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Introduction

The Annual Report for 2016 is provided to the community of Urunga Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trevor Mulligan

Principal

School contact details

Urunga Public School
Bowra St
Urunga, 2455
www.urunga-p.schools.nsw.edu.au
urunga-p.School@det.nsw.edu.au
6655 6393

Message from the Principal

The school was externally validated this year by a team of principals from outside our school area. This was a rigorous
and enlightening process that verified what we as a school measured against the NSW School Excellence Framework as
delivering and sustaining good teaching and learning practices was confirmed by the validation team as well. The
school’s sustainable, long term strategies continues to be focused on teachers' special gift for teaching
and enhancing their capabilities to improve the educational outcomes of students across all key learning areas supported
by the strategic use of assistive technologies. The school has also focused on building leadership capacity and enriching
the school’s pedagogy through professional learning and sharing as well as providing engaging and challenging
opportunities for students within a stimulating and secure quality learning environment.  A key priority has been on
positive welfare structures which support and value students and staff and  ensuring Aboriginal students’ outcomes will
match or better the broader student population.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Trevor Mulligan, Principal
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School background

School vision statement

In 2017 Urunga Public School will be recognised as a high achieving learning environment.  All students will
have received quality instruction with high expectations to attain success; and confidently move towards being
creative and innovative global citizens.

School context

Urunga Public School is a primary school on the mid–north coast of NSW with 195 students of which 30 are Aboriginal. It
is located in a low socio–economic area where the full time employment is a challenge for community members. Our
school has a Family Occupation and Employment Index(FOEI) of 107 which places it in the low to average range.  In the
next three to five years approximately half the current teaching staff will be retired including two this year (2016).  All
teachers have developed their own professional learning plan referenced to National Professional Standards for
Teachers.

 

The 2016 school budget is approximately $1,660,000 which includes staff wages of$1,300,000; Funding Support
($62,500), Socio–Economic Equity loading ($22,800) Aboriginal Background funding ($23,000),  Flexible Funding
($85,000); Base School allocation ($10,600), Teachers’ Professional Learning($12,000); Technology ($9,000); and
Remote/Isolation funding ($31,000).Remaining funds making up the total budget allocation are used for asset
replacement; utilities; maintenance and supplementation of teachers.

 

Our school embraces community partnerships with pre–schools, community agencies, local businesses and universities.
We value and are deeply committed to sustaining an inclusive, collaborative and compassionate quality learning
environment which enhances learning experiences for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

In  the domain of Learning the school’s self–assessment is consistent with the  evidence presented and is validated
using the School Excellence Framework.        

In  the domain of Teaching the school’s self–assessment is consistent with the evidence  presented and is validated
using the School Excellence Framework.        

In the  domain of Leading the school’s self–assessment is consistent with the  evidence presented and is validated using
the School Excellence Framework.        

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

Urunga Public School has identified three future directions as a result of the External Validation process. The school
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leadership team have identified the value of the instructional leadership opportunities currently offered by the Principal
and will continue to embed this initiative across the whole school in order to empower staff to reflect on their practice.
They have identified the need to develop scope and sequences across all Key Learning Areas K–6 for a collective
understanding of syllabus content and to support teachers in collaboratively developing class programs. Scope and
sequences can then drive the development of consistent assessment practice across the school leading to moderation
and consistency of teacher judgement. Assessment for learning, assessment as learning and assessment of learning will
be utilised to gather evidence about student achievement to improve student outcomes. In addition there will be a focus
on using available data to inform teaching and learning.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

LEARNING CULTURE FOR ALL

Purpose

Fully immersing students, teachers and community members in a challenging and stimulating quality learning
environment. This will significantly raise the expectations of all who participate in lifelong learning.

Overall summary of progress

As part of the learning journey into ensuring differentiation becomes part of the school’s culture, we have seen growth in
the practices of providing for differentiation within our classroom contexts. Designated lessons have been designed by
teacher to cater for differentiated grouping which also shows the positive learning environment that is created as
students work on achievable tasks. Advantages from the differentiated lessons allows students to achieve success at
their own learning level and from that also start the journey on a love for learning in other learning areas. 
The school is the hub of the community and provides a variety of internal and external learning areas and is flexible in its
offering as a venue for business and community organisations’ training and ongoing professional skills. This openness
and provision for collaborative opportunities between the school and the community ensures students, staff and parents
interact in positive ways and leadership opportunities flourish.
Our school has demonstrated a strong commitment to adapting and modifying delivery methods to ensure that we are
meeting the needs of individual students. We have identified this area as a priority across our school as evident in the
School Plan and Monitoring Plan. From this, the school's leadership team has liaised with the Community of Schools' 
partnership with five other schools to create policies and programs that we as schools can deliver consistently across our
broader community. We have sourced specialist teachers to provide ongoing professional learning for all teachers both
within and across the Community of Schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To increase the % of students
achieving at or beyond expected
stage standard to 80% by the end
of 2017 in writing and number
using school based assessment
measures.

