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Introduction

The Annual Report for 2016 is provided to the community of Tarrawanna Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Toula Kotamanidis

Principal

School contact details

Tarrawanna Public School
Kendall St
Tarrawanna, 2518
www.tarrawanna-p.schools.nsw.edu.au
tarrawanna-p.School@det.nsw.edu.au
4284 4662

Message from the Principal

"Significant change" continues to describes the direction and events of 2016 at Tarrawanna Public School. Including a
change in principal and the permanent appointment of Sarah Delaney a very talented teacher who was already
established at the school. Our whole school community supported and embraced our school strategic directions for
2015–2017 and their refinement in the latter part of the year. Students were provided with many opportunities to excel in
public speaking, leadership, science and technology, creative and practical arts, sport, literacy and numeracy and a
variety of excursions to support their learning.

Our Positive Behaviour for Learning procedures continue to be updated and a whole school approach with consistent,
clear and procedurally fair outcomes was achieved.

In Term 4 it was announced that the school will be an Early Action for Success school. An Instructional Leader will be
allocated to the school for 3 days a week. The Instructional Leader will work with the teachers to continually refine their
teaching practice, knowledge, skills and understandings to better equip them to design and implement quality teaching
and learning programs. The focus will be on literacy and numeracy and the target will be to have at least 80% of the
students achieving or exceeding expected grade outcomes. At Tarrawanna Public School we feel privileged to be a part
of the highly successful Early Action for Success Initiative and we are committed to the challenge of not only meeting but
exceeding the high expections of the program.

The collaborative relationship of the Corrimal Community of Schools has led to high levels of contemporary school–wide
improvement in teaching practice and student outcomes.

It is a privilege to lead a dedicated and committed school community and I thank you all for your support and feedback in
strategically leading the school to improve student performance.

Toula Kotamanidis

R/Principal
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School background

School vision statement

Our school vision is to:
 • Promote equity and excellence

   Students are:
 •    successful learners
 •    confident and creative individuals
 •    active and informed citizens

(From: Melbourne Declaration on Educational Goals for Young Australians. December 2008. Ministerial Council on
Education,Employment, Training and Youth Affairs)

School context

Tarrawanna Public School is located in the northern suburbs of Wollongong in a residential area near a village shopping
precinct and a 5 minute drive to the local beach.

The school has approximately 112 students, 23% from non–English speaking background and 19% Aboriginal and
Torres Strait Islanders.

The school is committed to Positive Behaviour for Learning where the values of Respect, Safety and Learning are the
key features of the welfare program.

The school has an active P&C who work collegially with staff and the broader community, to enhance the school learning
environment.

The school motto “Strive to achieve” is incorporated into everyday practice.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

All staff participated in accessing the progress made in the achieving the targets set in our School Plan against the
School Excellence Framework, this process in turn informed the further planning for the 2017 targets and planning. The
process was then repeated with the Parents and Citizens members. Parents were informed of the achievements as
assessed by the staff and were invited to ask questions for clarifications and given the opportunity to contribute their
perspective to assessment of the School Plan and future direction. The results of this process can be found in the
strategic direction section of this report.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Learning – Creating a productive learning environment

Purpose

Promote an inclusive culture by supporting all students to experience challenging and stimulating learning and
opportunities.

Overall summary of progress

The Positive Behaviour for Learning strategy has been successful and we have achieved the improvement measure of
95% of students demonstrating greater resilience and positive behaviour techniques to achieve positive rewards. Many
of our students attained their gold award for their commitment to the PBL values of Safe, Respect and Learn. Teachers
have built on their knowledge to identify each student's needs and ways to address those needs through a differentiated
teaching and learning program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 95% of students
demonstrate resilience and
positive behaviour techniques in
the playground and classroom.

95% of students and staff are
demonstrating PBL values of
Safe, Respect and Learn.

The school learning environment
supports a variety of innovative
teaching mechanisms.

All staff participated in professional learning to
implement 1 to 16 of PBL Universal team
successfully implemented the program. 

Purchases were made as identified by audit to
resource the quality teaching programs. 

Teacher programs and classroom practices are
evidence of differentiation and learning adjustment
being successfully implemented.

$ 10000

Next Steps

Ongoing evaluation, monitoring and refinement of the PBL policy and procedures will ensure continual improvement on
an already highly successful implementation of the program. New staff need to be trained.

The Early Action for Success initiative provides an opportunity to provide systematic professional learning in using
student data to inform teaching and learning programs specifically to differentiate the curriculum. This is to ensure that all
students are successful and continue to improve student outcomes.

