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Introduction

The Annual Report for 2016 is provided to the community of South Coogee as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trish Fisher

Principal

School contact details

South Coogee Public School
Moverly Rd
South Coogee, 2034
www.sthcoogee-p.schools.nsw.edu.au
sthcoogee-p.School@det.nsw.edu.au
9349 4000

Message from the Principal

We are proud of our achievements as we continue to value a comprehensive and enriching education for all students.

As well as a strong academic focus, our school offers a range of additional programs to enrich students’ learning and
develop social, cultural, sporting and personal development. Our desire is to value and nurture each student as an
individual and develop the whole child in a supportive and challenging environment.

Our focus on Resilience and Visible Learning practices have excelled all successes in culture change at the school whilst
enriching teacher and studentsin evidence –based successful teaching and learning accomplishments.

Students are resilient, motivated and successful. Teachers are professional, progressive and accountable. Parents are
informed advocates and partners and Management is strategic, consultative and clear.

School staff and parents work to support the learning of students who are academically gifted, having learning
disabilities, come from diverse cultural backgrounds or diverse socio–economic backgrounds. As a strong educational
team, we seek the best possible opportunities for all our students.

I would like to acknowledge the hard work of all of the staff. Without their dedication and professionalism, the students at
South Coogee Public School would not be given the great opportunities that they are afforded. Our executive group are
inspirational leaders to the teachers in their teams and they have made very deep connections with parents and the
broader community.

The work of our school P & C is another part of the South Coogee Public School’s success story. I would like to thank the
outstanding P & C and their groups this year for all the time, effort and support for all school programs and initiatives. We
greatly appreciate the timeand energy you put into supporting the students and the school. It truly makes a big
difference. The hard work put in by the P &C Executive and all families who gave time to assist with fundraising and
helping teachers is invaluable,there was a great deal of hard work put in across the school. Thank you.

The most important group within every school are the students; the fantastic results and events depicted in this report are
a credit to their positive attitude and ability. Well done to all.

I am proud of all our achievements and thank students, staff and parents for their support.

I certify that the information in this report is the result of a rigorous self–evaluation process and is a balanced and
genuine account ofthe school’s achievements and areas for development.

Trish Fisher, Principal
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Message from the school community

To the whole South Coogee Public School Community,

Wow, we are at the end of another year, with the children, staff and families all preparing for the Christmas Holidays and
for whatever the future holds. The Year 6’s are preparing for their next adventure in High School, while those remaining
are preparing for another incredible year with SCPS.

If I could just take a few minutes of your time to close off the year for the P&C. Firstly, I’d like to keep emphasizing a point
and pass on my thanks to the whole SCPS community; parents, caregivers, teachers, and principals. The school
community has rallied significantly and we are seeing a much larger representation by the parent andcare givers. And
the fundraising efforts have been significant.

Highlights:

Our ongoing support to theschool community and our children.

Stage led fundraising.

Shared workloads.

We have many people who have put up their hands for P&C positions next year, but the ship hasn’t sailed yet, so if you
are interested, put up your hand.

The Uniform Shop is in a greatstate and is contributing to the fundraising efforts for the school community.

The school fete, Fiesta in November 2017, is already looking like being an event like no other, so beprepared for an
amazing time.

We are delighted to announce that the P&C have successfully obtained a $15,000 grant from the Department of Families
and Community Services for our Outdoor Kitchen Garden Program and have also secured a $30,000 grant for Astro
Turffor the Grasslands.

Next year will be exciting as well, as the P&C have pledged to provide $20,000 for New Playground Equipment, due for
installation March 2017, $10,000 for Literacy Resources and $20,000 for Technology, with all of this aligned with the
School’s Strategic Plan and Visible Learning Policy. Along with ourstandard yearly events, 2017 will see our huge
FIESTA FETE, the possibility of an Open Air Cinema Night, Zumba Weekend Class in the Hall and Meditation for those
interested. We are also looking into the possibility of installing a permanent Filtered Water Refilling Station for use at
events and for children to refill their drink bottles.

2016 has been an amazing year, helping to positively develop and build our community; and 2017 is lining up to be even
more exciting. Remember, P&C meetings are 7.00pm on the third Wednesday of each month, in the school
library. Come along, find out what new and exciting initiatives are happening at the school. The first one for 2017 will be
in February. Finally, thank–you for your assistance in helping the SCPS to continue to be an incredibly effective school
community that creates great opportunities and benefits for our children.

 Good luck to everyone in the future, and have a Merry Christmas and a wonderful New Year.

 Yours sincerely, Richard Mouthaan
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School background

School vision statement

Our vision at South Coogee Public School is to empower students to acquire, demonstrate, articulate and value
knowledge and skills that will support them, as life–long learners, to participate in and contribute to the global world
andpractise the core values of: respect, tolerance & inclusion, and excellence.

 

Our Mission is to enable all learners' access to learning through the provision of:–

 
 • differentiated, in–depth and cohesive learning programs aligned to year level content and achievement standards

informed by the New South Wales curriculum
 • highly effective teachers, focused on improving student outcomes, through their commitment to ongoing

professional development, quality teaching, evidence based practices, mentoring and collaboration
 • an inclusive learning environment that is responsive to student voice
 • engaging high quality educational resources to enhance future focused pedagogies
 • opportunities for community andparents to participate in learning and decision making partnerships.

School context

 

South Coogee Public School provides a nurturing and welcoming environment for students from diverse cultural and
socio–economic communities, accommodating 22 classes. The school population is made up with 35% of students
from language backgrounds other than English, 10% of students come from Australian Defence Force families
(supported by a part time Defence School Transition Aide) and 3% identify as indigenous Australians. The school has a
focus on continuous improvement in the areas of literacy, numeracy, student wellbeing, technology, sustainability,
performance & development, new curriculum and PDHPE; in a restorative and resilient school environment. All
classrooms are equipped with interactive whiteboards and computers with an increasing emphasis on Technology for
Learning. There are high expectations for sporting endeavours, the performing arts and the provision of extracurricular
programs. There is  also provision of programs for gifted and talented students, combined with learning support
assistance that ensures individual student learning needs are met. A strong Parents and Citizens association supports a
dedicated staff in providing high quality teaching and learning programs for all students. Also on site is a committee led
OOSH facility and a community based full time day care centre for 2 to5 year olds.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

This year, South Coogee Public School staff members have discussed the School Excellence framework and its
implications for informing, monitoring and validating our journey of excellence. Staff had many meetings throughout the
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year to reflect on the progress being made across our three strategic directions and the elements of the School
Excellence Framework that the plan most strongly addressed. This provides an important overview to ensure our
improvement efforts align with these high level of expectations.

Learning

Learning Culture

Excelling – At South Coogee Public School, positive, respectful relationships are evident among students, staff and
community members, promoting student wellbeing and ensuring good conditions for student learning.  The school prides
itself on its well–developed programs and processes to identify, address and monitor student learning needs. Our school
has active partnerships with a number of community organisations to support the learning needs of all students.

Wellbeing

Excelling– Throughout the school there is a commitment to providing an environment where students are able to
connect, succeed and thrive. Classroom teachers are supported by a highly effective Learning Support Team and EAL/D
Team.  Individual student learning is supported by the effective use of school, system and community expertise and
resources through contextual decision–making and planning. There is a school wide value and pride in the cultural
diversity of the community which is demonstrated in whole school events such as harmony day and NAIDOC week
activities. The school values student voice and takes pride in the fact that our students actively contribute to our
community. Our Student Representative Council has also been instrumental in raising money for charities and our class
Eco Warriors are invaluable in supporting our sustainability initiatives such as establishing garden beds and composting
programs. 

