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Introduction

The Annual Report for 2016 is provided to the community of Urbenville Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lauren Hankinson

Principal

School contact details

Urbenville Public School
Welch & Urben Sts
Urbenville, 2475
www.urbenville-p.schools.nsw.edu.au
urbenville-p.School@det.nsw.edu.au
6634 1333
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School background

School vision statement

Our vision at Urbenville Public School is to support students to become life–long learners by enabling them to acquire
and articulate knowledge and skills in all key learning areas, We endeavour for students to participate and contribute to
the global world and to be successful adults in the 21st century.

We believe that:

• Education is the shared responsibility of parents, teachers and students.

• Students achieve their potential in an atmosphere of cooperative endeavour.

• Honest communication, in a climate of mutual respect, is conducive to effective learning.

Urbenville Public School strives to ensure that all students, regardless of ability, develop their talents and capacities –
socially, emotionally, spiritually and academically. We promote an environment, which fosters the values of respect,
integrity and cooperation.

Through the provision of quality teaching and learning we provide the students with the opportunities to achieve personal
excellence.

“We are ever aiming higher in our work, our friendships and our lives”.

School context

Urbenville Public School is located in Urbenville (population 200) in Northern NSW just thirty kilometres south of the
NSW/QLD border and one hundred and fifteen kilometres northwest of Lismore. Since 2014, we have seen an increase
in enrolments from recent years. In 2015, we have 34 students enrolled at the school.

Three strategic directions were developed after this consultation process.

Firstly, it is a necessity that all students are working at or above their expected year level in all areas of literacy. There is
also a strong need for students to be socially and mentally ready for school and to be capable of meeting the
expectations of learning in a school setting.

Secondly, there is a responsibility for our school to continue to be valued and at the heart of its community. Urbenville
Public School is loved by its community. A huge majority of the town’s citizens were either schooled here or have sent
their students to the school over the years, which has created an interested and enthusiastic ownership by the town. All
are keen to know what is happening at the school and newsletters are always in high demand at the local shops and
bowling club. Special school events and assemblies can attract in excess of sixty attendees of our parent and local
community members. Strengthening relationships with the local community, making the school accessible and
welcoming local knowledge and skills is crucial in the continued success of our school.

Thirdly, due to the closure of local industry and lack of employment opportunities in Urbenville, it is imperative that
students are given ample opportunities to experience the world beyond our town. Students need to be competent and
confident in the world of the 21st century to be active and successful adults.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning:

A strong Learning culture is sustained and growing at Urbenville Public school. This is evident through; A demonstrated
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commitment within the school community to strengthen and deliver on school learning priorities; Positive, respectful
relationships that are evident among students and staff, promoting student wellbeing and ensuring good conditions for
student learning and well–developed and current policies, programs and processes that identify, address and monitor
student learning needs.

Student Wellbeing is a delivered at Urbenville Public School by: Students, staff and the broader school community
understanding the behaviours, attitudes and expectations that enhance wellbeing. Students are taught to accept
responsibility for their own behaviours as appropriate to their age and level of understanding. The school encourages
students to recognise and respect cultural identity and diversity.

At Urbenville Public School Curriculum and Learning is delivered in an integrated approach to quality teaching. School
Plans are elaborate on what all students are expected to know, understand and do. Curriculum delivery integrates
technology, library and information services. Teachers differentiate curriculum delivery to meet the needs of individual
students.

The school has consistent, school–wide practices for Assessment and Reporting that are used to monitor, plan and
report on student learning across the curriculum. Individual student reports include descriptions of the student’s strengths
and areas of growth. Parents are updated on the progress of their children.

The school continues to strive for students to improve on Performance Measures. The school achieves value–added
results. Students show expected growth on internal school performance measures.

In the domain of Learning, the framework means using the literacy and numeracy continuum and school based
assessments to track student progress from K–6. It also means deeply analysing NAPLAN data.

Teaching:

At Urbenville Public School all teachers are committed to improving Effective Classroom Practice by identifying,
understanding and implementing the most effective teaching methods, with a high priority given to evidence–based
teaching strategies. The school is sustaining and growing in this area. Teachers regularly use student performance data
and other student feedback to evaluate the effectiveness of their own teaching practices. Teachers provide explicit,
specific and timely formative feedback to students on how to improve.

The school is delivering Data Skills and Use by student assessment data being regularly used school–wide to identify
student achievements and progress in order to inform future school directions. Teachers analyse and use student
assessment data to understand the learning needs of students. The school’s professional learning builds teacher skills in
the analysis, interpretation and use of student performance data.

Collaborative Practice is sustaining and growing at Urbenville Public School. Teachers provide and receive planned
constructive feedback from peers, school leaders and students to improve teaching practice. Processes are in place to
provide formal mentoring or coaching support to improve teaching and leadership practice. The school identifies
expertise within its staff and draws on this to further develop its professional community.