Differentiation processes are being embedded in
supporting individual learning. Impact of
Minilit/Multilit proram for students is evident.
Strengthened relationships between school and
parents and expectations raised about learning
does matter. CTJ is more evident in student
achievement levels.  Years One to Six showed 73%
achieved "sound" in Writing and Number across
2016.

GaTS: $1,320

Executive release days:
$1,800

Purchase Minilit program:
$2,236 plus casual relief
$786

SLSO training: $1,850

Staff recognise and place
students appropriately in aspects
of literacy and  numeracy from K
to 6 on the PLAN continuums.

PLAN data was updated and students were placed
on the continuum.  The staff identified, assessed
and implemented differentiation practices across
Literacy and Numeracy areas that supported
students’ learning needs.

 Differentiation processes are being embedded in
supporting individual learning. Impact of
Minilit/Multilit proram for students is evident.
Strengthened relationships between school and
parents and expectations raised about learning
does matter. CTJ is more evident in student
achievement levels.

QTSS funds (executive
release) 20 hours – $1,550

PLAN data: relief time: $900

Purchase Minilit program
and training for one teacher:
$2,236 plus $786 relief time

Minilit training for SLSOs –
$1,850

Students achieve growth greater
than or at appropriate cluster
levels on the literacy and
numeracy continuums as
recorded in PLPs, IEPs, class
programs and other
documentation. 

SLSOs supported Identified students needing
additional support in literacy and numeracy
through individual and small group situations were
assisted by SLSOs.  Students showed growth on
continuums in the areas of Literacy and Numeracy

The IEPs and PLPs  were reviewed and updated

SLSO literacy and
numeracy program support:
$52,592

Teacher time developing
IEPs/ PLPs: $4,500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students achieve growth greater
than or at appropriate cluster
levels on the literacy and
numeracy continuums as
recorded in PLPs, IEPs, class
programs and other
documentation. 

for all (100%) of the targeted students with
additional needs and  Aboriginal students. The
development of IEPs and PLPs are evidence of
differentiation and adjustment of the curriculum and
its delivery.

Funds were drawn from
Funding Support,
Socio–economic Equity
loading, Aboriginal
Background and Flexible
funding sections to support
these initiatives.

To increase the student
attendance rate to above 94%.

Continued class attendance award was presented
each week to the best class for attendance.
Individual students also achieved attendance
certificates at the end of the year. The resulting
effect was attendance rate moving up to target of at
least 94% . 

School will continue the
licence for SENTRAL:
$2,512 supports the
school’s organisation
capabilities for tracking 
students’ attendance,
wellbeing, data, parent
contacts and professional
training:

The system provides follow
up notifications to parents in
regards to student
absences and attendance

Next Steps

The school has identified the need to develop scope and sequences across all Key Learning Areas Kindergarten to Year
Six for a collective understanding of syllabus content and to support teachers in collaboratively developing class
programs . Our school will continue to provide and support the professional growth of teachers. There is demonstrated
commitment within the school community to strengthen and deliver on the school’s learning priorities and will continue to
enhance well–developed and current policies, programs and processes that do identify, address and monitor student
learning needs. An example of this is the Gifted and Talented Students (GaTS) program which was an identified area
through inter–school conversations, hence a Community of Schools' initiative was planned and developed
and professional learning identifying GaTS students against rubrics was carried out in 2016. Our school will continue this
program through 2017 and beyond and strengthen the differentiation aspects as they underpin all learning.
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Strategic Direction 2

INSTRUCTIONAL QUALITY AND IMPROVEMENT

Purpose

The commitment of all teaching staff and community members to use the quality learning environment to engage in
conversations and outstanding practices that will lead to a culture of continuous improvement in teaching and learning.
Explicit instruction, building leadership capacity and collaborative practices beyond the classroom will exemplify their
passion for learning.

