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Introduction

The Annual Report for 2016 is provided to the community of Stuart Town Public School as an account of the school’s
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Stuart Town Public School
Burrendong Way
Stuart Town, 2820
www.stuarttown-p.schools.nsw.edu.au
stuarttown-p.School@det.nsw.edu.au
6846 8243

Message from the Principal

2016 has been a very successful year for students, staff and parents. The students have made progress in all
key–learning areas, engaged in extra–curricula events and participated in community activities. They have been
exemplary ambassadors for their school and community while attending events and excursions. For the first time in the
last decade Stuart Town Public School students won the Dubbo and Wellington Small Schools' Swimming and Athletics
aggregated point score trophies.  

Our students have experienced support and encouragement throughout the year from the dedicated staff. The staff
assist with planning, organisation, management, learning programs and activities. They work together to provide a
nurturing and caring environment, encourage and foster student wellbeing and positive learning habits. Staff are
dedicated to improve the opportunities for all students.

Family and community members support the students. There is a high percentage of parent representatives attending
special school assemblies, internal and external school performances, events such as sports carnivals and the
eisteddfod. With this level of support the students are keen to do their best and share their achievements with their
parents and school community.

Congratulations to the students, staff and families associated with Stuart Town Public School for working to make 2016 a
positive and productive year.

It is with great pride that we strive for Stuart Town Public School.  

J. Wyner

Teaching Principal

Stuart Town Public School.
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School background

School vision statement

Stuart Town Public School is committed to creating a harmonious, positive environment, which is inclusive, engaging and
supportive. The school staff are committed to developing individual strengths, a love of learning and the capacity to
achieve through catering for each child’s emotional, social and academic needs and development.

School context

Stuart Town Public School is a small rural school.  It has a committed staff and curriculum programs focused on
academic growth and development with an enrolment of 15 students. Our school has embedded digital technologies to
support student learning. In embracing the philosophy of every child, every opportunity, the school caters for the needs of
all students, developing individual, personalised programs where required. Stuart Town Public School is an inclusive
school that nurtures the success of each individual by fostering a positive and caring learning environment. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high–quality practice
across the three domains of Learning, Teaching and Leading.

Stuart Town Public School used the elements of the School Excellence Framework as a tool to inform, monitor and
evaluate our planning and enhance our future improvements in the delivery of quality education to our students. During
professional learning workshops, network meetings, staff development days, staff meetings, colleague discussions,
parent interviews and community meetings, staff assessed the achievements and progress of our School Plan. Staff
used the self–assessment tool to plot current practices in the three areas, Learning, Teaching and Leading. Data was
collected and evidence recorded providing an overview to ensure improvement strategies align with the School Excellent
Framework.

In the domain of Learning our focus has been on the elements of wellbeing, curriculum and learning. There were a
number of needs and positive strategies identified by staff. Improvement procedures, routines and professional learning
opportunities were introduced, developed and monitored. The staff are consulted and aware of identified aspects of, and
factors contributing to, student wellbeing during the delivery of teaching and learning activities and school life. Concerns
are followed–up by staff and referred on to senior staff members or to professional contacts. With the increase in school
counsellor time allocation during 2016 our school has been able to co–ordinate and work in with a neighbouring school to
obtain fortnightly visits from the school counsellor. The frequent visits and assessments have assisted staff to support the
students' cognitive, emotional, social and physical wellbeing. 

Students are able to care for self and contribute to the wellbeing of others and the wider community. All staff model,
foster and maintain three school rules; we are to be respectful, responsible and safe. The students and staff consistently
refer to these actions within the school and community context. All school participants expect respect, and school
community members expect to be respectful and safe. Within the area of curriculum and learning, all teaching staff
develop a professional learning plan that is aligned to the students' needs, teachers' requirements, school plan, vision
and priorities. During 2016 staff completed development workshops for the History and Geography syllabuses in
association with other small schools. Units of work were developed collaboratively and implemented within the schools.