Curriculum and Learning

Sustaining and Growing – Weekly stage and Learning and Support Team meetings allow for teachers to regularly
discuss and plan curriculum, teaching and learning experiences, and assessment and reporting as well as identify and
address student learning needs. The Visible Learning community of Schools partnership provides enhanced learning
opportunities for teachers and school leaders. The school promotes and supports students’ successful transitions
through sharing of information, parent information evenings, high school transition days and kindergarten orientation
sessions. Parents are valued as active partners in their child’s learning. Regular information session are held around new
curriculum initiatives and best practice in teaching literacy and numeracy. Extra–curricular opportunities in sport, creative
arts, public speaking and debating are strongly aligned with the school's vision, values and priorities.

Assessment and Reporting

Sustaining and Growing – Internal and External assessment and student performance data is extensively used as the
basis for school planning and priorities. All staff are part of the process of analysing data through their stage based
meetings and Curriculum Committees. This analysis then feeds directly into whole school planning. Parents and students
receive regular feedback on progress through semester based reports and parent teacher interviews.

Student Performance Measures

Sustaining and Growing – Student results both internal and external are excellent. There is strong value added results
and students achieve high levels of performance in external performance measures. For 2016 91% of students were
at/above national minimum standard in Year 3 NAPLAN Reading , 99% in Writing and 94% in Numeracy. In year 5 82%
were at/above national minimum standard in NAPLAN Reading , 88% in Writing and 88% in Numeracy.

Teaching

Effective Classroom Practice

Delivering – Professional development this year has focused on the explicit instruction of synthetic phonics and reading
comprehension strategies. In addition, as part of our continued focus on developing Visible Learners teachers examined
the qualities of effective learners and how to use learning intentions and success criteria to ensure teacher clarity.
Teachers have continued to build their capacity in using student performance data to inform teaching practice. Weekly
Stage based Teaching and Learning meetings as well as term based planning days allow teachers to collaboratively plan
and critically evaluate their teaching programs to more effectively meet the needs of their students. Professional
development in providing feedback to students and receiving feedback from students to evaluate the effectiveness of
teaching practices.is being factored into future planning.

Data Skills and Use

Delivering – All teachers are using student assessment data to target student needs. All staff are also involved in
discussions and analysis of data during Curriculum Committee meetings which then inform the school plan and
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management plans. This analysis is then reported to the school community. Stages have begun to measure effect size to
evaluate student growth in targeted learning areas. More professional development in data analysis for all staff is being
factored into future planning.

Collaborative Practice

Excelling – Teachers regularly collaborate within stages at weekly stage meetings and term planning days and across
stages in weekly afternoon professional development sessions which align to our three strategic objectives .These
collaborative activities ensure consistency of curriculum delivery, including strategies for differentiation and consistency
of teacher judgement. South Coogee Public School has embedded systems for teacher collaboration such as regular
classroom observations, demonstration lessons by expert teachers, peer mentoring programs and teacher feedback
processes to improve teaching practice and student outcomes. To improve our delivery of Visible Learning practices, the
school has developed partnerships with local, interstate and international schools to provide mentoring and coaching
support for both teachers and school leaders to ensure the ongoing development of all staff.

Learning and Development

Sustaining and growing– All professional development is aligned with school priorities and targets. Systems are
embedded for teachers and school leaders to work together to establish key goals and learning opportunities, monitor
evidence progress, and provide formal and informal feedback. Beginning and early career teachers are provided with
guidance and additional support. Teachers regularly share their professional knowledge with other staff and a network of
professional sharing has been established through our Visible Learning Partnership with Maroubra Junction and
Banksmeadow Public Schools. In addition, our school leaders have established relationships with Keilor Views Primary
school in Victoria, Claremont College in New South Wales and Stonefields in New Zealand to support our whole
school implementation of  Visible Learning practices.

Professional Standards

Sustaining and growing – Teachers at South Coogee Public School are active, professional members within the school
community. Teachers feel supported in achieving and maintaining the professional standards and support a culture of
ongoing improvement. Working beyond the classroom is widely evident by the fact that there is such a wide and
extensive range of extra–curricular activities provided to students and the involvement of teachers in community events. 

Leading

Leadership

Sustaining and growing– The school is recognised as responsive by the community and is evidenced by increasing
enrolments numbers and positive community survey responses. Partnerships have been developed with organisations
locally and abroad, in order to deliver resources and expertise, providing improved learning opportunities for students,
teachers and parents.

School Planning, Implementing and Reporting

Sustaining and Growing – There is a shared understanding across the school community of the strategic directions as
outlined in the School Plan. There are clear timelines and performance measures in place and input from all members of
the community.

School Resources

Sustaining and Growing – School resources are used effectively and innovatively. Staffing positions have been used to
provide the COMPASS extension program for Stage 2 students and to support students with additional learning needs in
literacy and numeracy as identified through the school evaluation processes. The continued investment in innovative
mobile technologies has enhanced the ability of the school to use flexible learning spaces.

Management Practices and Processes

Sustaining and Growing – All staff are members of the curriculum and management committees which directly inform
the school strategic directions and targets through careful analysis and evaluations. Processes are in place for regular
student input through the Student Representative Council  and student surveys and for parents through the P&C and
school surveys. Our self–assessment process will further assist the school to refine the strategic priorities in our School
plan leading to further improvements in the delivery of education to our students.
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Strategic Direction 1

Cohesive Community

Purpose

Creating a sense of belonging through strong partnerships and open communication to engage all school members in a
safe,challenging and supportive learning environment.

Overall summary of progress

In 2016, we are continuing to embed the Kids Matter practices to create a welcoming, inclusive and safe learning
environment. The school has a strong focus on student wellbeing. To support student wellbeing we have developed and
implemented School Values lessons, the Anti–Bullying program, Bounce Back, Peer Support and circle time sessions
across all classes this year. When dealing with issues or disagreements, teachers and students use Restorative
Practices language to help restore relationships .

South Coogee PS has focused on developing effective transition programs to support students coming to South Coogee
Public School, students leaving and students who are moving within the school. To support Kindergarten students and
their families, we held parent information evenings, kindergarten orientation sessions and extra transition sessions for
students with additional needs. To support students transitioning to new Stages within the school we have held student
and parent information sessions, as well as running extra transition sessions for students with additional needs. Finally,
as our students prepare for high school, it is important that we also prepare them for the change they are undertaking.
We have held parent information sessions on 'Surviving the Transition to High School' . We have established Orientation
Days with local high schools to provide students with the opportunity to visit their new school and prepare themselves for
the next chapter in their learning journey. 

Parents and community members are actively encouraged to become part of the South Coogee Public School
community. As a school we work together to support the educational needs of our students as well as being a source of
social and educational options for parents and community members. Parents literacy support programs (Being Excited
About Reading (BEAR) and Reinforced Reading) have grown with more students accessing  one–to–one reading
support to develop their reading skills. The school has also maintained its partnerships with Stewart House and Kids
Express to support student wellbeing. In addition the school has worked in partnership with speech pathologists, trauma
counsellors, occupational therapists and key community workers to support students with additional learning needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Community survey results
indicate that parents are satisfied
with communication practices at
school and they support and
understand current school
initiatives.

 

Student survey results indicate
that students feel safe, supported
and challenged atschool.

 

Improvedparticipation rates in
parent workshops, school events,
working bees, classroomand
identified student assistance
programs.

 

Partnerships with

Community survey results indicate that:
 • 89% feel that events and information evenings for
parents and guardians are meaningful and worth
attending 
 • 81%  are aware of the Visible Learning strategies
that are being implemented by the school 
 • 91%  feel welcome at school 
 • 85% feel there is a good communication between
home and school 
Student survey results showed that 91% of students
feel safe and cared for at school.

