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Introduction

The Annual Report for 2016 is provided to the community of Lake Illawarra South Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

I am proud of the dedication, achievements and collaborative nature of our school community. Staff are dedicated and
hardworking, students embrace new learning and the community is becoming increasingly engaged in building  a
consultative culture.

Teachers at Lake Illawarra South understand and develop teaching programs for a 21st Century classroom. Students are
learning a variety of skills including cooperation, decision making and being an aware global citizen. The effective use of
technology as a tool to support student learning is vital in building a 21st Century school.

A developing capacity to implement Inquiry learning has utilised this technology as it gives access to a broader range of
information as well as engagement with the broader world. Inquiry learning has increased engagement as students take
on different roles such as researcher or director as part of their learning process. The “whole child” is a strong focus of
Inquiry learning as it enables teachers to differentiate learning for all students.

Development of quality literacy programs in EarlyStage One and Stage One is building a solid foundation for
independent learning in the early years. Teacher capacity has been developed to differentiate learning opportunities for
all students. PLAN data reflects the successful acquisition of early literacy skills in students and is used to program new
and relevant learning opportunities.

The whole child pedagogy has been used to develop the Positive Behaviour for Learning wellbeing structure. A
consistent approach throughout the school K–6 develops self esteem and confidence when taking risks in learning. The
school is using PBL to build rapport and collegiality amongst children, staff and parents. The school is in its third year of
PBL and has already noted the reduced suspensions, detentions and incidents in the playground and classrooms. 2016
saw the final installation of signage around the school.

In 2016, the school was externally validated and as a result, had the opportunity to deeply evaluate current school
programs by measuring impact on student learning. Lake South was also identified as a "Bump it Up" school and has
been given the target of increasing students in the top two bands of reading and numeracy by 5% by 2019.

Jacqueline Piggott

Principal

School contact details

Lake Illawarra South Public School
Lake Illawarra South
Lake Illawarra, 2528
www.lakeillaws-p.schools.nsw.edu.au
lakeillaws-p.School@det.nsw.edu.au
4295 1924
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School background

School vision statement

We will strengthen the provision of educational opportunities that support the“whole child”.

We will build teacher capacity to strengthen the delivery of exceptional learning opportunities for all students.

We will build positive relationships with our school community so that education is seen as a team effort where all parties
are valued and make a significant contribution to building future opportunities for all students.

School context

Lake Illawarra South Public School is located on the southern side of Lake Illawarra and is part of the Lake Learning
Community of schools.

Currently,the school has a student population of 242 students. There are 10 mainstream classes, 6 are stage based, 1
grade based and there are three cross stage classes.The school has a 7% ATSI enrolment.

The school is focussed on delivering high quality and challenging learning opportunities that support the development of
the “whole child”. There is also a strong focus on building and strengthening partnerships with the community.

The school aims to deliver an integrated curriculum to ensure the new syllabuses are embraced and delivered through
high quality learning experiences to students.

The school values quality teaching and utilises a range of professional learning opportunities to constantly reflect on and
refine best practice. The school is supported by a strong focus on the integration of technology into classroom activities
to enhance student learning. We are at the beginning of supporting a “Bring YourOwn Device Initiative” as we
increasingly engage with a globally connected world.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

Lake Illawarra South Public School is a small school with a current enrolment of 238 students. Over the past three years,
the school has decreased in numbers and this trend is predicted to continue due to the local changing housing market.
The student body are eager to learn and embrace many challenges. The SRC works hard to engage the whole student
community to become locally and globally aware citizens by organising fundraising events and proactively seeking ways
to improve the school. We have a keen group of student gardeners who work in our grounds, making use of different
spaces to plant vegetables and fruit trees.

There has been significant leadership and administration changes to the school since2013, providing the opportunity for
staff to evaluate teaching and learning programs and strengthen quality teaching practices.  As a 229 school, Lake South
has implemented the new administration system that sits behind the local school, local decision reform. The
demographics of the school has also changed. The school was a National Partnership, Low SES school from 2011–2013
but now has a FEOI of 113.This has meant significant funding shifts and the school has adjusted the way it resources
initiatives to reflect this.

