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Introduction

The Annual Report for 2016 is provided to the community of Table Top Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Andrew McEachern

Principal

School contact details

Table Top Public School
Hume Hwy
Table Top, 2640
www.tabletop-p.schools.nsw.edu.au
tabletop-p.School@det.nsw.edu.au
6026 2220
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School background

School vision statement

Our school strives to deliver equity and excellence in education, giving our students every chance to become successful
learners, confident and creative individuals, and active and informed citizens.

As an important sector of the community we strive to:
 • inspire students;
 • develop students and the wider school community to have a passion for learning;
 • support students to achieve personal success in all their endeavours; and
 • them to become engaged citizens who act with integrity.

School context

Table Top Public School, in partnership with the local community, aims to provide a learning environment based on care,
opportunities and quality to equip our students for the future.

 

Table Top Public School isa small school located 15km north of Albury next to the Hume Freeway. The school has been
in operation for over 130 years and has an extensive history with the local communities.

Today, the school continues to serve families from Table Top and the surrounding area. The community is extremely
supportive, and everyone involved with the school is committed to providing quality educational opportunities for all
students. 

The school structure consists of three multi–grade classes. Permanent staff consists of Principal, two teachers, and the
School Administration Manager. Part time staff consists of a Temporary Teacher, a School Administration Officer, a
General Assistant, a School Chaplain and five School Learning Support Officers.

 

The school reflects student centred–learning and emphasises programs based on individual student need and the
development of the whole child. 

The school is well resourced and has a beautiful, family atmosphere. With committed neighbourhood spirit, the school
works closely, professionally and strategically, in partnership with nearby small schools in the Gerogery, Mullengandra
and Table Top Network (GMTT), and the larger Northern Spirits Learning Community Network (NSLC) to ensure
outstanding academic and social opportunity for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

There is demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning. Well–developed and current policies, programs and processes identify, address and
monitor student learning needs.

The school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural
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expectations and creates a positive teaching and learning environment. Quality teaching and professional practice are
evident in every learning environment, providing students with opportunities to connect, succeed and thrive that are
relevant to their stages of learning and development. Students care for self, and contribute to the wellbeing of others and
the wider community.

The school provides a range of extra–curricular offerings for student development. Teachers differentiate curriculum
delivery to meet the needs of individual students. Curriculum provision is enhanced by learning alliances with other
schools and organisations. The school actively collects and uses information to support students’ successful transitions.

The school analyses internal and external assessment data tomonitor, track and report on student and school
performance. Teachers settransparent criteria for student assessment and have in place principles ofconsistent
assessment and moderation. Parents are updated on the progress oftheir children.

Students are at or above national minimum standards onexternal performance measures. Students are showing
expected growth on internalschool performance measures.

Teaching

Teachers regularly review and revise teaching and learning programs. Teachers routinely review previous content and
preview the learning planned for students in class. All classrooms are well managed, with well planned teaching taking
place, so that students can engage in learning productively, with minimal disruption.

Teachers analyse and use student assessment data to understand the learning needs of students. The school’s
professional learning builds teacher skills in the analysis, interpretation and use of student performance data. Data
analysis informs the school’s learning goals and monitors progress towards them. The school leadership team regularly
uses data to inform key decisions.

Teachers work together to improve teaching and learning in their year groups, stages, faculties, or for particular student
groups. Teachers provide and receive planned constructive feedback from peers, school leaders and students to
improve teaching practice. The school identifies expertise within its staff and draws on this to further develop its
professional community.

Teachers actively share learning from targeted professional development with others. There is a particular focus on
improved teaching methods in literacy and numeracy, with professional learning activities focused on building teachers’
understandings of effective teaching strategies in these areas. Teachers are actively engaged in planning their own
professional development to improve their performance.

Teachers understand and implement professional standards and curriculum requirements. Staff attainment of
professional learning goals and teaching requirements are part of the school’s performance and development processes.
The school has a culture of supporting teachers to pursue higher–level accreditation. Teachers are committed to their
ongoing development as members of the teaching profession. Teachers demonstrate currency of content knowledge and
teaching practice in all their teaching areas.

Leading

Parents and community members have the opportunity to engage in a wide range of school–related activities. The school
community is positive about educational provision. The school is committed to the development of leadership skills in
staff and students. The school’s leadership strategy promotes succession planning, distributed leadership and
organisational best practice.

Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the
development of the vision, values and purpose for the school. The three–year school plan has annual iterations focused
on achieving identified improvements. The school articulates a commitment to equity and high expectations for learning
for each student and is responsive to changing needs. The school plan aligns to local and system priorities and ensures
responsiveness to emerging needs. An evidence base, drawn from the collection and analysis of learning and
development data, is used to review performance annually. Planning and implementation includes processes for
resource allocation, professional learning, performance monitoring and reporting. The school acknowledges and
celebrates a wide diversity of student, staff and community achievements.

Workforce planning supports curriculum provision and the recruitment of high quality staff. Strategic financial
management is used to gain efficiencies and to maximise resources available to implement the school plan. Physical
learning spaces are used flexibly, and technology is accessible to staff and students.

The school leadership team communicates clearly about school priorities and practices. Administrative practices
effectively support school operations and the teaching and learning activity of the school. Accountability practices are tied
to school development and include open reporting to the community. The school leadership team creates an
organisational structure that enables management systems, structures and processes to work effectively and inline with
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legislative requirements and obligations. All school staff are supported to develop skills for the successful operation of
administrative systems.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning and Engagement

Purpose

To provide student learning experiences which are engaging and meaningful. Through these experiences, students have
the capacity to be active, informed, resilient and creative citizens who foster a life–long love of learning. 

Overall summary of progress

PLAN software is used to track Reading Texts and Comprehension for all students on the Literacy Continuum K–6, and
the Numeracy Continuum K–6. Data indicates a progression of learning for all students.

Analysis of school data has enabled teachers to identify students with specific learning needs to be targeted, and
provided with specific learning programs to improve their learning outcomes. The MiniLit and MultiLit reading programs
have helped students struggling with reading to strengthen and successfully build upon their reading skills.

Teachers work as a team during staff and other meetings to focus on student learning and develop learning strategies
and programs to improve student learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students show expected
growth in literacy and numeracy.

Student growth continues to be tracked on the
Literacy and Numeracy continuums. Teachers
monitor the progress of their students along the
continuums through the guided use of PLAN
software.  

Specialised learning programs, L3, MiniLit and
MultiLit, and staff learning on differentiated and
Visible Learning, have been strengthened to
improve student–learning outcomes.  

75% of students have shown expected growth.

$2000 Professional learning
funds

Low level adjustment for
disability RAM

$1200 Global funds
 

80%  students are willingly and
actively involved in their learning.
 

Differentiation of learning programs catering for
student need is evident in learning activities and
educational programming. 

Teachers employ a variety of techniques and
strategies across the curriculum, to ensure students
are further engaged in the learning process.

$2300 Professional learning
funds

$1000 Global funds

Next Steps

 • A whole school focus on Visible Learning, utilising the research findings of Professor John Hattie, and others,
which will involve intensive and ongoing teacher professional learning. 

 • Build student ability across the stages, to critically reflect upon learning experiences, facilitated by teachers
introducing the Visible Learning teaching strategies of learning intentions and success criteria.

 • Restructure weekly staff meetings to reflect a strong focus on student learning, data analysis, professional
readings and teacher professional learning.

 • Continue the MiniLit and MultiLit reading programs and utilise the support and expertise of the NSW Centre for
Effective Reading for targeted students.
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Strategic Direction 2

Wellbeing, Culture and Values

Purpose

In a safe and positive learning environment, students, staff and the community will share and uphold a value of respect,
responsibility and empathy.It will promote wellbeing, and the resilience required to develop as global citizens, in harmony
with the Melbourne Declaration.    

Overall summary of progress

Student leadership programs at the school, including Year Six Student Leaders, the Peer Support Program, Student
Representative Council and the Kindergarten Buddy initiative, offer all students the opportunity to develop their
leadership skills, and understandings of respect, responsibility and empathy.  It has also allowed all students, particularly
younger students, to see how good leadership looks, as demonstrated by their peers.

The school entered a dance routine in the Albury/Wodonga Eisteddfod, which was choreographed by a talented member
of the parent body, and involved every student. The routine won the school section of the Eisteddfod, which was the first
time the school had ever entered this competition.

