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Introduction

The Annual Report for 2016 is provided to the community of Tacoma Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jeanette Dillon

Principal

School contact details

Tacoma Public School
Hillcrest Ave
Tacoma, 2259
www.tacoma-p.schools.nsw.edu.au
tacoma-p.School@det.nsw.edu.au
4353 1154
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School background

School vision statement

As we prepare our students for 21st century learning, our school vision is underpinned by the Melbourne Declaration on
Educational Goals for Young Australians (2008). These goals are:

1. to promote equity and excellence
2. for all students to become successful learners, confident and creative individuals, and active and informed citizens.

We believe achieving our vision and these goals is the collective responsibility of our school, our parents and the wider
community. 

School context

Tacoma Public School has an enrolment of 172 students and is situated above the banks of the Wyong River. The
dedicated, highly motivated and experienced staff is supported by an enthusiastic community and an engaged Parents
and Citizens' Association. Student welfare has a strong focus along with the implementation of a comprehensive
curriculum. There is opportunity for students to participate in a wide variety of performing arts and sports. The school is
well resourced; with technology playing an increasingly pivotal role in all teaching and learning programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our school used the School Excellence Framework to inform, monitor and validate the progress and impact of our
teaching and learning strategies throughout the year. We examined the school plan to determine the elements of the
School Excellence Framework that the plan most strongly addressed. Staff reflected on the progress made across the
school, based on the expectations identified in the framework. Through rigorous analysis, we discussed the evidence to
substantiate if we were delivering, growing and sustaining, or excelling. The framework was utilised as an aspirational
tool to continually improve our delivery of educational outcomes for our students.

In the domain of Learning, our efforts have primarily focused on curriculum and learning, and assessment and reporting.
Attention to individual learning needs has been a feature of our progress.  Differentiated learning programs have been
implemented, and additional staff have been appointed to ensure all students have the capacity to connect, succeed and
thrive. Our school has collected information and held meetings with all stakeholders to support successful student
transitions. We have established active partnerships and worked collaboratively to ensure continuity of learning for
students. Our school has refined processes and practices to collect, analyse and report internal and external student and
school performance data. Parents have an understanding of what their children are learning and receive regular
information to support their learning at home. 

Our major focus in the domain of Teaching has been on learning and development for all staff members. Our priority has
been to improve teaching methods in literacy and numeracy through the continuation of TEN and the implementation of
the Focus on Reading program. The refinement of teaching practice through classroom observations, reflections and
feedback all highlight a teaching culture that is moving student learning to a new level. All staff have been actively
engaged in planning their own professional development to improve their performance and beginning teachers have
been provided with targeted support to achieve necessary accreditation levels. 

In the domain of Leading, our priority has been to advance leadership and management practices and processes. The
school leadership team has been responsible for driving change, encouraging teachers, students and the community to
embrace the school's key strategic directions. In this year of change to LMBR our administrative staff have embraced
new systems and ways of doing business. They have successfully supported our school community to ensure a smooth
transition to the new model. Parents and community members have been given many opportunities to engage in a wide
range of school-related activities which has created a dynamic school learning culture. Strong links exist with
communities of schools and other organisations to improve educational opportunities for our students.

The new approach to school planning, supported by the new funding model, is making a major difference to our progress
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as a school. The achievements and identification of the next steps are outlined in the following pages of this report. Our
self-assessment process will further assist the school to refine the strategic priorities in our school plan leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about-the-department/our-reforms/school-excellence-framework
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Strategic Direction 1

QUALITY LEARNING

Purpose

To improve the capacity of students to be active, informed, resilient and creative citizens through the rejuvenation of
current initiatives and programs in line with the Melbourne Declaration.

Overall summary of progress

To improve the capacity of all students to learn in a personalised and differentiated environment has continued to be a
focus for Tacoma Public School. Quality teaching using explicit, research based approaches has enabled quality learning
for all students across all stages of development. The Targeted Early Numeracy (TEN) program has continued
throughout 2016 with two new staff receiving training. Students' numeracy results indicate most K-2 students are on track
with their learning.
The Focus on Reading program has been introduced to all staff, ensuring quality reading practices are embedded in all
class teaching programs. Staff have collected Planning Literacy and Numeracy Data (PLAN) at regular intervals, plotting
progress, evaluating programs and giving feedback to students on 'where to next' with their learning.
The LMG writing initiative allowed for extensive capacity building of teachers in effective pedagogies. This has ensured a
collaborative cohesive approach to the teaching of writing across all classes K-6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The Learning Support Team
(LST) has monitored 'at risk'
students and referred them to
appropriate agencies for further
support.

