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Introduction

The Annual Report for 2016 is provided to the community of Warners Bay Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sharon McFarlane

Principal

School contact details

Warners Bay Public School
88 Mills Street
Warners Bay, 2282
www.warnersbay-p.schools.nsw.edu.au
warnersbay-p.School@det.nsw.edu.au
4948 8129

Message from the Principal

I would like to begin by acknowledging publicly the great dedication, commitment and efforts of our wonderful students,
staff and school community. I continue to be impressed by the way our students  work in and out of the classroom with
such enthusiasm and natural joy for learning. We know that student success and continual growth is important for every
child and I am proud to see our children everyday are taking responsibility for their own learning and striving to achieve
personal excellence. In addition, I am proud to see our teachers striving for excellence in education – designing
purposeful lessons and engaging learning opportunities for all students. We do this by ensuring that our students not only
have strong literacy and numeracy skills, but that students have an opportunity to develop these skills in safe, secure
learning environments, while focusing on the development of critical and creative thinking skills, equipping our students
for a future which is not yet known. 

Our focus on excellence does not merely relate to academic success, although I acknowledge the importance of this for
all students, but rather, we recognise and celebrate the individual pursuit of excellence and that this may mean vastly
different things for every child. Our school continues to show great growth in NAPLAN , with an increasing number of
students reaching the top 2 bands in Numeracy, Writing and Reading, .Technology continues to be an essential tool to
facilitate effective learning for our students and this will continue to be a priority in 2017 and in the 2018–2020 school
plan. .Sport and the Creative Arts have continued to be significant features of our student’s school life and I am always
proud to see our students put their inhibitions aside and participate with pride, whatever their goal. 
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School background

School vision statement

We believe that all children can be successful learners, becoming active informed citizens and leaders of the future. In a
culture of high expectations and genuine partnerships, we are committed to quality educational programs in a nurturing
and supportive learning environment,promoting equity and excellence for all.

School context

Warners Bay Public School is situated on the eastern side of Lake Macquarie and has a current enrolment of 445
students. We currently have 19 classes from Kinder to Year 6 with 225 boys and 217 girls, including a multi–categorical
support class and a class for students with Emotional Disturbances. With a FOIE of 78, our school has a mix of low and
high socio–economic status backgrounds. We have 24 Aboriginal students and 19 families with Aboriginal Torres Strait
Islander backgrounds. Our staff, including teachers, SASS staff and School Learning Support Officers are a dedicated
team of professionals, ranging from those in their first years through to far more experienced staff. The school receives
Equity funding for Aboriginal students and for Low Socio–Economic Status families, and EAL/D support for those
students who have English as a second or other language. At Warners Bay Public School our school motto is Our Best
Always. The school uses the You Can Do It program to recognise the values of Resilience, Organisation, Getting Along,
Persistence and Confidence. Each day, all students K–6 recite the school pledge. The school community highly values
extra– curricular activities, including boys and girls dance, drumming, gymnastics, and aerobics. Warners Bay Public
School is part of the Warners Bay Community of Schools, including Valentine, Eleebana, Biddabah and Warners Bay
High School and the Kumaridha AECG.  We have a small but supportive Parents & Citizens Association (P&C) who
contribute to the school. The school attempts to engage parents in curriculum–related activities including home reading
helpers, as well as cultural and other non– academic celebrations.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Warners Bay Public School conducted a thorough analysis and review of school, achievements and successes, and
identified areas for development. All staff have been involved in rigorous, evaluative processes, including evidence
collection, cyclical examination of the school plan, and mapping of school milestones. This occurred as an ongoing
process throughout the year, and as a result we were able to make informed determinations on levels of achievement
represented in the School Excellence Framework.

