
Wilcannia Central School
Annual Report

2016

3442

Printed on: 9 May, 2017Page 1 of 14 Wilcannia Central School 3442 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Wilcannia Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Annette Cam

Executive Principal

School contact details

Wilcannia Central School
Barrier Hwy
Wilcannia, 2836
www.wilcannia-c.schools.nsw.edu.au
wilcannia-c.School@det.nsw.edu.au
08 8091 5801

Message from the Principal

I took up the position of Executive Principal of Wilcannia Central School in Term 1 2017, replacing Ms Kym Orman who
was Acting Executive Principal. I am very excited to be here and am enjoying working with the students, their families
and the community to improve the learning and wellbeing outcomes for all our students. I know that Ms Orman enjoyed
her time here and has fond memories of the school and the students.

This report shows the splendid work done by the staff and community to enhance the learning and wellbeing of the
students in the school. Over the next three years, we will build on this work to ensure improved learning outcome for all
students.

The cover photo shows Evenlyn, a Year 12 student at Wilcannia Central School, talking about her winning "Songlines"
banner to the assembly. All students participated in a competition devising school banners on Songlines for NAIDOC
week.
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School background

School vision statement

Wilcannia Central School is here to provide a dynamic education where excellence in learning and teaching is
paramount.

We will improve student learning to provide a successful transition to future learning and employment.

We will improve the teachers' knowledge in planning so that student engagement is increased, demonstrated by increase
in student learning.

We will continue to strengthen the building of positive and respectful relationships between teachers, students and
community.

School context

Wilcannia Central School is located in a small isolated country town on the western banks of the Darling River. The
Barrier Highway to Broken Hill and Cobar passes through the town.

The school is part of the Connected Community strategy. The school is one of two in the town of Wilcannia which is
situated 200 km from Broken Hill on the Barrier Highway. 

Health, education, shire and the local Golf Club are the main employers in town. There is one grocery store. Students are
encouraged to incorporate TAFE subjects in their courses to ensure they have the best chance of obtaining employment
when they complete school.

Wilcannia Central School provides a comprehensive curriculum for students pre–school to year 12. Senior students are
able to extend their subject choices through the Wilvandee Access program that runs across the three schools of
Wilcannia, Ivanhoe and Menindee.

As many students re–enrol in Year 3, having spent Kindergarten, Year 1 and Year 2 at a non–government school, the
school uses many strategies to develop the necessary skills in time for NAPLAN.

The school is one of three in NSW on the Remote Schools Attendance Strategy to improve attendance of all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Domain: Learning  Element: Curriculum and Learning

Statement of Excellence

In schools that excel, an integrated approach to quality teaching, curriculum planning and delivery and assessment
promotes learning excellence and responsiveness in meeting the learning needs of all students.

A summary of the practices in our school that support curriculum and learning include:
 • Analysis by teachers and leaders of student learning data, focussing on literacy and numeracy in the primary

school.
 • There is ongoing planning for, and monitoring of, individual pathways for children across the whole school, from

preschool to Year 12.
 • Personalised Learning Pathways (PLPs) are negotiated between the school, the child and the family in the primary

and secondary school.
Our data tells us that we have made advances in incorporating technology into the daily school life of students. The

Printed on: 9 May, 2017Page 3 of 14 Wilcannia Central School 3442 (2016)



library has been refurbished and resources upgraded to make it an integral part of student's learning.

The school provides a range of extra–curricular offerings to students including sporting activities in neighbouring schools
and regions, visual art and writing activities, construction of family trees, media and dance (in association with Desert
Pea Media).

In the future, we need to improve our transition practices between the main transition points of: preschool and primary
school;  primary school and secondary school; secondary and post–school opportunities. We need to investigate ways to
increase engagement of secondary students in learning.

Domain: Teaching   Element: Collaborative Practice

Statement of Excellence

In schools that excel, there are explicit systems for collaboration and feedback to sustain quality teaching practice.

There are a number of practices in the school that support collaborative practice. These include:
 • The Positive Behaviour for Learning (PBL) Team was formed, drawing representatives from across the school and

community.
 • Meetings are held fortnightly with an agenda and minutes.
 • School–wide data is collected and used to establish the school's focus, goals and values statements.
 • All teachers contribute to data collection systematically via Sentral.

The analysis of our data is shared with staff. The external and internal assessment of our progress with PBL shows
broad and effective support for the strategy across the school community. Student learning behaviour is showing signs of
improvement.

