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Introduction

The Annual Report for 2016 is provided to the community of Wee Waa Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Carrett

Principal

School contact details

Wee Waa Public School
Cowper St
Wee Waa, 2388
www.weewaa-p.schools.nsw.edu.au
weewaa-p.School@det.nsw.edu.au
6795 4284

Message from the Principal

The district of Wee Waa has been identified as doing it tough but the resilience being displayed by all parts of the
community including the school is a clear sign that we face a brighter future.  We are building teacher capacity, building
up the skills of our students, making our community and our families proud of our school through the achievements of our
children.

On the Sporting front opportunities continued to increase for our students. We had cricket, Rugby League, soccer
and netball teams. All teams made at least the 2nd round of the state knock outs with the soccer team containing 5 girls
as not enough boys were interested this year.The girls’ netball team grew in skill and confidence and reached round four
of the state knockout and as well were narrowly beaten for a place in the state finals of the gold cup.

Extra funding in 2016 provided more opportunity for our children. We have been able to provide extra literacy and
numeracy programs each day. The Reading Recovery program for stage one and extension studies for our Primary
students were very successful in engaging students in their learning. We worked to develop a speech program using a
visiting speech pathologist. In addition in Term 4 we began a trial of using a visiting Occupational Therapist one day a
week and the Royal Far West access program. All these programs will continue in 2017.

Thank you to everyone who has supported Wee Waa Public in the last year. My thanks for the great job done by P&C
over the last 12 months led by Amanda Platt and her fantastic team. The P&C have done an amazing job adding new
features to the playground  so thank you very much.

It is a privilege to lead this school and I thank all involved with the school this year for the efforts that brought about our
achievements.  I look forward to the challenges 2017 will bring. Continuing to provide increased learning opportunities for
students and building teacher capacity will ensure that Wee Waa Public is a vibrant, innovative and exciting learning
community.

Peter Carrett

Principal Wee Waa Public
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School background

School vision statement

At Wee Waa Public, children are offered an excellent all round education.

 

We believe as educators that learning should be challenging, exciting, surprising and fun. Our school should be a place
where all children are

expected to succeed with their learning. We believe our school should be a place where children wonder, puzzle,
imagine, question and think, either alone or with others.

 

We believe our school should respect the past, value the present and aim for the future. It should be a place where
everyone is courteous, respectful and safe where everyone, staff and students are happy to be at school.

 

Wee Waa Public should be a place where all children regardless of race, socio economic circumstance or natural ability
can say “I’m proud of who I am and of my school, that I do my best to be honest and responsible, to be a good friend, to
learn and to enjoy my time at school”.

School context

Wee Waa Public School is situated in the north west of New South Wales, and is part of the Tamworth Principals
Network. It serves the community of Wee Waa and the surrounding rural district.  One third of the student population
travel to school by bus, with the remaining students travelling to school by foot or car.  With much of this century having
been in drought the local economy has been in recession. This was reflected in declining enrolments at Wee Waa Public
School. 2015 saw 176 students start the year which is an increase of 17% over 3 years. This increase was due to the
cheaper housing available in town with 90% of new enrolments coming from low SES families.

In 2015 48% of students identified as Aboriginal and more than 20% of the total school population have identified
additional education needs. 40% of families are single parents with some 95% of these being single mums. 25% of our
families derive their total income from welfare payments.

Since 2015 there have been significant change to the school population. We started 2016 with only 130 students having
had 46 students leave during 2015 as a result of the economic downturn the community is  experiencing.

In 2017 the school has been placed in the Early Action for Success program aiming to improve results for our K–2
students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school continues to examine itself through the critical lens of student achievement and staff make students their first
priority. This is quite clear if one examines the range of programs developed over recent years to assist students to
achieve their potential.

Interventionist programs in speech and occupational therapy, reading and language and student welfare work alongside
group support in Numeracy, art, music and fundamental movement. We provide opportunities for our gifted and talented
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students to engage with challenging curriculum. The staff are provided with professional training that encourages them to
examine their current practice and the school finances are used to build the capacity of the school to educate the
students for the 21st century.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

 The following elements of the School Excellence Framework across the domains of learning, and teaching indicate
where the school believes itself to be in these areas..

