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Introduction

The Annual Report for 2016 is provided to the community of Wee Jasper Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Andrews

Principal (Relieving)

School contact details

Wee Jasper Public School
6443 Wee Jasper Rd
Wee Jasper, 2582
www.weejasper-p.schools.nsw.edu.au
weejasper-p.School@det.nsw.edu.au
6227 9652

Message from the Principal

The substantive principal went on leave towards the end of 2016 and a relieving principal was appointed for the
remainder of the year. I was then appointed as relieving principal from Term 1 2017. No teaching staff from 2016 is
teaching at Wee Jasper Public School in 2017 or constructed this report. I look forward to relieving in 2017 and
supporting students to achieve significant growth in their learning and positive wellbeing.

Ms Michelle Andrews (Relieving Principal)

Message from the school community

It has been a privilege to be the President of the Wee Jasper Public School P&C this year.  I have valued the support of
the executive staff: Tim Cathles– Vice President, Helen Cathles – Secretary and Katrina Bowden– Treasurer.  Thank you
also to the parents and the wider community for their help throughout the year.

2016 has been a year of change for Wee Jasper Public School.  We welcomed our new Principal, Jeanette Grinham and
some new students to the valley.  The Art Room was remodelled and became our new library and learning support room.
Football goal posts were erected in the playground, a new noticeboard was put in place and our orchard was completely
netted to protect our fruit trees.

The P&C fundraised to contribute to the purchase of a defibrillator for the school.  A big thank you to Katrina Bowden for
coordinating the meat raffles at Duck n Fishes to achieve this goal.  Along with this were a most successful Mother’s Day
raffle and catering at the Gunning Cross Country Carnival.

The school also hosted a fantastic camp at the Cooradigbee Shearer's Quarters and welcomed Rugby and Rye Park
Public Schools and many visiting presenters. All the children enjoyed this immensely and the catering by the parents was
a big task but appreciated by all.

The end of the year saw our Principal fall ill. On behalf of the community I would like to wish Jeanette a speedy
recovery.  Clare Bruest from Captain's Flat Public School filled in to see the year out and we thank her for her
contribution to our school and her preparations for a fun filled Presentation Evening.

I wish the school all the best for 2017 as I say farewell to being a parent of the school.  I look forward to a year of
learning and achieving by the students in this wonderful and unique small school.

Chris Longley – 2016 P&C President – Wee Jasper Public School
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School background

School vision statement

Students at Wee Jasper Public School are respectful, responsible and kind students who are successful learners,
confident and creative individuals.  Our students are well prepared to be active and informed citizens through a
commitment to equity and excellence in education. 

We believe it is important for students to be resilient risk–takers who are independent thinkers and cooperative,
self–organised learners who share a sense of belonging and a life–long love of learning with a high regard for the
environment and personal well–being.

Positive, compassionate partnerships with the community and broader society are valued and supported to maximise
student engagement and achievement in a nurturing environment.

School context

Wee Jasper Public School is a small rural school with 9 students, located in the Goodradigbee Valley 42 kms south of
Yass.  The school is committed to providing an environment that is friendly, safe and nurturing. WJPS is positive and
supportive, through effective learning programs and a positive approach to behaviour and learning. The school provides
a well–rounded curriculum that caters for the broad socio–economic variance across the community. Wee Jasper Public
School provides a variety of opportunities for students to develop talents in all curriculum areas. Learning programs are
designed to give students opportunities to learn and succeed to their potential and beyond.  Students at Wee Jasper
Public School aim to be adaptable, community minded lifelong learners.  They are actively encouraged to set long and
short term goals and be responsible for their learning. The school is a focal point for the community and supports the
learning of students, staff and parents. Our school is part of the Burrinjuck and 3R’s Communities of Schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated;

In the domain of Learning the school’s self–assessment is consistent with the evidence presented in the three elements
and is validated using the School Excellence Framework. In the element of Learning Culture the evidence presented
indicates the school is working towards the Delivering stage. In Curriculum and Learning the evidence presented
indicates the school is working towards the Delivering stage.

In the domain of Teaching the school’s self–assessment is consistent with the evidence presented in one element and is
validated using the School Excellence Framework. In the element of Effective Classroom Practice, the evidence
presented indicates the school is working towards the Delivering stage. In the Data Skills and Use, the evidence
presented indicates the school is working towards the Delivering stage. Collaborative Practice the evidence presented
indicates the school is operating at the Delivering stage. In Learning and Development the evidence presented indicates
the school is working towards the Delivering stage.

In the domain of Leading, the school’s self–assessment is consistent with the evidence presented in the three elements
and is validated using the School Excellence Framework. In the element of School Planning the evidence presented
indicates the school is operating at the Delivering stage.