Student learning is our core business at Lake Illawarra South Public School. This body of evidence is aligned to the
school plan but does not exclusively evaluate it in isolation of the good work that occurs at Lake South each day. Our
school plan drives improvement in the provision of educational opportunities that value the whole child. We are delivering
and moving into growing and sustaining with the majority of products and practices as outlined in Strategic Direction
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One– High Expectations and Quality Curriculum Delivery, and Strategic Direction Two–Quality Teaching Through 21st
Century Thinking. It is clear that as a school we still need to further analyse strategies and develop effective processes to
successfully deliver most of our products and practices in Strategic Direction Three– Wellbeing and Engagement. While
we have built a strong community of schools through the Lake Learning Community, there is significant work to be done
in improving how we engage with our parents and carers to strengthen authentic partnerships that improve student
learning.

 

On 2nd September 2016,our school participated  in external validation. In preparation for this meeting the required body
of evidence has been prepared, reviewed and annotated.  The Executive Summary synthesises the annotated
information provided in the body of evidence.

 

The results of this process indicated that in the School Excellence Framework domain of Learning we are
delivering in the three elements of Wellbeing, Curriculum and Learning and Assessment and Reporting. The
school has made the judgement of sustaining and growing in Learning Culture and we are working towards
delivering in student performance measures.

 

The school’s PBL system has supported a shift in behaviour management from reactive to proactive. All staff have a high
level of moral responsibility for the welfare of students and there is strong support for the school’s new attendance and
Learning and Support procedures. As a school community, we will continue to strengthen our learning culture and
wellbeing practices to support and nurture the development of the whole child.

Analysis of NAPLAN data across a five year period has indicated the school is not meeting the national minimum
standard on an average of 10% of students, nor is it meeting expected school growth measure. The school is utilising
“What Works Best –Evidence Based Practice to Help Improve NSW Performance ” to lead teachers through a shared
professional learning journey, building capacity in using these strategies to deliver value added results for all students.
The staff have identified the need to develop a way to track and measure student capacity in using thinking skills when
completing inquiry tasks to improve the scope of our internal measures.

The school has reviewed reporting to parent procedures and have improved the way we deliver feedback throughout the
year. Parent/Teacher interviews now occur in Term One, an initiative strongly supported and valued by parents and
teachers. PLAN feedback is sent home in Term One and Term Three and written reports are easier to read and interpret
for students and parents.

The results of this process indicated that in the School Excellence Framework domain of Teaching we are
delivering in the four of the elements with the exception of Collaborative Practice where Lake South is
sustaining and growing.

The school has a strong focus on building collaborative learning through shared staff meetings, team meetings, peer
observation, feedback and mentoring processes. This has been developed through the implementation of a shared
vision between staff, students and the community. Lake South needs to continue to use evidence of quality teaching
practice and utilise the teaching standards to review and reflect on practice and the impact it has on student learning to
strengthen this culture. Current reforms have given scope for this to begin and the next step is to strengthen a
professional responsibility of reflection of practice as part of the teaching and learning cycle.

The analysis of evidence indicates the school is working to fortify processes and practices that support personalised
learning for all students. Explicit expectations for data collection and use has been developed and implemented to
support collaborative discussion that identifies explicit teaching targets for individuals, classes, stages and the whole
school. The leadership team needs to ensure there is also a focus on using this data to identify students who are
achieving beyond expectations and ensure opportunities are provided through quality learning experiences to nurture
these students.

The results of this process indicated that in the School Excellence Framework domain of Leading Lake South is
delivering in Leadership, School Planning, Implementation and Reporting and Management Practices and
Processes and is sustaining and growing moving into excelling in School Resources.

Lake Illawarra South staff work to develop and build strong relationships with both our parent/carer and wider community.
Evidence analysed indicates that parents and carers love being invited to and attending school events and being
involved in parent/teacher interviews and celebrations of learning, however there is low engagement in the school
planning process. The leadership team have utilised various methods to improve communication with parents and are
utilising the P&C as a platform to connect parents to the review and planning of school initiatives, and will continue to
build on this. Lake South needs to review the Wellbeing and Engagement milestones and make these a focus in 2017 to
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ensure we are developing in this area.