Learning Culture
 • All teaching staff understand that studentengagement and learning are related, with the school communicating

prioritiesfor strengthening both.
 • Expectations of behaviour are explicitly taughtto students and relate to the variety of school settings such as

classroom,playground, hallways, canteen and assemblies.
 • School programs address the needs of identifiedstudent groups (eg. Aboriginal students, gifted students, students

withdisability)
 • Attendance rates are regularly monitored andaction is taken promptly to address issues with individual students.
 • Positive, respectful relationships are evidentamong students and staff, promoting student wellbeing and ensuring

goodconditions for student learning.
Curriculum and Learning

 • Curriculum provision meets community needs and expectations and provides equitable academic opportunities.
 • The school has an effective plan for student transitions in place.
 • School plans elaborate on what all students are expected to know, understand and do.
 • Curriculum delivery integrates technology,library and information services.
 • The school provides a range of extra–curricular offerings for student development.
 • Teachers differentiate curriculum delivery to meet the needs of individual students.
 • The school actively collects and uses information to support students’ successful transitions.
 • Teachers involve students and parents in planning to support students as they progress through the stages of

education.
 • There are systematic policies, programs and processes to identify and address student learning needs.

Effective ClassroomPractice
 • Teachers regularly review and revise teaching and learning programs.
 • Teachers routinely review previous content and preview the learning planned for students in class.
 • All classrooms are well managed, with well planned teaching taking place, so that students can engage in learning

productively, with minimal disruption.
 • Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their

own teaching practices.
For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Independent, self disciplined, learners

Purpose

To ensure equality of opportunity for every student acknowledging the many pathways taken by our students to
arrive at our school.

To promote a culture of excellence within the school by providing learning opportunities that build upon quality
teaching in the classroom, acknowledge and enhance the skills students bring with them into the classroom and
to encourage students to be independent, yet disciplined, innovative and resourceful individuals able to make
sense of the world around them.

Overall summary of progress

There has been significant development in many students. The following statistics indicate much progress towards
developing positive learners in our school.Approximately 70% of students were part in the school choir groups and over
80% of children took part in the schools first Creative Arts Concert. Over 98% of students took part in the School Dance
Spectacular and over 40% of students took part in Art lessons.. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Improved attendance data with a
target of reaching the state
average by 2016 and maintaining
at that level through 2017

The attendance percentage remains a challenge
with a clear distinction between the attendance of
Indigenous students (80% for 2016) and that of Non
indigenous students (90% in 2016). Strategies used
included weekly assembly awards, end of term
rewards and whole year recognition. Attendance
patterns were discussed with parents and children
considered to be at risk were referred to the
H.S.L.O. Daily monitoring of attendance and
immediate phone contact with parents has been

Funds were expended on
weekly attendance awards
and an end of year trip to
Narrabri for students who
had reached Diamond level.
Approximate cost $1500  

 •
School Excellence Framework
Data

By the end of term 4 we had undertaken a Review
of student progress. A Whole school assessment of
Reading levels, Spelling Age and Literacy /
Numeracy Progress had been plotted along the
continuum using PLAN 

Nil cost but much time
spent by staff learning how
to use PLAN.

 •
Increasing levels of participation
in Sport, Arts and extracurricular
activities

Approximately 70% of students were part in the
school choir groups, or mime teams or poetry
groups who successfully took part in the 2016
Narrabri Eisteddfod and over 80% of children took
part in the schools first Creative Arts Concert held
in term 2. Over 98% of students took part in the
School Dance Spectacular held in December 2016.
Over 40% of students took part in Art lessons in
pottery, painting, photography and printing. In 2016
the school had teams in cricket, netball, soccer and
Rugby League. Additionally teams were sent to
zone swimming, cross country and athletics
carnivals. Approximately 40% of the school were
involved in these activities. In term 2 approximately
95% of the students took part in Jump Rope for
Heart.

Cost of staffing these
programs throughout the
year = $50,000

Source of funds RAM low
SES funds

 •
Decreasing detention &
Suspension data

All data for detentions and suspensions is recorded
using the SENTRAL data base. There has been a
significant decrease in detentions over a 3 year
period from an total of over 300 detentions in 2014

Nil cost
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Decreasing detention &
Suspension data

to a low of just over 100 in 2016. 

The number of suspensions continues around the
average of 4 – 6 per term with violence towards
peers being the critical issue. The school is taking
steps to introduce resilience training for the
students in 2017 to overcome this issue. 

 •
Improved NAPLAN results using
2012–14 average results as a
base line with a target of
5%overall improvement each
year.

In November 2016 the Australian Newspaper
published a list of the Top Performing Schools
across Australia based on NAPLAN data. Wee Waa
Public was ranked 6th in the nation for achievement
of our Aboriginal students.

