&C provides a forum for both the school
and community to voice concerns and clarify
understanding about a broad range of issues. Parents
are encouraged to attend the regular P&C meetings
held monthly to gain insight and understanding about
Gordon West’s programs and procedures. Many of the
concerns raised by respondents in the 2016 School
Satisfaction Survey have been openly addressed at
these meetings over recent years. At the conclusion of
the survey period each year school representatives
meet with P&C representatives to review all parent
responses and look for ways the school can refine its
current practices.

The provision of foreign language classes at Gordon
West was a suggestion raised by a few parents in the
survey (4 respondents from 43 responses received).
While the school considers this a sensible proposition
we are hesitant to increase the diversity of the school’s
program thus ensuring valuable class time is use for
the core business of teaching and learning the school
curriculum. The DEC provides schools with an
allocation of time for learning programs, based on
BOSTES syllabuses and although schools have
flexibility they must ensure priority is given to Literacy
and Numeracy (approximately 50% of time is allocated
for English and mathematics and 40% of time for the
other KLAs and sport) to maximise quality class
learning time. Language classes are held after school
at Gordon West for children wishing to learn Mandarin.

To the question “What is the school doing well?” the
school received 40 responses. It was reassuring to
read the generous number of constructive comments
from the school community expressing their
appreciation of a wide range of school characteristics.
Positive comments were received about the school’s
“effective lines of communication between parents and
teachers”, the school culture that creates a “happy and
nurturing learning environment” and the
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school encourages “children to do their best” and the
recruitment of “great, young innovative staff.” Notably
the aspect which received a generous proportion of
affirming responses related to our school culture.
Parents described Gordon West as a “great welcoming
school with a “strong culture” creating a “safe and
nurturing environment.” Positive comments about the
“hiring of quality” staff who “genuinely want to do well
for students and parents” and the school that is a
“fabulous place for our children to learn and that they
feel supported and part of the school community” were
numerous.

At Gordon West, we acknowledge that while we
continue to achieve success in a wide selection of
educational and community endeavours, we recognise
the need to remain focused on improving all aspects of
school management, culture and leadership and aim to
address the concerns raised by the school community.

Policy requirements

Aboriginal education

Our learning sequences reflect the elements of the
Aboriginal Education and Training Policy and the newly
implemented NSW syllabuses for the Australian
curriculum. Focus on Aboriginal and Torres Strait
Islander histories and cultures as a cross curriculum
priority provides students with a range of opportunities
to build knowledge and understanding of Aboriginal
histories and culture.

Throughout 2016, students engaged with Aboriginal
educational content across all Key Learning Areas.
During Term 2, K-6 students were invited to participate
in an Aboriginal cultural performance.

 K-4 students learnt about the richness of Aboriginal
and Torres Strait Islander cultures with Ryka Ali, whose
heritage stems from the Torres Strait Islands and from
the Wuthathi tribe in Shellburne Bay, Cape York. Ryka
talked about the Torres Strait Islands flag, explained
various instruments and costumes specific to the
Islands and involved the students in participatory
dances. He played the didgeridoo and also discussed
the importance of the Aboriginal flag with the students.

Year 5 – 6 students were introduced to Phil Geia, a
Bwgcolman with family ties to Yarrabah and the Torres
Straits. His show provided plenty of entertainment and
laughter. Phil used storytelling, song, dance and
instruments such as the bipra (clap sticks)and kulaps
(shakers) to give traditional stories modern relevance.
His show provided lots of opportunities for participation
and this was warmly received by the students.

Students continue to show respect toward the local
Aboriginal leaders and community both past and
present through the Custodianship of Country
Acknowledgement, performed during weekly flag
raising assemblies and at other formal occasions.

Mrs H Roberton

Aboriginal Education Coordinator

Multicultural and anti-racism education

Multicultural Education is incorporated throughout many
areas at Gordon West Public. This year, the school
embraced the rich values and diversity of our school
through class programs, the celebration of ‘Harmony
Day’ and introducing the You Can Do It! Education
program which demonstrates the importance of social
responsibility.

