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Introduction

The Annual Report for 2016 is provided to the community of Tahmoor Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Schofield

Principal

School contact details

Tahmoor Public School
Bronzewing St
Tahmoor, 2573
www.tahmoor-p.schools.nsw.edu.au
tahmoor-p.School@det.nsw.edu.au
4681 8979

Message from the Principal

Tahmoor Public School continues to provide quality learning opportunities for all students within a positive, safe and
supportive learning environment. Our staff and community have a clear sense of purpose and work towards promoting:

•             Quality Teaching with a focus on using cutting edge technology in each of our classrooms;

•             Open communication where parents are actively involved in our school and kept informed of and involved with
programs, activities and opportunities for theirchildren;

•             Comprehensive teaching and learning programs that are inclusive in nature and provide opportunities for
students to realise their full potential in an array of areas. The continual growth of our School Band is an example of
providing opportunity to students who have a love of music.

 •            Academic excellence across each of our key learning areas.
 •           The school provides many programs which support children’s learning and the needs of the child remains

our  central focus in all decision making undertaken by our school.

       

2016 has reflected outstanding Literacy and Numeracy results where our students havedemonstrated excellent
rates of growth. The implementation of L3 across K – 2, Focus On Reading across 3 – 6 and the TEN and TOWN
programs have been catalysts for this growth. These programs plus the upskilling of staff have generated a change
of teaching pedagogy and personal philosophy. This in turn has translated into quality teaching and learning
across each of our classrooms.

I certify that theinformation in this report is the result of a rigorous school self–evaluationprocess and is a balanced and
genuine account of the school’s achievements andareas for development.

Mr David Schofield –Principal
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School background

School vision statement

We serve the wider Tahmoor community by providing quality teaching and learning opportunities that have significance
to all learners.

To help our students become critical and creative learners of the 21st Century.

By doing this, we help our students achieve their full academic, social and emotional potential by becoming lifelong
learners and active citizens.

We will drive our school’s economic model through equitable and needs based purchases and allocation of physical and
human resources.

School context

Tahmoor Public school has an enrolment of 402 students, including 11% Aboriginal students. Tahmoor Public School
was established in 1917 and is situated on the southern end of a growing semi–rural town. The school has an
enthusiastic staff who are committed to quality teaching and learning. The school has a strong focus on Literacy,
Numeracy and embedding technology into classroom practice. Tahmoor Public School has been implementing the 
Language, Learning and Literacy (L3) program and TEN (Targeting Early Numeracy) across all K – 2 classes. TOWN
(Taking Off With Numeracy) and FoR (Focus on Reading) strategies are being implemented across all 3 – 6 classes.

The embedding of STEM across the school K – 6 has transformed our students into engaged, enquiring learners.
Literacy, Technology and Numeracy skills are integrated into Science lessons ensuring quality teaching practices are
always in full evidence.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

Self – assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in the
pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.

This year, Tahmoor Public School undertook self–assessment using elements of the School Excellence Framework. The
school excellence and whole staff held meetings to thoroughly examine the school plan in order to determine the
elements of the School Excellence Framework that correlated most closely. Staff reflected on the progress being made
across the school as a whole based on the expectations identified in the Framework. This provides an important
overview to ensure our improvement efforts align with these high level expectations.

In the domain of Learning all teaching staff understand that student engagement and learning are related, with the
school communicating priorities for strengthening both .Expectations of behaviour are explicitly taught to students and
relate to the variety of school settings such as classroom, playground, hallways, canteen and assemblies. School
programs address the needs of identified student groups (eg. Aboriginal students, gifted students, students with disability
and students for whom English is a second language). Attendance rates are regularly monitored and action is taken
promptly to address issues with individual students.

There is demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Well–developed and current policies, programs and processes identify, address and monitor student learning needs.

Students, staff and the broader school community understand the behaviours, attitudes and expectations that enhance
wellbeing and lead to improved student outcomes. The school has identified aspects of, and factors contributing to,
wellbeing in the delivery of teaching and learning. Students are taught to accept responsibility for their own behaviours
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as appropriate to their age and level of understanding, as expressed in the Behaviour Code. The school encourages
students to recognise and respect cultural identity and diversity. School staff maintain currency of knowledge about
requirements to meet obligations under Keeping Them Safe

The school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment. Quality teaching and professional practice are
evident in every learning environment, providing students with opportunities to connect, succeed and thrive that are
relevant to their stages of learning and development.

