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Introduction

The Annual Report for 2016 is provided to the community of South West Rocks Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Cliff Peachman

Principal

School contact details

South West Rocks Public School
Gregory Street
South West Rocks, 2431
www.sthwestroc-p.schools.nsw.edu.au
sthwestroc-p.School@det.nsw.edu.au
6566 6208
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Message from the Principal

The 2016 school year has provided our students with a great range of academic, social, cultural, community participation
and sporting opportunities.  Our school provides a stimulating, supportive and safe learning environment with dedicated
and hardworking staff.  These programs are highly supported by the tremendous community spirit of our parents,
enabling a comprehensive quality education for all students K–6.

I congratulate all of our students and thank them for their enthusiasm and willingness to learn.  I continue to be
impressed by the strong focus on learning  as well as the care and friendship that our students extend to each other.

Our students are great ambassadors for our school, whether it be at school or representing our school in the wider
community.  They continue to excel in programs including voluntary community activities, public speaking, debating,
chess, robotics, choral performances, sport, dance and drumming, whilst keeping the focus on the cornerstone of
learning – English and Mathematics.

All teachers and School Learning Support Officers have been involved in a rigorous professional learning process in
teaching numeracy, literacy, social skills and technology.  New resources have been purchased throughout the year so
that the teachers can plan and cater for multiple stages while accommodating all students, including children with special
needs and gifted and talented students, within mixed ability classes.

Looking to the future we will continue to work as a team, with everyone wanting the best for the children and making
learning a priority.

Cliff Peachman

Principal

Printed on: 3 May, 2017Page 3 of 18 South West Rocks Public School 3083 (2016)



School background

School vision statement

Our vision at South West Rocks Public School is to facilitate students to develop,demonstrate, articulate and value the
knowledge and skills that will support them as life–long learners, to participate as responsible members of society and
practise the core school values of Care, Co–operation and Courtesy.

School context

Situated in a popular area of the NSW mid–north coast, the town of South West Rocks  contains a mixture of retired
people and younger working families. The school  aims to achieve academic excellence in a caring, co–operative and
courteous  environment. We aim to provide quality teaching of an expanded curriculum  that ensures equitable access
for all students. Whilst the teaching of  literacy and numeracy are chief priorities, we provide many opportunities
for  children to excel in all key learning areas. As a member of the Macleay Public Schools (MPS) we aim to promote the
virtues of the public  education system in NSW.  At South West  Rocks Public School we continue to work closely with
community groups and  provide students and parents with outstanding transition programs from  pre–school to
Kindergarten and Year 6 to Year 7. We are proud of the positive  student welfare programs such as QuEST (Quality
Environment for Students and  Teachers) and Positive Behaviour for Learning (PBL). These programs build  self–esteem
and leadership skills. South West Rocks Public School has  energetic and engaged parents plus teachers and students
who are highly  active in many community projects, making the school a great part of our local  community.

Modern  technologies are embraced and staff take advantage of our wireless computer  network, STEM/Robotics, iPads,
interactive whiteboards and general computer facilities.   We aim to continue to implement and explore  the potential of
emerging technologies across K – 6 as tools for student and  community engagement and improved learning that meet
the needs of students in  the 21st century.

We  are extremely proud of the dedicated and compassionate nature of our staff  and our school motto of “Care,
Co–operation and Courtesy” highlights our  commitment to the students and the community
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning we have had a focus on learning culture and well being.  Through our work in Stage planning
days and team days there is a demonstrated strong commitment to improving student outcomes across all KLAs.  Our
Learning and Support Team (LAST) referrals and processes have been strengthened to more readily identify individual
student learning needs.  Students with high learning needs receive targeted support and their progress is effectively
monitored.  With feedback from the LAST, teachers increasingly use differentiation practices to ensure the needs of
individual students are met.

The wellbeing of students is a priority for all members of the SWRPS community.  In 2016 the Positive Behaviour for
Learning (PBL) Team revised the Student Wellbeing and Discipline Code.  The revised procedures have had a
demonstrated positive influence on students with measured increases in positive behaviour and an increase in the
opportunities for students to be recognised for positive behaviour choices.

Students are given an increasing number of opportunities to engage in community partnerships and activities to support
a deep understanding of cultural respect and citizenship programs, PBL core values teaching in PD/H/PE and student
ambassador roles in NAIDOC, Harmony Day, National Day Against Bullying and Violence, National Parks community
programs and the town Anzac Day ceremonies.  All these experiences have contributed positively to an active
contribution to the school and wider community.