Parent workshops have been held on:
 • Teaching K–2 students to read – emphasis on
phonics instructions
 • K–2 and 3–6 Parent Information Sessions on
Number skills
 • Year 6 – Amazing Me
 • Surviving the Transition to High School
 • Transition to Year 5 and 6
 • Transition to Stage 2 
 • Kindergarten Information Evening
 • Visible Learning Information Evening
 • Bring Your Own Device Information Evening

$1800
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

communityorganisations are
established to provide access to
experiences and support forthe
benefit of students.

Parent literacy support programs Being Excited
About Reading and MultiLit Reinforced Reading
have continued and a greater number of  students
have been able to access these programs in 2016.

Next Steps

Engaging the whole school community as partners in the Visible Learning focus at South Coogee PS

Providing access to opportunities (forums, surveys) for parents to have a voice in the school planning and processes

Improve staff, student and community awareness of responsible digital citizenship.
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Strategic Direction 2

Student Success

Purpose

Developing the capability of all students to achieve academic, social and emotional success through access to a broad
and differentiated curriculum as knowledgeable, self–directed and thoughtful global citizens.

Overall summary of progress

The school implemented a range of programs and initiatives across the areas of curriculum implementation, assessment
and student wellbeing. Progress in curriculum implementation focused on providing quality professional learning in
improving teacher clarity through the implementation of learning intentions and success criteria in lesson planning and
delivery.  A key aspect of this practice was to ensure the whole school used a common language for learning. We also
focused on improving explicit instruction in synthetic phonics and reading comprehension strategies. We ensured
sustained application of this learning by providing time for teachers to collaborate on program planning, observe each
others practice, and reflect. Students accessed a wide range of extra curricula activities. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Reading

InYear 3, 92% of children will be
in the top 3 Bands in NAPLAN
over the next 3years

minbelow 2%

InYear 5, 80% of children will be
in the top 3 Bands in NAPLAN
over the next 3years

minbelow 2%

Writing

InYear 3, 85% of children will be
in the top 3 Bands in NAPLAN
with a focus onmoving 10% of
students from Band 5 to Band 6,
over the next 3 years, min
below2%

InYear 5, 65% of children will be
in the top 3 Bands in NAPLAN
with a focus onmoving 20% of
students from Band 5 to Band 6
and 10% of students from  Band
6 to Band 7, over the next 3 years
– minbelow 2%

Numeracy

InYear 3,85% of children will be
in the top 3 Bands in NAPLAN
over the next 3years

min below 2%

All teachers engaged in professional learning on
the Building and Developing Visible Learners and
using explicit instruction when teaching synthetic
phonics and reading comprehension strategies. 

Teachers worked collaboratively in Stages to plan
differentiated Maths programs using a range of
interactive resources.

In Year 3 NAPLAN results  demonstrated
achievement well above the state in reading,
writing, spelling, grammar and punctuation and
numeracy. In addition trend data demonstrated
significant improvement in spelling.

In Year 5 NAPLAN results demonstrated
achievement well above the state in reading,
writing, spelling, grammar and punctuation and
numeracy. The trend data demonstrated significant
improvement in reading, writing, spelling, grammar
and punctuation and numeracy.

K–2 teachers confidently assessed and entered
student outcome data into PLAN.

Year 3–6 teachers measured effect size data for
reading comprehension using Progressive
Achievement Tests (PAT) in Reading. 87% of
students in Stage 3 achieved growth beyond
Hattie's effect size of 0.4. Of that 55% achieved a
growth of more than 2 years expected progress
which highlights the huge impact of the
implementation of this reading program. 

Teacher Professional
Development funding
identified in Lead Learners.

Literacy / Numeracy funds –
Professional Development
& Resourcing $32,000.00

Additional Key Learning
Area funding (English,
Mathematics, Science,
Creative Arts, PDHPE &
Across Curriculum
expenses including class
resources $49,359.31 

Additional Learning Support
funding $26,658.76
(excluding all other funding
for Key initiatives –
Aboriginal background
loading, English Language
proficiency, Low level
adjustment for disability,
Socio–Economic
background funds).
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Next Steps

Our next steps are:

Improving feedback to students through embedding explicit success criteria in lesson planning and delivery

Embedding a school wide shared language around Learner Qualities and the Learning Process

Improving opportunities for challenging learning experiences in all classes through use of the SOLO Taxonomy to
differentiate learning tasks.

Improve teacher understanding of how to use data to evaluate the effectiveness of teaching programs and determine the
next steps in learning.
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Strategic Direction 3

Lead Learners

Purpose

Building individualand collective capabilities through a positive collegial culture to engagefuture–focused pedagogies.

Overall summary of progress

South Coogee staff members have continued to develop their knowledge of Visible Learning practices and how to embed
these practices in their lesson planning and delivery. Professional development was provided in Building and Developing
Visible Learners. Authentic classroom observations, collaborative planning and group reflection activities were used to
help staff work towards to the school goal : To effectively embed learning intentions and success criteria in literacy and
numeracy lessons.

In addition, the school consulted with the community to establish the learner qualities that we all felt were necessary
to empower students to be lifelong, engaged learners. The following eight learner qualities describe how students
engage in and relate to the learning process at South Coogee PS. Effective learners at South Coogee PS:  Think,
Question, Connect, are Determined, Curious, are Self–Aware, Reflect and Collaborate. 

Continued work took place in 2016 on the implementation of the Performance and Development Framework and
development of productive Performance and Development plans for all teachers. Improved processes and protocols
were implemented to support teachers with authentic classroom observation processes to improve pedagogy.
Accreditation processes were strengthened with all teachers seeking accreditation provided with formalised mentoring
support with experienced teachers. Collaborative planning processes were a focus across the school result in an
improved culture of collaboration and co–teaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased student growth and
achievement as measured by
assessment results. (Average
growth greater than 0.4 –0.6
effect size)

Embedthe effective use of ‘Visible
Learning’ Strategies in their
teaching practiceas measured
through data collected in survey
results, reflective journals,
andinterviews during lesson
observations and instructional
rounds.

All teachers achieve professional
competence level, and above if
chosen, in the Australian
Professional Standards for
Teachers accreditation strategy.

Effect size data was used to evaluate the impact of
two professional development initiatives – Synthetic
phonics and explicit instruction in Reading
Comprehension Strategies.

The implementation of the Stage 1 synthetic
phonics program, Get Reading Right, in 2016 led to
excellent growth in average spelling ages in Year 1
and 2 students. The average effect size for Year 1
students was 1.27 (approximately three years
growth). The average effect size for Year 2 students
was 1.02 (approximately two and a half years
growth). 

The implementation of the Stage 3 explicitly
teaching the Reading Comprehension Strategies in
2016 led to excellent progress in student
achievement measured through PAT reading
comprehension assessments. 87% of students in
Stage 3 achieved growth beyond Hattie's effect size
of 0.4. Of that 55% achieved a growth of more than
2 years expected progress which highlights the
huge impact of the implementation of this reading
program. 

Student survey results indicated teacher clarity has
improved through embedding learning intentions
and success criteria into lesson planning and
delivery. 96% of students indicated that teachers
clearly outlined what they were learning at the
beginning of a lesson and 91% of students

Professional expertise
$12,320.00

Staff Relief –Collaboration,
team teaching,
demonstration lessons,
Professional Learning:

Literacy: $15,000.00,
Mathematics $24,000.00,
Planning
$15,500.00, Leadership PD
$12,000.00, PD $18,000.00

QTSS funding and staff
support $20,500.00
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased student growth and
achievement as measured by
assessment results. (Average
growth greater than 0.4 –0.6
effect size)

Embedthe effective use of ‘Visible
Learning’ Strategies in their
teaching practiceas measured
through data collected in survey
results, reflective journals,
andinterviews during lesson
observations and instructional
rounds.