Students at the end of Year 2 are
using facile strategies in
numeracy(numeracy continuum).

The Learning Support Team (LST) underpins the
wellbeing and welfare practices of the school and
operates under the Every Student Every School
(ESES) Framework. Ten referrals were made to the
LST in 2016.  A range of additional interventions
including School Counsellor, School Learning
Support Officers and Reading Recovery were
utilised as necessary on a case by case basis.

At the end of 2016 in Numeracy 97% of
Kindergarten students were at or above the
Perceptual stage.100% of Year 1 students were or
above the Figurative stage and 96% of Year 2
students were at or above the Figurative stage.

$15,000.00 

Literacy and Numeracy
continuum levels taken from
PLAN will show the majority of
students working at
expected grade level.

PLAN data showing all Aboriginal
students working at expected
levels.

School assessment data supports
numeracy and literacy growth for
all students.

All K-2 class programs show evidence of the
implementation of TEN strategies and
differentiation.                                                            
      

97% of Kindergarten students achieved benchmark
levels in Numeracy.  

100% of Year 1 students achieved benchmark
levels in Numeracy. 

 90% of Year 2 students achieved benchmark levels
in Numeracy.

All class teachers reported to parents using the
continuum at the end of Term 1 and Term 3. At the
end of 2016 most students showed growth on
continuums in the areas of Reading and Numeracy.

$7,500.00

Individual students exit Learning
and Support Teacher (LaST)
small group programs with

The Learning and Support Teacher (LaST) monitors
the progress of all referred students, out of home
care students and integrated students. Sixty

$5,000.00
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

evidence of growth and
performance.

All Reading Recovery students
successfully exit the program by
the end of Year 1.

eight students received educational adjustments in
the National Consistent Collection Data. 100% of
referrals to the LaST were acted on and monitored
throughout the year.

The LaST program targeted fifteen students from K-
6 providing individual or small group support in
literacy and numeracy. All students made
improvements. This was evident through
observations, individual test results and their ability
to work more independently within the classroom
setting.

Nine students entered the Reading Recovery (RR)
Program. All were successfully discontinued and
completed the program exceeding end of Year 1
expectations. Monitoring of previously discontinued
RR students from Years 2 (6 students) and 3 (7
students) resulted in students working at or beyond
stage expectations.

$5,000.00

Next Steps

In 2017 the school will review the Assessment and Reporting Policy. There will be discussion of whole school pre and
post testing with directions for future programming. Tracking systems will be introduced to ensure consistent data
collection across the school. External and internal data will be compared to ensure consistent teacher judgements are
occurring at all points of learning.
The school will continue to be committed to the LMG writing initiative. Professional Learning will be available for all staff
in Term 2. The Seven Steps writing program will be introduced with staff receiving professional learning and resources
as necessary. TEN will continue to be a focus area in Numeracy K-2. The facilitator will provide training for new staff
members and ongoing support for all. Resources will be purchased and replaced as required.
Focus on Reading - Phase Two will be implemented in 2017.  The facilitator will observe lessons and provide feedback
to teachers to support professional learning.
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Strategic Direction 2

QUALITY LEADING

Purpose

To improve the capacity of students to be active, informed, resilient and creative citizens through the rejuvenation of
current initiatives and programs in line with the Melbourne Declaration.

Overall summary of progress

Tacoma Public School staff are committed to providing a high quality education for their students and have worked hard
to ensure students are engaged and involved in their learning. Quality teaching and differentiated learning are evident in
every classroom. Staff have enthusiastically embraced the concept of peer observations, providing feed back and having
conversations about areas for improvement, this has been an invaluable tool to support the professional growth of all
staff. All staff have a thorough knowledge of the Australian Professional Standards for Teachers and have embedded the
framework in their class programs.
The school executive has collectively built the capacity of the staff and the school community to use data to inform
strategic school improvement efforts. The executive team have engaged with the new strategic planning process and are
monitoring, evaluating and reviewing milestone implementation. Involving the school community in this process has
ensured a strong commitment and buy-in from all stakeholders.
Staff members have worked collaboratively with Local Management Groups (LMG)  to deepen their understanding of
data analysis and research based best practice by designing professional learning which is specific to the needs of our
students, based on current data and supporting the implementation of differentiated class programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff have a Professional
Development Plan (PDP) with
identified professional goals,
evidence of achievement and a
deep understanding of the
Professional Standards for
Teachers document.