In the domain of Learning, the school will develop a commitment within the school community to strengthen and deliver
on the school learning priorities of literacy and numeracy, Self Organised Learning Environment (SOLE) and visible
learning. The school will further engage parents and students in planning to support students in their progress along the
literacy and numeracy continuums. The school will provide explicit, specific and timely formative feedback to students on
how to improve. The school will strengthen school wide collective responsibility for student learning and success through

Printed on: 5 May, 2017Page 3 of 9 Wee Jasper Public School 3412 (2016)



implementation of the PBL framework as a whole school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment.

In the domain of Teaching, the school will strengthen inter school relationships by providing mentoring, coaching and
professional learning opportunities to ensure ongoing development of Self Organised Learning Environment (SOLE) and
visible learning practices and share expertise and consolidate contemporary content knowledge and teaching practice,
as a member of the 3R’s and Burrinjuck Community of Schools. In the domain of Leading, the school will upgrade and
maintain the school’s financial and physical resources, within the constraints of the school budget and provide a safe
environment that supports learning. The school will strengthen administrative practices to effectively support school
operations and the teaching and learning activities of the school and promote student and school achievements to the
wider community.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Excellence in Numeracy and Literacy

Purpose

To develop consistent, high quality educational practices and student achievement in both Literacy and Numeracy. This
is consistent with the goals of the Melbourne Declaration.

Overall summary of progress

Professional learning supported staff in continuing to further develop their competence and confidence to understand
and plot students on the Literacy and Numeracy Continuums. This reflected student achievement and guided staff to
provide feedback to students and parents. It also assisted in the planning of future learning. Staff created and used a
visual representation of the clusters the students had achieved on the Literacy and Numeracy Continuums. 

Learning and Support procedures were evaluated. Through professional learning, improvements were embedded in the
collation of student data. All students were profiled and data collated from PLAN, NAPLAN, spelling and reading
assessments. Minutes of learning and support meeting as well as parent and teacher meetings were recorded and filed.
This data increased the understanding of which students required further learning and support.

Staff engaged in the Professional Development Planning cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

* Whole school data reflects
improved learning outcomes for
all students through internal
testing. 

Staff engaged in the 2016 Professional
Development Plan cycle.

All students were plotted on PLAN. Staff have
knowledge of how to guide students and provide
feedback to improve learning outcomes. 

$1,000 (Professional
Learning)

* An increase of 8% of students
in the top two NAPLAN bands by
2019.

Learning and Support practices sees the collection
of data from internal testing and PLAN data to
create profiles of all students.

$1,000 (Professional
Learning)

Next Steps

 • Engage all staff to understand, promote and expect literacy and numeracy proficiency of all students.
 • Capacity built in staff to collect and analyse data to identify and address gaps in students' attainment of proficiency.

 • Focus staff on developing learning programs which reflect the Syllabi, Learning outcomes and success criteria
are articulated and understood by staff/students.

 • All students benefit from individualised learning and support practices and collected evidence confirms learning
improvement.

 • Promote deep understanding of the Literacy and Numeracy Continuums and how they are underpinned by the
NSW English and Mathematics Syllabi.

 • Incorporate the Instructional Leader funded by Early Action for Success as a valuable member of staff to promote
best practice in Literacy and Numeracy learning and data analysis.

 • Develop school wide systems to provide regular and informative feedback to students and parents.
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Strategic Direction 2

Engaged 21st Century Learners

Purpose

To develop whole school practices which enable all students to become  21st Century learners by producing  learning
which is personalised, responsive, collaborative, self–directed and creative.

Overall summary of progress

The school community values positive behaviour and understands its importance for learning to occur and the role it
plays in developing student citizenship and leadership skills. Staff engaged in professional learning to develop initiatives
to support and promote positive behaviour for learning. Staff developed programs and opportunities for students to
engage in school and inter–school extra–curricular activities to further develop their skills, confidence and capacity to be
active and informed citizens.

The Community of Schools (3R's) undertook professional development, research and professional practice learning in
formative assessment, Visible Learning and Self–organised Learning Environments (SOLE) to engage and improve
learning outcomes of all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students develop citizenship and
leadership skills.

Behaviour incentive programs were implemented.
Negative behaviour incidents decreased. Feedback
from the community indicated they value positive
behaviour.

Students enaged in extra–curricular activities such
as kitchen/garden, sporting, camping and outdoor
education programs to foster citizenship and
leadership skills.

Staff surveys indicated a level of confidence in
delivering new syllabi after particpating in Adobe
Connect Syllabi professional learning.

$1,500 (Professional
Learning)

Students are independent,
collaborative and responsible
learners.

Staff engaged in professional learning around
Visible Learning and Self Organised Learning
Environment (SOLE). Staff collaborated with
schools in the 3R's Network to develop a deep
understanding of the elements of Visible Learning
and SOLE, planned strategies to implement the
learning and visited other schools to improve quality
practice.