The School Plan has been refined to include the implementation of STEM, future focused learning skills development for
staff and students.
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Strategic Direction 2

LEADING – Fostering a strong culture of collaboration and whole school improvement

Purpose

Collaboratively build skills and knowledge through innovative practices and data driven teaching and learning.

Enhance teacher and leader opportunities within a culture of educational improvement.

Overall summary of progress

The CoS team worked effectively to create and implement a plan which was mutually beneficial for all schools involved. 

The development of professional development plans by all teachers ensured that there was shared ownership and
commitment to achieving the targets set in the school plan.

Teaching and learning programs increasingly met the requirements of the NSW DoE syllabus documents.

Coaching processes were trialled by a pair of teachers. Further work in this area is planned in 2017 due to the change of
staff that were originally trained in Growth coaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers havequality
individual professional
development plans that are
aligned to theNational Standards,
Performance and Development
Framework and Quality Teaching
Framework.

100% of teachers implementing
teaching and learning programs
consistent with NSW DoE
syllabus documents.

All staff have been successful in creating a
Professional Development Plan linked to the
Teaching Standards and the School Plan. The staff
worked with their supervisor to monitor and collect
evidence of their progress. 

Teaching and learning programs indicate that
teachers successfully implemented the NSW DoE
syllabus documents.

$ 5000

Next Steps

In 2017, Professional Development Plans process will be enhanced through the use of the Teaching Standards in
reflecting on areas of strength and identifying areas needing development. 

Plans to embed effective coaching practices. All staff will be involved in professional learning in coaching. Staff will then
pair up and time will be allocated through QTSS to observe each others lessons and give feedback on negotiated
criteria. Teachers will then set goals on the basis of that feedback. The goals will be revisited, discussed, reflected on
and refined at each session as a cyclical process.
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Strategic Direction 3

Teaching – Collectively building contemporary classroom practice

Purpose

Embed effective practice and feedback to drive ongoing, school wide improvement in teaching practice and student
outcomes.

Overall summary of progress

Language, Learning and Literacy was implemented with an increase of student reading levels and some increase in
writing achievement as measured against the literacy continuum.

All staff entered student data into PLAN software. Teachers confidence in their ability to enter the data with accuracy
increased.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students tracked using
Literacy and Numeracy
continuums with 80% of students
showing expected growth per
semester.

100% of teachers show strong
evidence of Quality Teaching
elements through lesson
observations, mentoring and
feedback of reflection.

Most teachers training in Kindergarten and Early
Stage 1 and Stage 1 Language, Learning and
Literacy completed the year training course
successfully. Evidence of successful
implementation was visible in teaching and learning
programs and the classrooms. Student results
improved over the 2015 results in literacy and
numeracy. 

Data was successfully collected and entered into
PLAN by all teachers K–6. The CoS numeracy
support program was successful with many
teachers reporting an increase understanding in
how to teach maths through watching the modelled
lesson and through feedback given by mentor
teacher of their observation of lessons the teachers
delivered.

$ 15000

Next Steps

All K–3 teachers trained in Language Learning and Literacy. Each teacher will be coached in the pedagogy regularly to
continually refine teaching practice and maximise student outcomes.

Data collecting, collating, analysis will be a focus. Professional learning will be used to enable staff with skills to be able
to analyse the data they collect to inform quality teaching and learning programs.  Writing will be a focus and teachers
K–6 will work together to establish consistency of teacher judgement of student worksamples against the literacy
continuum.

All K–3 teachers will train in TEN to improve student numeracy achievement. Place Value and Multiplication and Division
will be the focus for K–6 professional learning in 2017.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 56 66 59 54

Girls 65 67 69 59

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.2 96.2 93.6 95.6

1 93.2 95 94.4 94.1

2 93.7 95 95.5 94.9

3 93.2 93.7 93.4 95.7

4 95.2 93.4 93.8 93.7

5 91.9 94.9 91.1 93.8

6 92.1 95.2 92.9 91.7

All Years 94 94.9 93.8 94.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.41

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration & Support
Staff

1.71

Other Positions 0.15

*Full Time Equivalent

There are no staff with Aboriginal heritage employed at
Tarrawanna Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10
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Professional learning and teacher accreditation

The professional learning program at Tarrawanna
Public School is recognised as providing strategic
training for improving teacher skills, competencies and
knowledge to improve student learning outcomes. This
professional learning is directly related to the School
Plan and mandatory training which includes:

– PLAN (Best Start)

– L3 (Language Literacy and Learning)

– Reading Recovery

– Choral Festival workshop

– Beginning teachers conference

– 21st Century learners (Corrimal Community of
Schools)