Curriculum provision meets community needs and expectations and provides equitable academic opportunities. The
school has an effective plan for student transitions in place. School plans elaborate on what all students are expected to
know, understand and do. Curriculum delivery integrates technology, library and information services. The school
provides a range of extra–curricular offerings for student development. Teachers differentiate curriculum delivery to meet
the needs of individual students.

Curriculum provision is enhanced by learning alliances with other schools and organisations. The school actively collects
and uses information to support students’ successful transitions. Teachers involve students and parents in planning to
support students as they progress through the stages of education. There are systematic policies, programs and
processes to identify and address student learning needs.

Extra–curricular learning opportunities are significant, support student development, and are strongly aligned with the
school’s vision, values and priorities.

Extra–curricular learning opportunities are significant, support student development, and are strongly aligned with the
school’s vision, values and priorities.

The school analyses internal and external assessment data to monitor, track and report on student and school
performance. Individual student reports include descriptions of the student’s strengths and areas of growth. Teachers set
transparent criteria for student assessment and have in place principles of consistent assessment and moderation.
Parents are updated on the progress of their children.

The school has developed explicit processes to collect, analyse and report internal and external student and school
performance data. Student reports contain detailed information about individual student learning achievement and areas
for growth, which provide the basis for discussion with parents. Students use assessment and reporting processes to
reflect on their learning .The school has analysed school performance data and a range of other contextual information
and is aware of trends in student achievement levels .Parents have an understanding of what their children are learning
and receive information to support progression to the next level.

The school has aligned staff processes and school systems for collecting, analysing and reporting local and external data
on student and school performance. Assessment data to monitor achievements and gaps in student learning are used
extensively to inform planning for particular student groups and individual students. Evaluating and reporting student
performance data underpins the whole–school assessment strategy.

The school achieves value–added results. Students are at or above national minimum standards on external
performance measures. Students are showing expected growth on internal school performance measures.

In the domain of Teaching Teachers regularly review and revise teaching and learning programs. Teachers routinely
review previous content and preview the learning planned for students in class. All classrooms are well managed, with
well planned teaching taking place, so that students can engage in learning productively, with minimal disruption.

 Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their own
teaching practices. Teachers provide explicit, specific and timely formative feedback to students on how to improve.

Teachers analyse and use student assessment data to understand the learning needs of students. The school’s
professional learning builds teacher skills in the analysis, interpretation and use of student  performance data. Data
analysis informs the school’s learning goals and monitors progress towards them. School analysis of student
performance data is provided to the community on a regular basis. The school leadership team regularly uses data to
inform key decisions.

Teachers incorporate data analysis in their planning for learning. Assessment instruments are used regularly to help
monitor student learning progress and to identify skill gaps for improvement.

Executive, staff, faculty/stage, team and other meetings are used to review the curriculum and to revise teaching and
learning programs. Staff regularly evaluate teaching and learning programs including the assessment of student
outcomes.

Teachers work together to improve teaching and learning in their year groups, stages, faculties, or for particular student
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groups . Teachers provide and receive planned constructive feedback from peers, school leaders and students to
improve teaching practice. The school identifies expertise within its staff and draws on this to further develop its
professional community.

Teachers collaborate within and across stages and faculties to ensure consistency of curriculum delivery, including
strategies for differentiation and consistency of teacher judgement.

Teachers participate in professional learning targeted to school priorities and their professional needs. The school has
effective professional learning for induction, teaching quality, leadership preparation and leadership development. The
school has processes in place for teachers’ performance and development. Beginning and early–career teachers are
provided with targeted support in areas of identified need. Analysis of the teaching team identifies strengths and gaps,
with succession planning in place to build staff capabilities and recruit staff with particular expertise to deliver school
improvement targets.

Teachers actively share learning from targeted professional development with others. There is a particular focus on
improved teaching methods in literacy and numeracy, with professional learning activities focused on building teachers’
understandings of effective teaching strategies in these areas. Teachers are actively engaged in planning their own
professional development to improve their performance.

Teachers draw on and implement evidence–based research to improve their performance and development.

Teachers understand and implement professional standards and curriculum requirements. Staff attainment of
professional learning goals and teaching requirements are part of the school’s performance and development processes.
The school has a culture of supporting teachers to pursue higher–level accreditation. Teachers are committed to their
ongoing development as members of the teaching profession. Teachers demonstrate currency of content knowledge and
teaching practice in all their teaching areas.

