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Introduction

The Annual Report for 2016 is provided to the community of Tibooburra Outback Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Renee Cooper

Principal

School contact details

Tibooburra Outback Public School
Briscoe St
Tibooburra, 2880
www.tibooburra-d.schools.nsw.edu.au
tibooburra-d.School@det.nsw.edu.au
08 8091 3317
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School background

School vision statement

Tibooburra Outback Public School will provide an educational community where every student will be able to become an
effective 21st century citizen. We value every child’s learning journey and ensure we provide them with a variety of
learning experiences where they can collaborate within our educational community.

School context

Tibooburra Outback Public School is situated 334km north of Broken Hill in the Corner Country. We are part of the Far
West Network of schools. Our Family Occupation and Education Index (FOEI) for 2014 was 117 which is higher than the
average of 100 and reflects the school’s socio–economic status. We are a small isolated rural school with 5 students
Kindergarten to Year 6. Our students have strong partnerships with the local community and neighbouring schools. We
have an active Parents and Citizens Association (P and C) and many other links to the Tibooburra community. We also
regularly work with White Cliffs and Wanaaring Public Schools. As a result of recent restructuring we no longer provide
School of the Air lessons however we have retained all the infrastructure.

Self–assessment and school achievement

Self–assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, staff members at Tibooburra Outback Public School have discussed the School Excellence Framework and its
implications for informing, monitoring and validating our journey of excellence. Time was dedicated to thoroughly
examine the school plan to determine the elements of the School Excellence Framework that the school plan most
strongly addressed. Staff reflected on the progress being made across the school.

In the domain of Learning, our efforts have primarily focused on the learning culture of the school, especially considering
our workaround MultiLit, the literacy continuum and our implementation of class dojo.

MultiLit has been implemented at the school since the beginning of 2015. Students who engage with the program have
shown very good progress as evidenced by their greater understanding of phonics, spelling rules and increased reading
fluency. Even students who don’t engage consistently, there has been a significant improvement in the length of time
students will participate in reading. We will continue to use MultiLit in 2017 with some consideration given to the timing of
lessons and personnel.

Since the beginning of 2016, students have been working with teachers to plot their progress against the literacy
continuum. Most of the students have made the expected growth along the continuum within the past twelve months. In
future, there will be flexibility around when students and the teacher meet to plot progress on the data wall and a greater
emphasis will be placed on the importance and value of the process. These processes identify, address and monitor
student learning needs.

Class dojo has been used as a means of monitoring student behaviour, both positive and negative. Two strengths of the
program have been the consistent implementation by all teachers and the enhanced communication with home about
behaviour through class stories. Parents have indicated their satisfaction with the ability to receive notifications when
their child has been rewarded for good behaviour and appreciated the opportunity to discuss any negative behaviours.
This also reflects the commitment of the school community to strengthen and deliver on school learning priorities.
Students regularly contribute to the selection of whole school rewards and set benchmarks to achieve these rewards.

In the domain of teaching, our school has been carefully considering the use of data by teachers to inform student
learning. We looked at the way data from MultiLit, pre– tests and the literacy continuum is used and found that this data
is used to inform the learning program in a very immediate way.

Students and teachers collaborate around the goals in their Personalised Learning Plan (PLP) and the teachers develop
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learning activities to support students in meeting their individual goals. The two home teachers review the progress
around the PLPs every five weeks and then generate new learning goals with the students when the previous learning
goals have been achieved. This information is also shared with the part time teaching staff to ensure all teachers are
aware of the specific programs for students.

In a similar way, weekly pre and post testing for mathematics and spelling shows that data is used to directly influence
the learning program. Topics for mathematics are generated by the scope and sequence of topics, however individual
activities are not determined until students complete a pre–test for the topic. At that time, ability groups are created and
suitable learning activities are implemented. A similar method isused for spelling, where a review of pre and post testing
allows the teacher to tailor activities for students.

Once aggregated, this data is used to inform key decision,such as the funding of specific programs and resources, like
MultiLit. Data around student learning is provided to the school community on an individual and regular basis.

In the domain of Leading, the school has spent time reviewing planning, implementation and reporting.

