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Introduction

The Annual Report for 2016 is provided to the community of St Marys Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Robert Linas

Relieving Principal

School contact details

St Marys Public School
Princess Mary St
St Marys, 2760
www.stmarys-p.schools.nsw.edu.au
stmarys-p.School@det.nsw.edu.au
9623 1968
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School background

School vision statement

We will strive together as a cohesive community to provide a welcoming, supportive, caring environment fostering a
sense of belonging and pride, inspiring all students to be self–motivated learners, who become responsible, informed
citizens of the future.

School context

St Marys Public School is noted as 'the small friendly school in the heart of St Marys' and is recognised for being caring
and supportive. The school's strong community network is valued and we are very proud of providing a caring
environment for our students. Our school is situated in the commercial centre of St Marys and has historical significance
as one of the oldest schools in the district with a history dating back to 1861. We also have a before and after school
care centre and a government preschool operating within the school grounds. We currently have an enrolment of around
270 students, Kinder to Year 6. Our school provides all children with the opportunity to participate in a broad range of
activities across all key learning areas, aiming to develop their interests and abilities for success in academic, sporting,
cultural and performing arts areas. St Marys Public School strives to provide a rich and challenging education that
supports all students, encompassing the values of Public Education and our three core rules of safe and sensible, being
respectful and excellent learners.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Teaching we have continued to focus on collaborative practice for staff members and we continue to
develop consistent teacher judgement in assessing student achievement.  Opportunities have been provided to allow
staff to plan, teach and grow as a team in each stage of the school. Mentoring and coaching across all stages means
that staff are developing evidence based practice through their reflections and evaluations of collective work.  Student
data is regularly used to identify student achievement and progress in order to inform future directions. This is maintained
through PLAN software and staff share information on data walls to help ensure collaborative, professional dialogue.

In the domain of Learning, our efforts have continued to focus on Wellbeing and Curriculum and Learning. The school
community is committed to working together to strengthen and deliver on school priorities. The school consistently
implements a whole school approach to wellbeing that has clearly defined behaviour expectations and creates a positive
teaching and learning environment. We continued to take part in professional learning and we utilised support staff to
ensure differentiated learning to support the varied needs of students.

In the domain of Leading, we have continued to prioritise resources so that they are strategically used to achieve
improved student outcomes. The consistency and effectiveness of implementation of our key strategic directions
throughout the year has been due to a strong foundation of leadership capacity building across the school. This
approach recognises that leadership development is central to the achievement of school excellence. Leadership
development across the whole school is designed to drive whole school improvement.

Our self–assessment process will further assist the school to refine the strategic priorities in our school plan leading to
further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Effective Learning

Purpose

To build lifelong learners who strive to maximise their potential in a climate of high expectations through innovative, high
quality, engaging programs.

Overall summary of progress

Reports were reviewed and designed to provide more streamlined and easy to understand information about student
achievement.

A 3–6 Data Wall was established to allow for highly visible literacy and numeracy continuum tracking of all students in
3–6. This enhanced effective monitoring of student growth.

Throughout 2016 Students were provided with high quality and engaging learning opportunities that encouraged them to 
take risks and be innovative to achieve their learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Effectively communicate to
parents about student
achievement

All PLAN data for ES1 entered, reports generated
and distributed to parents  in term 1.

Initial parent teacher interviews held for all classes
K–6. Student learning goals were discussed with
parents.

The Report committee created a new whole school
reporting format which was presented to staff.
Formal reports were distributed to parents in the
middle and at the end of the year. Parent teacher
interviews took place after reports were distributed.

$2000

Consistent teacher judgement
around student achievement and
consistent learning goals
implemented

Staff planning days took place twice a term for K–2
staff to ensure student achievement is discussed
between staff and consistent relevant learning plans
devised.

Staff planning days for 3–6 staff happened once a
term to ensure data is accurate and learning plans
developed reflect the needs of students.

$7200

Tracking and monitoring student
growth K–6

Data wall for 3 – 6 classes was established to assist
with student tracking on the numeracy and literacy
continuums.