In the future:
 • We need to establish effective processes and structures for coaching and mentoring of all staff.
 • Re–establish teaching and learning as the main focus of the school.
 • Improve links with other schools and community by establishing explicit systems for its facilitation.

Domain: Leading   Element: Leadership

Statement of Excellence

In schools that excel, the school leadership team supports a culture of high expectations and community engagement,
resulting in sustained and measurable whole–school improvement.

The practices in our school that support leadership include:
 • Appointment of teaching staff to a variety of leadership roles. An Assistant Principal (AP) Instructional Leader was

appointed to the school to work primarily across K–3 to improve literacy and numeracy. An AP Growth Coach
(school–funded position) was developed; this AP works across the whole school to assist teachers improve their
teaching practice and to develop Professional Development Plans.

 • The school has established school–based Deputy Principal positions, to work with the Executive Principal to drive
school improvement initiatives.

 • Executive and classroom teachers are encouraged to lead various teams including Workplace, Health and Safety,
school assets, sport, PBL.

These roles were established in 2016 and will continue into 2017. As a result, there is better co–ordination of actions and
activities across the entire school and an increase in distributed leadership opportunities.

In the future, we need to establish clear roles and responsibilities for these positions and to work to ensure sustainability
of the roles into the future.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

We believe in developing students who are safe, who are respectful and who are learners. 

We will improve student learning outcomes so that the students will grow to become significant, strong and supportive
leaders within community.

Overall summary of progress

In 2016, there were some improvements in student behaviour and some academic improvements particularly in literacy
and numeracy levels in students in the K–4 classes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students have reflected  on
their own learning through ‘I Can
Statements’ and teachers have
moderated.

During Term 2, Years 3 and 4 participated in a pilot
program of student reflection through 'I Can
Statements'. Training was provided for all
classroom teachers during TPL sessions. 'I Can'
statements were used in a number of ways to
encourage student reflection including a form of 
'Bump it Up' wall, using 'I Can Statements'
for reading, comprehension, numeracy and writing.

Training for staff provided
during staff meetings and
regular TPL sessions.

Improved PLAN and EAfS data
(primary) and growth on
continuum (secondary).

Kindergarten on track by the end of 2016; Years 1
and 2 there were improvements in reading,
counting sequences, early arithmetical strategies.

Instructional Leader
appointed.

All staff are confident using the
proformas and strategies
designed by PBL Team.

The PBL self–evaluation tool, self–assessment
survey and team implementation checklist gave an
overall score of 80 per cent of staff and
students confident in relating the school's PBL
values  and key points. All teaching staff
participated in 'reload' training for the foundations
and research behind PBL.

School's values of 'Safe, Respectful Learners'
displayed  around school.

PBL Team Leader trained;
links with external coach
established and maintained.
Training provided during
staff meetings and regular
TPL sessions.

NQS 5.2: Each child is supported
to build and maintain sensitive
and responsive relationships with
other children and adults.

The Preschool employees work closely with each
child in accordance with their individual plan to build
relationships.

The Preschool staff also work with staff from other
local services such as Marri Maa Health Services,
Centa Care and Save the Children, allowing
preschool children to become familiar with  other
trusted adults in the community.

Employment of Student
Learning Support Officer to
work with the students 4
days each week in addition
to the Aboriginal Education
Officer and Preschool
Teacher.

Next Steps

In 2017, the school will continue implementing and enhancing programs which build quality relationships with peers and
with teachers. The PBL focus on implementation of strategies in all settings will continue across the school. Early Action
for Success (EAfS) will track K–3 students  every five weeks. This data will then be used to provided targeted support to
improve literacy and numeracy.
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Strategic Direction 2

Quality Teachers and Teaching

Purpose

We will develop a culture of high performance to meet the social, emotional, physical and intellectual needs of all
students.

We will ensure that all teachers evaluate the effectiveness of their teaching practices and take shared responsibility for
student improvement and colleague’s growth.

Overall summary of progress

Professional learning was provided for developing quality practice of teachers, Aboriginal Education Officers and Student
Learning Support Officers (SLSOs).  Progress was made by the end of the year in improving teacher wellbeing and on
use of professional standards to guide practice and relationships. All teachers completed their Professional Development
Plans.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff feel supported in their
professional and personal lives.