Staff, students, parents and the broader community were welcomed and engaged in the development of the school plan
and continue to beheavily involved in supporting the school as the strategic directions identified in the planning process
are implemented.

The school develops a milestone document for each significant new process in the school and uses that document not
only to strategically pursue the implementation of the process, but also to allocate resources to making sure the process
is achieved. This includes financial allocations as well as provisions for aspects such as professional learning. The
school also takes into consideration many variables and emerging needs. When student or staff numbers change, the
dynamic milestone documents allow the school to be responsive to emerging needs. An example of this was the
implementation of Literacy, Language and Learning (L3) to support the needs of a newly enrolled student. All staff have a
deep understanding of the strategic directions with all staff taking responsibility across multiple areas.

The community surrounding Tibooburra Outback Public School is a tremendous support for the school. Many groups and
individuals volunteer to provide opportunities and financial support for the school. These volunteers include locals and
skilled visitors. Some volunteers commit in excess of fifty hours to complete projects within the school. This is indicative
of the support of the vision and values of the school. The community is consistently engaged in providing informal
feedback to the school and is regularly welcomed into the school. With a community population of 80, more than 40%
attended a spelling bee, 25% were involved in fundraising or a working bee on a single day and on presentation night,
75% of the community attend to show their support for the school.

This high level of community support allows the school to easily align priorities with both local and system priorities.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality learning and high expectations.

Purpose

Will improve student learning through actively engaging them in deep learning across the curriculum, delivering effective
21st century learners and citizens.

Overall summary of progress

During 2016 the school has been concentrating on improving the students ability to develop the own individualised
learning goals with negotiation between the classroom teacher, parents and students. All students have a negotiated
learning plan that is reviewed every five weeks. In return, students are taking ownership for their learning by selecting
goals that are allowing them to progress at a steady rate. All students are making expected progress.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students achieving their
negotiated learning goals.

In 2016, students developed between 3–5 learning
goals and reviewed them every 5 weeks in
consultation with their teacher and parent/s.

$4500 to employ second
teacher

Students display a confidence
and understanding of the literacy
and numeracy continuums to
accurately identify where they are
currently and demonstrate how
they can progress.

In 2016, the students worked closely with the
classroom teacher to map their progress on the
literacy continuum. The students increased their
understanding of where they were at and what they
needed to achieve to progress which was evident in
their learning goals.

$4500 to employ second
teacher

Next Steps

In consultation with parents, the school will continue to have individualised Personal Learning Plans (PLP’s) for every
student with achievable goals that are reviewed twice a term. Next year, the students will develop more complex goals to
review at the start and end of each term.

Students develop an understanding of the numeracy continuum and how to track their progress by mapping their growth
on the data wall.

A clearly defined professional learning program will be implemented for all staff to support their understanding of
consistent teacher judgement by developing marking rubrics and participating in moderation activities.
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Strategic Direction 2

Quality teaching & professional learning

Purpose

Will provide a high standard of education that inspires every student and teacher to progress along their own learning
journey and achieve their full potential.

Overall summary of progress

In 2016, the school provided training opportunities for all of their staff to meet their needs through differentiated
professional learning. Teachers and the SAM were trained in Multilit and this program was undertaken by two students in
the morning literacy session. This individualised learning time has increased the students understanding of sounds, sight
words and reading fluency. Training in How 2 Learn was also undertaken by our classroom teacher. In return, our
classroom teacher had a greater understanding of their use of vocabulary and increasing the student’s growth mindset.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Will provide a high standard of
education that inspires every
student and teacher to progress
along their own learning journey
and achieve their full potential.

The students developed personalised  learning
goals that challenged their learning and created a
high level of engagment.

Teachers reflected on their own strengths and
shared with the staff at the school and identified
areas for improvement and sourced advice and
training.

$1000 for How to Learn
Training

$300 IPad Coding course

$800 Leadership Coaching
Course

Staff professional  learning plans
reflect on going growth against
the Australian
Professional  Standards for
Teachers and Principals.

Each teacher developed their own Performance
and Development Plan (PDP) which some
reference to the Australian Professional Standards
for Teachers.

NIL

Staff will develop  professional
learning goals by analysis of
student, staff and school
priorities.

All staff aligned their PDP with the School Plan and
priorities.