All students plotted in Literacy and Numeracy in
Week 10 of each term.

$0

Next Steps

 • In 2017 investigate a new reporting system using Sentral software.
 • All Kindergarten staff to take part in L3 Training .
 • Provide professional learning blocks based on student need as evidenced by a range of assessments.
 • Continue to expand the learning opportunities for children both within and outside the classroom in order to build

experiences and background knowledge.
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Strategic Direction 2

Wellbeing

Purpose

Every student will be actively engaged in meaningful learning experiences, strengthened by home, school and
community partnerships, empowering students to thrive and be happy, healthy, responsible, productive citizens.

Overall summary of progress

During 2016 our school successfully implemented a peer support program. Stage 3 received peer support leader training
both at school and Longneck Lagoon.

A whole school approach to positive behaviour has shown evidence of reduced negative incidents and an increase in the
wellbeing and resilience of all students.

At St Marys PS, we endeavour to ensure our families understand the importance of being at school and on time through
our Attendance Action Plan. This involves the monitoring of attendance weekly, supported by the Home School Liaison
Officer and developing focused interventions where necessary. Unfortunately during 2016, our attendance rate fell to
91.4% compared to 92.4% in 2015 and the state average of 94%. This will continue to be an area of focus in 2017 for
students across every grade.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teacher programs
demonstrate quality teaching and
learning strategies to differentiate
learning to cater for the needs
and actively engage all students.

Individual Learning Plans have been written and
shared with staff who require that information to
ensure differentiated learning programs can be
provided for students who require adjustments to
their learning. Staff were provided with time to
develop plans in consultation with executive staff
and colleagues.

$10000

PBL data indicates that students
demonstrate resilience 90% of
the time in all settings.

Peer support groups continued during 2016 to help
build the resilience of students and to build a
network of support for them. Training was
conducted for our stage 3 peer support leaders at
Longneck Lagoon and at school. Students openly
displayed their enthusiasm and actively engaged in
these group times.

$1500

Attendance data shows a
decrease in partial absences and
an increase in whole school
attendance rate to 95% for
students.

Attendance awards were distributed at the end of
Term assemblies. Targeted check in happened for
students with attendance concerns. Unfortunately
student attendance dropped by 1% from 2015. The
attendance action plan will be reviewed in 2017 to
evaluate current strategies in place and look at new
ways to have a positive impact on student
attendance.

$1600

Next Steps

 • Bounce Back is a research based program aimed around student resilience. It will be introduced to teachers
through Professional Learning sessions and will be implemented in all classes in 2017.

 • We will provide leadership training to Stage 3 students who will model positive relationships to all members of the
school community through their leadership of peer support.

 • Our goal is to improve student attendance by 2%. Our Attendance Action Plan will include professional learning for
staff, fortnightly liaison with our Home School Liaison officer, parent information sessions, a check in system
devised for our Aboriginal and Torres Strait islander children, as well as our identified attendance targets. 

Printed on: 6 May, 2017Page 5 of 14 St Marys Public School 3031 (2016)



Printed on: 6 May, 2017Page 6 of 14 St Marys Public School 3031 (2016)



Strategic Direction 3

Building Capacity

Purpose

To instil a responsive school culture based on collaborative and reflective communication where quality professionals
work effectively and efficiently.

Overall summary of progress

Teaching staff engaged in the Performance Development Plan (PDP) process to ensure they had goals that meet their
own professional learning needs, as well as linking to the whole school Strategic Directions.

Preschool children were included in many whole school activities, as well as Library and Technology lessons. This led to
children having a sense of belonging to St Marys Public School before starting Kindergarten.

The Aboriginal Community Group started the year meeting twice a term, but as the project of building the Aboriginal
Garden began forming, the group met weekly to organise, collaborate and plan the project.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Initial PLAN data will indicate
Kindergarten students entering
the year more confident and
ready to learn.

