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Introduction

The Annual Report for 2016 is provided to the community of Wallabadah Public as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christopher Jackson

Principal

School contact details

Wallabadah Public School
28 Martyn Street
Wallabadah, 2343
www.wallabadah-p.schools.nsw.edu.au
wallabadah-p.school@det.nsw.edu.au
02 67 465 512

Message from the Principal

Next year our school will celebrate 150 years of public education here at Wallabadah.That’s amazing! One hundred and
fifty years! I often imagine what life would have been like in Wallabadah 150 years ago. No electricity, wood stoves,
horsedrawn vehicles, no iPhone !! Since then we have seen so many changes to our world.

The Panama and Suez canals, long span bridges, tall skyscrapers, the invention of the airplane and car, and the internal
combustion engine replaced the steam engine.The invention of the transistor radio and TV, which has developed into
amazing telecommunications systems, mobile phones, satellites, the internet. We have an electrical system which has
been extended to most of the world, and water supply and waste water disposal improvements, and since 1867 we have
also managed to land man on the Moon.

So what is 1867 famous for apart from Wallabadah’s first school house?

In 1867 Wilbur Wright, Laura Ingalls Wilder and Frank Lloyd Wright were born. Thomas Edison was fired from Western
Union at the age of 19, and Alfred Nobel obtained a patent for Dynamite in England.

Our celebration next year will be a momentous occasion. There are only 184 schools that are older than us and I’d like to
pay special mention to neighbouring Murrurundi School which celebrates its 168th year of public education and is the 5th
oldest school in NSW.

I’d like to take this opportunity tonight to talk about what next years occasion means to our little school.

One common mistake that we make when planning is to focus only on the future, without any regard to the past. 
“Innovation” is about making ideas real so there is some value for people.  No matter how crazy your idea is, it has to
work in the real world to create value, and both of those depend on understanding the present and the past. So using
where we’ve been to project ourselves into the future is what we need to focus on.

I preparing for this speech I came across a number of quotes about innovation and change and I found a quote that
illustrates this point.  Kim Wilkins in her book “The Year of Ancient Ghosts” says:

“There is a tendency to see the Middle Ages as a long way off; at the far end of a spyglass.  We aren’t medieval; we’ve
become modern, rational. We’ve superceded what we were in that “dark age”. But just like a spyglass, the medieval folds
up inside the modern.  It inhabits us even as we try to disavow its proximity, its persistence, its always–there–ness.”

What a great quote and I love that metaphor of the spyglass, particularly the image of history collapsing into the present.
It’s true – the past is always present in our new ideas.
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When we look at the history of innovation, it becomes clear that we can’t create valuable new ideas without building on
old ones. Think about the example of the calculator – this wonderful technological device that you use without thinking
about actually goes back thousands of years.

It goes back to the period 2700–2300 BC which saw the first appearance of the Sumerian abacus,as a counting frame
assisting in simple addition and subtraction. We have built on this simple innovation to develop adding machines,
calculators, computer and now we even have calculators on our iPhones.

To innovate, we need to be able to imagine a better world. But at the same time, we have to be aware of what has come
before.

To create the future, we must understand the past.

Planning for our future is what our survey that was sent out last week is all about. Having the opportunity to make a
difference I believe is essential because we all want the best life for our children. A lot of the comments that I’ve read so
far are based on our own experiences at school projecting what we want to be in the future. As a parent, we are our
child's first and most important teacher so I believe parents and families must be involved in their children's schools,
because research shows that children do better and have better feelings about going to school if their parents have
strong links with their school.

You see when we raise our children to Shine, the future becomes brighter!

Therefore I strongly encourage you all to complete the survey either on paper or online so that your ideas thoughts and
suggestions can be considered for our future planning at Wallabadah Public School.

Next year will be an exciting, challenging and I’m sure a very rewarding year and I look forward in sharing the
experiences with you all, but before we say hello 2017, I need to thank several people for our successful 2016.

I would like to take this opportunity to thank the parents and community for their support throughout 2016. To my staff, I
am always amazed and in awe of the commitment and dedication you put into everything you do here at Wallabadah
Public School. Bronnie, Elizabeth and Katie who always make their lessons relevant, appropriate and engaging, Sally
and Melanie for your excellent work in the classrooms and office and Bill who after 43 years has decided to call it a day
as our General Assistant. You will be missed Mr Towse. Thanks to you all.