All staff members were supported through a
structured cycle of performance and
development. Teachers participated in lesson
observations as defined by the guidelines to allow
them the opportunity to refine their teaching styles.
When goals were reviewed at the end of the year all
staff showed professional growth.

QTSS funding

0.06 (2 hours/per week)

NAPLAN data will show most
students achieving at or above
national minimum standards in
reading, spelling, writing,
grammar and punctuation and
numeracy.

2016 NAPLAN results for Year 3 show that most
students had achieved National Minimum
Standards (NMS) for Reading 94%, Writing 100%
and Numeracy 90%.The Year 5 results show that
most students had achieved above the NMS for
Reading 94%, Writing 89% and Numeracy 100%.
73% of Year 3 students are at Proficiency level (top
two bands) for Grammar and Punctuation. 72% of
Year 5 students achieved expected growth in
Reading.

$9,548.00

Early career teachers
successfully complete
accreditation at proficient level.

The school provided a mentor for an early career
teacher. A professional learning program was
written and implemented based on negotiated
goals. The teacher successfully received
accreditation Proficiency at the end of 2016.

 $17458.62

School systems are operating
effectively and efficiently to meet
all stakeholders' needs. 

The school administrative staff and Principal
completed extensive professional learning to
ensure the smooth introduction of LMBR.

Strategic timelines were developed for the
implementation of the new finance system. The
school community was continually informed of
changes and the implications for day to day
operations of the school.

$7,000.00
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Next Steps

The class observation process will be extended to ensure all staff have the opportunity to observe different classroom
environments. This will extend to excursions to other schools with varying complexities to allow staff to see the way other
teachers operate. Executive staff will also become more involved in the observation, evaluation and feedback.
Staff development will continue to focus on the School Excellence Framework, ensuring the components underpin what
we do in our classrooms everyday. This study will link the framework to our school plan and most importantly our
milestones.
The Great Teacher Inspired Learning initiative will drive the direction our beginning teachers will follow, with strong
mentoring, by excellent classroom practitioners supporting each step.
NAPLAN data and other school assessment methods will be used to ensure all students receive intervention and
differentiation as required. There will be a continuous focus on all students achieving National Minimum Standards with a
particular focus on Reading, Writing and Numeracy. 
Administrative practices will continue to be modified and refined to ensure the schools' efficient operation.
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Strategic Direction 3

QUALITY CONNECTIONS

Purpose

To build inclusive, collaborative networks, through quality community partnerships which have student engagement,
learning and wellbeing as a central focus.

Overall summary of progress

The staff at Tacoma Public School is committed to developing and sustaining a school culture that focuses on
connections to local families and community. Professional learning in ways to communicate effectively with a diverse
range of parents was provided to staff. All staff have developed a deeper understanding of the importance of positive
relationships with parents and the community.
The school executive have formed strong partnerships with the local Ngara AECG and the local LMG promoting a
positive impact on learning outcomes for all students.
Staff members worked collaboratively to deepen their understanding of building quality relationships. All staff have
embraced mindfulness, KidsMatter and student wellbeing and understand their importance in creating a safe, happy,
learning environment.
Student awareness about recycling and sustainability has increased as a result of our everyday commitment to recycling
and related educational activities.
Parents and staff have demonstrated their confidence and support in our transition programs, Happy Spirits -
 Kindergarten transition, our buddy program and our transition to high school activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Sustained high levels of student,
parent and staff satisfaction in the
annual survey conducted at the
end of each school year.

Increase the average number of
parents participating in
workshops, information sessions
and consultative opportunities.

Current systems of communications were reviewed.
A community communication survey was
completed, revealing enhanced levels of
communication, supporting partnerships and
improving student learning. This resulted in the
newsletter being published fortnightly.

Students participated in the Tell Them From Me
survey. Whole staff analysis of data enabled us to
identify the greatest areas of need and implement
improvement strategies.

There was an increase in the number of parents
and careers attending class meetings and school
functions.