The school continues to achieve impressive value–added growth in NAPLAN testing.  The average sealed growth score
for our Year 5 students in the 2016 NAPLAN tests were well above that of the state for reading, spelling and grammar
and punctuation.

Our main focus in the domain of teaching has been on effective classroom and collaborative practice.  Through
Performance and Development Plans (PDPs) the school leadership team monitor and evaluate individual teachers'
professional development requirements to determine where support and training is required.  Timely and professional
feedback is provided for all staff through scheduled lesson observations and collegial debrief sessions.  Formal
mentoring processes are in place for beginning teachers.

Quality Teaching, Successful Students (QTSS) funding has allowed the assistant principals to work closely with staff to
improve student outcomes for groups and individual students.

Teachers used student performance data and PLAN to evaluate the effectiveness of their own teaching practices and
their own learning programs.  From this data, teachers were able to provide explicit and timely feedback to students on
how to improve in literacy and numeracy.

In the domain of leading, our focus has been on school resources and leadership.  Through analysis of appropriate data
including LAST referrals and meeting notes significant resources have been given to additional classroom support in the
form of SLSOs and teaching time.  Suitable professional learning for SLSOs assist in maintaining a positive learning
environment.  The technology team has assured the school continually reviews priorities relating to technology
infrastructure and student engagement.

The school continues to seek the support of the local community enjoying many long term relationships as well as
welcoming the addition of new groups.  Many local businesses and community organisations continue to support the
school through financial donations and volunteer personnel.  All classrooms utilise the support of parent and community
members in a volunteer capacity.  The school ensures these groups are well recognised and their assistance publicly
and individually noted.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Literacy and Numeracy

Purpose

Numeracy and literacy skills are crucial in helping our students develop fully as individuals and live satisfying and
rewarding lives. We want the best education possible for our students, and we want them to leave school with choices –
and the confidence to pursue them.

Overall summary of progress

Continued focus on literacy and numeracy has enabled us to achieve significant progress in this strategic direction.  The
use of PLAN software along with the Literacy and Numeracy continuum has ensured a consistent approach to teaching,
learning and assessment in these areas.  In addition, teaching programs are appropriately differentiated to meet
individual student needs.

The inclusion of the "Writing Superstars" program during Semester 2 allowed for staff to deepen their knowledge of the
NAPLAN writing requirements.  Staff members are leading and supporting others through collaborative planning of
teaching and assessments.  This process is ensuring a strong, positive and strategic approach to consistent teacher
judgement.

Significant support for this strategic direction in the form of additional personnel enables the L3 program to run effectively
in Kindergarten classes and other literacy and numeracy interventions Years 1–6.  The teachers have shown a strong
ongoing commitment to TPL in L3 working effectively with colleagues and the L3 tutor.  This commitment and students
success (as evidenced by L3 data) will see the momentum of this program maintained.

The staff developed a whole school achievement sheet consisting of academic targets for the school, stage and
individual teachers.  This supplied clarity to the data used to inform the teaching and learning cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•               Increase in the
number of students(Years 1–6)
that perform at sound level or
above to 90% in literacy and
numeracy according to school
based assessment data

 

 

After careful consideration it is agreed that this
target is set too high.  A high but more realistic
target would be 80–82%.  This would have been
achieved for both literacy and numeracy.

Regular monitoring of student progress through
stage days and collegial planning supports reaching
these measures.  It is noted that significant support
has been given through the LAST processes. 
Additional professional learning through ther Writing
Superstars program supported students in the
middle NAPLAN bands to progress further along
the writing continuum.

 • L3 TPL $3350
 • SLSO $48 277
 •
Literacy/Numeracy               
      resources $7000
 • TPL $12000
 • Intergration Funding $60
700

•               80% of students in
Kindergarten are at expected
level on aspect 1PLAN
numeracy data

Just over 80% of Kindergarten students did show a
2 cluster growth in numeracy.  Significant gains
were achieved through strategic SLSO support for
Early Stage 1 particularly in Term 1 enabling a
smooth transition to primary school.
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Next Steps

 • Continue to implement and effectively use PLAN K–6.  Further dialogue and collaboration in the use of PLAN data
to inform teaching and learning programs will occur.

 • Professional learning for SLSOs to ensure they have the appropriate skills and knowledge to best support student
learning.  This will assist with the implementation of the MultiLit program Years 1–6.

 • Establish mentoring and coaching practices in the school to provide constructive feedback to individual teachers
on lesson delivery, programming assessment and classroom management.