Overall summary of progress

Through  the commitment to ongoing professional development and its impact on the  learning culture, student
performance and wellbeing in particular, we have  developed and implemented a program of instructional practice to
support and  develop each other professionally. This collaborative approach includes Peer Observation (Lesson
Observations), as well as the formulation of Personal  Development Plans that enhances this practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Strong engagement by all
students using a variety of
technologies as assistive tools to
improve learning.

Students across the school using a variety of
technological devices and online programs to
access learning activities which differentiates
between students' abilities across curriculum areas.

Students conduct research in Science, Spelling
(Spelling City), Maths online (including assessment
activities), Reading Eggs and post reports onto
Google classrooms.

 

Purchase licences for:
Reading Eggs –
$2,200;           PAT Online
Maths Assessments: $680

Upgrade of IT teaching
space: $2,700 

Wi–Fi terminals: Ten X
$460 each= $4,600

Laptops: $23,000 (school
funding) and $6,000 (P&C
funding)

Teacher instructional quality is
evident throughout the school
and the focus of
evidenced–based planning is on
improving student outcomes.

Through  the commitment to ongoing professional
development and its impact on the  learning culture,
student performance and wellbeing in particular, we
have  developed and implemented a program of
instructional practice to support and  develop each
other professionally. This collaborative approach
includes Peer Observation (Lesson Observations),
as well as the formulation of Personal Development
Plans that enhances this practice.

Peer Observation sessions:
$3,000

Planning days: $6,825

Parents and community members
are invited to lead and/or support
particular learning practices and
programs to support the learning
of all in our school and
community.

The school has deliberately sought out and
identified expertise within the community and
builtstrong partnerships between the school, its
students and staff and the community to provide
and extend that relationship which is enhancing the
learning for all participants.  Staff are committed to
their own ongoing development, understanding,
implementing and taking or being part of targeted
professional needs and standards. This is
exemplified through Aboriginal elders, language
tutors and Land Care who provide professional
learning to staff in local culture, custom, wildlife and
the environment. The Yoga sessions highlight
community leadership and professional learning in
PDHPE as part of wellbeing. 

Whole School which
includes –

Music Tuition: $1800

Music Mentoring and
Coaching: $3239

Community Welcome
Breakfast: $400
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Next Steps

The school leadership team have identified the value of the instructional leadership opportunities currently offered by
the executive and staff members; and will continue to embed this initiative across the whole school in order to empower
staff to reflect on their practice.

Scope and sequences can then drive the development of consistent assessment practice across the school leading to
moderation and consistency of teacher judgement. Assessment for learning, assessment as learning and assessment of
learning will be utilised to gather evidence about student achievement to improve student outcomes. In addition there will
be a focus on using available data to inform teaching and learning.
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Strategic Direction 3

SCHOOL AND COMMUNITY PARTNERSHIPS

Purpose

Actively seeking ways for whole school and community practices to partner with the students’ learning and well–being,
enabling all to become highly engaged, culturally and environmentally sensitive. Recognising parents, families and
others as integral members of our school community, partnering together in building a child’s education.

Overall summary of progress

There has been a variety of school and community activities held at our school throughout the year as set out in the
School Plan. The school is the hub of the community and provides a variety of internal and external learning areas and is
flexible in its offering as a venue for business and community organisations’ training and  ongoing professional skills.
This openness and provision for collaborative opportunities between the school and the community ensures students,
staff and parents interact in positive ways and leadership opportunities flourish.
The school has deliberately sought out and identified expertise within the community and built strong partnerships
between the school, its students and staff and the community to provide and extend that relationship which is enhancing
the learning for all participants.  Staff are committed to their own ongoing development, understanding, implementing and
taking or being part of targeted professional needs and standards. This is exemplified through indigenous
elders,language tutors and Land Care who provide professional learning to staff in local culture, custom, wildlife and the
environment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Partnership developed with
on–country Gumbaynggirr
custodians to inform and teach
students, staff, parents and
community members the
importance of our connections to
country and our collective
responsibility to the environment.

Continually working with the local community to
promote cultural activities and events that
encourage and involve parents and families into the
school community.  Establishment of a relationship
between Community Tutors and the teacher
associated with the student the tutor works with.
Tutors creating success from an evidence based
start. Local language and customs program
influential and effective to this point.

Resources: CLO wages –
$10,320                                
   15 Aboriginal language
signs: $600           
Celebrations – $1,032;
 Yoga – $1,300;  Dance –
$1,125  National Parks
Ranger: $390 (cultural walk)

Strong culture of learning across
our school and community using
the national performance
standards.