$5,000.00

School web page and School
Stream application page following
and related statistics.

At the end of 2016 Tacoma Public School had the
majority of families regularly using the School
Stream app. Regular updates have provided
immediate communication to the wider community
about what is happening at the school.  On average
256 people are accessing the school website on a
monthly basis. Many people have acknowledged
the benefits of the new school sign. The increased
promotion and reporting of school events has
resulted in greater representation of community
members at school functions and events.

$3,700.00

Local networks formulated to
address school needs.

Our school is represented at both the Wadalba
LMG and Wyong LMG network meetings. We
have contributed to an initiative which is a
researched based approach to unpacking our
students deficits in writing results and also the
writing of a NAPLAN improvement program.

Printed on: 28 March, 2017Page 9 of 19 Tacoma Public School 3147 (2016)



Next Steps

Tacoma will continue to strengthen quality community partnerships with a focus on student engagement, learning and
wellbeing. We will continue to celebrate Aboriginal culture through the Ngara choir, whole school celebrations,
Darkinjung language and through our strong partnership with the Ngara AECG and community organisations. 
Three new school rules will be implemented, these are – Be a learner, Work together and Be respectful. Children will be
explicitly taught these rules in both classroom and library lessons and through our values education program. The school
Welfare Policy and Bullying Policy will be reviewed throughout 2017.
Tacoma Public School will continue to be committed to the emotional and social wellbeing of each student through
KidsMatter. Every face has a place at Tacoma PS.  The Bounce Back resilience program will be taught in all classrooms
K-6 as a part of the release from face to face program. Professional learning will continue for staff in these areas when
needed.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  In 2016 we strengthened partnerships
between the school and families and local
businesses such as the Eleanor Duncan
Medical Centre. Otitus Media screening was
completed and referrals made where needed.
Aboriginal students and their families were
informed of special community events and
services provided by Aboriginal organisations
on the Central Coast.

Engoori leadership - Aboriginal Culture
(Dadirri - inner deep listening and quiet still
awareness), Darkinjung language and
Aboriginal art was introduced and taught in all
classes K-6.

A new Personalised Learning Plan (PLP) was
introduced to students and parents. This was
also embraced by the wider community. 

After research and consultation with the
Darkinjung language group, the introduction
of Aboriginal class names, using elements of
nature from our local Darkinjung language
were finalised. Students are learning words
from the Darkinjung language and are able to
bring that language into their daily
conversations.

The Ngara Local Management Group (LMG)
combined choir was formed. Rehearsals were
conducted and the choir successfully
performed at the annual AECG Assembly of
Excellence Award Ceremony.

$7758.00

Low level adjustment for disability This key funding initiative has been integrated
into Strategic Direction 1.

Resources were purchased to support
students with identified needs to ensure
equitable access to the curriculum for all
students. School Learning Support
Officers also provided invaluable in-class
support.

The LaST evaluated Individual Education
Plans (IEPs) on a semester basis and
conducted three way conferences with
students, parents/carers and teachers;
reviewing and updating plans as required.

Out Of Home Care (OOHC) interviews were
held for all students. This led to children
accessing additional private tutoring, speech
and psychological support where needed.

$86755.00

Quality Teaching, Successful
Students (QTSS)

This key funding initiative has been integrated
into Strategic Direction 1.

Evidence, self evaluation and final evaluation
of PDP show professional growth in relation
to initial goals.

We created collaborative practices which
allowed teachers to plan, observe and

0.06 (2 hours/week)
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Quality Teaching, Successful
Students (QTSS)

provide feedback on each other’s lessons.
We worked together to analyse student data.

Whole school consistent teacher judgement
training allowed teachers to gain the skills to
effectively differentiate learning outcomes for
all students.

0.06 (2 hours/week)

Socio-economic background This key funding initiative has been integrated
into Strategic Directions 1, 2 and 3.

A speech pathologist was employed one day
a week to model best practice in the K-2
classrooms and provide professional support
to all staff. Professional training was also
delivered by the pathologist.

New playground equipment was installed as a
joint venture with the school P&C. This has
been a highlight for the students this year.

The Library learning environment was
refurbished to encourage positive learning in
a colourful, safe, positive environment. Circle
learning, promoting self-esteem and
resilience along with diverse working stations
have attributed to a positive learning
place. The feedback from the school body
and the wider community has been
tremendous.