 • In the event there is no Macleay L3 tutor available the school will commit to using the personnel within school that
have the expertise to work with staff.
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Strategic Direction 2

Quality Teaching, Learning and Assessment

Purpose

A coherent, sequenced plan for curriculum delivery ensures teaching and learning expectations and a clear reference for
monitoring learning across all year levels. A collaborative whole–school culture ensures there will be a common
approach to these tasks.

Overall summary of progress

The implementation of the Performance Development Framework has led to staff engaging in a much deeper reflective
process that is guiding the ongoing development of all staff at an individual and collective level.  Regular and effective
monitoring and feedback processes are in place to discuss progress, support and to plan for growth.

Extensive collegial planning, observations and support was undertaken.  The opportunity for professional learning to be
provided on–site in classrooms using available resources was of most benefit to staff.  Incidental opportunities to share
excellence with other schools was also of significant benefit to staff resulting in enhanced professional confidence and
esteem. 

The use of ICT to engage students in learning and improve outcomes continues to be a focus.  Participation in external
TPL networks has enhanced the capabilities of staff in presenting school workshops.  From this initiative STEM activities
occur in classrooms K–6.  The ICT team plan to maintain the positive momentum through detailed planning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
The average scaled score growth
for NAPLAN numeracy from Year
3 to Year 5 will be above that of
the state

The average scaled growth for NAPLAN numeracy
from Year 3 to Year 5 was 86.4 compared to 91.7 of
the state.

Professional learning support was delivered to all
staff using PLAN and the Literacy and Numeracy
continuum to track, monitor and plan for individual
student learning needs.

Teaching and learning programs reflected
differentiated learning opportunities and consistent
tracking of student achievement.

$9 314 ICT purchases.

 •
The average scaled score growth
for NAPLAN reading from Year 3
to Year 5 will be above that of the
state

The average scaled growth for NAPLAN reading
from Year 3 to Year 5 was 90.9   compared to 80.1
of the state.

Intervention programs through RAM funding such
as targeted SLSO support and additional LAST
hours have been a positive for these targets.

$32 072 extra LAST.

Next Steps

 • In a strong commitment to professional learning the school will fund an Instructional Leader (0.5) to support
teachers and SLSOs.  The Instructional Leader (IL) will work with more experienced ILs to equip them with the
necessary skills for the task.

 • Further refinement particularly in regard to setting of and maintaining goals will sharpen the quality of professional
learning plans.

 • Further study of exemplar programs in ICT throughout Macleay schools.  This will broaden the knowledge,
experience and skills of ICT team and assist with collegial TPL.
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Strategic Direction 3

Building a positive School Culture

Purpose

To further develop a positive school culture where staff, students and parents work together to achieve improved
outcomes.

The active engagement and communication with parents, community members, other schools, businesses and local
organisations is essential to improving levels of student engagement and learning outcomes.

Overall summary of progress

The LAST has been enhanced to monitor and plan student progress through reviewed allocation of resources, systems
and procedures including the school community and external support.

The school reviewed and updated the Student Wellbeing and Discipline Code.  The new document is now in line with our
core school values and PBL systems.  Student wellbeing lessons, explicitly programmed, continue to create a shared
dialogue about the positive management of wellbeing issues in the school.  The popular Year 6 delivery of the QuEST
program is very important in facilitating shared values and expectations about positive behaviours.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Student attendance data to
increase from 92 % to 94%.

Attendance rates for 2016 have edged closer to our
target currently standing at 93.3%.  The school
regularly tracks student attendance, offering
support in the form of assistance with bus
travel and domestic systems.  The community is
well informed of the importance of regular
attendance through LAST support and official DoE
information.  Individual student attendance
concerns are further supported through school
counsellor referrals and links to outside agencies
such as medical practitioners and Mission
Australia.  Where possible, services such as child
psychologists, speech and occupational therapists
and social workers can be accessed at the school
at convenient times for parents and students.

$7 000 to fund the
implementation of
SENTRAL across the
school.

 •
All staff involved in team meeting
and grade planning sessions and
are effectively using PLAN data
for programming and assessment

All staff have a performance and development
plan.  Staff members are developing a deeper
understanding of how to formulate meaningful goals
that drive their own professional growth.

All teachers participated in peer lesson
observations which provided staff the opportunity to
view best practice and receive feedback from
colleagues.  All staff meet with supervisors to
discuss meaningful goal setting and review PDPs.