The introduction of the Federally funded, School Chaplain, three mornings a week has provided students another
positive adult role–model within the school to assist with individual welfare issues. The Chaplain delivers Bounce Back, a
comprehensive social welfare learning program to all students during weekly lessons.

Playground and class behaviour, and other welfare data, is tracked using an online program accessible to all relevant
staff and regularly analysed at staff meetings, allowing for consistency across the teaching body when addressing
student welfare and behaviour issues.

The students in Years 4, 5 and 6 participated in the Tell Them From Me surveys.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 90% of students
demonstrate respect,
responsibility and empathy in the
classroom and the playground as
indicated by positive school
welfare data.

The student Leadership programs including Year
Six Student Leaders, the Peer Support Program,
Student Representative Council and the
Kindergarten Buddy program have allowed
students to learn and demonstrate responsibility,
respect and empathy in the classrooms and
playground.

Every student, under the expert guidance of a
parent mentor, learned a difficult dance routine,
which was entered in the school section of the
Albury/Wodonga Eisteddfod. The school routine
won the Eisteddfod in its category. Students went
on to perform the routine again at a major shopping
centre during Education Week and then again
incorporated it into a whole school musical which
was performed at the end of year school concert.

The School Chaplain delivered an ongoing series of
lessons for all students, focusing on developing
positive social skills, using the Bounce Back
Program. 

Student welfare data, including class and
playground behaviour incidents are registered on
an online Google Sheet document, accessible to all
staff and analysed at regular staff meetings.

Federal Government
Chaplaincy Funding

$1500 Global funds
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 90% of students
demonstrate respect,
responsibility and empathy in the
classroom and the playground as
indicated by positive school
welfare data.

The students in Years 4, 5 and 6 participated in the
Tell Them From Me surveys.

Next Steps

 • Strengthen the student leadership programs through specific and ongoing leadership training and support.
 • Continue to build well–being, culture and values through the Creative and Performing Arts, including entering a

new whole–school dance routine in the Albury/Wodonga Eisteddfod.
 • Continue the Bounce Back social welfare program on a weekly basis, delivered by the School Chaplain.
 • Review school welfare practices, policies and processes.
 • Engage in the Tell Them From Me surveys.
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Strategic Direction 3

Quality Teaching and Learning

Purpose

To engage excellent well informed teachers who develop quality learning environments which are relevant to the
outcomes for each student.

Overall summary of progress

All teachers have a Professional Learning Plan in place and have demonstrated proficiency in the Teaching Standards.

The current NSW syllabuses are in use K–6.

Each member of the teaching staff has undertaken professional learning on differentiation of the curriculum, and
regularly work together in learning and support and other staff meetings, to develop learning strategies to support
targeted students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of teachers are involved in
professional learning focusing on
attainment of professional goals
and professional standards.

All teachers developed a Professional Learning
Plan, with goals focused on the school plan, a
departmental initiative, and a personal goal. 

All teachers met proficiency levels, and are
collecting evidence against the teaching standards.

The principal and teachers collaboratively reviewed
PDPs.

0.02 QTSS staffing funding

100% staff are involved in
professional learning around
differentiation and the
implementation of the new
syllabuses

All current NSW syllabuses are in use.

All staff engaged in professional learning to
strengthen their ability to differentiate the curriculum
based on student need and regularly work together
in Learning and Support meetings to develop
teaching ideas and strategies.

$2000 Professional learning
funds

Next Steps

 • Staff meetings to take a strong professional learning focus, where professional readings, Visible Learning
strategies, and other relevant TPL opportunities are embedded.

 • Staff to build upon their already strong culture of professional trust, through peer observation, feedback and rich
dialogue during the PDP process.

 • SAS staff to develop Professional Development Plans reflecting school, departmental and personal goals.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personalised Learning Plans are in place for
Aboriginal students, which are monitored and
updated at regular intervals throughout the
year.

Aboriginal student progress is tracked at five
week intervals across the Literacy and
Numeracy Continuums.

$2,274 RAM Equity
Loading

Low level adjustment for disability Provision of ongoing classroom support for
students with additional needs who do not
meet the thresholds for individual funding.

MiniLit and MultiLit reading programs to
strengthen the reading skills of targeted
students.

$28,474 RAM Equity
Loading

Quality Teaching, Successful
Students (QTSS)

Staff and principal released for peer–teacher
observations, learning program development
and Professional Learning Plan discussions.