In the domain of Teaching the focus elements were collaborative practices and classroom practices. As an Early Action
for Success School the teaching staff are involved in ongoing learning and development of collaborative classroom
practices. Teachers work with other teachers within the network and our instructional leader to include strategies for
differentiation and consistency of teacher judgement. Teaching staff and our instructional leader collaborate, co–ordinate
and team teach at times to observe and model effective practices and provide feedback to drive school–wide
improvement in teaching practices and student outcomes. Effective classroom practices are shared with colleagues
during staff meetings, professional learning opportunities, network meetings and staff development days. Teachers
review learning with each student, ensuring students have an understanding of how to improve their learning. Students
are given explicit instructions, verbal or written outlines of tasks, modelled lessons, clear task and marking criteria. The
Language, Learning and Literature program is effectively being used within the Infants classroom and student
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performance data and student feedback are utilised to drive learning.

In the domain of Leading our priority has been school resources. The school facilities and positive skills and knowledge
of staff have been used flexibly to meet and broaden the range of student learning interests and opportunities. Aboriginal
culture and language lessons have been maintained, pottery activities were conducted, garden projects offered, sports
program co–operatively planned and conducted with neighbouring schools and regular video–conferencing events for
students and staff to engage in and enhance network connections. Financial management and planning is integrated
with school planning and implemented to achieve student and school targets. Funding has been utilised  to engage extra
staff to deliver specific programs such as  Language, Learning and Literature, occupational therapy, reading and
swimming schemes. Funding has also been used to maintain school facilities, school bus, playground areas, amenities
and aesthetics of the grounds.

Our self–assessment process will assist the school to refine the strategic priorities in our school plan, leading to further
improvements in the delivery of education to our students.
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Strategic Direction 1

Student Learning and Engagement

Purpose

To actively engage all students in meaningful and challenging learning experiences through personalised and
differentiated learning opportunities; which develops them as both learners and leaders; instills the values of  respectful
and responsible citizenship; and promotes their intellectual, physical, social, emotional, moral, spiritual and aesthetic
development and well being.

Overall summary of progress

During 2016, due to staff changes the school has focused on embedding Language, Learning and Literacy Programs
into the Kindergarten – Year 2 area. Some of the program's best practices have been introduced into the Year 3 – Year 6
area. Consistent tracking of students' achievements using the literacy and numeracy continuums, school–based
assessments, benchmarking and external assessments have been maintained in the Kindergarten to Year 2 area and
improvements have been made in the area of tracking students in the Year 3 – Year 6 area. The data collected and work
samples are used to evaluate the students' progress and drive future planning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased numbers of student
growth in NAPLAN by >20%
between Years 3 and 5 as
measured by student growth
Data.

Increased the number of students
achieving expected growth on the
Literacy and Numeracy
Continuums by at least 8%.

Sustained percentage of Kinder
to Year 2 students achieving
Reading Benchmark targets of
approximately 80%.

Maintain 90% student
participation in extra curricula
activities.

Stuart Town Public School did not have any
students sitting the Year3 or Year 5 NAPLAN in
2016.

Kindergarten – Year 2 students were provided with
the Language, Learning and Literacy program and
supported by our Instructional Learner and teaching
staff, 80% of the Kindergarten – Year 2 students
achieved the reading benchmark target.

The target of 90% of students participating in
extra–curricula activities was surpassed with 100%
participation in most extra– curricula activities.

 $22,493

(Early Action for Success
funding)

 $7,271

(RAM Funding)

$4,500

 (Global Budgeting)

Next Steps

The future direction for 2017 includes a focus on the School Excellence Framework Learning element, student
performance measures and teaching data skills and use. Students' achievements will be monitored and recorded using
the literacy and numeracy continuums. The data will drive future planning for all students from Kindergarten – Year 6.

Continue the use of literacy and numeracy continuums to monitor students' achievements and drive student programs.
Kindergarten – Year 2 students will have PLAN data completed every five weeks and the Year 3 – Year 5 students will
have PLAN data completed each term.

Best practices from Language, Learning and Literacy and the Daily 5 program will be embedded and routine within
Kindergarten –Year 2 and Year 3 – Year 5 classroom practices.  

Involve students, staff, parents and community members in the organisation and management of extra–curricula
activities and events. Widen and extend the opportunities for the students to take part and engage in extra–curricula
learning experiences.
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Strategic Direction 2

Professional Practice

Purpose

To promote, build and sustain the professional learning of all staff members through providing consistently high level
professional practices to create a meaningful,inclusive and equitable whole school learning environment. This
encourages and supports a range of learning styles, ensuring personalised and differentiated learning for students in
order to enhance student outcomes.

