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Introduction

The Annual Report for 2016 is provided to the community of Waterfall Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sonia James

Principal

School contact details

Waterfall Public School
McKell Ave
Waterfall, 2233
www.waterfall-p.schools.nsw.edu.au
waterfall-p.School@det.nsw.edu.au
9520 9638

Message from the Principal

I am very pleased to present Waterfall Public School’s Annual Report for 2016. This year, our success has been
underpinned by our three strategic directions which aim to nurture and develop confident and successful students;
promote quality teaching and learning by building teacher capacity through engaging in quality professional learning and
collaboration; and a focus on fostering and engaging our community partnerships for the educational and social benefits
of our students.

The school has a dedicated team of staff who work together to provide a supportive environment and demonstrate a
commitment to the learning of our students. Our achievements have been made possible with the support of our learning
alliances and involved parent community.

The highlight of 2016 was the implementation of a comprehensive student wellbeing initiative which saw the
implementation of our Safety, Learning and Respect values and Restorative Practice project. This project has seen a
more consistent approach to behaviour management with clear expectations for student behaviour articulated and
explicitly taught through programs such as Anti–bullying.

All staff participated in professional development to support the implementation of the new Australian curriculum with a
focus on Geography and also Planning for Literacy and Numeracy (PLAN). Staff also engaged in collaborative learning in
the importance of reflective practice for continued school improvement.

Analysis of NAPLAN data has assisted us to pinpoint our strengths and areas for future focus. This year we were able to
utilise our Quality Teaching Successful Students (QTSS) funds to set up team teaching in our 3–6 classroom. This along
with the formulation of Individual Education Plans allowed us to tailor and target support for students who required
additional assistance.

We also initiated a technology focus in the latter part of the year which gave our students opportunity to explore creative
and critical thinking; problem solving and coding, crucial 21st Century learning skills.

The Annual School Report provides a summary of our achievements in 2016 and the scaffold of our priorities and focus
for 2017. Ongoing assessment and evaluation delivers the evidence we require to design plans for school growth and
improvement.

Sonia James

Principal 2016

Message from the school community
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2016 saw the implementation of our Project “Get Out & Play” which included the removal of our old playground
equipment and installation of new equipment and a soft fall grassed area. This project was completed in July 2016 with
an official opening on 1 Aug with Hon Mr Lee Evans in attendance. This project was made possible by a grant from NSW
government and also contribution from the School and P&C. This area is well used by the children during their breaks
and is also accessible to our local community out of school hours.

The P&C made a contribution to the school towards school resources which supported the purchase of readers in the
3–6 classroom.

We were successful in receiving another grant. This time from the Federal Government for a rest area “Acknowledging
and Sharing our Dharawal Heritage”. The project which is almost complete features a hand crafted serpent seat
designed and built by our own local indigenous artisan Scott Ting. It also includes a bubbler, a general waste bin and
recycling bin both featuring artwork that many of our students contributed to, and a bush tucker garden which was
designed by our Year 5 environmental leaders and planted by all students and community members.

Waterfall P&C have supported the following school activities and fundraisers in 2016: Bunnings cake stall, Easter Raffle,
School Banking, Hot Food Days, Paver opening ceremony, Mother’s and Father’s Day Stalls, Community Forums, Pie
Drive, Uniform orders, IGA Community Chest, Pizza & Pyjama day, Zenith concert, Bunnings Cake Stall, Family portrait
fundraiser, Trivia Night, Shopping Bus Trip, Disco, Working Bee – bush fire preparations, Presentation day raffle, School
Photo package.  

The P&C also supported the following days for charity: Biggest Morning Tea and Pirate Day for cancer research & Jeans
for Genes Day for children’s medical research.

I would like to acknowledge the hard work and dedication of our P&C committee and members in achieving these great
results and also to our school and local community who continue to support these activities. Without this support these
wonderful achievements would not be possible.

 

Allison Cairncross

P&C President
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School background

School vision statement

Waterfall Public School’s learning community collaborated to create a vision which is  to nurture: Respectful, Resourceful
and Resilient lifelong learners.

 •

School context

Waterfall Public School is a small school in the most southern suburb of Sydney, fringed by the Royal National Park.

The multi–stage classes are driven by differentiated learning to support success for all students.