There is a significant focus on building leadership within the school. School staff are encouraged and mentored in taking
on leadership roles and they are non substantive executive are leading many of the initiatives outlined in the school plan.
An analysis of staff goals indicates 4 staff members in the school have leadership aspirations and are working towards
these. Through the SRC, student leadership is being fostered K–6. Student representatives are making active
contributions to the school and charitable organisations and are mentored by staff to develop effective leadership of their
peers in our school setting.

Areas for future development include strengthening the community feedback processes of school planning, to strengthen
the educational opportunities and professional effectiveness of all school members to so whole school improvement is
effective, sustainable and relevant to the local context of Lake Illawarra South.

 

Our evidence, alignment against the School Excellence Framework and   school plan indicate that Lake Illawarra South
Public School is continually working to provide the best educational opportunities to support and develop our students.
Through this our students will develop skills to become self regulating problem solvers, who have the skills and
knowledge to engage with a globally connected world.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

High Expectations and Quality Curriculum Delivery

Purpose

 • Engage and develop life long learners who have the skills and abilities to cope with the demands of 21st century
learning and the flexibility to adapt and change

 • Implement the new NSW Syllabuses for the Australian Curriculum effectively
 • Develop new scope and sequence documents so that student learning is targeted, explicit, consistent and to

ensure all outcomes are met
 • Improve valid teacher judgement practices when assessing student learning
 • Improve the quality of feedback to all stakeholders

Overall summary of progress

 • The school is delivering or sustaining and growing on most Products and Practices as outlined in the school plan
 • Students set individual goals based on continuum markers
 • Evaluations of school and NAPLAN data indicate that students are good decoders but are not as strong in

comprehension,particularly inferring and understanding whole meaning of texts. In some instances, there is a 2
cluster difference between reading texts and comprehension on the continuum for a large number of students.

 • Numeracy skills in isolation are strong but concept knowledge is not being applied to problem solving or activities
that require more than one operation or concept application.

 • NAPLAN indicates from 2014–2016 YearFive students demonstrate an average of 42.3 % of students = or
exceeding expected growth in Reading, and 40.1 % = or exceeding expected growth inNumeracy.

 • Continuum data reflects NAPLAN results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Whole school integrated scope
and sequence based on an
inquiry model of learning and
incorporating the new NSW
syllabus outcomes

 •
In2016, staff have been implementing the new
scope and sequence and developed sequences of
learning through units of work that are five weeks
induration. Students engaged in quality learning
that culminated in a RichAssessment Task (RAT)
that is celebrated with parents and carers.
Teachers routinely review previous content and
preview the learning planned for students in
class, to ensure students are engaging in learning
across the curriculum to a high standard.
 • The whole school participates in CAPA rotations
weekly to ensure all outcomes are being met
 • PE is taught through the school's RFF program
 • In 2017, the scope and sequence will continue to
be refined.

Operational funds

Equity Loading

 • Quality, collaborative teaching
and learning practices across the
school, demonstrated through
differentiated delivery across all
curriculum areas

 •    The school has been implementing “Data
Tuesday” for a year. Teachers work together to
improve teaching and learning in their stages or
for particular student groups. The success of
these sessions is in the evaluative thinking that
takes place when discussing student work samples.
Teachers analyse and use student assessment
data to understand the learning needs of
students by using these sessions to unpack the
cluster statements and rewrite statements into “kid
friendly” language to improve individual student
goals.
 •    Teachers are strengthening their classroom

Low level adjustment for
disability

Staffing allocation
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Quality, collaborative teaching
and learning practices across the
school, demonstrated through
differentiated delivery across all
curriculum areas

practice by collecting and evaluating evidence of
how they plan, teach and evaluate learning
experiences in the classroom. Teachers
understand and demonstrate currency of
content knowledge and teaching practice in all
their teaching areas, and actively seek to reflect
on this independently throughout a term and as part
of the learning cycle,staff collaboratively reflect at
the conclusion of each term and set goals for the
following term.