Overall summary of progress

During 2016 all staff, teaching and administration, developed a professional development plan. The individual
plans were driven by the school plan and staff professional requirements. The plans were monitored and staff achieved
their goals successfully. With changing staff there was a need for some staff to complete professional learning to ensure
the Early Action for Success program was effectively conducted for students in Kindergarten –Year 2 and Language,
Learning and Literacy best practices embedded into classroom programs and routines.    

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Evidence of aligned professional
goals, the annual performance
and development cycle,and
selected Teaching Standards and
the Principal Standard.

Provision of quality professional
learning aligned to school
learning goals; system
requirements; and professional
career aspirations of staff.

The teachers' professional development plans and
the events attended aligned with teaching
standards. The professional training and
development of best practices were implemented
into the school programs. The effectiveness of the
professional development was evident in the
students growth and data and classroom practices.

The mandatory professional development activities
successfully completed by all school staff and some
procedures and content were revised at staff
meetings.

The teachers' professional development plans
supported the school plan and  were monitored,
discussed and signed off at the end of 2016. 

$ 2,158.00

(Training and Development)

Next Steps

The future direction for 2017  will include the School Excellence Framework, Teaching element professional standards.

The staff are to develop a professional development plan that reflects the school plan and their professional
requirements. They will build on their professional development plan and their achievements at the end of 2016. All staff
will complete mandatory training requirements and monitor, discuss and evaluate their plan during the year.

Professional learning activities, events and workshops will be outlined and discussed during staff meetings. Staff will
follow up best practices and procedures with qualified experienced staff members.

The teaching standards and principal standards will be revisited, discussed and analysed by staff along with teacher
accreditation requirements.
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Strategic Direction 3

Inclusive, respectful , partnership

Purpose

To build inclusive collaborative teams and school networks through quality community partnerships which contribute to
making learning core school and community business; which has students’ engagement, learning and well being as a
central focus; and builds relevant knowledge and skills which are contextual and reflective of local priorities.   

Overall summary of progress

Stuart Town Public School staff and students have collaborated and co–operated with an increased number of small
school communities. The staff have developed a larger network as a result of work with schools from the Dubbo and
Orange small school groups. Students have taken part in sporting, cultural, music and debating events.

The school community and wider community support, encourage and foster student involvement in extra–curricula
events. A large number of school community members attended our school events. 

The school Parents and Citizens' Association formed and there were meetings conducted during the first three terms.
The association supports the students, staff and school community members to achieve set targets.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased parent participation in
the P&C and school–home
partnerships..

Sustained high levels of student
engagement, learning, and
wellbeing as a result of quality
and innovative strategic
community learning partnerships
and consultation.

Welfare Policy and Procedures
reflect a positive school culture.

The Parents and Citizens' Association formed and
meetings were routinely conducted during the first
three terms.

Parents and community members attended and
supported students during school sports carnivals,
local performances, assemblies, presentations,
cultural and sporting activities.

Students, staff and parents are participating in the
"Books in Homes" program with enthusiasm.
Students are eager to take their books home to
share them with their parents and family

Attendance records show above NSW school
average attendance.

Very high student participation rate in all
school–organised excursions, inter–school activities
 and cultural events.

$1028

 (Books in Homes
sponsorship)

$613

(Global Budget)

 $ 425

(Global Budget Excursions)

Next Steps

The future direction for 2017 will include the School Excellence Framework, in the learning element, learning culture and
the leading area. These elements will strengthen school, parent and community involvement and partnership.

To increase the membership of the Parents and Citizens' association and for the Association to conduct regular monthly
meetings.

To maintain the interest of the parents and community members in the students' achievements and their learning
experiences within the school and the wider area.

To maintain and expand positive working relationships  with external agencies and community organisations to improve
the educational opportunities for students.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading During 2016 Stuart Town Public School
employed a School Learning Support Officer
to assist in the classroom and support
students to achieve set outcomes.

$ 456       

 

Socio–economic background The students and staff participated in a wide
range of extra curricula activities, Wellington
Eisteddfod, local show events and display,
music performances, sporting events and
video–conferencing activities.

The School Learning Support Officer,
teaching staff and administration staff played
a vital part in the successful  organisation and
management of the activities.

$2000

(RAM Funding)

Printed on: 17 May, 2017Page 8 of 12 Stuart Town Public School 3127 (2016)



Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 6 7 6 6

Girls 6 5 7 4

During 2016 there were 15 students enrolled at Stuart
Town Public School. Due to families relocating to
bigger centres for housing and employment
reasons the enrolment was 10 students at the end of
the year.