All teachers achieve professional
competence level, and above if
chosen, in the Australian
Professional Standards for
Teachers accreditation strategy.

indicated that they always understood their
teacher's instructions.

All staff were released each term to work
collaboratively on planning learning programs for
their students and to moderate student
assessments. Increased opportunities for
co–teaching and observation of colleagues'teaching
practice were provided.

All teachers developed detailed Performance and
Development plans in collaboration with their
mentors. Strengthened classroom observation
processes were implemented across the
school.Teachers improved their knowledge of
evidenced based teaching strategies.

All teachers who were required to complete the
accreditation process at proficient were successful.
Formalised mentoring programs provided support
for improved classroom practice and the collection
of supporting evidence. Leadership team members
were trained in processes for achieving
accreditation at higher levels (Highly Accomplished
and Lead).

Next Steps

Future directions will include:

– the development of a formal Early Career Teachers’  induction and mentoring program 

– the development of an induction program for all new staff

– Creating explicit success criteria to provide meaningful feedback to students

– Embedding the use of Learner Qualities in all KLAs 

– Providing further professional development for staff in using student data to evaluate the impact of teaching programs
and practices

–Using the SOLO Taxonomy to develop deep learning experiences that will challenge all students
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students who identify as Aboriginal or
Torres Strait Islander (ATSI) have
Personalised Learning Plans that were
developed in consultation with parents and
caregivers. These plans a re regularly
monitored and reviewed and updated
throughout the year. In addition, a school
learning and support officer (SLSO) works
with targeted students to ensure they are
achieving their personalised literacy and
numeracy targets. 

Our Stage 3 ATSI students attended the Yarn
Up program which aims to develop public
speaking skills. 

In Term 4, all our Aboriginal and Torres Strait
Islander students were taken on a special
excursion to Kamay Botany Bay National
Park. to learn about their traditional history
and culture from a local Indigenous teacher. 

$4,892.99

English language proficiency EALD students were supported across the
school. This included in class and withdrawal
support.

$14,904.40

Low level adjustment for disability All students requiring adjustments and
accommodations are catered for within the
school learning support framework. A large
number of students were referred for learning
support this year, in addition to students on
recurring monitoring.

$101,735.00

Quality Teaching, Successful
Students (QTSS)

Formal systems were embedded to ensure all
teachers were involved in classroom
observations, had the opportunity to view
demonstration lessons by expert teachers
and received peer and supervisor feedback
on their teaching practices. Reflection on
goals aligned to the Performance and
Development Framework., through annual
assessment processes,reveal achievement of
intended goals and have assisted in planning
for future growth.

$19,384.00

Socio–economic background Enhancing student access to a wide range of
educational experiences. Extra assistance
through SLSO support was also provided in
the class learning environment. This resulted
in increased student participation and
engagement leading to an improvement in
learning outcomes.

$12,422.00

Support for beginning teachers All beginning teachers receive additional
support in the first three years of their career.
Beginning teachers are provided with access
to additional support, professional
development and mentoring time with their
supervisors.

$13,377.89

Targeted student support for
refugees and new arrivals

Newly arrived students are identified and
assessed for immediate support to ease their
transition into school. The EaLD and Learning
Support teachers focus on English language
skills for all students. They also provide in
class and mentor support for classroom

$10,300.00
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Targeted student support for
refugees and new arrivals

teachers. $10,300.00
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 258 257 249 261

Girls 266 260 246 277

The student enrolments at South Coogee PS have
continued to increase in 2016. There has been a
consistent Kindergarten enrolment data, however the
number of students enrolling to start school still
exceeds the number of students transitioning to high
school in Year 6. Smaller intakes in previous years has
added to the growth of school numbers. Although some
grade consistency, it is important to note a number
of transient factors connected with the school.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.6 96.5 96.1 95.8

1 94.5 95.5 95.7 96.4

2 95.7 95.9 95.8 95.9

3 95.2 96.3 95.5 95.8

4 95.4 95.8 95.1 95.4

5 95.4 96.2 94.8 94

6 96 94.7 95.2 94.1

All Years 95 95.8 95.5 95.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

2016 student attendance figures were commensurate
with state averages. Student absences are required to
be explained by parents. Where the school is
concerned about the attendance of a student, parents

are contacted and strategies are put in place to improve
attendance. Regular monitoring and any further
concern is referred to the Home School Liaison Officer.
In 2016 the school continued using electronic roll
marking to assist with accurate collection and analysis
of data. Detailed use of this data and attendance
monitoring system swill be put in place by the learning
support team in 2017 to further maintain and improve
attendance rates.

Class sizes

Class Total

KE 19

KC 19

KS 19

KN 19

KL 18

1-2P 23

1W 21

1M 21

1H 20

1E 21

2T 25

2M 25

2C 24

3D 32

3-4B 32

3P 32

4R 31

4M 31

5-6M 27

5-6S 27

5-6R 27

5-6N 26

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.91

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.7

Teacher Librarian 1

Teacher of ESL 1.2

School Administration & Support
Staff

3.96

Other Positions 0.19

*Full Time Equivalent

South Coogee Public School has a large and talented
workforce composed of beginning to highly experienced
teachers. The introduction of a QTSS (Quality
Teaching, Successful Students) staff member for a half
day was introduced. Specialist sport, Library, Learning
Support and Reading Recovery teachers continue to
support the staffing program.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Professional learning and teacher accreditation

The teaching staff at South Coogee Public School have
participated in a significant number of professional
development sessions in order to continue building
teacher pedagogy and content knowledge; this also
includes Department of Education mandatory training.
In 2016 the school continued their focus on embedding
Visible Learning practices. All staff engaged in
professional development in Building and Developing
Visible Learners. Another focus area was improving
reading instruction. All staff took part in professional
development, teacher observations, demonstration
lessons by expert teachers and instructional feedback
sessions around the explicit instruction of synthetic

phonics and reading comprehension strategies. 

Other programs and projects are linked to improving
student learning and engagement at school. All
professional learning opportunities are aligned to the
key priorities identified in our school plan. As part of the
organisation for professional development
considerations, specific sessions and courses are
identified for staff at all stages of their career including
early career teachers, experienced teachers, aspiring
and current school leaders.

At South Coogee, a number of our new scheme
teachers with experience, are maintaining the Board of
Studies Teaching and Education Standards
(BoSTES)accreditation at Proficient level. We have one
teacher working towards accreditation at Lead level.

Pre–Service Teachers

A pre–service teacher is a student from a tertiary
institute who has not completed their teaching
qualifications and is completing the teaching practice
requirements of the pre–service education course. The
pre–service professional component must include at
least 30 days of supervised school teaching practice.

Each university has different requirements. This year
we have supported pre service teachers from:

Australian Catholic University

University of Sydney

University of Western Sydney

University of Notre Dame, Australia

Many classes have benefited from having a pre–service
teacher in their classroom. The students have the
opportunity to communicate with different people,
engage with different styles of teaching and advantage
of having two teachers in the classroom for a period of
time.

 This is an important program which all staff
support.The mentoring and development of our future
teachers ensures that we have well trained practitioners
now and in the future. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The finance committee meets to set the school’s
budget based on whole school needs and strategic
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priorities. The Principal and School Administrative
Manager monitor income, expenditure and cash flow on
a regular basis. This summary covers funds for
operating costs and does not involve expenditure areas
such as permanent salaries, building and major
maintenance. In2016 the school completed its annual
financial rollover at an earlier date in October in
preparation for a transition to the SAP finance system
that occurred at the beginning of term 4. At the time of
financial rollover some outstanding payments
remained. Please note that the balance carried forward
includes Tied funds, Trust Funds, unpaid orders,
unpaid invoices, unpaid casual salaries and provision
for asset replacements.