0.02 staffing allocation

Socio–economic background Ensuring all students, regardless of economic
circumstance, have access to a wide range of
educational experiences, including
excursions.

$3,549 RAM Equity
Loading
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 29 28 32 42

Girls 29 32 32 26

Student enrolments remain steady with three classes
across Years K–6.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.5 94.7 91.5 96

1 96.7 95.2 92.6 95.8

2 94.8 93.7 94.2 92.2

3 97.7 93.9 94.7 94.3

4 94.5 92.1 93.9 94.8

5 92.5 89.1 92.6 95.4

6 96.6 95 94.1 95.8

All Years 95.6 93.5 93.2 95

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Table Top Public School is proactive in managing
non–attendance. Non–attendance is followed–up with
parents by notification letter, telephone or interview. In
consultation with the Home School Liaison Officer,
students at risk are identified, and may require
meetings with parents to discuss ways to support
improved attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 2.29

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.17

School Administration & Support
Staff

1.42

Other Positions 0.02

*Full Time Equivalent

There are no Aboriginal staff members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Table Top Public School expended $6310 on teacher
and School Administration Staff professional learning in
2016. The bulk of these funds are used to employ
casual staff to replace teachers while they attend
professional learning courses.

Funds were used for ongoing professional development
of quality teaching in the classroom, leadership, career
development and welfare and equity to build the
capacity of staff and achieve the school strategic
directions.

Professional learning undertaken by all teaching and
non–teaching staff included at courses and during Staff
Development Days:
 • Mandatory departmental training requirements 
 • Curriculum
 • Creative and Performing Arts

Additional Professional learning undertaken by staff
included:
 • Leadership
 • Individual Learning Plans
 • Visual Learning
 • Technology

With current research indicating that teacher quality is
the single largest indicator of student success, teacher
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professional learning will continue to be an important
focus area for Table Top Public School.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 66 187.74

Global funds 92 327.15

Tied funds 110 012.51

School & community sources 30 549.20

Interest 1 534.99

Trust receipts 2 373.43

Canteen 0.00

Total income 302 985.02

Expenditure

Teaching & learning

Key learning areas 12 226.88

Excursions 15 602.68

Extracurricular dissections 13 602.28

Library 1 385.98

Training & development 236.96

Tied funds 120 128.79

Short term relief 15 625.15

Administration & office 39 010.38

School-operated canteen 0.00

Utilities 15 123.32

Maintenance 13 588.51

Trust accounts 2 283.43

Capital programs 0.00

Total expenditure 248 814.36

Balance carried forward 54 170.66

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The number of Year 5 students who participated in the
2016 NAPLAN assessments do not meet the privacy
threshold.
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The number of Year 5 students who participated in the
2016 NAPLAN assessments do not meet the privacy
threshold.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au

and insert the school name in the Find a school and
select GO to access the school data.

The number of Aboriginal students who participated in
the 2016 NAPLAN assessments do not meet the
privacy threshold.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.
Parents, students and staff were surveyed about their
thoughts on Table top Public school.

Parent responses indicated:
 • students are encouraged to do their best
 • students are supported with their learning needs
 • communication with the school is encouraged

Student responses indicated:
 • learning opportunities offered students are

engaging
 • the school listens to and acts upon student

concerns
 • student leadership is important

Staff responses indicated:
 • school strategic directions are important
 • professional learning is valued and supported by

school leadership
 • opportunities for developing leadership capacity

are provided

Policy requirements

Aboriginal education

Aboriginal Education policy outcomes and perspectives
are incorporated through inclusion in teaching and
learning programs. Students gain a meaningful and
sensitive appreciation of the history and culture of
Aboriginal people.

Traditional acknowledgement of country continues to
be an important feature of all school assemblies.

In partnership with stakeholders, Aboriginal students
have developed Personalised Educational Learning
Pathways.

Multicultural and anti-racism education

The school promotes a culturally inclusive
learning environment, which aims to develop
an understanding of cultural, linguistic and
religious difference. The school provides integrated
programs of learning, giving students the opportunity to
focus on multicultural perspectives. Students are taught
that no form of discrimination is acceptable, such as
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discrimination based on religion, age, race, sex or
gender.
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