During the year We
employed staff for our
Language development
program, Occupational
Therapy program, Primary
Support classes, Royal Far
West Access program and
Occupational Therapy
program.The Reading
Recovery program was
funded through the
department allocation
however additional support
was funded for the rest of
the school

Programs to support
student improvement cost
$220,000

Improved Literacy and Numeracy
progress as determined using the
DET PLAN data in line with Early
Action for Success criteria

Next Steps

In 2017 a number of aspects of this strategic direction will be assessed and altered if necessary. 

1. Attendance oversight – The role of the Aboriginal Education Officer in daily monitoring attendance will be addressed
and a clear procedure put in place to ensure accurate attendance data is available every day.

2. Involvement with the Home School Liason Officer – The school will examine ways the HSLO can be more involved in
the school to support the attendance of the students..

3. Importance of Attendance – A review of student attendance will occur every fortnight as part of the Learning Support
Team meeting.

4. The trial use of a visiting Occupational Therapist and the Royal Far West Access program have been successful and
will become part of the support program for 2017.

5. The school has joined the Early Action for Success initiative and the K–2 staff will undertake L3 and TEN training
during 2017. The school will also be supported with an Instructional Leader for 0.6 days a week.

6. The whole staff will examine the use of PLAN to monitor student progress and progressively roll out its use across all
grades.
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Strategic Direction 2

21st Century Educators

Purpose

Teachers and the support staff within a school have the capacity to change lives for the better. To achieve that
goal they must provide a flexible curriculum designed around the needs of 21st century learners.Teachers must
have the capacity to implement the new National Standards and new NSW syllabi as they are progressively
introduced during the next 3 years.

As life–long learners they need to continually refine the art of teaching through engaging in professional studies
and equip themselves with skills necessary for the safety and wellbeing of their students and the technological
skills required for life in the 21st century.

Overall summary of progress

As life–long learners the staff have continued to refine their art of teaching through engaging in professional studies and
have continued to equip themselves with the skills necessary for the safety and wellbeing of their students and the
technological skills required for life in the 21st century.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Evidence of the implementation
of the National Curriculum

All teaching staff have undertaken a staff
development day in the new History syllabus
including a visit to the Wee Waa Museum. The
geography syllabus needs to be introduced in 2017.

$500 – cost of the staff
development day

 • Evidence of involvement in all
professional development offered
by the school.

The school continues to wait upon the department
to deliver upon its Rural and Remote Initiative which
will allow staff to undertake professional training in
leadership in a timely and economical manner for
our remote school. Never the less staff have
accessed a range of professional studies and
learning opportunities including attendance at the
Small Schools Conference in Tamworth and
involvement in a number of one day courses across
a range of K.L.As including science, literacy and
P.E.

Professional Development
Funds totally $16,000 were
expended

 • Annual completion and review
of Professional Learning Plans

Teaching staff have completed year 2 of the new
Professional Development Plans and all staff have
completed mandatory training as required by the
department of Education.

Staff accessed courses in
line with their targets. Costs
reflected in Professional
Development Funds
expenditure.

 • Formative Assessment
procedures embedded into
teaching practice.

The introduction of new syllabi has led to the staff
examining their assessment practices and a journey
towards enhanced teaching skills has begun. In
2017 the focus must be on allowing staff the
opportunity to engage in professional dialogue free
of the impediment of completing mandatory
department reporting. 

 • School Excellence Framework
Data

Reflection using the School Excellence framework
indicates that the staff believe they are working
towards the delivery of using data to evaluate
student performance Staff believe they analyse and
use student assessment data to understand the
learning needs of students. That Data analysis
informs the school’s learning goals and monitors
progress towards them. That School analysis of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • School Excellence Framework
Data

student performance data is provided to the
community on a regular basis and that the school
leadership team engages the school community in
reflecting on student performance data.

The staff believe they are sustaining and growing in
collaborative practice. Teachers work together to
improve teaching and learning in their year groups.
Teachers provide and receive planned constructive
feedback from peers, school leaders and students
to improve teaching practice .Processes are in
place to provide formal mentoring or coaching
support to improve teaching and leadership
practice.The school identifies expertise within its
staff and draws on this to further develop its
professional community.

In the element of Profession development staff
believe Teachers actively share learning from
targeted professional development with others.
There is a particular focus on improved teaching
methods in literacy and numeracy, with professional
learning activities focused on building teachers’
understandings of effective teaching strategies in
these areas and that Teachers are actively
engaged in planning their own professional
development to improve their performance.

