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Introduction

The Annual Report for 2016 is provided to the community of Strathfield North Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Frances Brewer

Principal

School contact details

Strathfield North Public School
251 Concord Rd
North Strathfield, 2137
www.strathfien-p.schools.nsw.edu.au
strathfien-p.School@det.nsw.edu.au
9743 2126

Message from the Principal

I’m proud to provide this annual report to our school community. Our school continues to enjoy a positive reputation in
our wider community . 

This is maintained in several ways. Firstly, our students are highly motivated to achieve their best by participating in a
wide range of educational, cultural, sporting and musical opportunities. Secondly, our staff are dedicated professionals
who work cooperatively  to ensure that programs cater to individual needs and nurture students. Thirdly, Strathfield North
Public School enjoys tremendous support from our parent community and the local community.

A highlight of 2016 was the celebration of a 10 year partnership with Kids Hope Australia. This organisation, through its
mentors has worked with numerous students at Strathfield North, providing one–on–one support to ensure that these
students achieve their potential. 

Thank you to our whole school community for contributing so much to Strathfield North Public School.

Frances Brewer

 Principal
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Message from the school community

The Strathfield North Parents and Citizens Association is comprised of an indefatigable team of volunteers, dedicated to
supporting the school community. In 2016, a variety of initiatives and fundraisers were undertaken to assist the students
in their learning endeavours. 

The annual Mother’s Day Stall, Father’s Day stall and discos continued to be a source of enjoyment for the students, and
a successful fundraiser for the school. These opportunities were available to the community thanks to the tireless effort of
the members of the fundraising committee. With the support of all the Strathfield North Public School staff, 2016 also
welcomed a highly successful move–a–thon, where the students not only raised funds through the assistance of families
and friends, but also delighted in showcasing their physical skills. 

In addition to fundraising, the Parents and Citizens Association aims to develop the safety of the local area. The sub
committee for roads and safety ensured that through ongoing communication with Roads and Maritime Services NSW,
the community has seen some changes to ongoing traffic issues on Correys Avenue. 

The introduction of weekly school banking was well supported throughout the year, encouraging students to engage in
the beneficial habit of saving. Initiatives such as this required the commitment of dedicated parents. The working bee
ensured the school community benefits from a well–maintained environment. The uniform shop continues to provide an
outstanding service in the sale of both new and second hand uniforms. A small, yet dedicated group of volunteers ensure
that the canteen provides sustenance for the school community.

 I would like to thank the executive committee, who are generous with their time, energy and knowledge. Together with
the members of the Parents and Citizens Association, they aim to foster a positive learning environment. 

Thank you to Frances Brewer and all the staff at Strathfield North Public School for the continued support of the Parents
and Citizens Association. 

Rosetta Dunphy

P&C President

Message from the students

Strathfield North Public School Student Representative Council (SRC) consisted of the school prefects and
representatives from all classes (Kindergarten to Year 6).

 Each Tuesday the SRC met with two teachers to discuss and plan current and upcoming events within the school and to
listen to feedback received from each class following their weekly meetings.  Throughout 2016 there were many events
and fundraisers run by the SRC including:–    

– Walk 2 School Safely Day where a whole school pikelet breakfast was held under the COLA to celebrate students
walking all or part of the way to school safely. All staff members volunteered their time to cook the pikelets for the
students and assisted SRC members in serving the other students that morning.

 – Red Day for SIDS and Kids where all students dressed in their best red outfits and contributed a gold coin donation.
Two students, one from K–2 and another from 3–6 were awarded best dressed and then surprised with a special prize
and certificate at the school assembly.

– Dress like a Pirate Day to raise funds for Childhood Cancer Support. All students participated in pirate theme activities
within their classrooms including making pirate hats, eye patches and creating interesting and detailed pirate maps to
locate treasure. 

– The annual SRC Talent Quest – with a record number of over 70 acts auditioning and 16 acts performing on the
day. The SRC members created posters advertising the Talent Quest and volunteered their time before school to
organise all equipment needed including musical instruments, chairs and props. A select group of SRC representatives
ran the event by introducing all acts throughout the Talent Quest. 

The Strathfield North Student Representative Council
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School background

School vision statement

Strathfield North Public School is a community which values and encourages creativity, confidence and excellence.