In the domain of Learning, there was a focus on Learning Culture, Wellbeing and Curriculum and Learning. Across the
school, there has been a continued focus on positive learning culture, and the need for all parties to be accountable in
the learning process. This has included professional learning in relation to growth mindsets and the capacity for all
students to be continual learners. The implementation of school initiatives including PLAT (Powerful Learning and
Accountable Teaching), quality assessment tasks and 5 week data cycles to track the achievement of every child across
the school has led to increased professional understandings and collaboration, and improved student outcomes,
evidenced through internal school data. Other initiatives included data walls in classrooms, the continuation of student
led conferences with parents where student, class, grade and school data is shared and discussed, and a more
consistent, positive approach to student wellbeing has impacted significantly across the whole school. The school
continues to strengthen partnerships with our Warners Bay Community of Schools (WBCoS) and our local AECG.

In the domain of Teaching, the school’s focus has been on effective and purposeful teaching. Focus areas have included
effective learning support measures, personalised learning with “I can” statements used across all classes in Numeracy
and Literacy, and targeted intervention strategies to ensure every child achieves. Professional Learning and time for
teachers to collaborate, plan, reflect and analyse student achievement has enhanced teacher capacity and ensured our
future directions for students are evidence based.

In the domain of Leading, the school’s focus has been on leadership across staff and students, and also a focus on
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developing and documenting whole school agreed practices. With a commitment to distributed leadership, the school
executive are committed to inclusive capacity building opportunities across the staff, student executive and community.
The establishment of the Warners Bay Aboriginal Leadership Committee (ALC) has been a key initiative to extend
leadership opportunities to our younger Aboriginal students, and make strong links with the WBHS Junior AECG.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Accountable Teaching and Learning

Purpose

To develop a school culture where all teachers are activators of learning, students are actively engaged in their own
learning, and all parties are accountable for their role in the learning process.To ensure a culture of high performance
through high level accountability and support for both students and staff.

Overall summary of progress

Developing a culture of continual learners continues to be a focus in the school. Staff have continued to deepen their
knowledge in relation to curriculum requirements, programming planning and assessing, and the ability to ensure all
students engage in their own learning with a growth mindset. The five week data cycle was implemented and refined and
evaluative practices in relation to teaching and learning were embedded in to the agreed practice handbook. LST
processes were refined, Learning and support referral systems were modified to meet the more immediate needs of
students and enhanced enrolment processes were refined and documented in the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teacher handbook developed
and implemented in relation to
explicit classroom practices.
Classroom audits identify the
handbook procedures are being
followed.

Staff discussions about best practice and what this
looks like at WBPS led to  consistent
understandings and an articulated culture of high
expectations. In 2016, further documentation has
been added to the Agreed Practice Handbook.
Staff were able to compile a PLAT tracking book for
investigation and possible use in 2017.

PLAT tracking book
development. 1 teacher,
and 1 SASS $ 2000.00

Literacy & Numeracy $
13,000

Classroom audits and
collaborative practice. $
8,000.00

LST process is identifying and
supporting students across the
school. School data shows
interventions are timely and
effective, with a reduction in the
number of children who are below
the Zone of Expected
Achievement. 2014 data as
baseline data. 

Staff reported shared TPL was effective in
supporting quality teaching and learning.
Staff are able to engage in data, supplied by LASTs
for pre/post test intervention results. Teachers have
a greater understanding of specific students with
additional needs for the following year.

A Speech therapist was also employed in our
school for one term to assist in up–skilling teachers
in appropriate  strategies for students experiencing
speech issues in the classroom. 

Additional LAST allocation
of 0.2, from RAM funding.

$5000.00 from Equity Low
SES to ensure LST
processes were effective
and supportive of all
students. This included
releasing staff to
collaborative plan for
Personalised Learning
Plans.

Speech therapist and
associated release for
teachers – $8000.00

Next Steps

Agreed practices will continue to be developed, documented and implemented to inform whole school quality process
and assist with embedding and maintaining high expectations across the school K–6. Staff will also continue to refine
their knowledge around assessment practice, and evidence based teaching and learning. Staff will provide increased
student opportunities to ensure students are able to take accountability for their own learning through a greater
knowledge of "I Can" statements and through effective assessment tasks linked to learning goals.