Our Preschool and Kindergarten staff worked
closely to devise an effective transition program that
included teacher handover time, kinder staff being
identified and spending time in the preschool and a
very well attended orientation program.

$700

Individualised professional
learning plans for staff are
devised and satisfactorily
completed.

The Teachers Federation representative and
Principal attended Performance Development Plan
training provided jointly by the Teachers Federation
and the Department of Education. Information was
communicated to all teaching staff.

Executive teachers led staff in developing their
Professional Development Plans to align them with
School Strategic Directions as well as their own
professional goals.

Staff attended professional learning as required to
meet their goals. Executive staff planned training to
assist staff with their professional learning.

$17370

Aboriginal students are achieving
personal goals as documented in
Personalised Learning Pathways.

Our Aboriginal students were supported to improve
attendance and personal learning goals through a
check in program and individualised in class
support. This was through the engagement of a
teacher employed 1 day a week to work with our
Aboriginal students, focusing on improving learning
outcomes.

Our Aboriginal families met weekly and began
devising an Aboriginal Garden Project.

$25000

Next Steps

 • In 2017 our Preschool to Kindergarten transition program will be reviewed and refined to adapt to our changing
community.

 • A policy for teaching and non teaching staff will be devised to ensure the Staff Performance Development Plan
process is clearly communicated and implemented in a timely and effective manner. Professional Learning Goals
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will be collated by the executive and utilised to plan effective professional learning through staff development days
and staff meetings.

 • Our Aboriginal community and students will be the leaders of developing the Aboriginal Garden which will be
opened in Reconciliation Week 2017.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading In 2016 A teacher was employed for 1 day a
week to provide support to our Aboriginal
students and to coordinate our Aboriginal
community project. The community project
involved the running of the breakfast program
and coordinating the planning for the
Aboriginal garden.

Throughout the year this teacher provided
Aboriginal students with targeted support for
literacy and/or numeracy.

Personalised Learning Pathways were written
for each student in collaboration with
teachers, students and community as a guide
for achieving goals at school.

$24000

English language proficiency A teacher was employed 2 days per week to
work with students during targeted talking and
listening, reading and writing lessons for
students from K–6.

$41000

Low level adjustment for disability Funding was used to employ School Learning
Support Officer staff to support literacy and
numeracy programs in classrooms and to
support the social skills of identified students
in the playground. This support was allocated
according to the needs of our students.

$27000

Quality Teaching, Successful
Students (QTSS)

The employment of a teacher 1 day per week
allowed for the extra release of teachers to
assist with the development of consistent
teacher judgement of student achievement
and the development of differentiated learning
plans.

$20000

Socio–economic background An additional  classroom teacher was
employed in order to decrease class sizes
and provide  further opportunities for our
students. 

Extra SAS staff were employed to assist with
meeting the individual needs of students.

$180000

Early Action for Success Student outcomes in years K–2 have
continued to improve over the years of the
EAfS initiative.  In Kindergarten 62% are on
track in Reading, 54% in Comprehension and
68% in Writing. The gap is closing between all
literacy areas. In Mathematic, especially in
Early Arithmetic Strategies continued
improvement has been demonstrated with
100% on track in Kindergarten, 93% in Year
2. This is clear evidence of the effectiveness
of tiered intervention, professional learning,
student goal setting and a focus on student
growth.

Besides employing a full time Deputy
Principal as our Instructional leader, EAfS
funds were used to employ an intervention
teacher 3 days a week, increase our Reading
Recovery allocation to 5 days a week and
purchase quality texts and resources.

$130000

Printed on: 6 May, 2017Page 9 of 14 St Marys Public School 3031 (2016)



Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 119 134 140 133

Girls 104 102 109 129

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.6 90.2 91.7 89.7

1 94.1 94.1 90.3 91.3

2 94.7 93.3 92.6 91.3

3 94.8 95.1 91.6 93.1

4 93.1 95.7 95.6 90.5

5 94.5 94.5 94.6 92.5

6 92.3 93.5 92.1 92.5

All Years 93.5 93.4 92.4 91.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance is monitored and action taken in
accordance with the Department of Education's School
Attendance Policy. Absences of concern are followed
up by letter or phone call. An assistant principal,
responsible for monitoring attendance procedures,
reviews school attendance data on a regular basis and
meets regularly with the home school liaison officer to
discuss students of concern.

