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Introduction

The Annual Report for 2016 is provided to the community of Tullibigeal Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jacqueline Dillon

Principal

School contact details

Tullibigeal Central School
Kurrajong St
Tullibigeal, 2669
www.tullibigea-c.schools.nsw.edu.au
tullibigea-c.School@det.nsw.edu.au
6972 9105

Message from the Principal

Welcome to our 2016 Annual School Report. We have had another successful year. It is a privilege to be the relieving
Principal of Tullibigeal Central School, particularly as the school continues to focus on providing quality public education
to the children of our community.

We have seen students strive both academically as well as sporting this year. I very proud of the ongoing success of the
strategies being implemented by the school to create high quality learning experiences for our students. We are
committed to the enhancement and improvements of the literacy and numeracy skills of all students and continue to
foster the growth and educational need of all students in a caring, secure and stimulating environment.

Our staff are highly committed to providing the highest quality of education for every student, providing an inclusive
environment where all students are nurtured and encouraged to achieve their best.

We take pride in our achievements in 2016 and look forward to the opportunities in 2017.

Mrs Jacqueline Dillon
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School background

School vision statement

Tullibigeal Central School supports the local community and develops lifelong learners who are engaged with their town
and who exhibit skills as 21st century learners, The school aims to address the learning needs of all students and to
provide opportunities for children to participate in a range of enrichment opportunities to broaden their options
post–school.

School context

Tullibigeal Central School is a small, committed, inclusive school which demonstrates flexibility and practices to modify
curriculum to engage all learners. Our school caters for the learning needs of some students who have encountered
obstacles in other contexts. Our school is a Positive Behaviour for Learning school catering for the needs of students
Kindergarten to year 12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Within the domain of Learning, our efforts have focussed on wellbeing and learning culture. We have idenfied that the
school is sustaining and growing building a strong culture with our staff and students. The school consistently
implements a whole–school approach to wellbeing that has clearly defined behavioural expectations and creates a
positive teaching and learning environment. Expectations of behaviour are explicitly taught to students and relate to the
variety of school settings such as playground and classrooms. This has been the results of Positive Behaviour for
Learning strategies which are currently being implemented throughout the whole school. We have noticed a decrease in
incidents of misbehaviour in the playground and the classroom and have noticed an increase in the use of positive
language between students and students and staff.

In the teaching domain all staff members are committed to implementing the most effective teaching methods. The major
focus has been on effective classroom practice. Staff have been given opportunities to develop their practice through
planning and collaborating with peers focusing on literacy and numeracy across Kindergarten to year 6. The
implementation of the L3 program in the Kindergarten year 1/2 classroom and the introduction of the Daily five Program
in the years 3 to 6 classroom has allowed staff to improve their practices. Staff members are now actively seeking
feedback through classroom observations, reflections with colleagues. Across the whole school teachers are using
student performance data and student/parent directed meetings  to plan learning experiences at point of need for
students.

Through leading, our priorities have been to build the capabilities of staff to create a dynamic school learning culture.
Throughout the year there has been a strong commitment to develop leadership capacity, by encouraging staff to take on
roles to deliver and implements programs and processes in the school. The implementation of Sentral within the school
has allowed the school to plan and manage administrative practices in a more streamlined way. Reducing time staff need
to spend on these practices. The school is providing the community with ways to communicate constructive feedback on
school priorities. Links between communities of schools, other educational providers and other organisations to support
the schools program are continually sought by staff to improve educational outcomes for all students and to build the skill
set of the teachers at our school.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Professionalism– building committed and resilient learners through enhanced teaching, organisation and welfare
practices within the school.

Purpose

Developing the school's pedagogical, welfare and organisational practices to build a community of committed and
resilient learners.

Overall summary of progress

Professionalism is a key strategic direction for Tullibigeal Central School in 2016 and will continue into the future. The
implementation of the Professional Development Plans are growing stronger and are now becoming an integral part of
every teachers professional learning. The implementation of Sentral as a tool to provide quality structures for welfare and
organisations has been implemented and is currently used by all staff for dealing with school matters. Training and
professional development have been a target for many teachers focusing on student needs and providing quality
learning experiences which are rich in meaning for all students,  through the implementation of the L3 in the K–2
classroom and the implementation of the Daily 5 program in the 3 to 6 classroom, these programs will continue in 2017.