LAST and LST processes will continue to be modified to suit the needs of our students, and lesson observations and
reflections will continue to ensure that all staff are able to provide quality teaching in every lesson, ensuring quality
learning and student success are evident every day.
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Strategic Direction 2

Effective Sustainable Leadership

Purpose

Developing a culture of sustainable, effective leadership, through the provision of targeted support, opportunities and
effective feedback to ensure that leadership across the school is effective, sustainable and valued across the school
community.To ensure high quality outcomes for all students are reached through high performance leadership, with
quality systems around building and maintaining highly effective, sustainable leadership for students, teachers, executive
and community.

Overall summary of progress

Leadership continues to be a priority across the school, with a continued focus on
 • Aspirant leaders in the school, who are identified, supported and who contribute meaningfully to the school and the

system.
 • Student leadership initiatives
 • Leadership of the school community through school and P&C initiatives

Our school has implemented successfully completed the LMBR implementation process, and the implementation team,
led by the Principal and the SAM, Miss Gentle have ensured a very smooth transition between financial and wellbeing
processes in the school. Student leadership opportunities continue to develop our senior students in the school, and this
includes school parliament and the opportunity for all year 6 students to attend the Young Leaders Day in Sydney each
year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Through the use of Guskey
thermometer, teachers report that
professional development is
effective and can identify how this
has impacted on the learning /
success of students.

Professional learning is ongoing, standards based
and registered with BOSTES as required.

Staff utilise the Guskey thermometer to evaluate
professional learning. Evaluations report that staff
value collaborative learning, and professional
learning directly related to supporting students in
their care – Trauma training and speech therapy
strategies for teachers in the classroom.

Low SES RAM used for
Speech Therapist for one
term in the school.
(Allocated funds from
Strategic Direction #1. )

TPL 20396.00

100% of teachers have
completed Professional
Development plans PDPs, have
observed peer lessons and have
been observed, and can identify
strengths and areas for
improvement according to
Teaching Standards and Quality
teaching Framework (QTF)

All staff have participated in Performance
Development Plans, and classroom observations.
Staff have completed feedback in relation to these
observations and reflected on current practice to
improve their pedagogical practice.

$5000.00 supporting
additional release time for
staff observations and
collaborative practice / team
teaching.

All Executive staff report
confidence in leading staff
through the school plan, and
identifying areas for
improvement.

Executive staff have led strategic teams and
gathered evidence to support milestone
implementation. Through this process, Executive
staff have developed confidence and capacity in
leading staff through the school plan
implementation process.

Executive release $
4000.00

QTSS allocation 0.347 FTE

Next Steps

 • Student leadership opportunities will continue to be enhanced and linked directly to school strategic directions.
 • Aspirant leaders continue to have authentic professional learning opportunities and mentoring opportunities to
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increase their capacity to lead in the school and the system.
 • Continue the LMBR implementation process and build capacity in staff to implement Finance and Wellbeing

reforms.
 • Implementation of the PDP process, aligned to Australian Teaching Standards and reflective practice to

ensure professional goals are identified, and supported through mentoring and professional learning.

Printed on: 5 May, 2017Page 8 of 16 Warners Bay Public School 3384 (2016)



Strategic Direction 3

Authentic Partnerships

Purpose

Increasing our capacity as partners in learning, ensuring that the wider school community work together, in collaboration
and trust, to ensure high quality outcomes for all parties.Targeted strategies to increase all stakeholder capacity as
partners in learning, with the ability to engage in authentic, shared understandings about student success.

Overall summary of progress

In 2016, the school identified the need for a school Facebook page to increase engagement and communication with our
school community. This has been a successful endeavour and has led to over 300 followers on our page.

Building home school partnerships through parent teacher meetings offered early in Term 1 and Student Led
Conferences early in Term 3  have ensured a greater partnership in learning. In addition, there has been an increase in
the number of Personalised Learning Plans created collaboratively between parents, teachers and other stakeholders.
This partnership and collaboration continues to be a strength in the school.