The Additional Language or Dialect (EAL/D) students
come from language backgrounds other than English
who are learning English as a second or additional
language. The development and progress of the
English language to a proficient level takes several
years.

The EAL/D program at Gordon West is designed to
assist English language learners. It aims to meet the
diverse needs of students at various stages of learning
English and covers all literacy areas. The
communicative approach allows students to express
themselves in English and fosters an environment
conducive to learning this language. These students
need to simultaneously learn English, learn in English
and learn about English to successfully participate in
informal social interactions and formal or academic
contexts.

At Gordon West, students have a broad range of
cultural backgrounds and English learning needs. Their
commencement at school comes with varying levels of
prior education and knowledge of English.

This year EAL/D teachers as a team, conducted the
program over a full teaching week with ongoing
collaboration with class teachers to ensure all English
outcomes were met. The school currently has over 230
students enrolled with a language background other
than English and 85 of these students were receiving
additional support from this program. Students from
countries including China, Japan and Korea to name a
few attend the program and provide an interesting
diversity to our school. It is rewarding to see and hear
students learn English and strive to reach their
proficiency in English, as well as, learning to become a
valuable citizen within the local community.

Mrs J Brown

EAL/D coordinator
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Other school programs

Sport

 The school entered teams in the Kuring-Gai Primary
Schools’ Sports Association (PSSA).

 Soccer 

Gordon West fielded 6 teams in the Ku-ring-gai PSSA
soccer competition. One senior team and 2 junior
teams in the Division 1, and one senior team and 2
junior teams in the Division 2. All teams finished 3rd or
4th in the PSSA competition in their respective
divisions. 

 Cricket

Gordon West fielded 2 highly competitive teams in the
Ku-ring-gai PSSA cricket competition. The 12 overs of
batting for each side and batting in pairs for 2 overs
was new to a lot of the boys and they did well in
adjusting to the alternative method of play. The juniors
were placed 6th in the final standings while the seniors
also missed out on the finals.

 Netball 

Being a part of the Ku-ring-gai District Netball
Association requires strong commitment and teamwork
from all participants. From the 8 teams Gordon West
registered 5 teams finished the season in the top 4. The
Junior 1, Senior 1, Senior 2 and Senior 4 teams made it
to the grand final.  The Senior 1 and Senior 4 teams
won their divisions.

 Modball

This year both the junior and senior teams played in the
Division 2 PSSA modball competition. Both teams have
progressively improved throughout the season. Overall
the senior team placed 6th and the junior team placed
8th. Both teams should be congratulated on their
sportsmanship and effort.

Zone Athletics

The Gordon West Athletics Team consisted of 42 very
talented competitors. These students competed at the
Ku-ring-gai Zone Athletics Carnival held at the Sydney
Academy of Sport and recreation. Gordon West were
placed 4th overall. Three students represented the
school at the Area Athletics Carnival. Lachlan Herbert
won selection in the NSW Athletics Team that
represented New South Wales in the National Athletics
Carnival. He is the National 10 Years boy champion in
the 200 metres, the long jump, the medley and a
combined event that includes 800 metres, 100 metres,
long jump and shotput.

 Zone Swimming

The 2016 Zone Swimming Team included 38 of Gordon
West’s most talented swimmers. They represented
Gordon West at the Ku-ring-gai Zone Swimming
Carnival that was held at the Ku-ring-gai Fitness and

Aquatic Centre. The school finished 3rd out of 14
schools in our district. Considering we came 10th last
year, this is an outstanding effort from our swimmers.
Gordon West had 7 talented students progress through
to the Sydney North Area Carnival and Chloe Mudadu
and Tom Reeves went on to represent Sydney North in
the State Carnival held at the Sydney Aquatic Centre.