Income $

Balance brought forward 410 500.47

Global funds 346 072.81

Tied funds 391 483.64

School & community sources 330 851.29

Interest 8 885.73

Trust receipts 69 856.16

Canteen 0.00

Total income 1 557 650.10

Expenditure

Teaching & learning

Key learning areas 49 359.31

Excursions 84 032.88

Extracurricular dissections 144 725.51

Library 0.00

Training & development 27 805.54

Tied funds 275 643.19

Short term relief 66 208.45

Administration & office 83 854.48

School-operated canteen 0.00

Utilities 41 571.42

Maintenance 24 227.76

Trust accounts 61 303.11

Capital programs 25 330.50

Total expenditure 884 062.15

Balance carried forward 673 587.95

The information provided in the financial summary
includes reporting from 1/12/15 to 31 December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 808 895.60

(2a) Appropriation 747 431.91

(2b) Sale of Goods and
Services

334.20

(2c) Grants and Contributions 60 393.88

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 735.61

Expenses -257 571.36

Recurrent Expenses -257 571.36

(3a) Employee Related -129 007.39

(3b) Operating Expenses -128 563.97

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

551 324.24

Balance Carried Forward 551 324.24

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3 577 780.52

Base Per Capita 27 071.31

Base Location 0.00

Other Base 3 550 709.22

Equity Total 268 402.92

Equity Aboriginal 7 480.71

Equity Socio economic 12 421.74

Equity Language 146 765.86

Equity Disability 101 734.62

Targeted Total 149 090.00

Other Total 78 256.93

Grand Total 4 073 530.38

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

 The academic performance of our students is
measured consistently through a cycle of ongoing
assessment of student work by teachers, standardised
school assessment data and the results of national
testing (NAPLAN) conducted in May each year for all
students in Years 3 and 5. As a school we use a wide
variety of measures to ensure our judgements about
student learning are not reliant on single measures.
Student assessment, including NAPLAN, is used to
inform both individual teacher planning and school wide
curriculum change strategies. In the National
Assessment Program Literacy and Numeracy
(NAPLAN),the results across the Years 3, 5, 7 and 9
literacy and numeracy assessments are reported on a
scale from Band 1 to Band 10. The achievement scale
represents increasing levels of skills and
understandings demonstrated in these assessments.

The NAPLAN results for South Coogee in 2016 were
strong and demonstrated growth in literacy and
numeracy performance. In Year 3, 79 students sat the
literacy NAPLAN and in Year 5, 34 students sat the
test. In reading, 56% of Year 3 students achieved in the
top two bands, compared with 52% of the state. In
reading, 59% of Year 5 students achieved in the top
two bands, compared with 38% of the state. In writing,
52% of Year 3 students achieved in the top two bands
in writing and in Year 5, 27% of students achieved in
the top two bands in writing. In spelling, 62% of
students achieved in the top two bands, compared with
54% of the state and in Year 5, 50% of students
achieved in the top two bands, compared with 33% of
the state.
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In Year 3, 78 students sat the numeracy NAPLAN and
in Year 5, 34 students sat the test. 47% of Year 3
students achieved in the top two bands in Numeracy in
2016, compared with 38% of the state. 47% of Year 5
students achieved in the top two bands in Numeracy in
2016 and this demonstrates a 13% growth from 2015.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

Parent Satisfaction Survey

This survey included 12 questions which were scored
on a 5–point scale (i.e., strongly agree to strongly
disagree).

57 respondents completed the survey. The school has
ensured the information gained from the survey has
been analysed and strategies put in place to
accommodate the results shown below. In particular, in
2017 Professional development on providing
meaningful feedback to students will be focus for all
staff.

Parents feel welcome at school  – 91% of respondents
strongly agree or agree

Parents have a voice at the school – 67% of
respondents strongly agree or agree

There is a good communication between home and
school – 85% of respondents strongly agree or agree

The school is responsive to parental concerns– 81% of
respondents strongly agree or agree

South Coogee sets high learning standards –75% of
respondents strongly agree or agree

South Coogee provides variety of learning experiences
at school – 91% of respondents strongly agree or agree

My child receives regular feedback regarding their
progress – 57% of respondents strongly agree or agree

South Coogee Public School celebrates student
success – 90% of respondents strongly agree or agree

Parents are satisfied with  how technology is being
used as a learning tool at school – 77% of respondents
strongly agree or agree

South Coogee has supportive wellbeing and behaviour
management programs including fair discipline –
80% of respondents strongly agree or agree

Events and information evenings for parents and
guardians are meaningful and worth attending – 89% of
respondents strongly agree or agree

Parents are aware of the Visible Learning strategies
that are being implemented by the school – 81% of
respondents strongly agree or agree

South Coogee Public School is preparing my child well
for the future –  86% of respondents strongly agree or
agree

Student survey results

This survey included 16 questions which were aligned
to the following eight areas:  Setting learning goals,
Differentiation, Deep knowledge, Feedback,

Building relationships, Classroom Management,
Clear communication and Significance. Each
question was scored on a 4–point scale (i.e., all the
time, most of the time, sometimes, never).

Students in years 1–6 completed the survey. The
surveys were used by class teachers to evaluate areas
of strength in their teaching practice and areas for
development. Teachers set personal development
goals in light of the information received through these
surveys. In addition, the school has ensured the
information gained from the survey has been analysed
and strategies put in place to accommodate the results
shown below.

Setting Learning Goals

My teacher tells us what we are learning at the start of
a lesson – 96% of respondents indicated this occurs all
of the time or most of the time

My teacher expects me to do my very best – 95% of
respondents indicated this occurs all of the time or most
of the time

Differentiation

My teacher helps me if I need it. – 83% of respondents
indicated this occurs all of the time or most of the time

My teacher gives me challenging work.– 55% of
respondents indicated this occurs all of the time or most
of the time

Deep Knowledge

My teacher explains things in lots of different ways. –
72% of respondents indicated this occurs all of the time
or most of the time

My teacher wants me to explain what I think. – 74% of
respondents indicated this occurs all of the time or most
of the time

Feedback

My teacher talks to me about my work to help me
understand my mistakes. – 70% of respondents
indicated this occurs all of the time or most of the time

My teacher tells me how and what work I have
completed well. – 68% of respondents indicated this
occurs all of the time or most of the time

Building relationships

My teacher makes me feel that they care about me. –
87% of respondents indicated this occurs all of the time
or most of the time

My classroom is a safe place to be in. – 91% of
respondents indicated this occurs all of the time or most
of the time

Classroom Management

If a student breaks a rule, my teacher will give them
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consequences. – 82% of respondents indicated this
occurs all of the time or most of the time

My teacher notices me when I follow the classroom
rules – 70% of respondents indicated this occurs all of
the time or most of the time

Clear Communication

Children in my class follow the teacher's instructions. –
78% of respondents indicated this occurs all of the time
or most of the time

I understand my teacher's instructions. – 91% of
respondents indicated this occurs all of the time or most
of the time

Significance

What I learn in class is useful to me outside of school. –
72% of respondents indicated this occurs all of the time
or most of the time

We use lots of different tools to help us learn. – 85% of
respondents indicated this occurs all of the time or most
of the time

Teacher survey results

Our teacher survey included 8 questions which were
scored on a 6–point scale (i.e., strongly agree to
strongly disagree). These questions were designed to
evaluate how our beliefs align to John Hattie's eight
Mindframes. Research has shown that these
mindframes  have a powerful impact on student
learning. 

Some of the important findings from these surveys are:

Teachers and school leaders strongly believe that it is
their role to develop positive relationships in
classrooms/staffrooms. 