Children continued to be educated on the
sustainability concepts of  'waste', 'reduce',
'recycle' and 'reuse' in both class and Library
programs. Over 50% of students were
members of the school Green Team. Green
team jobs included planting, weeding,
watering and harvesting. The students
completed these tasks until harvesting. Once
the vegetables were harvested they were
supplied to the school canteen where they
were used for student recesses and lunches.
Our sustainability programs have achieved
external recognition through the local council.
Our programs have promoted positive
learning and enthusiasm.

$56,566.00

Support for beginning teachers This key funding initiative has been integrated
into Strategic Direction 2.

Two early career teachers have been
supported through the Great Teaching
Inspired Learning Program. Throughout the
year they have attended a number of targeted
professional development courses to support
their applications for accreditation.

Each teacher was appointed a mentor to work
with. They were given a regular time to meet
and plan the accreditation process.
Classroom observations and feedback on
lessons became a focus for both teachers.

$17458.62
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 82 87 83 95

Girls 60 75 89 95

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.6 95.7 93 95.4

1 94.7 95 94.2 94.7

2 98.3 96.6 93.3 94.9

3 95.2 96.4 91.4 94.5

4 95.3 93.6 94.1 94.2

5 93.3 93.4 93.8 96.4

6 96.9 91.8 91.7 92.1

All Years 95.4 94.7 93 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

The above table shows attendance rates for students
over the past four years. Our school has continued to
be above State Department of Education percentages
each year. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.64

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Administration & Support
Staff

2.02

Other Positions 0.06

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

Tacoma Public School has one permanent teacher of
Aboriginal descent.

Tacoma Public School enjoys a close relationship with
our local Ngara Aboriginal Educational Consultative
Group.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

Improving the quality of teaching practices in literacy
and numeracy as well as acknowledging the
importance of staff wellbeing was the school focus in
2016. Research has shown the impact of ongoing
professional learning for staff is significant in increasing
student learning outcomes. Our school values and
encourages active participation in all professional
learning. In 2016 staff attended weekly staff meetings in
addition to workshops and courses organised at a local,
regional and state level. All teaching staff were
engaged in professional learning connected to the
priorities of our school plan.

All staff have been involved in School Development
Days throughout the year. The focus of these days
was: Mindfulness training, updating compliance training
and the implementation of the Focus on Reading
program. The staff was also involved in a NAPLAN
writing improvement program which was a LMG
initiative.

All teaching staff were involved in weekly professional
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learning. This occurred for one hour after school each
week, equating to approximately 40 hours per teacher.
Staff members were also involved in a range of
professional learning activities both inside and outside
of the school. These courses included: L3 Master
classes, Accreditation network meetings, KidsMatter
Component 4 training, Librarian network meetings,
Reading Recovery network meetings, Aboriginal
language advisory Group and local AECG meetings.

Two teaching staff were trained as facilitators for the
Focus on Reading program.

Targeted Early Numeracy (TEN) continued throughout
the year in the form of regular network meetings and
whole staff meetings. Our school executive and those
aspiring to leadership roles have had the opportunity to
attend professional development to foster and extend
their leadership skills. Principal conferences and the
Primary Principal Association are examples of courses
attended.

A significant amount of money was invested in the
school administration staff this year. This was used to
train both the School Administrative Manager (SAM)
and School Administrative Officer (SAO) in Systems
Applications and Processes (SAP) and Student
Administration and Learning Management (SALM) to
ensure readiness for the introduction of the Learning
Management Business Reform (LMBR).

A total of $16914.00 was expended on staff
professional  learning  in  2016, with an average  of 
$1208.00 per staff member.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 131 277.00

Global funds 63 975.00

Tied funds 113 176.00

School & community sources 48 640.00

Interest 1 398.00

Trust receipts 350.00

Canteen 0.00

Total income 358 820.00

Expenditure

Teaching & learning

Key learning areas 18 439.00

Excursions 3 472.00

Extracurricular dissections 11 787.00

Library 1 399.00

Training & development 7 352.00

Tied funds 99 404.00

Short term relief 5 237.00

Administration & office 21 382.00

School-operated canteen 0.00

Utilities 7 085.00

Maintenance 10 411.00

Trust accounts 1 218.00

Capital programs 0.00

Total expenditure 187 191.00

Balance carried forward 171 628.00

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual
($)