Student attendance profile

School

Year 2013 2014 2015 2016

K 100 98.4 93.4 94.1

1 97.6 96.7 94.1 96.2

2 95.9 98.6 96.5

3 98.3 97.8 97.4

4 96.4 98.9 85.7 98.9

5 97.8 99.3 96.8

6 91.6 97.4 96.7 95.3

All Years 96.8 98.3 95.7 96.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94.1

3 94.8 95 94.1

4 94.7 94.9 94 93.9

5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Stuart Town Public School's total attendance rate
during 2016 was 96.40%, above the State DoE rate of
92.20%. Attendance and attendance records are
monitored closely. Absences are followed–up with a
request for a note or phone call to parents. The 2016
attendance percentage improved by .70% from 2015. 

Class sizes

Class Total

K-6 15

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.82

Other Positions 0.1

*Full Time Equivalent

The Australian Education Regulation,2014 requires
schools to report on Aboriginal composition of their
workforce. A Wiradjuri language tutor was employed
during  2016 to teach the students Wiradjuri language
and cultural awareness. Funding was provided by the
Dubbo NEST.

Workforce retention

There were a number of staffing changes during 2016.
We started the year with Mrs M. Percival – School
Administration Manager, Mrs K. Frazer – School
Learning Support Officer, Mrs S. Preston – General
Assistant, Mrs J Burns – Relief Teacher, Miss C. Burns
– Teacher and Mrs J. Wyner –Teaching Principal.
During the year Mrs C. Clayton joined the staff as
relieving School Administration Manager and Ms A.
Miller was the relieving Teaching Principal for 10
weeks.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree
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Professional learning and teacher accreditation

All staff, teachers and support staff successfully
completed required mandatory training. Teaching staff
participated in professional learning activities in line
with the school targets, teacher personal development
plans and identified student needs. The following
Teacher Professional Learning Activities were
completed:

The Kinder– Year 2 Teaching completed Language,
Learning and Literacy for Kindergarten students,
Targeting Early Numeracy training and Austswim 
Course and Qualification.

The Teaching Principal completed, Work Health and
Safety Modules and Merit Selection– Panel convener
training online. Teaching Principal also attended Small
School, and Principals meetings in the Macquarie
Network area.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 111 283.54

Global funds 37 300.40

Tied funds 40 097.33

School & community sources 1 507.04

Interest 1 826.11

Trust receipts 338.50

Canteen 0.00

Total income 192 352.92

Expenditure

Teaching & learning

Key learning areas 26 025.27

Excursions 25.45

Extracurricular dissections 861.98

Library 802.31

Training & development 2 157.98

Tied funds 41 493.06

Short term relief 2 288.30

Administration & office 19 650.90

School-operated canteen 0.00

Utilities 4 825.52

Maintenance 4 550.04

Trust accounts 280.41

Capital programs 0.00

Total expenditure 102 961.22

Balance carried forward 89 391.70

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

School-based assessment

All students within the school complete assessment
tasks and standardised tests within the classroom
setting. The students’ Reading Levels and Spelling
Ages are assessed using a Reading Bench Marking Kit
and Spelling standardised assessment material. All
students from Kindergarten to Year 6 achieved at least
12 months growth within a 9 month period.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016  no students in Year 3 or Year 5 completed
the NAPLAN assessment tasks. 

Parent/caregiver, student, teacher
satisfaction

The level of parent, student and teacher satisfaction
has been measured in 2016 by each stakeholder’s
attendance at internal and external school events. As
displayed in this report the student attendance data
shows a higher than NSW attendance rate and an
improved percentage from 2015. The students are also
attending school before and or after appointments and
arriving at school before the commencement of
lessons. There was 100% participation in activities
organised by staff to support community events such as
Stuart Town ANZAC Day Ceremony, Country Women's
Association International Day, Wellington Eisteddfod,
sports carnivals and cultural activities.

Staff are willing to participate in after school–activities
and they are involved in the organisation and
management of all community and extra–curricula
activities. Their attendance is essential and their
keenness to assist at the eisteddfod, show displays and
presentation night is evidence of their satisfaction of our
school.