Teachers and school leaders at this school believe that
their fundamental task is to evaluate the effect of their
teaching on students' learning and achievement.

An area we would like to develop is:

Teachers and school leaders inform all about the
language of learning.

Policy requirements

Aboriginal education

In 2016, South Coogee Public School had 19 students
enrolled who identified as Aboriginal or Torres Strait
Islander. A Kindergarten and Stage 1 teacher shared
the role of the Aboriginal and Torres Strait Islander
education representative. They consulted with staff
from across Stages, RFF programs and the Executive.

 

This year, the ongoing support of our Aboriginal and
Torres Strait Islander parent body has been greatly
valued and appreciated. An afternoon tea
meet–and–greet was organised in early Term 2. Staff
and parents were able to meet and develop
Personalised Learning Plans, establishing progress and
goals.

 

During Reconciliation Week, students enjoyed a
performance by Troy Allen, titled Wadjiny. The show
incorporated dance, music, didgeridoo, examples of
ancient rock and cave paintings and a fire making
demonstration to tell the stories of the Bundjalung
people. The students enjoyed the opportunity to join in
on some of the traditional dances and hear stories of
what life was like for Aboriginal people before white
settlement.

 

To celebrate NAIDOC Week, a series of lessons were
developed and prepared for K–2 and 3–6 students that
approached an aspect of Aboriginal and Torres Strait
Islander history and culture. Students were taught a
series of four lessons by their classroom teacher to
provide a range of meaningful experiences and
activities. Kindergarten and Stage 1 learned about the
Aboriginal flag, Acknowledgement of Country and the
history of the Indigenous peoples of Sydney, as well as
the tradition of the Dreamtime story. Stages 2 and 3
were taught about Land Ownership and famous
Aboriginal Australians, and Stage 3 was introduced to
the topic of the Stolen Generation and the Apology. In
addition to NAIDOC Week lessons, students wore the
colours of the Aboriginal and Torres Strait Islander flags
to school and the mufti money raised was donated to
the Indigenous Literacy Foundation.

 

Stage3 Aboriginal and Torres Strait Islander students
were invited to attend the Yarn Up program which aims
to develop public speaking skills. The students
participated in two workshop days where they learnt
how to plan for both prepared and impromptu speeches
as well as participate in fun activities designed to build
confidence. The program culminated with a showcase
day at Parliament NSW where students had the
opportunity to deliver their prepared speeches right
where our NSW politicians debate over policies! This
year three of our students(Angel, Warren and Mykayla)
attended the program. Their outstanding prepared
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throughout the workshop days and leading up to the
showcase event.

 

In Term 4, all our Aboriginal and Torres Strait Islander
students were taken on a special excursion to learn
about their traditional history and culture from a local
Indigenous teacher. The tour, run by Kadoo, took place
in the Kamay Botany Bay National Park. It gave the 19
students the opportunity to hear stories, see ancient
artefacts and artwork and learn the lifestyle and survival
techniques of the local Aboriginal people. The students
were able to get to know one another better and
continue to foster the ATSI community at South
Coogee Public School.

 

Part way through Term 4 we were lucky enough to
employ an Aboriginal Teacher’s Aide for three days a
week. Kirsty has been working exclusively with our 19
ATSI students in and outside of the classroom.

 

In 2017 we look to extend upon the events and learning
we already have in place, to continue to develop our
students’ understanding and appreciation of the history
of our land and its traditional custodians.

Multicultural and anti-racism education

The importance of Australia’s multiculturalism was
highlighted through the teaching learning programs this
year. Students explored the customs and practices of
different cultures through their studies of celebrations,
belief systems and governments. In addition, students
investigated the impact that different cultures have in
the creation of Australia’s identity.

Students demonstrated their respect and understanding
for different cultures on Harmony Day. Each
participated in class discussions activities about
multiculturalism, tolerance and respect. This special
celebration included a Multicultural lunch supported and

enjoyed but the entire school community who brought
samples of foods from many different cultures..

The importance of Australia’s multiculturalism was
highlighted through the teaching learning programs this
year. Students explored the customs and practices of
different cultures through their studies of celebrations,
belief systems andgovernments. In addition, students
investigated the impact that differentcultures have in
the creation of Australia’s identity. Students
demonstratedtheir respect and understanding for
different cultures on Harmony Day. Each participatedin
class discussions activities about multiculturalism,
tolerance and respect.

Other school programs

There have been many successes this year. Below are
a few samples of reports in a variety of school
programs.

DSTA

The DSTA program has always been a valued part of
South Coogee Public School and is funded through the
Department of Defence and the Department of
Education.

Due to the high rates of mobility of Defence Families as
a result of Service requirements, the position of the
DSTA provides support to the children and their
families to assist with the integration into the school,
managing parental absences due to service
commitments and deployments and to assist with the
transitioning from SCPS to another locality. Some of
our Defence students have attended three or more
schools in six years and as such face issues that other
children do not have to.

The close proximity of South Coogee PS to Randwick
Barracks, Victoria Barracks and Garden Island, ensures
that we have a significant number of students enrolled
with parents who are serving members of the Australian
Defence Force.

Morning teas and BBQs and Dinners are often held
throughout the year to allow the parents of these
children to get together and support each other through
shared experiences. A farewell BBQ is also held
towards the end of the year to say goodbye to the
students and their families that are leaving and to
celebrate another great year at SCPS. The DSTA is
also involved in the organisation and running of the
ANZAC Day Ceremony at school and involvement of
the school in the Coogee RSL ANZAC Day March and
Remembrance Day Observance at the school. Each
year the school participated in fundraising, including
raising over $1200 for Legacy. Other fundraising have
included the purchasing of wristbands to support
Soldier On – an immensely valuable Defence Charity.

The DSTA also runs the Defence Kids Club at
lunchtime once a week for the Defence students. It is
an opportunity for the children to bring along a friend
and spend time crafting, playing and building on their
friendships. It also allows the non–Defence students to
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learn about the unique lifestyle of the Defence families.

We have had Military quest speakers come in and talk
to Stage 3 about what its like on Deployments and
serving our country. The Defence children had a
excursion to the Kokada Memorial Walk, sponsored by
Coogee Diggers RSL Sub branch, which was very
interesting. The RSL has kindly extended an invitation
to all of Stage 3 next year.

2016 has seen the school library set up a Defence
Corner, which now display's pictures and quotes form
all of Australian's conflicts.

Student Wellbeing

The Student Wellbeing Committee focused on
improving student mental health and wellbeing by
developing a number of school programs that involved
all stakeholders of the school – students, staff and
parents and the community. The Committee continued
the implementation of the Student Wellbeing Policy.
This year consistent visuals were displayed in every
classroom under the Kids Matter ‘umbrella’. Every face
has a place posters are displayed on every classroom
door. Posters displaying the Rights and Responsibilities
of students at South Coogee Public School and
Behaviour Expectations of learners are present in every
classroom. Community agencies were informed of the
focus on KidsMatter at South Coogee PS which
resulted in KidsXpress conducting weekly programs on
site for two terms of 2016, allowing a number of
students to access this resilience–building enterprise.
Circle Time continued and BounceBack groups
continued in classrooms throughout the year.  In Term
1, students across the school participated in the
Antibullying program. They learnt about what bullying is
and what to do if they experienced or witnessed
bullying. The program culminated with each class
signing ‘The Promise’, an Antibullying contract. This
was also displayed under the Kids Matter ‘umbrella in
each classroom. The Bounce Back Program examined
skills for responding with empathy to the feelings of
others and for successfully interacting with them,
making and keeping friends and avoiding and
managing conflict. This unit of social learning also gave
Stage 3 students the opportunity to lead discussion
groups of Kindergarten to Year 6 students every
second week, developing their peer support skills.