Next Steps

Staff require time to put into practice all the changes being made by the department. Changes in National Curricular take
time to embed in classroom practice. Departmental requirements around the use of student data need time to be embed
in classroom practice. Formative Assessment takes time to transform how a teacher works.

In November 2016 the school was informed that as from 2017 we would be part of the Early Action for Success initiative.
As such we have employed a deputy principal who acts as a mentor to the teachers from Kindergarten to Year 3. The
staff on stage one are undergoing training in L3 which is a literacy pedagogy and TEN which is a numeracy framework
based on regular assessment and scaffolded teaching.

Staff across the school will build upon their FORMATIVE ASSESSMENT studies from 2016 and begin to fully engage
with PLAN software and the use of the learning continuums in English and Mathematics.

By the end of 2017 staff will engage actively with the Professional Development Plan program including all non teaching
staff for whom 2017 is a starting point.
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Strategic Direction 3

Building trust and respect

Purpose

The school must reflect the community, culture and time it is living through. Living in the 21st century demands
21st century classrooms, technology and pedagogy. Looking to the past, living in the present with an eye for the
future must be reflective of a constant search for quality engagement with our students using the most modern
of tools. Positive, trusting and respectful School Community partnerships are the key to success.

Overall summary of progress

2016 has seen the partnership between the school and its community grow. The end of 2016 saw many projects brought
to fruition. Projects designed to improve the facilities and access to technology for the students included the development
of a computer lab and the installation of chilled water drinking fountains and an electric sign. The complete refurbishment
of classrooms and the library and the erection of a COLA over the Primary Play equipment were also completed. All of
these projects involved very significant partnerships with the local community. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increasingly levels of participation
in Sport, Arts and technology
activities

As reported already there has been much
increased involvement in these activities during the
year. A notable feature of the netball program was
the involvement of many parents in facilitating these
lessons and activities.

Cost of replacing staff to
take students on sporting
excursions $3,000

 Improved attendance data As already reported attendance at school continues
to be a critical issue for many families. Our target
remains reaching the state average by the end of
2017.

 • Improved classroom comfort
and staff and student moral and
wellbeing

 Through the use of P&C funds & school surplus to
enhance the playground & classrooms. This was
certainly achieved through the purchase of over
$100,000 worth of new classroom furniture for all
classrooms and the library.

$100,000 made up 50/50 of
P&C funds and Pre 2016
school surplus used to
refurbish the classrooms.

Total funds expended under
these projects
 • $196,500.00

involvement level of the staff in
Indigenous Awareness Training

A lack of suitable trainers has made this target
difficult to achieve however mid 2017 will see all
staff involved in Indigenous Awareness Training.  

Aboriginal perspectives
embedded in all school practices
and programs

By the end of 2017 all school practices and
programs will include a statement of Aboriginal
perspective.

Visible signs of Indigenous
culture within the school.

To create the second of three Aboriginal icons for
display in the school the school sought the services
of an Aboriginal artist from Lightning Ridge. Owing
to the unavailability of the artist last year who
created the first icon with the students this could not
be carried out.

$2,000 to be spent in 2017

Next Steps

The school received funding to support community consultation which will be used to encourage greater participation in
the life of the school by parents and community. To this end the P&C developed the following initiatives to encourage
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more involvement in the school for 2016

1. Reintroduction of a school fete after a 15 year gap. This included a reunion of past school students held in March
2016. 

2. The annual Trivia night continues to bring the wider community together to support the school. This is held each
August and is a major fund raiser for the school

The milestone of creating a real Aboriginal perspective within the school where half the student identify as Aboriginal
awaits a proactive departmental approach that puts action into words. We cannot teach the children their language
without a teacher or community resource person . The Aboriginal community want this to happen. The department want
to see this as a reality across our state but equipping and training staff remains the challenge.

Until that time signage in the school will continue to reflect our English speaking background but the school does contain
a number of Aboriginal art works created by the students to reflect their heritage.

The role of the P&C in guiding the school and providing a forum for consultation with the wider community will continue to
be strengthened and the role of the AECG in providing a forum for Aboriginal families will continue to be at the forefront
of activities aimed at enhancing the goal of reflecting the community, culture and time it is living through. Positive,
trusting and respectful School Community partnerships are the key to success.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The work of our Learning Support teacher
who supported many of our Primary aged
Aboriginal students  was impacted severely in
term 4 by her health concerns which
prevented any further work. The school was
unable to find a replacement for term 4. A
major impact upon the progress and degree
of support  for all our Aboriginal students from
Kindergarten to Year 6 was the attendance
pattern of many of these students with some
students attending as few as 3 days in every
10. The average of all Indigenous students
was 10% below that of their other peers.
Improving this aspect will be a major priority
of 2017.