But most importantly I would like to thank the 26 children I see before me who make allwe do here at Wallabadah Public
School worthwhile. Your enthusiasm, enjoymentand love of learning inspire me as a teacher to look to the future with
hope.

Message from the school community

What a pleasure it has been this year. I was elected as President of our P&C in March 2016.

I would like to take the opportunity to thank Teachers, Parents and Members of the Community for your valuable input
and greatly appreciated help throughout 2016.

As the old saying goes “Many hands make light work” and it certainly rings true especially for a P&C such as ours.

Our P&C would not be possible and sustainable if it was not for our helpers who volunteer their precious time.

Thank you to all the wonderful parents/caregivers that have taken the time every Monday making canteen lunches, Mr
Bill Towse for his dedicated time to make our school grounds enjoyable, safe and looking amazing, and to all the
parents/grandparents/community members that help with reading groups each week.

These may seem small like small contributions but by no means are any of these small in any way. It’s all these little
things that add up that have a greater impact for our school, and our students future.

Over the past year our P&C has raised much needed funds to help with funding towards building a fully function canteen,
funding towards the use of abus for children to travel Canberra in October and supporting children with traveling to
certain sporting events and swim school, these things are just a few.

2016 has been a great year with many things achieved and looking forward to new and exciting things in 2017

As this year comes to a close I would like to once again thank each and every one for making this year’s P&C possible.

Merry Christmas and have a safe & Happy New Year
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Jamie Effer

P&C President

Message from the students

I have really enjoyed being School Captain this year. I have had so many great opportunities such as mediating, bell
ringing, canteen and thanking people. Last year I was really nervous about thanking visitors and guides but this year I got
the hang of it and really enjoyed it. The most important has been leading the school and it has been an amazing
experience.

Next year the school will have been open for 150 years! I look forward to coming back and seeing the school, staff and
students again.

I'm sorry to be leaving without cooking in the new kitchen. I'm going to miss "Plot to Plate".

I trust next years Captains enjoy the role as much as I have.

When I go away to High School I will miss coming through the Wallabadah School gate and seeing all of the smiley faces
that come up to me and tell me a joke or just say "hello".

Have a safe and happy holiday and come back happy and healthy next year ready for new adventures and opportunities.

Jayde Smith

2016 School Captain
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School background

School vision statement

Wallabadah Public School is a small, welcoming community based country school. Our vision is to provide a caring and
stimulating learning environment for the children in our care. We value individual difference, confidence, respect, integrity
and teamwork. Happy children, academic excellence, sportsmanship and encouraging participation are our primary
goals.

Six years ago a past student penned the statement

"Small School BIG opportunities" which our school community believes still rings true today.

School context

 Wallabadah Public  School is a P5 school with a student population of 26. 20% of students  identify as Aboriginal or
Torres Strait Islander. The school prides itself on  being a caring, community based K–6 school, where students,
teachers and  parents have nurtured an atmosphere of cooperation, encouragement and pride  in the school. This
atmosphere enables each child to achieve their best and  successfully meets the school motto of “Excellence in
Learning” The school  has a highly active P&C who invest highly in the education of the  children of today.

School enrolments have  decreased over the past couple of years with families relocating out of the  area however; there
has been strong kindergarten enrolment numbers over the  past three years. It is located just off the new England
Highway, 50kms South  of Tamworth and 20kms East of the Quirindi township.

The school is  organised into 2 mainstream classes (K/1/2 & 3/4/5). The school has 3  teaching staff, including a teaching
principal, one full–time office staff  (SAM) and a full–time SLSO.

The school community is  traditional in its approach and the school cultivates a climate of high  expectations for both staff
and students. School management focuses on  quality teaching and learning. There are clear expectations of all
school  community members (staff, students and parents) that every child will be  learning every day to the best of their
ability.

The school has kept  pace with advances in technology by installing Interactive Whiteboards in  every classroom as well
as the use of iPad technologies.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

LEARNING

The Wallabadah community has a  strong commitment to strengthening the learning culture of our school. We know we
are delivering on  this aspect because we have set organisational values, conventions,  processes, and practices that
encourage our students, staff and parents, and  the school as a whole. We are a welcoming school with an expectation
that we  work collaboratively with students, parents and wider community to provide  the best, so students reach their full
potential.