Technology is central to the school’s continuing commitment to connecting and engaging the students to the wider world.

Students have the opportunity to participate in quality band, dance, choir and sports programs and all senior students are
enabled as school leaders and mentors for younger students.  Waterfall Public School has a dedicated focus on
Sustainability and Environmental Education fostering an appreciation of its unique, picturesque setting in the Royal
National Park.

The school has a very active, supportive P&C and wider community who participate regularly in school functions and
activities.

The community is a dynamic advocacy group for the school, dating from 1901, and values its historically and continuing
central role in the bushland village.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our school has had a strong focus on enhancing wellbeing, fostering a rich learning culture
and sharpening our focus in the area of curriculum and learning. The values of Safety, Learning and Respect were
introduced and expectations of behaviour explicitly taught to students underpinned by these values.  The school has
promoted positive and respectful relationships through Restorative Practice principals. A hierarchy of positive and
negative behaviour consequences and strategies to manage emotions has seen improved student engagement in
curriculum, learning and leadership. Students have been encouraged to accept responsibility for their own behaviours
and take action to enable trusting relationships. Individual learning has been supported with a comprehensive learning
support structure implemented with adjustments documented in Individualised Learning Plans (IEP's).  Students have
had opportunity to engage in a variety of extra–curricular activities such as public speaking; enrichment programs;
filmmaking; leadership initiatives; and Science fair.

In the domain of Teaching, the capacity of our highly skilled and dedicated staff has been enhanced through
opportunities to collaborate on classroom practice, the curriculum and data analysis. Staff have engaged in regular
opportunities to reflect on their teaching with a mentor structure established including reciprocal lesson observations.  All
staff developed and worked towards achieving learning goals based on the professional standards for teachers and the
priorities outlined in our school plan. Staff capacity in evaluative and reflective practices has been enhanced through
engaging in professional learning using the What Works Best: Evidence based practices to help improve NSW student
performance document and the School Excellence Framework. Teachers at our school are committed to their ongoing
development as members of the teaching profession and regularly engaged in professional learning throughout the year
including joining with other local schools as part of our collective learning alliance.
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In the domain of Leading, our school priorities have been on refining our school planning, implementation and reporting
processes. We have also looked at fine tuning our management practices and processes to provide greater transparency
and succession planning. We pride ourselves on engaging our parents and community members in school life with
opportunities to evaluate programs and get involved in school events. There has been a strong focus on fostering
student leadership initiatives with the introduction of an environmental leadership team and Student Representative
Council (SRC). Our school plan aligns to priorities set by our entire school community with monitoring, evaluation and
review processes undertaken routinely to reflect on our impact.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

To nurture and develop confident, successful students who demonstrate the values and attitudes of empathy, resilience
and responsibility, in order to be lifelong learners and engaged global citizens.

Purpose

Students who can demonstrate the values and attitudes of lifelong learners and engaged global citizens, are best
equipped to maximise their potential and their contribution to society.

Overall summary of progress

Through the implementation of Safety, Learning and Respect values and Restorative Practice, students have developed
a clearer understanding of behaviour expectations and strategies to build and maintain positive relationships.

Students have participated in a broad range of learning experiences to foster positive mental, emotional and physical
wellbeing. Explicit teaching including the Friendly Kids program and tailored school Anti–Bullying program along with
targeted and tailored learning support intervention has resulted in positive wellbeing outcomes for students.

The school has continued to build strategic alliances with other educational settings, which has enabled  the school to
offer targeted opportunities to build the capacity of all students to be empathetic, resilient life–long learners.

The continuation of the KidsHope mentor program for identified students along with the implementation of a
comprehensive behaviour management program has supported the school in achieving the target of reducing negative
behaviour incidents in 2016.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To improve our current ratio of
1:4 negative to positive students
behaviours at Waterfall Public
School , as per KidsMatter*
recommendations.

Introduction of equipment purchased using
Premier's Sporting Challenge funds for use in the
playground to facilitate greater positive engagement
in play.

Premier's Sporting
Challenge Funds $3000

Reduction in time spent dealing
with anti–social behaviour to align
with KidsMatter
recommendations evidenced by
reduced negative incident data
recorded in school ESR
Momentum welfare records.