Partnerships with AECG and the warners bay Community of Schools continues to grow, as does our partnerships with a
wide variety of external providers and carers, including OTS, Speech Therapists, and Allambi.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Tell Them From Me Survey and
parent phone surveys.  Establish
a baseline in 2015 for future
comparison.

Ongoing survey data shows that parents value the
school and that they have developed a clearer
understanding of their child's achievement in
regards to Stage outcomes.

Survey Monkey $ 500.00
per year.

Using the Community
Engagement Matrix, school data
shows a progression from
Involvement to Participation Level
2 or greater.

Community engagement has been an ongoing
priority for the school, as well as building a strong
WBPS identity within the Warners Bay area.

Using the Community Engagement Matrix, the
school identified that it was sitting at Level 2
(Participation)  with some areas moving into Level 3
(Partnership)

Staff professional learning
$3000.00

Community Consultation
funds $3000.00

Through the exit survey, Yr 6
students identify areas of
partnership and connectedness
in their learning and areas of
improvement for school
leadership. Student
recommendations are
triangulated and incorporated into
the school plan.

Year 6 exit survey results show that year 6 are
highly satisfied with their educational opportunities,
and feel that their teachers are connected to their
learning and caring about their wellbeing.

$1000.00 to support student
leadership.

Next Steps

In 2017, our continued focus will include
 • strengthened relationships with Kumaridha AECG and professional learning in relation to Connecting to Country

for staff.
 • increased school identity, including a greater, more strategic on–line presence.
 • production of more informative parent information brochures
 • Engagement of a Community Liaison Officer to promote community engagement and communication
 • Increased engagement with external community providers to support school initiatives including breakfast club and

pre–packaged lunches for students who do not have food at school.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading These funds were used to support our
Aboriginal students through the following:
Employment of a Aboriginal Liaison officer.

Stronger Smarter resources were purchased
to build capacity of staff through cultural
competency training.

PLP meetings were also funded and
additional NAIDOC day resources as
required.

$ 9246.00

English language proficiency Student support, and resource development
for classrooms.

ESL entitlement 0.2

$5543.00

Low level adjustment for disability Additional LAST allocation to target learning
support and SLSOs to support students in the
classroom and in the playground.

$27550.00

Quality Teaching, Successful
Students (QTSS)

Implementation of strategic directions,
monitoring of students across the school and
implementation of the Wellbeing framework.

0.347 FTE staffing
allocation

Socio–economic background These funds were allocated to significant
additional Professional learning in relation to
curriculum implementation, assessment and
reporting.  

Additional resources were purchased for
literacy and numeracy and additional teacher
developed resources were created to
specifically target student need.

Additional SLSOs were employed to target
intervention processes.

The development of the Agreed Practice
handbook and I can handbook were
supported through these funds.

$27, 308.00

Support for beginning teachers Additional RFF for  beginning teachers and
additional time spent with mentors., building
capacity in pedagogy and accreditation
processes.

Access to additional, targeted professional
learning.

$10,240.00

Technology Funds were used to purchase a new
SENTRAL server, additional Commboxes,
and document cameras, additional laptops for
the library and wireless upgrade of the school.

$ 64,892.00
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 223 218 207 226

Girls 206 204 207 215

Our school enrolments have steadily increased over the
past few years. The addition of two support classes
have also been welcome additions to our school. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.2 96.9 95.9 95.4

1 97 94.7 95.2 94.5

2 95.3 95.3 95 95.2

3 96.5 93.6 94.9 94.2

4 95.8 94 94.2 94.1

5 95 94.6 95.3 94.2

6 96.3 94.6 95.2 94.5

All Years 96 94.8 95.1 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance remains a priority in our school, and is
regularly monitored by classroom teachers, Assistant
Principals and the Learning Support Team. Regular
communication with families in relation to attendance is
an essential element of our school Attendance
Strategy. We have also initiated attendance awards
each semester for student who are above 95%
attendance. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.58

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

School Counsellor 1

School Administration & Support
Staff

5.22

Other Positions 0.15

*Full Time Equivalent

in 2016, we have no staff identifying as Aboriginal or
Torres Strait Islander. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 67