NIL

Next Steps

Multilit and How 2 Learn will continue in 2017, with the Principal and classroom teacher expanding their knowledge base
on How 2 Learn by shadowing trained teachers/experts in larger regional schools.

Principal and new SAM to undertake strategic financial management training in order to support office staff.

Knowledge of and understanding of LMBR by all office staff and the Principal through explicit training and development
opportunities. School is to go live with LMBR in Term 2.

All teachers and the Principal have a strong understanding of the Australian Professional Standards for Teachers and
incorporate them into their PDP.
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Strategic Direction 3

Building a strong educational community

Purpose

Will build a strong, educational community through positive partnerships, built on a culture of collaboration, engaged
communication and planning.

Overall summary of progress

Throughout 2016 the Tibooburra community encouraged parents and the community to engage with the school by
hosting a variety of events. This saw parents and the wider community participate in a survey to voice what organisations
that would like to see present at a school based educational expo. There were many ideas expressed by the community
with a clear understanding of what they would like provided. This was taken on board in the planning of the educational
expo that will be held in Term 1, 2017. Tibooburra school is the hub in the community; this was evident through
attendance at presentation night. The community came out to show their support and acknowledge the students
achievements throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Every student successfully
transitions into Year 7, evidenced
by student and family satisfaction
surveys

In 2016, three students transitioned from primary to
secondary education. Parents of these students
report a successful transition into both Distance
Education and Mainstream high school.

NIL

Next Steps

Tibooburra Outback Public School will actively seek connections with the wider educational community to enhance the
learning needs of the students. This will happen with the school hosting an educational expo, students attending a small
school sport and recreation camp in Lake Keepit and students going to Sydney with the school community of White
Cliffs. In return we are continuing to keep the school as the hub for the community and increase community involvement
with the school.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Identified students recieved multilit from a
SLSO for the year of 2016. This increased
their knowledge of sight words, sounds and
fluency when reading.

Students participated in a NAIDOC camp.
They developed greater awareness of the
local Aboriginal groups and the effect on the
environment while strengthening their
knowledge of aboriginal burial site.

SLSO $800

CAMP: $1000

 • Aboriginal background
loading ($1 883.00)

Low level adjustment for disability Students needing low level adjustment
received additional support through Multi–lit.
Multi lit is to be continued and expanded to
other students in 2017 to enhance their
literacy skills. The school is considering
staffing options for implementation of program
from a classroom teacher due to engagment
levels and impact of a student already on the
program as the student is refusing to
participate with current provider.

SLSO – $1964

Cost of permanment
teacher –  $10202

 • Low level adjustment for
disability ($11 398.00)

Quality Teaching, Successful
Students (QTSS)

Aggregated towards the cost of the
permanment teacher.

 • Quality Teaching,
Successful Students
(QTSS) ($508.00)

Socio–economic background TOPS has made strong connections with
surrounding communities and schools. The
students have continued to form relationships
with students from other schools increasing
their social interactions with students of a
similiar age. Strong connection has been
made with the wider community as students
attended a variety of events outside our
community such as Science day and sports
week. Students are still accessing programs
they would not receive in Tibooburra due to
small school numbers and cost.

TEACHER $4400

SPORTS WEEK – $450

SCIENCE DAY – $900

SENTRAL REPORTS $400

BOOKS IN HOME $600

 • Socio–economic
background ($5 698.00)

Location New principal continued plan and worked with
community to complete beautification to the
school grounds.

The involvement of the community to help the
school at working bees and school based
events has increased significantly. The
working bee to lay pavers in conjunction to
the students 20km walk fundraiser was a
huge success. The area is now paved and is
been used by the students.

The students will soon have an oval with
grass to play on and participate in group sport
activities.

A ceremorial space is been created for
special events and can be used as a
meeting/play area. This will complete the
beautification of the main area of the school.
Work to be completed in Term 1, 2017.

OVAL COSTS – $2000

CEREMONIAL SPACE –
$16,170

 • Location ($18 545.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 8 7 3 4

Girls 6 4 3 3

Tibooburra Outback Public School (TOPS) had an
enrolment of 7 students in 2016. Enrolment did
fluctuate with a student joining us in Term 4 and an
agreement between School of the Air Broken Hill
students and TOPS.