Learning and Development of all staff is a priority at Urbenville Public School. All professional learning is aligned to the
school plan and its impact on the quality of teaching and student learning outcomes is evaluated. The school is
sustaining and growing this practice. Teachers actively share learning from targeted professional development with
others. There is a particular focus on improved teaching methods in literacy and numeracy, with professional learning
activities focused on building teachers’ understandings of effective teaching strategies in these areas. Teachers are
actively engaged in planning their own professional development to improve their performance.

Developing and maintaining Professional Standards is considered to be all staff’s personal responsibility. At the school
this is excelled at Urbenville Public School in the following ways. Teachers demonstrate and share expertise, have very
high levels of contemporary content knowledge and teaching practices and rely on evidence–based teaching strategies.

In the domain of Teaching, the framework also requires teachers to drive whole school improvement and excellence by
sharing with the school community innovative teaching practices and understandings of highly effective pedagogy.

Leading:

In the area of Leadership at Urbenville Public School the Principal supports a culture of high expectations and
community engagement. The school is sustaining and growing in this area. The school solicits and addresses feedback
on school performance. Leadership development is central to school capacity building.

School Planning, Implementation and Reporting are at the core of continuous improvement efforts with the school’s
vision and strategic directions always evident and being sustained and growing at Urbenville Public School. Staff are
committed to and can articulate the purpose of, each strategic direction in the school plan. Clear processes, with
accompanying timelines and milestones, direct school activity towards effective implementation of the school plan.
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The strategic use of School Resources is a priority at Urbenville Public School. The school continues to sustain and
grow in this area. Strategic financial management is used to gain efficiencies and to maximise resources available to
implement the school plan. Physical learning spaces are used flexibly, and technology is accessible to staff and students.
Workforce planning supports curriculum provision and the recruitment of high quality staff.

Management Practices and Processes are delivered at Urbenville Public School and allow for ongoing school
improvement and professional effectiveness of all staff members. Administrative practices effectively support school
operations and the teaching and learning activity of the school. Accountability practices are tied to school development
and include open reporting to the community. All school staff are supported to develop skills for the successful operation
of administrative systems.

In the domain of Leading, our school has focused on our partnerships with parents and the community. We have
developed parent workshops to aid our community in linking with community resources. We have also strengthened
relationships with businesses in the local area who provide goods and services to our school. This approach is based out
of our commitment to Urbenville Public School being recognised as a central part of the Urbenville community

This new method of planning and assessing our school achievements has had a substantial, positive impact on our
school. Details of our achievements in 2016 and next steps in 2017 for our School Plan 2015–17 goals are outlined on
the following pages. Our self–assessment process will further assist the school to refine the strategic priorities in our
School plan leading to further improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students. For more information about the School Excellence
Framework: http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Support literate and successful learners.

Purpose

There is a need for increased literacy levels for all students at Urbenville Public School. Students who are not achieving
at or above their expected year level in literacy will struggle to achieve success in all key learning areas for their
schooling career. It is imperative, that staff are targeting learning to meet the needs of our students to give them the very
best chance at school and in their future lives.

Students need to have developed many skills in their early childhood years in order to be ready for school. It is vital that
we prepare or alternatively, target the areas needed for students to be capable of success at school physically,
intellectually and socially.

Overall summary of progress

Throughout 2016, students from Kindergarten to Year Six were placed in a new open classroom learning environment
with an increased ratio of teachers and SLSO support. Students were tracked at the school on the Literacy and
Numeracy Continuums and school based assessment schedules. Teachers used this data to inform and modify
programs to best meet individual students' needs and modify literacy groups throughout the year accordingly.

Teaching staff also attended Professional Learning in English syllabus implementation to further enhance teaching
programs. 

Playgroup continued with a focus on school readiness and exposure for 2017 Kindergarten students to Early Stage 1
literacy content to prepare them to be ready for Big School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students to achieve increased
literacy levels and to be working
at or above expected growth at
their stage and cluster level.

Students will be starting school
better prepared and ready to
commence an Early Stage 1
teaching and learning
programme.

Playgroup will provide the
community with an early
educational service currently not
affordable to many of our local
families.

82% of our K–6 students are working at or above
their expected growth at the their stage or cluster
level in all key learning areas.

100% of our 2017 Kindergarten class were
prepared and ready to commence an Early Stage 1
teaching and learning programme due to their
regular attendance at playgroup each week.

$13634 for staffing costs.

$667 for purchasing new
literacy resources to cater
for individual needs. 

$1034 for Playgroup staffing
and resourcing costs (from
Real Needs Insurance
grant). 