There were some concerns about staff wellbeing
resulting from the effects of isolation and other staff
wellbeing issues. Strategies were implemented later
in semester 2 to provide better support for teachers.

Teachers were well–supported in relation to access
to professional learning, which was provided by the
school internally, beyond the school in the district
and state–wide. Support was provided as well in the
development of Professional Learning Plans and
goals. Professional learning was provided in
relation to differentiation of curriculum and
behaviour management.

$10,000 cost of providing
release for new teachers for
effective induction.

All staff will be accountable to
meet the requirements within the
Professional Performance
Development Framework,100%
of staff to complete end 2016

Support was provided to all teachers in the
development of Professional Learning Plans and
goals.

All teachers met the requirements of the
Professional Performance Development Framework
as required by NESA

Internal meetings between
teachers and supervisors.

100% of AEO and SLSO involved
in some form of professional
training.

Some SLSOs completed 'Early Years' training that
provided the foundations for working with preschool
students. AEOs completed 'SistaSpeak' and
'BroSpeak' training to enable them to implement
these programs in 2017.

NQS: Professional standards
guide practice, interactions and
relationships.

Barlu Kurli Preschool builds relationships between
families and the school.

Interviews are conducted with families prior to a
child's enrolment.

The school provides a bus service to transport
children to and from school. This provides an
opportunity for the preschool staff to discuss the
child's day with parents. Any concerns can
therefore be dealt with promptly.

Lease of bus –$13,000

Bus Driver – $10,000

Professional Learning –
$3000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

NQS: Professional standards
guide practice, interactions and
relationships.

Preschool staff have demonstrated a commitment
to professional standards in a number of ways,
including: reviewing the preschool philosophy and
acknowledging a continued emphasis on respectful,
reciprocal relationships.  The staff work with the
P–2 Initiatives officer on a regular basis
face–to–face and via technology links to discuss
policies, procedures and to refine programs and
practices. Staff also attended professional
development sessions both locally and in Sydney
related to improving practice and understanding
about preschool.

Next Steps

In 2017, there is a need to increase the school's focus on improving teacher wellbeing and to refine and implement the
structures for guiding practice, interactions and relationships.

The Executive will maintain a focus on Staff Wellbeing in 2017. Professional Development Plans will be on track to be
completed by the end of Term 1 with the assistance of the new position of Assistant Principal,  Growth Coaching.
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Strategic Direction 3

Community Engagement and Participation

Purpose

We will continue to strengthen community engagement by embedding our shared vision and all stakeholders work
together to achieve this.

Overall summary of progress

Progress was made in the development of student PLPs in consultation with the parent and their child. Teachers
participated in 'Healthy Culture, Healthy Country' training and various cultural and historic activities. The school has
monitored its progress against the matrix relating to community engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school measures its growth
against the matrix annually
beginning 2016. 

School measured its growth against the matrix at
the end of Semester 1. Most items were at the early
stages.

100% of staff actively participate
in Connecting to Country and
cultural and historical activities.

Teachers participated in 'Healthy Culture, Healthy
Country' professional learning, co–ordinated by the
local AECG. This training allowed them to explore
local art and artists, knowledge of local plants used
for medicine and bush foods and be part of a tour of
the town. The tour encompassed both
contemporary and traditional Aboriginal
sites including the Witches Tree and both the old
cemetery and contemporary cemetery.

Desert Pea worked with the students to produce a
film about the students' lives in Wilcannia.

All students have had their PLSP
reviewed in consultation with
family per timetable. 

All students' PLSPs were completed in Semester 1.
In Semester 2 a pizza night was held which
included consultation with parents regarding PLSPs
and classroom tours.

$13,000 costs of providing
casual cover to support the
development of PLPs.

$200 cost of ingredients to
make pizzas.

Next Steps

PLSPs continue to be updated with parental and student negotiation. 'Connecting to Country' training to be completed by
all teachers.  The school will continue to score school progress against the school matrix to decide where improvements
relating to Community Engagement should occur.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Employment of additional Aboriginal SLSOs
to work with identified students and classes to
improve focus on learning.

$174,000 for four temporary
SLSOs

Low level adjustment for disability SLSO appointed to work with students with
identified disabilities. Teacher also allocated
to devise and implement learning support
plans.

$47,449 for permanent
SLSO

Quality Teaching, Successful
Students (QTSS)

Used to support meetings with supervisors
and teachers to focus on quality teaching.