 • BUMP IT UP– Increase of 5%
of students in the top 2 bands of
NAPLAN in Reading and
Numeracy by the end of 2019

 • KeyMessage : A year’s growth(minimum) for a
year’s learning regardless of what skills
students start with.
 • The leadership team completed a more in depth
analysis of Numeracy and Literacy achievement.
Class programs were evaluated, continuum and
NAPLAN data and also class observations of
explicit teaching.
 • TheLeadership Team explored and discussed
WhatWorks Best – Evidence–based practices to
help improve NSW student performance,and
identified how these “pillars” would underpin work
done to improve Literacy and Numeracy
performance for all student

QTSS

Equity Loading

 • 10% improvement in Literacy
andNumeracy growth between
Year 3 and Year 5, and Year 5
and Year 7 as evidenced by
NAPLAN results

 • Literacy – Year 5 average of 1% increase in
growth for year 5. Year 7 average 0.5% increase in
growth
 • Numeracy – Year 5 average 47 % increase in
growth. Year 7 28.5 % increase in growth

QTSS

Equity Loading

Next Steps

 •    The school recognises the need to strengthen feedback strategies that engage students and parents in the
evaluation process. While the school articulates a commitment to equity and high expectations for learning
for each student and is responsive to emerging needs, strengthening the shared vision with all stakeholders is
imperative to ensure success.

 • Staffing for 2017 – An Assistant Principal will be working in a mentor role to support teachers in implementing the
“pillars” to a high level in all classrooms for all students

 • LST support is identified through an analysis of continuum data where a focus is placed on “orange” students ( up
to6 months behind ).

 • An expectation that an IEP is developed for students 6 months plus behind with the support of the LS team, and
school executive.
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Strategic Direction 2

Quality Teaching Through 21st Century Thinking

Purpose

 • Create a learning community that consists of teachers and students who are critical, creative, independent life long
learners

 • Develop a culture of Inquiry learning
 • Develop students who are self–regulating problem solvers and have the skills and knowledge to engage with a

globally connected world
 • Strengthen the use of technology across the school as a tool for learning
 • Develop a sense of global community and responsibility within students

Overall summary of progress

 • The school is delivering on most Products and Practices as outlined in the school plan.
 • Collaboration on outcome mapping and scope and sequence development has enabled teachers to ensure

curriculum provision meets community expectations and provides equitable academic
opportunities.Through evaluating the school’s previous scope and sequence and classroom programs, staff
identified that students were not engaging in all areas of the curriculum and developed CAPA groups and aligned
PE with the RFF structure to ensure well developed and current policies, programs and processes identify,
address and monitor student learning needs.

 • The PDP process and learning of all staff is directed at building a culture of collaborative professional learning,
structured feedback, critical reflection on practice based on evidence to demonstrate the achievement of standards
and professional engagement that is authentic and strongly supported by all staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Inquiry based learning
implemented in all relevant
classes K–6 as evidenced by
programreviews each term and
student work samples

 • An Inquiry based model of teaching and learning
was a primary focus during the development of
Scope and Sequence documents. Aligning with
Strategic Direction 2: Quality Teaching through 21st
Century Thinking, teachers’ structure inquiry
pedagogy around developing life–long learners who
have the skills and abilities to cope with the
demands of 21st century learning and the flexibility
to adapt and change.
 • Teachers are strengthening their classroom
practice by collecting and evaluating evidence of
how they plan, teach and evaluate learning
experiences in the classroom. Teachers
understand and demonstrate currency of
content knowledge and teaching practice in all
their teaching areas, and actively seek to
reflection this independently throughout a term and
as part of the learning cycle,staff collaboratively
reflect at the conclusion of each term and set goals
for the following term.

Equity Loading

Staffing Allocation

 •
All staff use the PDP framework
to reflect on professional practice,
driveprofessional growth,
collaboration and collegial
feedback to improve classroom
practice

 • All staff are actively engaged in planning their
own professional development to improve their
performance through the current PDP process.
The evidence strongly supports the alignment of
staff goals to the school plan and also the
ProfessionalTeaching Standards. The school
identifies expertise within its staff and draws on
this to further develop its professional
community through mentoring, stage and staff

Professional Learning
Funds
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
All staff use the PDP framework
to reflect on professional practice,
driveprofessional growth,
collaboration and collegial
feedback to improve classroom
practice

meetings.
 • PDP analysis indicated that staff are committed to
a focus on improved teaching methods in
literacy and numeracy. This links directly to the
school plan and relates to improving the school’s
learning culture by demonstrating commitment
within the school community to strengthen and
deliver on school learning priorities.

