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Introduction

The Annual Report for 2016 is provided to the community of Yerong Creek Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jenni Wall

Principal

School contact details

Yerong Creek Public School
Cole St
Yerong Creek, 2642
www.yerongck-p.schools.nsw.edu.au
yerongck-p.School@det.nsw.edu.au
6920 3521
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School background

School vision statement

At Yerong Creek Public School students, staff and the community unite to provide a challenging, stimulating and
supportive learning environment that motivates all to reach their full potential; academically, emotionally  and socially.We
foster the development of successful learners, confident and creative individuals and active and informed citizens.

School context

Yerong Creek Public School is 40  kilometres south of Wagga Wagga and is part of the Lockhart Shire which is
predominately a farming community. It is a small rural school with high expectations and quality programs. The school
provides education for students drawn predominantly from the semi–rural and surrounding rural areas of the Yerong
Creek village.  The school values the development of the whole student: social cultural, academic and sporting.Yerong
Creek is a proud member of the Greater Kengal Network which includes two other small schools; Boree Creek and
Pleasant Hills.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning we are Sustaining
and Growing. 

There is an ongoing commitment by all staff to strengthening student engagement which underpins learning. Positive and
respectful relationships are evident between students, staff and the community, which builds student wellbeing and
effective conditions for learning. There is a commitment among staff to engage in professional learning to meet whole
school priorities and individual student needs. The implementation of the HOW2Learn strategies are assisting students to
build their capacity to learn now and into the future.  Yerong Creek Public School aims to support the cognitive,
emotional, social, physical and spiritual wellbeing of all students through quality teaching and professional practice.
There is a whole school approach to wellbeing and clearly defined behavioural expectations to create a positive teaching
and learning environment. Learning expectations are high for all students and differentiation and specific programs to
support learning are school wide. Technology is integrated into curriculum delivery with smart boards, desktop computers
and iPads being readily available. Many extra–curricular activities are offered to support student learning.Assessment is
used to inform teaching and learning. Student reporting is detailed with students taking responsibility for their learning
through reflection and goal setting. Parents have an understanding of what their children are learning and receive
information to support progress through 3 way conferences, reporting processes, parent information sessions and
communication methods. 

The results of this process indicated that in the School Excellence Framework domain of Teaching we are Sustaining
and Growing. 

Evidence based practices, such as L3 and HOW2learn strategies, are evident in the school. Students are encouraged to
be independent learners who persevere when challenged. Staff understand the challenges faced by students with a fixed
mindset compared to a growth mindset and strive to support students in this area. Student performance data is reviewed
regularly to evaluate teaching practice and determine teaching directions. Teachers provide explicit, specific and timely
formative feedback to students on how to improve. All classrooms are well managed with behavioural expectations,
rewards and consequences clearly communicated.There is a strong culture of collaboration with teachers working
together to improve teaching and learning, and processes are in place to provide formal mentoring to improve teaching
practice. Staff display expertise through leading professional learning, mentoring and providing constructive feedback.
There is an ongoing commitment by all staff to engage in professional learning particularly to improve literacy and
numeracy to ensure effective teaching strategies and contemporary content knowledge in all teaching. There are also
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active partnerships across the Greater Kengal Network promoting collaborative practice.

The results of this process indicated that in the School Excellence Framework domain of Leading we are Sustaining and
Growing. 

At Yerong Creek Public School there is a broad understanding and support by the community for improving student
learning. Staff are committed to the strategic directions in the School Plan 2015–17 and collaboratively work towards
achieving the necessary milestones each year. Strategic financial management ensures the equitable and efficient use of
funds to implement the School Plan through the provision of physical and human resources. All classrooms and the
school environment are well maintained and all staff have the knowledge of how to access efficient administrative
systems to meet the requirements of the school and DoE.Effective communication ensures that the community has
timely access to information to strengthen parental engagement. The school acknowledges and celebrates student and
school achievements through various communication methods, always endeavouring to keep the core business of
teaching and learning obvious. Constructive feedback from students, staff and the community is actively sought through
formal means such as surveys, P&C meetings and the Student Meetings. It is also welcomed through informal channels
such parent discussions. Teachers are encouraged to take leadership roles within the school. Students take leadership
roles in real life experiences through our Student Meetings and raising money for charities and supporting appeals.   

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Students will be successful learners.

Purpose

To provide a learning environment that is positive and engaging where high expectations are set to achieve students’ full
potential.To create a powerful learning culture where students are taught about learning and ways they can help
themselves to achieve their full potential.