Postgraduate degree 33

Professional learning and teacher accreditation

Staff have engaged in a range of professional learning
throughout the year, aligned to school strategic
directions and identified needs . This professional
learning has involved formal training and opportunities
for staff to build their own knowledge and capacity
through collaborative work with peers. This professional
learning has included:
 • Mandatory training in Child Protection, CPR,

Anaphylaxis and Asthma.
 • Weekly staff meetings which contribute to

strategic directions and milestone implementation
 • Data collation, analysis and Where to next.
 • Technology and how to utilise Commboxes

effectively for improved student learning
 • Document cameras to support engaged learning
 • Staff collaboration around quality teaching

programs and planning units for quality learning
 • Identification of tiered interventions and the LAST

process
 • Enhanced enrolment procedures and Reading
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Recovery training
 • Agreed Practice and implementation of quality

procedures in the school
 • Leadership in the school and community – LEAP

conference
 • Curriculum implementation – PLAT and

benchmarks, and use of I can statements
 • Australian Teaching standards and evidence for

Accreditation / maintenance
 • Wellbeing framework and wellbeing procedures in

the school
 • Attendance procedures.
 • Extensive training for LMBR implementation
 • Trauma and its effects on student learning and

behaviour
 • Strategies for assisting students with speech

delays or difficulties in the classroom.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 321 473.60

Global funds 132 582.43

Tied funds 134 957.67

School & community sources 166 371.63

Interest 3 844.80

Trust receipts 32 666.33

Canteen 24 033.25

Total income 815 929.71

Expenditure

Teaching & learning

Key learning areas 82 599.55

Excursions 9 765.26

Extracurricular dissections 32 275.79

Library 2 265.91

Training & development 939.88

Tied funds 118 477.42

Short term relief 38 451.07

Administration & office 72 972.41

School-operated canteen 18 754.69

Utilities 21 675.25

Maintenance 13 304.71

Trust accounts 25 813.64

Capital programs 0.00

Total expenditure 437 295.58

Balance carried forward 378 634.13

The information provided in the financial summary
includes reporting from 9th June 2016 to 31 December
2016. 

Printed on: 5 May, 2017Page 13 of 16 Warners Bay Public School 3384 (2016)



2016 Actual ($)

Opening Balance 0.00

Revenue 812 033.59

(2a) Appropriation 648 465.04

(2b) Sale of Goods and
Services

44 357.25

(2c) Grants and Contributions 117 070.29

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 2 141.01

Expenses -610 521.11

Recurrent Expenses -610 521.11

(3a) Employee Related -275 857.07

(3b) Operating Expenses -334 664.04

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

201 512.48

Balance Carried Forward 201 512.48

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 715 121.10

Base Per Capita 22 365.43

Base Location 0.00

Other Base 2 692 755.68

Equity Total 161 466.57

Equity Aboriginal 9 246.60

Equity Socio economic 27 308.11

Equity Language 5 543.07

Equity Disability 119 368.79

Targeted Total 437 124.23

Other Total 187 565.17

Grand Total 3 501 277.08

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

On an annual basis we survey parents about their
levels of school satisfaction and receive feedback about
the things that impressed them as well as areas for
improvement across our school. Parents were
particularly impressed with the variety of Creative and
Performing Arts opportunities offered to students. They
made particular mention of Star Struck, dance groups,
guitar, choir and especially the Showcase Concert,
siting that they felt it was inclusive of all students and
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fostered student confidence and improved
self–esteem. Parents commended the staff on knowing
all students and being able to report on their specific
academic capabilities, as well as their ability to
recognise and respond to student's social/emotional
needs. The school's improved means of communication
through Facebook, the School App and Class
Dojo were all viewed positively by the community and
staff. Parents felt their was a strong sense of
community and shared decision making across the
school and consistently praised the information they
receive through Parent /Teacher Interviews, Student
Led Conference and the Kinder Orientation program..
Some areas that were identified for future streamlining
were school communication processes.