Next Steps

 • In 2017, all staff have been allocated 1 hour a fortnight to work with the mentor on both their PDP’s and also
looking at target groups of students and data analysis. It will be an evidence based discussion focussing on
planning for improvement

 • The scope and sequence will continue to be evaluated and refined to meet the needs of the school
 • Stage based teams will collaborate on developing rich assessment tasks in both English and Mathematics
 • A scope and sequence of thinking skills and tools will be developed K–6
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Strategic Direction 3

Wellbeing and Engagement

Purpose

 • Strengthen community engagement through the development of authentic relationships, based on shared values,
in order to facilitate the education of the whole child

 • Involve parents and caregivers in the decision making processes of the school
 • Create a culture where student voice is valued
 • Build a positive welfare model
 • Build a collective responsibility between all staff, caregivers and the community, for the education and welfare of all

students

Overall summary of progress

 • The school is delivering or working towards delivering on the Products and Practices as outlined in the school plan.
 • In our self assessment process, staff analysed a range of data and the evidence supports the need to continue

working to build strong links with the community. Only through this will we engage in a culture of high
expectations and community engagement resulting in sustained and measurable whole school
improvement.

 • The Lake LearningCommunity was established to strengthen professional relationships and successful transitions
between feeder primary schools and Lake Illawarra HighSchool. A committee of school Principals and a leadership
representative from each of the six schools collaboratively created the Lake Learning CommunityPlan with three
strategic directions that worked to strengthen each individual school plan. Lake Learning Community shared staff
meetings are scheduled on a term basis and promote collegial sharing across the community of schools.  One of
the key successes of this alliance has been the work done in the area of Mathematics to strengthen teaching
practice and transition of students to high school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

50% decrease inserious incidents
resulting in reflection and/or
suspension

 • Overall decrease in the suspension of students
for major incidents
 • Expectations of behaviour are explicitly
taught to students and relate to the variety of
school settings such as classroom, playground,
hallways, canteen and assembly. Through this
explicit teaching and use of common language and
signage around the school teachers have
developed a consistent approach to addressing and
modifying student behaviour. As a result, incidents
of students being referred to the reflection room
have decreased most significantly for activities such
as running on concrete and being out of bounds.

Equity Loading

All families are regularly engaged
with school activities and a strong
bond between school andhome is
evident

 • Parents and community members have the
opportunity to engage in a wide range of school
related activities such as school assemblies, open
days, grandparent’s days, carnivals and the book
parade.
 • Asa school we have made an impact on
developing community relationships but still need to
work to strengthen authentic community
involvement in the evaluation of current school
programs.
 • Kerrie Trotter developed an online resource for
parents and carers targeting Literacy and
Numeracy to strengthen the home school
partnership. Workshops were delivered and a

Equity Loading
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All families are regularly engaged
with school activities and a strong
bond between school andhome is
evident

number of families regularly access the resources
to support student learning.

Next Steps

 • The money raised at the school fete has been targeted for a project to improve the front of the school and change
a bland asphalt area into a positive and vibrant learning space. This project will be a driver to strengthen the
working relationship between the school, parents /carers and the local community. Through this project a broad
understanding of, and support for, school expectations and aspirations for improving student learning
across the school community with the ultimate target of continuing the partnership into all areas of school
planning.

 • The school will run a parent workshop over five weeks to up skill parents to support learning both as a helper in the
classroom and also to support students at home

 • The SRC will  develop and a code of conduct and a set of expectations to improve the way student voice is heard
in the school
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • Senior student participation in the
Australian Indigenous Mentoring Experience
to support senior Aboriginal students
aspirations to complete high school and go on
to university studies
 • Ensuring the Personal Learning Pathways
process is a strong collaboration between
students, teachers and families. achievement
of student goals was supported by an
identified teacher at school 
 • Professional learning for staff through an
Aboriginal Education Workshop to improve
knowledge and understanding of how to
engage with our local Aboriginal community. 