Zone Cross Country

The Gordon West Zone Cross Country Team competed
at the Zone Cross Country Carnival at St Ives
Showground on Thursday 26 May 2016. All students
displayed competitiveness and sportsmanship in the
face of some extremely cold weather. Our zone team
battled against the Ku-ring-gai Zone’s best 78 runners
in each age group. Lachlan Herbert and Rohan Nairn
were selected for the Area Carnival in Gosford. Lachlan
Herbert progressed to the State Cross Country
Carnival.

Touch Football

In the junior competition both the girls and boys teams
competed in the finals. The junior girls were placed
runners up and junior boys drew 0-0. Due to their
undefeated status throughout the season the boys
team were named the winners of the competition. In the
senior girl's division 1 Gordon West ended the season
in third position. The senior boys team were placed
eighth.

Intra School Sport

This year Intra School Sport has provided students with
a range of sports skills including developing team
building and sportsmanship. Our sports sessions have
been programmed to enhance a combination of both
cardio fitness and hand-eye coordination. The students
particularly enjoyed soccer, tennis, dodge ball, cricket,
skipping, touch football and hockey.

Tennis

In 2017 a number of students were selected to trial for
the Ku-ring-gai Zone Tennis Trials. Two Year 6
students were selected into the area tennis teams.
Gordon West hosts its own tennis competition in
Term 4 that includes individual, doubles and singles
events. Many students from Gordon West choose
to compete in the Northern Suburbs Tennis Association
Primary School Challenge.

Creative Arts

Gordon West Public School runs a variety of rich and
supportive programs that offer to enhance students’
talents and improve performance skills across all areas
of the creative arts.

Visual Arts lessons run weekly in every classroom
where students’ learning experiences are integrated
within the Key Learning Areas. In K-2 classrooms, story
book illustrations are used as inspiration to create
vibrant artworks and in Year 3 to 6 classrooms students
learn to view and appreciate various artists’ works. All
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students are exposed and are encouraged to use a
variety of different media and techniques to create
expressive artworks across K-6.

Dance is an important component of the Personal
Development and Physical Education syllabus.
Students from Years 1 to 6 participate in dance
experiences with our specialist sport teacher, Miss
Keighran. Special occasions such as Grandparents
Day, weekly assemblies, the K-2 Christmas Concert
and our annual Showcase performance provide ample
opportunities for dance to be incorporated. Each year, a
gifted and talented Year 6 Dance Group is formed
which involves an audition process, followed by many
hours of rehearsals. 

Drama and music are also integrated into the Key
Learning Areas. This year, Years 1 to 6 were involved
in rotating music and performing arts groups. These
rotating groups provided a variety of enrichment
activities and learning experiences across the areas of
dance, drama and music.

The Gordon West School Choir

This year, students at Gordon West had the opportunity
to be part of two different choirs, the Ryde Schools’
Spectacular Choir and the Festival Choir.

The Festival Choir, consisting of 22 Year 5 students,
performed with a massed choir of 450 Public School
students at the Festival of Children’s Music at the
Concourse Concert Hall in Chatswood in October. They
delighted the audience with a diverse repertoire ranging
from Jamaican spirituals to an Aladdin medley.

The Ryde Schools’ Spectacular Choir performed at the
Sydney Opera House also in October as part of a group
of 600 students from schools in the Ryde District. The
choir, consisting of 28 Year 4 students performed an 18
song repertoire.

 Both choirs also performed at our annual Open Day
Showcase, entertaining the Gordon West community
with a selection of their songs.

The students enthusiastically embraced all
performance opportunities and worked hard to develop
their skills in part-singing and awareness of musical
concepts. Mrs Sheldon and Mrs Tambakis have
thoroughly enjoyed working with these choirs

Mrs L. Sheldon and Mrs H. Tambakis

Choir Teachers

The Gordon West Bands

What a wonderful year of banding we have had at
Gordon West in 2016! Our conductors Ms Walmsley
and Miss Harvey have been thrilled with the hard work
and improvement of all band members this year.