– Primary Principal Council Meetings (each term)

– Annual Primary Principal Association State
Conference

– Wollongong North Network meetings (each term)

– Leadership development coaching and
peermentoring

– Learning & Support Community of Schools (each
term)

– School Excellence Framework training
andassessment

– Anaphylaxis

– CPR

– Asthma Awareness–

– Code of Conduct update

– Child protection update

– Work Health & Safety including induction

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 13/10/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 53 924.65

Global funds 128 890.15

Tied funds 169 171.91

School & community sources 28 858.95

Interest 1 483.56

Trust receipts 4 400.20

Canteen 0.00

Total income 386 729.42

Expenditure

Teaching & learning

Key learning areas 11 140.16

Excursions 5 766.55

Extracurricular dissections 9 064.83

Library 2 045.19

Training & development 4 710.67

Tied funds 131 844.99

Short term relief 18 131.84

Administration & office 24 213.75

School-operated canteen 0.00

Utilities 18 613.87

Maintenance 15 018.49

Trust accounts 5 474.16

Capital programs 17 000.00

Total expenditure 263 024.50

Balance carried forward 123 704.92

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The trend data for Year 3 students increased in all
areas of literacy, except for spelling. In reading and
grammar and punctuation the students exceeded state
results. In writing we matched state results. The
Aboriginal children exceeded state (all students) results
in all areas. This represents an increase of 16% in the
top 2 bands in reading and a 60% increase in writing.
The trend data for Year 5 students shows an upward
trend in all areas of literacy. In reading, the students
exceeded state results and approximated state results
in all other areas. The Aboriginal students in Year 5
matched state (all students) in all areas, except in
grammar and punctuation, however, exceeded the
state Aboriginal results. This represents a 24%
increase in the top two bands in reading and writing.

Year 3 and Year 5 numeracy results both exceeded the
state average and is showing an upward trend. Year 3
Aboriginal student results exceeded the Aboriginal
student state average results and Year 5 Aboriginal
students exceeded the state average for all students..
Aboriginal students continued to not achieve in the top
two bands however three of the four students achieved
band 6 and one in band 5 with none in the bottom 2
bands.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

Parent Survey Report: 

Tell Them From Me Parent Survey Report is based on
a comprehensive questionnaire covering several
aspects of parents’ perceptions of their children’s
experiences at home and school. Successful schools
foster greater communication with parents, encourage
parental involvement in their child’s school work, and

enlist parents to volunteer at the school and participate
in school governance. The survey also provides
feedback about the extent to which parents feel the
school supports learning and positive behaviour and
promotes a safe and inclusive environment. Comparing
our school with those of other NSW government
schools we have had pleasing results in most aspects:
parents feel welcome, school supports learning, school
supports positive behaviour, safe school and inclusive
school.

A comprehensive report is available from the school.

Policy requirements

Aboriginal education

The education of Aboriginal students in our schools
embraces the knowledge of the local community in
conjunction with Australia’s broader cultural and
spiritual indigenous history. We instil an understanding
and sensitivity towards Aboriginal culture in all
students. Collaboration, consultation, understanding
and commitment to achieving shared goals between
school, parents and Community Elders are the key to
both short and long term success in closing the gap
and having high expectations for Aboriginal Australia, a
major national reform. Tarrawanna Public School
recognises the need to embed Aboriginal perspectives
across all Key Learning Areas. We continue to strive to
consult with our Aboriginal community and regularly
attend the Northern Illawarra Aboriginal Education
Consultative Group (NIAECG) meetings as an
associate member.

We participate in the NAIDOC public speaking
competition, National Reconciliation Week and
NAIDOC Week.  This year two Year 5 student were
recipients of  Deadly Achievement Award organised by
the NIAECG. 

We value the importance of providing equitable
educational outcomes for our Aboriginal and Torres
Strait Island students and value the contribution and
stories shared by our families.

Multicultural and anti-racism education

Tarrawanna Public School has 24% of students from a
non–English speaking background and from 15
different countries. Only 1 student was a new arrival.
Our community harmony is promoted not only in special
celebration days, but every day. Our school has
positive community relationships through effective
communication and this has been enhanced through a
number of methods such as the schoolwebsite, parent
teacher meetings, Skoolbag App and taking time to
engage in conversations formally and informally.

Students are implicitly and explicitly taught to respect
each person's cultural heritage and value their own and
other's beliefs, language, religion and lifestyle choices.
A trained ARCO officer monitors and supports the
school anti–racism policy implementation. 
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