Opening Balance 0

Revenue 427 204

(2a) Appropriation 366 727

(2b) Sale of Goods and Services 3 068

(2c) Grants and Contributions 56 364

(2e) Gain and Loss 0

(2f) Other Revenue 0

(2d) Investment Income 1 043

Expenses -298 576

Recurrent Expenses -298 576

(3a) Employee Related -132 266

(3b) Operating Expenses -166 309

Capital Expenses 0

(3c) Employee Related 0

(3d) Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

128 628

Balance Carried Forward 128 628

2016 Actual
($)

Base Total 1 395 044

Base Per Capita 9 368

Base Location 0

Other Base 1 385 675

Equity Total 151 478

Equity Aboriginal 7 757

Equity Socio economic 56 566

Equity Language 400

Equity Disability 86 754

Targeted Total 50 480

Other Total 39 517

Grand Total 1 636 520

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Students across the school from Kindergarten to Year 6
were surveyed. The K-3 students were asked how
happy they were at Tacoma Public School whilst Years
4 - 6 completed the Tell Them From Me (TTFM) survey.
A sample of their responses follows:
 • All K-2 students felt their teachers and school

cared for them;
 • 95% of K-3 students said their teachers

encourage them to do their best;
 • 93% of students are proud of their school;
 • 99% of students felt the school encourages them

to learn;
 • most students felt they had someone at school

who consistently encourages them and can be
turned to for advice.

 The school community was asked their opinion about
our school management practices.  A snapshot of their
responses follow:
 • All  parents surveyed valued and supported the

staff;
 • 96% felt the school is continually looking at ways

to improve its performance;
 • 92% believe the school continually makes minor

changes to its programs to improve what it does;
 • 91% felt the school is well organised.

Teachers completed the Focus on Learning teacher
survey which we have used as a planning tool for our
school community. A summary of the key findings
follows:
 • Teachers feel supported by the school leaders;
 • The school has high expectations for all students;
 • The school has clear expectations for classroom

behaviour;
 • All staff felt the school leaders are leading

improvement and change;
 • All staff felt school leaders clearly communicate

their strategic vision and values for our school.

Policy requirements

Aboriginal education

Tacoma Public School continues to celebrate
Aboriginal culture in all areas of school life.  We
acknowledge the Traditional Custodians of the land and
pay respect to the Elders, both past and present and
extend our respect to neighbouring nations at our
weekly assemblies and on special occasions.  The
Australian and Aboriginal flags are flown each day in
our COLA area.  Small desk flags, including the Torres
Strait Islander flag are in each classroom. A large flag
stand with the Australian flag, the Aboriginal flag and
the Torres Strait Islander flag are on display in our hall.

In line with the Department of Education’s Aboriginal
Education policy, Personalised Learning Plans (PLP’s)
were completed for Aboriginal students.  These
learning plans, developed in partnership with the
student and their family, helped teachers to monitor,
track achievement and offer support where needed. 
Support was given to students who were in need of
extra assistance through our Learning and Support
Teacher (LaST).  Our school participated in the Wyong
Aboriginal Education Consultative Group (AECG).  A
staff member regularly attended these meetings.  This
was a great way to find out about community events
and what was happening in other schools as well as
tabling any questions or problems to the group. 
Aboriginal students and their families were informed of
special community events and services provided by
Aboriginal organisations on the Central Coast.  The
Ngara LMG combined choir was formed. Rehearsals
were conducted and the choir successfully performed
at the annual AECG Assembly of Excellence Award
Ceremony.

NAIDOC DAY at our school this year was a 
spectacular day of fun and learning. Rotating groups
throughout the day involved the whole school and
helpers from the wider community.  Each of these
groups had an Aboriginal focus.

This year, we are in the process of naming our
classrooms in Darkinjung language using the elements
of nature.

Multicultural and anti-racism education
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Tacoma school welcomes students and staff from all
cultures and communities.  We recognise and value the
backgrounds and cultures of all students and promote
an open and tolerant attitude towards different cultures,
religions and world views. The inclusion of multicultural
perspectives in the school curriculum assists students
to develop an understanding of Australia's multicultural
society and the knowledge and skills required for their
successful participation in a culturally diverse
community. 

Each year we celebrate Harmony Day with all staff and
students focusing on and participating in activities in
their classrooms. 
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