Teachers demonstrate responsibility, adaptability and ethical practice in working towards the school’s goals. Teachers
work beyond their classrooms to contribute to broader school programs.

In the domain of Leading parents and community members have the opportunity to engage in a wide range of
school–related activities. The school community is positive about educational provision. The school is committed to the
development of leadership skills in staff and students. Links exist with communities of schools, other educational
providers and other organisations to support the school’s programs. The school’s leadership strategy promotes
succession planning, distributed leadership and organisational best practice.

Leadership development is central to school capacity building. The school has productive relationships with external
agencies such as universities, business, industry and community organisations to improve educational opportunities for
students.

The school community is committed to the school’s strategic directions and practices to achieve educational priorities .
The school is recognised as excellent and responsive by its community as a result of its effective engagement with
members of the local community such as parents, families, local media and business organisations.

Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the
development of the vision, values and purpose for the school. The three–year school plan has annual iterations focused
on achieving identified improvements. The school articulates a commitment to equity and high expectations for learning
for each student and is responsive to changing needs. The school plan aligns to local and system priorities and ensures
responsiveness to emerging needs. An evidence base, drawn from the collection and analysis of learning and
development data, is used to review performance annually. Planning and implementation includes processes for
resource allocation, professional learning, performance monitoring and reporting. The school acknowledges and
celebrates a wide diversity of student, staff and community achievements.

There is broad understanding of, and support for, school expectations and aspirations for improving student learning
across the school community. Staff are committed to, and can articulate the purpose of, each strategic direction in the
school plan. Monitoring, evaluation and review processes are embedded and undertaken routinely. Clear processes, with
accompanying timelines and milestones, direct school activity towards effective implementation of the school plan.

Established processes build the capacity of the school community to use data and evidence for strategic school
improvement.

School staffing ensures that full curriculum implementation and delivery requirements are met. Systematic annual staff
performance and development reviews are conducted. The school’s financial and physical resources and facilities are
well maintained, within the constraints of the school budget, and provide a safe environment that supports learning.
School and other facilities are used creatively to meet a broad range of student learning interests and needs.

Workforce planning supports curriculum provision and the recruitment of high quality staff. Strategic financial
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management is used to gain efficiencies and to maximise resources available to implement the school plan. Physical
learning spaces are used flexibly, and technology is accessible to staff and students.

The use of school facilities is optimised within the local community, to best meet the needs of students and the local
community.

 The school leadership team communicates clearly about school priorities and practices. Administrative practices
effectively support school operations and the teaching and learning activity of the school. Accountability practices are tied
to school development and include open reporting to the community. The school leadership team creates an
organisational structure that enables management systems, structures and processes to work effectively and in line with
legislative requirements and obligations. All school staff are supported to develop skills for the successful operation of
administrative systems.

Streamlined, flexible processes exist to deliver services and information and strengthen parental engagement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Creating a Dynamic High Performing School

Purpose

To provide all students with equitable access to quality teaching and learning programs across all key learning areas.

Overall summary of progress

The Strategic Direction 1 team has achieved 75% of the intended outcomes for 2016. We have successfully
implemented a collaborative sharing sessions which promote consistent teacher judgement within the areas of literacy.
Student progress has been mapped against literacyand numeracy continuum markers with 95% of students displaying
significant growth. As a result, we have provided staff with strategic and targeted professional development to support
student learning.

We have consolidated our Collaboration At Tahmoor(CAT) which is promoting the  celebration of the success of our
students andteachers. Staff are comfortable to share with others the activities which theyhave completed and the
success which their students have experienced as aresult. Through sharing teaching and learning programs in a
collaborative and supportive manner the capacity across the school has further developed. We collaboratively designed
a high quality scaffold for a Numeracy Block and implemented this across all K–6 classes. We had a strong focus on
assessment and feedback to students, which saw 100% of teachers use multiple methods of feedback to all students.
The CAT project was unpinned by current research, which teachers used to guide their learning and reflect upon.

The Strategic Direction team has providedstrategic professional development sessions for all staff within the areas
ofwriting and comprehension. This has resulted in significant improvementsrelated to consistent teacher judgement.
100% of staff participated inannotating student work samples and placing these on the continuum. This created
professional discussion and a shared understanding related to the consistent judgement of students work.