 –    Our students are nurtured to be successful, engaged, critical thinkers who are respectful and compassionate citizens

 –    Our teachers value commitment to a high standard of professionalism by upholding high expectations of themselves
and their students in a quality learning environment

 –    Our partnerships unite the school and wider community to support our students.

School context

The school has 603 students with 68% from a language background other than English. 

The school has a highly motivated staff who promote excellence through broad learning experiences and supportive
student welfare programs. 

SNPS operates a range of learning support programs coordinated by a strong learning support team catering for student
welfare and individual learning needs. The School Code, incorporating behaviour and anti–bullying guidelines is
consistently applied throughout the school. 

All learning is supported by a strong technology program. The school is widely recognised for its academic, cultural,
artistic and sport achievements. Collaborative decision making is valued and the school enjoys a strong partnership with
a very involved community.  In partnership with the Parents & Citizens’ (P&C) and specialist community providers, the
school offers extra curricula activities that include dance, drama, music tutoring, basketball and chess. The P&C and its
subcommittees work tirelessly for all our students. Through its fundraising, road safety, music, canteen and uniform
committees the P&C supports student learning and contribute to the positive school environment. 

Before and after school care is offered off site by several providers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework
(SEF), school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

All staff participated in workshops focused on identifying school practices and relevant supporting data. A staff focus
group selected from across the school reflected on the progress being made in the school as a whole, based on the
expectations identified in the SEF. This process provided an important review to ensure our improvement efforts aligned
with the high expectations of the framework.

In the domain of Learning, our efforts primarily focused on student performance measures, learning and well–being.
Attention to individual learning needs including pre and post testing was an important aspect of our process. Teachers
identified students and made adjustments in their teaching and learning programs to ensure differentiation of learning
supported student needs. All teachers completed the Nationally Consistent Collection of Data on School Students with a
Disability (NCCD) which also provided additional evidence to assist student learning and growth.  External student
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performance data (NAPLAN) was widely used to identify aspects of reading and numeracy that needed to be addressed.
The PLAN data also guided teachers to identify and cater for differentiated learning. Comprehensive student reports,
teacher availability for parent interviews and other information sessions all contributed to the learning outcomes in the
school.  A strong feature of learning throughout the school  is the effective Learning and Support Team which assists
teachers to identify strengths, skills and learning needs of students. Learning and support plans are developed through
collaboration with specialist staff, parents and community partnerships. The range of extra–curricular activities available
to the students catered for their academic, social, emotional and physical learning and growth.

Our major focus in the domain of Teaching was collaborative practice and effective classroom pedagogy. In stage groups
the teachers were given the important opportunity to plan, teach and grow as a collegial team. Planning time with
specialist teachers at the school also ensured quality and equitable programs operated in all classrooms. The increased
availability and use of technology for learning, the development of teacher practice through lesson observations, the
growth of expertise in syllabus implementation and the introduction of teacher professional development plans based on
personal learning, reflection and feedback all highlight a culture that is moving student learning at Strathfield North PS
toward excellence. 

The continued focus on project based learning and creative and critical thinking skills has increased student
engagement. An evaluation by staff into the use of online programs such as Reading Eggs and Mathletics resulted in
replacing Mathletics with Matific and continuing with Reading Eggs in 2017. These technology based programs were
seen as valuable as the content catered for differentiated learning and the home and school access was seen as a way
to involve parents in their child's learning.

The relief from face to face teaching programs were also evaluated. The current music and physical education programs
were strongly endorsed. The physical education program ensured mandatory time requirements were met and the
students not only gained fundamental movement skills but also were prepared for Primary Schools Sports Association
(PSSA) events such as the weekly sporting competitions and the athletics carnival. The employment of a trained music
teacher was appreciated by all staff as it was considered that the music teacher was best qualified to teach the subject
and develop the skills and talents of the students.

In the domain of Leading, our priorities have been to build leadership capacity and the use of resources to strategically
improve student outcomes. Central to this progress was a review of in–class support which is provided by English as a
second language and learning support teachers. The associated planning meetings allowed for support to be focused on
student abilities and areas for improvement which were aligned to the class teaching and learning program. The student
progress report format was revised to ensure new syllabuses were included and the Key Learning Area comments were
written in plain English and provided parents with information about their child's strengths and areas for improvement.