Staff knowledge of student levels has also been a priority for staff in 2016. Utilising the data of students has been a focus
in planning for students who are accessing life skills programs and extending students knowledge within the mainstream
classrooms. Staff have accessed support from outside agencies and utilised their expertise within the classrooms to
improve student outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Term 4 staff/student survey
values improvement

PDPs for staff foster climate of
discussion around reflection on
practice

Staff and students value improvement across
learning with evaluations of students learning
focused through LPM in term 4. 90% students had
made some  improvement in 2016

IEPs for students

1 day a week LST to focus
on PLPs for students

PDPs

Increased use of data to improve
programs

High expectations are integrated
across the whole school in every
day life

Unpacking of data and external assessments to
inform future focused planning.

Training and development across the school with
using ARC website to give students clear levels of
acheivement

Best start, PLAN data
collection

$2000

Next Steps

Beginning teachers will access mentors both inside and outside the school. The school  will provide time for every
teacher to work with peers to build collegial networks through the implementation of the capacity building which will be
timetabled every fortnight. More staff will be trained in L3 supporting students in the early years of their learning giving a
consistent approach. School excellence framework self assessment tool will be used to evaluate the progress of the
school against the elements of learning, teaching and leading. Staff will have a more active role in input into the School
Plan for 2018 and beyond driving the change across the school.
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Strategic Direction 2

Relationships– fostering positive partnerships within the school and with the local and wider community

Purpose

Build a culture of genuine partnerships to ensure school and community devotion to the development, opportunities and
safety of every student.

Overall summary of progress

Building positive relationships with the community has been a focus for 2016. To improve communication between the
parents and school a school phone has been introduced which sends messages out to parents about up coming events,
allowing parents to keep in contact with students when away on excursions and provides up to date information to
parents in a immediate timeframe. This is allowing the school to build partnerships with local community with the
implementation of the school facebook page where students work and successes are celebrated and important
information can be shared. The school has increased its use of both these processes which has resulted in community
members and parents being  informed about the school and its processes.

Learning Planning Meetings have also been a focus in improving relationship between the school and the parents. With
improved attendance of parents attending meetings and being involved in three way meetings between teacher, student
and parents.

Developing partnerships with community to promote learning within the school. Students and teachers are continually
building and fostering the relationship between the school and the community by involving students in community events,
like CWA International Day, Melbourne Cup and the Tullibigeal Picnic Races.

The school completed the Positive Behaviour for Learning launch early semester 2. All staff and students were involved
in the high quality performance which was also supported by the community. Since the launch we have made significant
improvement with the writing of high quality lessons for teaching appropriate behaviour for all students. Progress
included planning lessons, aligning PBL through Sentral, designing, purchasing and installing signage and tracking of
student incidents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Personalised Learning Plans for
every student, negotiated
between the school, student and
parents

Evaluation of improvements to
Web presence, communication
and partnership

PLP completed for all students, with input from
parents teachers and students on focus areas of
improvements

School phone implemented to improve
communication between the school and the parents
body

$3000.00

$1095.00

Next Steps

Complete 'Tell Them from Me' surveys in 2017 to give direction for the whole school on where improvements are
needed. Use surveys to guide the school plan for 2018. Provide staff with high quality professional learning with regard to
using data to improve student outcomes. Implement Positive Behaviour for Learning effectively into classroom teaching.
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Strategic Direction 3

Engagement– developing engaged lifelong learners, leaders and problem solvers

Purpose

Engage self–directed and self confident learners who can enjoy a variety of post school options.

Overall summary of progress

Our focus this year has been to continue introduction of Positive Behaviour for Learning across the school as a direction
to help improve student well being and engagement with the curriculum. Staff members have been trained to deliver
modules and lead a school team to implement PBL at Tullibigeal, specifically focusing on our school needs. They have
received support from the regional PBL team form our area.

The school values of "Respect, Responsibility, Resilience" have been fully supported by the community and are
becoming an overriding feature of our student well being framework.

Our daily breakfast program and fruit breaks have also been well received. Staff have observed their classes more
settled and ready to learn in the morning sessions. The implementation of the L3 program in the early years has
improved student engagement in their learning, increasing students literacy levels in their first years of schooling.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • We should be able to point to
improved value adding for all
students. Each student should
grow by an average of a band per
year
 • We will gauge the acceptance
by students of their shared
responsibility for planning and
evaluating their learning

Regular informative feedback on assessments for
students in the secondary

Above state growth in reading and numeracy in
NAPLAN. Improved results in ESSA testing across
the whole school

Target students learning and response of staff
towards their learning. Feedback to be informative
not just a grade

$9635.00

$5000.00

Next Steps

Continue next phase of PBL implementation to maintain consistency in all classrooms and playground settings. Target
lessons implemented and timetable every week across the whole school.