We have implemented Aboriginal literacy and numeracy competitions. The competitions were provided for Aboriginal
studentsfrom Tahmoor Public School and other schools within our local area. The competition days were supported by
the staff of Tahmoor Public School inpartnership with the local Aboriginal community. 100% of participating students
stated that they enjoyed the day and looked forward to participating in future events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased percentage of students
working at or above school
benchmarks.

Five weekly school based assessment data was
collected and used to drive targets for all students
in the school. We increased the percentage of
students working at or above school benchmarks
by 35%.

Programs such as L3 Kindergarten, L3 Stage 1,
TEN, TOWN and Focus on Reading helped to
support this growth.

$20 000

Positive increases in school
NAPLAN trend data in English
and Mathematics.

Year 3 and Year 5 demonstrated  trend data
growth in 75% of Naplan areas – Numeracy and
Literacy.

$5000

55% of students achieving a
greater than or equal to state
mean for Reading expected
growth(NAPLAN)

43.3% of students achieved greater than or equal 
to state mean for Reading expected growth.

$5000

55% of students achieving a
greater than or equal to state
mean for Numeracy expected
growth(NAPLAN)

90% of students demonstrated growth, however,
43.3% of students achieved greater than or equal 
to state mean for Reading expected growth.

$5000

100% of teachers engaging in
CAT

100% of teachers attended CAT sessions,
completed set tasks and implemented actions into

$3500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of teachers engaging in
CAT

their classrooms. Surveys from staff revealed that
100% of teachers felt they had improved their
knowledge on how to teach a  high quality
Numeracy Block.

100% of staff demonstrating
career growth, mapped against
Australian Teaching Standards,
PDPs and aitsl surveys.

PDP reports and evaluations showed that 100% of
teachers were able to demonstrate career growth
against the standards. Teacher surveys revealed
that they would like to engage in ongoing work with
the standards.

$10 000

Next Steps

*Send home PLAN data – Feedback to parents

*Review school assessment timeline

*Increase staff and student engagement into 21st Century Learning
 • * Continue developing Consistent Teacher Judgement within the area of writing.

* Continue utilisingliteracy and numeracy data walls to track the progress of all students.

*Self fund for Early Action for Success project in 2017

*Employ Instructional Leader in 2017
 • Develop a deeper understanding of curriculum initiatives and how they support studentlearning amongst

community members. (In collaboration with Strategic Direction3)
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Strategic Direction 2

Developing an Engaging and Supportive School Culture

Purpose

To maximise student opportunities for rewarding and productive futures through high levels of engagement
encompassing all areas of school life.

Overall summary of progress

Strategic Direction 2 successfully achieved its intended outcomes for 2016. The team successfully implemented events
bothwithin the school and community. The majority of students involved in the‘Wollondilly Music Festival’ and ‘Light Up
Tahmoor’ were actively engaged inand thoroughly enjoyed the events. Our thanks go to all parents, staff andcommunity
members who supported these amazing events. Outstanding achievementwas celebrated during Celebration of
Achievement Assemblies where high achievingstudents were acknowledged for their engagement and dedication to
learning inall areas.

Student centred programs supporting high levels of engagement were implemented to supportstudent welfare and
curriculum outcomes. Peer Support involved kindergarten to year 4 small mixed groups lead by year 5 and 6 students. It
focused on a friendship unit and positively influenced all students. Evaluation of theprogram revealed the student ’s
desire for further positive interaction. School parliament passed bills that enhanced the smooth running of the school
alongwith the implementation of a breakfast program which has been in operationsince the beginning of Semester 2.
Surveys identified the need to continue the program. The Bounce Back resilience program was modified, organised
andimplemented across all stages. Positive evaluation feedback demonstrated thehigh level of involvement in the
program and the need to continue it again in 2017. Targeted ATSI programs demonstrated an improvement in student
learning outcomesand stage based Science programs displayed not only student enthusiasm for learning but also the
enhanced learning outcomes across stages.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased number of students
achieving higher levels of positive
award system.

This year we implemented programs to support
positive and engaging school culture. The programs
included: Peer Support, School Parliament, Bounce
Back, Targeted ATSI programs and engaging
Science units. All programs were successful and
will continue next year. We had an increase of 60%
of students achieving higher levels on our positive
reward system.