We use SMART data and the results of the
NAPLAN assessments carried out for Years 3, 5 &
7 students. This data looks at individual student
progress and growth, school growth and also
grouping students to target and improve on specific
learning areas.  LaST and class teachers work
together towards creating an effective classroom
that structures learning experiences that allow
students to achieve at their level.

As a school we hold meetings with our parents and
carers to report on student achievements including
NAPLAN assessments in Years 3 & 5.

LaST teacher (0.7 of full
time): $71,414

Next Steps

The school will continue to strategically use relationships and resources to involve and improve its standing in the
community as well as improving students’ opportunities to experience a range of learning endeavours. This will further
the understanding  already embedded in our school plan throughout. By the end of 2017 the evidence will demonstrate
that students, parents, staff and the broader community are welcomed,acknowledged as leaders and learners and
support the planning and implementation of the vision, values and purpose for our school.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Cultural awareness, understanding and
consciousness has been developed to be
more evident in students, teachers and in
community dialogue. Programs and learning
activities have ensured that our school has
built on local cultural knowledge and
experience of Indigenous elders and students
as a foundation for learning across 2016. 

Aboriginal SLSO program
(literacy & numeracy) –
$17,138

Low level adjustment for disability Executive and LST Team allocated LAST
teacher  time that fitted identified  student
needs. Extension activities wee intensive and
of short duration. Focus was determined by
student interest and learning needs.

Considerable liaising by LAST teachers with
class teachers was carried out in discussing
goals for IEPs and PLPs for individual
students; strategies for working towards; and
achieving learning goals for individual
students not on IEP or PLP.

LAST teachers provided support and advice
to class teachers in preparing learning,
behaviour and crisis management plans for
students; plus qualitative anecdotal
comments for sharing with teachers, noting
adjustments or differentiation for teachers to
acknowledgement in their programs and in
semester reports.

LAST teacher allocation –
0.7 (3.5 days per week) –
$71,415 (*previously
reported as part of SD3
resource allocation)

Socio–economic background  SLSO support has had a significant impact
on student learning in both literacy and
numeracy outcomes.

 Additional relief for extra curricula and
additional programs was provided for GaTS,
Music mentor and tuition and Reading
Recovery training days.

Additional office time was also provided in
both the school office and the library.

 

SLSO time: $52,592

Music: $13,997

Reading Recovery: $4,116

Additional executive
Release: $4,430

Additional Administration
time: $7,200
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 103 92 86 90

Girls 104 114 112 107

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.4 96.2 92.7 94.7

1 94.2 94.1 93.3 94.8

2 93.7 95.4 93.4 94.4

3 92.2 93.9 93.8 94.5

4 92.7 91.6 93 93.9

5 91.3 91.4 93.4 95.1

6 91.3 91.2 92.3 94.2

All Years 92.8 93.3 93.1 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

One of the school's strategic targets for 2015 to 2017
was to increase attendance to above 94%. The School
Attendance Table indicates that the target has been
reached. The school will continue with attendance
strategies in the foreseeable future to maintain this
level and to perhaps to extend it higher.

Class sizes

Class Total

KW 18

K/1R 20

1/2H 20

1/2N 22

3/4R 27

3/4P 28

5/6P 31

5/6W 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.64

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Administration & Support
Staff

2.12

Other Positions 0.07

*Full Time Equivalent

Our school has eight full time classroom teachers,
part–time Reading Recovery teacher, Learning and
Support Teacher (LAST), permanent
part–time teacher/librarian and part–time Release From
Face to Face teacher (RFF).

Our school has one indigenous language tutor
(Certificate ll qualification) who delivered
Gumbaynggirr  language, customs, art and culture to
our students throughout 2016.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

Our school’s professional learning reflects the whole
staff and individual needs for new skills and strategies.
There has been an increase in professional dialogue
between staff   and professional learning time has been
allocated accordingly to support all staff members.
This professional learning time has also enabled staff to
develop additional resources and research investigate
other approaches to teaching and learning to
accommodate students' learning styles .

All staff including teachers and SASS (support) staff
participated in the three Staff Development Days (SDD)
that begin Term One, Term Two and Term Three.
Topics covered included more local custom and culture
with Gumbaynggirr elders, Science and History
curriculums, mandatory Child Protection Training, Code
of Conduct, Anaphylaxis, Emergency Care and CPR.