A focus on Department of Education core values saw a visual display installed in the playground to highlight
and reinforce the values. Merit cards reflecting the values were awarded each week to students in all classes.

Three Assistant Principals were involved in a mentoring program which aimed to build upon the leadership capacity
across the school. Their projects based on teaching pedagogy, strengthening communication with the community and
shared staff professional learning contributed greatly to the leadership of the school. 

The Tell Them From Me surveys completed by staff, students and parents provided supporting evidence of the
effectiveness of the leadership team and parent participation in the school.
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Strategic Direction 1

Nurturing confident and successful learners

Purpose

To ensure that every student at Strathfield  North Public School is a reflective, creative and critical thinker, a
compassionate and respectful citizen striving to achieve excellence in learning.

Overall summary of progress

Our continued school–wide focus on achieving excellence in learning has enabled us to achieve significant progress in
this strategic direction.

Teaching and learning programs incorporate inquiry learning, differentiated content, rich assessment tasks, a focus on
creative and critical thinking, reflective feedback and ICT.

The feedback framework supports sustained student achievement. There have been significant observable changes to
the way students reflect on their learning.

All students are engaged in teaching and learning programs that encompass content, outcomes and the priorities and
capabilities of the Australian Curriculum.

Opportunities are provided for students to make positive behaviour choices based on the school rules and the Core
Values in NSW Public Schools. Students are guided to reflect on the outcome of their choices.

The School Excellence Framework is utilised to monitor practices for learning, teaching and leading.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Premier’s priorities to increase
the percentage of all students in
the top two bands for reading and
numeracy by 8% by 2019.

 
In 2017 : NAPLAN top two
bands Year 3  from  71%  to 74%
in reading and  from  68%  to
72% in numeracyYear 5 from
50%  to 55% in reading and from
44% to 49% in numeracy100% of
teaching and learning programs
demonstrate inquiry based
learning, differentiation, ICT and
Personalised Learning Support
Plans.

71% of Year 3 students at proficiency in reading
(State 52%) and 68% in numeracy (State 39%).

50% of Year 5 students at proficiency in reading
(State 39%) and 44% in numeracy (State 31%)

100% of teaching and learning programs show
evidence of inquiry based learning, differentiation,
ICT and for identified students, Personalised
Learning Support Plans.

Support staff – EAL/D,
LaST technology including
 ipads, laptops 

computer coordinator funds
($18,336) + literacy and
numeracy funds ($15,035)

Next Steps

* Continue to promote excellence by working towards the 2019 Premier's priority of improving by 8% Year 3 and Year 5
student academic results in NAPLAN top two bands in reading and numeracy.

* Evaluate teachers' implementation of differentiated programs in literacy and numeracy and monitor student
improvements by analysing student growth data.

* Implementation of LMBR reforms so that there is improved administration processes and access to student information
and organisational data within the school.
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Strategic Direction 2

Enhancing professional teaching, learning and leadership

Purpose

To ensure that all teachers are engaged leaders who reflect on their practice through focused professional learning at an
individual and collective level, to realise the potential of all students.

Overall summary of progress

In 2016 all teachers implemented teaching programs that incorporate a future learning focus drawn from professional
development opportunities.

Teaching staff used the Australian Professional Standards to guide professional development. Newly appointed teachers
gained or maintained accreditation with BOSTES.

The staff accessed professional development through the Majors Bay Community of Schools, DoE and other educational
associations.

Mentoring training for members of the school executive team has led to a more focused and strategic approach to the
guiding of professional learning and development of staff including the full implementation of the Teacher Performance
and Development Framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of teachers implement
programs that document and
incorporate a future learning
focus drawn from professional
development opportunities.
Programs include Genius Hour,
SOLE, feedback strategies and
teaching differentiation/
adjustment sheets for identified
students.

100% of staff attended professional learning
through the community of schools as well as two
follow – up sessions presented by staff from other
schools in the community. 20 staff shared
knowledge gained from external professional
learning activities such as EAL/D network meetings,
Inspire and Innovate conference.

Strategic Direction 1 & 2 :

Professional learning funds
$32, 178

100% of teaching staff use the
Australian Professional
Standards to guide professional
development. Newly appointed
teachers gain or maintain
accreditation with the Institute of
Teachers.

100% of teaching staff develop
their own Personal Development
Plan (PDP) in line with DoE
guidelines.