This position is for 3 days
per week and cost $60,000.

The position of Aboriginal
Education Officer costs
$64,000.

Low level adjustment for disability The provision of both the Speech program
and the OT support has led to some very
significant improvements for the targeted
students. Teachers report on very significant
changes to the way these students interact in
the classroom. One child who was mute at
the beginning of the year is now able to
communicate in a spoken manner. The group
of 6 kindergarten students who had language
concerns are now able to communicate in
sentences.  Based on our knowledge of the
2017 cohort of students it is envisaged that
both of these services will continue and may
need expanding.

Funds were spent on
staffing these programs

$28,000

 • Low level adjustment for
disability ($0.00)
 • Socio–economic
background ($0.00)

Socio–economic background The funds provided by this key initiative are
vital in allowing many of our students to
access the school curriculum as the needs
presented are barriers to their learning. All
students engaged in any of these programs
have displayed a more positive attitude and
are more engaged in their learning. PLAN
data indicate improved outcomes for most
targeted students. Without this funding some
of these students would rarely attend school.

A total of $225,000 was
spent during 2016.

Geographical Isolation It is estimated that at least 40% of students
do not have access to a family car so that
parents can transport their children to sporting
and cultural events.  Without access to these
funds no sporting team would leave Wee Waa
and most families would be unable to afford
the excursion cost unless the bus is paid for
by the school. Additionally the school has
continued to daily support students who come
to school without food through no fault of their
own. The provision of access to visiting
performers, cultural shows and
demonstrations means no child misses out
because of economic circumstance.

A total of $32400 was spent
in 2016 on these projects.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 90 95 81 61

Girls 75 77 80 66

As can be seen from the above graph enrolments have
fallen by almost 25% this year as a result of the
economic and social impacts of the ongoing drought
upon the community. Many families have moved
looking for work in the Tamworth and Hunter
regions.What the graph fails to show is the influx of
itinerant students during the annual cotton harvest
when the student population rose by approximately
10% during term 1 and term 2. This has been a trend
for many years.

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.2 85.9 89.8 90.4

1 87.6 90.3 87.8 89.8

2 91.8 89.2 90.6 88.5

3 87.6 91.3 88.3 90.2

4 88.3 85.2 88.3 90.3

5 88.5 89.2 89.7 91.7

6 88.1 90.8 91.6 88.3

All Years 89.1 88.9 89.6 89.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance patterns are closely monitored by the
school executive and the Learning Support
Team. Letters are sent home to parents when

unacceptable attendance is noted. Parents are
reminded of their statutory obligations with regard to
student attendance and asked to furnish an explanation
when necessary, to explain the absences. The Home
School Liaison Officer is contacted when the school is
unable to resolve attendance issues. Unfortunately this
position was vacant for two terms in 2016 which led to
a falling away in attendance by a number of families. As
student nonattendance continues to be a significant
concern during the year we have revised our
procedures and strengthened them for 2017.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 4.55

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.2

School Administration & Support
Staff

2.87

Other Positions 0.06

*Full Time Equivalent

The school is fortunate in having a skilled and
experienced staff ranging from early career teachers to
experienced teachers and executive. Wee Waa Public
has a staffing allocation of teachers and administrative
staff. The school used funding from the Resource
Allocation Model to employ an additional classroom
teacher, two additional part time support teachers and 6
full time or part time Student Learning Support Officers.

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Wee Waa Public has a number of staff
members who identify as being of Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree
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Professional learning and teacher accreditation

Professional learning is recognised as a major
contributing factor for improving learning outcomes of
students by providing opportunities for developing
skills, knowledge and understandings, professional
discourse, interaction, critical reflection, analysis and
collaborative planning. Professional Learning funds
were accessed to cover costs associated with
participation in professional learning workshops, school
development days, conferences, team planning, and
attending courses within and beyond the school.

The focus for professional learning has been on our
developmental targets, the personal professional
learning needs of teachers and upon the use of
Formative Assessment tools in the classroom. This
aspect of our professional learning has been led by
staff under the guidance of Assistant Principal, Dianna
Burtenshaw. 

All teachers participated in professional learning
activities. This year we had no new scheme teachers
working towards accreditation however two other
teachers gained maintenance accreditation status.