Learning planning meetings utilised where an agreed goal is written for every student, which is then the focus for that
child's learning for the remainder of the term.

Staff to have clear goals in their teaching and to inform students of what they are learning at the beginning of lessons.

Implementation of the Daily 5 in the stage 2 and stage 3 classroom to improve engagement in the older years across
literacy.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have an Individual Learning
Program and are making progress in literacy
and numeracy. The focus has been on
increasing literacy levels of all aboriginal
students. We have addressed this through the
use of the MultiLit program and LAST time.

Resources $4663.74

Individual support with LST
time.

Low level adjustment for disability This was achieved by providing support staff
to students with additional learning needs and
program coordination. The teacher time was
provided to work with experienced staff from
surrounding schools to implement a life skills
program.

$7495.30 staff

Quality Teaching, Successful
Students (QTSS)

High quality explicit teaching was the focus
for 2016 for students in the primary area.
Three classes were provided for k–6 allowing
for explicit teaching to occur across stages.

0.025 staff

Socio–economic background Funds were used to support student
attendance at excursions and performances
in 2016.

Sourcing of high quality reading resources
were provided for students in early stage one
and stage one classes.

Upgrade of technology across the secondary
with the implementation of a bank of laptops
and computer room upgrade providing all
students access to up to date technology.

$18899.39

 $5000.00 Excursions and
readers.

$5000.00 SLSO staffing

$8899.39 Technology
upgrade

Support for beginning teachers An experienced teaching colleague has
provided mentoring and support for beginning
teachers. Quality professional learning was
also access by beginning teachers in their
chosen areas of teaching.

$10957.24 Training and
development
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 22 27 27 27

Girls 22 21 23 26

At the conclusion of 2016, our student enrolment was
50. Our Primary enrolment was 31, while our secondary
cohort consisted of 19 students. Numbers have been
consistent throughout the last 5 years and are on the
slight increase with larger numbers enrolling in the early
years.

Student attendance profile

School

Year 2013 2014 2015 2016

K 98.2 96.6 94.2 97.9

1 94.6 97.7 91.6 97.7

2 97.5 95.8 94.8 91.2

3 96.9 92 89.5 98.3

4 98.9 96.6 93.2 88.4

5 96.8 96.8 93 94.4

6 96 98.1 96.1 93.5

7 94 92.3 96 92.8

8 91.3 94.4 95.1 95.9

9 91.7 92.9 87.2 92.3

10 92.2 89.7 93 24.4

11 93.7 92.8 79.7 90.5

12 88.7 96.6 86 89.8

All Years 94.4 94.6 92 91.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

Tullibigeal Central School maintains high levels of
attendance across the board for all students. Most
students kindergarten to year 6s have an attendance
rate above 90% which is the state minimum
percentage, and most secondary students have an
attendance rate higher then 85%. Attendance is
monitored closely by the administrative staff and the
school continues to focus on reinforcing the importance
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of regular attendance. The average daily attendance in
2016 was 92%

Structure of classes

Classes are structured to provide the highest quality of
learning for all students. At Tullibigeal Central School
we have a composite Kindergarten to year 2 class, a
stage 2/stage 3 class, with support in these classrooms
every morning to provide three classrooms for literacy
and numeracy. In the secondary area we have
combined years to provide stage learning for all
classes. Stage 4 stage 5 and stage 6 classes. Our
Stage 6 access their learning through the Lachlan
Access Program receiving their lessons via video
conferencing and linking in with students from
surrounding schools from the local townships of
Ungarie, Condobolin and  Lake Cargelligo.

In 2017 the students will have similar classes to this
year.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

100 33 0

Employment 0 33 0

TAFE entry 0 0 0

University Entry 0 0 100

Other

Unknown

Tullibigeal Central had one student move onto
post–school education, training or employment. Our
student accepted entry at the university of New
England and is currently completing their first year of

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 1.95

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.38

School Administration & Support
Staff

3.41

Other Positions 3.5

*Full Time Equivalent

The Australian Education Regulation, requires schools
to report on aboriginal composition of their workforce.