100% of teachers use the standards to guide their
professional development plans. 2 newly appointed
teachers gained accreditation at proficient level and
1 teacher at maintenance. 2 teachers attended
professional learning on accreditation at highly
accomplished and 3 assistant principals received
mentoring to work towards gaining Lead
accreditation. 1 teacher did apply for external
promotion and 4 applied for internal relieving
positions. 1 executive was promoted through merit
selection.

Australian professional
Standards Framework

External professional
development providers

Next Steps

* Individualised staff professional development with provision for collective learning through shared practices including
lesson study practice.

* Continue to provide opportunities for career development including accreditation of Highly Accomplished and Lead
teachers and/or school based or non–school based promotion.
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Strategic Direction 3

Strengthening partnerships with our community

Purpose

 To ensure that every student benefits from a culture of communication and collaboration built on community expertise
and support.

Overall summary of progress

The school's commitment to this strategic direction has seen improved communication with the school community by:
*increasing the number of subscribers to Enews, Twitter and the fortnightly newsletter

* an increase in the number of parents and other community members involved in workshops to cater for identified
academic and wellbeing priorities eg Healthy Lunchboxes.

The value of increased access to community services for identified students has enabled student engagement in STEM
initiatives through partnerships with University of Sydney, CSIRO Scientists in Schools Program and ANZAC Research
Institute.

Collaborative practices were strengthened by participation in the Majors Bay Community of Schools; Sporting Schools
Program, Sydney University Community Language Department and Australian Catholic University (Iplay Program).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved communication with the
school community by increasing
the number of subscribers to
Enews, fortnightly newsletter and
Twitter.

Continued promotion of Enews leading to an
increase in subscriber numbers. Increased daily
tweets as a result of the formation of an ICT
communication team. More frequent use of the
electronic sign to disseminate information. Regular
publication of the newsletter Student Connect and
ongoing display in the office foyer and classrooms.

Enews and School
Interviews online programs

Increased collaboration between
parents, the school and
community members to offer
strategies for family support and
encouragement of students'
learning.

Various opportunities for community involvement
including grandparents talking about Life in Olden
Days, police liaison officer to talk with St 3 students,
Scientists in schools program – Prof Joel Mackay;
Dr. Megan Brewer and Associate Professor Marina
Kennerson working with students, ACPE student
program and Sporting Schools program.

A variety of community services were provided
including Kids Hope mentors, FACs and out of
home care services, Children's Hospital staff, local
OT and speech therapists, Shepherd Centre,
Concord High Head Start program, transition to
high school programs in association with local
schools and Rivendell Adolescent Unit.

School Learning Support
Team personnel 

Next Steps

* Evaluation and expansion of online platforms to support communication and parent learning.

* Continue to investigate and implement the range of participation initiatives available to increase parental and  
community involvement in the school.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personal Learning and Support Plans were
prepared and implemented. Teachers were
able to provide individual support to students.
Student involvement in the community
program "Yarn Up" was initiated.

Total funding – $4,164

English language proficiency Collaborative planning by EAL/D and
classroom teachers allowed for students'
needs based on EAL/D Learning Progression,
to be addressed.

Staffing entitlement 2.8

Flexible funding $30 572–
teacher  1 day per week

Total funding $316, 230

Low level adjustment for disability Professional learning included Disabilities
Standards training and collection of data for
National Disability Data Collection.
Identified students were provided with either
individual or small group support.

Staffing entitlement 0.8 (4
days a week)

Flexible funds were
directed to a teacher 2 days
per week 

Total funding $116, 600

Quality Teaching, Successful
Students (QTSS)

Collaborative practices were implemented to
allow teachers to jointly plan and observe
others' lessons. Four Assistant Principals
mentored team members to provide
constructive feedback on lesson delivery,
programming, assessment and management.
They provided support for teachers with
accreditation processes and the new
Performance and Development Framework.

Staffing entitlement 0.493
(2 days per week) 

Total funding $50,076

Socio–economic background Additional student resources allowed access
to school programs including technology and
home reading. Identified students were
supported with provisions of school uniforms,
textbooks, and in–school programs.

Total funding $12,717

Support for beginning teachers A successful induction program into teaching
was achieved through program guidance,
supervision of classroom management
strategies and the development of an
understanding of the organisation of schools
within the DoE structure. All teachers
received the additional weekly release from
face to face teaching and also mentoring.