We now have 4 bands, Concert Band 1 and 2, Training
Band and Jazz Band. Our annual camp was filled with
fun activities, great food and of course lots of tutorials

and rehearsals with our conductors and specialist
tutors.

Both Concert Band 1 and 2 had great success in
competition this year with Concert Band 1 awarded a
Highly Commended in the prestigious City of Sydney
Eisteddfod and Concert Band 2, Highly Commended in
the Ryde Eisteddfod.

Other performances include the Easter Hat Parade,
Showcase, End of Year Christmas Breakfast and
Speech Night.

Many thanks to Mr Huckerby and Mrs Findlay for all
their support throughout the year.

Ms C Walmsley

Band Director

The Gordon West Dance Group

The Gordon West Dance Group for 2016 consisted of
18 talented dancers from Year 6. The dancers
participated in weekly tuition sessions under the
guidance of Mrs Jessica Sutton and Miss Jessica
Fleming. The dance was choreographed to the Pirates
of the Caribbean theme song. The dance told a story of
two pirate ships and their crew who battle for their
chance to find the hidden treasure chest.

This year the dance group had many wonderful
opportunities to experience performing in a professional
environment with students from other schools. In Term
2 the group danced in 3 performances at the
Metropolitan North Dance Festival, held at Glen Street
Theatre. At the end of Term 3 the dance group
performed at the Gordon West Showcase for parents
and friends of the Gordon West community. The dance
group were also invited to participate in the Festival of
Children's Music, held in Chatswood at Concourse
Concert Hall in November. The dancers this year
showed great commitment and team work and no doubt
created many special memories to last a lifetime.

J. Sutton and J. Fleming

Dance Coordinators

Debating

A reliable and diligent debating team represented the
school in the Ryde/Ku-ring-gai Debating Competition.
The team consisted of 6 students from Year 6.

The competition was intense, and the topics for each
debate were thought provoking and challenging. Each
debate required the team to brainstorm as a group,
research independently and collate all relevant
information. The team worked closely together and
supported each other to develop persuasive arguments
and present cohesive debates.

The knowledge and skills developed by the debating
team members included demonstrating group co-
operation, confidence in public speaking, an awareness
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of current affair issues, the development of arguments
and learning the overall structure of debating at
competition level.

This was a successful debating season. The team
progressed to the semi-finals and represented Gordon
West with pride. The debating teachers were proud of
the notable achievements of the team. The students
are to be commended on their cooperation and effort
throughout the competition.

Mrs Roberton, Mrs Whiteman and Miss Wolujewicz

Debating Coordinators

Technology

Students have the opportunity to become competent,
discriminating and creative users of ICT as they learn to
use ICT effectively and appropriately when
investigating, creating and communicating ideas and
information. Students at Gordon West Public School
participate in activities that assist in the development of
their ability to;
 • apply social and ethical protocols and practices

when using ICT;
 • manage and operate ICT;
 • investigate with ICT;
 • create with ICT; and
 • communicate with ICT.

They also use information technologies to;
 • locate, access, evaluate, manipulate, create,

store and retrieve information;
 • express ideas and communicate with others;
 • develop an awareness of the range of

applications of information technologies in
society;

 • discriminate in the choice and use of information
technologies for a given purpose; and

 • develop the confidence to explore, adapt and
shape technological understandings and skills in
response to challenges now and in the future.

Computer classes are run 5 days a week with students
attending computers classes once a week with their
class. With a dedicated computer room and a fully
equipped library to support ICT across Kindergarten to
Year 6, our ICT program supports the integration of ICT
capabilities through the Key Learning Areas. A class
set of laptops is also used by the senior classes while
our iPad program continues to grow with the purchase
of additional iPads to be used throughout the school.
An upgrade of the wifi infrastructure ensured better
wireless connectivity throughout the school.

Our school has implemented coding into our school’s
Scope and Sequence this year to allow for the children
to learn code, from understanding simple algorithms to
using programming languages to solve computational
problems. It is the belief that teaching children how to
code will give them a skill for life.

Ms D. Papic

Computer Coordinator
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