Tullibigeal Central School has no aboriginal members
of our workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Tullibigeal Central School is committed to developing
staff to perform at their highest level. Effective
performance and development requires a collaborative
and supportive workplace committed to a positive
culture of ongoing learning by individuals and teams.

in 2016 funding was used for courses, conferences and
staff development days in the following areas:
 • Mandatory training for all staff including SASS

and School Learning Support officers in Code of
Conduct, CPR, Emergency Care, Asthma and
Anaphylaxis and WHS Induction.

 • L3 – Teacher trained attended courses and
implemented in the classroom

 • Professional learning with peers to provide high
quality lessons for students with special needs.

 • Careers Induction
 • Positive Behaviour for Learning
 • Leadership development Programs
 • Curriculum development Days

Printed on: 3 May, 2017Page 9 of 11 Tullibigeal Central School 3272 (2016)



 • Sentral Software
 • National Curriculum training and development
 • Specific subject conferences for secondary staff

All of the listed Professional Learning opportunities
have been identified by teaching and executive staff as
necessary. The learning by staff aligns with the
strategic directions and milestones embedded in our
three year plan. Before attending professional learning,
staff members meet with their supervisor and include in
their Professional Development Plans.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 115 614.87

Global funds 125 737.13

Tied funds 111 014.81

School & community sources 30 578.24

Interest 3 012.06

Trust receipts 7 775.70

Canteen 0.00

Total income 393 732.81

Expenditure

Teaching & learning

Key learning areas 41 105.10

Excursions 20 132.14

Extracurricular dissections 4 262.98

Library 2 574.02

Training & development 409.30

Tied funds 96 221.55

Short term relief 9 605.85

Administration & office 45 076.17

School-operated canteen 0.00

Utilities 28 529.22

Maintenance 9 300.56

Trust accounts 8 894.86

Capital programs 10 000.00

Total expenditure 276 111.75

Balance carried forward 117 621.06

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Due to the small number of students in years 3, 7 and
9, results cannot be reported on as that may allow
individual students to be identified.

In Reading, students in Year 5 more then 60%
achieved results of Band 6.

In Spelling, students in Year 5 more then 60% made
higher then expected growth.

In Grammar and punctuation, students in Year 5 all
students achieved higher then a band 5.

Due to the small number of students in years 3, 7 and
9, results cannot be reported on as that may allow
individual students to be identified.

In Numeracy, students in Year 5 50% have made
above expected growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands. All aboriginal students are provided
with an individual learning plan targeting improving both
literacy and numeracy outcomes for students.  these
plans are reviewed regularly targeting improvement
areas for students. In 2017 an intensive spelling
program will be implemented across the school
targeting on improving spelling for Aboriginal students.
A review of this process will be conducted mid term.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

As we had only 1 student complete their HSC, results
are not available to be published for privacy purposes.

Parent/caregiver, student, teacher
satisfaction

Through P and C , newsletter and meetings the school
has built a positive relationship with the community.
The school is regularly asked to be involved in
community events and receives feedback and gratitude
of our efforts with these events. Parents responses to
the implementation of the Learning Planning meetings
has increased parental attendance with reporting to
parents. Students attitudes towards their learning has
improved with students being more engaged in the
classroom with less disruptions within the classroom.
Teachers are motivated to teach at school taking on
extra curricular roles within the school providing
students with high quality programs both inside and
outside the classrooms.

There was a strong agreement by the majority of
respondents that:
 • School is a happy place to be at and what is

taught at school is important.
 • Parents feel comfortable speaking with teachers

about their childs education and or welfare needs.
 • Staff are dedicated and motivated to improve

student outcomes.

Policy requirements

Aboriginal education

Aboriginal education is an integral component of the
culture of Tullibigeal Central School. Teachers ensure
relevant perspectives are embedded into all teaching
and learning programs, with particular focus on local
content highlighting the significance for our school
community. The learning needs of ATSI students are
met through individualised learning programs and
through reduced class sizes in the primary school and
lower secondary classes.

Tullibigeal Central School is committed to increasing
knowledge and understanding of the histories and
recognising Aboriginal Education where possible
through welcome to country and NAIDOC Day
celebrations. The school offers competitions and
programs to students to improve literacy and numeracy
outcomes.

Multicultural and anti-racism education

Tullibigeal Central School acknowledges cultural
diversity with the celebration of Harmony day and
Country Women Association Country of the year. Both
these activities provide students with the ability to learn
about different cultures.

We enjoy an inclusive school community and promote a
racism free learning environment.

The school has a trained Anti–Racism Contact Officer
to deal with any complaints of a racial or discriminatory
nature.
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