WELLBEING We cater for the specific needs of each student in our care  looking at the “whole child”. Our whole school
approach to the delivery of  programs such as The Leader in Me, and KidsMatter is testimony to our  success. Our
beliefs in pastoral care is the backbone of Student Wellbeing.

CURRICULUM & LEARNING We endeavour to increase the knowledge, competence, and  performance of our staff.
“High impact” simply describes the idea that the  learning culture positively impacts on our results. In other words, it
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makes  a difference. Providing our students every opportunity available is our  school ethos and if staff are not able to
provide what students need in  specific areas of the KLAs, we engage experts to give students the learning  experiences
they need. 

ASSESSMENT & REPORTING As most parents are active participants of our school, reporting  student progress is
easily communicated. Semester written reports and  interviews as well as Student Portfolios each term are the formal
methods of  reporting however staff are always willing to meet with parents at any times  of the year for a meeting to
discuss student progress.

STUDENT PERFORMANCE MEASURES The school has good value added results in NAPLAN over the past  four
years achieving at or above national average.

In the domain of LEARNING, Wallabadah Public School has  identified the following descriptors for growth;
 • improved use to internal and external assessment data across all stages,
 • continued staff Professional learning in analysing data from  Assessment for Learning, multistage planning; and
 • curriculum development, including scope and sequence for all  KLAs

In the School Excellence  Framework domain of TEACHING, Wallabadah Public School community has made an on
balanced  judgement across all elements that we are DELIVERING.

REPORT COMMENTS: The results of this process indicated in the domain of LEARNING Wallabadah Public School has
identified the following descriptors for growth: continued staff professional learning in analysing data from Assessment for
Learning and multi–stage planning; improved use of internaland external assessment data across all stages; and
curriculum development,including scope and sequences for English and Mathematics.

TEACHING

In the domain of TEACHING Wallabadah Public School has identified the followingdescriptors for growth: greater use of
data analysis to support studentoutcomes; increased staff knowledge of the professional standards; continuedsupport of
and involvement in the Liverpool Plains Alliance of Schools; and development of interschool partnerships for learning
walks and lessonobservations.

EFFECTIVE CLASSROOM PRACTICE Student engagement is the focus of all teachers at Wallabadah.  Our classroom
practices are based on five learning domains. Active Learning,  Buddy (Peer learning), Collaborative Learning, Problem
Solving Learning and  Reflective Learning. The introduction of Assessment for Learning this year  has complemented our
“teamed approach”.

DATA SKILLS & USE This is an area we have identified that we require further PL to  better utilise the data collection to
drive teaching practice. Best Start,  PLAN data and the Continuum in Literacy and numeracy is currently being used,  but
not to its full potential.

COLLABORATIVE PRACTICE Staff at Wallabadah plan all teaching and learning experiences  with clear links to the
syllabus. We look at every child as our  responsibility, not just the classroom teacher.

 SYLLABUS        SCOPE & SEQUENCE      CLASS PROGRAMS       ASSESSMENT       REPORTING

Staff at Wallabadah have  participated in a number of online courses as a collaborative team.

LEARNING & DEVELOPMENT All teaching staff has participated in professional learning  related to priorities, including
Assessment for Learning and The Leader in  Me. The majority of this professional learning has been
completed  collaboratively with other schools from throughout the Liverpool Plains  Alliance and relates to shared goals
written for staff Performance and  Development plans.

PROFESSIONAL STANDARDS Teaching  staff have an understanding of the Professional Standards for Teachers
and  the need for high quality teaching which improve student learning outcomes.  This is reflected in each of their PDPs.

WHERE TO NEXT?

In the domain of TEACHING, Wallabadah Public School has  identified the following descriptors for growth;
 • greater use of data analysis to support student outcomes,
 • increased staff knowledge of the Professional Standards,
 • continued support of and involvement in Liverpool Plains Alliance of schools; and
 • development of interschool partnerships for learning walks, and  lesson observations.