Teacher Performance and Development

This year South Coogee Public School implemented a
new Performance and Development Framework in line
with the Department of Education performance and
development process based on the Australian Teacher
Performance and Development Framework. As part of
the whole school Framework, teachers set professional
goals to work towards, including a school goal, a Stage
goal and a personal goal, in consultation with the
executive. The goals work towards Strategic Directions
from the School Plan. Teachers met with their
supervisors to discuss their goals, the strategies they
would use to achieve their goals and any professional
development that would be required. Teachers also
used the Australian Institute for Teaching and School
Leadership (AITSL) Reflection on Practice Tool to help

identify areas of development and formulate personal
goals. Teachers collected evidence of their progress
through at least two lesson observations with a peer,
student surveys and student data. Finally, the teachers
met with their supervisors to reflection their progress
and discuss future goals.

In 2017, an induction program will be designed and
implemented to support beginning teachers and new
teachers to the school. This will provide an opportunity
for these teachers to develop an understanding of the
systems and processes within our school as well as
supporting their professional development. Beginning
teachers will also be assigned a mentor who will
support them through their first year of teaching and
beyond.

Learning Support

The Learning Support Team for 2016 included the
Learning Support Coordinator, Mrs Marion Walsh–Gay,
Learning and Support Teachers, Mrs Sheridan Horne
and Mrs Nicole Trinca, the School Counsellor, Mrs
Marilyn Sheens, and Classroom Teachers. The
Learning and Support Team works collaboratively to
foster the social, emotional, behavioural and academic
needs of a diverse range of students at South Coogee
Public School.

In 2016, The Learning Support Team has continued to
provide the students of South Coogee Public School
with a number of support programs. Below is a brief
outline of the programs offered:

Multi Lit– This is a reading support program that
develops a student’s work attacks kills, sight words,
and spelling. We provided instruction for 35 students
in2016. Many of these students have successfully
completed the program. 

Reinforced Reading – This reading program supports
Multi lit students individually with a reading tutor. The
students read texts at their level, and complete verbal
comprehension tasks. 

Passive Play –This program is implemented four times
a week. The program aims to provide a safe and
structured play environment for students that choose to
attend, as an alternative to the playground. 

Kids Xpress–  A dynamic program using Expressive
Therapy to support students socially and emotionally
using music, dance, drama and art. Three therapists
facilitate the program in the OOSH every second term
for a group of six students. 

Stewart House –  A respite centre, giving students the
opportunity to experience a safe, holiday atmosphere
while receiving support socially, emotionally, build
self–esteem and improve their overall wellbeing. 

Social Skills Groups – Small groups throughout the
year engaged in the development of social skills
training. These programs include, Friendly Friends and
Friends for Life. 

Social Stories – Support for students experiencing
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difficulties or anxiety with aspects of school life and
routines. This is in the form of teacher support,
illustrated stories and transition support. 

Individual Student Support – Tailored programs that
support a diverse range of students in all domains of
learning.  

Learning Support Groups – Small group support
providing instruction for students experiencing
difficulties in social competence and academic
learning.  

Playground Support –  Active supervision to facilitate
increased play opportunities for students finding it
difficult to make play choices on the playground.  

Community Building – working with the OOSH to up
skill staff on inclusive support strategies.  

HealthCare – Health care planning, organisation and
administration for all South Coogee students.

Reading Recovery

This year the school received a Reading Recovery
allocation of 0.525. This was the 19thyear of
implementation of the programme in the school. The
programme was administered by Mrs Leathem in Term
1 and Mrs Dilger in Terms 2, 3 and 4.Eleven students
entered the programme throughout the year. Eight of
the students discontinued and three were referred due
to processing difficulties. These three students received
support in the Gold Star Reading programme.

In the first intake all five students began at RR Level 2.
One reached Level 17 and one reached Level 18. The
remaining three students were referred to Gold Star
Reading at the end of Term 2 on Level 10, where they
progressed to Levels 15, 16 and 17.

Five students in the second intake started at the
beginning of Term 3 on RR Levels 3, 4, 5,6, 7.  Four of
these students discontinued on Level 17 and the fifth
student discontinued on Level 20. The sixth student
started on Level 8 early in Term 4 and discontinued on
Level 17.

All the Year2 and 3 children who had been on the
Reading Recovery Programme in Year 1 were
monitored. All students were retaining their
achievements; a number had progressed extremely
well. The results in the monitoring showed there had
been an overall improvement in the spelling and
reading levels of the students.

Next year the school’s allocation is the same as this
year’s 0.525. There will be five students a day receiving
support.

New Curriculum ASR

NSW syllabuses are pivotal to the work of teachers,
and the learning outcomes of students. Across the
school in 2016 saw the implementation of the History
K–10and Geography K–10 syllabuses. Teaching for the
new curriculum assists schools to implement the new

curriculum effectively by exploring planning and
programming, teaching and assessment practices.

This year the New Curriculum team has identified and
unpacked the Cultures, Environments and Social
Systems and Structures strands in the current HSIE
K–6 Syllabus and the new History syllabus in place of
the Change and Continuity strand. This was in
consultation with the staff to program and plan high
quality teaching and learning programs for students.
Teachers have effectively created programs to go with
the scope and sequences developed for K–6 for History
and Geography.

 When implementing the new History syllabus the focus
was on  developing key inquiry questions for each
topic. There is a more specific focus on the sources of
history and the question ‘How do we know?’ There is
integration of historical concepts such as ‘cause and
effect 'and ‘change and continuity’. Students were
engaged in tasks that involved specific historical skills
such as sequencing time, source analysis and historical
perspectives.  The new Geography syllabus allowed
teachers to plan again through key inquiry questions.
There is an emphasis on contemporary geographical
concepts, a more specific focus on geographical skills
and tools, and the role of fieldwork in geographical
inquiry.

Apart of the teacher professional development process
emphasis was made on the consolidation and sharing
of Science, History & Geography resources.  Many
existing resources will continue to be useful and
relevant. Current units can be modified to meet the
requirements of the new syllabuses, and some existing
units will form the bases of effective programs.

Further in Teacher Professional Development was the
consolidation of the Primary Connections program for
Science and the introduction for some teachers to
online resources.

Information Communication Technologies

In 2016 South Coogee continued to strive towards the
successful integration of technology into a range of
learning outcomes across the curriculum. Goals were
centered on increasing student and teacher access to
quality technology, with a focus on mobile technology
access by implementing a BYOD iPads program for
Stage 3; improving integration of technology into
teaching programs to enhance student learning
outcomes and increasing teacher access to
professional development in the area of technology.

2016 again saw a generous contribution from the
school P&C that allowed the purchase of 32 iPads for
use in classrooms across the school. The now has
South Coogee Public School at 116school owned
devices.

The DET Technology 4 Learning program rollout
allowed us to gain an additional 4 desktop computers
and 20 Chrome books to assist teachers and students
with teaching and learning programs. We have also
purchased 12 Chrome books as a school to enable us
to have a class set of32 Chrome books to use as part
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of our teaching programs.

The implementation of iPads has been developing
which enabled us to improve teachers’ skills and
student learning opportunities. In 2016, we have been
continuing the technological learning journey that we
have begun by broadening our use of iPads and
updating the Applications that we use to support
student learning. We released a staff member for two
hours each week to team teach and support teachers
with the technology skills, particularly with using iPads
as effective tools. The training provided opportunities
for modelling of lessons, team teaching and lesson
observations for further professional goals and support.
Teachers found this to be relevant, highly effective and
a very supportive approach to professional learning.

Staff have been also involved in Training and
Professional Learning to support the implementation of
iPads through staff meeting. This training was centered
on using the SAMR model and particular Application to
support and enhance learning activities. Classroom
activities have shown developments of the key skills of
21st century learners; collaboration, communication,
creativity and critical thinking.