A review of the Student Wellbeing and Discipline
Code made appropriate adjustments in order to
better recognise student achievement.  Surveys
and feedback indicated that consistency amongst
teachers varied.  It also found that student
engagement in the merit system declined
throughout the senior years.  The PBL team
undertook further training including observations of
practice from other schools.  The PBL team meet
every 3 weeks to discuss issues and trends in PBL

$12 000 TPL

$1 300 PBL
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
All staff involved in team meeting
and grade planning sessions and
are effectively using PLAN data
for programming and assessment

data.  This ensures school wide systems remain as
relevant as possible to all stakeholders.

Next Steps

 • Attendance targets remain short of where we would like to be – LAST will review systems and have a more
detailed collection of data and follow up of student absences.

 • Continued TPL for staff in PBL.  Team will meet every 3 weeks to maintain conversations and common
understanding.

 • LAST will strengthen monitoring of student learning through reviewed meeting proformas and subsequent follow
up.

 • Staff to look at making extra opportunities available for parents and community to be more aware of educational
programs within the school.  This would be in the form of workshops led by staff.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading From Strategic Direction 1.  All Aboriginal
students have Personalised Learning Plans
with literacy, numeracy and wellbeing
targets.  Cultural significance was included
into teaching and learning programs.  The
school's annual NAIDOC celebrations are a
strongly established link between the school
and community. 

Substantial support for learning has come in
the form of additional teaching and SLSO
allocation.

See Strategic Direction 1.

Low level adjustment for disability The LAST referral process ensures relevant
data and meeting notes are used to identify
appropriate support.  Individual and small
group support have been identified as an
effective model to assist learning. 
Professional learning for teaching staff and
SLSOs ensure appropriate skills and
practices support student learning.

See Strategic Direction 1.

Quality Teaching, Successful
Students (QTSS)

The 0.2 QTSS allocation was used in two
ways throughout 2016.  0.1 of the allocation
was used for additional teaching time.  the
remaining 0.1 was used by APs to work with
colleagues to improve the skills of our
teachers across the KLAs.  The program has
enabled staff to:
 • Mentor and coach other teachers.
 • Observe teachers in their classrooms and
demonstrate effective teaching practices.
 • Monitor student performance data across
the school to ensure teachers are focussed
on areas of need.
 • Collaborate within the school and with
colleagues in other schools.

0.2 QTSS allocation. 
(Equivalent to 1 teaching
day per week.)

Socio–economic background Funds were used to support families
experiencing financial difficulty.  This
enhanced students access to a wider range of
curriculum learning experiences and
developed a positive school culture. 

These funds were also used to provide in
class learning support in the form of extra
teaching and SLSO hours.

See Strategic Direction 2.

Support for beginning teachers In 2016 additional support for beginning
teachers have been provided with many
opportunities to build on their quality teaching
skills and strategies through targeted
professional learning and the promotion of
reflective practices.  The DoE have continued
to provide extra professional learning funds
under the Great Teaching Inspired Learning
initiative for permanent beginning teachers. 
These funds have supported the access to
targeted external professional learning, in
school support, mentoring and additional
opportunities for reflection and peer feedback
using the Australian Professional Standards
for Teachers and the Quality Teaching
Framework.  These skills have been utilized
in supporting beginning teachers being
successfully accredited at proficient

Funds $10 517
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Support for beginning teachers teacher level in 2016. Funds $10 517

Isolation Funding These resources were used to support a
number of projects previously not able to be
completed.  Funds were used to complete the
renovations of the administration, classrooms
and canteen.  Further funds from this area
were used to commence the much needed
upgrade to the library.

The funds were also used to support student
wellbeing including assisting with excursions
and transport in addition to classroom SLSO
hours.

$62 000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 151 154 142 141

Girls 161 151 147 157

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.7 92.9 91.8 94.7

1 94.1 94.6 91.5 93.8

2 92.4 93.5 92 93.6

3 93.5 93 93.2 94.1

4 92.7 91.7 92.9 92.2

5 90 93.4 92.8 92.7

6 93 90.6 92.5 92

All Years 92.9 92.7 92.4 93.3

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

K/1T 22

KM 19

KB 17

1/2N 23

1E 21

2L 23

2/3L 25

3/4L 30

4B 29

5/6S 29

5/6K 28

5/6C 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 10

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration & Support
Staff

2.72

Other Positions 0.11

*Full Time Equivalent

The Australian Education Regulation, 2013 requires
schools to report on Aboriginal composition of their
workforce.

South West Rocks Public School has no Aboriginal
teaching staff.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 25

Professional learning and teacher accreditation

The teaching staff at SWRPS participated in a number
of professional learning opportunities designed to build
the capacity of staff to achieve our key priorities set out
in our school plan.

Administrative staff participated in a number of
professional learning activities to support them to
effectively meet the demands of their roles and
responsibilities.