Funding was directed to
teacher release for
professional learning

Total funding $69,834

Integration funding support Classroom teachers were provided with
additional time to complete NCCD data and
develop student personal learning and
support plans. A School Learning Support
Officer was employed 1 day a week and an
extra teacher was employed 2 days a week to
support funded students. Each student
accessed the curriculum at their own level.

Total funding $57, 590

Community consultation Future directions for community partnership
building were developed based on
discussions using the Strengthening Family
and Community Engagement Framework.
Planned directions to be discussed with P&C.

Total funding $15, 036
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 359 353 344 345

Girls 322 329 313 321

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.2 96.7 95.9 95

1 96.5 96.7 94.8 94.9

2 96.2 96.4 96.3 95.6

3 96.8 96.8 96 95.9

4 96.5 97.4 94.5 96.1

5 96.5 96.9 95.5 94.6

6 96.2 96.4 95.2 95.4

All Years 96.6 96.8 95.5 95.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non–attendance

Class teachers monitor student attendance daily. In
2016 Sentral (a third party school administration
program) was utilised. In 2017 the DoE system known
as ebs4 to record student attendance will be
introduced. Absences causing concern are referred to
the Deputy Principal who liaises with parents and the
Home School Liaison Officer to develop strategies to
improve student attendance.

Class sizes

Class Total

KA 19

KJ 20

KDH 20

KD 20

1A 24

2-1D 22

1M 24

1C 23

2F 23

2R 22

2N 22

2M 23

3CH 28

3B 29

3P 28

3M 28

4M 31

4C 31

4V 30

6-5B 26

5S 26

5K 26

5G 27

6T 30

6S 30

6M 31

Structure of classes

Students were placed in 26 parallel classes including
two stage–based classes (2–1D and 6–5B). 

Consideration was given to each child's academic,
social and emotional needs when forming the classes. 
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 25.63

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

Teacher of ESL 2.8

School Counsellor 0

School Administration & Support
Staff

4.26

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

In 2016 no staff member identified as Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 65

Postgraduate degree 35

Professional learning and teacher accreditation

Teacher professional learning was provided for staff in
line with school strategic directions, teacher
professional development plans and DoE mandatory
requirements. This ongoing professional learning was
undertaken on school development days, at weekly
staff meetings, through attendance at courses and
during release from face to face teaching.

Key focuses in 2016 included:

* The Majors Bay Community of Schools Leadership

project – an action research and development for
school leaders based on aspects of the Teaching and
Education Standards at Lead supported the leadership
development of 3 executive members;

* 4 executive members attended the Inspire Innovate
(Leading innovation and change) conference;

* All staff attended school development days in Terms
1, 2, 3 and 4. Topics included TEN and TOWN
numeracy programs, differentiating for gifted and
talented students, introduction to the School Excellence
Framework, showcasing of best practice school
projects, face to face CPR and anaphylaxis training,
staff wellbeing and mandatory Child Protection training;

* All staff completed Disability Discrimination Act
training;

* 5 beginning teachers were working towards BOSTES
accreditation at Proficient;

*  15 staff were maintaining their accreditation status;

* 9 temporary beginning teachers participated in
mentoring sessions focusing on literacy or numeracy; 

* 2 newly appointed teachers attended an introduction
to the Literacy and Numeracy continuum and PLAN
software workshops;

* 2 beginning teachers attended PBL workshop; 

* 2  staff completed the EAL/D Orientation course;

* All EAL/D staff attended EAL/D Connect: Strathfield
Network meetings;

* 3 community language staff attended the Community
Language conference;

* all community language teachers attended network
meetings;

* 2 teachers attended an Operation Art workshop;

* 1 teacher completed the grammar course conducted
by PETA;

* 2 staff members attended the Primary Association for
Mathematics conference and organised maths
workshops for staff;

* 7 teachers attended workshops that had a
mathematical problem solving focus;

* 2 staff members attended the Granville/Strathfield
School Education areas debating program;

* 13 teachers were involved in the iPlay initiative
conducted by the Australian Catholic University.;

* 3 staff members attended information sessions
related to students with Hearing Impairment;

* 1 staff member attended Anti– Racism Contact Officer
training and
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* The teacher/librarian attended Oliver training as well
as continuing her university studies