REPORT COMMENTS: In the School Excellence  Framework domain of LEADING, Wallabadah Public School
community has made an on balanced  judgement across all elements that we are DELIVERING.
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LEADERSHIP

Wallabadah Public School has identified the following descriptors for growth: building on our team and challenging staff
to aspire toleadership positions; improved technology in the school by planning forupgrading of hardware;  building
sharedunderstanding and ownership of each of the strategic directions in the schoolplan; and developing systems to
ensure student voice informs future planning.

Wallabadah Public School is very much the focus in our  community. Strong links have been established with
organisations and  businesses who support the school. Through surveys and meetings, our  community show they have
a belief and what the school is focussing on and  delivering.

SCHOOL PLANNING, IMPLEMENTATION  & REPORTING School planning ensures a safe,  supportive, inclusive and
disciplined learning environment for every student.  The process of planning at Wallabadah supports the alignment of the
school’s  strategic directions with system–wide priorities, initiatives and performance  measures. The planning process is
led by the Principal and engages the school  community including staff, students, parents and wider community.

SCHOOL RESOURCES Wallabadah Public school is well resourced for a small school.  This has been made possible
from school, P&C, and community funds or  grants. There has been a commitment by the  school and P&C contributing
funds for  staffing a fulltime SLSO. This has enhanced teaching and learning  opportunities in each of the classrooms
which has also been reflected in  student outcomes.

MANAGEMENT PRACTICE & PROCESS School priorities & practices are regularly communicated  among all staff and
school community helpers. The school team works  collaboratively acknowledging that every student in the school is a
combined  responsibility. Regular communication to all concerned parties is through  school newsletters (hardcopies &
online), face to face or telephone  conversations, formal meetings, SMS notifications, and personalised letters.

WHERE TO NEXT?

In the domain of LEADING, Wallabadah Public School has  identified the following descriptors for growth; 
 • building on our team, challenging staff to take on leadership roles,
 • celebrate school and community achievements,
 • improve technology in the school by updating hardware; and increase awareness of the school programsthrough

media and word of mouth.
Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

Students at Wallabadah Public School will be provided with engaging and innovative learning opportunities in English,
Maths, Science, History, PDHPE, CAPA and Technology. Learning opportunities will be differentiated to cater for
individual learning needs and cross–stage classrooms while embedding current research based pedagogies into
teaching practice including current researched based pedagogies into teaching practice including 21st Century Learning
concepts.

Overall summary of progress

Throughout 2016 class teachers attended Professional Learning around History and Geography and BEST Start and
PLAN. School Scope and sequence was developed which is now reflected in class programs. Resources were
purchased to support units of work in Science and Technology. Learning goals and success criteria is reflected in all
classes within the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Scope and Sequences in Science
and Technology, and History and
Geography drives Teaching and
Learning in line with current
syllabus requirements and
ensures consistency throughout
the school This is evidenced in
classroom programs, and whole
school activities in line with
syllabus requirements. As a result
students developed a love and
deeper understanding of Science
and Technology and this
engagement was shown at many
of our science events and
activities.

At the end of 2016 the History and Geography
scope and sequence was fully implemented and on
display in the staffroom for ready
reference. Teacher programs, student work
samples and classroom assessment tasks all
reflected this effective implementation

Science and technology
resources $3000

All students plotted and tracked
on a whole school proforma that
drives teaching and learning. This
is evidenced in a whole school
data wall and reflected in teacher
programs and student reports.
Student growth along the data
wall is evident.

At the end of 2016 Class teachers attended
Professional learning in BestStart and PLAN. As a
result a systems timetable of assessment and data
entry of PLAN was developed which will then
enable staff to plot student progress and growth.

Resources $100

Salaries $1200

Next Steps

In 2017 staff will develop a data wall that will be on display in the staffroom. This will enable all staff to enter and access
student information so programs can be developed to improve student outcomes. Resources will be purchased in History
and Geography to support the teaching across learning in all grades.
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Strategic Direction 2

Teacher Quality

Purpose

Our learning community has identified that consistent quality learning opportunities for all children can be provided
through collaborative teacher learning initiatives supporting innovative, effective change in 21st Century teaching.

Teachers and leaders at Wallabadah Public School and in the LPCS will continue to develop innovative approaches to
teaching and learning, assessment and measurement through quality professional learning and evidence–based
approaches.