Overall summary of progress

Staff member completed L3 training and strategies are being implemented for kindergarten students. HOW2Learn focus
strategies have been goal setting, feedback, growth mindset, perseverance and embracing challenge. Linking
assessment data to the Literacy and Numeracy continuums has allowed for clearer identification of student learning
needs and the incorporation of strategies to move them forward. The QTSS collaborative PL focused on building staff
capacity in using the Literacy and Numeracy continuums as part of the teaching and learning cycle. Review of Behaviour
Rewards and Consequences has built a shared understanding between students, staff and community with each group
supporting the effective implementation of these.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Quality Teaching is underpinned
by assessment and feedback
processes which empower
students to be successful
learners demonstrated by;
 • Achieving proficient NAPLAN
results (top two bands)
 • Expected growth on the
Literacy and Numeracy
continuums and internal annual
assessments.

Staff member trained in L3 and strategies being
implemented. Students have developed
HOW2Learn strategies, such as goal setting,
feedback, growth mindset, perseverance and
embracing challenge, which empower them as
learners.  Teachers provide regular feedback to
students about their learning.  Teacher confidence
and capacity at using assessment data to track
student progress on the  Literacy and Numeracy
continuums  has been developed.

$4000 L3 professional
learning

Next Steps

 • Continue to build staff  capacity and confidence at using the Literacy and  Numeracy continuums as part of the
teaching and learning cycle, resulting in improved student outcomes.

 • 5 weekly data analysis used to monitor student progress and inform the next cycle of teaching and learning.
 • HOW2Learn and  visible learning strategies embedded further into school culture, especially learning intentions

and success criteria.
 •  PL with Mathematics the Building Blocks of Numeracy to support the inclusion of effective, evidence based

teaching strategies
 • Class Dojo used to further build a positive learning culture.
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Strategic Direction 2

Staff will be high performing and collaborative.

Purpose

To provide high standard educational practices; informed through assessment and enhanced through professional
learning that is purpose driven.

Overall summary of progress

QTSS funding has been strategically utilised to allow for weekly collaborative professional learning meetings which have
focused on building teacher expertise around the the writing aspect of the Literacy continuum, the Numeracy continuum,
Mathematics Building Blocks for Numeracy PL and the SENA resources. There is a shared understanding that regular
data analysis (5 weekly) will be the next steps to ensure improved learning outcomes for all students. Feedback from
staff show that there is shared commitment to professional learning and that collaborative practice is valued by all.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Data analysis is consistent,
valid and used to inform
differentiation in learning.
 • Peer Coaching, including
classroom observations,
demonstrates professional growth
and supports the achievement of
PDP goals.

Teacher expertise around the the writing aspect of
the Literacy continuum and the Numeracy
continuum has increased through targetted
professional learning and collaborative practice.
Collaborative professional learning addressing the
Strategic Directions of the School Plan and staff
needs was strategically implemented.

QTSS staffing allocation of
0.17 during Semester 2 

Purchase of magnetic
Literacy / Numeracy
continuums– $1000

Next Steps

 • Assessment schedule created; incorporating internal and external data.
 • Analysis of SMART data and how it can be used to inform and compliment teaching and learning.
 • 'Evaluation essentials' practices developed.
 • Development of high performing staff, with clear links to the Australian Professional Standards for Teachers,

supported through collaborative practice, classroom observations, team teaching, professional learning.
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Strategic Direction 3

Our school community will be inclusive, informed and engaged.

Purpose

To develop strong partnerships between school and community that empowers all to engage and contribute positively to
the school and support student learning.

Overall summary of progress

3 way conferences were held in Term 1 and 3 with 100% attendance at the Term 1 meetings. A new report format was
shared with the school community before being finalised, which contributed to a more informed understanding of the
reporting process and how to interpret the information presented. Parent information sessions around how to support
learning at home were held each term, with positive feedback from those in attendance. The Seesaw app has been used
by staff to share learning between home and school, and more regular posts with this will further enhance its ability to
keep parents/ carers informed of student learning. Parent/carer surveys indicated very positive responses.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All parents attend 3 way
conferences in Term 1 and 3.
 • Feedback from the school
community is used to inform and
enhance decision making.

3 way conferences were held in Term 1 and 3 with
100% attendance at the Term 1 meetings. Parent
information sessions around how to support
learning at home were held each term, with positive
feedback from those in attendance. Parent/carer
surveys indicated very positive responses.

$1000 Kindergarten
transition

Next Steps

 • More regular posts with Seesaw app to further enhance its ability to keep parents/ carers informed of student
learning.

 • Encouragement of greater participation at parent information sessions.
 • Class Dojo used to further build positive learning culture and share successes between school and home.
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Key Initiatives Impact achieved this year Resources (annual)

Low level adjustment for disability Students with low level additional needs were
identified and strategies put in place, in the
classroom and playground, to ensure success
in all areas of school. 

$1140

Quality Teaching, Successful
Students (QTSS)

QTSS staffing allocation allowed for
collaborative professional learning that was
linked to the School Plan and staff needs. 