Total expenditure for professional development
opportunities for staff was $47,213.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 375 118.71

Global funds 353 257.21

Tied funds 306 529.12

School & community sources 391 631.60

Interest 8 213.94

Trust receipts 11 182.25

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 73 204.45

Excursions 55 012.96

Extracurricular dissections 121 736.43

Library 18 215.95

Training & development 750.00

Tied funds 225 329.48

Short term relief 91 829.21

Administration & office 96 153.94

School-operated canteen 0.00

Utilities 53 915.09

Maintenance 137 526.51

Trust accounts 8 315.21

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 16 October 2016 to 31
December 2016.
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2016 Actual ($)

Opening Balance 0.00

Revenue 601 262.33

(2a) Appropriation 565 563.60

(2b) Sale of Goods and
Services

4 452.00

(2c) Grants and Contributions 30 722.64

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 524.09

Expenses -194 973.77

Recurrent Expenses -194 973.77

(3a) Employee Related -132 661.87

(3b) Operating Expenses -62 311.90

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

406 288.56

Balance Carried Forward 406 288.56

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The principal is responsible for the financial
management of the school. The Administration
Manager with the guidance and supervision of the
principal, controls and performs the day to day
managing of the school finances.

Stage teams have input into the budget and team
leaders monitor delegated Key Learning Areas and
activity programs. A budget committee consists of the
Principal, Deputy Principal and the Administrative
Manager. The committee meets regularly to monitor the
whole school budget.

In 2016 the school utilised the increased funds provided
by the Department of Education for professional
learning rather than using its own schools funds .

Funds carried forward will be used to pay outstanding

accounts including casual relief, teacher salaries and
savings for replacement of major assets.

The voluntary contribution was set at $45 per
student. Further details concerning the statement can
be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 031 151.25

Base Per Capita 35 439.09

Base Location 0.00

Other Base 3 995 712.16

Equity Total 449 713.30

Equity Aboriginal 4 164.82

Equity Socio economic 12 717.50

Equity Language 316 230.28

Equity Disability 116 600.70

Targeted Total 31 350.00

Other Total 293 972.88

Grand Total 4 806 187.43

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

UNSW Competitions

In 2016, students were given the opportunity to enter in
the academic competitions run by Education
Assessment Australia at the University of New South
Wales. Students were able to enter the English,
mathematics and science competitions.

Results in the top three levels were:

English – High Distinction – 5; Distinction – 21; Credit –
47

Mathematics – High Distinction – 3; Distinction – 41;
Credit – 52

Science – High Distinction – 1; Distinction – 23; Credit
– 46
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Progressive Achievement Tests

The standardised Progressive Achievement Tests
(PAT) were administered to students in Years 2 to 5 at
the beginning of Term 4 to obtain data to assist in the
formation of parallel classes for 2017. The test results
also indicated that the school's expected level of
academic growth was achieved.

Literacy and Numeracy Continuum Data

All class teachers mapped student progression along
the literacy and numeracy continuum throughout the
year. The data was used to plan differentiated content
and learning activities in all teaching programs and also
for reporting purposes both in written reports and
parent/teacher interviews. 

Early Stage 1 Literacy and Numeracy Continuum
results

February literacy results

•         Reading – 92% of students were at cluster 1 and
8% at cluster 2 

•         Aspects of writing – 97% of students were at
cluster 1, 3% at cluster 2 

November literacy results

•         Reading – 1% of students were at cluster 1, 7%
at level 2, 22% at cluster 3

•        70% of students were working beyond Early
Stage 1 reading outcomes.

•         Aspects of writing – 1% at cluster 1, 34% at
cluster 2 and 18% at cluster 3.

•         47% of students were working beyond Early
Stage 1 writing outcomes

February numeracy results in Early Arithmetical
Strategies

•        22% of students were at emergent level

•        61% of students were at perceptual level

•         7% of students were at figurative level.

November numeracy results in Early Arithmetical
Strategies

•         1% of students were at emergent level

•         7% of students were at perceptual level

•         28% of students were at figurative level

•         43% students were at counting – on and back
level

•         21% of students were working beyond Early
Stage 1 outcomes. 

School based student report data

In Years 1 to 6 95% of students achieved sound or
above in both English and mathematics as reported in
Semester 2 student reports.
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NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link                                    
 http://www.myschool.edu.au, insert the school name in
the Find a school and select GO to access the school
data.