Next Steps

In 2017, all students will be working individually in an allocated time with teacher or a SLSO every single day to focus in
on literacy needs or areas needing extra attention as determined by the classroom teachers. Whole staff will take
responsibility for monitoring Personal Learning Plans and discuss academic progress in weekly staff meetings. Students
will also be extended beyond their year level as needed to make sure that our high achievers are being challenged and
continue to achieve.
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Strategic Direction 2

Be at the heart of our community.

Purpose

Urbenville Public School is not only geographically in the centre of town but it is the heart of our town. Not only are the
parents and families of students involved and interested in our programs and events but the local community also want to
be a part of our school.

The school has enhanced its communication with the community in the past year through social media and other digital
forms. It is now essential, for our staff and school leader, to bring people into our school to form personal relationships
with our students, be active in learning experiences and be a part of social events that do connect our school with our
town.

Overall summary of progress

Participation in events involving children from other schools continued to be a focus in 2016. Urbenville Public School
continued to work with the COLOURSS and Kyogle Small Schools Community of Schools to continue to build new
friendships to enjoy as they head to common high schools in the area.

Students regularly visiting the local Aged Care home, local businesses, community museum and farms. Students also
engaged with community members in attendance at school events and celebration days.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased parental involvement in
classroom activities.

Increased attendance and
interaction between community
members and students at whole
school events and on local
excursions.

Parents were welcomed into our classrooms to read
with students, run art activities and be parent
helpers throughout different school events.

Whole school events were attended by many local
citizens and working relationships continued and
strengthened with local community groups such as
the Urbenville Progress Association and Urbenville
RSL sub–branch.

Variety, the Children's Charity, visited with their car
rally sponsoring a tremendous sporting fun day for
all students, their families and the Urbenville
community. 

$0

$0

$3426 on Variety
Community Fun Day (from
Variety Club grant). 

Next Steps

In 2017, Urbenville Public School looks forward to continuing existing relationships with P&C, local community groups,
local business and volunteer organisations. Students will continue to visit Aged Care Home residents on a regular basis
and early discussions have already begun in hope that the residents can come down to the school on a monthly basis to
be in the classrooms with the students.

School events and celebrations attract many local citizens and in the coming year, we hope to continue to increase
attendance and involvement in our school from not only the local town but also from ex–students who have may have
moved further away and would be keen to reconnect to their school and possibly inspire current students with their
real–life experiences and achievements.
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Strategic Direction 3

Lead our students to be global citizens.

Purpose

Living in Urbenville can be quite isolating, due to its remote location, lack of mobile phone coverage, many homes
without internet and no local television or radio. More often than not, students will not have travelled further than
Warwick, Casino, Kyogle or Lismore on occasions for family grocery shopping or errands. Some families rarely leave
town by only shopping locally.

It is a priority of Urbenville Public School staff to drive school improvement by offering dynamic 21st century learning
experiences to our students to prepare them for the digital world and also the world outside of Urbenville. We must give
them first–hand knowledge with excursions to support learning and also by bringing high–quality educational programs to
Urbenville.

Overall summary of progress

Students have been continually encouraged to take a more active role in their learning and understand the importance of
setting goals and working towards them as lifelong learners. Excursions and incursions continued to be a priority in
content and lesson planning taught to the students at Urbenville PS. It has been evident that students need this exposure
and to have opportunities to experience a world beyond Urbenville.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teachers overcome the
challenge of assessing the
change in global citizenship skills,
attitudes and understandings by
using real world assessment
tasks through problem–based
learning, task–based learning,
service learning and the use of
simulation.

Students and staff can define
what it means to be a global
citizen and that the entire school
community takes responsibility for
achieving this goal.

Students were given opportunities to explore real
world assessment tasks through a combined STEM
day with a nearby school and also through
problem–based learning experiences throughout
the year.

Students and staff enjoyed making connections with
other schools and places of interests through VC
and incursions at different times during the year.

Excursions for students were mostly subsidised or
paid in full from school and donations given to
reduce any possible hardship to families and to
ensure 100% attendance by all students. 

$904 for maths resources
and $687 for science
resources used towards
new STEM implementation.

$0

$761 on excursion costs.
An additional $433 from
P&C donations and $2093
from non–P&C donations
was also spent on bus
travel, entry and
accommodation costs for
student excursions. 

Next Steps

It is hoped in 2017 that students can continue on their STEM journey and extend their skills in problem–based learning.
Through task–based learning and the use of simulation, staff intent to further develop students understanding of what it is
to be a global citizen. There will be a majority of younger students at school next year so basic digital footprint and online
safety lessons will need to be taught in order to best prepare our students for their future use of the online world.
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Key Initiatives Impact achieved this year Resources (annual)

Low level adjustment for disability By creating an open–classroom learning
space, multiple School Learning Support
Officers were able to work with all students
with needs from Kindergarten to Year Six at
all times greatly increasing the staff to student
ratio to up to 1:4 most days of the week.