Staff received training in various ‘Breakie with the
Techie’ sessions on topics ranging from Smart
notebook software, particular iPad Apps and Google
Apps for Education focused on how to use these
effectively in the classroom. Training was also provided
during stage meetings throughout the year where staff
shared their skills and ways in which they were
addressing technology within their classrooms.

South Coogee staff continued to benefit from a digital
management system for welfare, student reporting and
behaviour management to allow staff to have easy
access to updated information relating to each student
as they progress through the school.

Staff and students utilised the connected classroom
equipment and engaged in a variety of video
conferences including virtual excursions and ICT
professional development sessions.

Another major achievement was our implementation of
the Stage 3 Bring Your Own Device (iPads). We
successfully implemented policies and student use
agreements and 85% of students brought in a device
from home. We supplemented this with our school
owned devices to ensure this opportunity was available
to all students. Teachers were provided with ongoing
support and training to ensure learning opportunities
were being enhanced by the effective use of iPads as a
tool for teaching. 2017 will be a year of refinement and
enhancing the use of the devices throughout literacy
and numeracy programs to redefine tasks and provide
extended learning opportunities for students.

Visual Arts

Creative Arts continues to be an area of strength for
South Coogee Public School. Outstanding teaching and
learning programs provide students with the opportunity
to appreciate and create artworks which incorporate a
variety of media and techniques including.  Each term

individual students’ artworks are recognised at the K–2
and 3–6 Artist of the Term Assemblies. Students and
teachers value the opportunity to view and appreciate
the artworks of students from different stages of
development.

SCPS Band

South Coogee Public School has maintained its strong
band program in 2016 with 100 students from Years
3–6 making up the Junior Band, Concert Band and
Senior Wind Band. The students are privileged to learn
from the experienced group of conductors and tutors at
Directions in Music, directed by Mr Phil Molloy. The
bands demonstrated their talent and skill during
performances at Education Week, NSW School Band
Festival and Daceyville Big Band Bash. Once again
band members in Years 4–6 attended the annual SCPS
Music Camp at Colloroy Conference Centre where they
participated in tutorial workshops and whole group
performances.

String Ensemble

The string ensemble at South Coogee Public School in
2016consisted of 13 students, directed by Ms Lilya
Brodskaya. They participated in weekly rehearsals to
prepare them for the Festival of Instrumental Music and
Musicale. The Festival of Instrumental Music is an
annual concert to exhibit the musical talents of NSW
Public School students. Performed at the Sydney
Opera House, it provides a unique opportunity for
students and teachers from across the state to
celebrate and enhance their music education.
Congratulations to Joshua (Year6), Viraj (Year 5) and
Irina (Year 4) who participated in this very special event
that took place on Tuesday 23rd August – what a
fantastic opportunity and an outstanding display of
talent!

Dance

This year 30 students were selected to be part of the
Senior A and Senior B Dance Ensembles. Both
ensembles represented the school at the NSW Public
Schools Dance Festival for the 10thconsecutive year
and the Senior A Ensemble were selected to perform in
the State Dance Festival. South Coogee has been
selected to perform at the Stated Dance festival for the
6th time. Both the Senior A and B Ensembles
performed at Showcase @ the Juniors. The
Intermediate Dance Ensemble continued for it’s second
year providing more opportunities for students
interested in dance. Stage 1 students have been
involved in three performing arts groups: Junior Choir
and Junior Dance Ensemble. The students embraced
the opportunity to participate in the groups and enjoyed
performing at school assemblies and the Fiesta. The
culmination of South Coogee’s performing arts
programs were the Mid Year and End of Year
Musicales. Both events showcased the amazing talents
of the performance groups at South Coogee Public
School and celebrated the commitment of the students
and teachers to the Performing Arts.

Musicale
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Creative and Performing Arts programs at South
Coogee Public School were celebrated with the
Mid–Year and End–of–Year Musicale events. Both
performance nights were a great success and
demonstrated both the incredible talent and
commitment of the students, and the dedication of the
staff and teachers in supporting creative arts at SCPS.

Sport

Students at South Coogee Public School are provided
with many varied opportunities to participate in sport
and Physical Education. Sport focused programs for all
are strongly promoted by encouraging participation,
enjoyment, skill development, personal best and
teamwork.

The school participated in the Premier’s Sporting
Challenge. With the majority of the students completing
at least sixty minutes of physical activity per day, the
school was awarded with a Gold certificate.

In K–2, students participated in weekly Physical
Education lessons with a trained PE teacher. These
sessions focused on developing fundamental
movement and locomotor skills and included games,
gymnastics and dance.

Students in Kindergarten participated in Rugby League
skills sessions over 4 weeks. Each child was given a
book and a Steedan football. Stage 1 participated in
AFL and netball skills sessions over 4 weeks also.
Every child was given a medal from Netball NSW. Year
2 students participated in the Swansfit program which
focused on fundamental movement skills and how to
keep fit.

Stage 2 and 3 participated in the NRL Backyard
League program where all the students participated in
skills sessions and minor games. Every child was given
a Steeden football. Stage 3 participated in AFLskills
sessions in preparation for the Paul Kelly Cup.

South Coogee Public School is a member of the
Eastern Suburbs Primary School Sports Association
(ESPSSA) and as such competes in a range of sports
in both the summer and winter seasons. In summer the
school fielded a junior and senior cricket team, a junior
and senior softball team and two junior and two senior
AFL teams. In winter a total of fourteen teams
participated in the ESPSSA soccer, netball and rugby
league competitions. Six teams won their respective
competitions this year.

While around 250 students participated in the PSSA
competitions other students were provided with
opportunities in the school sport program which
included basketball, gymnastics, dance, tennis, Oz tag,
yoga, volleyball and school sport.

Over the year, students who are have developed skills
at sport, participate in trials to be selected into Zone,
Regional and even State teams for a variety of sports.
This year we had an impressive number of students
selected into Eastern Suburbs Zone teams including
AFL (1), basketball(2), rugby league (2), touch football
(1), rugby union (1), soccer (8), netball(3), cricket (1)

and water polo (2).

Of these students who played in zone teams four
students were selected in Sydney East Regional teams
which participated in State carnivals in the following
touch football (1) and water polo (2) and AFL(1)

In addition, 2 students represented Sydney East at the
NSW athletics carnival at Homebush. 2 students
participated in the NSW water polo carnival.South
Coogee Public School participated in the three Zone
Carnivals of cross country, swimming and athletics. Of
the 30 students who attended the Zone cross country,
11 progressed to the Regional Carnival. 40 students
attended the zone swimming carnival with 14
progressing to the Regional Carnival while in Zone
athletics a team of 54 students competed with a group
of 18 winning selection for the Regional team.

The school also attended local Gala days in cricket and
AFL. These days provide the students with the
opportunity to practise the skills they have learnt in their
Physical Education lessons in a friendly round robin
competition.  Year 3 and 4 attended the Milo T20 Blast
School Cup in Term 3.

This year our Stage 3 Girls AFL team were extremely
successful in the Paul Kelly Cup competition. They
participated in the regional carnival with the boys
gaining a Wild Card entry. For the fifth year, South
Coogee entered the Milo Cup Cricket Competition for
students in Years 5 and 6.

The sporting calendar concluded with the Sports
Presentation Day where special guests Jessica
Thornton and Brett Kirk spoke to the students about
their respective careers in Athletics and AFL and the
importance of following your dreams.All in all, the
students at South Coogee Public School enjoyed a
busy and successful sporting year. Thanks must go our
two specialist Physical Education teachers who run a
comprehensive sport program for all the students from
K–6 and the Sports Committee for maintaining a
comprehensive range of activities.
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