This will ensure sound student learning outcomes and underpin strategic improvement.

Overall summary of progress

The Leader in Me strategies has had a significant impact not only on the teaching and learning in the school but it is
reflected in the wider community. All classes exhibit lessons using learning goals and success criteria and the students
have now taken charge of their learning and are willing to share their successes and evaluation with others.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 21st century learning is
embedded in all teaching
practice. This results in quality
learning opportunities for all
children., and will be reflected in
both student and teacher
language, as observed
specifically in walkthroughs.
 • The Leader in Me is a culture
within the school and community.
Students and staff  have a deep
understanding of the Seven
Habits which is reflected in
language and behaviour in
everyday life.  This is evidenced
by a reduction in playground
incidents, observation of
classroom and playground
behaviour and a
common approach used by the
whole school community in their
interactions.

Learning goals and success criteria displayed in all
classrooms and evident in teaching practice. Staff
developing their own Professional Learning goals
which is incorporated in the PDPs.             Staff and
students working collaboratively in The Leader in
Me habits through a series of innovative whole
school activities resulting in confident and engaged
staff and students. Success based on increased
involvement in these activities, positive feedback
and improved student learning outcomes.

Resources $400

Resources $1600 TLIM
program

Next Steps

Wider promotion of The Leader in Me within the community. Signage around the school reflecting the 7 Habits designed
by the children and holding special days promoting TLIM.
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Strategic Direction 3

Engaging the Community

Purpose

To continually buildand increase community relationships and community support of our studentsthrough a school wide
focus on student equity, well–being and welfare programs.

The Liverpool Plains Communityof Schools will be a major focus for staff, students and the school community.

Overall summary of progress

The new Science and Technology program was successfully implemented throughout 2015 and further developed in
2016. The school held a number of events which included a strong parental involvement. Staff consistently evaluated the
work in each of the Science units and made adjustments when necessary.  Parents were welcomed to a number of
special events not only in Science and Technology but Literacy and History as well.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Scope and Sequence in
Technology with a focus in the
middle years. This is evidenced in
classroom programs and whole
school activities in line with
syllabus requirments.

Scope and sequence document is displayed on the
staffroom wall and the successful implementation of
the History and Geography component is reflected
in Teacher programs, student work samples and
classroom assessment tasks.

Resources $ 3500

Salaries $ 1300

Next Steps

Ensuring that continued evaluation and future development is done in Science and Technology and history and
Geography.  Parents and wider community actively involved in events which reflect the schools future directions. 2017 is
the schools Sesquicentenary therefore bringing the entire Wallabadah community together to celebrate in this
remarkable milestone is paramount.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Students participated in an Aboriginal Cultural
Awareness Day supported by the local AECG
for all the students in the Liverpool Plains
Alliance. This resulted in a deeper awareness
of Aboriginal customs and beliefs which were
reflected in students work back at school.

$2 000 was used to support
the learning needs and
development of Aboriginal
syudents at Wallabadah
Public School

Low level adjustment for disability Data from NAPLAN showed growth in
Literacy and Numeracy of all students from
Year 3 (2014) to Year 5 (2016). Students
progress is now planned and plotted on the
learning continuum.  Learning adjustments
are recorded in Daybooks and Programs.
This has resulted in data reflecting student
growth in ability and confidence.

$ 11 000 of funds from Low
level adjustment for
Disability is used to support
Teachers Aide in the
classrooms to enable
student growth in Basic
Skills.

Quality Teaching, Successful
Students (QTSS)

Consistent teacher judgement evident in
assessment results and data. Improvements
in programming and lesson quality due to our
"team work" approach. Whole staff
Professional learning was conducted through
OnLine courses. This resulted in staff being
more knowledgable in catering for individual
student needs which reflected in greater
student achievements particularly in Literacy.

$5 000 utilised from RAM to
support Professional
Learning. 100% of teachers
at Proficient level.

Socio–economic background Teaching practice was enhanced with 100%
of teaching staff implementing Learning Goals
and Success Criteria in the classrooms. As a
result student are more connected to their
learning which in turn has enabled them to
understand concepts more readily and
explain what they have learnt to others.