Student attendance profile

School

Year 2013 2014 2015 2016

K 98.8

1 89.3

2 86

3 89.9

4 91.5

5 89.8 88.1

6 74.4 86.9

All Years 88.3 88.3

State DoE

Year 2013 2014 2015 2016

K 94.4

1 93.9

2 94

3 94.2

4 94

5 94 93.9

6 93.5 93.4

All Years 94 94

Students attendance rates were steady from 2015 to
2016.

Class sizes

Class Total

K–6 7

Structure of classes

The cohort of Tibooburra Outback Public School
students learn cooperatively in an engaging K–6
clasroom environment. Learning is differentiated for all
students through the implementation of Individualied
Learning Plans.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

1.12

Other Positions 0

At the start of 2016, the school was under the
leadership of a relieving principal and a full time teacher
that was partly funded by school based initatives.
Following a merit selection process, a new principal
was appointed permanently at the commencement of
Term 3.

In 2017 it is likely that the staffing composition will be
reduced as a result in the reduction of student
numbers.

No staff identify as being of Aboriginal and Torres Strait
Islander peoples.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Tibooburra Outback Public School staff
in 2016. The primary focus has been ‘How to Learn’
training. Additional training has been undertaken in the
areas of: Science primary connections; Spelling in the
primary classroom; all mandatory training; and effective
leadership coaching.

The newly appointed principal participated in the
beginning principal induction course and is completing
the mandatory principal credential.
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th Novemebr 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 132 688.00

Global funds 66 085.00

Tied funds 15 234.00

School & community sources 22 754.00

Interest 2 703.00

Trust receipts 991.00

Canteen 0.00

Total income 240 458.00

Expenditure

Teaching & learning

Key learning areas 1 910.00

Excursions 1 846.00

Extracurricular dissections 39 625.00

Library 0.00

Training & development 2 997.00

Tied funds 11 851.00

Short term relief 2 268.00

Administration & office 27 618.00

School–operated canteen 0.00

Utilities 4 091.00

Maintenance 5 952.00

Trust accounts 935.00

Capital programs 223.00

Total expenditure 99 322.00

Balance carried forward 141 135.00

School performance

The small cohort of students may allow students to be
identified as TOPS only had 2 year 3 students and 1
year 5 student complete the NAPLAN test in 2016.
Results were reported individually to parents,
identifying areas of strength and aspects for
improvement.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

 

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

All parents agreed that

– TOPS is an attractive and well – resourced school.

– The school is connected to its community and
welcomes parental involvement.

– The school maintains a focus on literacy and
numeracy.

– TOPS has competent teachers who set high
standards of achievement.

All stakeholders agree that

– The school is a friendly school that is tolerant and
accepting of all students.

– The school promotes a healthy lifestyle.

– The school teaches and promotes core values.

Above 60% of parents/stakeholders agree that

– A wide range of extracurricular programs are offered.

– The school promotes its uniform policy.

Policy requirements

Aboriginal education

Aboriginal perspectives, history and culture are taught
through the Human Society and Its Environment
Syllabus. Students recognise that Aboriginal people
have positively interacted with the environment for a
long time and have a special relationship with the land
and sea. They can describe some of the consequences
of British colonisation for Aboriginal people and identify
some customs, practices and traditions of Aboriginal
people. They recognise and know the meaning of
Aboriginal place names.

Students work closely with the local Aboriginal Lands
Council to continue to establish links with Indigenous
Education and the land on which they stand.
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During Term 2, TOPS participated in a NAIDOC camp
where students were able to further their understanding
of local Aboriginal groups and significant local sites.

Multicultural and anti–racism education

Tibooburra is a community with a multicultural
understanding and awareness. A broad cross section of
the community has participated in school events which
have enabled the school to foster students
understanding of cultural diversity.

The students meet tourists and backpackers working in
the area for 3 or more months from countries around
the world. They share their knowledge, skills and
experiences with the students.

The students each year participate in the CWA study of
a country. This year the students learnt about Mongolia
and completed a power point about Mongolia's
customs, traditions and beliefs to present to the
Tibooburra CWA.
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