A significant issue impacting on the expending of
professional learning funding and our ability to provide
opportunities for staff development is the shortage of
available casual teachers to allow for the involvement
of staff.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to December 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 228 587.15

Global funds 158 375.63

Tied funds 432 033.64

School & community sources 72 340.04

Interest 5 289.75

Trust receipts 11 157.35

Canteen 0.00

Total income 907 783.56

Expenditure

Teaching & learning

Key learning areas 59 956.87

Excursions 6 762.82

Extracurricular dissections 6 646.64

Library 157.23

Training & development 1 900.59

Tied funds 492 730.44

Short term relief 13 229.18

Administration & office 45 502.82

School-operated canteen 0.00

Utilities 20 086.08

Maintenance 34 212.31

Trust accounts 10 696.36

Capital programs 26 390.50

Total expenditure 718 271.84

Balance carried forward 189 511.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Some of these results indicate that the 2016 NAPLAN
classes performed at lower than average levels for our
school. The continued less than ideal Year 3 results
have seen the school targeted for additional support in
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2017 to 2020 under the Early Action for Success
initiative with increased support for our kinder to Year 2
classes. Growth from Year 3 upwards is however
excellent. 

Using 2013 as a baseline NAPLAN results indicate that
the academic progress of students at that time was
limited with very high levels of minimal progress
between Years 3 and 6 .The 4 years prior to 2013 had
been years of very high teacher turnover (90%),the
physical environment of the school had been neglected
and student actions,not teacher direction were leading
the school. The 4 years since have seen stable teacher
turnover (20%), a huge improvement in the
infrastructure of the school and proactive rather than
reactive direction from the staff.

The NAPLAN data shows between an 8.6% and 30.1%
improvement in expected growth. It shows that
although the progress of Aboriginal students remains
lower than their non–Aboriginal peers there have been
significant gains and a closing of the gap between
achievement levels. The 37.134% improvement in
SPELLING over 3 years and the gap of only 1.83%
between achievement levels in Numeracy indicate
positive steps forward.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

External Markers

The Australian Newspaper reported in November 2016
that Wee Waa Public were the 6th highest achieving
school for growth in Aboriginal NAPLAN scores across
Australia in 2016. Clearly the school support of these
students is working.

Parent/caregiver, student, teacher
satisfaction

In 2016 the opinions of parents were sort through a
number of avenues. Firstly at monthly P&C meetings
where parents have the opportunity to raise issues with
school executive. Secondly at semester formal
meetings with teaching staff and thirdly through the
completion of a Parent survey sent home in term 4.

The results of this survey indicated broad acceptance
of the direction the school was moving in. Staff were
thanked by parents for their work and new initiatives
such as the P&C fete and Creative Arts concert
night were very favourably received.

As always the principal is only a phone call away and
parents have regularly accessed the office to voice
concerns and express opinions.
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Policy requirements

Aboriginal education

At Wee Waa Public students are exposed to
experiences that deepen their awareness of and
connection to Aboriginal Australia, so that Australia’s
indigenous heritage is understood and celebrated
appropriately.

Wee Waa Public School had 52% of students who
identify as Aboriginal in 2016. The academic progress
of these students is monitored and supported. The
school values, respects and appreciates Aboriginal
identity as an intrinsic part of the school’s culture. The
Aboriginal flag, along with the Australian flag, are flown
each day.

In partnership with the local AECG and Aboriginal
community, we value and acknowledge the identities of
Aboriginal students, provide supportive and culturally
inclusive learning environments and develop high
expectations for all students.

Wee Waa Public works closely with the local AECG
indeed one member of the teaching staff was on the
executive of the 2015– 2016 AECG and our AEO now
heads the 2016–2017 executive. We send school
representatives to all AECG meetings where we are
informed about initiatives and directions in Aboriginal
education in our local area. At these meetings we seek
input from the group on improving outcomes for
students and report on the strategies in place for our
Aboriginal students.

Multicultural and anti-racism education

We continue to support multicultural education and
have embedded programs to benefit students of all
cultures in all areas of the curriculum by providing
programs and perspectives that develop the
knowledge, skills and attitudes required for living
together harmoniously in an increasingly culturally
diverse society.

The majority of our students come from English
speaking backgrounds hence the need to raise the
students’ awareness of a national and global society
that is significantly different from Wee Waa.

Through learning about the culture and customs of
different countries around the world we aim to develop
tolerance and multicultural respect in all students.

Our Anti–Racism Contact Officer (ARCO) of which the
school has two trained staff members is available for
students, staff and families if the need arises. They are
supported through resources supplied by the
Department of Education and Communities.
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