$45 000

Positive feedback through parent,
student and staff forums/surveys.

Several surveys were sent out to gain feedback
from the community. We increased our number of
surveys going out to the community and data
collected showed 85% of community member
indicated satisfaction with school programs.

$2000

94%of students above state
attendance average.

As indicated above,. we have increased our
engagement activities for all students K–6.

Regular HSLO meetings to ensure student
attendance data is monitored.

We had 92% of students at or above state
attendance average.

$20 000

Net Promoter Score Survey See table in later report section. Under Net
Promoter Score.

Next Steps
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Future directions for 201 7 involve the continuationof the programs mentioned above. Some adjustments to the programs
will involve:

 • Closer monitoring of the movement of resourcesduring the Bounce Back program.
 • Launch the PBL program at our school community.
 • Enhancing the roles and responsibilities of thefront bench members of parliament and ensuring they are attached

to asupportive member of staff to assist their efforts during the year.
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Strategic Direction 3

Building Sustainable Community Partnerships

Purpose

To foster partnerships between students, parents, families and the community which are inclusive andprovide for rich
learning, personal development and citizenship opportunities.

Overall summary of progress

The Strategic Direction 3 team hasachieved 80% of the intended outcomes for 2016. We have successfully implemented
a collaborative transition to school program, including a buddy reading program. We increased attendance and
involvement in this program by 60%this year. As a result, we have increased our Kindergarten numbers in 2017
byadding an addition Kindergarten class.

We have achieved our aim of designing,promoting and consistently utilizing the SkoolBag application. We have had a
60% increase in community members downloading the app and have had substantialpositive feedback about the app.
The next step will be to increase the apps features and starting to utilise the uniform tools and excursion tools.

The Strategic Direction team have hostedparental workshops on a range of topics and also successfully implemented
a‘Thanks to the Community’ program. We individualised thank you gifts and cards to thecommunity and had a priority of
making our community feel valued and respected,as reported in the data collected at our end of year morning tea. We
alsoimplemented a community member of the month program which was well received bythe community.

We have implemented a range of AboriginalEducation programs throughout 2016. We have successfully implemented a
PLP forevery Aboriginal student in the school. Culture class engaged Aboriginalstudents on a weekly basis and also had
regular community involvement. Cultureclass had a variety of cultural excursions to make local land links and thiswas led
by an Aboriginal parent and respected community member. Ourcollaboration with Brewarrina Central School has been
very successful withvideo conferences and teacher collaboration happening multiple times inSemester 2. Students
thoroughly enjoyed these opportunities and an informalsurvey of all Aboriginal students revealed that 100% of all
students felt theyhad learnt more about their culture and enjoyed participating in culture class.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Net Promoter score survey Survey results to the question – How likely is it that
you would recommend Tahmoor Public School to a
friend or colleague?

Staff, students and community members were all
invited to participate in this survey. Results indicate
a strong satisfaction of school programs across all
key stakeholders.

$0

Increased representation of
families regularly participating in
P & C meetings.

We strong community support and we have
increased our P&C by 10%.

$0

Increased number of community
members in community projects..

We have seen an increase of 35% of community
members involved in community projects.

$0

Next Steps

*Introduce a Tahmoor Tots program in 2017

*Introduce a Tahmoor Facebook page

*Continue working with local community members, AECG, Aboriginal families and Brewarrina Central School to further
enrich the culture understandings and engagement for ATSI students and the wider school population.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have a Personalised Learning
Plan (PLP) and are making progress across
the literacy and numeracy continuums.
Increasing numbers of parents were involved
in the development and monitoring of the
PDPs. 

The continuation of our Culture Class has
seen a growing number of students and
community members become involved. Key
projects included the design, development
and setting up of a school yarning circle;
culture excursion to local gardens; weekly
cultural experiences and the introduction of
the drumbeat program. 

The Aborignal Numeracy Competition was
extended to more local schools this year and
Tahmoor was the hosting and organising
school again in 2016. 

The addition of a Literacy tutor provided
additional learning support to Aboriginal
students. Significant progress has been
attained by all Aboriginal students in the
areas of Literacy. 

A focus group of Aborignal students and
community members has been formed to set
future directions for 2017. 

$40 000

Low level adjustment for disability This year we continued the implementation of
programs to support positive and engaging
school culture. The programs included: Peer
Support, Play Pals, Bounce Back and
alternate play setting. SLSO support for
targeted support in classrooms – literacy and
numeracy, including speed circles. All
programs were successful and will be
continued next year.