 All teachers also participated in ongoing professional
learning activities throughout the year including SDD
variation sessions on future workplace practices in a
technological world, Reading Eggs reading program,
enhancing writing in classrooms and developing
Professional Development Programs (PDPs).

Our school has no beginning teachers working
towards accreditation at Proficient levels in the National
Education Reform Agenda (NERA – formerly
BOSTES); nor are there teachers seeking voluntary
accreditation at Highly Accomplished or Lead or
maintaining accreditation at one of the voluntary stages
of Highly Accomplished and/or Lead.
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 183 034.55

Global funds 199 664.06

Tied funds 184 402.22

School & community sources 71 532.12

Interest 4 245.02

Trust receipts 8 393.60

Canteen 0.00

Total income 651 272.29

Expenditure

Teaching & learning

Key learning areas 9 946.69

Excursions 24 784.29

Extracurricular dissections 67 785.01

Library 3 267.04

Training & development 80.00

Tied funds 192 638.46

Short term relief 65 202.79

Administration & office 41 853.26

School-operated canteen 0.00

Utilities 24 343.57

Maintenance 23 068.68

Trust accounts 7 622.00

Capital programs 0.00

Total expenditure 460 592.24

Balance carried forward 190 680.05

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results are
shown across Years 3 and 5. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

34 Year 3 students sat the Literacy NAPLAN test and
no student was graded in Band 1 for Reading,
Grammar & Punctuation, Spelling or Writing.

Reading:  Band 2  – 6%;  Band 3 & 4 – 26%;  Band 5 &
6 – 68%.    

Grammar & Punctuation: Band 2  –  3%; Band 3 & 4 – 
35%; Band 5 & 6 – 61%

Spelling:  Band 3 –  3%;  Band 4 & 5 – 68%; Band
6– 29%:   

Writing: Band 2 –   3%; Band 3 & 4 –  48%;  Band 5 & 6
– 48% 

Year 3 performed very well across the areas tested.
There are students in Band 4 and 5 who can be moved
upward to achieve at higher levels. 

34 in Year 5 students sat the Literacy NAPLAN test.
and no student was in Band 3 (lowest band).

Reading:  Band 3  – 6%;  Band 4  – 26%;  Band 5 & 6 –
47%;  Band 7 – 26%; Band 8 – 17%. 

Spelling: Band 3 –  3%; Band 4 – 3%; Band 5 & 6 –
56%; Band 7 & 8 –  38%

Grammar & Punctuation:  Band 3 – 9%;  Band 4 – 
3%;  Band 5 & 6 – 59%;  Band 7 & 8 – 30%.

Writing: Band 3 – 12%; Band 4 –  6%; Band 5 & 6
– 73%; Band 7 –  9%; NIL in Band 8

Some notable concerns do stand out in Year 5. The
middle Bands 5 and 6 contain at least half of the
student group in most instances. Writing continues to
be a challenge with no student achieving Band 8 level
(highest band).  The average growth from students in
Year 3 in 2014 NAPLAN to Year 5 in 2016 includes:

Reading: 103.6 (state growth – 80.1);   
Grammar/Punctuation: 72.2 (state growth – 76.30); 
Spelling: 92.7 (state growth – 77.6); and Writing – N o
growth due to different text types.

This trend has continued from 2015 where average
growth scores for 2015 Year 5 NAPLAN students also
indicated higher growth in Reading, Spelling
and Grammar & Punctuation than the state growth by
more than 20 points in each area. The My School
website provides detailed information and data for
national literacy and numeracy testing. Click on the link
http://www.myschool.edu.au and insert Urunga Public
School in the 'Find a school' and select GO to access
the school data.
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Year 3 Numeracy:  Band 2 – 16%;  Band 3 & 4
– 35%;  Band 5 & 6 – 48%

Year 5 Numeracy:  Band 4 –  24%;  Band 5 & 6 –
44%;  Band 7 & 8 –  32%

Average Numeracy growth in 2014 Year 3 NAPLAN to
2016 Year 5 NAPLAN was 90.7 (state – 91. 8).
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Our school’s School Excellence Framework (SEF) data
for both 2015 and 2016 indicates that our Kindergarten
to Year Three has performed very well in "Value
Added" where our school is rated 'above average' and
compared to the average school we are termed
‘significantly different’  (the SEF data indicates that our
school is excelling).

In Student Attainment across 2015 and 2016 our school
is also rated as excelling in both Reading and
Numeracy.