$5 000 used from Socio
economic background to
release staff to develop
teaching and learning
programs that cater for the
learning needs of all
students at Wallabadah.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 19 14 13 11

Girls 14 13 11 14

Wallabadah maintained an steady student enrolment
with a gender equal balance. We expect future
enrolments for 2017 to maintain this trend.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.2 89.9 92.6 97.3

1 95.2 94.4 94 92.7

2 95.6 95.3 96 94.6

3 99.4 98.1 98.3 93.2

4 96.1 98.9 95.8 91.4

5 98.7 98.9 94.4

6 97.3 94.8 98.7

All Years 96.5 95.2 95.6 94.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94 93.9

6 94.1 94.2 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Wallabadah Public School is proactive in managing
student non–attendance. Together with the Home
School Liaison Officer (HSLO) students are identified
whose attendance is of concern.These students are
monitored closely through weekly attendancereport to
the Principal,  consistent communication with parents
by notification letter, telephone or interview and
stringent adherence to HSLO procedures. Students
who haveoutstanding levels of attendance are eligible
for school based rewards and recognition of their

achievement at Presentation night.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.9

Other Positions 0.1

*Full Time Equivalent

In 2016 our staff consisted of 35% male and 65%
female. There were no staff identifying as of Aboriginal
or Torres Strait Islanders descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

The teaching staff at Wallabadah Public School
participated in a number of professional learning
activities designed to build the capability of staff to
achieve some of our key priorities as set out in our
School Plan. As well staff has been involved in
professional learning programs that have built the
capability of early career teachers, current teachers and
aspiring and current school leaders.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 08/12/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Income $

Balance brought forward 120 012.71

Global funds 53 249.58

Tied funds 50 334.06

School & community sources 14 395.33

Interest 2 438.84

Trust receipts 708.00

Canteen 0.00

Total income 241 138.52

Expenditure

Teaching & learning

Key learning areas 29 054.37

Excursions 9 674.51

Extracurricular dissections 3 588.89

Library 432.15

Training & development 0.00

Tied funds 41 759.34

Short term relief 0.00

Administration & office 10 172.54

School-operated canteen 0.00

Utilities 8 628.78

Maintenance 1 127.40

Trust accounts 50 708.00

Capital programs 7 729.48

Total expenditure 162 875.46

Balance carried forward 78 263.06

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Wallabadah achieved very strong results in NAPLAN in
Year 3 and Year 5 in 2016. Students were above state

average in Reading, Grammar and Punctuation and
Writing.

 

Wallabadah achieved very strong results in NAPLAN in
Year 3 in 2016. Our results in Number were above
state average.

Wallabadah is unable to report on NAPLAN as student
enrolment is below 10 and therefore would comprise
privacy issues.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

Surveys were conducted at the end of every term in the
form of "Have your say".  While the majority of families
returned the Term 1 and 2 returns under half completed
the surveys in the second semester.  Over the year
94% of parents said they were satisfied with the
teaching and learning each term. 85% of parents
commented that their children talk to them about "The
Leader in Me" and they themselves were able to talk
about it. 28% of parents completed the suggestions for
improvement section in the "Have your say" returns
offering ideas and comments ranging from routines and
timetable changes to teaching and learning strategies
suggestions. Through The Leader in Me strategy
students were more focussed on sharing ideas and
suggestions themsleves and throughout 2016.
They had input into the Plot to Plate garden, and much
of the signage around the school promoting The Leader
in Me. In weekly staff meeting staff had opportunities to
evaluate programs and provide input into events,
procedures and programs operating in the school.  

Policy requirements

Aboriginal education

We have Personalised Learning Plans for all Aboriginal
students. As a school we celebrate NAIDOC week as
well as Harmony day. We have embedded Aboriginal
perspectives into all teaching and learning programs in
2016. Members of staff are actively involved in the local
AECG which supports the teaching and learning in our
school.

Multicultural and anti-racism education

While Wallabadah Public doesn’t have a significant
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multicultural population, we endeavour to look for
opportunities to highlight and celebrate the benefits of
multiculturalism and social diversity for of all students.
This has been highlighted around our Focus Weeks
which was reintroduced this year, but also integrated
into both HSIE and HPDPE in all stages. Units of work
that address cultural differences, religious diversity and
acceptance are studied.
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