$1,310 (school share of
SOLE Funding)

$1,000 (Professional
Learning)

Next Steps

 • Collaboratively develop a positive student wellbeing policy and practices which reflect NSW Department of
Education 'The Wellbeing Framework for Schools' and the school community priorities. This policy will promote
students' capacity to 'Connect; Succeed and Thrive' at Wee Jasper Public School.

 • A whole school commitment to providing opportunities for students to interact and engage in curriculum and
extra–curricular initiatives within the Wee Jasper community and across networks of schools.
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Key Initiatives Impact achieved this year Resources (annual)

Low level adjustment for disability Student learning needs were targeted through
the employment of Learning and Support
Staff.

Staff and parents were provided with
professional learning in the Multilit program.
Students with additional learning needs
accessed the Multilit  program.

Student learning profiles were
established which included data from internal
testing and PLAN and parent/teacher
meetings.

$2,826.00 (Low level
adjustment for disability)

$2,369 (Professional
Learning)

Socio–economic background Student social needs were targeted through
the employment of Learning and Support
staff.

Students engaged in extra–curricular
activities including kitchen/garden, camping,
outdoor education and excursions to promote
wellbeing.

Positive student behaviour was valued and
initiatives were implemented to improve
student behaviour. Data indicates fewer
incidents of bullying and negative behaviours.

$1,251.88 (Socio–economic
background)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 9 9 9 8

Girls 1 1 3 1

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.1 96.6 97.9

1 97.6 94.3 97.8

2 92.9 97.1

3 95.8 95.4 94.6 94.4

4 95.5 93.4 92 97.8

5 97.7 96.6 94 98.9

6 85.9 88.5 94.9

All Years 95.5 94.9 94.3 96.8

State DoE

Year 2013 2014 2015 2016

K 95.2 94.4 94.4

1 94.5 93.8 93.9

2 94.7 94.9

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.98

Other Positions 0

*Full Time Equivalent

No staff members identified as Aboriginal at Wee
Jasper Public School in 2016.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Wee Jasper Public School staff in 2016.
All staff was accredited as proficient. $6,896 funded
staff in participating in professional learning to address
the Strategic Directions of the School Plan (SD 1
Excellence in Numeracy and Literacy; SD2 Engaged
21st Century Learners) and improve learning and
support practices. Staff participated in mandatory
training and the principal completed the “Leading
Successfully from the Start” ACEL Early Career
Principal Program.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to Wee Jasper Public School and does
not involve expenditure areas such as permanent
salaries, building and major maintenance.
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Income $

Balance brought forward 32 648.84

Global funds 38 880.68

Tied funds 39 576.26

School & community sources 6 259.44

Interest 820.25

Trust receipts 90.00

Canteen 0.00

Total income 118 275.47

Expenditure

Teaching & learning

Key learning areas 4 321.80

Excursions 4 321.15

Extracurricular dissections 0.00

Library 600.00

Training & development 0.00

Tied funds 42 298.43

Short term relief 0.00

Administration & office 12 205.23

School-operated canteen 0.00

Utilities 7 493.33

Maintenance 5 921.26

Trust accounts 81.82

Capital programs 0.00

Total expenditure 77 243.02

Balance carried forward 41 032.45

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Due to the very small cohort of students sitting
NAPLAN in 2016 and to protect privacy, no graphs or
information are available for this report.

In accordance with the Premier's Priorities:
Improving education results, schools are required to
report their student performance for the top two
NAPLAN bands in reading and numeracy.

The school has implemented programs to work towards
achieving this goal.

Another reporting requirement from State priorities:
Better services– Improving Aboriginal education
outcomes is for schools with significant numbers of
Aboriginal students to report the percentage of
Aboriginal students in the top two NAPLAN bands.

There were no Aboriginal students.

Policy requirements

Aboriginal education

School programs are designed to educate all students
about Aboriginal history, culture and contemporary
Aboriginal Australia. The school values, respects and
appreciates Aboriginal culture.

During 2016 students researched procedures for the
'Welcome to Country' and the 'Acknowledgment of
Country'. These procedures were incorporated into
school life.

An Aboriginal artist delivered a workshop for
students at the Wee Jasper 3R's Camp.

Multicultural and anti-racism education

Through the Key Learning Area of HSIE (Human
Society and its Environment) students are provided with
learning experiences to develop skills, knowledge and
attitudes required for a multiculturally diverse society.

In 2016 students researched other countries including
China and Brazil. They participated in activities about
Chinese New Year to further consolidate their
understanding. These activities included making
Chinese dragons, lanterns and enjoying a Chinese
feast, where they were encouraged to try different
dishes and use chop sticks. They researched the
Brazilian culture as part of their unit about the
Olympics. As part of Harmony Day celebrations,
students completed a mini research topic of a chosen
country and presented a short speech.

A staff member participated in the mandatory training to
be the school's 'Anti –Racism Contact Officer'.
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