Overall in 2016, the SEF data indicates that the school
is “sustaining and growing” using Reading and
Numeracy data across both Years Three and Five. This
was also the conclusion the school reached in its
External Validation process in 2016 as well.

Parent/caregiver, student, teacher
satisfaction

The school sought the opinions of parents, students
and teachers about the school using paper and
electronic surveys methods. 

Parents, community members and other visitors feel
the school is very welcoming. The school's physical
environment, including both the buildings and the
grounds are very pleasing to look at.  Every respondent
to the surveys concluded that students were the main
focus for the school. Most stated that the school
provided relevant information about student progress
regularly, however some indicated that this aspect
could be improved.  Nearly everyone also agreed
that the school took concerns seriously and acted upon
issues and situations in a timely manner.  The school
encouraged parents to be involved in both
student learning in general and in their own child's
learning in particular. The school provided a
stimulating, safe and secure environment and should
continue to find ways to encourage more
volunteers into the school. There were some indications
that the school needed  to  keep extending students
and try to provide more creative activities and pursuits.
The school was doing a great job in developing good,
positive relationships with its community.

Policy requirements

Aboriginal education

Our school’s teaching programs educate all students
about Aboriginal history, art, local and general customs,
culture and contemporary Aboriginal Australia. The
programs focus on key issues relating to  improving
relationships, understanding country, reconciliation,
valuing culture and sharing history. Further
considerations of increasing cultural awareness and
consciousness were again ongoing in 2016. Many more
resources and units of work were added to the
curriculum areas. NAIDOC celebrations were a part of
this whole journey.

This year Indigenous students and parents were invited
to participate in a Cultural Walk and Talk. 
Students, parents and staff were guided around the
Urunga foreshore by Uncle Mark Flanders from
National Parks and Uncle Richard Kelly, a grandfather
from the school who works for the Forestry
Commission. Everyone gained valuable knowledge and
were made more aware of the cultural significance of
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this land and its heritage. We envisage that this walk
will continue next year with Stage 2 students and staff.

The school implements individual education plans
making initial contacts with family and community
members through the Community Liaison Officer
initially to develop links with the school. Teachers and
indigenous members monitored teaching/learning
activities and conducted meetings to verify student
outcomes and adjust curriculum as needed.

Gumbangyyirr language was delivered across
stages stage 1 by an Indigenous language tutor. Three
staff members successfully completed the NSW
Reconciliation Council's Culture and Custom course .

Multicultural and anti-racism education

The school recognised the significance of our very
diverse nation through events such as Harmony Day,
Sorry Day, NAIDOC Week celebrations and the specific
teaching of other cultural influences through units of
work across Kindergarten to Year 6 curriculum areas.

Stage Three students researched a country and
displayed their knowledge and understanding of their
chosen country through a "mini expo". Students
dressed in costume, prepared food from their country,
displayed written information and provided their own
commentary on their chosen country.  The whole
school and many parents and community members
visited the "mini expo" and were amazed with the work
produced by the students.

Unit of work were completed by other classes and the
students became more aware of common
characteristics that all people share.  They were able to
describe the cultural, linguistic and religious practices of
another community; different viewpoints, ways of living,
and belief system; and different cultural influences and
their contribution to an Australian way of life.

 

Other school programs

Community Involvement:  

2016 has been a year of consolidation in terms of
programs and activities involving our school community
and the wider community.

Community Tutoring, a program in which parents and
community members work 'one on one' with children
with needs, has been very successful. We have seven
tutors who come once or twice a week.

Our Garden Club fathers and grandfather have
continued running the Garden Club this year on a
fortnightly bases. They have been teaching students
about the garden and each week cook produce from
the garden. A native beehive was donated by the local
business The Honey Place. This will add another
learning dimension for the students.

The strong partnership with our three local Pre–schools
has meant a smooth transition for children and parents
to our school. Weekly visits from the Community
Liaison Officer and regular visits from the Kindergarten
teachers have continued this good relationship between
the services. This year we trialled a different Kinder
Orientation, where parents attended three information
sessions whilst their children were involved in the
Kindergarten rooms in their own orientation run by the
teachers. This format worked well and will continue
next year.

Grandparents’ Day, where over 100 grandparents and
guestsfrom the local nursing home had morning tea
with their grandchildren, were entertained by every
class in the school and spent time with their
grandchildren in their classrooms. Our valuable
volunteers were thanked with a morning tea which was
provided by the school staff.
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