 

$35 000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 210 183 197 204

Girls 171 175 175 176

Enrolments have reflected a high level of mobility with
numbers increasing from 385 to 401 students. This is
due to increased housing in the Tahmoor area and also
a recognition of the outstanding teaching learning
programs occurring at our school.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.8 95.4 94.9 93.6

1 94.2 94.7 93.5 93.7

2 93.1 94.2 92.8 93.3

3 89.1 94.8 93.9 93.1

4 93.7 91.9 94.2 90.4

5 94.4 93.5 92.9 93.7

6 93.9 92.4 92.7 89.6

All Years 93.4 93.8 93.5 92.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Tahmoor Public School values the importance of
regular attendance and we recognize attendance is
critical to student outcome achievement. We work
closely with the Home School Liaison Officer to monitor
non–attendance.

Class sizes

Class Total

KG 19

KB 19

KJ 18

1D 20

1G 18

2D 22

2A 23

2/3J 27

3/4M 27

3/4G 28

4/5C 24

4/5B 27

5/6L 28

5/6R 30

5/6M 31

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 14.48

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.8

Teacher Librarian 0.8

School Counsellor 1

School Administration & Support
Staff

5.99

Other Positions 0.55

*Full Time Equivalent

Aboriginal composition of our school's workforce – We
currently employ two part time staff who identify as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Printed on: 5 May, 2017Page 14 of 21 Tahmoor Public School 3148 (2016)



Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

In 2016 seven teachers were meeting regularly in order
to complete their teacher accreditation. Regular
Professional Development was undertaken by these
teachers and their accreditation supervision was
coordinated by Mr Maumill.

Comprehensive training and development was
conducted by all staff at Tahmoor Public School in
2016. 100% of staff in K–2 participated in L3 and TEN
training. 100% of 3–6 staff continued their Focus on
Reading training. 100% of Stage 2 staff participated in
Writing in the Middle Years / Getting it Write training.
100% of staff participating in the CAT project
(Collaborating at Tahmoor) – which focussed on a high
quality Numeracy session, authentic assessment and
feedback.

All training at Tahmoor Public School is highly
supported by current research and a focus on 21st
Century pedagogy.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 1st December 2015 – 31st
December 2016 and does not involve expenditure
areas such as permanent salaries, building and major
maintenance.

Income $

Balance brought forward 427 746.69

Global funds 314 883.31

Tied funds 360 774.14

School & community sources 79 301.80

Interest 7 918.24

Trust receipts 14 026.90

Canteen 0.00

Total income 1 204 651.08

Expenditure

Teaching & learning

Key learning areas 27 014.72

Excursions 42 186.46

Extracurricular dissections 27 132.08

Library 2 617.15

Training & development 80.00

Tied funds 397 888.92

Short term relief 153 703.79

Administration & office 92 329.11

School-operated canteen 0.00

Utilities 40 257.79

Maintenance 71 414.66

Trust accounts 13 299.60

Capital programs 5 172.55

Total expenditure 873 096.83

Balance carried forward 331 554.25

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

<You may use this text box to comment on:
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 • voluntary school contributions
 • any significant variation between income and

expenditure
 • high levels of retained income and retained

income held in trust
 • significant expenditure on student curriculum

materials, resources and technology.>
Delete text not required.

Income $

Balance brought forward 427 746.69

Global funds 314 883.31

Tied funds 360 774.14

School & community sources 79 301.80

Interest 7 918.24

Trust receipts 14 026.90

Canteen 0.00

Total income 1 204 651.08

Expenditure

Teaching & learning

Key learning areas 27 041.72

Excursions 42 186.46

Extracurricular dissections 27 132.08

Library 2 617.15

Training & development 80.00

Tied funds 397 888.92

Short term relief 153 703.79

Administration & office 92 329.11

School-operated canteen 0.00

Utilities 40 257.79

Maintenance 71 414.66

Trust accounts 13 299.60

Capital programs 5 172.55

Total expenditure 873 123.83

Balance carried forward 331 527.25

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 509 432.17

(2a) Appropriation 490 686.82

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 18 506.23

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 239.12

Expenses -177 877.92

Recurrent Expenses -177 877.92

(3a) Employee Related -103 377.81

(3b) Operating Expenses -74 500.11

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

331 554.25

Balance Carried Forward 331 554.25

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 2 324 514.20

Base Per Capita 20 627.47

Base Location 3 203.53

Other Base 2 300 683.19

Equity Total 476 621.09

Equity Aboriginal 49 332.00

Equity Socio economic 170 250.18

Equity Language 21 864.33

Equity Disability 235 174.58

Targeted Total 554 452.58

Other Total 164 377.78

Grand Total 3 519 965.65

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1st December 2015 – 31st
December 2016 .  