Staffing entitlement
provided for one hour per
week release for supervisor
and teacher.

Socio–economic background Leased school bus transports students to and
from school. Driver hired to drive bus. Funds
provided for fruit for 'Crunch and Sip' and
lunch for students. Resources purchased to
allow modernisation of primary classrooms to
create 21st century learning spaces.

Bus driver; cost of food
(defrayed by external
organisations); cost of
furniture, books,
Promethean interactive
screens.

$150,000

Support for beginning teachers Induction program at commencement of year
by HT Secondary Studies; weekly TPL
sessions with supervisor. Beginning Teachers
Conference.

$2,397
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 44 35 31 32

Girls 41 48 41 41

Student enrolment has remained steady since 2013
with a larger number of students enrolled in the
Preschool and the Primary School than the secondary
school. The school competes for students in Years 1 –
3 with St Theresa Catholic School, which is also
located in Wilcannia. The students return from St
Theresa's school to Wilcannia Central School to
progress to Year 4 and complete their schooling.

Once students enter their secondary years, many
families move or send their child to schools in regional
centres such as Broken Hill, Dubbo or Mildura. This is
most likely because of increased opportunity for
breadth of curriculum, accessing TAFE or traineeships
and a greater range of post–school employment
opportunities.

The Barlu Kurli Preschool caters for 20 students. The
preschool is one of eleven Department of Education
preschools designated for Aboriginal children. It was
established under the Aboriginal Preschool Education
Program to increase the readiness of students
(particularly Aboriginal students) for schooling. Local
Aboriginal students have priority of enrolment under the
Department of Education's guidelines. Approximately
90 per cent of students in the preschool are Aboriginal.

In the primary and secondary schools, approximately
95 per cent of students identify as Aboriginal.

Student attendance profile

School

Year 2013 2014 2015 2016

K 81.6 69.2 98.1

1 13.3 89.6 87.6 70

2 60.8 69.7 97 75.3

3 81.8 87.7 72.2 83.8

4 79.5 79.3 76.5 61.7

5 82.6 85.4 69.7 70.3

6 65.4 87.6 77.5 46.9

7 71.9 73.6 82 75.3

8 66.1 62.9 53.7 67.3

9 42.5 74.9 55.1 56.2

10 51.5 39.2 47 49

11 58.5 67.2 31.2 37.7

12 65.7 64.9 78.5 52.8

All Years 63.7 72.2 66.2 65.9

State DoE

Year 2013 2014 2015 2016

K 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

When interpreting the student attendance information, it
is important to realise that the percentages are greatly
affected by the small number of enrolments in any
given year but particularly the secondary years.  Any
individual student absence has a great influence on
percentage attendance. In general younger students
show better attendance and attendance falls off in
secondary school as students become less engaged in
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their schooling.

Preschool children show rates of attendance above
state average.  For every other year group, the rates of
attendance are considerably lower than state average.
Low rates of attendance appear to be entrenched in
many cohorts at the school and the implementation of a
multi–pronged approach is required to enact
improvements.

Some children do not attend because the family moves
to another town and may not enrol their children
immediately in the local school. In this case, the
absences will show up on Wilcannia Central School's
records, even though the child no longer lives in the
town. In this case, improved communication with
families and other schools may assist in locating
students and ensuring that they enrol elsewhere.

Rates of student suspension will also reduce
attendance rates.

The school has strategies in place in an attempt to
increase student attendance. These include direct
contact from school teachers with parents in relation to
student absences,  provision of transport to and from
school using the school bus, provision of breakfast and
lunch for students and assistance with school uniforms
and school equipment when needed.

Each child has a personalised learning pathway which
will include a focus on school attendance. These plans
are developed in negotiation between the child, the
parent/caregiver and the teacher. Where appropriate
the Principal will work with the parents to implement a
part–day program for a child.

The school is implementing Positive Behaviour for
Learning (PBL) in an effort to improve the classroom
environment for learning. PBL also focusses on making
the school a friendlier, more welcoming place where
students form respectful relationships and feel valued.

Wilcannia Central School is one of the three Connected
Communities Schools that are part of the federally
funded Remote Area Attendance Strategy (RAAS)
which is designed to work with the school to improve
student attendance. The officers employed are local
community members, with a good understanding of the
complexity of the community. They transport to school
any child who missed the morning school bus, ensure
the child signs in through the front office. The Officers
then take the child to their class and stay with them
until the child is settled into learning. These officers
also discuss with the parents the reasons for a child's
absence, record the reason and report the reasons for
absences to the Principal.