$9 959

Low level adjustment for disability  • The school employed Speech Pathologist,
Lisa  who assessed all Kindergarten student’s
speech and language. She identified eleven
target students who had significant speech
and/or language issues. Lisa trained a
Teacher’s Aide to implement an articulation
and language program that provided early
intervention for these students during Terms
Two and Three. All students showed
improvement in their language and speech
skills after participating in the program. This
was a worthwhile program which has had flow
on effects to reading and writing results,
based on PLAN data. The students are now
able to participate in all aspects of their
schooling with greater ease. 
 • A school learning support officer was
engaged to support student learning at all
levels.
 • A four day staffing allocation was used for
intervention, withdrawal and in class support.
 • Multi Lit was introduced as a way to support
student reading development

$27, 162

$81,617 – 4 days teacher
allocation

Quality Teaching, Successful
Students (QTSS)

 • Building of collaborative partnerships
between teaching teams
 • Utilising executive and experienced
teachers to develop and implement learning
programs to improve student outcomes
 •  Teachers participated in opportunities to
collaborate with colleagues to develop
classroom practice
 • All staff were given time to work with their
stage supervisor to develop and refine their
goals
 • A timetable was established to provide staff
the opportunity to work with a chosen
colleague to reflect on classroom practice

$9 500

0.181 staffing allocation 

Socio–economic background  • A proportion of funds were expended as
part of the school's speech program. Please
refer to low level adjustment for disability.
 • A male aide was engaged 2 days a week to
work with developing social skills in the
classroom and playground. 
 • Staffing allocation was used to support
student learning in the classroom

$20, 597

$30, 606 – Teacher
allocation
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 124 123 122 113

Girls 120 126 119 124

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.8 94.1 95.4 94.2

1 93.4 93.9 92.8 93.2

2 91.8 93 94 92.7

3 93.3 93.1 94.1 93.1

4 93.2 95.3 94.4 93.2

5 93.7 95 93.7 93.1

6 93.7 93.4 93.7 94

All Years 93.3 93.9 94 93.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 7.82

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration & Support
Staff

2.42

Other Positions 0.39

*Full Time Equivalent

Reporting of information for all staff must be consistent
with privacy and personal information policies.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11

Professional learning and teacher accreditation

Research indicates that teacher quality has the greatest
impact on student learning. The school uses the
Performance and Development process as a way to
engage teachers in professional learning that aligns
with the school plan, ProfessionalTeaching Standards
and personal career aspirations.

The school is continually working to strengthen the
 professional learning culture through planning,
implementing, providing quality feedback and
evaluating learning opportunities that improve student
outcomes.

9 staff are pre service 2005 teachers who do not
require accreditation.

6 staff are accredited at proficiency.

1 staff member is accredited at graduate and is seeking
accreditation at proficiency.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1st January  to 31 December
2016. 

2016 Actual ($)

Opening Balance 151 231.15

Revenue 2 025 035.15

(2a) Appropriation 1 955 425.64

(2b) Sale of Goods and
Services

4 522.74

(2c) Grants and Contributions 63 236.41

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 850.36

Expenses -2 028 891.51

Recurrent Expenses -2 009 936.51

(3a) Employee Related -1 830 277.24

(3b) Operating Expenses -179 659.27

Capital Expenses -18 955.00

(3c) Employee Related 0.00

(3d) Operating Expenses -18 955.00

SURPLUS / DEFICIT FOR THE
YEAR

-3 856.36

Balance Carried Forward 147 374.79

 • As an LMBR school, cost centres and programs
were developed so equity loadings could be
effectively budgeted and tracked to ensure the
school’s milestones are being appropriately
funded and implemented across a school year.

 • The leadership team develops administrative
processes and procedures to ensure the school
operates efficiently and effectively to implement a
rich and diverse curriculum delivered by expert
teachers. Strategic financial management is
used to gain efficiencies and to maximise
resources available to implement the school
plan to improve student learning.

 • The roll over figure includes unpaid orders.
 • Other funds have been allocated for capital

expenditure inclusive of a new digital sign and a
joint project between the school and P&C to
regenerate the learning area at the front of the
school.