2016 Actual ($)

Opening Balance 0.00

Revenue 509 432.17

(2a) Appropriation 490 686.82

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 18 506.23

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 239.12

Expenses -177 877.92

Recurrent Expenses -177 877.92

(3a) Employee Related -103 377.81

(3b) Operating Expenses -74 500.11

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

331 554.25

Balance Carried Forward 331 554.25

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements    

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 2 324 514.20

Base Per Capita 20 627.47

Base Location 3 203.53

Other Base 2 300 683.19

Equity Total 476 621.09

Equity Aboriginal 49 332.00

Equity Socio economic 170 250.18

Equity Language 21 864.33

Equity Disability 235 174.58

Targeted Total 554 452.58

Other Total 164 377.78

Grand Total 3 519 965.65

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

<You may choose to use this text box to comment on
other assessment data including:
 • Best Start
 • Literacy and numeracy achievement against the

literacy and numeracy continuums>
Delete text not required. 

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

In Year 3 we have 71% of students working beyond the
National minimum standard in reading and 89% in
writing. Our Year 3 trend data indicates continued
growth in our students writing abilities. 

In Year 5 we have 75% of students working beyond the
National minimum standard in reading and 57% in
writing. 

60% of our Year 5 students had greater than or equal
to expected growth in spelling. 
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In Year 3 we have 64% of students working beyond the
National minimum standard in Numeracy. Our Year 3
trend data indicates continued growth in our students
Numeracy abilities. 

In Year 5 we have 55% of students working beyond the
National minimum standard in Numeracy.  

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands, We are continuing to achieve this goal
in various aspects of the NAPLAN assessment – In
Year 3 Numeracy we have doubled the percentage of
Aboriginal students in the top two bands, with 17% of
students now in Band 6. In Year 5 Reading we have
achieved a 20% increase in Aboriginal students in the
top two bands. 

Premier's Priorities: Improving education
results and State Priorities: Increasing the proportion of
students in the top two bands by 8%. We are striving to
achieve this goal and have been successful in Year 3
spelling – an increase of 11% of students achieving in
the top two bands. 

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school. We have
implemented the Net Promoter Score as a
measurement tool. This tool subtracts the percentage
of detractors from the percentage of promoters to
provide a satisfaction rating.

For scores – see table.

The scores from parents, students and staff indicate
positive levels of satisfaction. Using the net promoter
scores we will be able to track parent/caregiver, student
and teacher satisfaction over a period of time. The
information collected will be used to make informed
decisions regarding future directions for our school. The
vast majority of comments accompanying the scores
were positive. Staff members are happy in this school
and enjoy working with the community. They enjoyed
working with well behaved students in a well–equipped
school. Whilst there was not a huge response to the
survey from parents the vast majority were happy with
our school. The school was seen as a friendly
environment for the children and we received positive
comments about teaching standards.

Students indicated that they were generally happy and
enjoyed coming to school and the range of activities
which we offer. Most students found their classrooms a
fun and engaging learning environment. The students
also stated that they enjoyed participating in extra –
curricular activities.
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Policy requirements

Aboriginal education

Our school has received Aboriginal transitional funding
which has been closely aligned to four of the six priority
domains of the Aboriginal and Torres Strait Islander
Education Action Plan.

The four areas which we have targeted funding include:

• Readiness for School

• Engagement and Connections

• Attendance

• Literacy and Numeracy

Programs such as culture class, Year Six transition to
High School, Literacy and Numeracy Coach have all
been highly successful.

Multicultural and anti-racism education

Multicultural perspectives, incorporating anti–racism
activities, are highlighted and integrated primarily
through the selection and planning of units of work. In
class programs, these provide the knowledge, skills
and attitudes required to understand our culturally
diverse society.

We have employed a teacher who works both in the
classroom and in small group settings to assist our
students with a multicultural background.
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