In 2017, the school will also focus on revising the
secondary school curriculum and its presentation to
make it more interesting and relevant to the secondary
students. 

Structure of classes

In 2016, the classes were structured as follows: K–2
(combined); and composite classes for Years 3/4;
Years 5/6; Years7/8; Years 9/10; Years 11/12. Year 11
and Year 12 students complete some of their courses
through classes at Wilcannia Central School, some
through TAFE and some with the access program
co–ordinated by WILVANDEE.

Students in the WILVANDEE program study some of
their courses using video–conferencing and interschool
visits with teacher and students across the three
schools of Wilcannia, Ivanhoe and Menindee.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1

Employment

TAFE entry

University Entry

Other

Unknown

At the time of writing, the Year 12 student was seeking
employment in businesses and government
organisations in town.

Year 12 attaining HSC or equivalent

In 2016, we had one student completed her
HSC through pathways, over the course of two years. 
Because of privacy requirements, it is not possible to
report on the scores of this child in a public report.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 7.78

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.57

School Administration & Support
Staff

8.79

Other Positions 4.4

*Full Time Equivalent

The school employed a teacher of Aboriginal
Languages. In addition there was an Aboriginal tutor
who also tutored languages to students. There are
three Aboriginal Educational Officers; one of these is
allocated to the preschool and the other two work in the
Primary school and the Secondary School. The school
employed an Aboriginal man (Mr Cecil See) as the
Healing and Wellbeing teacher. Mr See started in
Semester 2.

There are five Aboriginal Student Learning Support
Officers. Other local Aboriginal employees include the
General Assistant and the Senior Leader Community
Engagement.

In 2016, the school employed an Aboriginal man as the
Senior Leader, Community Engagement. This person's
role is to provide guidance to the Executive Principal on
issues relating to the aspirations and needs of the
community and to also co–ordinate the local AECG, the
various agencies in the town, parents and the
community.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

All teachers meet the requirements of accreditation with
NSW Education Standards Authority (NESA). Of the
current teaching staff, seven are accredited at the
Proficient level and three are provisional.

Teachers participate in professional learning throughout
the year which meets their individual needs and also
aligns with the School Plan.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 916 802.00

Global funds 316 724.72

Tied funds 791 723.22

School & community sources 5 631.94

Interest 18 036.58

Trust receipts 2 656.00

Canteen 0.00

Total income 2 051 574.46

Expenditure

Teaching & learning

Key learning areas 31 687.21

Excursions 94.22

Extracurricular dissections 22 941.88

Library 3 299.52

Training & development 0.00

Tied funds 1 031 817.68

Short term relief 76 591.08

Administration & office 162 648.87

School-operated canteen 0.00

Utilities 62 944.34

Maintenance 50 288.04

Trust accounts 2 694.73

Capital programs 0.00

Total expenditure 1 445 007.57

Balance carried forward 606 566.89

A full copy of the school’s financial statement is tabled
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at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Literacy.

Because of the small numbers of students enrolled in
each of Years 3, 5, 7 and 9, graphical data is not shown
for privacy reasons.

There was improvement in the aspect of Reading for
Years 3, 5 and 7 with more student in the higher bands.
The greatest improvement was in Spelling, Grammar
and Punctuation. across all years but particularly in the
Primary school. This should result in continued
improvement in achievement in the future in secondary
students as well.

Numeracy.

There was considerable improvement in Years 3 and 5
in both aspects of Numeracy, which students moving
from lower to higher bands. Continued focus on
improving Numeracy will continue with specific
programs as outlined in the School Plan 2015–2017.

My School website

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

One child completed her Higher School Certificate in
2016.

Parent/caregiver, student, teacher
satisfaction

In late March 2016, seven Year 4 students participated
in the "Tell Them From Me" survey which is
coordinated by the Department of Education. This
survey measures 20 indicators based on the most
recent research on school and classroom
effectiveness. 

Social Engagement

Students who are socially engaged are actively
involved in the life of the school. This involvement can
give them a sense of belonging and increase academic
motivation. 

The percentage of students in Wilcannia Central School
in the areas of 'Sense of Belonging' (71%) and' Positive
Relationships' (71%) is similar to the NSW Government
norms for students in Year 4. Students at the school did
not participate as strongly in sporting activities at
lunchtime or outside school hours as is typical of
students in across the state.