Students and parents were involved in transition
programs for preschool to school students and for Year
6 to High School. The Year 6 students were keen to
attend the transition sessions at their respective High
Schools and all parents attended sessions at the
schools. The preschool students attended all transition
lessons and parents attended the parent sessions
organised by Stuart Town Public School staff. The

preschool students and parents also attended the end
of year school presentation night.

The presentation night was attended by all students
and their families were represented. There were also a
large number of community members and local
association representatives in attendance. The
community, staff, parents and students support the
Stuart Town Public School presentation night and their
satisfaction is evident by the number of people in
attendance.
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Policy requirements

Aboriginal education

A Wiradjuri Language and cultural tutor from the
Northern Wiradjuri Language Nest, Dubbo attended
Stuart Town Public School weekly. Through songs,
movement, games, language and visual arts lessons
the students and staff developed their understanding of
Wiradjuri language and culture. The tutor’s attendance
helped to develop a positive and an inclusive school
culture. Teaching staff attended and participated in
the learning activities. The students shared language
songs from their studies with parents and community
members at the 2016 presentation night.

Students and staff participated in an excursion to a
local significant site with input from local Wiradjuri
elders. The excursion was followed up by English
activities and the students engaged enthusiastically in
all set tasks. This is a continued program and
its success is nurtured in the classroom by staff who
have observed increased engagement, participation
and transference of knowledge by students to other
key–learning areas.  The program proved to be very
successful and will continue in 2017. 

An Aboriginal perspective is applied in a variety of
ways during learning experiences to support students’
learning of Aboriginal history, culture, language and
awareness of traditions and protocols.

Multicultural and anti-racism education

In 2016, the Country Women’s Association country of
study was Mongolia. Students completed a unit of work
which focused on both the cultural and natural features
within Mongolia. The ways of life, traditions, food,
importance of religion, geography, architecture,
production, sports and celebrations within Mongolia
were included. The students’ work was displayed at
the Stuart Town School of Arts Hall for the local
Mumbil/Stuart Town CWA International Country of
Study celebrations and luncheon which they attended
enthusiastically took part in the proceedings.

A multicultural and anti–racism perspective is
integrated into units of study. The focus areas for
integration are History, Celebrations, Community
Events and Literacy. The students developed their
understanding and awareness through participating in
activities and events conducted at special times
through the year such as Harmony Day, NAIDOC week
and Easter. 

Other school programs

Books in Homes

Stuart Town Public School students are involved in
“Books in Homes” program. The school is sponsored
and each student selects and receives 9 books a year.
The school also receives 120 books a year for the
library. The program's aim is to have enjoyable and rich
literature available for the students and family members
to engage in at their homes.

Author and illustrator Freya Blackwood was a mentor,
guest speaker and presenter at presentation night. She
was engaged by Books in Homes and was an
outstanding speaker, engaging the students, staff,
parents, community members and guests. The students
were very taken with her stories. Freya signed her
books collected from our School Library and wrote very
positive comments  in the books related to the Stuart
Town Public School students, staff and the presentation
night event. 

Wellington Eisteddfod

The students participated in four events at the
Wellington Eisteddfod. The Infants students performed
an Action Poem and the Primary students performed
“The Man from Ironbark” by Banjo Paterson as a
readers theatre adapted by Hayley McGaw. All
students worked together to perform the poem “My
Mouse” and a mime “The Barber's Trick”. The students
worked very well and received highly commended and
place awards at the event. Parents and community
members attended the eisteddfod and were very
pleased with the performances. The children gained
confidence as they performed and they commented on
their willingness to compete in the 2017 Wellington
Eisteddfod.

Sporting Achievements

Stuart Town Public School primary students won the
Dubbo and Wellington Small Schools' Swimming
aggregated point score trophy. All primary students
won place ribbons and Hayley McGaw was the Junior
Girls' Swimming Champion at the carnival. We had
three students go on to represent the Small Schools at
the district carnival.  Stuart Town Public School Primary
students won the Dubbo and Wellington Small Schools'
Athletic aggregated point score trophy. All students
collected ribbons at the carnival and Caitlin
Smith–Gronow won the 11 years Girls' Athletics
Champion. Students went on to represent at the district
carnival and the relay team went on to the area
carnival. Paul McGaw placed in the Small Schools'
Cross Country and went on to the district cross country
event. All students showed good sportsmanship and
were pleased with their efforts in the sporting events.
Parents and staff supported the students and assisted
with transport.
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