Policy requirements

Aboriginal education

The WBPS staff and community have a strong
commitment to maximising educational outcomes for all
Aboriginal and Torres Strait Islander (ATSI) students.
 A strong home school partnership is promoted through
regular meetings to review the progress of all ATSI
students. A Personal Learning Plan (PLP) is developed
for each student and closely monitored to ensure that
goals are achieved and evaluated. The PLP’s are
developed for each student in consultation with
parents/caregivers,the student and their teacher. All
ATSI students K–6 worked collaboratively to set and
review their personal and academic goals for
2016.Opportunities are provided to integrate Aboriginal
perspectives across all stages of the KLA’s of the
curriculum. School programs promote understanding
and appreciation of Aboriginal Australia. An Aboriginal
perspective is embedded in our curriculum and a range
of authentic learning experiences have been
implemented throughout the year to ensure Aboriginal
education becomes everybody's business.  The school
continues to recognise NAIDOC day with a week of
authentic and engaging activities. .All staff have been
introduced to the Stronger Smarter initiative, and this
will continue in 2017.  

Multicultural and anti-racism education

Warners Bay Public School takes great pride in a highly
inclusive, supportive learning community,where all
students are valued and supported. We have a range of
students across the school with multi–cultural
backgrounds and several students who have English as
an additional language. Across all classes and in all
teaching programs,respect for all cultures in an
expectation andembedded across all KLAs. Harmony
day celebrations were a highlight in the school, with
students investigating a range ofcultures and cultural
activities. Tolerance and Respect are core expectations
for all students and staff, and this is communicated to
the community, through written and verbal
communication.

Other school programs

School Aerobics 

This year we ran our first competitive School Aerobics
Program. The program was organised and coached by
Mrs King and Miss Bath and the team name was
Whirlwinds. The team consisted of 9 girls who
competed at Autumn Challenge and State Trials in
Sydney. The team qualified at State Trials in 4th
position and gained entry to the National level
competition held at the Gold Coast. The team trained
hard and competed proudly in this competition, earning
3rd place and bronze medals. The team also performed
at two community fair events at Charlestown Square
and Wallsend. They also competed in Spring Challenge
and came 2nd in this competition. This was an amazing
result for our first year of competition. From the high
level of success and interest shown across the school
and community 2 more teams and coaches were added
at the end of the year. A junior girls team named
Wildfires coached by Miss Jones and a primary boys
team named Warriors coached by Mrs Lane. These
teams competed at Spring Challenge as their first
competition. All 3 teams will continue with their coaches
next year. Wildfires will compete as future legends,
Warriors as a boys primary team and Whirlwinds will
progress to primary stage 2 competition from their
result at Nationals.

Gymnastics Program

A school gymnastics program ran successfully again
this year. It was organised and implemented by Miss
Bath. All classes K–6 and one of our support classes
were given the opportunity to participate in class
gymnastics lessons throughout the year and completed
2–3 sessions each. Classroom teachers attended and
gained professional development in the area of
Gymnastics skills through team teaching with Miss
Bath. Two extra curricula classes also ran and were
coached by Miss Bath and Mrs King. Both teachers are
trained and accredited Gymnastics coaches. These two
classes were successful throughout the entire year,
maintaining student interest and continual development
of more challenging gymnastics skills. Many students
within the program have taken up gymnastics as a
sport outside of school from their interest in this
program. The program will continue again next year
and will look to include both support classes.

Creative Arts

Creative arts continues to be an important element in
our students’ learning experiences. Students
participated in a wide range of activities including:

•Star Struck which is a wonderful experience, where the
students work as part of a team with other local schools
to present an outstanding show

• Boys and Girls dance groups are extremely popular,
with over 70% of students participating throughout the
school year. The students are afforded many
opportunities to perform for audiences at school and
within the wider community.

Drumming and Guitar
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Our school provides the students the opportunity to
participate in Drumming lessons and Guitar. The
students have tuition from a professional drumming and
guitar teacher. The program caters for students from
Year 1–6. Weekly lessons are 30 minutes in duration.
The children enjoy having the chance to demonstrate
their skills at public performances.
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