The attendance level of the students in our school has
dropped slightly over the past 4 years, and we will be
conducting an evaluation of strategies in 2017.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.05

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0

School Administration & Support
Staff

3.72

Other Positions 0.39

*Full Time Equivalent

At St Marys Public School we have one staff member
who identifies as being from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

In 2016 there are 6 members of staff who belong to the
NSW Institute of teachers. There are no beginning
teachers at this time.

During 2016, $17371 was spent on professional
learning. Most of our professional learning opportunities
were conducted at school, utilising the expertise of our
own staff to lead sessions. Staff also attended a variety
of sessions provided by Nirimba Education Centre and
regional consultants. Professional learning activities
undertaken by staff in 2016 included;
 • Mandatory Child Protection updates
 • Early Action for Success conferences each term
 • LMBR training days
 • Speech, Communication and Language course
 • Primary Principal Network meetings and Primary

Principal Association state conference
 • Performance Development Plan training
 • Primary Executive Support Group Conference
 • Preschool Community Network meetings
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 • Positive Behaviour for Learning master class
 • Quality Classroom Observations training
 • Numeracy and Literacy Groups in Action
 • STEM in the Primary School

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 349 574.00

Global funds 160 441.19

Tied funds 534 436.06

School & community sources 32 043.14

Interest 5 809.42

Trust receipts 27 482.10

Canteen 0.00

Total income 1 109 785.91

Expenditure

Teaching & learning

Key learning areas 38 795.90

Excursions 11 654.50

Extracurricular dissections 3 044.73

Library 27.05

Training & development 489.10

Tied funds 345 045.56

Short term relief 45 463.11

Administration & office 58 165.60

School-operated canteen 0.00

Utilities 12 793.46

Maintenance 10 345.30

Trust accounts 14 461.90

Capital programs 0.00

Total expenditure 540 286.21

Balance carried forward 569 499.70

The information provided in the financial summary
includes reporting from 31 August to 31 December
2016. On the 1st of September St Marys Public School
transitioned to the new SAP finance system under the
Learning Management Business Reform.

2016 Actual ($)

Opening Balance 0.00

Revenue 601 963.35

(2a) Appropriation 576 799.79

(2b) Sale of Goods and
Services

-2 739.00

(2c) Grants and Contributions 27 269.20

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 633.36

Expenses -301 911.98

Recurrent Expenses -301 911.98

(3a) Employee Related -228 029.74

(3b) Operating Expenses -73 882.24

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

300 051.37

Balance Carried Forward 300 051.37

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

St Marys Public School's financial processes are inline
with the Department of Education's expectations. The
finance committee oversees the budget and
expenditure, with the Principal and the School
Administration Manager meeting on a regular basis to
manage the budget. St Marys Public School employs a
significant number of above entitlement SASS and
teaching staff members to help meet the needs of
students. A significant amount of the available funds
will be expended when the salary bills for the end of
2016 come in at the start of 2017. Other funds are
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being saved for ongoing maintenance of school and
ICT equipment.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 877 889.78

Base Per Capita 14 196.64

Base Location 0.00

Other Base 1 863 693.14

Equity Total 400 729.51

Equity Aboriginal 17 392.54

Equity Socio economic 229 352.49

Equity Language 41 691.69

Equity Disability 112 292.79

Targeted Total 34 957.91

Other Total 241 700.67

Grand Total 2 555 277.86

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016 the number of Year 3 students achieving the
highest band in Reading has more than doubled since
2015. This improvement has been a trend for a number
of years.

In 2016, 16.1 % of Year 5 students achieved the top
two bands in Reading compared to 4.8% of Year 5
students achieving that target in 2015.
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47.2% of Year 3 students achieved the top 3 bands in
Numeracy.