Reduced time spent dealing with negative incidents
as students were supported with strategies to
manage emotions and provided with regular
mentoring support.

Staff support using
Integration Funding

Positive responses in data
collections such as Gallop
WellBeing Poll(senior students)
Tell ThemFrom Me, KidsMatter

Student feedback indicates a positive shift with
particular reference to Safety, Learning and
Respect values as setting clear expectations for
behaviour.

Next Steps

Staff will implement an annual cycle of teaching programs targeted at addressing social and emotional wellbeing. All staff
will participate in professional learning on building understanding of the Wellbeing Framework. Developing and refining
school student leadership initiative will continue to be a strong focus. Training for staff students and community members
in Restorative Practice will take place with Restorative sharing circles and principles underpinning all interventions at
whole school level. External support through Interrelate will be accessed to support students and parents through the
delivery of knowledge and effective strategies of support.
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Strategic Direction 2

To enable staff to work collaboratively, in order to build knowledge and develop quality teaching programs which reflect
best practice.  To provide staff with opportunities to achieve professional growth and develop as leaders

Purpose

To provide a high standard of education and leadership that inspires every student and teacher to excel and learn to their
full potential.

Overall summary of progress

Staff engaged in targeted professional learning focused on addressing strategic directions outlined in our school plan.
 Teacher curriculum knowledge has been enhanced through professional learning and implementation of the new
Geography curriculum. Our scope and sequences for learning were refined to reflect the new curriculum. Staff
understanding of the professional standards for teachers has been enhanced through links with professional
development plans. Staff have worked collaboratively to strengthen understanding in Planning for Literacy and Numeracy
(PLAN) and the importance of using data to guide teaching and learning.  Analysis of NAPLAN data has indicated our
strengths and areas for future focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Increased individual growth in
NAPLAN Literacy and  Numeracy
assessments from Year 3 to
Year5,   supported by individual
goal setting projects.

Targeted support through team teaching structures
and LaST. Formulation of Individualised Learning
Plans for students identified as at risk.

 •
Increased teacher consistency in
judgement in assessment, based
on cross school alliances
professional learning

Professional learning targeted at improving
assessment and reporting practices and the
inclusion of recommendations in reporting to
parents.

Next Steps

Further focus and regular reflection on PLAN data embedded into practice. NAPLAN data indicates a need to focus on
growing the gains in reading and numeracy. Professional learning on the Wellbeing Framework will be a priority as well
as continuing a formative assessment focus. Building staff capacity in Creative and Critical thinking and Project Based
Learning are directions identified by the staff as requiring focus.
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Strategic Direction 3

To foster informed partnerships focused on a collaborative vision for student learning outcomes and high expectations
through shared responsibility and identity

Purpose

To build stronger, collaborative relationships to enhance opportunities for each member of the learning community to
learns and lead quality learning in partnership with and for the educational and social benefit of our students.

Overall summary of progress

The school has had a strong focus on working in collaboration with our school community and learning alliances in 2016.
Parents have had many opportunities to connect with their child's learning through community forums, P&C meetings
and parent information sessions. The community has been asked to provide feedback at regular intervals throughout the
year on school programs and events. We have had good community support at a myriad of school events. We have
continued to foster opportunities to work with our learning alliances including the CoSotP group; the University of
Wollongong and Royal National Park Environmental Education Centre.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Student/Parent /Teacher
reporting processes which reflect
increased understanding and
participation in school programs.

High participation in parent teacher interviews and
parent information sessions. Feedback from
parents on the inclusion of recommendations in
reports was positive.

 •
Increased parent participation in
school–home partnerships by
20%, to support the P&C,
Literacy tutor program, speech
pathology project, Library
support, new initiatives such as
the KidsMatter framework.

High level of support from parents with the Home
Reading program. Approximately 30 – 40% of
students represented at P&C meetings and
community forums.

 •
To improve community and
school identity through a focus on
cultural diversity and inclusion, as
evidenced by a 20% increase in
parent attendance in community
forums, grade meetings, P&C,
educational workshops.

High contribution rate to community consultation on
serpent seating garden project aimed at
acknowledging our Dharawal heritage.