 • A digital sign was purchased utilising Family and
Community funds. This was a joint project
between the school and the P&C.

 • Rollover funds will be used to support teacher
professional development and further resourcing
of the school. The school is intending to purchase
a number of chromebooks to support learning in
the classroom. 

 • The school plans to update tree remaining
classrooms with Hitachi interactive sets replacing
outdated smartboards

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 724 047.85

Base Per Capita 12 902.67

Base Location 0.00

Other Base 1 711 145.18

Equity Total 169 941.11

Equity Aboriginal 9 959.35

Equity Socio economic 51 202.88

Equity Language 0.00

Equity Disability 108 778.88

Targeted Total 11 011.35

Other Total 44 074.46

Grand Total 1 949 074.77

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Student Performance – Premier's Priorities – Increasing
the percentage of students in the top two bands for
reading and numeracy by 8 % by 2019

2016 NAPLAN

17.7 % of Year Three students were in the top two
bands in Reading.

14.7 % of Year Three students were in the top two
bands in Numeracy.

25 % of Year Five students were in the top two bands
in Reading.

13.9% of Year Five students were in the top two bands
in Numeracy.

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school.

Through various initiatives, the school worked to build
and strengthen the relationships between the school
and parent community. Throughout the year, the school
engaged with the community in various ways and
sought feedback through interviews, surveys, formal
and informal meetings.

The Tell Them From Me Survey was completed by 18
respondents in our school community. This represents
approximately 15% of our school community.

Feedback given was positive with parents indicating
they felt welcomed and informed by the school. Of
parents who returned the survey 5% indicated they
have never spoken with their child's teacher whilst 48%
indicated they had spoken with their child's teacher on
3 or more times throughout the year. An average
satisfaction rating of 7.4 out of 10 was given to the
school as being inclusive and supportive for all
students.

By analysing evidence of consultative decision making
practices, the school recognises the need to strengthen
the engagement of parents, the school community and
students in ongoing evaluation and provision of
constructive feedback. Through building an
understanding of the importance of developing a strong
consultative decision making culture to improve student
learning, the school will continue to work towards
being recognised as excellent and responsive by its
community as a result of its effective engagement
with members of the local community such as
parents,families, local media and business
organisations. In response to this, the leadership team
 implemented the Tell Them From Me survey as a
discussion starting point and is also utilising the P&C as

discuss school resource allocation and school
programs. Through this, practices and processes will
become responsive to school community feedback to
strengthen ongoing improvement.

Policy requirements

Aboriginal education

High expectations for all students, strong partnerships,
evidence based practices and accountability were focus
areas for Aboriginal Education in 2016.

Parents and caregivers participated in the development
of PLP’s, with regular afternoon teas being held to
review and update social and academic goals. This
promoted personally rewarding outcomes for our
Aboriginal students.

Placement on the Literacy and Numeracy continuum
informed additional small group support for any
students with data identifying a level of achievement
below grade average.

The school continued to focus on building strong
partnerships with our Aboriginal families and worked
together to plan and implement learning goals and
activities throughout the year for both Aboriginal and
non Aboriginal students.

We recognised the importance of Sorry Day and
stopped to reflect on the sad history of the Stolen
Generations. Every child painted a hand and wrote their
name in one of the colours of the Aboriginal or Torres
Strait Islander Flags. These hands were positioned to
reflect the flags and the significance of the colours was
researched by our students. Our Aboriginal students
proudly delivered the LISPS Acknowledgement of
Country and went on the explain to the school the
significance for them in having our own school
acknowledgement.

Our Aboriginal students proudly open each assembly
and school formal event with the Lake Illawarra South
Public School's Acknowledgement of Country which is
a great source of pride.

Multicultural and anti-racism education

There are currently 16 languages spoken by students in
the school other than English.Tongan, Maori and
Samoan families represent the school’s largest ethnic
population. Multicultural perspectives permeate all
areas of the curriculum through the curriculum. Racism
in any form is not tolerated and dealt with via the DEC
anti –racism policy.

The school celebrates events such as Harmony Day
and believes in building awareness and multicultural
perspectives into teaching programs.
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