Institutional Engagement

Students who value schooling outcomes feel what they
are learning at school is directly related to their
long–term success and show high levels of positive
behaviour and effort in doing homework. 

In the Year 4 students surveyed, 80 per cent of
students surveyed said they valued schooling,
compared to NSW Government norm of 96 per cent.
Students reported similar positive homework
behaviours to the NSW Government norm of 69 per
cent. Only 29 per cent of students reported that they did
not get into trouble, compared with an 82 per cent
norm.

Intellectual Engagement

Intellectual Engagement involves a serious investment
in learning by the child, who will be engaged at a
cognitive and emotional level. It is closely tied to the
quality of instruction offered at the school. There are
three measures of intellectual engagement: 'Interest
and Motivation', 'Effort', 'Quality Instruction'. 

For the students surveyed, 'interest and Motivation'
scored 100 per cent (compared to a NSW Government
norm of 80 per cent); 'Effort' scored 86 per cent
(compared to a NSW Government norm of 87 per cent);
'Quality Instruction' scored 100 per cent (compared to
NSW Government norm of 96 per cent). 

Early Signs of Disengagement

Some students display signs of disengagement during
the primary years, or as early as kindergarten.  Early
disengagement can be associated with family
socio–economic factors or parenting styles. The role of
the school in engaging young children is increasingly
recognised as being important. At Wilcannia Central
School, 12 per cent of students in Year 4 showed early

Printed on: 9 May, 2017Page 13 of 14 Wilcannia Central School 3442 (2016)



signs of disengagement which is slightly higher than the
NSW Government norm of 11 per cent.

Drivers of Student Engagement

Five school–based factors are consistently related to
student engagement at school.  These factors are:
quality instruction, teacher–student relations, classroom
learning environment, teacher expectations for success
and student advocacy. The data shows that the
average scores for each factor at Wilcannia Central
School are equal to or higher than the NSW
Government norms for students in this age group.

Policy requirements

Aboriginal education

All staff participated in 8 Ways Training. There was an
Aboriginal teacher employed to teach the local
Aboriginal Language (Paarkiintji) in the school. The
school also involved the community in the teaching of
languages. Teachers undertook Healthy Culture,
Healthy Country professional learning, including a town
tour, traditional meal, and training in the use of local
plants for medicines. This was delivered by the local
Aboriginal people in association with the local AECG.
The Aboriginal Education Officers completed the
'BroSpeak' and 'SistaSpeak' training.

Multicultural and anti-racism education

All students and staff participated in Harmony Day
which was very successful in focusing on the need for
recognition of the valuable contribution of a wide range
of cultures in life in Australia.

Other school programs

Training was provided in 'Esteemed Designz' which
focusses on improving mental health in young people.
A breakfast and lunch program operate in the school,
supported by funds provided by Murdi Paaki Regional
Enterprise Corporation (MPREC).

Positive Behaviour for Learning (PBL) has a strong
focus in the school and continues to improve the
learning environment of the students.

In 2016, Positive Behaviour for Learning (PBL) at
Wilcannia Central School successfully installed the
‘Safe, Respectful, Learner’ value posters into the
school, which are now displayed throughout the school
– in both playgrounds, front gates of the school and
Preschool, hall and inside every classroom. This has
provided a visual prompt for all staff and students while
reinforcing our values of ‘Safe, Respectful, Learners'.
Through the collection of data (Self Evaluation Tool
2016, Self–Assessment Survey 2016 and Team
Implementation Checklist 2016) Wilcannia Central
School achieved 80 per cent of staff and students
successfully implementing and understanding what
PBL looks like in our school.

The school ran programs to enhance students' abilities
to develop positive relationships with others. These
included 'Esteemed Designz' and 'Fun Friends'. Karin
Donaldson, a local artist and teacher, co–ordinated the
'Seasons for Growth' program working on family trees
with individual students. The students chose an
individual in their family tree to write about. They
developed a portfolio for this person, including stories
and pictures in the portfolio. When these are completed
the child will be able to take them home to share with
their family.

The Healing and Wellbeing Teacher, Mr Cecil See,
worked to engage students in calming work including
working in the garden.  A sum of $100,000 was
allocated for employment of Healing and Wellbeing
teacher and also the local art teacher.
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