In accordance with the Premier's priorities: Improving
education results, schools are required to report their
student performance for the top two NAPLAN bands in
reading and numeracy.

The percentage of Year 3 students in the top two bands
for both reading and numeracy increased while the
percentage of Year 5 students in both areas in the top
two bands showed a slight decrease. Overall, the trend
data  since 2013 – 14 (51%) indicates growth in
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

In 2016 the school invited parents, students and
teachers to complete the Tell Them From Me online
survey. Their responses are presented below:

Parents

Parents responded with a number of positive qualities
including:

– I am well–informed about school activities and written
information from the school is in clear, plain language

– The school's administrative staff are helpful when I
have a question or problem

– Reports on my child's progress are written in terms I
understand and teachers help students who need extra
support

– My child is encouraged to do his or her best work and
teachers expect my child to pay attention in class

– My child feels safe at school

– Overall 93% of parents had spoken two or three times
with teachers

– Overall 91% of parents had attended two or more
school meetings

Teachers

– School leaders have taken time to observe my
teaching and I work with school leaders to create a safe
and orderly school environment

– I work with other teachers in developing
cross–curricular or common learning opportunities

– Teachers in our school share their lesson plans and
other materials with me

– I monitor the progress of individual students and my
assessments help me understand where students are
having difficulty

– I talk with other teachers about strategies that
increase student engagement

– I discuss learning problems of particular students with
other teachers

– I set high expectations for student learning

Students

– Students feel teachers are responsive to their needs
and encourage independence with a democratic
approach

– Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice

– Students find the classroom instruction is
well–organised with a clear purpose and with
immediate and appropriate feedback that helps them
learn

– Students find the classroom instruction relevant to
their everyday lives

– There are clear rules and expectations for classroom
behaviour. Students understand these and teachers
maintain high expectations that they be followed

– Students have friends at school they can trust and
who encourage them to make positive choices

– The school staff emphasises academic skills and hold
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Policy requirements

Aboriginal education

In 2016, ten students who identify as Aboriginal and
Torres Strait Islander (ATSI) were enrolled at Strathfield
North PS. Utilising Equity Funding, these students were
provided with additional support through: withdrawal
support for Literacy and Numeracy; Personalised
Learning and Support Plans (PLSP); 1:1
teacher–student conferences to discuss goals;
feedback sessions and parent involvement in setting
targets.

This year the Year 2 planned excursion Let's Go
Walkabout was an exciting journey through the
wetlands and dry forest environments of Bicentennial
Park as seen through the eyes of the local Aboriginal
people – the Wangal. The students gained an
understanding of traditional Aboriginal life and the
natural resources that provided all food and materials
required for their daily life.

Three senior students participated in Yarn Up, a public
speaking initiative for ATSI students. They thoroughly
enjoyed the program that provided them with
opportunities to develop skills in impromptu speaking,
public speaking, debating and receiving feedback. It
concluded with a showcase day at Parliament House
NSW where students presented their speeches and
families were invited to attend.

Celebration of and respect for ATSI culture and history
is held with great importance at Strathfield North PS.
Classroom programs and whole school assemblies and
events embed the historical knowledge and offer
opportunities for students and teachers to reflect on
contemporary issues in meaningful and integrated

Multicultural and anti-racism education

The school promotes multicultural education through
the programs it provides to all students. Almost 70% of
students at the school come from language
backgrounds other than English. Student data shows
that families have identified forty different languages
spoken across the school. 

SNPS received a staffing allocation of 2.8 English as
Second Language (ESL) teachers. Four teachers

worked as ESL teachers in 2016. They also were part
of the School’s Learning Support Team. Students with
language backgrounds other than English have been
provided with additional learning support by  the
specialist EAL/D teachers through the EAL/D program.
EAL/D teachers work in collaboration with classroom
teachers to develop individual, group or whole class
focused lessons.

SNPS caters for the three largest language groups in
the school through community language programs in
Italian, Chinese and Korean, which are offered to
students from these language backgrounds. These
groups performed at special assemblies which have
assisted in developing an understanding and
appreciation of different cultures. Additionally, most
students receive lessons in one of these languages
during their time at SNPS.