40.7% of Year 5 students achieved the top  3 bands in
numeracy. In 2015 we had 38.1% of Year 5 students in
the bottom two bands in Numeracy. This year there
were 18.8% of Year 5 students in those bottom two
bands for numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Policy requirements

Aboriginal education

St Marys Public School continued to support and
promote Aboriginal and Torres Strait Islander education
in 2016.  A teacher was employed for 1 day a week to
provide support to our Aboriginal students and to
coordinate our Aboriginal community project.
Throughout the year student were provided with
targeted support for literacy and/or numeracy. The
whole school was involved in recognising
Reconciliation and NAIDOC week through an assembly
run by our Aboriginal students where they performed
cultural dances and drama items. A visiting performer
delivered a show that assisted our understanding of
Aboriginal culture. The day was filled with literacy and
visual art activities designed to highlight the themes of
reconciliation and respect for the traditional custodians
of Australia. Our senior students attended a ‘taster’ day
at the Western Sydney University. Our Aboriginal
community group, continued to support the
implementation of a breakfast program to offer
breakfast one day a week to the whole school
community. They have also worked with the wider
school community and Aboriginal students to plan a
community garden and Yarning circle. Personalised
Learning Pathways were written for each student in
collaboration with teachers, students and community as
a guide for achieving goals at school.

Multicultural and anti-racism education

Our school celebrated our diverse community through
Harmony Day involving art activities and wearing
orange clothing as he colour of celebration. Class
teachers conducted lessons that focused on aspects of
different cultures. The day was just one example of the
way in which acceptance is embedded into the
operation of all aspects of school life at St Marys Public
School.

Our school recognises and values the different
backgrounds and cultures of our students and
community. We endeavour to provide teaching and
learning programs which enable all students to thrive
and succeed. Classroom practices are respectful of
different cultural ethos and learning styles.

Any instances of racism that occur are referred are
referred to our Anti Racism Contact Officer (ARCO)
who conducts an investigation where necessary
according to DoE guidelines. Updated ARCO training
will be attended in 2017.

Other school programs

Early Action For Success

2016 has continued to see consolidation and
refinement of the teaching of literacy and numeracy in
K–2, and has seen an increasing focus on embedding
structures that will foster sustainable practices. The

focus on capacity building has continued and teachers
can see that the approaches have had a positive
impact on student engagement in class.

Information about improved student outcomes is
provided in the Key Initiatives section of this report.

Throughout 2016, teaching staff have been guided and
mentored by the Instructional Leader in maintaining
accurate anecdotal records and assessments through
Performance Development Plan (PDP) chats. In
addition to this, stage meetings and professional
learning days regularly cover the concept of Consistent
Teacher Judgement (CTJ) of student work samples
against the Literacy and Numeracy Learning
Frameworks. There is ongoing professional learning for
all teachers through professional readings, shared
demonstration lessons and collegial feedback on key
areas linked to individual teachers’ PDP goals. The
Principal and an Executive member attended State led
training each term and use the information presented at
these meetings to support school wide implementation
of the strategy.

 As the Early Action for Success initiative continues, the
next steps for continuing to drive improvement will be
as follows.
 • Three Kindergarten staff members will initiate the

training of L3 at St Marys Public School. Ongoing
monitoring on data tracking in Literacy and
Numeracy will continue with L3 data forwarded to
state trainer every 5 weeks.

 • New  K–2 staff will be trained in TEN.
 • St Marys K–6 staff will participate in place value

professional development targeted to the needs
of the different stage groups.

 • There will be a continuation of the use of Data
Walls with an emphasis of highlighting where
each child begins their journey for the year. This
is to help ensure interventions are specifically
targeted.

 • Strengthened training in differentiating learning
across the school and lessening the gap between
Reading and Comprehension

 • Bump It Up Walls will be used in K–2 classrooms
so individual goals can be visually celebrated.
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