$4207 for SLSO staffing
costs.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 11 14 16 9

Girls 14 14 11 6

Student attendance profile

School

Year 2013 2014 2015 2016

K 88.2 93.5 93.7

1 97.8 93.3 92.7 87.1

2 92.7 97.8 94.1 89.5

3 88.1 94.6 95.6 95.7

4 94.5 98.1 89.7 90.3

5 89.5 84 95.8

6 91.1 81 95.4 91.6

All Years 91.5 91.3 94 90.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Urbenville Public School is proactive in managing
student non–attendance. Together with the Home
School Liaison Officier (HSLO) students are identified
whose attendance is of concern. These students are
monitored closely though: weekly attendance report to
the HSLO, consistent communication with parents by
notification letter, telephone or letter, stringent
adherence to HSLO procedures and meetings between
the HSLO, Principal and parents to discuss areas of
concern and ways the school can support improved
attendance.

Students who have outstanding levels of attendance
are eligible for school based rewards and recognition of
their attendance. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

0.7

Other Positions 0.01

*Full Time Equivalent

In 2016, there were no Indigenous staff members
employed at Urbenville Public School. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

The teaching staff at Urbenville Public School
participated in a number of professional learning
activities designed to build the capability of staff to
achieve some of our key priorities as set out in our
School Plan.

The school principal completed 17 of currently available
modules in the 18 modules course of the NSW Public
School Leadership and Management Credential.

One temporary teacher employed at the school has
been working towards completion of their Accreditation
at Proficient Teacher in NSW Government Schools
certificate to be finished in early 2017.

Teaching and non–Teaching Staff at Urbenville Public
School had professional learning in the following areas:
Tough Conversations, Understanding RAM, Strategic
Management, Reading RAM, Core Finance, Insight into
Leadership, Communication and Engagement with the
School Community, teaching the English syllabus,
teaching the Maths syllabus and teaching the new
Geography syllabus. 
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 38 184.93

Global funds 58 169.47

Tied funds 98 669.00

School & community sources 4 225.16

Interest 1 238.94

Trust receipts 1 030.35

Canteen 0.00

Total income 201 517.85

Expenditure

Teaching & learning

Key learning areas 21 170.54

Excursions 1 665.15

Extracurricular dissections 753.19

Library 131.45

Training & development 2 092.95

Tied funds 85 034.66

Short term relief 3 898.60

Administration & office 13 101.58

School-operated canteen 0.00

Utilities 7 810.48

Maintenance 2 215.01

Trust accounts 1 030.35

Capital programs 0.00

Total expenditure 138 903.96

Balance carried forward 62 613.89

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the 'Find a school' and select 'GO'
to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year Urbenville Public School seeks the opinions
of parents, students and teachers about our school.

A sample of their responses are presented below.
100% of surveys were returned.

Parents: 100% strongly agree that the school is a
happy place. 100% strongly believe that staff are
approachable. 90% agreed that the school tries to bring
out the best in each child. 90% strongly agree that they
have good access to their child’s teacher. 90% strongly
agree that there is clear school rules against physically
hurting others

Students: 100% strongly agree that staff are there to
help them whenever they need it. 100% strongly agree
that they have sufficient equipment and resources to
learn. 80% enjoy coming to school each day. 100%
strongly agree that Urbenville Public School is a great
school. 

Staff: 90% agree that relationships between staff and
parents are good. 80% enjoy coming to work each day.
100% agree that students are mostly well behaved in
class. 100% agree that they have opportunities to
attend trainings and professional development. 

Overall the survey responses were very supportive of
the school

Policy requirements

Aboriginal education

Urbenville Public School is committed to improving the
educational outcomes and wellbeing of all Aboriginal
and Torres Strait Islander students so that they excel
and achieve in every aspect of their education and
training. Inclusion of Aboriginal perspectives in the
teaching programs ensured students receive a deep
knowledge and understanding about Australia's first
peoples.
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Urbenville Public School also promotes respect for the
unique and ancient culture of the Aboriginal people by
acknowledging the traditional custodians of the land at
all assemblies..

Multicultural and anti-racism education

At Urbenville Public School, students explore difficult
questions around power relations, notions of identity,
and cultural complexity. Teachers ensure stereotypes
are not promoted. All teachers take responsibility for
supporting students to develop an understanding of
racism and discrimination and the impact on individuals
and the broader community.

At Urbenville Public School we ensure a focus
on: relationships between the school, parents and
community, communication and consultative decision
making strategies, representative student voice and
leadership and acceptance of diversity as normal and
comfortable.
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