2016 Professional Learning included:
 • Classroom lesson observations based on an

agreed feedback model.  Teachers engaged in
observation of peers leading to debate and
discussion about teaching supporting the capacity
for refining classroom practice using the Quality
Teaching Framework.  The focus during this
process was on learning rather than the individual
teacher.  From this teachers have a framework
from which to commence important conversations
not only about the specific lesson observed but
also about teaching in general.

 • As part of the Macleay Public Schools (MPS) all
teaching and SAS staff attended the community
of schools professional learning featuring keynote
speaker Dr Ian Lillico.  Further workshops relating
to staff interest and need were attended on the
day.

 • Staff also completed mandated professional
learning in Child Protection, Code of Conduct,
CPS and anaphylaxis.

 • Individual teachers supported their professional
knowledge by attending professional learning
courses online to pursue areas that they require
for understanding and entering for individual
student needs.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 370 953.47

Global funds 265 678.63

Tied funds 178 106.16

School & community sources 79 048.59

Interest 7 504.58

Trust receipts 8 789.55

Canteen 0.00

Total income 910 080.98

Expenditure

Teaching & learning

Key learning areas 24 590.95

Excursions 31 516.05

Extracurricular dissections 94 074.49

Library 3 389.15

Training & development 8 106.43

Tied funds 215 029.56

Short term relief 57 229.12

Administration & office 41 387.65

School-operated canteen 0.00

Utilities 42 161.61

Maintenance 18 688.87

Trust accounts 8 311.50

Capital programs 41 444.54

Total expenditure 585 929.92

Balance carried forward 324 151.06

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Improving Education Results

Student performance for the top two NAPLAN bands in
reading and numeracy are as follows:

The percentage of students in Year 3 from SWRPS in
the top two bands in reading was 53.3 compared to that
of the state of 57.8.  In Year 5 reading it was 21.9 from
SWRPS compared to 38.6 to that of the state.

The percentage of students in Year 3 from SWRPS in
the top two bands in numeracy was 33.3 compared to
38.7 to that of the state.  In Year 5 numeracy it was
22.0 from SWRPS compared to 29.3 to that of the
state.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.  Their
responses are presented below.

There is strong support from parents regarding student
leadership opportunities through the SRC and QuEST
program.  Parents believe the communication through
class dojo and skoolbag is a positive experience.  They
would like to see a school Facebook page to support
communication between home and school.  The
school's PBL systems are accepted as a  positive
strategy to reward the students across a range of
school based activities.  Changes to the Student Well
Being and Discipline Policy have been well received by
the community.

Students were surveyed largely on their views on
reading and writing.  This was done to support the
Culture of Reading goal outlined in our school plan. 
From this data we will be better placed to engage
students in a greater depth in their reading and writing. 
The greatest source of enjoyment in reading comes
from action, adventure, mystery, sport and humorous
texts.  Outside of school the most reading students do
was on web pages closely followed by novels then
emails.  At home it appears that mums are the greatest
supporters of children's reading.

The staff responded positively to the changes in the
Student Well Being and Discipline Code.  Significant
input from the staff was sought by the PBL team in this
process.  The staff agree that the PBL systems require
ongoing monitoring and review in order to be
successful.  Regarding NAPLAN the staff agree a
collegial approach is necessary to support the
improvement of student outcomes.  The work done in
team days, classroom observations and stage planning
days is a positive step towards further academic
success.

Printed on: 3 May, 2017Page 17 of 18 South West Rocks Public School 3083 (2016)



Policy requirements

Aboriginal education

All Aboriginal students at SWRPS have Personalised
Learning Plans which contain individual literacy and
numeracy goals.  In line with the relevant curricula, all
KLAs are taught with an Aboriginal perspective.  in
addition all students K–6 participated in a range of
activities for NAIDOC Week, Harmony Day and
National Day of Action Against Bullying and Violence. 
Themes for NAIDOC Day focussed on broad aspects of
Indigenous culture including art, stories and food.

The school regularly attends the local AECG meetings,
presenting school progress to the meeting twice yearly.

The school proudly maintains Acknowledgement of
Country in all formal assemblies.

Multicultural and anti-racism education

At South West Rocks Public School we believe it is
important for all students to have an understanding and
appreciation of different countries, their people and
cultures.

Throughout 2016 we have promoted student
understanding through research units focusing on
different countries throughout the world, their people
and culture.  The units of work are integrated across
the key learning areas.  Current issues, significant
events and celebrations are acknowledged and
incorporated into the students' learning experiences. 
The whole school anti–racism policy ensures equity for
all.
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