Issues such as anti–racism, tolerance and acceptance
of diversity were addressed through class strategies
and the school’s three Anti–Racism Officers (ARCO)
are an additional resource should the need arise.
Harmony Day was celebrated at a whole school
assembly in March. 

The school has implemented the NSW syllabuses for
the Australian curriculum which support multicultural
education through cross–curricular priorities and
general capabilities such as Aboriginal and Torres
Strait Islander histories and cultures, Asia and
Australia’s engagement with Asia and Intercultural
understanding. 

Participation in the Multicultural Perspectives Public
Speaking Competition encourages student discourse
on multicultural issues, which are incorporated into
class talking and listening programs. Texts read and
studied in class also incorporate multicultural
perspectives and foster an appreciation and
understanding of different cultures. 

Teachers involved in these programs held information
sessions for parents and reported student progress in
the biannual student reports to parents.

Other school programs

PERSONAL DEVELOPMENT, HEALTH AND
PHYSICAL EDUCATION

During 2016 Strathfield North Public School students
have participated in a wide range of physical activities
including:

•    The Premier’s Sporting Challenge;

•    the Fundamental Movement Skills development
program for Years K–6 conducted by Mr Thompson;

•    gymnastics skills lessons for K–2 students;

•    the introduction of skipping and dance sessions at
the end of lunchtime to meet the mandatory weekly
time requirement for moderate to vigorous  physical
activity ;

Printed on: 5 April, 2017Page 17 of 18 Strathfield North Public School 3123 (2016)



•    a Fun Run for K – 2 children held on the same day
as the primary Cross Country carnival;

•    a Sports Day for K– 2 students conducted in
conjunction with the 3–6 athletics carnival;

•    three school sporting carnivals – swimming, cross
country and athletics;

•    student representation at zone level in swimming,
cross country and athletics;

•    representation for the Western Suburbs PSSA at the
area swimming, cross country and athletics carnivals; 

•    representation at sporting championships including
hockey, touch football, rugby union and rugby league;

•    student representation at the national diving
championship held at Lightning Ridge;

•    involvement in the Western Suburbs PSSA
competitions in cricket, softball, netball, touch football
and boys and girls soccer;

•    student participation in “ user pays” sporting
gymnastics during school sport time;

•    teacher involvement in the iPlay initiative to increase
physical activity in youth conducted by the Australian
Catholic University. This involved on–line training and
face to face mentoring by university staff; and

•    a community partnership with the Australian College
of Physical Education during which students plan and
teach a range of sports lessons and receive feedback
from SNPS staff.

CREATIVE ARTS

SNPS is proud of its extensive performing arts
programs. In 2016 students performed in a number of
events including the participation of: 

•    fifty–seven dancers and 8 backstage crew in the
heats for Wakakirri at Riverside Theatres and the final
at the State Sport Centre Homebush;

•    thirty dancers and twenty singers in Our Spectacular
at the Opera House; 

•    over forty Year 2 junior singers who rehearsed
weekly and performed at the Easter service and K– 6
assemblies;  

•   fifty–two senior singers who met weekly for
rehearsals to prepare for both internal and external
performances throughout the year; and

• forty students who joined the vocals group and
performed at assemblies and rehearsed weekly.

STUDENT LEADERSHIP

In early Term 4 2015, all Year 5 students had the
opportunity to participate in a leadership skills day to

develop their capabilities and self– confidence to
undertake leadership roles. The day was filled with
many engaging activities that inspired teamwork,
cooperation and understanding of the qualities needed
to be a successful leader. 

The students were then invited to nominate for the
various leadership teams. Student leaders and sports
captains are elected by their peers. Environment,
logistics, library and playground teams are selected by
staff. During 2016, the school has had a group of
confident leaders in all areas. The students have been
positive role models to the younger children and have
given their time to ensure their duties are completed in
an effective manner.

In addition to their weekly assembly duties, the prefects
and captains have had a variety of functions to attend
including the ANZAC Day dawn service at Concord
RSL Club. The sports captains worked hard to ensure
their house groups were enthusiastic and involved at all
carnivals throughout the year. The other teams also
fulfilled their responsibilities around the school and are
to be applauded for their dedicated approach to their
role. Weekly recycling, gardening projects, thoughtful
actions on the playground, ongoing assistance for the
librarians and wonderful “behind the scenes” efforts for
school functions are the results of our successful
leadership program.
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