$2916.65

Next Steps

Conduct  the Tell Them From Me (TTFM) survey in 2017 to gain perspectives on school performance in order to inform
the next cycle of planning. Continue to evaluate programs and practices and implement refinements based on feedback.
Conduct parents workshops in mathematics and reading so parents are better able to support academic initiatives at
school.  Organise Interrelate in collaboration with local schools to deliver information sessions to parents on issues
related to social and emotional wellbeing. Continue to refine reporting to parents practices in consultation with
community.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal students experienced
connectedness and success. Programs of
support to continue with a focus on LaST
allocation utilising funds in 2017.

RAM Aboriginal
Background Funding
$1732.38

Quality Teaching, Successful
Students (QTSS)

Explicit lesson observation and mentoring
structures were established in all classrooms.
QTSS funds were used to provide staffing for
team teaching to be enabled in our 3–6
classroom to support the complex and diverse
needs of this class structure.

QTSS School Allocation for
staffing 0.034 = $3454.00

Socio–economic background Resources were purchased to better support
teaching and learning in literacy and
numeracy.  Staff are supported in the
formulation of IEP's for students and learning
support for targeted students was facilitated.

RAM Socio–Economic
$3943.40
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 23 24 20 22

Girls 27 27 25 24

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.2 96.3 95.5 94.9

1 96.1 95.2 94.7 96.2

2 96.9 93.6 94.9 95.1

3 95.5 95 93.5 94.8

4 97.4 95.4 98 96.2

5 97.3 97.6 94.1 96.5

6 97.8 94.6 96.7 93.1

All Years 96.8 95.3 95.4 95.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.9

Other Positions 0.02

*Full Time Equivalent

At present at Waterfall Public School, there are no staff
members who have Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Two members of staff are maintaining accreditation at
Proficient Teacher will one staff member has been
gathering evidence to support attainment of Proficient
Teacher Accreditation. One other teaching staff
member will be looking to gain accreditation status in
2018.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 100 933.09

(2a) Appropriation 96 442.26

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 4 423.80

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 67.03

Expenses -50 161.66

Recurrent Expenses -50 161.66

(3a) Employee Related -42 510.46

(3b) Operating Expenses -7 651.20

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

50 771.43

Balance Carried Forward 50 771.43

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 408 571.41

Base Per Capita 2 409.94

Base Location 634.90

Other Base 405 526.57

Equity Total 18 608.87

Equity Aboriginal 1 732.37

Equity Socio economic 3 943.41

Equity Language 0.00

Equity Disability 12 933.09

Targeted Total 12 929.99

Other Total 2 562.42

Grand Total 442 672.69

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

For more detailed accounts of school performance
please refer to the My School website:

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

In accordance with the Premier's Priorities: Improving
education results and  Improving Aboriginal education
outcomes for students in the top two NAPLAN bands
our school provided support through the analysis of
NAPLAN and other school data to identify student
strengths and areas for improvement. This information
was used to formulate Individualised Education Plans
for Aboriginal students and other identified students. A
focus on student engagement in the curriculum was
facilitated through a team teaching structure and a
focus on formative assessment.
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Policy requirements

Aboriginal education

At Waterfall Public School we value our rich Indigenous
culture and show respect to the original custodians of
this land by commencing all formal gatherings with an
Acknowledgement of Country. Our national anthem
features a verse in the Dharawal language and
students participate in NAIDOC week activities each
year. 2016 saw the commencement of planning for a
Dharawal community rest area which is due to feature
the work of one of our Indigenous family members and
will feature Aboriginal artwork created by the majority of
our students. Students had opportunities to engage
with dreamtime stories and songs through participation
in a Taronga Zoomobile incursion. Our Indigenous
students had opportunities to connect with other local
Indigenous students at Koori Kids day events. Our
school receives Aboriginal Background funding through
the Resources Allocation Model (RAM). These funds
are used to support curriculum engagement and foster
community connections. Individualised Education Plans
are written for each Indigenous student at our school
which outline targeted strategies for success. Aboriginal
perspectives are incorporated in curriculum planning.

Multicultural and anti-racism education

At Waterfall Public School we acknowledge and
celebrate cultural diversity at every opportunity. We
have students from a wide range of cultural
backgrounds attending our school. Our main event on
the cultural calendar is Harmony Day where the staff
and students wear orange and participate in activities to
acknowledge the many cultures which contribute to our
diverse multicultural society.
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