Staffing allocation of 0.17–
Semester 2.

Socio–economic background Students were provided with learning
environments that catered for their individual
needs, through flexible staffing arrangements
that utilised individual expertise and delivered
quality teaching and learning opportunities.

Opportunities for students to access
extra–curricular activities were provided in the
areas of debating, recorder, Education Week
Performance and excursions which
complement the learning.

$11022.64
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 14 9 8 10

Girls 12 13 13 14

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.7 89.3 94.8 96

1 90.4 88.4 89 95.5

2 92.7 92.4 91.8 93

3 95.4 92.4 83.9 96.8

4 92.1 83.1 92.9 93.4

5 90.2 89.1 93.8 96.8

6 94.8 92.5 91.2 95

All Years 92.8 90 91.1 95.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Teachers record student absences each day.
Parents/carers are required to provide an explanation
of non–attendance. The Home School Liaison Officer is
contacted regarding students who have poor
attendance record. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.73

Other Positions 0.55

*Full Time Equivalent

There are no staff who identify being of Aboriginal
heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Total school expenditure on teacher professional
learning– $6283

Number of teachers in the process of gaining
accreditation at Proficient One

Number of teachers maintaining accreditation at
Proficient One

School Development Days

Term 1– 100 per cent participation of staff. School
based day covering Child Protection update, Code of
Conduct, roles and responsibilities, general
organisation and management.

Term 2– 100 per cent participation of staff. Greater
Kengal Network day at Boree Creek. HOW2learn and
CPR training.

Term 3– 100 per cent participation of staff. School
based Litercay and Numeracy continuum professional
learning.
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Term 4– 100 per cent participation of staff. These 2
days were varied and completed as 4 x 3 hour
meetings  during Term 1– 4.  These sessions  involved
the delivery of the HOW2learn professional learning,
Literacy and Numeracy continuums professional
learning, using student work samples and data to
inform practice, Mathematics Building Blocks for
Numeracy online professional learning and SENA
resources. 

Number of teachers participating in professional
learning activities and a description of
activities. Two participating in professional learning
including HOW2learn, L3, Small Schools Programming
and the Instructional Leader Initiative. 

Average expenditure per teacher on professional
learning, at the school level–$3141

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 19 172.17

Global funds 56 065.24

Tied funds 43 346.90

School & community sources 13 634.67

Interest 637.47

Trust receipts 1 833.95

Canteen 0.00

Total income 134 690.40

Expenditure

Teaching & learning

Key learning areas 8 273.41

Excursions 3 474.09

Extracurricular dissections 8 625.22

Library 2 066.93

Training & development 1 791.25

Tied funds 51 831.66

Short term relief 6 113.37

Administration & office 21 268.08

School-operated canteen 0.00

Utilities 5 186.60

Maintenance 2 023.03

Trust accounts 1 790.89

Capital programs 0.00

Total expenditure 112 444.53

Balance carried forward 22 245.87

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Due to small cohort this information is not to be
provided. 

Parent/caregiver, student, teacher
satisfaction

Strong partnerships between home and school are
highly valued by all staff. Feedback from the school
community indicates that there is a very positive
attitude towards the school, staff and programs.

In survey responses 100% of parents / carers indicated
they were proud of their child's school,  they believed
the students are the school's main concern, the school
encourages students to achieve their best and
encourages everyone to learn.

The Tell Them From Me surveys provide the students
with an opportunity to provide feedback around their
perceptions of their school experiences– academically,
socially and emotionally. 2016 results indicate growth in
the areas of Relevance, Rigour, Effective Learning
Time and Effort which staff attribute to the HOW2Learn
strategies being incorporated in the classroom,
specifically feedback, mindsets  and perseverance.
High expectations are also clearly shown through the
Skills –Challenge focus area with school results being
above the state average.

The School Culture survey was completed by staff  in
2016 with results indicating a very positive school
culture.

Policy requirements

Aboriginal education

There was one student who identified as Aboriginal
enrolled in the school. Teachers integrated Aboriginal
perspectives across all learning areas to enhance the

knowledge of Aboriginal culture and history.  A local
educator, Mark Saddler, provided a day program held
at the school focused on building student knowledge of
the local Wiradjuri culture.

Multicultural and anti-racism education

In following the Multicultural Education and
Anti–Racism Policies all students are taught the
department's values.  continue to be involved in
activities which raise their awareness of other cultures.
Harmony Day was celebrated in March. Students from
Years 3–6 were involved in the Multicultural Public
speaking Competition. The school has inclusive
classroom and school practices and an Anti–racism
Contact Officer. Teaching programs cover multicultural
content and perspectives, incorporating these in the
Cross Curriculum perspectives of the syllabus. 
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